
1. Ensuring the basis for an effective corporate governance framework

1.1.

The corporate governance framework should also be developed with a view of the 

sustainability of the company. Also, the framework should be established considering 

the well-functioning and ethics of the company. 

2. The rights and equitable treatment of shareholders and key ownership functions

2.1.

The emphasis on dispute resolution mechanisms is eliminated, although the 

emphasis should be both on dispute resolution and on the protection of shareholders' 

rights. Both are necessary to guarantee the smooth running of business and society. 

Litigations should be resolved quickly litigation, these should be resolved quickly in 

order to allow management to concentrate on the development of the company. 

2.2. 



Directors' and officers' liability insurance policies should not require shareholder 

approval or disclosure, this may delay the renewal or renegotiation process. Similarly, 

it can reduce the freedom of directors to decide in the best interest of the company, 

since if they are not protected, they could be ultra-conservative in the decision-

making process.  

5. The responsibilities of the board

5.1.  



The audit committee’s overall role includes the oversight of the integrity of the 

company’s financial statements. therein lies the importance of having a financial 

expert within the audit committee. 

5.2.  

A Committee responsible for supervising disclosures of information should also be 

embraced, with the purpose of assuring accurate, clear, sufficient, and timely 

information in compliance with relevant regulations applicable to the company. Clear 

disclosure policies should be incorporated.  

New proposals  

5.3. Average tenure 

According to studies, there is a relationship between the board tenure and the value 

it generates to the company. There is a period in which the director must carry out a 

process of connection and knowledge of the company in order to generate value. At 

the beginning of the period, tending for a permanence in the board is a must. As 

tenure continues to advance, the oversight deteriorates. Therefore, an optimum 

average tenure must be embraced by the company.  

5.4.  Confidentiality 



 

All the information received by the directors as members of the board of directors is 

considered confidential information and may only be used in the best interest of the 

Company and therefore, they must refrain from disclosing it to third parties 

(including its affiliates, and persons in which the director or its affiliates are relevant 

partners or executive officers) until the information has been disclosed to the public 

by the company or its disclosure has been expressly authorized by the board of 

directors and the administration.  

 

6. Sustainability and resilience 

 

6.1.  

 

Despite a call for flexibility, this section should also recognize that a sustainability 

disclosure baseline is critical to promote transparency, materiality and 

commensuration across the economic sectors (as it is discussed in the next sections) 

6.2.  

 

This paragraph should clarify that the most urgent matter to prioritize in corporate 

practice is climate change.  

 

 



6.3. 

This statement should clarify that it is critical for GHG metrics to be verified 

periodically with a reasonable level of assurance (rather than limited, which would 

hinder reliance on the disclosed data). 

6.4. 

As set in the TCFD recommendations, discussion and decision-making bodies 

(periodic committees) should be available for these conversatons to take place. This 

is not explicit in this section. 
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