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Introduction

The role and design of funded private pensions is changing as labour market patterns
change and the proportion of workers engaged in non-standard forms of work grows in
many countries. In 2018, the OECD, in partnership with the European Commission and
Principal Financial Group, launched a project to analyse whether workers who are selfemployed or employed under non-standard contracts require different forms of funded
pension provision.
This stocktaking report contributes to the project by providing country profiles with
detailed information on the design features of retirement savings plans affecting
participation, contribution levels and pension income outcomes of different categories of
workers. The scope includes all funded pension arrangements, as well as private pension
arrangements financed on a book-reserve basis. The report covers all OECD countries, nonOECD EU Member States (Bulgaria, Croatia, Cyprus, Malta and Romania) plus Brazil,
China, Costa Rica, India, Indonesia, Peru and South Africa. Non-OECD countries appear
at the end of the document. The information refers to rules applicable at the end of 2019.
The information was first collected by the OECD Secretariat based on publicly available
information and then checked and completed by country delegates.
Each country profile is structured as a table with the different types of retirement savings
plans as columns. Each row represents a design feature affecting participation, contribution
level or pension income outcomes, as follows:


Type of retirement savings plan: Each type of plan is classified as occupational or
personal. An occupational plan can be mandatory, quasi-mandatory or voluntary
(from an employer’s perspective). A personal plan can be mandatory or voluntary
(from an individual’s perspective). The definitions follow the OECD Classification
and
Glossary
for
Private
Pensions
(www.oecd.org/finance/privatepensions/38356329.pdf).



Types of workers covered and eligibility criteria: This item describes which
categories of workers are eligible to join the retirement savings plan. It also
describes all the conditions to become eligible to join the retirement savings plan
(e.g. seniority in employment, number of hours of work, number of days of work,
income level, age, gender, job position, employment contract, membership in a
union, membership in a professional organisation, coverage by a social security
system, etc.).



Type of enrolment: This item distinguishes whether eligible individuals are
enrolled mandatorily, voluntarily or are automatically enrolled in the retirement
savings plan with the option to opt out.



Contribution rate: This item provides the contribution rates in place in mandatory
systems, broken down between employees and employers when relevant. Minimum
contribution rates in voluntary systems are specified when they exist. The
information specifies the income on which the contribution rate is calculated (e.g.
taxable earnings, band of earnings). Any differences across different categories of
workers for a given plan is highlighted.

2


Contribution cap: This item provides caps for individual/employee and employer
contributions, including those that apply for tax relief purposes.



Contribution holiday: This item describes whether it is mandatory, once enrolled,
to contribute the same amount/rate on a regular basis, or whether contribution
levels/rates can be changed and irregular contributions or contribution holidays are
allowed.



Vesting period: This item provides the vesting period, which is defined as the
length of time an individual must be a member of the plan (i.e. contributing to the
plan or having contributions being made on his/her behalf) before rights and assets
accruing within the plan vest and become fully the property of the individual. It
distinguishes between individual/employee and employer contributions.



Portability: This item describes the options available with already acquired pension
rights and assets when leaving an employer (e.g. leave the assets in the plan and
keep deferred rights, roll-over or transfer the assets or rights to another retirement
savings plan, get a lump sum, etc.). It distinguishes cases when an employee
changes employer and when an employee becomes self-employed.



Early access to funds: This item describes the conditions under which individuals
can withdraw part or all of the assets/rights accumulated in their retirement savings
plan before the official age of retirement (e.g. buy a house, invest in own business,
financial hardship, serious illness, etc.). It also describes the conditions under which
members can take a loan from their pension fund, as well as the details of the loan
(maximum amount, interest rate, length).

Find out more about the project at www.oecd.org/pensions/the-role-of-funded-pensionsin-providing-retirement-income-to-people-in-non-standard-forms-of-work.htm.
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OECD countries

Australia
Type of plan
Types of workers
covered and
eligibility criteria

Type of enrolment
Contribution rate

Contribution cap

Contribution holiday
Vesting period
Portability

Superannuation guarantee
Voluntary superannuation
Mandatory occupational
Voluntary personal
Employees 18 years old or over and paid at least AUD 450, before tax,
Any individual under age 65
monthly. Employees under 18 must additionally work > 30 hours /week.
Contractors paid wholly or principally for their labour, i.e. the worker:
- is paid wholly or principally for his/her personal labour and skills (1) (2)
- performs the contract work personally
- is paid for hours worked, rather than to achieve a result
Mandatory
Voluntary
Superannuation guarantee contribution: 9.5% of the worker’s ordinary time
Voluntary contributions (salary sacrifice contributions, voluntary deductible
earnings, up to the maximum contribution base (AUD 54 030 per quarter for
contributions and non-concessional contributions)
the income year 2018-19). Ordinary time earnings are generally the amount
the worker earns for his/her ordinary hours of work, including over-award
payments, commissions, shift loading, allowances, and bonuses. Overtime
payments are not included.
For contractors, the employer must calculate the minimum superannuation
guarantee contributions on the labour component of the contract and pay them
to the worker’s superannuation fund each quarter.
Concessional contributions (superannuation guarantee contributions + salary sacrifice contributions + voluntary deductible contributions): AUD 25 000 (possibility
to carry-forward unused cap space for up to 5 years)
Non-concessional contributions: AUD 100 000
Not allowed for superannuation guarantee contributions
Individuals can decide freely how much to contribute every year. There is no
minimum contribution and the individual can stop contributing at any time
Immediate
Immediate
When changing jobs, the individual can leave the money that is preserved
Fully portable
towards retirement in the existing superannuation fund or roll the accumulated
funds over to another superannuation fund.
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Early access to
funds

Superannuation guarantee
Individuals with more than one superannuation account may be paying
premiums on multiple insurance policies.
- Becoming disabled or terminally ill
- Compassionate grounds (e.g. medical treatment or transport, mortgage
assistance, expenses associated with a death of a dependent)
- Severe financial hardship
- Temporary residents permanently leaving Australia
- Cashing out a balance of less than AUD 200 following a job change.

Voluntary superannuation

- Becoming disabled or terminally ill
- Compassionate grounds (e.g. medical treatment or transport, mortgage
assistance, expenses associated with a death of a dependent)
- Severe financial hardship
- Temporary residents permanently leaving Australia
- Cashing out a balance of less than AUD 200 following a job change.
First home buyers can apply to release their voluntary contributions (up to
AUD 15 000 per year or AUD 30 000 in total), along with associated earnings,
to help purchase their first home

Notes: 1. More than half the dollar value of the contract is for their labour. 2. Labour and skills may include physical labour, mental effort or artistic effort.

Austria

Type of plan
Types of workers
covered and
eligibility criteria
Type of enrolment
Contribution rate
Contribution cap

Contribution holiday

Vesting period

Pension funds, direct insurance, occupational group
insurance, direct commitments, support funds
Voluntary occupational
Employees of the sponsoring employer. Coverage of parttime workers depends on plan rules.
Voluntary
Voluntary
Pension funds and occupational group insurance: The
employer may pay up to 10% of the salary. Employee
contributions are allowed up to the amount of employer
contributions
Direct insurance: Employer contributions up to EUR 3 000
/year are tax-free for the employee. Employee contributions
are allowed up to the amount of employer contributions
Direct commitment and support funds: No limit on employer
contributions
Pension funds, direct insurance and occupational group
insurance: Employees can stop contributing at any time or
interrupt their contributions for at least two years
Immediate for employee contributions
Employer contributions:

Personal pension insurance

State-sponsored retirement provision

Voluntary personal
Any individual

Voluntary personal
Any taxpayer under age 62

Voluntary
Voluntary
No cap

Voluntary
Voluntary
No cap

Individuals can cease contributing at any time
or interrupt their contributions

Not allowed

Immediate

Immediate
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Portability

Early access to
funds

Pension funds, direct insurance, occupational group
insurance, direct commitments, support funds
- Pension funds: After a maximum of three years
- Direct insurance and occupational group insurance:
Immediate
- Direct commitments: After a maximum of three years, but
no vesting if the employee terminates the employment or if
dismissal is attributable to the employee's behaviour
- Support funds: No vesting before retirement
Pension funds, direct insurance, occupational group
insurance and direct commitments: Upon termination of
employment before retirement, the employee may choose
between the following options:
- The vested benefit amount is converted into a deferred
pension right
- The vested benefit amount is transferred to the plan of the
new employer if implemented through a pension fund,
occupational group insurance or direct insurance
- The benefit accrual continues on the basis of the
individual's own contributions (except for direct
commitments)
- If the vested benefit amount is less than EUR 12 600, the
employee may request a lump-sum payment immediately on
terminating employment
Support funds: There is no portability and no transferability
Not allowed

Personal pension insurance

State-sponsored retirement provision

Fully portable

Fully portable

Participants must make payments for at least
10 years, during which time their savings are
locked in

Participants must make payments for at least
10 years, during which time their savings are
locked in. Benefits can be paid out from the
age of 40.
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Belgium
Sectoral or company
pensions

Type of plan

Types of workers
covered and
eligibility criteria

Type of
enrolment
Contribution rate
Contribution cap

Voluntary occupational, but
all employers of a sector in
which social partners
organise an occupational
plan must participate in the
sectoral plan or offer a
company plan at least
equivalent
Employees of the
sponsoring employer.
Discrimination on the basis
of contract type
(fixed/temporary contract)
or working time (full
time/part time) is not
allowed
Mandatory
Voluntary
No cap but employee and
employer contributions
enjoy tax relief only to the
extent that total retirement
benefits (including public
pension) do not exceed
80% of last gross annual
salary (80%-limitation)

Free supplementary
pension for employees
(VAPW)

Free supplementary
pension for selfemployed (VAPZ)

Voluntary personal

Voluntary personal

Company pension for
self-employed
managers (IPT and
CPT)
Voluntary personal

Employees not
covered by an
occupational pension
plan and employees
covered by an
occupational plan with
contributions below the
maximum allowed
under the VAPW
Voluntary

Self-employed
workers

Voluntary
EUR 1 600 in 2019 or
3% of gross salary
received two years
before, whichever is
bigger. If the individual
is also a member of an
occupational pension
plan, the cap is reduced
by the increase in
assets in that plan
(contributions and
returns) over the past
two years. The 80%limitation applies.

Pension agreement for
self-employed (POZ)

Third pillar pensions

Voluntary personal

Voluntary personal

Self-employed
managers

Self-employed workers

Any individual aged 18
to 64

Voluntary

Voluntary

Voluntary

Voluntary

Voluntary
8.17% of
professional income
up to EUR 3 187.04.
The 80%-limitation
applies

Voluntary
No cap but the 80%
limitation applies

Voluntary
No cap but the 80%
limitation applies

Voluntary
Pension savings
accounts: EUR 960
(tax credit of 30%) or
EUR 1 230 (tax credit
of 25%)
Long-term savings
individual life
insurance: higher of
6% of professional
income or EUR 2 310
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Sectoral or company
pensions

Free supplementary
pension for employees
(VAPW)

Free supplementary
pension for selfemployed (VAPZ)
Workers can decide
freely how much to
contribute every
year, but not less
than EUR 100. The
worker can stop
contributing at any
time
Contractually
determined
Fully portable

Contribution
holiday

Not allowed

Workers can decide
freely how much to
contribute every year.
There is no minimum
contribution and the
worker can stop
contributing at any time

Vesting period

Immediate

Portability

When leaving an employer,
the employee has two
options, leave the assets in
the plan or transfer them.
There are three possible
types of transfers:
- To the welcome structure
of the previous
employer/sector
- To the pension institution
of the new employer/sector
- To an individual life
insurance contract.
It is not possible to transfer
assets to a voluntary
personal pension plan (3rd
pillar).
After leaving the employer,
no fee can be charged on
the pension reserve left in
the plan.
If stipulated in the plan
rules, it is possible to use
occupational pensions to
finance real estate (buying,
building or renovating).
There are three options:

Contractually
determined
Fully portable

Early access to
funds

If stipulated in the plan
rules, it is possible to
use the pension to
finance real estate
(buying, building or
renovating)

If stipulated in the
plan rules, it is
possible to use the
pension to finance
real estate (buying,

Company pension for
self-employed
managers (IPT and
CPT)
Possible in the context
of a prudent financing
plan and a prudent
level of technical
provisions

Pension agreement for
self-employed (POZ)

Third pillar pensions

Individuals can decide
freely how much to
contribute every year.
There is no minimum
contribution and the
individual can stop
contributing at any time

Individuals can decide
freely how much to
contribute every year.
There is no minimum
contribution and the
individual can stop
contributing at any
time
Immediate

Contractually
determined
When leaving the
company, the manager
has two options, leave
the assets in the plan or
transfer them to a
similar plan

Contractually
determined
Fully portable

If stipulated in the plan
rules, it is possible to
use the pension to
finance real estate
(buying, building or
renovating)

If stipulated in the plan
rules, it is possible to
use the pension to
finance real estate
(buying, building or
renovating)

Fully portable

Possible but fiscally
disadvantageous
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Sectoral or company
pensions

- Get an advance: The
advance amount cannot be
bigger than the pension
reserves minus the tax that
will be due when taking the
pension. Members can
voluntarily reimburse the
advance. They have to
reimburse it when the real
estate is no longer part of
their assets. The advance
is actually a loan on which
members have to pay
interests.
- Use the pension as a
collateral for a bank loan:
The pension is used in case
of death of the member
before full repayment of the
loan or when the member is
not in a position to repay
the loan.
- Use the pension to repay
a loan: The member only
pays to the bank the
interests and at an agreed
date, the pension institution
repays the capital. The
capital cannot be bigger
than the pension reserves
minus the tax that will be
due when taking the
pension.

Free supplementary
pension for employees
(VAPW)

Free supplementary
pension for selfemployed (VAPZ)
building or
renovating)

Company pension for
self-employed
managers (IPT and
CPT)

Pension agreement for
self-employed (POZ)

Third pillar pensions
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Canada
Type of plan
Types of workers
covered and
eligibility criteria

Type of enrolment

Contribution rate
Contribution cap

Registered pension plans (RPP) (1)

Pooled registered pension plans (PRPP) (2)

Registered retirement savings plans (RRSP)

Voluntary occupational
Employees of the sponsoring employer. The plan
may cover all employees or selected classes of
employees. A class of employees is usually
determined by the terms and nature of employment
(e.g. salaried employees; hourly employees;
unionized employees; non-unionized employees;
supervisors; managers; executives/corporate
officers; employees at a specific location or in a
specific division). A full-time employee who is a
member of the class for which the plan was
established must become eligible to join the plan
after no more than 24 months of continuous
employment. A part-time employee in the same
class is eligible to join the plan if s/he:
- completes 24 months of continuous employment;
and
- earns at least 35% of the Year's Maximum
Pensionable Earnings (YMPE) in each of the two
consecutive calendar years before the employee
joins the plan.
In a multi-employer pension plan, employees (fulltime and part-time) become eligible for
membership no later than:
- when 24 months have elapsed since the
employee was first employed by a participating
employer; and
- when the employee has earned at least 35% of
the YMPE in each of two consecutive calendar
years with the employers participating in the plan.
Voluntary or mandatory

Voluntary occupational and personal
Employees of the participating employer and selfemployed workers.
All full-time employees, and part-time employees
having at least 24 months of continuous service
with a participating employer

Voluntary personal
Anyone who has earned income, has a social
insurance number and has filed a tax return can
contribute to an RRSP up until December 31 of the
year they turn 71. Earned income includes
employment income and net income from selfemployment as well as certain other income such
as CPP/QPP disability payments and net rental
income

Automatic enrolment for employees whose
employer offers a PRPP, voluntary for the selfemployed and employees whose employer does
not offer a PRPP
Voluntary
Included in RRSP limit

Voluntary

Voluntary
Defined contribution RPP: Annual contributions
limited to 18% of earnings up to CAD 27 230

Voluntary
18% of prior-year earnings up to CAD 26 500,
minus prior-year RPP contributions.
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Contribution holiday

Vesting period
Portability

Early access to
funds

Registered pension plans (RPP) (1)
Defined benefit RPP: Annual benefit accruals
limited to 2% of earnings up to CAD 3 026
Limited employer contribution holidays possible
subject to conditions and depending on plan terms

Immediate
Upon termination of employment before eligibility
for early retirement (age 55 in many pension
plans), the value of the pension (pension benefit
credit) can be:
- transferred to another pension plan willing to
accept the funds;
- transferred to a locked-in arrangement (locked-in
RRSP, life income fund (LIF), or restricted life
income fund (RLIF)); or
- used to purchase an immediate or a deferred life
annuity
Pension benefits are required to be locked-in after
two years of continuous membership in a plan.
There are certain circumstances in which
individuals may unlock their pension funds:
- Small benefit unlocking (if the value of the
pension benefit credit is less than 20% of the
YMPE in the year the individual ceases
membership)
- Shortened life expectancy due to physical or
mental disability
- Non-residency (if the individual has ceased to be
a resident of Canada for at least two consecutive
calendar years and is no longer employed by the
sponsoring employer)
Three additional exceptions to the locking-in rule
apply where a member has ceased membership
and transferred their locked-in funds from their
pension plan:
- One-time 50% unlocking (if aged 55+)
- Small balance unlocking (if aged 55+ and total
holdings of federally regulated locked-in funds are
less than 50% of the YMPE)

