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• Support a more gender-balanced leave uptake

– Take action to transpose provisions of the EU Work-life Balance Directive within August 2022:

• 10 working days of paternity leave around childbirth, compensated at least at the level 

of sick pay.

• Two out of the four months of parental leave are non-transferable between parents and 

compensated at a level that is determined by the Member State.

– Consider the option to increase the number of days of paternity leave, which could 

contribute to a higher leave uptake and involvement in childcare by fathers.

– Consider adopting a bonus system, which would strengthen incentives for both mothers and 

fathers to take leave around childbirth.

• Strengthen the incentives structure on the flexible use of leave through part-time work

– Consider options to ensure that GYED Extra incentivises both parents to be in paid (full- or 

part-time) employment, subject to the availability of (part-time) childcare.

Policy recommendations on leave around childbirth



• Continue to improve the “childcare offer”

– Further strengthen public investment to ensure that childcare for the youngest age 

group is fully available, throughout the whole territory.

– Support partnerships for ECEC provision and cooperation between smaller 

municipalities.

– Support flexibility in ECEC offer (e.g. part-time solutions).

• Strengthen coordination in the system to ensure a continuum of supports to parents since 

the child’s birth to school age.

• Continue to improve the quality of childcare through staff qualification and support to 

professional development.

• Further support the offer of employer-provided childcare in order to contribute to meet the 

demand for and increase the attractiveness of childcare.

Policy recommendations on ECEC



• Consider the introduction of ‘right to request’ policies

– Take action to extend the right to request flexible working arrangements to carers and working 

parents of children up to 8 years within August 2022 (transposition of EU Work-life Balance Directive).

– Consider introducing a “right to request” flexible working arrangements for all workers.

• Make progress in teleworking legislation

– Regulate the right to request telework in the public/ private sector, including the possibility to provide 

specific groups with a unilateral right to enforce teleworking, if feasible in the business context.

– Establish the requirements for teleworking arrangements and related employer-employee 

agreements, covering e.g. working time, duration of the arrangement and grounds for interruption.

– Consider aspects related to occupational health and safety.

– Define the employer’s responsibilities for the provision and costing of teleworking equipment.

• Create a family-friendly working culture 

– Allow family-friendly employers to stand out, e.g. through awards, voluntary audits on work-life 

balance practices and certifications.

Policy recommendations on flexible work & teleworking


