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The OECD Guidelines for Multinational Enterprises  are the only multi laterally 

endorsed and the most comprehensive instrument for corporate responsibil i ty 

in existence today. Their implementation mechanism has enhanced the 

posit ive contribution which multinational enterprises can make to economic, 

social and environmental progress.  

The unique features of the Guidelines 

Through the Guidel ines ,  39 adher ing 

governments offer  recommendations  to 

companies in al l  major areas of bus iness  

eth ics . The Guidel ines  are supported by a 

unique implementation mechanism : 

through their  “specif ic ins tances” faci l i ty ,  

National Contact Points  (NCP),  

government agencies respons ible for  the 

Guidel ines,  offer thei r  good off ices to 

help part ies  resolve disputes .  The bus iness 

communi t ies  and trade unions off ic ial ly  

support the Guidel ines ;  NGOs have also 

formed a coal i t ion to advise thei r  

s takeholders  on the use of  the Guidel ines .  

  

Strong social provisions 

The Guidel ines  cover al l  

international ly recognised core labour 

s tandards . They promote the ef fective 

abol i t ion of chi ld and forced labour , non -

discr imination, the r ight to employee 

representation, and the protection of 

heal th and safety of workers .  

In the case of the closure of an 

enti ty involv ing col lec tive lay-offs  or  

dismissals , the Guidel ines  prov ide that 

enterpr ises should give reasonable notice 

to representatives of thei r  employees and 

co-operate wi th the employee 

representatives and appropr iate 

governmental  author i t ies  so as to 

mitigate to the max imum extent 

practicable adverse effects . And i n the 

context of  bona f ide negotiations wi th 

representatives of  employees on 

condi t ions of employment,  companies 

should not threaten to transfer activ i t ies  

f rom the country concerned to other 

countr ies in order  to inf luence those 

negotiations unfai r ly . Companies are also 

asked to refrain f rom seeking or 

accepting exemptions to labour and 

other regulatory s tandards , and to 

encourage, where practicable, bus iness  

partners , including suppl iers  and sub -

contractors , to apply pr inciples of 

respons ible bus iness conduct.  

A solid track record 

Seven years af ter  the 2000 Revis ion,  

the Guidel ines  have establ ished a so l id 

track record. Corporate managers use 

the Guidel ines .  For  ins tance, for ty -one per 

cent of the respondents to a 2006 survey 

of the For tune Global 500 companies  

indicated that thei r  companies use the 

Guidel ines as a reference.  

Some 130 “specif ic ins tances” have 

been brought to the NCPs '  attention s ince 

the 2000 Review. Most of  them concern 

the Employment and Industr ial  Relations 

chapter of the Guidel ines .  Through 

mediation and conci l iation of these 

cases , the Guidel ines  have contr ibuted to 

reducing social  tens ions  and to bui lding 

trus t between international  bus iness and 

host societies . The major i ty of  the cases 

have related to bus iness operations in  

developing countr ies . The Guidel ines  

have thus given a voice to developing 

country actors . NCPs engage in regular 

peer reviews to enhance thei r  

performance . 

 

OECD 
Guidelines for 
Multinational 

Enterprises 

Competition 

Taxation 

Environment 

Consumer Interests 

Combating Bribery 

Information Disclosure 

Supply Chains 

Human Rights 

Employment and 
Industrial Relations 

Science and Technology 



 

© OECD 2007 - Prepared for distribution at the meeting of  

G8 Labour and Employment Ministers, 6-8 May 2007, Dresden, Germany 

 

A var iety of government agencies  

are now us ing the Guidel ines  as a tool  for  

communicating expectations  to bus iness ,  

including on labour and socia l  i ssues .  For  

example, 24 of the 39 adher ing 

governments make use of the Guidel ines  

in the context of  export credi ts  or  

investment guarantees or in trade and 

investment promotion campaigns . A 

major i ty  of  countr ies are us ing their  

embassy networks  to promote and 

implement the Guidel ines .  

Non-members are engaged 

Braz i l  and eight other non-OECD 

countr ies have adhered to the 

Guidel ines .  Egypt i s  in the process of 

adherence, and f ive more appl ications 

have recently  been received.  

China, Russ ia and other emerging 

markets  now look to the OECD Guidel ines  

as an important benchmark. A major co-

operative project based on the 

Guidel ines  has been launched to 

encourage respons ib le bus i ness conduct 

in China and by Chinese enterpr ises 

operating abroad.  More respons ible 

bus iness conduct on the i r  part can 

contr ibute to the improvement of the 

employment condi t ions of Chinese 

workers , reduce labour cost advantages 

der ived f rom pract ices that are not 

socia l ly respons ible  and create a level  

playing f ield for  investment .  

The OECD has responded to  the UN 

Secur i ty Counci l ' s  cal l  for  respons ible 

investment in  Af r ican f ragi le s tates by 

adopting in 2006 the OECD Risk 

Awareness Tool  for  Mult inat ional  

Enterpr i ses in Weak Governance Zones .  

Based on the Guidel ines ,  this  ins trument 

provides  the only mul t i lateral ly -endorsed 

comprehensive guidance for companies 

operating in countr ies  where governments  

are unable or unwi l l ing to assume their  

respons ibi l i t ies .  In  these countr ies , 

companies confront high r i sks  of  

corruption, and labour and other human 

r ights  abuses .  The Risk Awareness  Tool  i s  

des igned to help companies identi fy 

these r i sks  and cons ider  how best to 

respond to them.   

Partnership with ILO and UN 

In co-operation wi th the ILO, the 

OECD Inves tment Committee is  

undertaking jo intly wi th the Employment,  

Labour  and Social  Af fai rs  Committee a 

new project intended to inform and 

support pr ivate sector effor ts  in the area 

of employment and industr ial  relations .  I t  

would culminate in a high- level  meeting 

in 2008, including major non-OECD 

economies and socia l  partners .  

The OECD has a lso s tepped up 

effor ts  to develop the synergies between 

the Guidel ines  and other corporate 

respons ibi l i ty  in i t iatives such as  the Uni ted 

Nations’  Global Compact and Pr inciples 

on Responsible Inves tment.  An example of 

promis ing development in this  regard is  

the recent agreement between the 

German NCP and the local Global 

Compact network under which the NCP 

agrees to cons ider al leged prob lems of 

observance of the Global  Compact 

Pr inciples as a "specif ic ins tance" under  

the OECD Guidel ines . The 2007 OECD 

Corporate Responsibi l i ty Roundtable wi l l  

be devoted to the ro le that the 

Guidel ines  could play in suppor ting 

corporate respons ibi l i ty in i t iatives  in the 

f inancial  sector .  
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