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ANNEXES 2.A2
ANALYSING DOWNWARD WAGE RIGIDITY

In order to provide additional background to the analysis of downward wage rigidity in the Chapter,
Annex Table 2.A2.1 reports information on the incidence of real earnings cuts, the incidence of nominal
earnings cuts and the incidence of nominal wage freezes by country and for each year over the period
2005-2010. In order to give a sense of the degree of nominal downward wage rigidity the share of wage
freezes over the sum of nominal wage cuts and nominal wage freezes is also included. This provides a
measure of nominal downward wage rigidity under the assumption that no wage freezes would occur in the
absence of wage rigidity. The figures are based on monthly earnings for full-time workers who stay in the
same job from one year to the next using household or labour force surveys for 19 OECD countries.
Portugal, Spain and the United Kingdom are included twice, once using the household data from EU SILC
and once using administrative data. The figures from the two sources may differ because of the greater
importance of measurement error in household data, differences in the concept of earnings (base pay in the
administrative data for Portugal and the United Kingdom or all forms of wage compensation otherwise)
and dissimilarities in sample coverage (the private sector in the administrative data for Portugal and Spain
and the entire economy otherwise).



Table 2.A2.1. Downward wage rigidity
Percentage of full-time job stayers, 2005-10

Real earnings cut Nominal earnings cut

2005 2006 2007 2008 2009 2010 | 2005 2006 2007 2008 2009 2010
Australia 395 424 369 462 401 440 | 270 266 257 287 278 283
Austria 50.0 463 432 50.0 409  46.1 419 370 373 406 372 372
Belgium 484 477 485 512 325 475 | 356 384 388 347 310 356
Czech Republic . 428 390 546 537 54.1 . 307 244 301 410 335
Denmark 37.3 348 372 419 362 406 | 230 225 270 229 283 243
Estonia 39.1 370 338 515 517 649 | 308 287 253 344 509 413
Finland 26.1 329 362 373 308 335 | 208 232 19.0 183 285 264
France* 465 436 435 452 438 469 | 347 319 317 295 361 347
Germany 50.1 56.0 555 544 449 490 | 309 318 299 280 285 299
Greece* 46.7 395 3741 51.8  56.9 . 174 235 1.1 188  29.6 .
Italy * 410 396 525 540 408 447 [ 29.1 249 393 349 340 330
Lux embourg 403 428 444 489 388 445 [ 30.1 282 288 311 329 342
Netherlands . 33.1 205 358 294  40.6 . 24.9 149 202 206 248
Poland . 371 33.1 388 452 453 . 278 266 2716 322 215
Portugal* 299 485 434 450 10.1 63.4 116 365 335 291 10.2 525
Portugal (Adm.) 40.4 711 434  46.8 1.9 52.2 1.9 2.1 6.9 2.4 22 9.2
Slovenia . 36.1 404 376 425 428 . 246 241 213 387 328
Spain 477 472 443 501 410 566 | 368 326 338 354 407 446
Spain (Adm.) . . . 40.0 210 530 ; . . 180 29.0 31.0
United Kingdom . 421 447 481 445 555 y 27.6 302 289 300 306
United Kingdom (Adm.) | 44.3 478 294 658 658 60.0 | 20.2 18.3 194 235 228 235
United States . 47.3 .. 49.0 . 51.1 .. 34.5 . 35.3 .. 39.7

Nominal earnings freeze Share of nominal earnings cut’

