
Greater gender equality is not just a moral imperative, but is 
also key to the creation of stronger, more sustainable and more 
inclusive economies. The OECD has placed gender equality at 
the top of its agenda and actively promotes policy measures 
embedded in the 2013 and 2015 OECD Recommendations on 
Gender Equality in Education, Employment, Entrepreneurhsip 
and Public Life. For example, measures to ensure access to good 
quality education for boys and girls, policies to improve the 
gender balance in leadership in the public sector and providing 
fathers and mothers equally with financial incentives to use 
parental leave and flexible work options. The OECD was also 
instrumental in defining the target adopted by G20 Leaders at 
their 2014 Brisbane Summit to reduce the gender gap in labour 
force participation by 25% by 2025. The OECD continues to work 
closely with G20 and G7 presidencies on monitoring progress 
with reducing gender gaps such as these.

The OECD engages experts and policy makers to deliver better 
policies for better lives. As just one example. in December 2021, the 
OECD released ”Eliminating Gender-based Violence: Governance 
and Survivor/Victim-centred Approaches’, which explores how 
public governance systems can better respond to the needs and 
experiences of survivors/victims, and improve their access to justice. 
The OECD also hosts working groups with a specific focus on 
gender, such as GENDERNET – the international forum for gender 
experts from DAC development co-operation agencies and foreign 
ministries – and the Working Party on Gender Mainstreaming and 
Governance.

Read more: www.oecd.
org/gender 

Gender Equality

The OECD Gender Data Portal contains a series 
of cross-national indicators that shed light on 
gender inequalities in education, employment, 
entrepreneurship, governance, health and 
development. The data highlight progress and 
good performance, but also show how far we are 
from achieving gender equality and where action 
is needed most. The data cover OECD member 
countries, as well as partner economies including 
Brazil, China, India, Indonesia, and South Africa.

Read more: www.oecd.org/gender

The OECD Development Centre’s Social Institutions and 
Gender Index (SIGI) measures discrimination against 
women in social institutions across 180 countries. By 
accounting for laws, social norms and practices, the SIGI 
captures the underlying drivers of gender inequality 
aiming to provide the data necessary for transformative 
policy-change. The next SIGI is due in 2023 
(see www.genderindex.org).

OECD Gender Data Portal

OECD’s work in support of the 2030 Agenda for 
Sutainable Development includes the updating and further 
development of the Social Institutions and Gender Index 
(SIGI). The SIGI is used as an official source for data on legal 
frameworks and non-discrimination on the basis of sex, 
collected in partnership with the World Bank Group and UN 
Women (SDG5.1.1). Together with the ILO and UN Women, 
the OECD is also one of the constituting international 
organisations of the Equal Pay International Coalition 
(EPIC) – a multi-stakeholder coalition that was launched 
in September 2017 and aims to contribute to progress on 
SDG 8.5, which calls for equal pay for work of equal value 
by 2030. The OECD’s work with the coalition involves 
knowledge sharing, capacity building, technical advisory 
services, and data analysis and monitoring.
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This report maps strategies, governance tools, institutional settings and innovative approaches used by 

governments across the OECD to drive and support society-wide gender equality goals. It covers all state 

institutions, including legislatures and judiciaries, and discusses the challenges faced by OECD countries in 

achieving long-lasting impact. Finally, the report provides policy guidance for state institutions, supported by 

examples of what works across the OECD. This report establishes a baseline for monitoring progress, based on 

the 2015 OECD Recommendation of the Council on Gender Equality in Public Life.
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Consult this publication on line at https://doi.org/10.1787/g2g9faa5-en.

This work is published on the OECD iLibrary, which gathers all OECD books, periodicals and statistical databases. 

Visit www.oecd-ilibrary.org for more information.
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Dare to Share: Germany’s Experience Promoting 

Equal Partnership in Families

This review introduces the background to and issues at stake in promoting equal partnerships in families 

in Germany. It encourages German policy makers to build on the important reforms since the mid-2000s 

to enable both fathers and mothers to have careers and children, and urges families to “dare to share”. 

To those ends it places Germany’s experience in an international comparison, and draws from the experience 

in, for example, France and the Nordic countries which have longstanding policies to support work-life balance 

and strengthen gender equality. The review starts with an overview chapter also explaining why and how equal 

sharing pays for families, children, the economy and society as a whole. The book presents current outcomes, 

policy trends, as well as detailed analysis of the drivers of paid and unpaid work and how more equal 

partnerships in families may help sustain fertility rates. The book examines policies to promote partnership, 

looking both at persistent shortcomings and progress achieved through reform since the mid-2000s. The book 

includes a set of policy recommendations designed to enable parents to share work and family responsibilities 

more equally.

Contents

Chapter 1. Dare to share: Germany’s experience with promoting equal partnership in families

Chapter 2. Partnerships, family composition and the division of labour: Germany in the context of the OECD

Chapter 3. Policies to support equal partnership in families in Germany

Chapter 4. Earning and working unequally: Partnered parents in paid work

Chapter 5. How partners in couples share unpaid work

Chapter 6. Equal sharing and having children in Germany and France
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Part‑time and Partly Equal: Gender and Work 

in the Netherlands

The Netherlands performs well on many measures of gender equality, but the country faces a persistent 

equality challenge between women and men: the high share of women in part‑time jobs. Nearly 60% of women 

in the Dutch labour market work part‑time, roughly three times the OECD average for women, and over three 

times the rate for Dutch men. The Netherlands’ gender gap in hours worked contributes to the gender gap 

in earnings, the gender gap in pensions, women’s slower progression into management roles, and the unequal 

division of unpaid work at home. These gaps typically widen with parenthood, as mothers often reduce hours 

in the labour market to take on more unpaid care work at home.

The Dutch government must redouble its efforts to achieve gender equality. Better social policy support can 

help level the playing field between men and women, contribute to more egalitarian norms around the division 

of work, and foster more gender‑equal behaviour in paid and unpaid work in the Netherlands.
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See more: www.oecd.org/gender/ongoingwork


