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Mel Ainscow is Emeritus Professor at the 
University of Manchester, Professor of Education 
at the University of Glasgow, and Adjunct 
Professor at Queensland University of 
Technology. A long-term consultant to UNESCO, 
he is internationally recognised as an authority 
on the promotion of inclusion and equity in 
education. He recently led the development of a 
series of policy documents for UNESCO, including 
its “Guide for Ensuring Inclusion and Equity in 
Education”. Mel is also a consultant to an 
initiative organised by the Organization of 
American States, supporting national 
developments in nine Latin American countries. 
He has recently completed collaborative research 
projects with networks of schools in Australia and 
five European countries.  Examples of his writing 
can be found in: “Struggles for equity in 
education: the selected works of Mel 
Ainscow” (Routledge World Library of 
Educationalists series). Mel was made a 
Commander of the British Empire for services to 
education in  the Queen’s 2012 New Year 
Honours List. 
 
Manos Antoninis has been the Director of the 
Global Education Monitoring (GEM) Report at 
UNESCO since August 2017, during which time he 
has led the team on the themes of accountability, 
migration and displacement, and inclusion. He 
was previously responsible for the monitoring 
section of the Report. He coordinated the 
financing gap estimates for the 2030 education 
targets, the projections on the achievement of 
universal primary and secondary education 
completion, and the World Inequality Database 
on Education. He is currently representing the 
Report team on the Technical Cooperation Group 
on SDG 4 indicators, which he co-chairs. Prior to 
joining the GEM Report team he worked for 10 
years on public finance, monitoring and 
evaluation projects in education in Africa, Asia 
and South-eastern Europe.  
 

Lucie Cerna is a Project Leader in the Directorate 
for Education and Skills, OECD, Paris, and a 
Research Associate at the Centre for Migration, 
Policy and Society (COMPAS), Oxford. At the 
OECD, she has worked on a variety of education 
topics, including the governance of education, 
trust and national skills strategies, and is 
currently leading the Strength through Diversity 
project. Prior to joining the OECD, she was a 
Lecturer in Politics at Merton College, University 
of Oxford, and an Assistant Professor in Global 
Challenges (Political Economy) at Leiden 
University, the Netherlands. Lucie has published 
widely on migration issues, with her most recent 
book being Immigration Policies and the Global 
Competition for Talent (Palgrave Macmillan, 
2016). She holds a DPhil from the University of 
Oxford.  
 
Anna D’Addio is a Senior Policy Analyst in the 
GEM Report team at UNESCO. Prior to this 
position, Anna worked at the OECD for more than 
10 years on a range of issues, including financial 
education and literacy, inequality, poverty, the 
intergenerational transmission of education and 
income, ageing, social protection, pensions, the 
life course approach to social policy, and the 
decline of fertility, with a particular emphasis on 
the role of policies. Before joining the OECD, 
Anna was a research professor in micro-
econometrics applied to labour 
market/education issues and has taught and 
carried out research at a number of universities 
and institutions, including the University of 
Copenhagen, the University of Aarhus, Aarhus 
Business School, Catholic University of Leuven 
and Catholic University of Louvain-la-Neuve. She 
holds a PhD in Quantitative Economics (European 
Doctoral Program) from CORE and IRES (the 
Catholic University of Louvain-la-Neuve) and a 
PhD in Public Economics from the University of 
Pavia. 
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Chris Clarke is an economist in the OECD Centre 
on Well-being, Inclusion, Sustainability and Equal 
Opportunity (WISE). He works mostly on issues 
related to children, child data and child well-
being. Prior to joining the OECD WISE Centre, 
Chris worked in the OECD Social Policy Division on 
family and gender policies. Chris holds a 
Bachelor’s degree in Economics and a Master’s 
and PhD in Social Policy from the University of 
York, United Kingdom. 

 
Denis Durmish is currently managing the 
European Union and Council of Europe Joint 
Project “Inclusive Schools: Making a Difference 
for Roma Children (INSCHOOL)” as part of 
the Roma and Travellers Team of the Council of 
Europe in Strasbourg. He has extensive 
professional experience in the management of 
projects and processes for public administration 
institutions, at both the international and 
national level. He has been using formal and non-
formal education approaches in supporting 
access to education and training for children and 
youth, with a particular focus on Roma 
communities.  
 

Paulo Santiago is Head of the Policy Advice and 
Implementation Division (PAI) within the 
Directorate for Education and Skills. He takes a 
leading role in the provision of evidence-based 
advice on education policy to OECD member and 
partner countries, both collectively and 
individually, across all sectors of education. He 
also takes responsibility for the Directorate’s 
knowledge management and mobilisation, 
ensuring the Directorate’s work is effectively 
disseminated and used across countries and 
within the OECD. Paulo joined the OECD in 2000. 
As an analyst in the Directorate for Education and 
Skills, he assumed responsibility for a number of 
large scale cross-country reviews covering a 
range of education policy areas including teacher 
policy, tertiary education policy, educational 
evaluation and assessment, the use of resources 
in education and school funding. This work has 
generated OECD policy lines, comprehensive 
analytical frameworks, developmental work for 
future data collections as well as a wealth of 

information about country practices. He has also 
led reviews of teacher policy, tertiary education 
policy, educational evaluation policy and school 
resource use in over 25 countries. Paulo holds a 
Ph.D. in Economics from Northwestern 
University, United States. 
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Ottavia Brussino is a Consultant for the Strength 
through Diversity project. She holds a Bachelor’s 
degree in International Politics and Government 
from Bocconi University and a Master’s degree in 
International Development from Sciences Po 
Paris. Her interests are mostly in diversity and 
inclusion in the classroom and society, with a 
focus on migration. Before joining the OECD, 
Ottavia carried out a number of field experiences 
in reception centers for asylum seekers and 
migrants around Europe and managed an 
educational project in rural Tanzania. She also 
worked as a pro bono impact consultant for an 
accelerator of social enterprises in emerging 
markets. 
 
