
 

Workshop panellists and moderators 

Intro and Item 1 

Verity Elston 

After several years working in the public and private sectors in Ireland, the UK and 

Australia, Verity Elston switched her career path towards academia, completing a 

doctorate in Anthropology with a fellowship at the University of Chicago in 2005. The 

experience fed her interest in career paths for PhDs, and over the last fifteen years she 

has developed her practice and expertise in career development support for early and 

mid-stage researchers. In parallel with training and coaching through her own company, 

she now leads career development support for doctoral and postdoctoral researchers at 

the University of Lausanne Graduate Campus. 

 

Carthage Smith 

Carthage Smith joined the Global Science Forum Secretariat in June 2014 as Lead Co-

ordinator. He is responsible for overseeing the Forum activities and working with 

members and delegates to define the overall strategy and priorities. He was originally 

trained as a biochemist, with a PhD in neuroscience (Newcastle University, UK). Prior 

to joining the GSF secretariat, he was Deputy Executive Director of the International 

Council for Science (ICSU, Paris) for twelve years. In this position he led the strategic 

development of a number of major global science initiatives, in areas ranging from 

environmental science to urban health, and managed a number of science for policy and 

policy for science activities. Prior to moving to France, he spent six years at the UK 

Medical Research Council, where he was Head of International Science Policy. 

 



 
Cláudia S. Sarrico 

Cláudia S. Sarrico is a Professor of Management at the School of Economics and 

Management of the University of Minho, and senior researcher at CIPES Centre for 

Research in Higher Education Policies, Portugal. In 2022/23, she is visiting researcher 

at Sciences Po, France. Previously she was a policy analyst at the Global Science Forum 

at the OECD, and the project manager of Reducing the Precarity of Research Careers. 

She was also a lead analyst of Resourcing Higher Education, and Benchmarking Higher 

Education System Performance. She has served as advisor to the Board of the 

Portuguese Research Funding Council (FCT), and the Agency for Assessment and 

Accreditation of Higher Education (A3ES). She has a PhD in Industrial and Business 

Studies from Warwick Business School. 

Item 2 

Neda Bebiroglu  

Neda Bebiroglu, Ph.D. is scientific advisor and coordinator at the Observatory of 

Research and Scientific Careers at the Fonds de la Recherche Scientifique - FNRS in 

Belgium, a structure that aims to track and analyse the careers of researchers and 

develop knowledge on the doctoral and postdoctoral process. She is a member of the 

Expert Group for the OECD Global Science Forum on "Reducing precarity of research 

careers”. Neda holds a Master's degree in Applied Psychology from New York 

University, New York (USA) and a Ph.D. in Child Study and Human Development 

from Tufts University, Massachusetts (USA). After completing postdoctoral 

fellowships at King's College London (UK) and Université catholique de Louvain 

(Belgium), Neda joined the Observatory of Research and Scientific Careers in 2018. 

She is currently responsible for two main projects: the “Future of PhD Holders”, which 

targets the job transition of doctorate holders in the French community of Belgium and 

“Recruiting Talents” that is designed to evaluate the added-value of the doctorate 

degree for non-academic employers. 

 



 
Joshua Barker 

Professor Joshua Barker is Vice-Provost, Graduate Research and Education, and Dean 

of the School of Graduate Studies at the University of Toronto. He previously served 

as Vice-Dean of Graduate Education in the Faculty of Arts & Science, as well as 

Director of the Asian Institute at the Munk School of Global Affairs and Public Policy, 

and Acting Chair of the Department of Anthropology. Professor Barker is a social 

anthropologist whose research areas include political anthropology, science and 

technology studies, urban studies, and ethnographic practice. 

 

István Szabó 

István Szabó PhD is the Vice President for Science and International Affairs at the 

National Research, Development and Innovation Office. An economist and researcher 

by profession, as VP at NRDIO Dr Szabó primarily focuses on the improvement of the 

national innovation ecosystem and is dedicated to making Hungary’s world-class RDI-

output visible and accessible on an international level. Dr Szabó is an active researcher 

with special emphasis on research infrastructures and also a lecturer in the field of RDI 

at a number of higher education institutes like the Budapest Business School and the 

University of Pannonia. As the devoted ambassador of Open Science, he has a plan of 

ever widening the network of OS-supporters throughout Hungary. Dr Szabó likes to 

spend as much of his free time with his family as possible. As an impassioned cyclist, 

he rides his bicycle to and from work almost every day. 

