
 
 

Comments on Draft Revisions to the G20/OECD Principles of Corporate 

Governance 

We have reviewed the draft principles and generally they provide a better framework compared to 

previous 2015 version. Sustainability is included as an additional section which is one of the 

important challenges of the world that needs to be found a solution for a resilient planet 

1. Draft principles state that well designed corporate governance policies and principles have a 

positive impact on reaching financial resources.  Companies need other resources such as 

human resources, stakeholders’ goodwill, intellectual capital to be resilient and achieve their 

goals and create value for all stakeholders. If governance policies of a company are good it 

can attract best talent, work with dependable suppliers and customers and retain them. 

Good corporate governance builds trust between company and its stakeholders which 

improves and strengthen the relations. Strong relations enable company to reach and utilize 

others’ resources. Therefore, rather than focusing only financial capital a multi capital 

approach may be more appropriate to use. 

 

2. The point IIA states that “Basic shareholder rights may also include the right to approve or 

elect the external auditor”. Currently board decides the auditor and propose to general 

assembly for the approval by the shareholders. This practice is more convenient compared to 

election of auditors by shareholders. Because shareholders may not have required systems 

and selection criteria for making the selection of auditors. It seems that supporting current 

practice of approval rather than selection that would require a more complicated process of 

selection would be more appropriate. 

 

3. It is stated that at the section IV of Disclosure and Transparency, “While corporate disclosure 

should focus on what is material to investors’ investment decisions and may include an 

assessment of a company’s value, it may also help improve public understanding of the 

structure and activities of companies, corporate policies and performance with respect to 

environmental social and governance matters.”  Investors focus on materiality from 

company’s perspective. Since they assume that if something is material to the company it 

would affect the enterprise value. However, materiality needs to be considered from 

stakeholders’ perspective as well. If something is material for the stakeholders, it would be 

an issue for the company in the long term with a time interval. The effect could be felt in the 

short term, medium term, or long-term depending on the issues characteristics. Therefore, 

considering double materiality is important in managing the company and disclosing the 

information to the stakeholders including investors. If double materiality is not considered 

the disclosures would be supporting short-termism approach. 

 

4. The points IV.A.1 and IV.A.2 is about disclosure of the financial and operating results of the 

company and company objectives and sustainability information. Information could be 

disclosed through preparation of an Integrated Reports. Integrated Reporting is supported by 

ISSB and IFRS. ISSB currently working to finalize the general sustainability reporting standards 

and climate change reporting standards. Both standards would guide sustainability reporting 

and could form an information based which is comparable.  

 



 
 

5. The point IV.A.6 states the disclosure of Information about board members, including their 

qualifications, the selection process, their composition, other company directorships and 

whether they are regarded as independent by the board. Transparency on this issue can be 

increased through a policy of board skills matrix publication requirement. The Board Skills 

Matrix would contain information about each board member’s education, experience, 

expertise, information about independence, executive or non-executive. Such a format could 

be recommended to accelerate the change. 

 

6. At the beginning of Sustainability and Resilience section, it is stated that “Corporate directors 

cannot be expected to be responsible for resolving major environmental and societal 

challenges stemming from their duties alone. On the one hand, a narrow view of directors’ 

fiduciary duties as a simple obligation to maximize short-term profits may have detrimental 

effects, for example on the corporate sector’s long-term performance. On the other hand, an 

opposite approach also presents risks. If directors in all companies are required to equally 

balance shareholders’ financial interests with the interests of all stakeholders and, in 

addition, to fulfil a number of specific public interest missions, the corporate sector could 

become less efficient in allocating resources.”. Corporate directors’ one of the main duties is 

to balance the short- and long-term benefits for the company. If corporate directors focus on 

short term profits, then company management will focus on short term profits. Paul Polman 

stated in his book of “Net Positive” that when he took the leadership of Unilever je observed 

that one of the main motivators for quarterly reporting was the board itself. The company 

must make profits in the short, medium, and long term to be resilient and sustainable. Such a 

goal could be achieved by creating value for all groups of stakeholders in the value chain. 

Therefore, corporate directors need to direct company managements to analyze companies’ 

short- and long-term benefits through impact assessments to clarify the best options to be 

presented to the board. So board’s decision making quality could be improved with the 

availability of different options. 

  


