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In response to the public consultation on the draft revisions to the G20/OECD principles of 

Corporate Governance, we summarise our response as follows. 

 

Chapter I: 

We agree that there is no single corporate governance norm that can be suitable for all 

companies in different industries even when they are in same country. The companies might 

follow the same legal or institutional structure and can operate in similar cultural set up. 

However, the nature of economic activity of these companies could be unique and distinct 

which restricts to apply a blanket corporate governance framework. We welcome the idea of 

reviewing the corporate governance framework with the changes in business circumstances 

and revised it as and when necessary. However, on Page 10 the following sentence “At the 

same time, not all solutions are effective” is not very clear in the context of the discussion. 

We rephrase it as follows: “Thus, all elements of a particular corporate governance 

framework may not be effective in addressing any governance issue in all situations.” 

We agree with Points I.A to I.H. as important factors for an effective corporate governance 

framework. However, a clear guideline about how to integrate economic outcomes with the 

legal and regulatory requirements will strengthen the corporate governance framework. When 

companies are encouraged to “comply or explain” corporate governance if there are few 

mandatory elements to disclose that can strengthen the quality of the disclosure.  

 

Chapter II: 

We welcome the idea of holding general shareholder meetings in virtual or hybrid format to 

provide equal opportunities for all shareholders. Point II.C.3 gives a clear indication that 

G20/OECD principles will enhance higher inclusivity and transparency in the future 

corporate governance framework. The revised corporate governance framework has high 

potential of providing equal opportunity to all shareholders and thus will allow the market for 

corporate control to function in an efficient and transparent manner. 
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Chapter III: 

Cross-listing could very often create an environment of incomplete information. Higher the 

availability of lack of information there is a higher chance of market manipulation. When a 

company is following only to “comply” with disclosure mechanism in one jurisdiction they 

may be eligible to comply with again in another jurisdiction. To enhance the transparency in 

the corporate governance framework, to some extent of “explanation” element in the 

disclosure mechanism will be appropriate for cross listed companies. 

 

Chapter IV:  

Detail disclosure on sustainability is very much important in the context of disclosure of 

corporate governance by companies. There is always a socio-economic risk associated with 

financial performance of any company. Thus, there should be a mandate for the company to 

disclose each possible socio-economic risk that could be associated with the financial 

performance. The corporate governance framework should make it mandatory for a company 

to disclose the socio- economic risk as much as possible to their stakeholder to allow them to 

make an informed decision. The channels for disseminating sustainability related information 

alongside financial information should be continuous, readily available and should be 

considered in determining the compensation package of the chief executive officer of 

companies.  

 

Chapter V: 

We think that V.E.4 is the most important point in the fifth chapter. An equal, inclusive, and 

ethical board are in the best position to assess the growth of the company and their socio-

economic contribution. Thus, bringing in this point in the beginning of this chapter will allow 

to maintain a consistent flow in the document for the reader of the principles.  

 

Chapter VI:  

With sustainability disclosure how the accountability of the cross listed companies can be 

enhanced through the proposed corporate governance framework is not spelled out clearly. 

Overall, sustainability and resilience chapter are self-explanatory and highly linked with a 

comprehensive corporate governance framework.  

 

In summary, we agree with the draft proposal of the G20/OECD principles of corporate 

governance and expect that the implementation of the same will allow the policy makers to 

help the world economy to observe a sustainable socio-economic growth in near future.  

 


