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INTRODUCTION 

The third meeting of the OECD Southeast Asia Regional Policy Network on Education and 

Skills (SEARPN) and the sixth Regional Policy Dialogue on TVET of the German 

Government’s Regional Cooperation Programme to Improve the Quality and Labour Market 

Orientation of Technical and Vocational Education and Training (RECOTVET) took place at 

the InterContinental Westlake Hotel in Ha Noi, Viet Nam on 11-12 October 2017.  

 

Over 70 participants and senior officials from the labour and education ministries of several 

Association of South East Asian Nations (ASEAN) economies (Cambodia; Indonesia; Lao 

PDR; Malaysia; Myanmar; the Philippines; Singapore; Thailand; and Viet Nam); Australia; 

Denmark; and, Germany; alongside the ASEAN Secretariat; SEAMEO (the Southeast Asian 

Ministers of Education Organization); the United Nations Educational, Scientific, and Cultural 

Organisation (UNESCO); the International Labour Organization (ILO); and, the Asian 

Development Bank (ADB) to discuss building talent for the next production revolution.  

 

The event was jointly organised by the Ministry of Labour - Invalids and Social Affairs 

(MOLISA) of Viet Nam, the Asian Development Bank (ADB), the Organisation for Economic 

Cooperation and Development (OECD) and the Deutsche Gesellschaft für Internationale 

Zusammenarbeit (GIZ) on behalf of the German Federal Ministry for Economic Cooperation 

and Development (BMZ). Presentations from the meeting can be found at 

http://www.oecd.org/employment/leed/employmentesssa.htm  

 

  Delegates of the 2017 SEARPN Education and Skills Network meeting and  

  RECOTVET’s 6th Regional Policy Dialogue on TVET in Hanoi, Viet Nam 

  

http://www.oecd.org/employment/leed/employmentesssa.htm
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OPENING SESSION 

The meeting was opened with remarks from His Excellency Mr. Le Quan, Vice Minister of 

MOLISA, who spoke about the need to turn challenges of modern technology and innovation 

into opportunities by better preparing young people to become global learners and providing 

quality training offers that meet the needs of employers. His Excellency, Mr. Christian Berger, 

German Ambassador to Viet Nam, also welcomed participants with comments on the potential 

of TVET overcome skills gaps and act as a gateway 

to social mobility, especially by integrating people 

with informal training into the labour market. The 

Ambassador noted that individuals and employers 

stand to benefit from the range of social and 

emotional skills that can be developed through 

work-based-learning.  

 

Dr. Sylvain Giguère, of the OECD discussed the 

value of promoting policy dialogue and knowledge 

exchange around key employment and skills issues 

facing the region. Finally, Ms. Christina Lozano of 

the ADB spoke on behalf of Mr. Kelly Bird, 

Director of Public Management in the Financial Sector and Trade Division of the ADB. Ms. 

Lozano provided an overview of the labour and skills challenges in the region and expressed 

that moving up the global value chain and implementing regional integration would require 

more diversified skills.  

  

HE Christian Berger,  

German Ambassador to Viet Nam 
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Chairpersons for Plenary I  

Ms. Siriporn Parvikam (RECOTVET) 

Dr. Nguyen quang Viet (Viet Nam NIVET) 

Ms. Karen Sandercock (Australia DoET)  

Dr. Sylvain Giguère (OECD LEED Division)  

SESSIONS 

The meeting consisted of both plenary and break-out sessions. In the following, the main points 

that arose from the discussions during each session are presented. The list of participants can be 

found in the Appendix.  

Plenary Session I: Building Talent for the Next Production Revolution – Key 

Trends and Opportunities 

Moderators: Ms. Karen Sandercock, Australia Department of Education and Training, and Ms. 

Siriporn Parvikam, RECOTVET  
 

Globalisation and technological changes are altering the nature of jobs, where and how they are 

performed and the skills needed to perform them. 

These changes are especially pertinent in Southeast 

Asia, where gaps in national capacities and other 

socio-economic realities have hindered progress to 

advance the ASEAN Economic Community (AEC) 

Blueprint 2025. This session was designed to take up 

these challenges, drawing out expertise from 

participants and discussing how governments, local 

businesses and other stakeholders can drive personal 

growth and opportunity as production processes 

change around us.  

 

Mr. Michael Härtel, of the Federal Institute for 

Vocational Education and Training (BIBB) in 

Germany, began the session by sharing the example of Kodak: a company that failed to adapt 

when the wave of digitalisation made film cameras obsolete. Mr. Härtel explained that TVET 

systems are struggling to stay competitive in light of the next production revolution and that as 

jobs become more complex, close cooperation with companies is crucial to better understanding 

the impact digitalisation has on production processes. This will also require a reflection on how 

well existing TVET curricula is meeting those needs and how teachers and trainers can be better 

supported to upgrade their skills. Mr. Härtel also argued that more needs to be done to ensure 

that population groups, like low-skilled adults, are not left behind in the digitalised world. He 

proposed that inter-company training centres might be an effective way for SMEs and family-

owned companies to share the costs associated with training and apprenticeships. Mr. Härtel 

also cautioned against the “academisation” of TVET, which could lead to increased drop-out. 

 

The next production revolution, with its transformative and interconnected technologies, comes 

with an unprecedented pace of change and a wider scope for disruption; however, the impact on 

jobs and skills varies considerably according to occupations and a country’s level of economic 

development. Ms. Miranda Kwong, from the ILO Viet Nam country office, highlighted some of 

the various drivers, or megatrends, that are shaping the future of work. These include 

demographic change, technology, inter- and intra- regional integration; climate change and 

environmental sustainability. Ms. Kwong shared that the APEC framework on Human Resource 

Development in the Digital Age was recently adopted (in May 2017), putting forward a set of 
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Dr. Bruri Triyono (Indonesia Yogyakarta 

State University) and  Mr. Muhammad Hayid 

(Indonesia KADIN) 

policy directions to support economies in preparing labour market participants for the 

challenges and opportunities in the world of work today and beyond. In regards to changes in 

climate and a move towards environmental 

sustainability, these “drivers” are also going to play a 

role:  some industries are likely to decline (like steel 

industries), but others may be created (especially in 

“green” sectors, like recycling and eco-tourism). 

