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1. Gender inequality in access to resources 
measured as wages, income, assets, land, 
and access to credit. 

2. Gender job segregation is universal.  
3. Educational gaps have narrowed 

substantially at the primary level, but gaps 
persist in some countries at higher levels.  

 



 Gender wage gaps pervasive 
 Roughly 50 to 60% due to factors other than 

productivity differences, including: 
▪ crowding; 
▪ wage discrimination 

▪ Birdsall and Sabot( 1991) Psacharopoulos and Tzannatos (1992); 
Weischelbaumer and Ebner-Winter (2009); 
 

 Restrictions on women’s land ownership; 
 Unequal access to credit 
 In SSA women produce 80% of agricultural output; 

their share of small farmer credit is 10% and for all 
agriculture, 1%. 



 Gender segregation exists: 
 Between paid and unpaid work (caring labor, 

household production); 

 Within the paid economy. 
 Jobs are “gendered.” 
 This suggests a production function with fixed L 

coefficients. 

 “Fixedness (inelastic substitution of female for male 
labor and vice versa) due to gender norms. (Akerlof and 
Kranton 2010). 

  
 



 Cannot be attributed exclusively to 
educational gaps; 

 Educational gaps have narrowed 
substantially over the last 3 decades; 

 But little evidence of gender job integration 
over the last 3 decades. 



 Costs and flexibility of production. Most 
relevant in semi-industrialized economies, 
light mfg). 
 

 Export supply response in response to trade 
liberalization (esp. relevant in agricultural 
economies). 



 Export orientation stimulates demand for least-
cost, flexible, and compliant workers (women) in 
labor-intensive (LI) industries; 

 Men in non-tradables; 

 “Feminization” of forex earnings in mfg, services; 

 F intensity of employment in LI industries: 

▪ Garments, footwear, toys, electronics: over 50% (and 
has high as 90%);  

▪ F share of total employment much lower (around 38-
42%). 

 





 



 Women’s artificially low wages and socialization 
to accept flexibility contribute to export  
competitiveness, lowering unit labor costs or 

WFb and thus PX; 

 Hypothetically, gender wage inequality can be a 
stimulus to X growth; 

 What does the evidence say? 





 
 
 
 
 
 
 
 
 
 
 

 Seguino (2000, 2002, 2010), Blecker and Seguino (2002), 
Mitra-Kahn and Mitra-Kahn (2009). 



 X-led growth reliant on cheap female labor 
can slow future productivity growth, 
potential for upgrading; 
 Low female W reduces incentive to invest in girls’ 

education; 

 Women’s weak bargaining power lowers 
investments in children; 

 Klasen (2002); Hill and King (1995); Cavalcanti, et al (2007);   

 Low-wage, low-productivity trap in long-run 
(Seguino 2007). 

 Gains are transitory: Defeminization as countries upgrade. 



 Source: Tejani and Milberg (2010). 

 



 Men in X production of cash crops, primary 
commodities. 

 Women specialize in subsistence agricultural 
production; smaller share of X sector jobs (in 
NTAEs jobs, similar to SIE jobs). 



 Legal restrictions on women's land ownership 
restricts access to credit, access to inputs; 

 Restricted access to marketing channels impedes 
women farmers’ ability to move into higher-return 
product areas (Quisumbing 1996); 

 F-owned businesses face analogous resource and 
credit constraints. Supply response to import 
liberalization constrained relative to male 
entrepreneurs (IFC 2009; Manual 2007). 
 

 



Output could expand 10-20% with gender 
equalization of access to ag inputs.  

Burkina Faso, Kenya, Zambia, Tanzania: Udry 1995; 
Saito 1994; Smith and Chavas, 1999;Tijabuka 1994; 
Wold, 1997.  

Women more likely to adopt new technologies 
with access to complementary inputs, e.g., credit 
(Doss 2005). 

 



 Men control Y from cash crops; 
 Women reluctant to provide labor for male 

cash crops if: 

  they do not control  Y from their labor; and  

 it reduces times spent on subsistence farming. 

 West African family farms which   X sales of cash 
crops HH income but nutritional status of 
women and children declined (Fontana 2009). 



 Economic volatility weighs heavily on women 
with responsibility for children; 

 Women have fewer savings, resources, assets 
to weather disruptions in income; 

 May be more risk averse than men to take on 
activities that produce volatile income 
stream.  

 Women less favorable to trade liberalization 
than men (O’Rourke 2003). 
 



 Women concentrated in services (40% compared to 
18% in mfg).  

 Female-intensive in employment: 
 Barbados, data processing 90% female; 
 India, back-office business services, F intensity 50-80% 
 Philippines, Sri Lanka, F intensive overseas contract 

workers (nurses, domestics);  
 Women employed largely at the low end of ICT: call 

centers, data entry; 
 Men in higher wage occupations;  
 Slow  in F emp in higher skill services (software 

design, computer programming, and financial 
services). 

 



 Gender and trade in services; 
 Gender and risk in response to trade 

incentives; 
 Gender and NTAEs; 
 Gender bias in marketing structures; 
 Upgrading – not clear why women unable to 

gain access to more skilled jobs.  
 



 Gender targeted upgrading support (to 
women entrepreneurs, workers, and farmers; 

 Greater access to credit for women; 
 Reduce risk or help women manage risk 

associated with export production; 
 Social insurance policies to limit income 

volatility; 
 Address impediments female workers face in 

obtaining jobs in upgraded industries. 
 



  The expansion of trade can have unequalizing 
tendencies by gender, and compromise broad 
developmental objectives. 

  Integration of gender dynamics  into trade 
analyses essential in order to: 

  account for the  full socio-economic effects of trade; 

 realize the full potential of trade for export 
performance and competitiveness, growth, and 
poverty reduction. 

 