Pooled registered pension plans (PRPP) (2)

The individual may set the contribution rate to 0%
after at least 12 months of contributions, for a
period of between 3 and 60 months
Immediate
Upon termination of employment, the employee
has the following options:
- leave the funds in the PRPP account;
- transfer the funds to a locked-in arrangement
(locked-in RRSP, LIF or RLIF);
- transfer the funds to another PRPP provider;
- transfer the funds to a RPP willing to accept the
funds;
- use the funds to purchase an immediate or a
deferred life annuity
Funds are locked-in. There are certain
circumstances in which individuals may unlock their
funds:
- Shortened life expectancy due to disability
- Small balance (if the balance is less than 20% of
the YMPE in the year the individual is no longer
employed by an employer who is participating in
the PRPP)
- Non-residency (if the individual has not been a
resident of Canada for at least two years and is no
longer employed by the employer who is
participating in the PRPP)

Registered retirement savings plans (RRSP)
Unused RRSP room is carried forward to future
years
Individuals can decide freely how much to
contribute every year (subject to contribution limits).
There is no minimum contribution and the worker
can stop contributing at any time
Immediate
Fully portable

RRSPs allow withdrawals at any age.
In the case of locked-in RRSPs (i.e. received
transfers from locked-in accounts):
- Shortened life expectancy
- Unemployment / low income
- Non-residency
- Small balance
The Home Buyers' Plan allows members to
withdraw up to CAD 35 000 in a calendar year from
their RRSP to buy or build a qualifying home for
themselves (first-time home buyers) or for a related
person with a disability. The repayment period
starts the second year after the withdrawal of
funds, and can last up to 15 years.
The Lifelong Learning Plan (LLP) allows members
to withdraw up to CAD 10 000 in a calendar year
(CAD 20 000 in total) from their RRSP to finance
full-time training or education for them or their
spouse or common-law partner. The repayment
period lasts up to 10 years. Starting the year after
individuals bring their LLP balance to zero, they
can participate in the plan again.
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Registered pension plans (RPP) (1)
- Financial hardship unlocking

Pooled registered pension plans (PRPP) (2)

Registered retirement savings plans (RRSP)

Notes: (1). This describes federally regulated RPPs. Each province has pension standards legislation with respect to provincially regulated RPPs. (2) This
describes federal PRPP legislation. The province of Quebec has a version of PRPPs called Voluntary Retirement Savings Plans (VRSPs).

Chile
Mandatory individual accounts
Type of plan
Types of workers
covered and
eligibility criteria

Collective voluntary pension savings (APVC)
Voluntary occupational
Employees of the sponsoring employer
The minimum number of workers that must
subscribe to any of the contracts offered by the
employer must be at least 30% of all company
workers and 300 workers, whichever number is
less

Contribution cap

Mandatory personal
Formal private and public sector employees
Self-employed workers who issue invoices,
except:
- Men aged 55+ and women aged 50+ as of
1 January 2018
- Workers affiliated to one of the pension
institutions of the old regime
- Workers already contributing up to the tax cap
(79.3 UF in 2019) as employees
- Workers who receive an annual income of less
than 5 minimum monthly income
- Pensioners
Mandatory
10% of monthly covered/taxable earnings and
income (gradually increasing for the self-employed
from 2.7% of taxable income generated in 2018 to
10% over a period of 10 years).
For the self-employed, covered earnings are 80%
of total gross income subject to Article 42 No. 2 of
the Income Tax Law. Besides, the first ten years,
self-employed workers have the option to reduce
the income base.
Covered earnings are capped at 79.3 UF

Contribution holiday

Not allowed

Every APVC contract must expressly establish the
worker’s possibility to express the desire to
suspend contributions, as well as to resume them,

Type of enrolment
Contribution rate

Voluntary pension savings (APV), voluntary
savings account, agreed deposits
Voluntary personal
Any individual

Voluntary
Voluntary

Voluntary
Voluntary

Tax-deductible contributions are limited to 50 UF
/month or 600 UF /year

APV: Tax-deductible contributions are limited to
50 UF /month or 600 UF /year
Agreed deposits: 900 UF /year
Individuals can decide freely how much to
contribute every year. There is no minimum
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Mandatory individual accounts

Vesting period

Immediate

Portability

Fully portable

Early access to
funds

Not allowed before retirement

Collective voluntary pension savings (APVC)
as long as the APVC contract is in force. Also, the
employer has the option to commit to the monthly
payment even if the employee stops contributing
for a certain period.
Immediate for employee contributions
Up to 24 months for employer contributions
In case of termination of the employment
relationship or termination of the APVC contract,
workers can transfer the resources to a new APVC
plan or to a voluntary pension savings account
(APV)
At any age for employee contributions. After the
vesting period for employer contributions.
Affiliates may withdraw all or part of the resources
in APVC before their legal retirement age, under
the conditions that correspond to the tax regime (A
or B) selected at the time of contribution. In
addition, to be able to withdraw the contributions
made by the employer, the worker must prove that,
according to the APVC contract, s/he has complied
with the minimum period of permanence in the
company, established in the APVC contract.

Voluntary pension savings (APV), voluntary
savings account, agreed deposits
contribution and the worker can stop contributing at
any time

Immediate
Fully portable

Not allowed before retirement for agreed deposits.
Other voluntary savings can be accessed at any
age. As for the APVC, for purposes of the tax
treatment of the APV referred to in Article 20 L of
the D.L. No. 3500, workers may choose to take
advantage of one of the two tax regimes (A or B).

Colombia
Type of plan
Types of workers
covered and
eligibility criteria

Type of enrolment

Individual savings scheme with solidarity (RAIS)
Mandatory personal
Public and private employees as well as the selfemployed.
Men aged at least 55 and women aged at least 50
when the new system came into force (i.e. in 1994)
are excluded, unless they voluntarily decide to
become members and contribute for at least 500
weeks.
The minimum salary for contribution calculation
purposes is equal to the legal monthly minimum
wage
Mandatory

Private pension personal plans
Voluntary personal
Employers, employees, self-employed and
persons who receive any kind of income

Beneficios Económicos Periódicos (BEPS)
Voluntary personal
Members of the General Pension System aged at
least 18 who cannot accumulate the minimum
capital to become eligible for the minimum pension
guarantee

Voluntary

Voluntary
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Contribution rate

Contribution cap

Individual savings scheme with solidarity (RAIS)
Employee: 4% of salary
Employer: 12% of salary
Self-employed: 16% of income
Contributions are distributed as follows:
- 11.5% for the individual account
- 1.5% for the Minimum Pension Guarantee Fund
- 3% between the disability and survivor insurance
and the management fee
Solidarity Pension Fund: employees with a monthly
contributory base salary higher than 4 times the
minimum monthly national salary must make
additional contributions to the Solidarity Pension
Fund of 1% of salary, plus between 0.2% and 1%
of salary if it is greater than 16 times the minimum
wage
The maximum salary for contribution calculation
purposes is 25 times the legal monthly minimum
wage

Contribution
holiday

Not allowed

Vesting period
Portability
Early access to
funds

Immediate
Fully portable
Members aged 62 for men and 57 for women who
have contributed for less than 1 150 weeks, and
whose individual account balance is not enough to
finance a monthly benefit of at least the minimum
monthly national salary, are entitled to a refund of
their individual account balance and to obtain the
minimum pension from the Minimum Pension
Guarantee Fund.
The member can retire at any time if the balance in
the individual account is enough to finance a
monthly benefit of more than 110% of the minimum
monthly national salary

Private pension personal plans
Voluntary

Voluntary contributions made by an employee, an
employer or an independent worker are exempt
from income tax if they do not exceed 30% of
employment income up to COP 125 992 800 /year
Individuals can decide freely how much to
contribute every year. There is no minimum
contribution and the worker can stop contributing at
any time
Immediate
Fully portable
In case contributions are withdrawn within 10
years, they are considered as taxable income in the
year of withdrawal, except if it is due to the
member’s retirement, disability, death or for home
purchase

Beneficios Económicos Periódicos (BEPS)
Voluntary
At retirement, individuals receive a 20% matching
contribution from the government

No cap

Individuals can decide freely how much to
contribute every year. There is no minimum
contribution and the worker can stop contributing at
any time
Immediate
Fully portable
The requirements for granting the subsidy of the
BEPS are:
- The beneficiary has reached the age of 62 for
men and 57 for women;
- The amount of resources saved, plus the value of
mandatory contributions, plus voluntary
contributions to the RAIS are not enough to obtain
a minimum pension;
- The annual amount of contributions in the RAIS is
less than the annual minimum contribution
indicated in the General Pension System
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Czech Republic
Participating funds
Type of plan
Types of workers
covered and
eligibility criteria
Type of enrolment
Contribution rate
Contribution cap

Contribution holiday
Vesting period
Portability
Early access to
funds

Voluntary personal
Any individual, including minors

Voluntary
Voluntary, with a minimum monthly contribution of CZK 100
Individual contributions of and below CZK 1 000 /month (minimum CZK 300) are matched by state contributions. Contributions above CZK 12 000 /year are taxdeductible up to CZK 24 000
Employer contributions are not taxable for the employee up to CZK 50 000 /year
If the participant does not want to continue contributing and does not wish to terminate the contract it is possible to stop the contributions for certain period of time
Immediate
Fully portable
If the participant would like to withdraw money and the conditions for lump sum or pension are not met, this closes the contract and any state contributions are
returned to the state, and if the participant in such a case used tax incentives, the amount previously deducted must be taxed
To be eligible for a pension the participant must be aged 60+ or aged up to 5 years before the retirement age for the state pension with at least 5 years of
participation (other conditions apply for the pre-retirement pension, such as a minimum level of funds accumulated and a minimum period during which pension is
paid). For the lump-sum benefit, the participant must be at least 60 years old with at least 5 years of participation.
Participants turning age 18 may under certain conditions get a partial withdrawal of up to one-third of the funds, excluding state and employer contributions.

Denmark

Type of plan
Types of workers
covered and
eligibility criteria

Type of enrolment

Supplementary earnings-related pension scheme
(ATP)
Mandatory personal
Employees above 16 years old working more than
9 hours /week
Self-employed persons who have been in ATP as
an employee or as a recipient of transfer income
(unemployment, maternity leave, vocational adult
and continuing education) for at least three years in
total and have paid an amount equal to at least
three years' contribution can remain members of
the ATP
Mandatory for employees and voluntary for the selfemployed

Company and collective pension schemes
Quasi-mandatory occupational
Company pensions: Employees of the sponsoring
employer
Collective pensions: Employees covered by the
collective agreement.
Most plans cover part-time employees.
The self-employed may establish profession-wide
pension plans that are subject to the same legal
requirements as industry-wide pension plans for
employees
Mandatory

Individual plans
Voluntary personal
Any individual

Voluntary
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Contribution rate

Contribution cap

Supplementary earnings-related pension scheme
(ATP)
Employees pay DKK 31.55 to DKK 94.65 /month,
according to the number of working hours.
Employers pay DKK 63.10 to DKK 189.35 /month,
according to the number of working hours. Selfemployed persons pay DKK 284 /month. For
persons with short jobs or who have one or more
employers within a week (casual labourer) there is
a contribution of DKK 2.01 /hour
Contribution levels vary with the number of working
hours

Company and collective pension schemes

Individual plans

The total employer and employee contribution rate
varies between 5% and 17% of salary, depending
on plan rules

Voluntary

- Age savings plans: DKK 5 200 /year, except the
last five years before retirement age when the cap
increases to DKK 48 000 /year
- Programmed withdrawals: DKK 55 900 /year
- Life annuity plans: no cap

- Age savings plans: DKK 5 200 /year, except the
last five years before retirement age when the cap
increases to DKK 48 000 /year
- Programmed withdrawals: DKK 55 900 /year
- Life annuity plans: no cap
The self-employed can pay up to 30% of their
business profits into an individual pension and get
a full tax deduction. When selling a business, a
taxable profit of up to DKK 2 803 900 (2019) can be
paid to a pension scheme. The payment of the tax
due on profits is then postponed to the years when
the pension is received
Individuals can decide freely how much to
contribute every year. There is no minimum
contribution and the worker can stop contributing at
any time
Immediate
Fully portable

Contribution holiday

Not allowed

Not allowed

Vesting period
Portability

Immediate
Fully portable

No rules in the law, but usually immediate.
Collective pensions: Full portability if covered by
the same agreement after changing employers. If
no longer covered by the same agreement,
employees may opt for their rights to be deferred or
to transfer their rights to the new employer's
pension plan, which must accept the transfer in.
If the new job is in an industry where there is no
collective agreement for pensions, individuals can
continue contributing to their old scheme.
Company pensions: In the case of plans
implemented through pension funds, employees
may opt for their rights to be deferred or to transfer
their rights to the new employer's pension plan,
which must accept the transfer in. In the case of
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Supplementary earnings-related pension scheme
(ATP)

Early access to
funds

Not allowed

Company and collective pension schemes

Individual plans

insured plans, the option to transfer accrued rights
depends on the former employer's consent.
A self-employed person having a pension through a
previous job as an employee may be able to
transfer it to an individual pension.
When moving pension scheme because of a job
change, the pension company transferring the
money out may charge a small fee. Small pension
schemes of less than DKK 20 000 (2019) are free
to move.
Different conditions for early access exist for
different product types and savings systems.
For programmed withdrawals, early access will
often be allowed in case of serious illness

Often early access but at a high and unattractive
taxation. In case of serious illness, early access
can be obtained at lower tax rate.

Estonia

Contribution cap

Mandatory funded pension
Mandatory personal
All employees and self-employed workers born on or after 1 January 1983
aged at least 18 years old
Workers born on or after 1 January 1942 and before 1 January 1983 could join
on a voluntary basis up to 31 October 2010
Mandatory for those born on or after 1 January 1983
Employees contribute 2% of gross salary.
The state contributes an additional 4%, paid from the employer’s social
security contributions.
Self-employed persons contribute 6% of declared income (4 percentage points
come from of an overall 33% social tax paid for social security benefits).
No cap

Contribution holiday

Not allowed

Vesting period
Portability

Immediate
Fully portable

Type of plan
Types of workers
covered and
eligibility criteria
Type of enrolment
Contribution rate

Supplementary funded pension
Voluntary personal
Any individual

Voluntary
Voluntary

There is a EUR 6 000 joint limit for employee and employer contributions not
subject to personal income tax, up to 15% of gross income
Individuals can decide freely how much to contribute every year. There is no
minimum contribution and the worker can stop contributing at any time
Immediate
Fully portable
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Mandatory funded pension
Early access to
funds

Supplementary funded pension
Savings can be accessed at any age but benefit from favourable tax treatment
when the individual withdraws the money after turning 55 and with at least 5
years of membership, or becomes fully and permanently disabled

Not allowed

Finland
Occupational group plans
Voluntary occupational
Employees of the sponsoring employer

Individual pension insurance
Voluntary personal
Any individual

Voluntary
Voluntary

Voluntary
Voluntary

Contribution cap

Earnings-related statutory pension provision
Mandatory occupational
The statutory earnings-related pension scheme
covers almost all gainful employment, from age 17
to 69
TyEL: Full-time and part-time private sector
employees, as well as the Orthodox Church
employees, with earnings above EUR 58.27 /month
A freelancer working for another person for
remuneration under that person’s supervision and
control is considered as an employee
MEL: Seafarers
Mandatory
TyEL: The average employer’s contribution,
including the employee’s share, is 24.4% of gross
wage. The employee pays 6.75% if under 53 years
old or 63+, and pays 8.25% if 53-62 years old.
TyEL: no cap

No cap for employer contributions
Employee contributions are deductible from earned
income up to the lesser of 5% of salary or
EUR 5 000 /year

Contribution holiday

TyEL: not allowed

Not allowed

Vesting period

Immediate

No specific rules

- Plans set up by the employer: EUR 8 500 /year
for employer contributions. Employee contributions
are not capped but do not get preferential tax
treatment
- Plans set up by the individual: Contributions are
deductible from capital income up to EUR 5 000
/year
- Plans set up by the employer: not allowed
- Plans set up by the individual: Individuals can
decide freely how much to contribute every year.
There is no minimum contribution and the worker
can stop contributing at any time
Immediate

Type of plan
Types of workers
covered and
eligibility criteria

Type of enrolment
Contribution rate
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Portability

Early access to
funds

Earnings-related statutory pension provision
Fully portable
Assets are not transferred between the former and
the new employer's pension provider. The pension
provider with which members are insured at
retirement pays the full pension, regardless of
whether members may have been insured with
several pension providers during their career.
Not allowed

