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Denmark 

This country profile describes the central framework for the provision of staff, working primarily within 
schools (with the exception of resource centres), for lower secondary education (ISCED 2). It is based 
on information available through country background and country review reports as well as Eurydice 
descriptions of national education systems. Resource centres refer to institutions operated by education 
authorities that provide centralised services and specialised staff, typically to ensure effective provision 
of staff to schools and communities. Responsibility for employment describes the natural or legal 
person with whom the employee has an employment relationship and with whom the employee has 
established an employment contract. For the definition of types of staff and levels of governance and 
administration, see Annex B in the full report. 
 

Instructional and leadership staff 

Staff type Roles defined in regulations Basis for creating positions  Responsibility for employment 

Teachers x 
At discretion of schools, sometimes 

based on local frameworks 

Local education authorities 

(municipalities) 

Teacher aides Teaching assistants 
At discretion of schools, sometimes 

based on local frameworks 

Local education authorities 

(municipalities) 

School leaders Principals 
At discretion of schools, sometimes 

based on local frameworks 

Local education authorities 

(municipalities) 

 

Professional support staff 

Staff positions primarily created directly in schools 

Staff type Roles defined in regulations Basis for creating positions Responsibility for employment  

Professional pedagogical 

support staff 

Pedagogues 

Behaviour, contact and well-being 

counsellors (Adfærd-Kontakt-

Trivsel, AKT) 

Counsellors 

At discretion of schools Schools 

Health and social support staff 
Psychologists, School nurses, 

Welfare officers 

At discretion of schools, 

sometimes based on local 

frameworks 

Schools 

 

Resource centres providing specialised staff for 

Professional pedagogical 

support  
52 Youth guidance centres (Uddannelses- og erhvervsvejledere) (run by local authorities) 

Professional health and social 

support 

Specialised knowledge and counselling organisations (Videns - og Specialrådgivningsorganisation, VISO) (run by 

central authorities) 

Pedagogical-psychological counselling units (Pædagogisk-psykologisk rådgivning, PPR) (run by local authorities) 

 



 

 

Administrative, maintenance and operations staff 

Staff type Roles defined in regulations Basis for creating positions Responsibility for employment  

Administrative staff Secretaries 

At discretion of schools, 

sometimes based on local 

frameworks 

Schools 

Maintenance and operations 

staff 

Caretakers, Cleaning staff, 

Computer technicians 

At discretion of schools, 

sometimes based on local 

frameworks 

Schools 

 

x: not applicable 
1. According to the Folkeskole Act, it is the responsibility of each school (ISCED 1-2) to provide variation 
in teaching methods, teaching materials, subjects etc. in order to meet the needs and prerequisites of 
each student. 
2. As defined in legislation, the municipality is the employer of instructional and leadership staff. However, 
municipalities may delegate this responsibility to schools. In some municipalities, there are a minimum 
number of teachers required, based on the number of classes the municipality determines a school 
should have. Otherwise, the school principal can typically determine which types of and how many staff 
members are employed. 
3. Local authorities may define additional leadership positions at their own discretion. 
4. AKT counsellors (Adfærd-Kontakt-Trivsel) are specialist teachers with a focus on social processes in 
schools and areas related to behaviour, psychology and well-being. They can support individual students 
in and outside of classrooms and work together with teachers in the classroom to help offer differentiated 
teaching according to students’ needs. AKT counsellors can also initiate training in schools related to 
social issues, the development of social skills and inclusive communities, or general health education with 
a focus on social well-being and the prevention of bullying and violence at school.  
5. Pedagogues might be compared to recreational instructors, play workers or social workers in other 
contexts. In all of their work, pedagogues focus on the importance of play and children’s and young 
people’s comprehensive development, which includes their intellectual, social, emotional, neuromuscular, 
ethical, moral and aesthetic development.  