Lucie Cerna is Project Leader in the Directorate 
for Education and Skills, OECD,  Paris and a 
Research Associate at the Centre for Migration, 
Policy and Society (COMPAS), Oxford. At the 
OECD, she has worked on a variety of education 
topics, including the governance of education, 
trust and national skills strategies, and is 
currently leading the Strength through Diversity 
project. Prior to joining the OECD, she was a 
Lecturer in Politics at Merton College, University 
of Oxford, and an Assistant Professor in Global 
Challenges (Political Economy) at Leiden 
University, the Netherlands. Lucie has published 
widely on migration issues, with her most recent 
book being Immigration Policies and the Global 
Competition for Talent (Palgrave Macmillan, 
2016). She holds a DPhil from the University of 
Oxford. 
 
Francesca Gottschalk is an Analyst for the Centre 
for Educational Research and Innovation’s 21st 
Century Children project and for the Strength 
through Diversity project. She is the co-editor and 
contributing author of Education in the Digital 
Age: Healthy and Happy Children (2020) and  
Educating 21st Century Children: Emotional Well-
Being in the Digital Age (2019). She previously 
worked on the Innovative Teaching for Effective 
Learning Teacher Knowledge Survey. Francesca 

holds a Master’s degree from the American 
University of Paris in Public Policy and 
International Affairs, and an honours Bachelor of 
Science from the University of Toronto in Human 
Biology and Buddhism, Psychology and Mental 
Health. 
 
Jody McBrien joined the Strength through 
Diversity project as a secondee from the United 
States. She is currently a Council on Foreign 
Relations International Affairs Fellowship for 
Tenured International Relations Scholar. Her 
Fellowship lasts through her year-long sabbatical 
from the University of South Florida where she is 
a professor teaching courses on Human Rights 
and Global Migration in the School of 
Interdisciplinary Global Studies. Her research 
interests include the education of refugees and 
other immigrant students and the integration of 
refugee and migrant families. Her most recent 
book as editor and contributor is Educational 
Policies and Practices of English-Speaking 
Refugee Resettlement Countries (Brill/Sense). 
Jody holds a Ph.D. from Emory University, United 
States. 
 
Cecilia Mezzanotte is a Policy Analyst for the 
Strength through Diversity project. At the OECD, 
she has focused on the rationale and 
measurement of inclusion in education and on 
special education needs. Cecilia holds a Bachelor 
in International Economics and Management and 
a Master in Economics and Management of 
Government and International Organizations 
from Bocconi University. Cecilia has previously 
worked at the Italian Permanent Mission to the 
United Nations in Geneva, focusing on health and 
social issues. Her main interests are healthcare 
policies and their implications for, and 
interceptions with, other welfare sectors. 
 
Daiana Torres Lima is a Project Assistant with the 
OECD Directorate for Education and Skills 
where she contributes to the administrative 
support to both the Strength through Diversity 
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and the Schooling, Teachers and Teaching 
projects. She holds a Master’s degree in History 
from Sciences Po Paris and Master’s degree in 
International Relations from Paris I Panthéon-
Sorbonne. Before joining the OECD, she worked 
at UNESCO Headquarters and as a history teacher 
in secondary schools in Brazil. 
 
Samo Varsik is a Policy Analyst for the Strength 
through Diversity project. Prior to joining the 
OECD, Samo worked as a senior analyst at the 
Education Policy Institute, an analytical unit 
under the Ministry of Education of the Slovak 
Republic, where he specialised in inclusive 
education policies, early childhood education and 
care, out-migration and quantitative analyses in 
an educational context. Samo was born in 
Slovakia and studied economics in Edinburgh and 
London. 
 
Irmak Günal is an intern with the Strength 
through Diversity project. She holds a Bachelor's 
degree in International Relations from Bilkent 
University and is currently pursuing a Master's 
degree in Economics and Political Science at the 
University of Milan. Irmak has previously 
interned at the Embassy of the Republic of Turkey 
in Bratislava (Slovakia), focusing mainly on 
foreign policy analysis. Before joining the OECD, 
Irmak volunteered in different projects focusing 
on quality education and refugee rights in 
Lithuania and in Turkey. 
 
Elisabeth Stumvoll is an intern with the Strength 
through Diversity project. She holds a Bachelor of 
Arts in European Studies from King’s College 
London and is currently pursuing a Master’s in 
Public Policy at the Hertie School in Berlin. Before 
joining the OECD, Elisabeth gained work 
experience at the European office of the German 
Federal Employment Agency in Brussels focusing 
on social and labour market policies. She has 
been an active member of the pan-European 
political movement ‘Volt Europa’ where she has 
worked on local education policies and topics 
covering inclusion and gender equality. 
 