Occupational group plans
Assets are not transferred between the former and
the new employer's pension provider but
accumulated pension benefits remain

Individual pension insurance
Fully portable

Not allowed

Depends on the contract
It is possible to get the funds early in case of
unemployment, long-term disability, the death of a
spouse or divorce

France
Article 39
Type of plan
Types of workers
covered and
eligibility criteria

Type of enrolment

Voluntary occupational
Employees of the
sponsoring employer
The plan may cover all
employees or only selected
categories
Mandatory

Contribution rate
Contribution cap

Voluntary
No cap

Mandatory PER

Collective occupational PER

Individual PER

Voluntary occupational
Employees of the sponsoring employer
The plan may cover all employees or only
selected categories

Voluntary occupational
Employees of the sponsoring
employer
All employees can join after no
more than 3 months of employment

Voluntary personal
Any individual, including self-employed
workers and heads of agricultural holdings

Mandatory participation of eligible
employees. However, employee
contributions are not mandatory for
employees already employed in the
company before the implementation of the
plan
Voluntary
Mandatory employer and employee
contributions: 8% of annual gross wage,
capped at 8 times the annual social
security ceiling.
Voluntary tax deductible employee
contributions (common limit with other
plans): 10% of gross earnings of the
previous year, capped at 8 times the
annual social security ceiling

Voluntary

Voluntary

Voluntary
Employer contributions: 16% of the
annual social security ceiling and 3
times employee contributions.
Common limit with other plans for
voluntary tax deductible employee
contributions: 10% of gross
earnings of the previous year,
capped at 8 times the annual social
security ceiling

Voluntary
Common limit with other plans for voluntary
tax deductible employee contributions: 10%
of gross earnings of the previous year,
capped at 8 times the annual social
security ceiling.
For self-employed workers and heads of
agricultural holdings :
- If taxable profit < annual social security
ceiling: 10% of the annual social security
ceiling
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Article 39

Mandatory PER

Collective occupational PER

Contribution
holiday

Only employer contributions

Not allowed for mandatory contributions

Possibility to make regular or
irregular contributions

Vesting period
Portability

No vesting before retirement
Portable to another Article 39

Maximum vesting period of 3 years
Possibility to preserve the vested rights in
the plan, or to transfer them to another
occupational or personal plan after
leaving the company

Early access to
funds

Not allowed

- End of unemployment benefits after
involuntary unemployment
- End of a self-employed activity following
a liquidation
- Invalidity (categories 2-3)
- Death of the partner
- Over-indebtedness
- Purchase of the principal home (for
voluntary contributions only)

Maximum vesting period of 3 years
For as long as the saver is in the
company, s/he can transfer the
assets to another pension plan
once every 3 years, while
continuing to contribute and
receiving employer contributions.
When leaving the company,
possibility to preserve the vested
rights in the plan, to transfer them
to another occupational or personal
plan, or to continue contributing
into the plan if the new employer
does not offer one
- End of unemployment benefits
after involuntary unemployment
- End of a self-employed activity
following a liquidation
- Invalidity (categories 2-3)
- Death of the partner
- Over-indebtedness
- Purchase of the principal home
(for voluntary contributions only)

Germany

Individual PER
- If taxable profit 1-8 times the annual social
security ceiling: 10% of taxable profit + 15%
of taxable profit above the annual social
security ceiling
- If taxable profit > 8 times the annual social
security ceiling: 10% of 8 times the annual
social security ceiling + 15% of 7 times the
annual social security ceiling
Individuals can decide freely how much to
contribute every year. There is no minimum
contribution and the worker can stop
contributing at any time
Immediate
Fully portable

- End of unemployment benefits after
involuntary unemployment
- End of a self-employed activity following a
liquidation
- Invalidity (categories 2-3)
- Death of the partner
- Over-indebtedness
- Purchase of the principal home (for
voluntary contributions only)
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Type of plan
Types of workers
covered and
eligibility criteria

Type of enrolment
Contribution rate

Contribution cap

Pension institutions, pension funds,
direct insurance, direct commitments,
support funds
Voluntary occupational
Employees of the sponsoring
employer
Discrimination between full-time and
part-time employees is forbidden
Waiting periods and minimum /
maximum age conditions for
participation in a plan depend on plan
rules
Salary conversion: Employees who
are compulsorily covered by the
social security pension scheme may
ask their employer to deduct part of
the salary and contribute it to a
pension institution, pension fund or
direct insurance policy. The employer
must fulfil this request unless the
collective agreement does not
preclude this feature. Salary
conversion reduces public pension
entitlements as that part of the salary
is excluded for the calculation of
social insurance contributions
Voluntary or mandatory
Voluntary
Salary conversion: Employers must
contribute 15% of deducted salary if
they save on social security
contributions
Salary conversion: up to 8% of the
social security contribution earnings
ceiling is tax deductible
Pension institutions, pension funds
and direct insurance: Employee and
employer contributions are tax
exempt up to 8% of the social
security contribution ceiling
Direct commitments: no cap

Riester pension

Rürüp pension

Private pension insurance

Voluntary personal
Employees paying mandatory social
insurance contributions; recipients of
wage compensation benefits (such as
unemployment benefit, child-raising
benefits, disability pensions, etc.);
self-employed people who are
mandatorily covered by the public
pension system (e.g. dependent selfemployed, craftsmen, educators);
farmers; and civil servants. Spouses
and partners of eligible individuals
are also entitled to receive subsidies
provided that they enrol in a separate
pension plan of their own and make
the minimum payment of EUR 60
/year

Voluntary personal
Any individual but is primarily
intended for self-employed persons

Voluntary personal
Any individual

Voluntary
Voluntary
The full government subsidy is paid if
gross contributions (including the
subsidy) is at least 4% of pre-tax
annual income of the previous year
No cap, but gross contributions
(including subsidy) can be deducted
from taxable income only up to
EUR 2 100

Voluntary
Voluntary

Voluntary
Voluntary

No cap. Common cap for mandatory
pensions, collective retirement
schemes for selected professions
and Rürüp pensions: 88% of
EUR 24 305 in 2019 (100% as of
2025)

No cap but contributions do not get
preferential tax treatment
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Contribution holiday

Vesting period

Portability

Early access to
funds

Pension institutions, pension funds,
direct insurance, direct commitments,
support funds
Depends on agreement

Employee contributions vest
immediately
Employer contributions vest if the
plan member reaches age 21 and
has at least three years of plan
membership
Upon termination of employment
before retirement, the member's
accrued benefits or accumulated
capital may be preserved in the plan
or transferred to the plan of a new
employer if the transfer value does
not exceed the social security
contribution ceiling.
If requested by the employer, the
cash value of an accrued pension
benefit of less than EUR 31.15
/month may be paid to the member
as a lump sum upon termination of
employment
Not allowed

Riester pension

Rürüp pension

Private pension insurance

Individuals can decide freely how
much to contribute every year. There
is no minimum contribution and the
worker can stop contributing at any
time, depending on what has been
agreed by contract
Immediate

Individuals can decide freely how
much to contribute every year. There
is no minimum contribution and the
worker can stop contributing at any
time, depending on what has been
agreed by contract
Immediate

Individuals can decide freely how
much to contribute every year. There
is no minimum contribution and the
worker can stop contributing at any
time, but has to re-start contributions
after 12 months
Immediate

Fully portable

Fully portable

Fully portable

Early access is allowed at any time,
but state subsidies and tax incentives
have to be paid back if this happens
before age 62, except to purchase
owner-occupied housing (members
can use either the full savings
amount, or a partial amount, leaving
EUR 3 000 minimum in the account)

Not allowed before age 62

The contract can be terminated at
any time
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Greece
Occupational insurance funds
Type of plan
Types of workers
covered and
eligibility criteria
Type of enrolment
Contribution rate
Contribution cap

Contribution holiday

Vesting period
Portability

Early access to
funds

Group pension insurance

Voluntary or mandatory occupational
Voluntary occupational
Employees of the sponsoring employer or members of a labour or other union
Employees of the sponsoring employer
/ association
Occupational insurance funds can be set up on the initiative of the selfemployed or freelance professionals, or farmers or their trade unions, on the
condition that the number of insured exceeds 100
Voluntary or mandatory
Voluntary
Voluntary
Voluntary
Voluntary: Occupational funds may define caps
No cap
Mandatory: Contributions are calculated on total earnings and up to a
maximum amount
Individuals can decide how much to contribute every month/year or to pay
Individuals can decide freely how much to contribute every year. There is no
additional/special contributions where provided for by the rules of the
minimum contribution and the worker can stop contributing at any time
occupational fund
Immediate
Vesting periods cannot exceed 3 years, according to Law 4575/2018
It is possible to continue insurance even in case of interruption of the
Fully portable
employment relationship with the employer if that is provided for by the rules of
the occupational fund.
Employees can also transfer their rights to their new employer’s occupational
plan
According to Law 4575/2018 (on the Transposition of the Directive 2014/50/EU), the fund may pay to the outgoing worker a capital sum equivalent to the value of
the vested pension rights as long as their value is less than EUR 2 000

Hungary

Type of plan
Types of workers
covered and
eligibility criteria
Type of enrolment
Contribution rate
Contribution cap

Institutions for occupational retirement
provision
Voluntary occupational
Employees of the sponsoring employer

Voluntary
Voluntary
No cap

Private pension funds
Voluntary personal
Any individual
New members can still join such a scheme
Voluntary (since 2010)
Voluntary
No cap

Voluntary pension funds, individual retirement accounts,
pension insurance
Voluntary personal
Any taxpayer under the age of 62

Voluntary
Voluntary
Employer and employee contributions up to different limits
enjoy a tax refund of 20%
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Institutions for occupational retirement
provision

Private pension funds

Contribution
holiday

Not allowed

Not allowed

Vesting period
Portability
Early access to
funds

Up to 3 years
Fully portable
Not possible

Immediate
Fully portable
Not possible

Voluntary pension funds, individual retirement accounts,
pension insurance
- Individual retirement accounts: HUF 100 000
- Voluntary pension funds: HUF 150 000
- Pension insurance: HUF 130 000
Voluntary pension funds are based on regular (monthly,
quarterly or yearly) payments. Contribution holiday is
allowed after 10 years of membership.
Individual retirement accounts: payments generally are not
regular, contribution holiday is allowed.
Pension insurance: Contribution holiday is allowed
Immediate
Fully portable
- Voluntary pension funds: After 10 years of membership,
returns can be withdrawn tax free once every 3 years.
Pension payments are tax free after 10 years of
membership.
The taxable part of lump sum payments is reduced to zero
between 10 and 20 years of membership.
The fund member may be granted a loan once, from the
3rd year after the waiting period of minimum 10 years has
elapsed. The amount of the loan shall not exceed 30% of
the amount on the individual account of the fund member
at the time of disbursement. The maximum term of the
member loan shall be 12 months
- Other schemes: Withdrawals before the retirement age
are taxable. In addition, when an individual wants to
access to the individual retirement account before the
retirement age, the 20% tax refund has to be paid back

Iceland
Occupational pension funds
Type of plan
Types of workers
covered and
eligibility criteria
Type of enrolment

Personal pension funds

Mandatory occupational
All employees and self-employed persons aged 16 to 69

Voluntary personal
Individuals in the workforce

Mandatory

Voluntary
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Contribution rate

Contribution cap
Contribution
holiday
Vesting period
Portability

Early access to
funds

Occupational pension funds
Employees contribute at least 4% of salary
Employers contribute at least 11.5% of salary. Employees can choose to
allocate 3.5 percentage points of the employer contribution to an occupational
or personal pension
Self-employed persons contribute at least 12% of income
Employees can deduct up to 4% of salary
No cap for employer and self-employed contributions
Not allowed
Immediate
In case members have to change pension fund when changing job (i.e. the
worker is not covered by the same collective agreement), pension rights
remain as deferred rights in the previous fund
Not allowed
Loans can be granted to active plan members for their housing. Pension funds
can deny or limit the amount of the loan depending on the creditworthiness
and/or payment ability assessment of the member. The maximum loan
corresponds to 65% of the value of the housing. The interest rate can be fixed
or variable. Repayment must be made between 5 and 40 years. The housing is
used as a collateral.

Personal pension funds
Minimum 2% of salary for employees
Employers must contribute at least 2% of salary if the employee matches the
amount with at least the same percentage

Maximum tax-deductible contributions of 4% of salary can be made by the
employee and of 6% of income by the self-employed
Individuals can decide freely how much to contribute every year. There is no
minimum contribution and the worker can stop contributing at any time
Immediate
When an employee changes employer, a new contract needs to be established
but the individual can keep the same account
Voluntary pension savings can be resorted to in case of serious accidents or
illnesses resulting in a reduction in work capacity.
Members can withdraw assets tax free to pay down residential housing debt,
up to ISK 750 000 /year for couples taxed together and ISK 500 000 /year for
single persons. Individuals who do not own their residential housing can
withdraw up to ISK 500 000 /year and /person to invest in residential housing.
This kind of tax-free withdrawal is valid for 10 years from 2016.

Ireland
Type of plan
Types of workers
covered and
eligibility criteria

Occupational pensions
Voluntary occupational
Employees of the sponsoring employer
If an employer provides a pension plan for its full-time employees,
then access to the plan must also be made available for
comparable part-time and temporary workers, unless exclusion
can be justified on objective grounds or if they work less than 20%
of the normal hours worked by full-time workers.
It is usual to provide maximum (often age 55) and minimum (age
18 or age 21) ages for joining the plan.
Waiting periods before being eligible to join a plan vary from 1 to 5
years.
Employers are required to enter into a contract with a PRSA
provider to allow all excluded employees access to at least one
standard PRSA

Personal retirement savings accounts (PRSA)
Voluntary personal
Any individual under age 75, even without
taxable earnings
Employees may contribute to both a PRSA
and an occupational pension plan if the
occupational plan rules do not allow for the
payment of additional voluntary contributions
(AVC)

Retirement annuity contracts (RAC)
Voluntary personal
Individuals with taxable relevant
earnings (i.e. earnings from nonpensionable employment or from a selfemployed trade or profession) not
covered by an occupational pension
plan
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Type of enrolment
Contribution rate
Contribution cap

Contribution
holiday

Vesting period

Portability

Early access to
funds

Occupational pensions
Voluntary or mandatory
Voluntary
No cap for employer contributions
Overall employee contributions to all types of plans are exempt
from income tax up to a limit that depends on the employee's age
(from 15% of total annual salary for employees younger than 30, to
40% for employees aged 60 or older). The maximum amount of
annual earnings for which tax relief is given is EUR 115 000
Not allowed

All employee and employer contributions must vest after 2 years of
plan membership. If employees terminate their employment before
completing 2 years of membership, they are entitled to a refund of
their own contributions. Plan rules may provide for interest to be
payable on the refund of these contributions.
On terminating employment before retirement, employees may
preserve their accrued benefits or opt to transfer them to:
- another funded plan of which they are, or are becoming, a
member;
- a Revenue approved policy or contract with an insurance
company;
- an unfunded (public-sector) plan of which they are, or are
becoming, a member and the trustees of which are willing to accept
the transfer;
- a PRSA, subject to certain Revenue conditions (less than 15
years of service in the occupational pension scheme and subject to
acceptance by the PRSA provider);
- an overseas scheme
Ill-health

Personal retirement savings accounts (PRSA)
Voluntary
Voluntary
Employer contributions are considered as
being made by the employee for tax purposes.
Overall limit described for occupational
schemes

Retirement annuity contracts (RAC)
Voluntary
Voluntary
Employer contributions are considered
as being made by the employee for tax
purposes. Overall limit described for
occupational schemes

Individuals can decide freely how much to
contribute every year. There is no minimum
contribution and the worker can stop
contributing at any time
Immediate

Individuals can decide freely how much
to contribute every year. There is no
minimum contribution and the worker
can stop contributing at any time
Immediate

Fully portable

Fully portable

Benefits can normally be taken when aged
between 60 and 75. In certain circumstances
benefits can be taken before, such as:
- on retirement from employment at age 50 or
over;
- at any time in the event of serious ill-health

- At any time after age 60 but before
age 75
- At any time in the event of serious illhealth
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Israel
New pension funds, general pension funds, provident funds, unit-linked insurance policies
Type of plan
Types of workers
covered and
eligibility criteria
Type of enrolment
Contribution rate

Contribution cap

Contribution holiday
Vesting period
Portability

Early access to
funds

Mandatory personal
Employees and self-employed workers aged at least 21 (20 for women)
Self-employed persons born up to 1961 are exempt
Mandatory
Employee: 6% of salary
Employer: 6.5% of salary for retirement saving and 6% for severance payments
Self-employed: 4.45% of the part of the income that does not exceed half of the average wage in the economy and 12.55% of the part that exceeds half of the
average wage, up to a ceiling of the average wage in the economy
The maximum employee contribution is 7% of the salary. The maximum employer contribution is 7.5% of the salary. The employer contributes an additional 6% of
the salary for severance payments. There is a cap of 20.5% of twice the national average salary for total contribution for pension. There is no ceiling on salary in
the case of general pension funds and provident funds.
Self-employed: 16.5% of the total maximum annual income. Each contribution should be up to 16% of the national average salary
Not allowed
Immediate for worker contributions
No legally prescribed maximum vesting period for employer contributions
Fully portable but individuals tend to join the pension fund chosen by the new employer upon changing jobs. Since October 2018, four pension funds (with
reduced management fees) where selected as a default funds for a period of three years. Savers may pay the maximum management fees in an inactive account,
while consolidating the accounts allows to reduce management fees. The CMISA is encouraging the consolidation of pension accounts.
For the severance contributions, upon termination of employment before retirement, members of new and general pension funds may either transform their
accrued rights or accumulated capital into deferred pension rights or receive a withdrawal benefit equal to the vested employer and their own contributions less
management fees. In the case of provident funds, members receive their own and the vested employer contributions as a lump sum. In the case of life insurance,
the insurance policy may be partly or fully surrendered.
Provident funds: Withdrawals from accounts with low balances of up to NIS 8 000 are tax free
Should a self-employed person either retire or close their business, they will be able to withdraw up to 1/3 of the funds accumulated in the fund. In order to be
eligible for unemployment benefits paid by the pension institution, the self-employed worker must have contributed at least 24 months out of the last 36 months.
Plan members may take a loan from their pension institution. The loan may not exceed 30% of the member's accrued savings and may be granted for a period of
up to 7 years. The initial due date for the first repayment cannot be later than one year after the loan was granted.

