
Malta: Career Exposure Experience for Year 10 Students 
Enabling students to broaden and deepen career exploration through multiple job shadowing 
experiences 
 
Career preparation in Malta includes a week dedicated to career exploration through work-based 
experiences to different workplaces.  In collaboration with multiple partners, the Ministry for 
Education, Sport, Youth, Research and Innovation runs an annual Career Exposure Experience (CEE) 
initiative aimed at students aged 14-15 (Year 10) as they approach important decisions about 
participation in upper-secondary education or vocational training. The initiative allows students to 
participate in multiple job shadowing opportunities, enabling them to: 
 

• Observe the daily routines of employees in various roles and increase their understanding of 
related careers  

• Begin to identify career prospects in the sector   

• Gain awareness of the academic, technical, inter-personal and other employability skills that 
are usually required of employees 

• Develop an understanding of the critical connections between school and work, particularly 
the relevance of their studies to the identified sector of their interest. 

 
Consequently, CEE is an opportunity to explore potential futures in work in realistic settings.  It is explicitly 
not a work experience placement where the student takes on the role of an employee and students are 
not paid.  Rather, they are encouraged to see the initiative as an opportunity to learn first-hand about the 
world of work, to build understanding of specific skills and educational qualifications required for different 
jobs/careers, become aware of how workplaces are organised and analyse career opportunities available 
in different sectors. They are encouraged moreover, to build their social capital by initiating contacts with 
key people they encounter and ultimately to re-evaluate their own career interests. 
 
Towards the end of Year 9, career advisors meet with students to help them to choose their 
placement/sector of interest. Students are asked complete a form with three preferences from a wide 
range of employment sectors.  Advisors then contact employers to arrange placements.  In preparation, 
during the Personal, Social and Career Development (PSCD) lessons, students are helped to develop 
interview skills, CV writing and build understanding of work-related issues such as work ethics, 
conditions of work, the role of the unions and the changing nature of work.  CEE placements generally 
take place in one workplace, exploring different job roles where students visit the various departments 
which together contribute towards the end experience.  
 
Employers hosting CEE days enter into an agreement with the student’s secondary school.  A shared 
document articulates the roles and responsibilities of the employer (including assessment of health 
and safety issues related to the placement).  Both the school and student require signed parental 
permission to participate.  Over a week-long experience, it is expected that students will interact 
with people who work in different professional fields. For example:  
 

Sample Programme (Financial Sector) 

Day 1 Client accounting Name of Mentor  

Day 2 Legal - compliance Name of Mentor 

Day 3 Transaction advisory services Name of Mentor 

Day 4 Audit Name of Mentor 

Day 5 People & Culture - Marketing Name of Mentor 

 



A workplace mentor must be identified for each area of work. The mentor has a daily discussion with 
the student to reflect on the student’s experiences and to answer any questions they might have.   
Students are required to compete a reflective journal to aid in the process of critical reflection as 
they think about their own potential futures in work and how their ambitions might best be 
achieved.  The journal is shared with workplace mentors and school career advisors who use it to 
guide follow up discussions with the student.  The lessons learnt from CEE are also discussed in PSCD 
lessons.  
 
Schools hold CEE weeks at different times of the year to avoid placing too much demand on 
employers.  During 2018-2019 all secondary schools participated in the career exposure experience. In 
total 1,956 students – 89% of the total Year 10 population participated. 
 
For more information about the CEE in Malta: https://euroguidance.gov.mt/wp-
content/uploads/2019/09/CEE-Policy-May-2019-.pdf. 
 
To see the Reflective Logbook used by students to critically reflect on the experience: 
https://euroguidance.gov.mt/portfolio/career-exposure-students-reflective-logbook/ 
 
To see the Pictorial Reflective Logbook specifically targeted at students with lesser academic 
abilities:  https://euroguidance.gov.mt/portfolio/career-exposure-students-reflective-logbook-
pictorial-version/ 
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