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The 2015 edition of the OECD Employment Outlook provides an international assessment of
recent labour market trends and short-term prospects with a special focus on statutory
minimum wages. It also contains chapters on: skills and wage inequality; the role of activation
policies to connect people with jobs; earnings mobility, labour market risk and long-term
inequality; and job quality in major emerging economies.
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Labour market developments in Turkey
A. Employment rate
Percentage of the working-age
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B. Harmonised unemployment
rate
Percentage of total labour force

C. Incidence of long-term
unemployment
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D. Youth unemployment rate
Percentage of young labour force
(aged 15-24)

Source: OECD Short-Term Labour Market Statistics database, http://dx.doi.org/10.1787/data-00046-en.

RECENT LABOUR MARKET TRENDS AND PROSPECTS
Labour market conditions are improving in many
OECD countries but the recovery from the recent
economic crisis remains very uneven. Employment is
still growing too slowly in the OECD area to close the
jobs gap induced by the crisis, even by the end of
2016. Consequently, unemployment for the OECD as
a whole is projected to continue its slow decline,
reaching 6.6% by the end of 2016.






Turkey initially experienced a rapid recovery
from the crisis but labour market conditions
have deteriorated more recently.
At 50.1% in Q1 2015, Turkey’s employment rate
remains well below the OECD average, despite a
rise of around 7 percentage points from its
pre-crisis level.
At 10.1% (Q1 2015), Turkey’s unemployment
rate is well above the OECD average of
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around 7%. The gap has been growing wider as
unemployment has been rising in Turkey since
reaching a low point in Q2 2012, whereas it has
been falling for the OECD area as a whole.
Youth unemployment is also back on a rising
path, although at 18.5% in Q1 2015, it is still well
down from the peak of 24% that was reached in
Q2 2009.
The share of young people not in employment,
education or training (the NEET rate) have fallen
steeply in Turkey over the past few years, mainly
reflecting rising school enrolment. But at 28.4%
in 2014 it still remains the highest among the
OECD countries.
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MINIMUM WAGES
A growing majority of OECD countries use minimum
wages as a tool to raise wages at the bottom of the
wage distribution and to prevent workers’ families
from falling into poverty. The effectiveness of these
policies depends upon the level of the minimum
wage, which could lead to job losses if set too high,
and how much minimum-wage workers receive after
taxes and benefits.




Turkey’s statutory minimum wage, expressed as
a share of median wages, is the highest among
the OECD countries (69.4%), although this ratio
has slightly declined since 2007 (-3%).
However, due to a high level of informality,
compliance has been estimated to be very low in
Turkey with 50% of eligible workers paid below
the minimum.





Short-and long-term earnings
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Turkey ranks among the top third of
OECD countries in terms of earnings inequality.
As in other countries, earnings mobility only
helps to smooth out a small part of this
inequality even when labour incomes are
measured over a 10-year or 20-year period.
An effective unemployment insurance scheme
can smooth the reduction in income as a result
of job loss and reduce, to some extent,
long-term inequality. However, in Turkey
unemployment insurance reduces earnings
fluctuations by less than 2% and long-term
inequality by less than 0.5%.
Reducing informality, which carries a high risk of
low pay and job loss, would greatly help to
reduce wage inequality in Turkey.
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Source: OECD Employment Outlook 2015, Chapter 4.


Note: For Germany, the data refer to 2015 (projections for median
earnings).
Source: OECD Employment Outlook 2015, Chapter 1.

THE QUALITY OF WORKING LIVES
How earnings inequality at any point in time
translates into long-term inequality in labour
incomes depends on the degree of earnings mobility
– defined as moving up or down the earnings ladder
and in and out of work. Key drivers of persistently
low earnings include chronic unemployment, weak
cognitive skills, atypical work arrangements and poor
productivity firms. Unemployment benefits help to
cushion incomes in the event of job loss.



However, moving out of an informal job is
difficult in Turkey. An analysis of transitions from
informal to formal work in a range of major
emerging economies, finds that Turkey has one
of the lowest rates of transition, although the
majority of those transitions are into permanent
employment.
On average, workers who move from informality
to formality experience a large earnings
premium, while workers who move from a
formal to an informal job face a very large
earnings penalty.
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