Italy
Type of plan

Contractual pension funds, open pension funds, pre-existing pension funds
Voluntary occupational

Open pension funds, individual pension insurance (PIP)
Voluntary personal
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Types of workers
covered and
eligibility criteria

Type of enrolment
Contribution rate

Contribution cap
Contribution
holiday
Vesting period
Portability

Early access to
funds

Contractual pension funds, open pension funds, pre-existing pension funds
Open pension funds, individual pension insurance (PIP)
Contractual pension funds: Employees and self-employed workers fulfilling
Any individual, even without work activity
the conditions set out in the collective agreements establishing the pension
fund
Open pension funds (collective membership) and pre-existing funds:
Employees of the sponsoring employer
There are no waiting periods prescribed by Law but fund rules may introduce
them
Voluntary
Voluntary
Voluntary
Voluntary
Private pension plans for employees have three different sources of financing:
PIPs compliant with the Legislative Decree no. 252 of 2005 can receive the
employee contributions, employer contributions and the TFR (6.91% of the
TFR diverted by private sector employees on an individual basis
gross salary paid by the employer). An employee may adhere to a pension
fund paying only the TFR. Employers must match employee contributions
according to the collective agreements.
Employee/individual and employer contributions are tax exempt up to EUR 5 164.57 /year
Not allowed

Individuals can decide freely how much to contribute every year. There is no
minimum contribution and the worker can stop contributing at any time
Immediate
Fully portable

Immediate
Upon changing employers, and if the membership conditions are no longer
met, employees may withdraw their individual accounts. They can also transfer
the assets to the new complementary pension fund to which they have access
with their new activity, or to a personal plan. If included in the by-laws of the
pension fund, the individual can continue contributing into the same plan.
Individuals can redeem their individual position in the event of permanent disability or unemployment exceeding 48 months, resignation or dismissal. They can
instead request the redemption of a part of their position, to the extent of 50%, if they have been unemployed for at least 12 months (and no more than 48) or in
the event of an appeal by the employer to mobility, earnings layoff, ordinary or extraordinary.
Members may take partial early withdrawals from their individual accounts under the following conditions:
- at any time, up to a maximum of 75% of the individual account for health expenses (including for the spouse and children);
- after at least 8 years of membership, up to a maximum of 75% of the individual account, for buying/repairing the first house for themselves or their children;
- after at least 8 years of membership, up to a maximum of 30% of the individual account for any other reasons
The benefits of supplementary pension schemes can be paid, in whole or in part, at the request of the member in the form of a temporary annuity, in a so-called
‘temporary early supplementary income’ (RITA). RITA is due from the moment of the request until the age required for the old-age pension and consists in the
fractional distribution of a capital for the period considered equal to the accumulated amount requested. It is up to the individual to establish how much of the
accrued contributory amount to use as RITA. The conditions to qualify for RITA are that members:
- have stopped working;
- will reach the requirements necessary to receive the old-age pension in their mandatory regime within the next five years;
- have a minimum 20-year overall contribution requirement in the mandatory membership regimes; and
- have at least 5 years of participation in the supplementary pension scheme.
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Contractual pension funds, open pension funds, pre-existing pension funds
Open pension funds, individual pension insurance (PIP)
The RITA may also be requested by members who have stopped working and:
- have been unemployed for more than 24 months;
- will reach the requirements necessary to receive the old-age pension in their mandatory regime within the next 10 years; and
- have at least 5 years of participation in the supplementary pension scheme.

Japan
Fund-type and contract-type
DB plans
Voluntary occupational
Private-sector employees of
the sponsoring employer
covered by the EPI. Eligibility
to join may be granted after
no more than 5 years of
continuous employment.
Minimum (up to age 30) and
maximum (no younger than
age 50) age can also apply

Type of enrolment

Employees’ pension fund
(EPF)
Voluntary occupational
Private sector employees of
the sponsoring employer
covered by the employees’
pension insurance (EPI)
The EPI covers all
employees up to age 70.
Part-time employees are
covered where their working
hours are above 75% of
those of full-time employees.
Part-time employees
working for an enterprise with
501+ employees are also
insured where their working
hours are above 20 hours
/week and they receive a
monthly pay above
JPY 88 000 with a prospect
of continuous employment of
at least 1 year
Mandatory

Contribution rate

Voluntary

Type of plan
Types of workers
covered and
eligibility criteria

Corporate-type DC plans

Personal-type DC plans

National pension funds

Voluntary occupational
Private-sector employees of
the sponsoring employer
covered by the EPI

Voluntary personal
All residents aged 20 to 59,
except Farmers Pension
insured persons and
employees already covered
by a corporate-type DC plan
(unless plan rules permit
simultaneous coverage)

Voluntary personal
Self-employed residents
aged 20 to 59 and their
families, freelance workers,
students

Voluntary

Voluntary

Voluntary

Voluntary (usually only
employers contribute)

Voluntary

Voluntary, minimum
JPY 5 000 /month

Voluntary but, once enrolled,
individuals cannot leave the
fund
Monthly fixed contribution
amounts, which vary
according to the type of
pension, gender, the number
of contracts and the age at
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Employees’ pension fund
(EPF)

Fund-type and contract-type
DB plans

Corporate-type DC plans

Contribution cap

No cap

Employee contributions are
deductible up to JPY 40 000
/year
No cap for employer
contributions

Employee and employer
contributions:
- JPY 660 000 /year if the
employer sponsors only 1
plan
- JPY 330 000 /year if the
employer also sponsors a DB
plan

Contribution
holiday

Not allowed

Not allowed

Not allowed

Vesting period

Vesting of benefits partially
substituting EPI benefits
must not require plan
membership over one month

Portability

For members who have
contributed for less than 20
years, a lump sum equivalent
to the present value of their
accrued substitution benefits
is transferred to the Pension
Fund Association (PFA),
which will pay the benefits at
the eligibility age.
Transferability is enabled
among DB plans and EPFs.
If the transfer is difficult, the
PFA accepts the trust.
It is possible to transfer
assets from DB plans and
EPFs to DC plans.
Pensionable age is set by
each EPF and the age
should be set below 65.

Up to 20 years
If a member withdraws
before satisfying the term of
membership, a lump-sum
benefit is provided
Upon termination of
employment, plan members
must be granted a right to a
benefit in the form of an
immediately payable lump
sum if they have at least 3
years of plan membership
and in the form of a pension
if they have at least 20 years
of plan membership.
It is possible to transfer
assets from DB plans and
EPFs to DC plans.

Employer contributions vest
immediately, but workers
with less than three years of
membership get a refund of
contributions
Upon termination of
employment, members may
transfer their accumulated
capital to a DC plan or a DB
plan of the new employer. If
the new employer does not
sponsor a DC plan, the
capital may be transferred to
the personal DC plan
administered by the NPFA

Not allowed. Each plan sets
its own pensionable age
between 60 and 65.

Not allowed. To receive
pension assets from the age
of 60, the member must have

Early access to
funds

Personal-type DC plans

- JPY 23 000 /month if the
employer does not sponsor a
DB or DC plan
- JPY 20 000 /month if the
employer sponsors only a
DC plan
- JPY 12 000 /month if the
employer sponsors at least a
DB plan
Not allowed but members are
allowed to change their
monthly contribution once
per year
Immediate

National pension funds
which the person participates
in the scheme
Combined limit for personaltype DC plans and national
pension funds: JYP 68 000
/month

Not allowed

Immediate

Fully portable

When no longer entitled to
contribute (e.g. becoming an
employee), the contributions
paid to the fund cannot be
withdrawn, but will be paid in
the future as a pension

To receive pension assets
from the age of 60, the
member must have been

Not allowed. The
pensionable age can be 60
or 65, depending on the type
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Employees’ pension fund
(EPF)
Earlier access is generally
possible.
When one claims early
access to Employees’
Pension Insurance benefits,
access to EPF should be no
later than the access to EPI.
EPFs can offer early access
schemes for additional part
of the pension benefits.

Fund-type and contract-type
DB plans
Individuals have no
discretion over the decision
for early access

Corporate-type DC plans

Personal-type DC plans

National pension funds

been enrolled in the plan for
at least 10 years. If the total
enrolment period is less than
10 years, the age at which
the member is eligible to
receive benefits will be
moved back accordingly.
Plan rules can prescribe the
age at which members lose
their membership, though the
age should be between 60
and 65. Where the age is
prescribed, members cannot
receive pension benefits
earlier than that age, even if
they have been enrolled for
more than 10 years.

enrolled in the plan for at
least 10 years. If the total
enrolment period is less than
10 years, the age at which
the member is eligible to
receive benefits will be
moved back accordingly

of benefit selected by the
subscriber.
However, decreased amount
of top-up benefits, funded by
National pension funds,
become payable to those
who claim early access to
old-age Basic Pension
benefits.

Korea
Retirement benefit scheme
Type of plan
Types of workers
covered and
eligibility criteria

Type of enrolment
Contribution rate
Contribution cap

Contribution
holiday

Individual retirement pension (IRP)

Quasi-mandatory occupational
Voluntary personal
Private sector employees, except workers whose consecutive service period
All employed income earners without entitlement to join a retirement benefit
is less than 1 year and workers whose average weekly working hours over a
scheme
four-week period is less than 15 hours
Employers must set up at least one retirement benefit scheme for their
employees. If they do not establish a retirement benefit scheme or an
individual retirement pension plan (for businesses ordinarily employing less
than 10 workers), they are considered to have established a lump-sum
retirement/severance pay system
Mandatory
Voluntary
Minimum employer contribution of 1/12th of total annual wages in DC plans
Voluntary
No cap for employer contributions
Employee contributions up to between KRW 4 000 000 and KRW 7 000 000 /year (depending on the type of plan in which the individual contributes) benefit from
a tax credit
Individual contribution to DC plans and IRPs cannot exceed KRW 18 000 000 /year
Not allowed
Individuals can decide freely how much to contribute every year. There is no
minimum contribution and the worker can stop contributing at any time
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Vesting period
Portability
Early access to
funds

Retirement benefit scheme
Individual retirement pension (IRP)
Immediate
Immediate
No portability, an employee who terminates employment before reaching
Fully portable
retirement age receives a payment for the years of services rendered
Pension-backed loans (collateral, DB, DC or IRP plans, up to 50% of the balance) and early withdrawals (DC or IRP plans, up to 100% of the balance) are
allowed in the following circumstances:
- Purchase a house
- Responsibility for the tenancy deposit or a security deposit for residential purposes
- Medical care costs incurred for minimum 6-month convalescence from illness or injury
- Declared bankrupt
- College tuitions, wedding expenses, or funeral expenses
- Damage inflicted by a natural disaster

Latvia
Mandatory state funded pension scheme (FDC)
Type of plan
Types of workers
covered and
eligibility criteria
Type of enrolment
Contribution rate

Contribution cap

Mandatory personal
Employees and self-employed persons younger than
age 30 on 1 July 2001 and at least aged 15.
Voluntary coverage for persons aged 30 to 49 on 1 July
2001
Mandatory for those born after 1 July 1971
Of the combined insured person and employer
contribution of 35.09% of covered earnings, 6% is
directed to the individual account
Micro-enterprises pay a 15% tax on turnover. Of that tax,
80% is used to calculate social insurance contributions.
That amount is then proportionally distributed between the
employees according to their respective income for the
different types of social insurance benefits
Self-employed persons and individuals receiving royalties
do not need to contribute to the FDC if that income is
lower than the minimum wage
The maximum annual earnings used to calculate
contributions are EUR 55 000. 10 percentage points of the
contribution levied on the part of the income above the
ceiling are transferred to the funded pension
arrangements (FDC and voluntary plans)

Closed pension funds

Open pension funds

Voluntary occupational
Employees of the sponsoring employer
There are no waiting periods prescribed by
Law but fund rules may introduce them

Voluntary personal and occupational
Any individual for personal plans
Employees of the sponsoring employer for
collective affiliation in occupational plans

Voluntary
Voluntary

Voluntary
Voluntary

Tax deductible contributions to open and
closed funds cannot exceed 10% of annual
taxable income, up to EUR 4 000
Employer contributions are counted within
that limit

Tax deductible contributions to open and closed
funds cannot exceed 10% of annual taxable
income, up to EUR 4 000
Employer contributions are counted within that limit
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Mandatory state funded pension scheme (FDC)
Not allowed

Closed pension funds
According to the collective affiliation contract
signed between pension fund and employer

Vesting period
Portability

Immediate
Fully portable

Early access to
funds

Not allowed

Immediate
Depending on the scheme rules, an
employee can continue to contribute to the
same pension plan while moving from one
job to another or transfer the capital to a
personal plan
Before age 55, the capital can be obtained in
the following cases:
- If a participant works in a profession that
has an earlier retirement age
- If a participant has a group 1 disability for
life
- In case of death of the participant, heirs

Contribution
holiday

Open pension funds
Individuals can decide freely how much to
contribute every year. There is no minimum
contribution and the worker can stop contributing at
any time
Immediate
Fully portable for personal plans
For occupational plans, the same rules apply as for
closed pension fund
Before age 55, the capital can be obtained in the
following cases:
- If a participant works in a profession that has an
earlier retirement age
- If a participant has a group 1 disability for life
- In case of death of the participant, heirs

Lithuania
Second pillar
Type of plan
Types of workers
covered and
eligibility criteria
Type of enrolment

Contribution rate
Contribution cap
Contribution
holiday
Vesting period
Portability

Third pillar

Voluntary personal
Voluntary personal
Any employee or self-employed person, except those who are not
All residents, even if they accumulate in the 2nd pillar or have no insured income
receiving an income on which compulsory state social pension
insurance contributions are payable, or have attained the pensionable
age
Automatic enrolment of all employed persons below age 40 as of
Voluntary
January 2019
If workers do not opt out, they cannot cease membership afterwards
Employees: Minimum 3% of gross salary
Voluntary
Government subsidy: 1.5% of the pre-last year's average salary
Tax deductible contributions cannot exceed 25% of taxable income, up to EUR 1 500 along with life insurance premiums
If a person loses his/her job and income, contributions are not deduced.
The law establishes the opportunity to take a contribution holiday of up
to 12 months, all at once or in parts
Immediate
Fully portable

Individuals can decide freely how much to contribute every year. There is no minimum
contribution and the worker can stop contributing at any time
Immediate
Fully portable
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Early access to
funds

Second pillar
Early access to funds is allowed not earlier than 5 years before reaching
the standard retirement age if the person opts for early retirement

Third pillar
Early benefits are not allowed, however, a member has a right to terminate his
pension contract and to withdraw pension funds before retirement. Tax-free
withdrawals are possible at any age if, at the time of receiving the benefit, the
beneficiary has a level of 0-25% or 30-40% of working capacity.