2005 2006 2007 2008 2009 2010 | 2005 2006 2007 2008 2009 2010
Australia 7.7 8.3 7.3 7.4 9.4 9.4 223 239 221 205 253 249
Austria 4.3 7.9 2.6 4.4 3.7 5.3 9.3 17.7 6.5 9.8 8.9 12.4
Belgium 39 4.6 4.6 27 4.1 4.8 9.8 10.7 10.6 7.2 11.6 11.9
Czech Republic . 6.1 9.1 8.8 11.6 14.8 . 166 272 226 221 30.6
Denmark 5.8 4.1 3.9 4.6 33 4.3 20.2 15.3 12.7 16.6 10.4 14.9
Estonia 26 2.2 0.9 1.9 8.4 74 7.8 7.0 36 5.1 14.1 15.2
Finland 4.9 3.3 3.8 34 43 4.3 19.0 12.4 16.6 15.5 13.2 14.0
France* 72 7.8 8.2 8.1 8.8 8.6 171 196 205 216 19.5 19.9
Germany 154 203 19.3 19.3 16.8 17.7 ] 333 389 392 408  37.1 37.2
Greece* 9.2 5.4 4.3 5.5 25.3 .. 34.6 187 278 226 460 .
Italy * 4.8 6.4 6.1 5.4 515 5.9 14.1 20.4 13.5 13.3 13.9 15.2
Luxembourg 4.8 6.6 8.2 5.1 6.3 5.3 13.8 190 222 14.1 16.1 13.5
Netherlands . 45 24 3.6 5.2 7.5 . 15.3 13.7 152 202 231
Poland . 6.1 2.8 3.0 35 11.0 . 17.9 9.4 9.7 9.7 28.6
Portugal* 5.7 33 5.4 25 0.7 4.6 33.1 8.3 13.8 7.8 6.0 8.1
Portugal (Adm.) 28.1 28.9 188 248 37.0 298 | 937 932 732 912 944 764
Slovenia . 34 2.7 1.8 3.0 35 . 12.0 10.1 7.8 7.2 9.7
Spain 3.3 5.6 4.8 4.8 7.0 8.2 8.2 14.6 12.4 11.9 14.7 15.5
Spain (Adm.) . " y 1.8 6.2 8.4 . . . 9.2 176 21.3
United Kingdom . 8.5 9.5 8.0 9.6 13.8 . 236 239 217 242 310
United Kingdom (Adm.) 2.3 2.9 4.6 7.5 7.3 9.1 10.2 13.7 192 242 243 279
United States . 8.1 .. 7.6 . 9.8 .. 19.1 . 17.7 .. 19.7

*: Net hourly earnings (Household and labour force survey data). Adm.: Administrative data.

a. Nominal earnings freeze divided by nominal earnings freeze and nominal earnings cut.

Source: OECD calculations for household or labour force data: the European Union Statistics on Income and Living Conditions (EU
SILC) for European countries, Household, Income and Labour Dynamics (HILDA) for Australia, German Socio-Economic Panel
(GSOEP) for Germany, and national labour force surveys for France, the United Kingdom and the United States; calculations using
administrative data: for Portugal provided by Pedro Portugal based on the Quadros de Pessoal (2003-2009) and Inquérito Unico
(2010-2012), for Spain provided by Marcel Jansen, Sergi Jimenez and Jose Ignacio Garcia Pérez based on the Muestra Continua de
Vidas Laborales, and for the United Kingdom provided by Michael Elsby, Donggyun Shin and Gary Solon (2013) based on the New
Earnings Survey.



ANNEX 2.A3
THE ROLE OF COMPOSITION EFFECTS FOR AGGREGATE WAGE DEVELOPMENTS

Data description

The country coverage of the analysis is largely determined by the availability of longitudinal (panel)
data. While the decomposition of wage changes in principle only requires individual wage information in
different cross-sections, the present analysis makes use of the longitudinal dimension to avoid picking up
changes in sample composition (due to, for example, attrition) in the measurement of overall wage changes
and composition effects in addition to changes in workforce composition. Longitudinal data are obtained
from national household or labour force surveys for Australia, France, Germany, Korea and the United
States and the European Union Statistics on Income and Living Conditions for European countries not
covered by national data. Full details on sources and the definition of earnings are provided in Annex
Table 2.A3.1.