 

On education and skills, Ms. Kwong noted the 

progress that has been made across the region; but 

highlighted that in some countries, more than 30% of 

the workforce still lacks a primary education and 

over 60% lack a secondary education. Many 

graduates do not find jobs at the end of their studies and the large informal sector that is present 

in many countries in Southeast Asia continues to absorb those who are unable to find work in 

the formal sector. As technology raises the demand for highly skilled workers, this transition 

will require emphasising the right mix of technical and 21st century skills, creating more 

opportunities for girls and women to enter STEM careers, and improving the relevance and 

responsiveness of education and training systems to better meet labour market needs. Ms. 

Kwong also acknowledged growing regional cooperation, specifically the eight mutual 

recognition agreements (MRAs) that have been agreed upon for highly skilled workers in the 

region and suggested that these MRAs be extended to include medium skilled workers.  

 

Finally, Dr. Jomhadhyasnidh Bhongsatiern, of the Ministry of Education, Thailand, shared 

insights about Thailand 4.0 and its goal to establish a more secure, prosperous and sustainable 

country. Their plan involves four pillars of sustainable growth: economic wealth; social well-

being; environmental wellness; and, human wisdom. Education was recognized as a 

fundamental mechanism to improve human capital and Thailand’s long term National Education 

Plan (2017-2036) emphasises quality education, life-long learning and well-being as key drivers 

for success in the 21st century. Dr. Bhongsatiern explained that improving Thailand’s innovation 

and competitiveness requires increased investment in research and development (R&D), a 

stronger focus on science, technology, engineering, 

mathematics (STEM) education (especially 

improving teacher professional development in 

STEM teaching and learning); and a database on 

labour supply that would allow for better planning 

and forecasting of the workforce. Dr. Bhongsatiern 

highlighted that achieving Thailand 4.0, will require 

collaboration across different silos of government, 

education providers, the private sector and other 

stakeholders.  

 

Following the presentations, several questions were 

raised by participants. One participant explained that the automotive industry in Indonesia is 

dominated by Japan and Germany and that government has been slow at investing and updating 

TVET for the automotive industry 4.0. He argued that greater collaboration between 

governments, in addition to working with the private sector, are important to speed up the digital  

Ms. Miranda Kwong (ILO Viet Nam)  
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Ms. Joanna Wood (Australia DoET) 

and Ms. Sara Abdullah (ASEC)  

transition and that a new paradigm for TVET should be developed which uses technology and is 

more inclusive of middle and low-skilled adults.  

 

A delegate from Myanmar asked how governments could solve questions around regional 

cooperation: “should countries specialise in a focus area then concentrate TVET systems around 

this?” The Philippines replied that only 10% of TVET training in their country is in government 

hands and the large share of SMEs and Micro-enterprises in their economy makes it difficult for 

the VET system to react to Industry 4.0. The SEAMEO VOCTECH delegate replied that seven 

countries in the region are already coordinating to develop and implement industry standards in 

sectors like hospitality and the ILO referred to the eight MRAs as another example of regional 

collaboration around skills recognition and labour mobility. Delegates from the Philippines and 

Myanmar questioned the effectiveness of these regional agreements and asked what 

governments can do to better implement regional guidelines and standards.  

 

Ms. Sara Abdullah, of the Education, Youth and Sports Division of ASEAN Secretariat 

(ASEC), noted that much of the difficulty in 

implementing regional qualifications frameworks and 

occupational standards is due to the different levels 

of development among countries. In Southeast Asia, 

countries have very different educational challenges 

and different skills needs. As a result, quality 

assurance and improvement in the education and 

training system as a whole – not only in TVET, but 

also basic education- will be important in order to 

leverage opportunities available from technology and 

the region’s large youth population.  

 

Another set of questions revolved around the business model of intercompany training centres. 

It was apparent that several participants were interested in this idea as a way to engage SMEs 

and Micro-enterprises in training for the next production revolution. Mr. Härtel explained that in 

Germany, these centres belong to the TVET system as a “third-pillar of the dual system.” As 

SMEs often cannot pay for training equipment, the costs of craft chambers are split evenly 

between the government and businesses within the same sector. Participants also discussed the 

role of technology in learning and training and the changes this may have on the relationship 

between teacher/trainers and students.     

 

Recognising the role students, parents and communities play in benefiting from and activating 

the TVET system, the ILO explained that rather than a “Public-Private Partnership (PPP)” 

approach to skills development, they encourage a “Public-Private-People Partnership (PPPP).” 

The discussion coalesced around this idea: that government, local and international businesses, 

and people must all work together to create a more dynamic education and training system in 

Southeast Asia to build talent for the next production revolution. 

 

Breakout Session 1A: Better Linking People to Jobs through Responsive 

Employment Services 

Moderator: Dr. Anil Verma, University of Toronto, Canada  
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Public employment services (PES) can play an important role in boosting the quantity and 

quality of jobs. This can be achieved through active labour market programmes, or through 

effectively matching of people to job opportunities. This session explored the role of labour 

market programme in facilitating trade-related adjustments.  

 

Several ASEAN countries are examining how to build the institutional capacity of employment 

services and make them more responsive to employer 

demand at the local level. For example, the 

Philippines recently adopted legislation in 2015, 

which mandates the establishment of employment 

offices within local government units across the 

country. This represents a comprehensive national 

effort to professionalise the delivery of employment 

programmes and job matching services, which are 

managed by local governments. Similarly, in 

Cambodia, the National Employment Agency was 

established by legislation in 2009 and plays a central role in offering job matching services as 

well as vocational education and skills training courses. The National Employment Services 

Association Australia provided insights into the overall management of their employment 

system, which is fully outsourced since 1998 to 217 non-government services providers, which 

are contracted by the government to offer local labour market information and job seeker 

assistance. Some countries in Southeast Asia, such as Vietnam and Myanmar are looking at the 

role of private providers in delivering employment services.  

Breakout Session 1B: Synchronizing Pre-Service and In-Service Training of TVET 

Teachers with Changing Requirements of Digitalisation Processes 

Moderator: Ms. Siriporn Parvikam, RECOTVET  

 

Teachers and trainers of TVET play a critical role in preparing a competent workforce. 

Digitalization has triggered demands for TVET personnel to have new competences and flexibly 

adapt to the changing nature of education (digital learning media, virtual classroom, etc.) and 

the world of work (automation in traditional occupations that require new skills, brand new 

occupations, etc.). Currently, there is a need for innovative pre-service and in-service training to 

upgrade the pedagogical and didactical competences of TVET personnel. This session aimed to 

foster an exchange of views on the different approaches to TVET teacher training in ASEAN 

countries to better cope with the next production revolution.  

