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Stimulating innovation: people and education 
 

Innovation is a driver of growth and of better lives. But innovation will not blossom unless 
employees have the skills needed to adapt to changing workplaces, workers and consumers, 

the skills to suggest improvements, and creative minds, scientists, and entrepreneurs, the 
skills to produce new knowledge and invent new things. In innovation-driven societies, 

education and training systems must empower people to innovate and quickly respond to 
new skills needs generated by innovations. Confronting these challenges will require policies 

that encourage innovation and improvement in the education system itself. 

 

CERI’s Innovation Strategy for Education and Training 
 
CERI’s Innovation Strategy for Education and Training explores new approaches to equip people with 
innovation skills and to support radical innovation and continuous improvement in education systems. 
Following its contribution to the OECD Innovation Strategy (2010), this project focuses its continued 
work around two strategic goals and feeds the OECD Skills Strategy. 
 

 Education and skills for innovation: What are the skills and qualifications needed in innovation- 
driven societies? What kind of education (curricula, pedagogies, assessments) fosters these skills 
for innovation? This strand includes work on the impacts of arts, science and math education on 
such 21st century skills as creativity, critical thinking, collaboration and curiosity. 

 Innovation and improvement in education: How can education systems facilitate self-sustained 
improvement, experimentation and radical innovation? Investment in research and development, 
quasi-markets, curriculum and assessment policy, school and teaching organisation, technology, 
indicators are some of the possible levers for innovation in education. The project assesses their 
effectiveness and how they can empower researchers, businesses, practitioners and users to 
innovate for better educational outcomes. 

 

The OECD Innovation Strategy and Skills Strategy 
 
Launched in May 2010, the OECD Innovation Strategy is built around five priorities for government 
action, which together can underpin a strategic and broad-based approach to promoting innovation for 
the 21st century: 

 Empowering people to innovate; 
 Unleashing innovation in firms and other organisations; 
 Creating and applying knowledge; 
 Applying innovation to address global and social challenges; and 
 Improving the governance and measurement of policies for innovation. 

 
The OECD Skills Strategy will be launched in May 2012 with the aim of fostering a cross-government, 
peer-learning approach towards improving the supply of, anticipating the demand for, and optimising 
the use of skills in the workforce to promote economic growth and social inclusion. 
  



Innovation in education 
 
Designing good innovation policies in education is critical to improve learning outcomes, equity, cost-
efficiency and student satisfaction. 
 

 

 How can public and private investment in educational 
R&D be increased, and its effectiveness and link to practice 
improved? 

 Do regulatory frameworks (quasi-markets, curriculum 
policy, school evaluation…) provide incentives and 
opportunities for innovation within education systems?  

 Would it be possible to foster the development of a strong 
pedagogical tool industry that could be compared to the 
pharmaceutical industry in the health sector? 

 Can longitudinal information systems in education be a 
general purpose technology at the service of educational 
innovation? 

 What is the link between different forms of work 
organisation in schools, organisational learning and 
educational outcomes, notably innovation? 

 What are the appropriate methods of evaluation for different types of educational innovation? 
 How to measure innovation in education? 

 

Education and skills for innovation 
 
The skills needed for innovation go beyond the traditional emphasis on science and engineering 
graduates. This represents a new challenge for policy makers, educators and industry willing to 
promote an innovation-friendly environment. 
 

 What are the critical skills for innovation? 
 How must education and training adjust to the evolving 

skill needs of highly innovative societies?  
 Are some pedagogies more suited than others to develop 

individual skills for innovation – subject-based skills, 
but also skills in thinking and creativity, social and 
behavioural skills? 

 What business and social organisational models are the 
most effective in using and further developing these skills 
for innovation? 

 How can higher education systems develop these skills 
and further innovation? 

 What role does the cross-border mobility of people and 
education play in innovation? 
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