Decomposing changes in mean wages

The Oaxaca-Blinder decomposition allows decomposing differences in real average wages between
two groups or two points in time into a composition effect related to differences in the average observable
characteristics of workers and a wage-structure effect due to differences in the returns to the characteristics
of workers. When analysing average wages over time, as in the present case, the composition effect
captures changes in the composition of the workforce in terms of their average observable characteristics
due to hires and separations. Any changes in composition related to unobservable characteristics are
absorbed by the wage-structure effect. The analysis takes account of both worker characteristics (potential
work experience measured in 5-year intervals, education measured as either lower secondary, upper
secondary and tertiary education, and gender) and job characteristics (part-time/full-time, type of contract
temporary/permanent, occupation).

Assuming that the expected value of log real hourly wages can be represented as a linear combination
of observable characteristics by E(w;) = X;B; with E(w;) referring to the expected value of log real
hourly wages, X to observable characteristics and S the corresponding wage returns from an Ordinary
Least Squares regression and t to time (0 or 1), one can decompose the difference in the expected value of
wages between t=0 and t=1 as follows:

E(wy) — E(wg) = X181 — XoBo

The difference in the expected value of wages can then be decomposed by adding and subtracting
X1 B, and rearranging terms as follows:

E(w)) — Ewo) = X1(B1— Bo) + (X1 —Xo)Bo

wage structure effect  composition ef fect

The first term on the right-hand side captures the wage structure effect, i.e. the difference in average
wages that is attributable to differences in wage returns, whereas the second term captures the composition
effect, i.e. the difference in average wages that is attributable to differences in average observable
characteristics. The results are reported in Annex Figure 1.A3.1.



Decomposing changes in the distribution of wages

In order to analyse the role of wage and composition effects for the evolution of wages at different
points of the distribution (quantiles) and wage inequality, unconditional quantile regression is used as
developed by Firpo et al. (2009, 2011). Unconditional quantile regressions differ from the more widely
used conditional quantile regressions in that they focus on the impact of covariates on the unconditional
distribution instead of the conditional distribution. This is valuable because in general the former is the
outcome of interest. For example, understanding the impact of minimum wages on the low-paid using the
entire distribution is more relevant for policy than analysing its impact on relatively low-paid workers
within experience and education groups (Autor, 2012).

Formally, the method involves estimating a re-centred influence function (RIF), which consists of the
unconditional wage quantile, g, at quantile T plus a measure of the influence of individual observations on
this quantile (called the influence function or IF). This can be formally represented by:

T—1{w <qr}
fw(ar)

where f,,(qr) refers to the probability density function of wages in the neighbourhood of g and c¢;r

and c,rare constants such that: ¢;r = g + % and cyp = qu). Consequently, one can estimate the
w\4T w\4dT

RIF in two steps. First, one regresses an indicator variable that equals one if the wage is larger than the
wage at quantile T and zero otherwise,w; = 1{w > q¢}, on XB; using Ordinary Least Squares. The
estimated coefficient gives the effect of a unit increase in X on the probability of the wage being larger
than the wage quantile. This regression, therefore, allows calculating counterfactual proportions. Second,
to get the effect of a unit increase in X on the unconditional quantile g one needs to divide the estimated
coefficient by the probability density function in the neighbourhood of wage quantile, g+. Doing so allows
going from proportions to quantiles since the probability density function gives the slope of the cumulative
distribution function which relates the cumulative probabilities (the proportions) to the wage quantiles.

RIF(w,qr) = qr + IF(w,qr) = qr + = ¢i7 + cr1{w > qr}

The resulting estimates can be rearranged along the same lines as in the standard Oaxaca-Blinder
decomposition to get the wage structure and composition effects related to changes in the unconditional
wage quantiles over time. The results are reported in Table 1.A3.2.