Luxembourg

Type of plan
Types of workers
covered and
eligibility criteria

Type of enrolment
Contribution rate
Contribution cap

Contribution
holiday
Vesting period
Portability

Early access to
funds

ASSEP, SEPCAV, pension funds, group insurance contracts, book
reserves
Voluntary occupational
Employees of the sponsoring employer
No discrimination possible between full-time and part-time employees,
temporary or permanent contracts
Plan membership may be restricted to employees with earnings above
the social security ceiling. A waiting period of 2 to 5 years of service and
a minimum age limit of 25 usually apply
Mandatory
Voluntary
Employer contributions or allocations to book reserves must not exceed
20% of an employee's salary
Employee contributions are tax deductible up to EUR 1 200 /year
Not allowed
Employee contributions vest immediately
Employer contributions vest after a maximum of 3 years of service
Upon terminating employment before retirement, employees may:
- transform the value of their vested rights into a deferred pension;
- transfer the value of their vested rights to the plan of the new employer
if both the former and the new employer agree to this transfer;
- receive the value of their vested rights as a lump sum if (i) the level of
contributions does not exceed three times the Luxembourg minimum
monthly wage for non-qualified workers below 18 years of age, and/or
(ii) the beneficiary is not affiliated to the Luxembourg social security
system anymore.
Upon termination of employment (see “Portability”)

Individual pension savings contracts
Voluntary personal
Any individual

Voluntary
Voluntary
Individual contributions are tax deductible up to EUR 3 200 /year

Individuals can decide freely how much to contribute every year. There is no minimum
contribution and the worker can stop contributing at any time
Immediate
Fully portable

Withdrawals are taxed if before 10 years of membership or before age 60
They are taxed favourably in case of severe illness or invalidity
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Mexico
Mandatory individual accounts
Type of plan
Types of workers
covered and
eligibility criteria
Type of enrolment
Contribution rate

Contribution cap

Contribution
holiday
Vesting period
Portability
Early access to
funds

Voluntary savings

Mandatory personal
Formal public and private sector employees

Voluntary personal
Any individual

Mandatory
Private sector workers: The total employee, employer and government
contribution to the retirement, severance in advanced age and old-age
insurance sub-account is 6.5% of salary capped at 25 UMA (of which 1.125%
is paid by the employee, 5.15% by the employer and 0.225% by the
government). The government supplements the total contribution with a social
contribution called the “social quota”, which amount depends on the salary up
to 15 UMA.
Public sector workers: The total employee and employer contribution to the
retirement, severance in advanced age and old-age insurance sub-account is
11.3% of salary (of which 6.125% is paid by the employee and 5.175% is paid
by the employer). The government supplements the total contribution with a
flat-rate social quota (5.5% of one minimum wage) (1) for all workers (earnings
capped at 10 UMA).
Private sector workers: Contributions are based on the employee's basic salary
for contributions, up to a ceiling of 25 UMA
Public sector workers: Contributions are based on the employee's basic salary
for contributions, up to a ceiling of 10 UMA
Not allowed

Voluntary
Voluntary

Immediate
Fully portable
Partial withdrawals are possible in 2 cases: unemployment and marriage (for
private sector workers only)
In case the worker obtains a loan from the housing fund institute, the resources
in the housing sub-account can be used for a mortgage

Tax-deductible contributions cannot exceed 10% of taxable income, up to 5
times the annual UMA

Individuals can decide freely how much to contribute every year. There is no
minimum contribution and the worker can stop contributing at any time
Immediate
Fully portable
- Short-term voluntary contributions: A withdrawal can be done two months
after the deposit of the voluntary contribution is done, and afterwards is
allowed only once every six months
- Long-term voluntary contributions: Disability or incapacity for remunerated
work
- Special “savings for retirement” accounts: After a minimum of 5 years of
membership

Note: UMA is the Unit of Measurement and Update. (1) As mentioned in article 102 of the ISSSTE Law, 5.5% of one minimum wage as of July 1997 updated
with quarterly inflation rate. January - April 2019: MXN 4.82 per day.
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Netherlands

Type of plan
Types of workers
covered and
eligibility criteria

Type of enrolment
Contribution rate
Contribution cap

Contribution
holiday
Vesting period
Portability

Sector and industry-wide pensions, company pensions, pension funds for
professions, insured occupational plans
Quasi-mandatory occupational
Employees aged at least 21 covered by a collective labour agreement.
Plan rules may provide for a waiting period (up to 2 months) and a minimum
age (up to 25) for joining the plan.
Part-time and temporary employees are covered by the same plan as fulltime / permanent employees. If there is a minimum salary threshold to join the
plan, the salary of a part-time employee is converted into the salary that would
be earned at the full-time rate of employment, before the application of the
threshold.
Temporary agency workers start to accumulate pension entitlements after
they have worked for the same employer for 26 weeks.
On-call workers and workers with zero-hour contracts also accumulate
pension entitlements, while some categories of seasonal employees (such as
agricultural) are exempt
Certain groups of self-employed professionals (such as medical specialists,
notaries and dentists) have their own mandatory plan
Mandatory
Depend on plan rule
The maximum income for tax deductible contributions is EUR 105 075 (2018)
Maximum contribution rates in DC plans vary from 3.2% to 4.6% (15-19 years
old) up to 22.3% to 27.3% (65-67 years old) of the salary minus the threshold
for the first pillar
Not allowed
Immediate
If an employee moves to an employer participating in the same industry-wide
plan, the employee will stay in the same pension fund and portability is
automatic.
If employees are no longer covered by the same plan, they may opt to defer
their accrued rights until retirement age (retain the pension entitlements
accrued up to that moment), or to transfer them to the pension plan of their
new employer.
A pension provider may carry out voluntary continuation of the pension scheme
for a member who becomes deferred if the voluntary continuation does not
exceed 3 years from the end of the employment. A term of 10 years following

Private personal old-age provisions
Voluntary personal
Any individual

Voluntary
Voluntary
Contributions are limited to 13.3% of annual income

Individuals can decide freely how much to contribute every year. There is no
minimum contribution and the worker can stop contributing at any time
Immediate
Fully portable
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Early access to
funds

Sector and industry-wide pensions, company pensions, pension funds for
professions, insured occupational plans
on the termination of the employment applies insofar as the deferred member
enjoys profit from business activities during that period.
Not allowed

Private personal old-age provisions

Not allowed

New Zealand
KiwiSaver
Type of plan
Types of workers
covered and
eligibility criteria
Type of enrolment

Contribution rate

Contribution cap
Contribution
holiday

Vesting period

Voluntary personal
Any individual below age 65

Automatic enrolment by the employer for workers
aged 18-64, having a job that is full-time,
permanent part-time, a temporary contract for
more than 28 days, or as a casual agricultural
worker for more than 3 months
The employee can choose to contribute either 3%
(default), 4% or 8% of before-tax pay.
The employer contributes 3%.
No cap
The self-employed can agree their contribution
level with their provider. They can either make lump
sum payments when they choose, or set up regular
payments. Some providers may have minimum
contribution requirements.
Employees who have been a member for 12
months can take a contributions holiday of between
3 months and 5 years.
An early contributions holiday is only granted to
employees before 12 months of membership when
Inland Revenue considered that they are
experiencing, or likely to experience, financial
hardship.
Immediate

Workplace superannuation
Voluntary occupational
Employees of the sponsoring employer.
Often only full-time employees are eligible. A
waiting period of up to 1 year is common
Voluntary

Individual superannuation
Voluntary personal
Any individual

Voluntary

Voluntary

No cap
Not allowed

No cap
Individuals can decide freely how much to
contribute every year. There is no minimum
contribution and the worker can stop contributing at
any time

Employee contributions vest immediately

Immediate

Voluntary

 39
KiwiSaver

Portability
Early access to
funds

Workplace superannuation
Employer contributions tend to vest gradually, with
partial vesting starting in the first years of
membership and full vesting after 7 to 10 years

Fully portable
- Permanent emigration to countries other than
Australia
- Purchasing or building a first home (after 3 years
of membership)
- Significant financial hardship
- Illness, injury or disability that either permanently
affects the ability to work or poses a risk of death

Individual superannuation

Fully portable

Norway

Type of plan
Types of workers
covered and
eligibility criteria

Type of enrolment
Contribution rate

Contribution cap

Pension contracts held in life insurance companies
or pension funds
Mandatory occupational
All private sector employees in firms with at least 2
employees
All employees aged at least 20 must be covered
Part-time workers must be covered if they work at
least 20% of full-time working hours and seasonal
workers must be covered if they work at least 20%
of full-year employment
Employers are allowed to exempt annual earnings
below 1G from the calculation of contributions in
DC schemes
Self-employed persons may set up their own
individual schemes in accordance with the rules for
DC schemes
Mandatory for employees
Voluntary for the self-employed
The minimum employer contribution is 2% of salary
between 1 and 12 times the National Insurance
Fund's basic amount (G)
Employer contributions:

AFP schemes

Individual pension savings (IPS)

Voluntary occupational
All employees working in private companies
covered by a collective agreement
An individual will only receive pensions if he or she
is actually covered by the AFP scheme at age 62.
Pension payment requires a membership at least 7
out of the last 9 years before age 62, as well as the
last 3 years prior to pension withdrawal

Voluntary personal
Any individual

Mandatory for employees in firms covered by the
collective agreement
Employers pay 2.5% of paid-out wages between 1
and 7.1G

Voluntary

No cap

Contributions are tax deductible up to NOK 40 000

Voluntary
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Contribution
holiday

Vesting period

Portability

Early access to
funds

Pension contracts held in life insurance companies
or pension funds
- DC and mixed schemes: Up to 7% of wages
between 0 and 12G, with the possibility of an
additional contribution of up to 18.1% of wages
between 7.1 and 12G
- DB schemes: benefits are capped at 70% of
wages up to 6G, and 100% of wages between 6
and 12G (benefit levels including estimated pillar 1
retirement pension)
If members are required to contribute, the
contribution rate must not exceed 4% of total salary
Contributions by the self-employed are tax
deductible up to 7% of imputed personal income
from self-employment between 1 and 12G
Not allowed

In the private sector, pension rights are vested after
1 year (immediate vesting in DC schemes when
new rule approved by parliament becomes
effective), while in the public sector vesting requires
3 years of working (one year as of 1 January 2020)
An employee who leaves the company without
entitlement to an immediate pension shall upon
termination of membership retain his/her right to a
paid-up insurance policy or pension capital
certificate, unless he/she has been a member for
less than 12 months (the right to a pension capital
certificate will take effect from the first day of
employment in DC schemes when new rule
approved by parliament becomes effective). If the
new employer sponsors an occupational pension
scheme which provides for transfers-in, members
may transfer their rights to the new employer's
scheme.
Not allowed
Flexible retirement and withdrawal from age 62 to
75

AFP schemes

Not allowed

Individual pension savings (IPS)

No vesting before retirement

Individuals can decide freely how much to
contribute every year. There is no minimum
contribution and the worker can stop contributing at
any time
Immediate

No portability

Fully portable

Not allowed before age 62
Flexible retirement and withdrawal from age 62 to
75

Flexible retirement and withdrawal from age 62 to
75
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Poland
Employee Capital Plans (PPK)

Open pension funds (OFE)

Voluntary occupational
Employees of the sponsoring
employer
The plan must be offered to more
than 50% of employees in the
company
Voluntary

Individual retirement accounts (IKE)
and individual retirement security
accounts (IKZE)
Voluntary personal
Any individual aged at least 16
Minors can only contribute in the
calendar year in which they receive
income from work performed under a
contract of employment
Voluntary

2.92% of gross salary or taxable
income
For self-employed persons, the
minimum insured income is 60% of
national average monthly earnings

Voluntary

Voluntary

Contributions are paid on salary up to
the limit of 250% of the national
average salary

Annual employee contributions
cannot exceed 450% of the national
projected average monthly salary

Employees can stop contributing at
any time. Employers and the
government do not contribute during
that period

Not allowed

Not allowed

Immediate

Immediate

Immediate

Annual contributions into IKE cannot
exceed 300% of the national
projected average monthly salary
Annual contributions into IKZE are
capped at 1.2 times the national
projected average monthly salary
Individuals can decide freely how
much to contribute every year. There
is no minimum contribution and the
participant can stop contributing at
any time
Immediate

Type of plan
Types of workers
covered and
eligibility criteria

Voluntary occupational
All employees up to age 70

Voluntary personal
Employees and self-employed
persons (excluding farmers)

Type of enrolment

Automatic enrolment for employees
aged under 55
Employers can enrol employees aged
between 55 and 70 only after their
explicit consent
Minimum contributions are 1.5% for
employers and 2% for employees
(might be lowered down to 0.5% if
monthly income is below 120% of the
legal minimum), with the possibility to
make additional contributions of up to
2.5% for employers and 2% for
employees. The government also
contributes PLN 240 per year and
makes a PLN 250 welcome
contribution.
No cap

Voluntary (since 2014)

Contribution holiday

Vesting period

Contribution rate

Contribution cap

Employee pension funds (PPE)
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Employee Capital Plans (PPK)

Portability

Early access to
funds

When leaving an employer, an
employee can transfer savings to the
plan of the new employer or leave
them in the previous one. The
contributions are paid only to the
current employer’s plan
Savings can be withdrawn in case of
severe illness (of participant, spouse
or children).
Savings can be temporarily
withdrawn to buy a real estate. They
must be repaid within 15 years.
Employees may also withdraw their
savings at any time, but then:
- 30% of funds financed by the
employer are transferred to ZUS; the
rest - after taxation - is paid to the
participant;
- funds financed by the employee are
taxed and paid to the participant; and
- funds financed by state are
transferred back to the state budget

Open pension funds (OFE)

Fully portable

Not allowed

Employee pension funds (PPE)

Upon termination of the employment
relationship, the employee can leave
the funds, transfer them to the new
employer’s PPE (if the new employer
possesses one), or transfer them to
an IKE plan
Not allowed

Individual retirement accounts (IKE)
and individual retirement security
accounts (IKZE)
Fully portable

Early withdrawal is possible but in
this case, returns on investments are
taxed at 19%

Portugal

Type of plan
Types of workers
covered and
eligibility criteria

Type of enrolment
Contribution rate

Closed pension funds, collective adhesion to open
pension funds, collective pension insurance
Voluntary occupational
Employees of the sponsoring employer
For tax purposes, pension plans must cover all of
the sponsor's employees with a permanent contract
Profession-wide associations of self-employed
persons may, on a voluntary basis, establish a
pension plan for their members
Voluntary
Voluntary

Public funded scheme (RPC)
Voluntary personal
Individuals covered by one of the mandatory
social protection schemes

Voluntary
2% or 4% of a base amount equivalent to the
average gross wage used to calculate

Retirement savings plans (PPR) and individual adhesion
to open pension funds
Voluntary personal
Any individual

Voluntary
Voluntary
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Closed pension funds, collective adhesion to open
pension funds, collective pension insurance

Contribution cap

Contribution
holiday
Vesting period

Portability

Early access to
funds

For tax purposes, employer contributions cannot
exceed 15% of the annual total costs with wages
and salaries
Yearly tax-deduction limit for employee
contributions varies with age between EUR 300
and EUR 400
May be allowed for employee contributions

Immediate for employee contributions
No legally prescribed maximum vesting period for
employer contributions (currently under revision)
In relation to employee contributions and in plans
with vested rights, members who terminate their
contractual link with the employer are granted the
possibility to transfer the amount to which they are
entitled to another pension fund. If the transfer is
not possible, vested rights are deferred.
Members may at any time receive a refund of their
own contributions in case of long-term
unemployment, serious illness or permanent
disability.
Closed pension funds can lend money to members
if this is foreseen in the establishment contract of
the pension fund.

Public funded scheme (RPC)
contributions to social security in the previous
year. Individuals aged 50 and above can opt
for a rate of 6% of the base amount
Yearly tax-deduction limit varies with age
between EUR 350 and EUR 400

Individuals can decide to stop contributing on
a yearly basis (February of each year)

Retirement savings plans (PPR) and individual adhesion
to open pension funds

Yearly tax-deduction limit varies with age between
EUR 300 and EUR 400

Immediate

Individuals can decide freely how much to contribute
every year. There is no minimum contribution and the
worker can stop contributing at any time
Immediate

Fully portable

Fully portable

Retirement due to permanent incapacity is
allowed at any age

For individual adhesions to open pension funds, early
access is restricted to long-term unemployment, serious
illness or permanent disability.
Individuals can withdraw PPR pension assets without
penalties in the following cases:
- old age retirement
- attaining the age of 60
- long term unemployment of the participant or any
member of their household
- permanent disability of the participant or any member
of their household
- severe illness of the participant or any member of their
household
- for the payment of instalments of mortgage-backed
credit on the participant's permanent residence
Individuals can also redeem part of their PPR assets
outside these criteria, subject to penalties
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Slovak Republic
Pillar 2

Pillar 3

Type of plan
Types of workers
covered and
eligibility criteria
Type of enrolment

Voluntary personal
Any natural person who has at least once created pension insurance
(pillar I), i.e. employees and self-employed persons.