 

Claudine Pierron 

Claudine Pierron is a Doctor of Science in Education and project Manager at APEC, an 

employment agency for managerial staff. She is a specialist on employability and life-

long learning throughout the entire professional career, and on learning and adapting to 

new technologies to remain aware and employable. She created Cap PhD, an event 

gathering all PhD institutions, doctoral colleges, universities and companies. The aim 

of this event is to promote PhDs, boost visibility for researchers’ skills, prove that a 

PhD is a real added value and build bridges between the public research structures and 

the private sector. 



 
 

 

Sampan Silapanad  

Dr. Sampan Silapanad Vice President, Hard Disk Drive Operations - Thailand Western 

Digital Corporation Dr. Sampan has started his career at National Semiconductor, 

before moving to Seagate Technology, and then to Western Digital. His expertise and 

experience have been in the field of Electronics and HDD manufacturing for 40 years. 

During this period, he has initiated several projects related to linking the industry with 

skill development for Thailand’s manpower and has been actively involved in such 

projects, connecting with the government, society and all stakeholders as a 

representative of Western Digital. Presently, Dr. Sampan is a board member in 9 

ministries covering works in the areas of education, society, science and technology, 

and environment. He is also President of Thailand’s Electronics and Computer 

Employers Association (ECEA), and Co-chair of the World Association for 

Cooperative Education (WACE). With effective implementation of student 

development programs in industries for 14 years, more than 1,500 students have joined 

the program including 300+ foreign students from 100+ local and oversea universities. 

He has received many awards from both Thai and international organizations on his 

effort and achievement in raising the quality of education system and addressing the 

UN’s Sustainable Development Goals and ESG’s. 

 

 

 

Item 3 

Heidi Prozesky 

Heidi Prozesky is an associate professor at CREST. As CREST hosts the DSI-NRF 

Centre of Excellence in Scientometrics and STI Policy (SciSTIP), she is also a research 

member of this Centre of Excellence. Heidi holds a PhD in Science and Technology 

Studies, on the topic of gender differences in the publication productivity of South 

African scientists, as well as a master’s degree (cum laude) in social science methods. 



 
Recently, she co-authored a book (The next generation of scientists in Africa, 2018), 

and earlier in her career she co-edited a collection (Society in focus – change, challenge 

and resistance: reflections from South Africa and beyond, 2010) and contributed to The 

practice of social research (2002, with J. Mouton and E. Babbie). To date, she has 

published 29 other peer-reviewed outputs in journals, edited collections and conference 

proceedings; contributed to 18 contract and technical reports; and presented 69 papers 

at national and international conferences and seminars. Heidi employs both quantitative 

and qualitative strategies to investigate her main research interests, viz. the sociology 

of science and scientometrics, with a particular focus on women in science and early-

career researchers in Africa. She is currently the principal investigator of a 5-year 

project on the postdoc in South Africa; and a member of a CREST team undertaking a 

national tracer survey of all doctoral graduates who received their degrees at a South 

African university since 2000. Heidi has 30 years’ experience teaching social research 

methodology and a variety of sociological topics, and she has supervised 21 completed 

doctoral and master’s students. She also has experience in research management, by 

virtue of having held the appointment of Research Manager at SciSTIP from 2015 to 

2018. 

Deok-Ho Jang 

Deok-Ho Jang is a professor at Sangmyung University in the Republic of Korea. He 

received an M.P.A at Seoul National University and Ph.D. in educational 

administration at Pennsylvania State University. His previous positions are director of 

Korea Research Foundation (1996-1998), deputy director at the Ministry of Education 

and HRD (1999-2009), the Republic of Korea. His research interests are higher 

education policy, innovative educational practices, and neo-institutional theory. 