Table 2.A3.1. Panel data : Source, definition and methodology on earnings statistics

Country

A. Survey description

Name

Type of survey

Panel Structure

Notes

Weighting

Australia

Germany

Korea

France

United Kingdom

United States

Austria
Belgium
Czech Republic
Denmark
Estonia
Finland
Greece

ltaly
Luxembourg
Netherlands
Poland
Portugal
Slovenia

Spain

Household, Income and
Labour Dy namics in
Australia (HILDA)

German Socio-Economic
Panel Study (SOEP)

Korean Labor and Income
Panel Study (KLIPS)

Enquéte-Emploi

LFS Five-quarter
longitudinal dataset

Current Population Survey
(CPS)

European Union Stafistics
on Income and Living
Conditions (EU-SILC)

Household Panel Survey

Household Panel Survey

Household Panel Survey

Labour Force Survey

Labour Force Survey

Labour Force Survey

Household Panel Survey

Longitudinal panel survey

Longitudinal panel survey

Longitudinal panel survey

Persons are interviewed during six consecutive quarters and
consequently 1/6 of the survey is renewed each quarter.
Questions relative to earnings are asked in the first and sixth
interviews.

The LFS is intended to be representative of the whole population
of the UK, and the sample design currently consists of around
44 000 responding households in every quarter. The quarterly
survey has a panel design whereby households stay in the
sample for 5 consecutive quarters (or waves), with a fifth of the
sample replaced each quarter. Thus there is an 80% overlap in
the samples for each successive survey.

Every household that enters the CPS is interview ed each month
for 4 months, then ignored for 8 months, then interviewed again
for 4 more months. Usual weekly hours/earning questions are
asked only at households in their 4th and 8th interview. These
outgoing interviews are the only ones included in the extracts.
New households enter each month, so one fourth the
households are in an outgoing rotation each month.

The EU-SILC panel is a rotational panel (except for

Luxembourg) which is comparable in its structure to the Current
Population Survey (CPS). In a rotational panel, the same
persons are interviewed for a certain fime period (in this case
four years4) and each year one quarter of all respondents are
replaced by new respondents. The integrated design consists in
selecting four panels at the first wave. Each subsequent year, a
panel is dropped and replaced by a new replication. This

enables us to follow persons over two, three or four consecutive
years. From the fourth wave on all respondents can be
observed for four years. Therefore, each person is interview ed
up to four times (if they do not refuse to participate), while the
number of persons stays almost stable over all periods.

Panel structure prepared by
the OECD and based on the
individual identifier av ailable

File provided by ONS

File provided by the
National ~ Bureau  of
Economic research (NBER).

For the subsequent
analysis, only the two lat
year of each wave have

been retained in our sample.

Longitudinal weight of the survey

Longitudinal w eight of the survey

Longitudinal w eight of the survey

No adjustment on cross-section
weights available.

Two-period longitudinal weights
adjusted for sample structure
using CALMAR softw are.

No adjustment on cross-section
weights available.

Longitudinal weight of the survey




Table 2.A3.1. Panel data : Source, definition and methodology on earnings statistics (Cont.)