 

The presenters in this session emphasized the need for collaboration and cooperation with the 

private sector to minimize the existing gap in TVET teacher education process. Dr. Bruri 

Triyono of Yogyakarta State University, Indonesia, noted that in his country, most teachers are 

not familiar with IT technology for education. Improving teacher competencies and confidence 

in their ICT and digital literacy skills can help them become more effective actors in the 

instructional revolution where e-books, social media, and blogs are replacing textbooks and 

lectures as tools for learning. Dr. Triyono also highlighted that these new technologies can help 

optimise teacher training through online self-evaluation and online training and evaluation 

modules. Access to information about teaching practices is an important part of pre-service and 

Ms. Mai Thuy Hang (Navigos Search Viet Nam) 
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Mr. Aung Kyi Soe (UMFCCI) 

 Mr. Imhoff (RECOTVET) 

Ms. Ruly Marianti (GIZ ISED programme) 

in-service training. To increase access, especially in rural areas, Indonesia has introduced the e-

Sabak, a tablet containing interactive teaching materials which serves as a “learning gate;” 

however, this has not fully resolved the issue of connecting teachers with technology and 

increasing their digital skills.  

 

The Thailand 4.0 national strategy aims to harness 

new technologies to upgrade the TVET system and 

the skills of TVET teachers. Dr. Athippatai Potang, 

of the Thailand Office of the Vocational Education 

Commission (OVEC), discussed the different 

professional levels of TVET instructors, starting 

from “assistant TVET teacher” to “expert 

specialist.” Dr. Potang then described the different 

evaluation and certification processes required to 

rise through the various professional levels and the 

importance of in-service training to facilitate this 

process. Dr Nguyen Quang Viet, from the National 

Institute of Vocational Education and Training, Viet Nam, also shared the different levels of 

qualifications for TVET teachers, which have links between TVET and the higher education 

sector. He also explained that the pre-service training providers of TVET teachers do not fully 

integrate digital technology into their training process and that this has not yet been raised as a 

policy issue at the national level.  

 

The status quo of the academic-based teacher training system in ASEAN countries was 

questions during a lively debate following the initial presentations. Delegates from Indonesia 

and Thailand argued that more efforts should be focused on recruiting teachers with an 

industrial background as guest or full-time teachers (like retired workers who can bring 

knowledge and experience into the classroom). 

Another participant suggested that the licencing 

process for TVET teachers should be redesigned to 

allow for greater recognition of prior learning. One 

delegate cautioned of the tendency to overlook the 

importance of pedagogy among TVET teachers who 

are educators first, not technical experts. 

 

In response to the given challenges surrounding 

TVET teacher training, some good national practices 

were shared and discussed by participants. Australia 

explained that through their qualifications system, a housekeeper at a hotel does not need a 

bachelor’s degree in order to train other housekeepers, but can become a trainer through a 

certification process based on a quality assessment of skills and competencies. There were also 

questions about the amount of time TVET teachers are given to improve their practice and how 

their time was broken down between theory and practice in different countries.  

 

 

Break-out session 1B speakers 

Dr. Nguyen Quang Viet (Viet Nam NIVET) 

Dr. Athippatai Potang (Thailand OVEC) 

Dr. Bruri Triyono (Indonesia Yogyakarta State Uni) 
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Plenary Session II: Utilizing technology to create new pathways for TVET delivery 

Moderator: Mr. Ingo Imhoff, Programme Director, RECOTVET 

 

The next production revolution, with global 

connectivity and smart technologies, is 

rewriting the concept of jobs and skills for the 

future, and consequently affecting learning 

experiences for TVET learners. Many 

education and vocational training systems in 

Southeast Asia struggle to respond to the 

evolving needs of enterprises and many 

institutions do not have the qualified 

educators and infrastructure needed to transfer 

this knowledge (Chang, Rynhart & Huynh 

2016). With the help of technology, TVET 

programmes can now be delivered in a variety 

of diverse settings, e.g. face-to-face or in 

virtual settings with personalized, self-paced 

curricula that can be accessed from different 

devices. When used effectively, these new learning processes can help prepare young people 

with industry-relevant and forward-looking skills.  

 

This session discussed how technological innovation can pave new pathways for TVET delivery 

and its implications for policy adjustment and stronger partnerships among TVET stakeholders. 

Mr. Nikolay Kurnosov of Bosch started the session by sharing perspectives from the private 

sector. In the next production revolution, he explained that Bosch needs engineers and 

individuals with a wide range of skill that can understand and interact with the continuous 

communication between machines and people. Workers today need to not only understand their 

own unit of manufacturing, but rather how their tasks fit into the broader production process. 

Mr. Kurnosov explained that Bosch Rexroth 

uses various eLearning tools to train employees 

through flexible coursework on topics like basic 

hydraulics and functional safety.  

 

Dr. Paryono, of SEAMEO VOCTECH, raised 

concerns about the rapid transition of countries 

to the next production revolution. He explained, 

“Back home (in Indonesia), we produce a lot of 

cigarettes and some 10,000 people come out of 

the factories at the end of the day. It is not that 

the cigarette company cannot afford machines to 

roll the cigarettes, but rather that this would 

displace so many works.” In Southeast Asian 

countries with a high share of labour-intensive 

industries, governments and businesses need to 

work together to minimise the potentially 

Panelists of Plenary II 

Mr. Ingo Imhoff (RECOTVET) 

Mr. Nikolay Kurnosov (Bosch Rexroth Viet Nam) 

Mr. Ngan Cheng Hwa (German Malaysian Institute) 

Mr. Adrianus Yoza (Dicoding Indonesia) 

Dr. Paryono (SEAMEO VOCTECH) 

 

Indonesia delegates 

Ms. Ruly Marianti (GIZ ISED programme) 

Dr. Gatot Priowirjanto (SEAMEO Secretariat) 

Mr. Tonny Pongoh (Astra Manufacturing Polytechnic 

Dr. Paryono (SEAMEO VOCTECH) 

Mr. Adrianus Yoza (Dicoding) 

Mr. Muhammad Hayid (KADIN) 

Mr. Subandi (Ministry of Manpower) 

Dr. Dadang Kurnia (RECOTVET) 
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negative effects of technology on the labour force and help reduce inequalities.  