Voluntary personal
Any individual over age 18

Voluntary (since 2013), but the decision to participate must be made
before age 35 and cannot be reversed

Contribution rate

Employers have to pay mandatory contributions on behalf of participating
employees of 4.75% of the salary in 2019, increasing by 0.25 percentage
point each year until reaching the target of 6% in 2024
The self-employed pay the contributions themselves. They can pay
contributions on ‘the minimum assessment base’ (defined as 50% of the
national average wage).
No cap

Voluntary
Mandatory for employees working as performing artists such as dancers, and for
employees working in occupations harmful to health
Voluntary
The minimum employer contribution rate on behalf of compulsorily covered
employees is 2% of the employee’s salary base or income accrued for payment

Contribution cap
Contribution
holiday

Not allowed

Vesting period
Portability
Early access to
funds

Immediate
Fully portable
Early retirement pension up to 2 years before retirement age if:
- the individual receives an early retirement pension from the first pillar of
1.2 times the subsistence minimum for one adult person,
- the sum of the early retirement pension from pillar I and pillar II is at least
1.2 times the subsistence minimum for one adult individual

Maximum tax-deductible contribution of EUR 180
Individuals can decide freely how much to contribute every year. There is no
minimum contribution and the worker can stop contributing at any time.
Not allowed for compulsorily covered employees
Immediate
Fully portable
Early withdrawals are available only to members who have not fulfilled the
conditions for the payment of a supplementary service pension or supplementary
retirement pension. Early withdrawals will be paid only once within 10 years of the
subscription. For the first time, early withdrawal may be paid no earlier than 10
years after the date of conclusion of this subscription contract.
Contributions paid to the participant by the employer on the basis of an employer's
contract cannot be redeemed through early withdrawals

Slovenia
Collective insurance
Type of plan
Types of workers
covered and
eligibility criteria

Voluntary occupational
Employees of the sponsoring employer.
Employers can set up occupational schemes on a voluntary basis and in
agreement with the representatives of employees. Access must be granted to

Individual insurance
Voluntary personal
Any insured person or beneficiary of the rights arising from the compulsory
pension insurance.
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Type of enrolment
Contribution rate

Contribution cap
Contribution
holiday
Vesting period
Portability

Early access to
funds

Collective insurance
Individual insurance
all employees on the same term and an employee has a right to opt out.
Contractors who do not have a legal status and are not included in the
Temporary agency workers have the same rights regarding inclusion to
compulsory pension scheme cannot join personal plans.
voluntary occupational plans as full-time permanent employees of the
employer. Voluntary occupational plans may also include self-employed
workers. Contractors who do not have a legal status and are not included in
the compulsory pension scheme cannot join occupational plans.
Maximum waiting period of 1 year.
Voluntary
Voluntary
Voluntary
Voluntary
The minimum total employer and employee contribution must be EUR 240
/year
Tax deductible employer and employee contributions cannot exceed 5.844% of gross wage, up to EUR 2 819.09 /year
Not allowed
Immediate
Upon termination of employment before retirement, an employee ceases to be
a member of the plan of the former employer and has the following options:
- keep the accumulated capital in the pension fund;
- transfer the accumulated capital to the plan of the new employer
Members acquire the right to an early supplementary pension if they:
- have completed 53 years of age; and
- are no longer covered by the compulsory pension insurance

Individuals can decide freely how much to contribute every year. There is no
minimum contribution and the worker can stop contributing at any time
Immediate
Fully portable

Spain
Occupational pension plans
Type of plan
Types of workers
covered and
eligibility criteria
Type of enrolment
Contribution rate
Contribution cap

Voluntary occupational
Employees of the sponsoring employer
Maximum waiting period of 2 years

Contribution
holiday

Not allowed

Individual pension plans

Voluntary personal
Any individual
Associations, syndicates and trade unions may establish a pension plan for
their members
Voluntary
Voluntary
Voluntary
Voluntary
Contributions by the employer and the employee/individual must not exceed EUR 8 000 a year.
Individuals can decide freely how much to contribute every year. There is no
minimum contribution and the worker can stop contributing at any time
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Vesting period
Portability

Early access to
funds

Occupational pension plans
Individual pension plans
Immediate
Immediate
Upon termination of employment before retirement, a member's accrued
Fully portable
benefits or accumulated capital may be preserved in the plan, if it provides for
this option, or be transferred to another pension plan
- The consolidated rights in the pension plans may be made effective, in whole or in part, in the event of serious illness or long-term unemployment
- Possibility of having in advance the consolidated rights corresponding to contributions made at least 10 years ago.

Sweden
Premium pension (PPM)
Type of plan
Types of workers
covered and
eligibility criteria

Mandatory personal
All employees and self-employed persons
The minimum annual income used to calculate
contributions is SEK 19 670

Type of enrolment

Mandatory

Contribution rate

2.5% of pensionable income

Contribution cap

The ceiling for pensionable income is 7.5 income
base amounts

Occupational pension
Quasi-mandatory occupational
Employees of an employer covered by a collective
agreement.
Coverage for old-age benefits starts at age 25 for
ITP and SAF-LO (private sector employees), 21 for
KAP-KL (local government and county council
employees) and 18 for PA (central government
employees).
Where the employer provides no or a substandard
occupational pension, the employee has the right to
buy completing tax-deductible pension insurance,
as long as the total benefits do not exceed those of
a collective agreement pension plan.
The self-employed may establish profession-wide
pension plans.
Mandatory; except for employees of employers
outside a collective agreement that offer a plan
ITP1 and SAF-LO: 4.5% of wages up to 7.5 income
base amounts, 30% of the excess
ITPK: 2% of wages
KAP-KL: 4.5% of wages up to 30 income base
amounts
No cap

Individual pension
Voluntary personal
Any individual

Voluntary
Voluntary

Self-employed persons and employees without
occupational plan can deduct up to 35% of eligible
income or at most 10 base amounts
Eligible income for the self-employed is defined as
surplus from active business activities
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Premium pension (PPM)

Occupational pension

Contribution
holiday

Not allowed

Not allowed

Vesting period
Portability

Immediate
Fully portable

Early access to
funds

Not allowed. The premium pension can be
withdrawn at the earliest at the age of 61.

Immediate except for KAP-KL (3 months)
Full portability of rights when a member changes
employer but stays in the same category of
employment. No portability, however, if employees
of the new employer are not covered by the same
plan. In this case, rights are preserved.
May be available as for individual pensions when
the employee has made a choice of insurer for a
DC pension. DB pensions do not in general give
early access to funds.

Individual pension
Individuals can decide freely how much to
contribute every year. There is no minimum
contribution and the worker can stop contributing at
any time
Immediate
Fully portable under normal circumstances, but a
reduction of surplus (bonus) can be made for the
benefit of the remaining collective of insured, if
mass annulation poses a threat to solvency
- Account balance for the pension savings account
is lower than a price base amount
- Insolvency and a repurchase or termination gives
a lasting solution to the individual’s financial
problems
- Exceptional reasons (e.g. serious physical or
mental illness).
- For the pension contract to be eligible for tax
relief, pension payments cannot start before the
age of 55
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Switzerland
Second pillar
Type of plan
Types of workers
covered and
eligibility criteria

Type of enrolment
Contribution rate

Contribution cap

Contribution
holiday

Vesting period
Portability

Early access to
funds

Mandatory occupational
All public- and private-sector full-time and part-time employees who receive
from the same employer an annual salary of more than CHF 21 150
Coverage is mandatory from age 17 for the risks of death and invalidity and
from age 24 for old age
Temporary workers must be insured after three months (13 weeks) of work in
one year
The self-employed, on a voluntary basis, usually join profession-wide
arrangements, the pension institution established for their employees, or the
Substitute Occupational Benefit Institution.
Mandatory, except for the self-employed
Minimum total contribution credits for men and women as a percentage of
coordinated salary are as follows:
- from age 25 to 34: 7%;
- from age 35 to 44: 10%;
- from age 45 to 54: 15%;
- from age 55 to 65 (64 for women): 18%
The law defines a system of contribution credits on which minimum pension
rights must be based. These credits are calculated on the so-called
coordinated salary, which is the part of the annual salary between CHF 24 675
and CHF 84 600. If the coordinated annual salary is less than CHF 3 525, or if
the insured person's annual salary is at least CHF 21 150 but less than
CHF 24 675, the contribution credits are calculated on the basis of CHF 3 525
Not allowed

Immediate
Upon terminating membership with a pension institution before retirement,
invalidity or death, members are entitled to their vested benefit. This is
generally paid to the pension institution of the new employer.
Members may receive the vested benefit as a cash lump sum before
retirement, invalidity or death if:
- they establish an independent business and are no longer covered by the
system of mandatory occupational benefit plans;

Third pillar
Voluntary personal
All gainfully employed persons who pay old-age insurance contributions

Voluntary
Voluntary

Employees who are already covered by a second-pillar pension can deduct
from their taxable income a set amount of CHF 6 768. The self-employed can
deduct 20% of their taxable income, up to a ceiling of CHF 33 840

Life insurance financed with premiums involves regular payment periods and
comes with a standard or optional feature, depending on the product, that
exempts the person from premiums in case of occupational disability from an
illness or accident. Possibility for up to 4 years contribution holiday
Immediate
Fully portable

Withdrawals at the earliest 5 years before reaching regular retirement age, or
sooner in the following cases:
- Becoming self-employed
- Leaving Switzerland for good (emigration)
- Purchasing benefits from a Pillar 2 occupational benefits institution
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Second pillar
- they leave Switzerland definitively (in principle, to a country outside the
European Union); or
- the vested benefit amounts to less than their annual contribution.
In addition, plan members are allowed to use their pension rights in order to
finance the purchase of a principal residence for their own use. Members may
pledge their right to future benefits not yet accrued or a sum up to the amount
of their vested rights, or may receive an advance payment up to the amount of
their vested rights, in order to finance the purchase of a principal residence for
their use or to amortize a mortgage on such a residence. A pledge may be
made up to the end of the month in which the member reaches the age of 62
for men, 61 for women. The full amount of the vested termination benefit may
be pledged up to age 50. After that time, only half of the vested termination
benefit may be pledged, but at least the amount of the vested termination
benefit to which the member was entitled at age 50. The minimum withdrawal
is CHF 20 000.

Third pillar
- Financing owner-occupied residential property
- In certain cases in the event of disability

Turkey
Employer-sponsored group pension plans
Voluntary occupational
Employees of the sponsoring employer

Individual pension plans
Voluntary personal
Any individual

Voluntary
Voluntary (employer contributions only)

Voluntary
Voluntary
25% government matching contribution

15% of the earnings in the payment month, or
the annual minimum wage amount

Contribution
holiday

Auto-enrolment system
Voluntary personal
Turkish citizens or Blue Card holders who have not
turned age 45 and who work as a salaried employee in
the public or private sectors
Automatic enrolment
Minimum employee contribution: 3% of salary
25% government matching contribution
TRY 1 000 initial government contribution following the
end of the opt-out period
No cap for employee contributions
The amount of government matching contribution shall
not exceed 25% of the total annual gross minimum
wage
For as long as the member wishes, any time after the
opt-out period

Vesting period

Immediate

Gradual vesting along up to 7 years (see
Figure 1)

No cap for individual contributions
The amount of government matching contribution
shall not exceed 25% of the total annual gross
minimum wage
Individuals can decide freely how much to
contribute every year. There is no minimum
contribution and the worker can stop contributing at
any time
Immediate

Type of plan
Types of workers
covered and
eligibility criteria
Type of enrolment
Contribution rate

Contribution cap

Not allowed
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Portability

Early access to
funds

Auto-enrolment system
Employer-sponsored group pension plans
Individual pension plans
Government matching contributions vest as follows:
Government matching contributions vest as follows:
- 15% by staying in the system for at least 3 years
- 15% by staying in the system for at least 3 years
- 35% by staying in the system for at least 6 years
- 35% by staying in the system for at least 6 years
- 60% by staying in the system for at least 10 years
- 60% by staying in the system for at least 10 years
- 100% in case of retirement, death or disability
- 100% in case of retirement, death or disability
Portability is up to the demand of the employee, who
When employees leave employment, they can
Fully portable
can ask to continue contributing to the plan (the
at any time withdraw their vested
contribution level is up to the employee, not necessarily accumulation. The vested rights can be
3%) or to get directed to his/her other auto-enrolment
transferred to an individual pension plan, but
contract (in force). If he/she does not make a decision,
not to another employer-sponsored group
the contract is suspended. The employee can later on
pension plan.
ask to resume contributing to his/her suspended plan or
to get the suspended plan directed to another autoenrolment contract.
Members can withdraw their funds at any time, but returns on investment get taxed differently:
- 5% from age 56 and with at least 10 years of membership, or for members who leave the system due to inevitable reasons such as death, disability or
liquidation;
- 10% before age 56 but with at least 10 years of membership;
- 15% with less than 10 years of membership.

Figure 1. Gradual vesting pattern for employer-sponsored group pension plans
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United Kingdom
Occupational pensions
Type of plan
Types of workers
covered and
eligibility criteria

Voluntary occupational
Employees aged 16 to 75

Type of enrolment

Automatic enrolment for employees classed as a worker, aged 22 to state
pension age, earning at least GBP 10 000 and usually working in the UK
Voluntary for other employees and the self-employed
Minimum employer contribution: 3% of earnings between GBP 6 136 and
GBP 50 000 (in 2019-20) /year before tax
Total minimum contribution: 8%
Although there is no limit to the amount a member can contribute, there are
limits to the amount attracting tax relief. This is currently an annual allowance
of GBP 40 000 for employee and employer contributions

Contribution rate

Contribution cap

Contribution
holiday

Not allowed

Vesting period
Portability

Immediate
When leaving a pension scheme, for example upon changing jobs, members
may be able to carry on making contributions to the old pension scheme, keep
deferred rights in the old scheme, or combine the old scheme with the new
employer’s pension scheme. Most schemes would also allow the member to
transfer the pension pot to another pension scheme, which could be a new
employer’s workplace pension scheme, a personal pension scheme, a selfinvested personal pension or a stakeholder pension scheme. If individuals
worked for less than 2 years before leaving, they may be able to get a refund
on their contributions.
Workers becoming self-employed can use NEST.
The only exceptions to the age 55 eligibility requirement are for those who
qualify under ill health or a protected pension age.
- To qualify under the ill health exception, an individual must have a mental or
physical illness that renders her incapable of carrying out her job until she
reaches the eligible retirement age. The standard tax rules apply to

Early access to
funds

Personal and stakeholder pensions
Voluntary personal
Any individual, even those who are not earning an income. Typically aimed at
those on “moderate earnings” (between GBP 9 500 and GBP 21 600 /year).
Self-employed workers and sole directors can join NEST if they work in the
UK and are aged 16 to 75
Voluntary

Voluntary

GBP 3 600 /year maximum contribution for an individual aged 35 or under who
earns less than GBP 20 556
Individuals with no earnings, not working, or earning less than GBP 3 600
/year, can make gross contributions of up to GBP 3 600 /year (this includes up
to GBP 2 880 plus tax relief which takes the contribution to GBP 3 600)
Individuals can decide freely how much to contribute every year. There is no
minimum contribution and the worker can stop and/or restart contributing at
any time without penalty
Immediate
Fully portable

Members can commence drawing retirement benefits from the age of 55 and
do not have to stop work to draw benefits.
Members may not take a loan from their pension providers but can use instead
pension assets as collateral to get a loan from another institution such as a
bank. A minimum pension pot of GBP 20 000 is required.
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Occupational pensions
withdrawals under this condition unless life expectancy is reduced to less than
1 year, in which case all withdrawals are tax-free.
- The protected pension age provision applies to certain individuals who were
exempt from the normal minimum pension age increase (from 50 to 55) in April
2010
Members may not take a loan from their pension providers but can use instead
pension assets as collateral to get a loan from another institution such as a
bank. A minimum pension pot of GBP 20 000 is required.