B. Earnings variable

C. Hours worked variable

Wage
| ts Monthly earnings Hourly earnings
Country supplemen Usual/Actual v B 9 v | 9
Description Main job ? Gross/Net Frequency (bonus, tips, Description Main job ? hours Frequency calculation calculation
13th months
etc.) ?
{ B j L
§ Cur.rem week.y YR waqes & ety = E D §) Hours per week usually worked in main job. Derived Weekly earnings multiplied by |Weekly earnings divided by
Australia Derived and imputed variable (see the HILDA User Yes Gross Weekly Yes . Yes Usual Weekly
. variable a factor (52/12) usual hours worked
Manual for details of the method).
. Agreed weekly working hours.
Current gross labor income in euros .
. . This variable is designed to offer annual data on
The variable represents the imputed current gross labor
agreed weekly working hours.The variable takes into
income generated for all SOEP respondents who are . . .
oved h i account only those persons who were in dependent Monthly earnings divided by
employed in each respective wave.
Germany P y‘ ) ° Yes Gross Monthly Yes employment (not self-employed) at the time of the Yes Actual Weekly - the usual weekly hours
Undrrlying question : "Wages or salary as employee . -
\uding i 4 during faining (Ausbild survey. The value (-3) is assigned to employees worked (multiplied by 52/12)
(m;u‘ "9 ;ncomet receA\‘\t/e ‘e‘um_lg aning ( kus : ung). without set hours and to other non dependent w orkers.
pLa hafon;ehr‘emen“ (Atersteilzell, - or - sick leave Agreed weekly working time of more than 80 hours
ohnfortzahlun
( ung) per week have been dropped
Average weekly work hours for employees working Usual (and Monthly earnings divided by
Korea Amount of average monthly pay. Yes Gross Monthly Yes on an irregular working-ime schedule and regular Yes partly weekly Weekly - the usual weekly hours
weekly work hours otherwise average) worked (multiplied by 52/12)
Net hi . ahied o Hours per week usually worked in main job and Usual (and Monthly earnings divided by
France el ;non v elal;mngs rewely f non-response Yes Net Monthly Yes monthly hours worked consistent with earning Yes partly weekly Weekly - the usual weekly hours
(including annual bonuses). declared if missing. average) worked (multiplied by 52/12)
Total al h ked in main job (includi Weekl i ltiplied by |Weekl ings divided b
United Kingdom | Gross weekly pay in main job. Yes Gross Weekly Yes ° .usu e e i mE f5b (RELdy Yes Usual weekly ‘eeKly eamings muliplied by fWWeekly: eamings divided by
overtime) a factor (52/12) usual hours worked
Weekly earnings divided by
Weekly earnings before taxes and other deductions and . . usual hours worked for
. ) ) o " L Weekly eamings multiplied by .
United States include any overtime pay, commissions, or tips usually Yes Gross Weekly Yes How many hours per week usually work at this job? ~ Yes Usual Weekly facior (52/12 workers not hourly paid,
received. afactor ) hourly rate for workers paid
on an hourly basis.
Austria
Belgium Number of hours usually worked per week in main
Czech Republic job during the month of interview .
Gross If multiple jobs are held, the main job should be the
Denmark
. one with the greatest number of hours usually ‘ o
Estonia Employ ee cash or near cash income . . . Annual eamings divided by
Cash income eamed in the previous year refers to the worked. Persons having changed job during the Annual earnings divided by |the number of months worked
Finland ‘ ! previou y " e No. Should be Annual reference week should regard the job at the end of the . ings A Y . ! . v
monetary component of the compensation of employ ees, . . . - the number of months worked |during the income reference
Greece X ) X " considered as  Net (income reference week as their main job. The number of . : . .
including wages and salaries and any other pay ment in Yes Yes Usual Weekly during the income reference |period (derived from the
ltaly ’ . . X annual labour  Net reference hours corresponds to the number of hours the person . . o
cash, with the exception of reimbursements for business 3 P . . period (derived from the |calendar of activity) and the
X amben o income period) normally works in his/her main job. This covers all )
9 travel, severance, terminaon and redundancy X X . . ) calendar of activity) usual weekly hours worked
Netherlands R———— Gross hours including extra hours, either paid or unpaid, - 7
ayments, and union strike pa; . reported one year earlier.
pay pay which the person normally works, but excludes the e y
hoad travel ime between the home and the place of work
Portugal Net as well as the main meal breaks (normally taken at
Slovenia midday).
Gross
Spain




Figure 2.A3.1. Decomposing average real wages

Average annual growth of real earnings

O Pure wage effect = Composition effect O Total wage change
A. 2004-072
%
12 o
10

B. 2007-10¢

*: Net hourly earnings.

Note: Countries are shown by ascending order of the pure wage effect in 2007-10.

a.  2005-07 for the Czech Republic, the Netherlands, Poland, Slovenia and the United Kingdom.

b. Unweighted average of countries shown.

c.  2007-09 for Greece and Korea.