 

Reforming educational and vocational systems for Industry 4.0 requires an idea of what we 

think Industry 4.0 will look like. Mr. Ngan Cheng Hwa, from the German-Malaysia Institute 

argued that in the next production revolution, we need more humans as innovators rather than 

just more robots. As Industry 4.0 changes traditional manufacturing relationships, more high 

skilled labour are needed to monitor and manage the factories of the future. This requires not 

only technical competencies but also communication, collaboration, critical thinking and 

creativity. Countries must “educate for autonomy” so that individuals can constantly update 

their skills and knowledge. Mr. Hwa argued that this will require a shift away from teacher-

centred learning towards a student-centred approach. Problem based learning, a flipped 

classroom, and curriculum design can be tools to help improve learning outcomes and better 

prepare people for continuous learning in the 4.0 world of work. Dr. Paryono commented on 

this presentation saying that teacher-centred learning is dominant in Southeast Asia and efforts 

to change have been difficult, in part because teachers tend to teach the way they were taught.  

 

Mr. Adrianus Yoza from Dicoding Indonesia shared how his organisation was encouraging 

students to learn about Industry 4.0 and develop “employable talent.” Despite SMEs reporting 

that they favour TVET students for hire, he explained that the unemployment rate of TVET 

graduates remains high. Mr. Yoza reported several possible reasons for this: lack of motivation 

of young people; curriculum mismatches; not enough industry involvement; and, the lack of 

access to learning tools available in local languages. He explained that Dicoding collaborates 

with industry partners to create innovation challenges that enable students to compete in 

creating a viable IT product/solution. Socialising and training teachers to sever as learning 

coaches was an important part of the success of this project.  

 

Delegates asked how companies and training 

institutions convinced traditional trainers to step 

aside and give the stage to the learners (to use a 

student-centred approach). The panel of 

presenters responded that many teachers and 

trainers do not always have the skills needed 

develop problems for project-based learning; 

this needs to be developed in the teacher and 

trainer workforce. However, many are very 

reluctant to change, so the transition towards 

student-centred learning will need to happen 

gradually. A delegate from the Philippines asked 

how students are coping with this new approach 

to learning when they make the change to a 

project-based learning environment after 

spending ten years in the traditional education system. “Our classrooms are not necessarily there 

yet,” he said, “how do you cope with this gap?” The presenter from Malaysia acknowledged that 

basic education needs to be improved and better connected to the work- and project-based 

learning that takes place in TVET environments. 

 

From left to right 

Dr. Carl Balita (PCCI) 

Mr. Ciriaco A. Lagunzad III (Philippines DOLE)  

Mr. Elmer Talavera (Philippines TESDA) 

Mr. Nyunt Han (Myanmar MoI) 

Mr. Kyaw Kyaw Lwin (Myanmar MoLIP) 
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Breakout Session 2A: Recognising skills acquired through work-based learning  

Moderator: Ms. Caitlyn Guthrie, OECD 

 

Many skills are acquired through work, whether as an employee, entrepreneur or doing unpaid 

work, learning can occur through a variety of different settings. While not all work-based skills 

are reflected in formal qualifications, processes that recognise skills acquired through work can 

provide a bridge to better job opportunities and help facilitate the free flow of labour.  

 

 Skill recognition may occur at different stages on the route towards a vocational qualification, 

with the following three tools used across OECD countries. First, a person may gain admission 

into an education or training programme despite not holding the normally required entry 

qualification. Second, programme duration may be reduced (e.g. course exemptions, shorter 

apprenticeships) in recognition of pre-existing skills. Third, a person may earn a qualification 

upon demonstrating that they have already realised the targeted learning outcomes (e.g. by 

accessing the final qualifying examination or validating their learning outcomes in other ways).  

 

Given ASEAN’s goal of promoting regional labour mobility, countries are now working to 

recognise individual competencies and skills gained outside of formal education in ways that are 

transparent and trustworthy. With the recent adoption of the ASEAN Qualifications Reference 

Framework (AQRF), national approaches to validate competencies are being encouraged from 

both national and regional perspectives. This session set out to identify common challenges for 

recognising work-based skills in ASEAN countries and discuss promising examples of how 

countries have approached frameworks for skill recognition. 

 

Ms. Karen Sandercock, from the Australian 

Department of Education and Training, provided 

an interesting overview of the different pathways 

to skills recognition in Australia: through formal; 

non-formal; and informal learning. She discussed 

the rigor required for quality assurance in skills 

recognition, which must be conducted in 

accordance with clearly stated principles of 

assessment and rules of evidence. Ms. 

Sandercock identified time and resources as 

barriers to greater use of skills recognition 

processes, which require suitable assessors and 

informed individuals to engage with the process 

of recognising skills. She stressed the importance 

of getting the evidence balance right. It was 

acknowledged that while the benefits of skills 

recognition can be far-reaching, this process is not the best option for all individuals.   

 

Thailand is currently working to develop its assessment processes for skills recognition. Ms. 

Omika Bunkan from the Thailand Professional Qualifications Institute (TPQI) explained that 

TPQI is designing assessments for occupational standards that are both industry driven and 

focused on measuring competencies; not on how, or how long it took to attain those 

Speakers of Breakout session 2A 

 Ms. Caitlyn Guthrie (OECD)  

Ms. Karen Sandercock (Australia DoET) 

Dr. Eunsang Cho (UNESCO Bangkok) 

Ms. Nguyen Thi Huyen (ILO Viet Nam)  

and Ms. Omika Bunkan (TPQI) 
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competencies. Ms. Bunkan noted that these processes can help support the Thailand 4.0 strategy 

by creating opportunities for individuals to access better jobs and further learning. She 

mentioned that these processes can be especially beneficial to individuals who may have missed 

out on formal education. Thailand plans to expand the use of competency based assessments, 

establish a professional qualifications database to better match qualified workers with jobs and 

develop quality assurance systems to ensure that skills are transparent and verifiable.  

 

The issue of skill mismatch was also touched on by Ms. Nguyen Thi Huyen of the ILO. She 

discussed the value of continuous work-based training, especially for different target 

populations. While work-based learning can help boost productivity and competitiveness, it is 

not always seen as a “win-win” for all actors. For example, Ms. Nguyen explained that different 

types of employers (perhaps in the tourism or textile industry), may not want to provide training 

or formally recognise the skills of their employees because this could increase the risk that they 

find another job with better pay or better working conditions elsewhere. The ILO is working 

with employers to help them realise the value of upskilling workers and shifting the policy 

dialogue towards the broader aim of lifelong learning.  