Carmen Simon 

Carmen Simón is Head of the Postgraduate and Specialization Department of CSIC 

(since April 2018) and Assistant Professor at the National Center of Biotechnology 

(CSIC) (since 1999) where she co-directs the research group "Plant-pathogen 

interaction in viral infections". She holds a PhD in Biology, author of numerous 

scientific articles, holds an international patent. She is also promoter, founder and 

president of the Association "Apadrina la Ciencia". In addition, she has been an 

External Professor at Yangtze University (Hubei, China) (2014-19).  



 
 

Nicolas Gibney 

Nicolas Gibney is the current president of the Association of Doctoral Organizations in 

Norway (Stipendiatorganisasjonene i Norge / SiN). SiN is a national umbrella 

organization representing and advocating for PhDs and post-docs at the national level 

in Norway. Nicolas is a PhD candidate at the Norwegian School of Economics (NHH), 

in Bergen, Norway where he studies strategic organization and business ecosystems. 

Before beginning as a PhD candidate, Nicolas received a master’s degree in economics 

and business at NHH, a bachelor’s degree from Valparaiso University in Valparaiso, 

Indiana, USA. 

 

 

Item 4 

Johannes Waage Løvhaug 

Johannes Waage Løvhaug is director for The Research and Innovation System at the 

Research Council of Norway. He is responsible for the policy on recruitment to research 

and early career development at the Research Council. Among other responsibilities 

are policies on open science, gender balance and gender perspectives, universities and 

research institutes. Løvhaug has a PhD in intellectual history from the University of 

Oslo. 

Nel Grillaert 

Nel Grillaert is a senior career policy advisor for PhD and postdoc researchers within 

the HR Department of Ghent University, Belgium. She is responsible for setting up the 

PhD Career Hub, i.e. career services for early career researchers at Ghent University. 

She is program manager of Postdoc Talent Management. She has more than 10 years 

of experience in career development PhD & postdoc researchers and combines a sound 

theoretical knowledge of researchers’ careers with practical experience in career 

coaching (in workshops and individual sessions). She has been a researcher for many 



 
years herself (in the field of literature and philosophy) and tries to bring this experience 

in policy making and development of content and tools.  LinkedIn: 

linkedin.coml/in/nel-grillaert/  

 

Seraina Munton 

Seraina Munton is a Research Manager at ETH Zurich and University of Zurich. She 

holds a Master’s degree in Life Science and in Business Administration. In her 

previous position, she was leading a global organization, which promoted the 

exchange of University students in over 90 countries. In her current role, she promotes 

research on an international level by advising and supporting scientists at every stage 

of their international projects or careers. She is actively involved in EURAXESS 

projects with focus on Mastering professional talents, Career Management and 

Managing Diversity.  

 

Annemijn Algra 

Annemijn Algra is a clinical scientist and neurologist in training at the University 

Medical Center Utrecht. She is also an active member of thinktank Young Science in 

Transition. Together with the thinktank, she has developed and implemented a new 

evaluation method including a competency tool for PhD candidates. The aim of this 

new assessment is to place less emphasis on bibliometrics, and more focus on personal 

accomplishments and growth in research related competencies. 

 

 

Item 5 

Pradeep Kumar 

Pradeep Kumar is a Personal Professor of Pharmaceutical Sciences at Wits’ Department 

of Pharmacy and Pharmacology. He has an experience of 14+ years in academic 

teaching and research in molecular pharmaceutics and bioengineering, with 



 
regenerative medicine for neurotrauma as the research focus. Prof. Kumar is a recipient 

of several prestigious awards including 2021 Vice-Chancellor's Innovation Award and 

Wits Health Consortium’s Great Leap Forward Entrepreneurial Academic Award 

(2021). He was an Expert Group Member for the IAP Statement on Regenerative 

Medicine and is a Faculty for Business Case Laboratory at the Life Science 

Entrepreneurship Academy (LISEAD), ESMT Berlin. Prof. Kumar’s research findings 

have been published as over 300 publications, is an inventor on 28 granted patents from 

08 patent families and has supervised 16 PhD students to completion.  