Source: OECD calculations based on the European Union Statistics on Income and Living Conditions (EU-SILC) for European
countries, Household, Income and Labour Dynamics (HILDA) for Australia, German Socio-Economic Panel (GSOEP) for Germany,

Korean Income and Labour Panel Study (KLIPS) for Korea, and national labour force surveys for France, the United Kingdom and the
United States.
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Table 2.A3.2. Decomposing the distribution of real wages

A. Pre-crisis (2004-07%),

percentage change

First decile Median Last decile
Total Composition  Pure wage Total Composition  Pure wage Total Composition  Pure wage

effect effect effect effect effect effect
Australia 3.0 0.8 2.2 1.7 0.5 1.1 2.2 0.3 1.9
Austria 2.8 2.9 -0.1 1.7 2.2 -0.5 2.5 25 0.1
Belgium -1.9 0.3 2.1 0.1 0.5 -0.6 -0.4 0.5 0.9
Czech Republic 5.0 0.6 5.7 31 0.5 3.6 2.5 0.4 29
Denmark 0.3 0.3 0.6 1.3 0.6 0.7 25 1.0 1.5
Estonia 12.6 0.5 12.2 10.3 0.5 9.7 10.3 0.5 9.7
Finland -1.5 -0.7 -0.8 2.9 0.0 2.9 2.9 0.6 2.3
France* 2.6 0.1 25 1.3 0.2 1.1 -0.6 0.4 0.9
Germany 0.0 0.4 0.5 -1.0 0.4 -1.3 -0.8 0.4 -1.3
Greece* 1.5 0.5 1.0 1.2 0.9 0.3 1.3 1.4 0.1
Italy * 1.4 1.1 0.2 0.4 1.1 -1.4 0.3 0.8 -1.0
Korea 4.2 0.4 3.8 4.5 1.1 34 6.2 1.4 4.8
Lux embourg 0.8 0.6 0.2 2.4 1.0 1.4 1.0 0.8 0.2
Netherlands 4.9 0.5 4.4 4.4 0.9 35 29 1.0 2.0
Poland 6.5 0.6 7.0 7.8 0.8 8.6 1.8 0.9 27
Portugal* 3.0 0.2 2.8 2.5 1.0 1.5 1.5 3.6 2.0
Slovenia 2.0 0.4 1.6 2.3 0.6 1.6 1.6 1.0 0.6
Spain 23 0.3 2.0 3.0 0.8 2.2 0.4 0.8 0.4
United Kingdom 1.4 0.3 1.1 3.0 1.5 1.5 24 1.4 1.0
United States 2.7 0.7 2.0 1.0 0.7 0.3 1.9 0.5 1.4
Average” 2.6 0.4 2.2 2.6 0.7 2.0 2.1 0.9 1.2

B. Crisis (2007-10°)
percentage change
First decile Median Last decile
Total Composition  Pure wage Total Composition  Pure wage Total Composition  Pure wage

effect effect effect effect effect effect
Australia 2.7 1.0 1.7 2.5 0.7 1.8 3.0 0.5 24
Austria 31 1.6 1.4 1.3 1.7 -0.5 0.2 1.8 -1.6
Belgium 1.9 0.7 1.2 1.4 1.4 0.0 29 1.3 1.6
Czech Republic 1.4 -0.3 -1.1 1.3 0.1 1.4 -1.0 0.0 -0.9
Denmark 2.9 0.2 2.6 1.8 0.3 1.5 2.8 0.4 24
Estonia -1.1 -0.1 -1.0 0.4 0.4 0.0 0.8 0.6 0.2
Finland 0.6 1.0 0.4 1.6 0.9 0.7 24 0.6 1.9
France* 2.0 0.1 1.9 1.2 0.2 1.0 0.7 0.4 0.4
Germany 1.7 0.8 0.9 0.5 0.4 0.1 1.2 0.2 1.0
Greece* 3.6 0.6 3.0 0.8 1.4 -0.6 0.1 22 2.1
Italy * 0.4 0.8 -1.1 1.0 0.9 0.1 0.5 0.9 0.4
Korea 0.1 -0.1 0.3 0.7 0.5 0.3 -0.4 0.7 -1.1
Luxembourg 0.0 0.9 -1.0 1.9 2.3 -0.4 1.9 1.3 0.6
Netherlands 1.5 1.0 0.5 1.4 1.2 0.2 1.6 1.4 0.1
Poland 5.6 0.2 5.4 4.1 0.5 3.6 1.1 0.2 0.9
Portugal* 2.9 0.6 2.3 0.5 1.4 2.0 1.2 3.0 -1.8
Slovenia 3.2 0.5 2.6 3.0 1.3 1.7 2.8 1.3 1.5
Spain 0.1 1.3 -1.2 1.6 2.4 0.7 0.6 24 1.7
United Kingdom 1.2 0.2 1.0 0.3 0.6 0.3 1.2 0.8 0.4
United States -0.6 0.6 -1.2 0.8 0.8 0.0 1.5 0.5 1.0
Averageb 1.5 0.6 0.9 1.4 1.0 0.4 1.3 1.0 0.2
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Table 2.A3.2. the distribution of real wages (Cont.)
C. Change between 2004-07% and 2007-10°