 

Finally, Dr. Eunsang Cho shared insights from the recent UNESCO report on Guidelines for 

Quality Assurance of TVET Qualifications in the Asia-Pacific, which aims to support countries 

in developing effective and harmonized quality assurance of TVET qualifications. He gave an 

overview on the extent to which ASEAN countries have established national qualifications 

frameworks: this ranges from the emerging, or planning stage (as in Lao PDR, Myanmar and 

Viet Nam), to the mature stage where qualifications frameworks are fully implemented and 

being reviewed (such as in Malaysia). Dr. Cho also shared the 13 principles for quality 

assurance of TVET qualifications which include (among other things) that quality assurance be 

based on clear and transparent quality standards, that barriers to assessment (including 

assessment of non-formal and informal learning) are minimized, and that evaluation practice 

remains fit for purpose and sustainable.   

 

There was a high level of interest from participants in how skills recognition processes can be 

effectively implemented. Delegates from Cambodia, Malaysia, Mongolia and the Philippines 

asked about the design of competence based assessments, how to link these with regional 

qualifications frameworks (like APEC) and how governments can ensure quality assurance after 

the recognition of skills is granted. 

 

Participants underlined that not all skills need to be recognised and that processes should be fit 

for purpose. There were also questions about how countries finance skills recognition processes 

and the extent to which industry is involved. It was noted that skills recognition processes 

require stakeholder engagement and should be based on rigorous evidence and competency 

based assessments. A final message that came out of the discussion was that skills recognition 

processes can help individuals identify gaps in their own skills set and seek further training to 

improve their skills. This can in turn promote a desire for lifelong learning.  
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Mr. Michael Härtel (Germany BIBB)  

Breakout Session 2B: Engaging the Private Sector in new professions and future 

skills development processes 

Moderator: Ms. Franziska Seel, RECOTVET 

 

Under the tide of globalisation and digitalisation, the world of work is changing drastically. As 

these labour demands change, education and skill development must also change. In this 

session, participants engaged in a dialogue with representatives from the private sector on 

current challenges for skills development and potential demands for public regulation and 

frameworks. Building on the insights of four case studies, participants explored how the private 

sector can engage in practical and demand-oriented skills training that equips young people for 

success in future jobs.  

 

Mr. Rashid M Sidek, of Cargomind Malaysia shared the skills gaps of the logistics sector and 

how a large Malaysian logistics company is responding to this by providing training. Mr. Sar 

Kinal of Cambodia discussed examples from the Young Entrepreneurs Association of Cambodia 

and how this group is responding to the 

frameworks and policies for Industry 4.0 set out 

by the Government of Cambodia. Mr. Michael 

Härtel of BIBB Germany spoke about how a 

German agricultural machinery company is 

meeting digitalization in the world of work with 

a work-based learning approach. Finally, Ms. 

Cristina Lozano, of the ADB shared information 

about a pilot initiative from the Philippines that 

utilizes enterprise-learning networks to offer 

training on common skills.  

 

The ensuing discussion highlighted the consensus that more private sector cooperation in TVET 

is needed. However, it is not fully understood yet what contributions the private sector is willing 

to make. Participants also identified the need to develop new and innovative ideas of working 

together that go beyond companies offering internship placements for students (e.g. company 

representatives serving on TVET school committees or offering guest lectures at TVET 

schools).  

 

Plenary Session III: Improving governance and developing stronger policy 

coherence/coordination between employment and skills policies 

Moderator: Ms. Karen Sandercock, Branch Manager, Australia Department of Education 

 

Across many ASEAN countries, TVET policies and programmes are managed within both the 

Ministry/Department of Labour as well as the Ministry/Department of Education. This session 

focused on how to improve multi-governance arrangements and develop policy coordination 

frameworks at the national and local level. The session began with a presentation from Dr. Anil 

Verma from the University of Toronto, who argued that TVET systems are often not responsive 

enough to market needs and lack innovation. Dr. Verma suggested that part of this problem is 
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due to an insufficient supply and demand for skills which could be addressed through greater 

innovation. To achieve this, policy must be coherent both within and across institutions. He 

gave a successful example of Niagara College, which offers programmes that are pertinent to 

the local economy, such as viniculture, tourism and hospitality. The college also makes use of 

local labour market surveys, offers internships and contracts research with industry needs in 

mind.   

 

Insights from Singapore provided an even more comprehensive response. Mr. Eric Chin of 

Skills Future Singapore explained that governments no longer need to train people for their next 

job, but for a lifelong career that will constantly change. The SkillsFuture Movement in 

Singapore aims to provide people with opportunities to develop their fullest potential through 

skills mastery and lifelong learning. Mr. Chin explained that the quality of TVET institutions is 

the starting point and training must respond to evolving industry needs. This requires control of 

who is allowed to become TVET teachers/trainers; promoting employer recognition and career 

development based on skills and mastery can help facilitate this process. Funding is another 

important factor, as is offering incentives to different types of actors: students, those in their 

early career, mid-career and employers. 

 

Mr. Ciriaco A. Lagunzad III, Undersecretary of the Philippines Department of Labour and 

Employment (DOLE), shared the history of employment facilitation in the Philippines. This 

included the establishment of the Technical Education and Skills Development Authority 

(TESDA) and the Public Employment Service Offices (PESOs) in 1994. He also touched on the 

recent amendment in 2016 which transformed the PESOs into a modern public employment 

service intermediary that provides multi-dimensional services like labour market information; 

job referral and placement; career guidance and coaching; and other services. Mr. Lagunzad 

explained that DOLE is now working to combine employment and training services by building 

partnerships with local actors.  

 

Another delegate from the Philippines explained 

that their country has a problem with brain drain 

in that when they organise training and skill 

development opportunities, many of their people 

take their skills and seek employment abroad. 

The delegate asked how governments, employers 

and training institutions can be convinced to 

invest in skills development when there is a large 

risk that the skills will be exported. Participants 

agreed that the answer to this question needs to 

be tailored to the individual contexts of each 

country and that the fundamental ideas around 

how to promote and coordinate skills development opportunities must be adapted to meet 

unique country needs.  

