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COMMENTS ON G20/OECD PRINCIPLES OF CORPORATE GOVERNANCE 
 
First of all, we would like to congratulate OECD for the efforts taken to revise the G20/OECD 
Principles of Corporate Governance which we deem as timely.   
 
In general, the draft revision of the G20/OECD CG Principles is comprehensive and has 
incorporated the necessary and relevant element of corporate governance practices. 
 
Our comments on the draft are as follows : 
 

III.A. The corporate governance framework should facilitate and support engagement 

by institutional investors with their investee companies. Institutional investors acting 

in a fiduciary capacity should disclose their policies for corporate governance and 

voting policies with respect to their investments, including the procedures that they 

have in place for deciding on the use of their voting rights. Stewardship codes may 

offer a complementary mechanism to support such engagement.  (Page 23) 

Comment:  To retain the original sentence – “Institutional investors acting in a fiduciary 

capacity should disclose their corporate governance and voting policies with respect 

to their investments” 

 

IV.A.6. Information about board members, including their qualifications, the selection 

process, their composition, other company directorships and whether they are 

regarded as independent by the board.  (Pages 30-31) 

Investors require information on individual board members and key executives in order to 

evaluate their experience and qualifications and assess any potential conflicts of interest that 

might affect their judgement. For board members, the information should include their 

qualifications, share ownership in the company, membership of other boards, other executive 

positions, and whether they are considered by the board to be an independent member. It is 

important to disclose membership of other boards not only because it is an indication of 

experience and possible time pressures facing a member of the board, but also because it 

may reveal potential conflicts of interest and makes transparent the degree to which there 

are inter-locking boards.  

Comment:  To include paragraph on the appointment of politicians which is deemed as 

inappropriate and non-desirable 
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VI.A.5. Phasing in of requirements should be considered for annual assurance 
attestations by an independent, competent and qualified assurance service provider in 
accordance with high quality international assurance standards in order to provide an 
external and objective assessment of a company’s sustainability disclosure.  

Comment:  To consider adding a new clause to include accountability of the Board 

(may be under Chapter V) in the event the company’s disclosure on sustainability is 

provided to be false/fictitious/greenwashing. 

 

Proposed  to add under Principle V - the responsibilities of the board. 

Board should regularly attend trainings on corporate governance to ensure that its members 
are able discharge their duties effectively. 

Board holds a high level of responsibility in ensuring effective corporate governance of the 
organisation and it is vital that every member has the relevant skills and abilities to carry out their 
roles. Continued governance training will ensure that board members improve and develop the 
necessary skills and knowledge to be able to lead and strengthen the organisation’s corporate 
governance. 

  

Warm regards. 

 
Yours sincerely 
 
 
 
 

LYA RAHMAN 
Adviser/Council Member 
 