percentage-points change

First decile Median Last decile
Total Composition  Pure wage Total Composition  Pure wage Total Composition  Pure wage

effect effect effect effect effect effect
Australia 0.3 0.2 -0.5 0.9 0.2 0.7 0.8 0.3 0.5
Austria 0.3 -1.3 1.6 -0.4 0.4 0.0 2.2 0.7 -1.5
Belgium 3.8 0.5 383 1.5 0.9 0.6 3.3 0.8 25
Czech Republic 6.5 0.3 6.8 -1.8 0.4 2.2 -3.4 0.3 -3.8
Denmark 3.2 -0.1 32 0.6 0.3 0.8 0.3 0.6 0.9
Estonia -13.8 -0.6 -13.2 9.8 0.1 -9.8 9.5 0.1 9.5
Finland 21 1.7 0.4 1.3 0.9 2.2 -0.5 0.0 -0.5
France* -0.6 0.0 0.6 0.2 0.0 0.2 1.3 0.0 1.3
Germany 1.7 0.4 1.3 1.5 0.1 1.4 2.0 0.3 22
Greece* 21 0.1 2.1 0.4 0.5 -1.0 -1.2 0.8 2.0
Italy * 1.7 0.4 -1.3 1.4 0.2 1.6 0.8 0.1 0.6
Korea -4.1 -0.5 -3.6 -3.7 0.6 -3.1 -6.6 0.7 5.8
Lux embourg -0.8 0.3 -1.1 -0.5 1.3 -1.8 0.9 0.5 0.4
Netherlands 3.4 0.5 -3.9 -3.0 0.3 -3.3 -1.4 0.5 -1.8
Poland 0.9 0.8 -1.6 3.7 1.3 5.0 0.7 1.1 -1.8
Portugal* 0.0 0.4 0.4 =341 0.4 -3.4 -0.4 0.6 0.2
Slovenia 1.2 0.1 1.1 0.8 0.7 0.1 1.2 0.3 0.9
Spain 2.1 1.0 -3.2 1.4 1.6 -3.0 0.3 1.5 -1.3
United Kingdom 0.2 0.2 0.0 2.7 0.9 -1.9 -1.2 0.6 0.7
United States 3.2 -0.1 -3.2 0.2 0.1 0.3 -0.4 0.1 0.5
Average” -1.2 0.2 -1.3 -1.3 0.3 -1.6 -0.8 0.1 -1.0

*: Net hourly earnings.

a. 2005-07 for the Czech Republic, the Netherlands, Poland, Slovenia and the United Kingdom.

b.  Unweighted average of countries shown.

c.  2007-09 for Greece and Korea.

Source: OECD calculations based on the European Union Statistics on Income and Living Conditions (EU-SILC) for European
countries, Household, Income and Labour Dynamics (HILDA) for Australia, German Socio-Economic Panel (GSOEP) for Germany,
Korean Income and Labour Panel Study (KLIPS) for Korea, and national labour force surveys for France, the United Kingdom and the
United States.
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