 

  

Overview of plenary session III 
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Short introduction on Regional Knowledge Platform on TVET 

Dr. Paryono, SEAMEO VOCTECH 

 

Dr. Paryono provided an update on the Regional Knowledge Platform (RKP) for TVET in 

Southeast Asia that is currently being developed by the Southeast Asian Ministers of Education 

Organisation Regional Centre for Vocational and Technical Education and training (SEAMEO 

VOCTECH). The main objective of the RKP is to collect information on TVET which is 

relevant to Southeast Asia on a single website, making the knowledge easily accessible to 

stakeholders in the region.   

 

The website will feature (among other things) an online library, a regional events calendar that 

also tracks TVET conferences in the region, national TVET system profiles and interactive 

formats such as MOOCs, webinars and communities of practice. Dr. Paryono highlighted that 

the RKP is going to be an open platform where any organisation can share relevant content. He 

encouraged participants who are interested in the platform and in sharing relevant content to 

contact SEAMEO VOCTECH. The platform is expected to be launched in March 2018. 
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Field Visit: Hanoi Industrial Vocational College 

Following the closing remarks of the meeting, participants were invited to visit a local 

TVET institution. The Director of the Hanoi Industrial Vocational College greeted 

participants upon arrival and gave a short presentation. The institute was established 43 

years ago and now has around 5,400 students. Nearly 88% of students have already 

secured a job at the time of their graduation. Offered programmes include (among others) 

IT courses; network administration; graphic design; industrial electronics; business 

accounting; politics and law; and foreign language. The college offers support to low 

income students and public funding accounts for 1/3 of the budget. However, under new 

legislation all TVET institutions in Viet Nam must be fully autonomous by 2020. The 

college featured innovative learning environments that were sponsored by private 

companies. For example, Samsung has built a cell-phone repair lab on the campus and 

Samsung trainers were present to teach the course. 
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ANNEX: LIST OF PARTICIPANTS 

No. Name Organisation Position  Email  

AUSTRALIA  

1 Ms. Karen Sandercock  

International Group, Australian 

Department of Education and 

Training 

Acting Group 

Manager  

Karen.sandercock@educati

on.gov.au  

2 Ms. Joanna Wood 

International Group, Australian 

Department of Education and 

Training  

Education 

Counsellor - 

Vietnam, Thailand, 

Cambodia and Laos 

Joanna.Wood@dfat.gov.au  

3 Ms. Sally Sinclair 
National Employment Services 

Association 

Chief Executive 

Officer 
sallys@nesa.com.au 

CAMBODIA  

4 Mr. Somean Kuoch National Employment Agency  Deputy Head ksomean@gmail.com 

5 Mr. Tep Navy  

Directorate General of Technical 

Vocational Education and Training, 

Ministry of Labour and Vocational 

Training 

Deputy Director 

General  
navytep@gmail.com 

6 Ms. Eng Sopheap  

Executive Committee, Cambodian 

Federation of Employers and 

Business Associations 

Board Member sopheap@odi-asia.com 

7 Mr. Rath Sara 

Vocational Orientation Department, 

Ministry of Education, Youth and 

Sport 

Director rath.sara@moeys.gov.kh  

8 Mr. Sar Kinal 

Industry Relation Committee, Young 

Entrepreneurs Association of 

Cambodia / Aplus Consulting Co., 

Ltd, Cambodia  

Chair of Industry 

Relation Committee, 

BoD of YEAC and 

Managing Director 

of Aplus 

kinal@aplusgroup.biz 

CANADA      

9 Dr. Anil Verma 
Rotman School of Management, 

University of Toronto, Canada 
Professor 

Verma@Rotman.Utoronto.

Ca 

DENMARK      

10 Mr. Morten Pristed Danish Embassy in Hanoi  
Sector Counsellor, 

Education 
morpri@um.dk  

11 Mr. Torben Schuster 

Department for Administration and 

International Relations, Danish 

Ministry of Education 

 

Senior Advisor Torben.schuster@uvm.dk  

GERMANY     

12 
Ambassador Christian 

Berger 
German Embassy in Viet Nam Ambassador 

l@hano.auswaertiges-

amt.de 

mailto:Karen.sandercock@education.gov.au
mailto:Karen.sandercock@education.gov.au
mailto:Joanna.Wood@dfat.gov.au
mailto:sallys@nesa.com.au
mailto:ksomean@gmail.com
mailto:navytep@gmail.com
mailto:sopheap@odi-asia.com
mailto:rath.sara@moeys.gov.kh
mailto:kinal@aplusgroup.biz
mailto:Verma@Rotman.Utoronto.Ca
mailto:Verma@Rotman.Utoronto.Ca
mailto:morpri@um.dk
mailto:Torben.schuster@uvm.dk
mailto:l@hano.auswaertiges-amt.de
mailto:l@hano.auswaertiges-amt.de
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No. Name Organisation Position  Email  

13 Mr. Michael Härtel 

Digital Media, Distance Learning, 

Training Personnel, Federal Institute 

for Vocational Education and 

Training (BIBB) 

Head of Division Haertel@bibb.de 

INDONESIA      

14 Mr. Subandi 

Directorate of Competency Standard 

and Training Development, Ministry 

of Manpower 

Head of Sub 

Directorate of 

Training and 

Evaluation 

Development 

subandi_cvst@yahoo.com 

15 
Mr. Muhammad Nur 

Hayid 

Indonesian Chamber of Commerce 

and Industry  

Head of Division for 

Labor and 

International Affair 

mnhayed@yahoo.com 

16 Mr. Adrianus Yoza Dicoding  
Chief Innovation 

Officer     
yoza@dicoding.com 

17 Dr. Bruri Triyono Yogyakarta State University 
Director Graduate 

School 
bruritriyono@yahoo.co.id 

18 Mr. Tonny Pongoh  Astra Manufacturing Polytechnic Deputy Director 
tonny.pongoh@ai.astra.co.i

d;  tpongoh@gmail.com 

LAO PDR     

19 Mr. Nouphanh Outsa 

Department of Technical and 

Vocational Education, Ministry of 

Education and Sports  

Director General nouphanoutsa@yahoo.com 

20 
Mr. Phouxay 

Thepphavong 

Secretary Office, Lao National 

Chamber of Commerce and Industry 
Secretary General  phouxaylncci@gmail.com 

MALAYSIA      

21 Mr. Sukri Ismail 

Strategic Cooperation Division, 

Department of Skills Development, 

Ministry of Human Resources 

Director  msukri@mohr.gov.my 

22 Mr. Rashid Sidek Cargomind Sdn Bhd Corporate Advisor  zulfadhil@cargomind.my 

23 Mr. Ngan Cheng Hwa German Malaysian Institute 

Deputy Managing 

Director (Education 

& Training) 