Personal and stakeholder pensions

United States
Type of plan
Types of workers
covered and
eligibility criteria

Type of enrolment
Contribution rate

Employer qualified pension plans
Voluntary occupational
Employees of the sponsoring employer
- Profit-sharing, 401(k) and DB: cannot exclude
employees aged at least 21 on the basis of age
alone and cannot exclude employees having at
least 1 year of service on the basis of lack of
service alone. Tax-qualified plans must not
discriminate in favour of highly-compensated
employees. A year of service is considered 1 000
hours of work during the year (about 20 hours
/week). If the plan allows for immediate vesting, it
may require 2 years of service before participating
in the plan.
- SIMPLE 401(k) (Savings Incentive Match Plans
for Employees): only available at companies with
≤100 employees, who received at least USD 5 000
in compensation from the employer for the
preceding calendar year.
- Solo 401(k) or one-participant 401(k): designed
for business owners with no employees. There
is no age or income restrictions. The plan can
cover the self-employed workers and their spouse
only.
Voluntary
Voluntary
- Profit sharing: employer contributions only

IRA-based workplace arrangements
Voluntary personal
Employees of the employer offering the
arrangement
- Payroll deduction IRA: can be offered to all
employees.
- SEP (Simplified Employee Pension): designed for
business owners and self-employed individuals
and must generally be offered to all employees
who are at least aged 21, employed by the
employer for 3 of the last 5 years and had
compensation of USD 600 in the year.
- SIMPLE IRA (Savings Incentive Match Plans for
Employees): only available at companies with ≤100
employees and must be offered to all employees
(including the business owner) who have
compensation of at least USD 5 000 in any prior 2
years, and are reasonably expected to earn at least
USD 5 000 in the current year

Individual retirement accounts (IRA)
Voluntary personal
Any individual

Voluntary, except for SEP plans
Voluntary
- Payroll deduction IRA: employee contributions
only

Voluntary
Voluntary
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Contribution cap

Contribution
holiday

Vesting period

Employer qualified pension plans
- Safe harbour 401(k): employee and employer
contributions (matching contribution; or a fixed
contribution of 3% of compensation for all eligible
employees)
- SIMPLE 401(k): employee and employer
contributions (100% matching contribution up to 3%
of an employee’s compensation; or fixed
contribution of 2% of compensation for all eligible
employees)
- Other plans: employee contributions and maybe
employer contributions
Employee contributions:
- 401(k): USD 19 000 (+USD 6 000 catch-up)
- SIMPLE 401(k): USD 13 000 (+USD 3 000 catchup)
Employee + employer contributions: the lesser of
100% of the participant's compensation, or
USD 56 000 (USD 62 000 including catch-up
contributions)
Compensation limit for employer fixed 2%
contribution in SIMPLE 401(k) of USD 280 000
- Profit sharing: annual employer contribution is
discretionary
- Other plans: not allowed

Immediate for employee contributions
Employer contributions:
- Safe harbour and SIMPLE 401(k): immediate full
vesting
- Traditional 401(k), profit sharing: 100% vested
after 3 years of service (cliff vesting) or 20% vested
after 2 years of service and an additional 20% for
each subsequent year of service with 100% vesting
after 6 years of service (graduated vesting)
- DB: 100% vested after 5 years of service (cliff
vesting) or 20% vested after 3 years of service and
an additional 20% for each subsequent year of

IRA-based workplace arrangements
- SEP: employer contributions only. Employers
must make equal contributions as a percentage of
compensation to all eligible employees and
themselves
- SIMPLE IRA: employee and employer
contributions (100% matching contribution up to 3%
of an employee’s compensation; or fixed
contribution of 2% of compensation for all eligible
employees)

Individual retirement accounts (IRA)

- Payroll deduction IRA: USD 6 000 (+USD 1 000
catch-up)
- SEP: the lesser of 25% of the employee's
compensation, or USD 56 000
- SIMPLE IRA: employee contributions cannot
exceed USD 13 000 (+USD 3 000 catch-up).
Compensation limit for employer fixed 2%
contribution of USD 280 000

USD 6 000 or the individual’s taxable
compensation for the year if compensation is less
than this dollar limit

- Payroll deduction IRA and SIMPLE IRA: workers
can decide freely how much to contribute every
year. There is no minimum contribution and the
worker can stop contributing at any time
- SEP: employers can decide whether to make
contributions year-to-year
Immediate

Individuals can decide freely how much to
contribute every year. There is no minimum
contribution and the worker can stop contributing at
any time

Immediate
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Portability

Early access to
funds

Employer qualified pension plans
service with 100% vesting after 7 years of service
(graduated vesting)
- DB: keep deferred rights in the plan.
- Cash balance: can receive a lump sum and
transfer this to an IRA or to a new employer’s plan.
- DC: leave the balance in the plan; transfer the
account balance to an IRA or to a new employer’s
plan; request a distribution.
401(k): If the leaving employee does not make a
choice and has an account balance between
USD 1 000 and USD 5 000, the plan sponsor must
either keep the account in the plan or transfer the
account balance to an IRA. Plan sponsors may not
distribute accounts with balances of more than
USD 5 000 without the consent of the leaving
employee, but have discretion to distribute account
balances of USD 1 000 or less. Plan sponsors may
also opt to transfer balances of USD 1 000 or less
into an IRA.
Plans may allow participants facing a hardship to
take a withdrawal on account of an immediate and
heavy financial need, and if the withdrawal is
necessary to satisfy the financial need. Certain
expenses qualify under the “safe harbour”
including: certain medical expenses; costs directly
relating to the purchase of a principal residence;
tuition and related educational fees and expenses
for the participant, and their spouse, children,
dependents or beneficiary; payments necessary to
prevent eviction from, or foreclosure on, a principal
residence; certain burial or funeral expenses; and
certain expenses for the repair of damage to the
employee’s principal residence.
Withdrawals before age 59½ incur a10% tax
penalty, except when:
- the account holder has a job separation at or after
age 55;
- the account holder suffers permanent and total
disability;

IRA-based workplace arrangements

Individual retirement accounts (IRA)

Plans restrict ability to contribute to employees
after they left the employer

Fully portable

Anytime but may be subject to both income and
penalty taxes. Plans do not allow penalty-free
withdrawals upon job separation at or after age 55.
They do, however, permit penalty-free withdrawals
of up to USD 10 000 at any age to buy, build, or
rebuild a home if the account owner has not owned
a home in the previous two years. They also allow
for penalty-free withdrawals to pay for higher
education costs and health insurance premiums
(conditional on receiving unemployment benefits for
at least 12 consecutive weeks).

Anytime but may be subject to both income and
penalty taxes. Plans do not allow penalty-free
withdrawals upon job separation at or after age 55.
They do, however, permit penalty-free withdrawals
of up to USD 10 000 at any age to buy, build, or
rebuild a home if the account owner has not owned
a home in the previous two years. They also allow
for penalty-free withdrawals to pay for higher
education costs and health insurance premiums
(conditional on receiving unemployment benefits for
at least 12 consecutive weeks).
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Employer qualified pension plans
- the account holder has unreimbursed medical
expenses exceeding 10% of adjusted gross
income;
- the death of the account holder;
- the withdrawal is used to make back tax
payments resulting from an IRS levy;
- the withdrawals take the form of a series of
substantially equal periodic payments made over
one’s life expectancy;
- the withdrawal is a refund of excess contributions;
- the withdrawals are distributions to an alternate
payee under a Qualified Domestic Relations Order;
- the withdrawals are used to make certain
distributions to qualified military reservists.
401(k) plans may allow participants to take loans
and limit the number of loans allowed. If the plan
provides for loans, the maximum amount that the
plan can permit as a loan generally cannot exceed
the lesser of (1) the greater of 50% of the vested
account balance, or USD 10 000 or (2) USD 50 000
less the excess of the highest outstanding balance
of loans during the 1-year period ending on the day
before the day on which a new loan is made over
the outstanding balance of loans on the day the
new loan is made.

IRA-based workplace arrangements

Individual retirement accounts (IRA)
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Non-OECD countries

Brazil
Closed pension funds
Type of plan
Types of workers
covered and
eligibility criteria

Type of enrolment
Contribution rate
Contribution cap

Contribution
holiday
Vesting period
Portability

Early access to
funds

Voluntary occupational
Employees of the sponsoring employer.
Associates and members of: trade unions; associations of professionals to
which affiliation is mandatory for the exercise of the profession; cooperatives;
and other associations
Most plans define maximum age and/or minimum service requirements for
joining the plan.
Most plans cover all full-time employees of the sponsoring employer.
Voluntary
Voluntary
Employer contributions are tax deductible up to 20% of the wage bill.
Employee contributions are deductible from taxable income up to 12% of gross
income.
Not allowed

Open pension funds
Voluntary personal
Employees of the employer offering the plan
Individual employees, the self-employed and the non-employed can join
individually

Voluntary
Voluntary
Employee and individual contributions to PGBL plans are deductible from
taxable income up to 12% of gross income
Individuals can decide freely how much to contribute every year. There is no
minimum contribution and the worker can stop contributing at any time
Immediate
Upon termination of employment before retirement, members may choose
between:
- Transferring the cash value of their accrued rights or accumulated capital to
the plan of the new employer;
- Receiving a refund of their own and their employer's contributions;
- Preserving their accrued rights or accumulated capital in the plan if the plan
rules provide for this option

Depend on plan rules
Upon termination of employment before retirement, members may choose
between:
- Transferring the cash value of their accrued rights or accumulated capital to
the plan of the new employer;
- Preserving their accrued rights or accumulated capital in the plan and
receiving a deferred pension from the plan at retirement age;
- Continuing accruing rights or accumulating capital, in which case they must
pay both employer and employee contributions;
- Receiving a refund of their own adjusted contributions plus interest
Plans may require a minimum membership period as a condition for benefit eligibility

 57

Bulgaria
Universal pension funds

Professional pension funds

Mandatory personal
Public and private sector employees
and self-employed persons born
after 31 December 1959
Mandatory
Employee: 2.2% of salary
Employer: 2.8% of salary
Self-employed: 5% of declared
earnings
The maximum monthly earnings
considered for contribution purposes
in 2018 are BGN 2 600

Mandatory personal
Persons working under labour
categories I and II (i.e. employees
working under hazardous conditions)
Mandatory
Employer contributions only: 12% of
salary for workers under labour
category I; 7% of salary for workers
under labour category II

Contribution holiday

Not allowed

Not allowed

Vesting period
Portability
Early access to
funds

Immediate
Fully portable
Not allowed with the exception of
cases of permanently reduced
working capacity above 89.99%,
when up to 50% of the accumulated
funds in the individual account can be
withdrawn

Immediate
Fully portable
Not allowed with the exception of
cases of permanently reduced
working capacity above 89,99%,
when up to 50% of the accumulated
funds in the individual account can be
withdrawn

Type of plan
Types of workers
covered and
eligibility criteria
Type of enrolment
Contribution rate

Contribution cap

The maximum monthly earnings
considered for contribution purposes
in 2018 are BGN 2 600

Voluntary pension funds with
occupational schemes
Voluntary occupational
Employees of the sponsoring
employer, as specified in the
collective agreement
Voluntary
Voluntary

Employee contributions are tax
deductible up to 10% of taxable
income.
Employer contributions are not
included in taxable income up to
BGN 60 /month
Not allowed

Immediate
Portable under specific conditions
Not allowed for the funds accrued
from employers’ contributions.
Allowed for the funds accrued from
personal contributions.

Voluntary pension funds
Voluntary personal
Any individual aged at least 16

Voluntary
Voluntary

Employee contributions are tax
deductible up to 10% of taxable
income

Individuals can decide freely how
much to contribute every year. There
is no minimum contribution and the
worker can stop contributing at any
time
Immediate
Fully portable
Not allowed for the funds accrued
from employers’ contributions.
Allowed for the funds accrued from
personal contributions
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China

Type of plan

Pillar 1b of the basic urban worker pension scheme
(BUWP) and of the basic national resident pension
scheme (BNRP)
Mandatory personal

Types of workers
covered and
eligibility criteria
Type of enrolment

Wage earners participate in the BUWP scheme,
while non-wage earners participate in the BNRP
scheme
Mandatory

Contribution rate

- BUWP: Employees pay 8% of wages to the
individual account system
- BNRP: Individuals can choose to pay between
RMB 100 and RMB 2 000 /year in increments of
RMB 100. The minimum matching contribution from
local government is RMB 30 /person /year for those
individuals who contribute less than RMB 500 and
RMB 60 /person /year for those individuals who
contribute at least RMB 500. All contributions (except
those from the central government) are credited to
the individual account.
No cap

Contribution cap

Contribution
holiday

Not allowed

Vesting period

Immediate

Portability

Occupational annuity and enterprise annuity

Third pillar

- Enterprise annuity: Voluntary occupational
- Occupational annuity: Mandatory occupational
- Enterprise annuity: employees of the sponsoring
private sector employer
- Occupational annuity: public sector employees
Voluntary for private sector employees, mandatory for
public sector employees
- Enterprise annuity: voluntary
- Occupational annuity
Employer contributions: 8% of salary
Employee contributions 4% of salary

Voluntary personal

- Enterprise annuity:
Employer contributions: 8% of salary
Employee contributions 4% of salary
- Occupational annuity: no cap
Not allowed

Contributions up to RMB 1 000 or 6% of salary
are tax exempt

Enterprise annuity:
Employee contributions vest immediately.
The parties may agree that the employer’s
contribution and related investment income belong to
the individual employees from the very beginning or
that they will be gradually transferred to employees’
personal accounts for a period not exceeding 8 years.

Self-employed, contract workers, and
workers who do not have adequate retirement
savings
Voluntary
Voluntary

Individuals can decide freely how much to
contribute every year. There is no minimum
contribution and the worker can stop
contributing at any time
Immediate

Fully portable

 59

Early access to
funds

Pillar 1b of the basic urban worker pension scheme
(BUWP) and of the basic national resident pension
scheme (BNRP)
Not allowed

Occupational annuity and enterprise annuity

Enterprise annuity: employees may be entitled to the
enterprise annuity under any of the following
circumstances:
- They have retired at the statutory retirement age, or
they no longer have the capability to work;
- The plan terminates;
- Upon termination of their employment contract (if
such termination is not attributable to the employee);
- Upon expiry of their employment contract;
- Upon their death;
- They have immigrated to other countries; and
- In any other circumstances set out in the plan

Third pillar

When pension withdrawals begin at age 65,
the first 25% will be tax free

Costa Rica
Type of plan
Types of workers
covered and
eligibility criteria
Type of enrolment
Contribution rate

Mandatory supplementary pension scheme (ROP)
Mandatory personal
Salaried employees or dependent workers

Mandatory
Employee: 1% of wages
Employer: 3.25% of wages

Contribution cap
Contribution
holiday
Vesting period
Portability
Early access to
funds

Not allowed
Immediate
Fully portable
Not allowed

Voluntary personal pensions
Voluntary personal
Any individual aged at least 15

Voluntary
Voluntary
Contributions are exempt from the payment of social security contributions and taxes on the
return up to 10% of gross monthly income
When member has not made contributions on a regular basis, s/he can replenish up to a
maximum of 24 arrears
Immediate
Fully portable
Benefits can be taken from age 57 with at least 66 months of contributions. Individuals can
also access the benefits if they meet any of the following requirements:
- Being in a state of disability or terminal illness.
- Being retired from a basic pension scheme
Member under age 57 can make an early withdrawal if they have paid contributions for at
least 66 months and must pay to the State the tax benefits enjoyed.
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Croatia
Open mandatory pension funds
Type of plan
Types of workers
covered and
eligibility criteria

Type of enrolment
Contribution rate

Contribution cap

Mandatory personal
Public and private sector employees and selfemployed persons born after 1962.
The minimum earnings for contribution purposes are
the same as for the publicly managed social security
scheme
Mandatory for workers born after 1962
Voluntary coverage for those born 1952 to 1961
Member contributions only: 5% of gross salary.
Persons employed as permanent seasonal workers
enjoy pension coverage outside the seasons when
work is performed. For non-working periods, the
employer has to pay pension contributions based on
38% of the national average wage.
Under voucher work in agriculture (up to 90 days
/year), the employer pays pension contributions on a
daily basis in advance.
For people engaged under occupational training
contracts, pension insurance contributions are calculated
based on 38% of the national average wage.
The maximum contributory base is equal to
HRK 48 120 /month in 2018

Contribution
holiday

Not allowed

Vesting period
Portability
Early access to
funds

Immediate
Fully portable
Not allowed

Closed voluntary pension funds

Open voluntary pension funds

Voluntary occupational
Employees of the sponsoring employer, union
members, members of the association of the
self-employed or self-employed persons

Voluntary personal
Any individual

Voluntary

Voluntary

Voluntary
The government matches 15% of the member’s
first HRK 5 000 of contributions

Voluntary
The government matches 15% of the member’s
first HRK 5 000 of contributions

Employer contributions are not taxable up to
HRK 6 000 /year. The same limit applies to selfemployed persons saving for themselves
Since 1 January 2019 (amendments of Voluntary
Pension Funds Act), the employer is obliged to
make regular contributions, fully or partially, at
least once a year. In the fund’s documents, a
timeline/dynamics of contributions made by
employers must be determined (monthly,
annually, semi-annually etc.)
Immediate
Fully portable
Benefits can be taken from age 55.
Exceptionally, the benefits can be accessed
earlier (before 55) in case of death, under the
conditions stipulated by a membership
agreement

No cap

Individuals can decide freely how much to
contribute every year. There is no minimum
contribution and the worker can stop contributing at
any time

Immediate
Fully portable
Benefits can be taken from age 55. Exceptionally,
the benefits can be accessed earlier (before 55) in
case of death, under the conditions stipulated by a
membership agreement
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Cyprus
Provident funds
Type of plan
Types of workers
covered and
eligibility criteria
Type of enrolment
Contribution rate
Contribution cap
Contribution holiday
Vesting period
Portability
Early access to
funds

Voluntary occupational
Employees of the sponsoring employer

Voluntary
Voluntary
Employee contributions are tax deductible up to 1/6th of annual taxable income
No cap for employer contributions
Not allowed
Members receive a lump sum payment upon termination of employment
- Termination of employment
- Incapacity
- Death of the member
- Dissolution of the fund
Provident funds may provide loans to members under the following terms and conditions:
- The purpose of the loan is for building or improving the house of a member or his/her child, for the education of the member or his/her child or for the medical
expenses in case of a serious illness of the member or of a member of his/her family.
- The amount of the loan shall be determined after taking into consideration the age of the member and his/her ability to repay the loan.
- The Management Committee will have satisfactory guarantees.
- The loan shall be payable within a period not exceeding 20 years.
- The interest rate shall not be lower than the interest rate paid by banks for fixed deposit accounts.

