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Context



Share of self- and temporary employment 

as a percentage of total employment

Source: OECD Employment and Labour Market Statistics database

Flexible labour relations 





Household internet access



• Employees who are employed by the employer for at least 6 months may 

request to change the agreed on working hours, working patterns and 

working place.

Re working hours and working pattern: the employer must comply with the request 

unless he has compelling business reasons.

Re working place: employer has a ‘duty to consider’. Employer must consult with the 

employee if he refuses the request. Refusal must be in writing. 

Flexible Work Act



• To make the right to request to change the working place into a right that can 
only be refused if the employer has compelling reasons to do so.

• Under the condition that the desired working place is the employee's home address –
provided that this is within the territory of the European Union 

• Or 

• another work-appropriate workplace from which it is customary to perform work for the 
employer.

• Grounds for refusal of a change of the working place would then be

• if the change could lead to serious problems with regard to:

• safety; 

• timetables; or 

• finances and organization.

Law proposal: “Working Where You Want Act”



Health 
and 

safety 

Regulated in 
Health and 
Safety Act

Privacy, 
data 

protection

Not tackled 
by the 

Dutch law 

Some issues, 
such as 

equipment and 
maintenance, 

are usually 
covered by 
collective 

labour
agreements or 

company 
policies. 

Other 
aspects, like 

collective 
rights, the 
right to be 

heard in the 
undertaking  

seem to pose 
no problems 

so far.

Other issues concerning teleworking



Pro’s: generally speaking teleworkers are “happier, healthier 
and experience less work–life conflict if they are given a 
substantial degree of control over where and when they work.

Con’s: Telework may also lead to increased stress and the risk 
of burnout (conclusive evidence is missing). Furthermore, 
isolation and loneliness may be a risk of telework.

Future: Hybrid working? Find a good balance between working
from home and at the office.

Pro’s, con’s and the future
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