ngan@gmi.edu.my 

24 Mr. Hamizan Hassan Cargomind Sdn Bhd -   

25 Mr. Zahrol Ahmad Cargomind Sdn Bhd 
Group Managing 

Director 
  

26 
Mr. Ahmad Nazari 

Ashari 
MECIP (M) Sdn. Bhd. Chairman   

27 
Mr. Abd Karim Abd 

Rahman 
PETRONAS Gas Berhad 

Principal Engineer 

(Electrical 

Protection & 

Control) 

  

mailto:Haertel@bibb.de
mailto:subandi_cvst@yahoo.com
mailto:mnhayed@yahoo.com
mailto:yoza@dicoding.com
mailto:bruritriyono@yahoo.co.id
mailto:tonny.pongoh@ai.astra.co.id
mailto:tonny.pongoh@ai.astra.co.id
mailto:tpongoh@gmail.com
mailto:nouphanoutsa@yahoo.com
mailto:phouxaylncci@gmail.com
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No. Name Organisation Position  Email  

28 
Mr. Wan Jamaludin 

Wan Abd Malik 
Zelleco Engineering Sdn Bhd Managing Director   

MONGOLIA       

29 
Mr. Baasankhuu 

Buuveibaatar 

TVET Policy Implementation 

Department, The General Authority 

of Labour and Social Services 

Specialist in charge 

of Statistics and 

Database  

baasanhuu_2007@yahoo.co

m 

30 Ms. Tsevelmaa Jigjid 

Employment Policy Implementation 

Coordination Department, Ministry of 

Labour and Social Protection of 

Mongolia 

Specialist in charge 

of Employment 

Legislation 

Implementation 

tsevelmaa@mlsp.gov.mn  

MYANMAR      

31 Mr. Kyaw Kyaw Lwin 
Department of Labour, Ministry of 

Labour, Immigration and Population 
Director  

kklwinlabor@gmail.com; 

skillsdevelopmentdivision.d

ol@gmail.com 

32 Dr. Zaw Min Naing 

Foreign Relation Division, 

Department of Technical and 

Vocational Education, Ministry of 

Education  

Director  
zawminnaing.met@gmail.c

om; frdoffice@dtve.org 

33 Mr. Nyunt Han 

Technical Development Department, 

Directorate of Industrial Cooperation, 

Ministry of Industry 

Director  

hrd.dic.moi@gmail.com; 

nyunthan.66.mm@gmail.co

m 

34 Mr. Aung Kyi Soe 

Management Committee, Union of 

Myanmar Federation of Chambers of 

Commerce and Industry 

Secretary General 
so@umfcci.com.mm; 

agkyisoe@gmail.com 

PHILLIPINES      

35 
Mr. Ciriaco A. 

Lagunzad III 

Department of Labor and 

Employment (DOLE) 
Undersecretary 

calagunzad@yahoo.com; 

iaccluster@gmail.com 

36 Mr. Elmer Talavera 

National Institute for Technical 

Education and Skills Development, 

Technical Education and Skills 

Development Authority  

Executive Director  
bolabsbolabs@gmail.com; 

ektalavera@tesda.gov.ph  

37 Dr. Carl Balita 

Human Resources Dept. Foundation, 

Inc., Philippines Chamber of 

Commerce and Industry 

Chairman drcarlbalita@yahoo.com.  

SINGAPORE     

38 Mr. Eric Chin 
Strategic Planning Division, Skills 

Future Singapore Agency 
Senior Manager Eric_CHIN@ssg.gov.sg 

THAILAND     

39 
Dr. Athippathai 

Potang 

Bureau of Personnel Competency 

Development, Office of the 

Vocational Education Commission 

Human Resource 

Officer, Senior 

Professional Level 

athippot@hotmail.com 

40 
Mr. Sarojn 

Kojuantiaw 

Office of the Vocational Education 

Commission 

Advisor for 

Vocational 

Education Standard 

(Industry) 

ksarojn@hotmail.com 

mailto:baasanhuu_2007@yahoo.com
mailto:baasanhuu_2007@yahoo.com
mailto:zawminnaing.met@gmail.com;
mailto:zawminnaing.met@gmail.com;
mailto:hrd.dic.moi@gmail.com
mailto:hrd.dic.moi@gmail.com
mailto:hrd.dic.moi@gmail.com
mailto:
mailto:
mailto:athippot@hotmail.com
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41 
Mr. Pongchit 