  

Clarisse Angelier  

Clarisse Angelier, Engineer and Doctor of Materials Science General Delegate of the 

National Association for Research and Technology - ANRT A professor in the 1990s, 

then General Secretary of various departments at Cnam (Paris), she helped create the 

first public-private economic interest grouping (GIE) bringing together Cnam, PSA and 

Renault in 2000. In 2007, she became head of the Cifre department at the ANRT and 

developed international programmes with Brazil and Morocco. In 2011, she set up an 

annual competition to encourage Cifre doctoral students to create their own company. 

This competition was also organised in Australia (2016, 2017) and India (2017). In 

2016, she became the first woman to head the ANRT since its creation in 1953. Her 

mission is to serve the French research community by sharing strategic visions and 

federating public and private ecosystems. 

 

Steve Meader 

Steve Meader is the Director of the UKRI Future Leaders Fellowships scheme, which 

provides long term support to talented researchers and innovators in universities, 

businesses, and other research and innovation environments. Steve has a PhD in 

computational biology, which focused on methods development for evolutionary 

studies and undertook postdoctoral research in medical genomics. Prior to joining the 

FLF team, he was a Programme Manager for the Medical Research Council, where he 

was responsible for the musculoskeletal health and ageing portfolios, leading on 

initiatives such as Dementias Platform UK, and the Advanced Pain Discovery Platform. 



 
Charl Albertyn 

Charl Albertyn is a South African researcher affiliated to Stellenbosch University's 

Centre for Research on Evaluation, Science and Technology (CREST). His research 

interests include innovation policy, graduate researcher career trajectories and their 

industry collaboration, as well as mechanisms by which graduate researchers 

commercialise their research-based knowledge and technology. His current research 

focus is on building up comprehensive data sets on South African and African graduate 

researchers, particularly around the ways in which they commercialise their research-

based innovations, the employing companies they choose to partner with in doing so, 

and the national systems of innovation they move to. 

 

 

Item 6 

Michael O’Neill 

Michael A. O’Neill is Director of Policy and Strategic Engagement at the Canada 

Foundation for Innovation. He joined the CFI as Director, Policy and Strategic 

Engagement in December 2020.  In this role he leads the review and development of 

policies that support the CFI’s mandate and strategic objectives.  He identifies 

emerging issues and trends in national and international policies affecting science and 

research infrastructures and translates these into CFI initiatives. He also maintains 

relationships with the CFI’s national and international counterparts in science, research 

and innovation, and contributes to CFI’s role as a world leader in research infrastructure 

funding. Dr. O’Neill holds a Ph.D. in politics, specializing in public policy and 

administration, and Master of Education (M.Ed.) with a concentration in leadership, 

policy, curriculum, and evaluation studies.  Before joining the CFI, he was a public 

management and leadership consultant with clients in Canada and abroad and adjunct 

lecturer in public administration at the University of Ottawa, where he continues to 

teach and lead research on innovation skills and higher education curriculum.  He also 

held positions with the Organisation for Economic Co-operation and Development 

(OECD), and Canada’s government, culminating with nine years with the Treasury 

Board of Canada Secretariat.  



 
 

Andrew Kean  

Andrew Kean is Executive Director, Civil Service HR Expert Services. Andrew started 

his career in the Civil Service with the Department of the Environment in 1997. After 

working across a range of roles, Andrew was successful in being promoted into the 

Senior Civil Service in 2007 as Head of Corporate Governance, with the Department 

for Communities and Local Government. In 2016, Andrew moved to Civil Service HR, 

as Deputy Director in the then Civil Service Employee Policy team, responsible for a 

range of areas, including health and wellbeing (with a key focus on mental wellbeing). 

Subsequent moves / promotions have led to Andrew 's current role as the Executive 

Director for Civil Service HR Expert Services, responsible for the following portfolio: 

HR Policy/Practice, Pay and Reward, Trade Union Relations, Recruitment, Resourcing, 

Workforce Planning and CS Inclusive Practic 

Göran Melin 

Göran Melin is director at the Swedish office of Technopolis Group and has many 

years’ experience of academic research, programme management, policy making and 

evaluations targeting the research and higher education sector. He holds a PhD in 

Sociology of Science. Among his recent works, evaluations or studies targeting 

researcher mobility, international student exchange periods, multi-disciplinary 

research, re-organisation of universities, academic careers, and international academic 

cooperation can be mentioned. These examples cover a range of countries in Europe 

and occasionally beyond. 