India
National pension system (NPS)
Type of plan

- Government: Mandatory
occupational
- Corporate model: Voluntary
occupational
- All citizen model: Voluntary personal

Atal Pension Yojana (APY)
Voluntary personal

Pradhan Mantri Shram Yogi Maandhan (PM-SYM)
Voluntary personal

Employees’ provident fund (EPF) and
employees’ pension scheme (EPS)
Mandatory occupational
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National pension system (NPS)
Types of workers
covered and
eligibility criteria

Type of enrolment

Contribution rate

Contribution cap

- Government: employees of Central
Government service (except Armed
Forces), Central Autonomous Bodies,
State Governments and State
Autonomous Bodies
- Corporate model: employees aged
at least 18 of the sponsoring
employer
- All citizen model: all citizens aged
18 to 65
- Government: Mandatory
- Corporate model: Voluntary
- All citizen model: Voluntary
- Government: Employees contribute
10% of salary (basic plus allowance)
and equal government contribution
- Corporate and all citizen models:
Tier I account (required):
Minimum amount at the time of
account opening: INR 500
Minimum amount per contribution:
INR 500
Minimum contribution per year:
INR 1 000
Minimum number of contributions in a
year: 1
Tier II account (optional):
Minimum contribution at the time of
account opening: INR 1 000
Minimum amount per contribution:
INR 250
Minimum number of contributions in a
year: 1
There is no cap on contributions.
However, there is a cap on tax
exemption amount as follows.
Employees: contributions to tier I
account up to 10% of the salary are

Atal Pension Yojana (APY)

Pradhan Mantri Shram Yogi Maandhan (PM-SYM)
Unorganised workers aged 18 to 40
with income up to INR 15 000 /month.
In addition, they should not be
covered under NPS, Employees’
State Insurance Corporation scheme
or Employees’ Provident Fund
Organisation, and should not be
income tax payers.

Employees’ provident fund (EPF) and
employees’ pension scheme (EPS)
Employees in public and organized
private sectors with > 20 employees
in specific industries

Voluntary

Voluntary

Auto debit contributions from a
savings bank account or post office
savings bank account, the amount of
which varies with the desired
guaranteed future pension income
and the age of the individual when
opening the plan.
The government co-contributes 50%
of the contributions or INR 1 000
whichever is lower /year, for a period
of 5 years, to APY subscribers who
have joined the scheme on or before
31 March 2016, provided they are not
covered by any other social security
scheme and are not income tax
payers

Auto debit contributions from a
savings bank account, the amount of
which varies with the age of the
individual when opening the plan.
The government pays an equal
matching contribution.

Mandatory
EPF is voluntary for employees
earning > INR 15 000 /month
- EPF:
Employee: 12%
Employer: 3.67%
- EPS:
Employer: 8.33%
Government: 1.16%

Fixed contribution

No cap

Citizens aged 18 to 40
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National pension system (NPS)

Contribution holiday

Vesting period

tax exempt, with a ceiling of
INR 150 000.
Employer contributions up to 10% of
the salary are also tax exempt in the
hands of the employee.
Self-employed or non-salaried class:
contributions up to 20% of gross
income are deductible from taxable
income, with a ceiling of
INR 150 000.
For both salaried and self-employed
individuals, an additional deduction
for contributions up to INR 50 000 is
possible, over and above the ceiling
of INR 150 000
- Government: not allowed
- Corporate and all citizen models:
Individuals can decide freely how
much to contribute every year within
the minimum

Immediate with a deferment option
for 3 years for annuity purchase.
The deferment option for annuity
purchase is available only at the time
of exit from the NPS upon attaining
the age of 60 years or the age of
superannuation of the employee. The
contributions are collected and

Atal Pension Yojana (APY)

Pradhan Mantri Shram Yogi Maandhan (PM-SYM)

A subscriber can opt to decrease or
increase the desired future pension
income during the course of
accumulation phase, once a year. For
upgradation, the member has to pay
the differential amount of contribution
at the rate of 8% p.a. on monthly
compounding basis. In the case of
down gradation, the excess amount
of contribution collected from the
member would be refunded to the
member along with the returns
generated. In case of delay in
contribution, the subscribers can pay
the dues with a penalty to regularise
the account.
Immediate

Once the beneficiary joins the
scheme, s/he has to contribute till 60
years of age

Immediate

Employees’ provident fund (EPF) and
employees’ pension scheme (EPS)

Not allowed
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National pension system (NPS)

Portability
Early access to
funds

immediately credited to the account
of subscriber in terms of units upon
receipt of the same amount in
prescribed time limits. The option for
deferment of purchase of annuity
vests with the subscriber only.
Regarding the effect of vesting for
employee and employer
contributions, it may be understood
that once a subscriber exits the
system at the age of 60 or at the age
of superannuation by submitting the
prescribed exit application, there is
no accrual or collection of
contributions either from the
employee or employer.
Fully portable
Members can withdraw the
accumulated pension wealth in the
following manner:
- For subscribers joining between 1860 years:
a. For mandatory sector - normal exit
is permissible at age 60 or
superannuation as per service rules
(including voluntary retirement or
exit);
For voluntary sector - normal exit
after age 60, while premature exit
from NPS before age60 (irrespective
of cause) is permissible after at least
10 years in NPS
b. Partial withdrawal of up to 25% of
own contributions after at least 3
years in NPS, allowed for maximum 3
times during whole subscription
- For subscribers joining between 6065 years:
(a) Normal exit after at least 3 years
in NPS.

Atal Pension Yojana (APY)

Pradhan Mantri Shram Yogi Maandhan (PM-SYM)

Fully portable
Voluntary exit before age 60 in APY
is permitted. In that case, the
individual will only be refunded the
contributions made by him/her, along
with the net actual accrued income
earned on his/her contributions (after
deducting the account maintenance
charges). The government cocontribution, and the accrued income
earned on the government cocontribution, will not be returned

Fully portable
- In case the subscriber exits the
scheme within a period of less than
10 years, the beneficiary’s share of
contribution only will be returned with
savings bank interest rate.
- If the subscriber exits after a period
of at least 10 years, but before age
60, the beneficiary’s share of
contribution will be returned along
with accumulated interest as actually
earned by the fund or at the savings
bank interest rate whichever is
higher.
- If a beneficiary has given regular
contributions and becomes
permanently disabled due to any
cause before the age of 60, and
unable to continue to contribute
under the scheme, his/ her spouse
will be entitled to continue the
scheme subsequently by payment of
regular contribution or exit the
scheme by receiving the beneficiary’s

Employees’ provident fund (EPF) and
employees’ pension scheme (EPS)
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National pension system (NPS)
(b) Premature exit before completion
of 3 years in NPS
(c) Partial withdrawal of up to 25% of
own contributions after at least 3
years in NPS, allowed for maximum 3
times during whole subscription

Atal Pension Yojana (APY)

Pradhan Mantri Shram Yogi Maandhan (PM-SYM)
contribution with interest as actually
earned by the fund or at the savings
bank interest rate whichever is higher

Employees’ provident fund (EPF) and
employees’ pension scheme (EPS)

Indonesia
Pension security and old-age security
Type of plan
Types of workers
covered and
eligibility criteria

Mandatory personal
Formal sector employees in companies with
≥ 10 employees or a monthly payroll ≥ IDR 1
million

Type of enrolment
Contribution rate

Mandatory
Employee: 2% of gross monthly earnings
Employer: 3.7% of gross monthly earnings
No cap

Contribution cap

Contribution
holiday

Vesting period

Not allowed

Employer-sponsored plans

Financial institutions pension funds

Voluntary occupational
Employees of the sponsoring employer.
A minimum legal waiting period of one year is applied.
The minimum legal age to join a plan is 18, but this
condition is waved for married employees.
Voluntary
Voluntary

Voluntary personal
The minimum legal age to join a plan is 18, but this
condition is waved for married employees

The annual total contribution to the DC plans by
employers and employees must not exceed 20% of
pensionable salary
- DB pension plans paying a pension: the annual
employee contribution rate must not exceed 3 times the
accrual rate used in order to calculate the pension rights
for the respective year.
- DB plans paying a lump sum: the annual employee
contribution rate must not exceed 3% of the multiple of
pensionable salary used in order to calculate the rights
for the respective year.
- DC plans: the employee contribution must not exceed
60% of the employer contribution.
Not allowed

The annual total contribution to the DC plans by
employers and employees must not exceed 20% of
pensionable salary.
The employee contribution must not exceed 60% of
the employer contribution

Immediate for employee contributions

Voluntary
Voluntary

Individuals can decide freely how much to
contribute every year. There is no minimum
contribution and the worker can stop contributing at
any time
Immediate for employee contributions
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Pension security and old-age security
Portability

Early access to
funds

Members are authorized to withdraw
accumulated contributions partially before
retirement if they have contributed for 10
years.
Pension benefits are provided when a member
reaches age 56 or over, in case of death prior
to age 56, or in case of total and partial
disability.

Employer-sponsored plans
3 years for employer contributions
Employees who leave a contributory plan after less than
3 years of membership receive a refund of their own
contributions plus interest (corresponding to the interest
payable on a time deposit of a state-owned bank).
Upon terminating employment before the earliest
possible retirement age, the employees participating in
a plan may:
- choose the accrued benefits to be transformed into a
deferred pension and paid by the former employer's
pension fund;
- transfer the present value of accrued benefits to a
financial institution pension fund; or
- transfer the present value of accrued benefits to the
pension plan of the new employer.
The payment of retirement benefits can be claimed
when a member reaches the normal retirement age,
usually set at 55. Members may also opt for early
retirement. The early retirement age must be 10 years
before the normal retirement age

Financial institutions pension funds
3 years for employer contributions
Fully portable

The payment of retirement benefits can be claimed
when a member reaches the normal retirement
age, usually set at 55. Members may also opt for
early retirement. The early retirement age must be
10 years before the normal retirement age

Malta
Type of plan
Types of workers
covered and
eligibility criteria
Type of enrolment
Contribution rate
Contribution cap
Contribution
holiday
Vesting period

Occupational retirement scheme
Voluntary occupational
Employees of the sponsoring employer.
Membership of open schemes is open to a number of unrelated
employers and self-employed persons.
Voluntary
Voluntary
No cap
Not allowed

Personal retirement scheme
Voluntary personal
Any individual

Voluntary
Voluntary
No cap
Individuals can decide freely how much to contribute every year. There is no
minimum contribution and the worker can stop contributing at any time
Immediate
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Portability
Early access to
funds

Occupational retirement scheme
Members receive a payment upon termination of employment

Personal retirement scheme
Fully portable
Members can take a loan from their pension plan if the loan is intended to purchase
an immovable property

Peru
Private pension system (SPP)

Voluntary accounts

Type of plan
Types of workers
covered and
eligibility criteria

Mandatory personal
Formal employees (private and public sectors).
The self-employed can contribute voluntarily.
The minimum earnings limit for contribution purposes is the minimum national wage

Type of enrolment
Contribution rate

Mandatory
Employee: 10% of salary
Self-employed or independent workers contribute the same percentage but are free
to determine the income on which contributions are to be paid and the frequency of
contribution payments. The minimum earnings limit for contribution purposes for
self-employed or independent workers is the minimum national wage
No cap

Voluntary personal
All members of the SPP, employees or self-employed
There are 2 types of voluntary contributions:
- Voluntary contributions (for pension purposes) to a pension account are
subject to the same withdrawal and taxation rules as mandatory
contributions
- Individuals who have been affiliated with the SPP for at least 5 years can
also make voluntary contributions (for non-pension purposes) to a savings
account, from which they can withdraw their funds at any time, though
withdrawals are not tax exempt
Voluntary
Voluntary
Self-employed members must contribute 10% of their monthly income
before making additional voluntary contributions

Contribution cap
Contribution
holiday
Vesting period
Portability
Early access to
funds

Not allowed
Immediate
Fully portable
Members are allowed to withdraw 25% of the accumulated balance from their
individual account for the purpose of making a down payment or paying down the
mortgage for the purchase of a first home.
Regular early retirement can be taken if an individual has accumulated assets
sufficient to provide a replacement rate of 40% of the average salary over the last
10 years and 60% contribution density over the last 120 months. Early retirement
can also be taken if the individual has a terminal illness or cancer and is not eligible
for a disability pension.

No cap
Individuals can decide freely how much to contribute every year. There is
no minimum contribution and the worker can stop contributing at any time
Immediate
Fully portable
At any time from savings accounts
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Romania
Type of plan
Types of workers
covered and
eligibility criteria

Type of enrolment
Contribution rate
Contribution cap

Second pillar

Third pillar

Mandatory personal
Workers aged 35 or less who are insured under the public social insurance
scheme. According to the Fiscal Code, the self-employed pay social
contributions if they estimate for the current year net incomes of cumulated
value of at least 12 minimum gross national salaries. Individuals earning less
may opt for the payment of the social security contribution for the current year,
under the same conditions.
Membership is voluntary for workers aged between age 35 and 45.
Individuals with employers who carry out activities in the construction sector
and who meet the conditions stipulated in the Fiscal Code are exempted from
contributing to the second pillar between 1 January 2019 and 31 December
2028 inclusive.
Mandatory
Member contributions only: 3.75% of gross salary
No cap

Voluntary personal
Employees, public servants, self-employed persons, elected persons,
persons who are part of the executive, legislative or justice authority, members
of cooperatives and any other person who has professional or agriculture
income

Contribution
holiday

Not allowed

Vesting period
Portability
Early access to
funds

Immediate
Fully portable
If a participant becomes incapacitated to work due to invalidity

Voluntary
Voluntary
Employee and employer contributions: 15% of gross earnings
Employee contributions are tax deductible up to EUR 400
Individuals can decide freely how much to contribute every year. A minimum
contribution can be established by the pension fund according to its rules and
the worker can stop contributing at any time
Immediate
Fully portable
If a participant becomes incapacitated to work due to invalidity

South Africa
Type of plan
Types of workers
covered and
eligibility criteria

Pension funds, provident funds and umbrella funds
Voluntary occupational
Employees of the sponsoring employer.
Umbrella funds are established by approved fund administrators, sponsors,
unions or collective bargaining councils and are offered to employers for the
benefit of their employees.
Age limits for joining a plan are common. The minimum age is usually 16 and the
maximum age is usually between 60 and 65.
There are no legal rules for waiting periods.

Retirement annuity funds and preservation funds
Voluntary personal
Any individual
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Type of enrolment
Contribution rate
Contribution cap

Contribution
holiday

Vesting period
Portability

Early access to
funds

Pension funds, provident funds and umbrella funds
Retirement annuity funds and preservation funds
Mandatory for eligible employees
Voluntary
Voluntary
Voluntary
The individual’s tax deduction, in respect of total employer and personal contributions, is limited to 27.5% of taxable income or remuneration (whichever is
greater), up to ZAR 350 000 /year. However, disallowed contributions can be carried forward for deduction in a subsequent year of assessment (subject to the
same limits).
In general, not allowed. Some rules allow for contributions to cease during a
Individuals can decide how much to contribute every year. There is no
legislated minimum contribution and the worker can stop contributing at any
period of temporary absence from work.
time. The terms and conditions governing contribution rates, minimum
contributions and cessation of contributions are set out by the sponsor of the
particular retirement annuity fund in the policy document for the particular
individual.
In the case of a preservation fund, only accumulated benefits transferred to
these funds may be accepted and no additional contributions are permitted.
Immediate
Immediate
A member who leaves the service of a participating employer before retirement
Fully portable
will be defaulted into preserving their benefits in the fund unless or until the
member instructs the fund otherwise in writing to pay out or transfer their benefits
due in terms of the rules. If the transfer option is chosen, the transfer may be to a
fund in which the new employer participates, or to a preservation fund.
Early withdrawals allowed upon resignation and also indirectly if a retirement
Early withdrawals from retirement annuity funds before age 55 are not
fund’s registered rules provide for the granting of direct housing loans to
allowed. An individual may take one once-off withdrawal benefit in cash from
members or furnish a guarantee in respect of a housing loan granted, or to be
the benefit retained in a preservation fund.
granted, to enable the member to:
- redeem a housing loan granted to the member by a person other than the fund; or
- purchase a residence, or land and build a residence on it, for occupation by the
member or dependents; or
- make additions to, maintain or repair, a residence which belongs to the member
or the member’s spouse and in which the member or their dependents live.
There are limits on the amount that can be granted.
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