Chitapong 

Bureau of Policy and Planning, Office 

of the Vocational Education 

Commission 

Plan and Policy 

Analyst 

dr.pongchit.ovec@gmail.co

m 

42 Ms. Omika Bunkan 

Bureau of Professional Qualification 

Standard, Thailand Professional 

Qualification Institute 

Project Manager omika@tpqi.go.th 

43 
Ms. Ruangrat 

Wongpramote 

Education Policy and Plan Bureau, 

Office of Education Council, Ministry 

of Education 

Director ruangrat9@gmail.com 

44 
Dr. Jomhadhyasnidh 

Bhongsatiern 

Education Policy and Plan Bureau, 

Office of Education Council, Ministry 

of Education 

Educator j69m.oec@gmail.com 

45 
Ms. Prapa 

Tantasuparuk 

Foreign Cooperation Bureau, Office 

of Education 
Director prapatanta@gmail.com 

46 
Mr. Phanupong 

Panomwan 

Education Research and Development 

Bureau, Office of Education Council, 

Ministry of Education 

Educator   

47 
Ms. Nuttara 

Thankham 

Education Standards and Learning 

Development Bureau, Office of 

Education Council, Ministry of 

Education 

Educator   

VIETNAM      

48 Mr. Le Quan  
Ministry of Labor, Invalids and Social 

Affairs 
Vice Minister    

49 
Mr. Nguyen Manh 

Cuong 

International Cooperation 

Department, Ministry of Labor, 

Invalids and Social Affairs 

Director General  cuong@icd-molisa.gov.vn  

50 
Dr. Nguyen Hong 

Minh 

Directorate of Vocational Education 

and Training, Ministry of Labor, 

Invalids and Social Affairs 

Director General 
nguyenhongminhtcdn@gma

il.com 

51 
Dr. Nguyen Quang 

Viet 

National Institute of Vocational 

Education and Training, Directorate 

of Vocational Education and 

Training, Ministry of Labor, Invalids 

and Social Affairs 

Deputy Director quangviethung@gmail.com 

52 Ms. Mai Hong Ngoc 

Bureau for Employers' Activities, 

Vietnam Chamber of Commerce and 

Industry 

Deputy Manager hongngocmai@gmail.com 

53 Mr. Nikolay Kurnosov  Bosch Rexroth Viet Nam  General Manager 
nikolay.kurnosov@vn.bosc

h.com 

mailto:j69m.oec@gmail.com
mailto:cuong@icd-molisa.gov.vn
mailto:nguyenhongminhtcdn@gmail.com
mailto:nguyenhongminhtcdn@gmail.com
mailto:nikolay.kurnosov@vn.bosch.com
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54 Ms. Mai Thuy Hang Navigos Search, Viet Nam 
Director of 

Solutions 

Hang.Mai@navigossearch.c

om 

55 
Ms. Duong Thuy 

Quynh 
Navigos Search, Viet Nam 

Director of 

Corporate 

Communication  

Quynh.Duong@navigosgro

up.com 

ASEAN Secretariat      

56 Ms. Sara Abdullah  
Education, Youth and Sports 

Division, ASEAN Secretariat 
Senior Officer sara.abdullah@asean.org 

Asian Development Bank (ADB)  

57 
Ms. Marie Jessamine 

Mitra 

Department for Public Management, 

Financial Sector & Trade, Asian 

Development Bank 

Project Analyst mjmitra@adb.org 

58 Ms. Cristina Lozano 
Southeast Asia Department, Asian 

Development Bank  

Senior Trade 

Specialist 
clozano@adb.org 

59 Mr. Robert Boothe  
Southeast Asia Department, Asian 

Development Bank 

Public Management  

Specialist  
rboothe@adb.org 

60 Ms. Florissa Barot 
Southeast Asia Department, Asian 

Development Bank 

Associate Project 

Analyst 
fbarot@adb.org 

61 Ms. Sakiko Tanaka 
Viet Nam Resident Mission, Asian 

Development Bank  

Senior Social Sector 

Specialist 
sakikotanaka@adb.org  

Deutsche Gesellschaft für Internationale Zusammenarbeit (GIZ)  

62 
Dr. Jasper 

Abramowski 
GIZ Country Office in Viet Nam  Country Director  Jasper.abramowski@giz.de 

63 Mr. Christian Stueer 
K to 12 Plus Project in the 

Philippines, GIZ  
Senior Advisor christian.stueer@giz.de 

64 Ms. Jin Bender  VELA Project in Lao PDR, GIZ Project Advisor jin.bender@giz.de 

65 Ms. Ruly Marianti ISED Programme in Indonesia, GIZ 
Senior Advisor 

TVET Policy 

marianti, Ruly GIZ ID 

<ruly.marianti@giz.de> 

66 Ms. Pham Ngoc Anh  
Programme Reform of TVET in Viet 

Nam, GIZ 

Senior Programme 

Officer 
anh.pham@giz.de 

67 Ms. Britta Erckelens 
Programme Reform of TVET in Viet 

Nam, GIZ 

Deputy Programme 

Director 
Britta.vanerckelens@giz.de 

68 Mr. Bilguun Ganbat 

Cooperative VET Project in the 

Mineral Resource Sector in Mongolia, 

GIZ 

Senior Expert ganbat.bilguun@giz.de  

69 Ms. Franziska Seel RECOTVET Programme, GIZ 
Programme 

Manager 
franziska.seel@giz.de 

70 Mr. Ingo Imhoff RECOTVET Programme, GIZ Programme Director ingo.imhoff@giz.de 

71 Ms. Siriporn Parvikam RECOTVET Programme, GIZ 
Senior Programme 

Officer 
siriporn.parvikam@giz.de  

72 Dr. Dadang Kurnia  RECOTVET Programme, GIZ 
Senior Programme 

Officer 
dadang.kurnia@giz.de 

73 Ms. Thao Dinh RECOTVET Programme, GIZ Programme Officer thao.dinh@giz.de  

INTERNATIONAL LABOUR ORGANISATION  (ILO) 

mailto:rboothe@adb.org
mailto:fbarot@adb.org
mailto:ganbat.bilguun@giz.de
mailto:siriporn.parvikam@giz.de
mailto:thao.dinh@giz.de
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74 Ms. Miranda Kwong International Labour Organisation   Labour Economist kwong@ilo.org 

75 
Ms. Huyen Nguyen 

Thi  

Informal Economy & UNPRPD, 

International Labour Organisation   
Project Coordinator huyen@ilo.org 

Organisation for Economic Co-operation and Development (OECD) 

76 Dr. Sylvain Giguère 
Local Employment and Employment 

Development Programme, OECD 

Head of the OECD 

LEED Division 
Sylvain.Giguere@oecd.org 

77 Mr. Jonathan Barr 
Local Employment and Employment 

Development Programme, OECD 

Head of 

Employment and 

Skills Unit 

Jonathan.Barr@oecd.org 

78 
Ms. Elizabeth 

Fordham 

Directorate for Education and Skills, 

OECD 

Senior Global 

Relations Advisor 

Elizabeth.Forham@oecd.or

g 

79 Ms. Caitlyn Guthrie 
Directorate for Education and Skills, 

OECD 
Junior Advisor Caitlyn.Guthrie@oecd.org 

SEAMEO   

80 
Dr Gatot Hari 

Priowirjanto 
SEAMEO Secretariat, Thailand Director  

gatotpriowirjanto@gmail.co

m;  

secretariat@seameo.org  

81 Dr. Paryono  
Research and Innovation, SEAMEO 

VOCTECH Regional Centre 

Deputy Director for 

Professional Affairs 

and Research 

Manager 

paryono@voctech.edu.bn 

UNESCO  

82 Dr. Eunsang Cho UNESCO Bangkok 
Programme 

Specialist 
e.cho@unesco.org  
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