 

Kolja Briedis 

Kolja Briedis is an educationalist and has been working at DZHW since 2002. Initially 

he worked as a researcher in the area of graduate studies. He became senior researcher 

for graduate studies in 2006. He has also led several studies on young researchers 

(project “WiNbus”) between 2008 and 2014. In 2013 he became senior researcher on 

the “Careers of PhD-holders” project. Since 2017 he is also responsible for the 

“National Academics Panel Study” (Nacaps) – a panel study on doctoral candidates and 



 
PhD-holders. His main research topics are the relationship between higher education 

and employment, and young researchers in Germany. 

 

 

Item 7 

Kim Huijpen 

Kim Huijpen is programme manager for the Dutch national programme on recognition 

and rewards of academics. The aim of this programme is to realise a fundamental 

change in the recognition and rewards system for academia and academics. As a 

programme manager, Kim Huijpen is responsible for national coordination between all 

parties involved. Before becoming a programme manager, Kim Huijpen worked as a 

senior policy advisor at Universities of The Netherlands. Her responsibilities included 

research evaluations, open science, the PhD system and research integrity. She was 

project lead for the development of the Netherlands Code of Conduct for Research 

Integrity, the position paper Room for Everyone’s Talent and the Strategy Evaluation 

Protocol 2021 – 2027. 

Stephane Berghmans 

Stephane Berghmans is the EUA’s Director for Research and Innovation. He 

coordinates EUA’s work in research and innovation (R&I), notably in the area of 

innovation ecosystems, regional R&I initiatives and EU funding for universities, 

including the European Regional Development Fund. He also steers the work of the 

EUA Innovation Ecosystems Expert Group which oversees EUA’s activities around 

EU Structural and Investment Funds. 

 

Denis Godin 

Denis Godin is currently Director of the Scholarships and Fellowships division at the 

Natural Sciences and Engineering Research Council of Canada (NSERC), a position 

he’s held since March 2021. As part of his duties, he provides leadership in the design, 



 
delivery and evaluation of the various programs that support students and postdoctoral 

fellows. Mr. Godin holds a bachelor’s degree in biochemistry as well as a master's 

degree and a doctorate in experimental medicine from Université Laval. In January 

1997 he joined the departments of cardiology and biomedical engineering at Emory 

University and Georgia Tech in Atlanta, Georgia, where he directed research aimed at 

better understanding and detecting coronary artery disease (atherosclerosis). Upon his 

return to Canada, Mr. Godin worked in the private and defense sectors, focusing his 

efforts on preventing terrorism by developing systems for the detection of chemical and 

bacteriological warfare agents. He began his career at NSERC in May 2005, where for 

15 years he held various positions in the Research Partnerships division and in the 

Networks of Centers of Excellence (NCE) Secretariat before leading the Scholarships 

and Fellowships division. 

Rob Copeland 

Rob Copeland is a policy officer with the University and College Union (UCU) in the 

United Kingdom. His areas of responsibility include international affairs and higher 

education policy issues such as teaching, research, academic freedom and governance. 

Rob is an active participant in the work of Education International, the Global Union 

Federation that brings together organisations of teachers, academics and other 

education employees from across the world. He is the Chair of the Higher Education 

and Research Standing Committee (HERSC) for the European region of Education 

International and represents the voice of trade unions on the OECD’S Group of National 

Experts on Higher Education (GNE-HE). 

 

Koutarou Nakamura 

Koutarou Nakamura is a Ph.D. student at the University of Tokyo and representer of 

the student community BEAST. BEAST is made up of students ranging from 

undergraduates to doctoral students, from students majoring in liberal arts to science, 

with different universities all over Japan.  

 

They are trying to achieve their mission, "Society with Science," through working on 

various science communication activities such as the 3 mins research pitch contest 

GENSEKI, events to show the diversity of Ph.D. students' career paths, and other. 


