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Some figures:

Women joining the 

formal labour force in 

MENA

on average 26 % in2007

(compared to the worldwide average of 53% in 

2007) 

public sector 

employment in MENA

on average 48%  of total employment in 2005

(compared to an average of 14% in OECD 

countries in 2005)

women holding senior 

positions in the public 

sector in MENA countries

on average 6.6% in 2005

(compared to 24% in OECD countries in 2005)

Sources: OECD, Progress Report on Public Management in the Middle East and North Africa: Case 

Studies on Policy Reform (2010); OECD, Government at a Glance (2009); The World Bank, The Little 

Data Book on Gender (2009).



The MENA Progress Report:

 Outlines progress made in the MENA region

 Analyses public policies through gender lens

 Addressing Gender Equality in Public Management is 

 of importance as public sector = main employer

 in progress: institutional, budgetary, judicial 

measures

 bound up with current reforms of public sector



Enabling Factors in MENA region:

 Changes in institutional settings and national machinery

 Use of political momentum for change

 High-level political support

 Leadership by senior officials

 Ownership by public sector staff

 Strengthening of gender-based capacities and competencies

 Communication strategies

 Priority of development plan

 Support by donors



Several MENA countries are on a promising 

reform path, but:

 there’s no uniform blueprint for successfully 

mainstreaming gender in public management

 reforms do not automatically lead to more 

equality 

 further action is needed



The MENA-OECD Governance Programme 

addresses the following policy areas:

 Gender-sensitive personnel policies in the public sector

 Equal Access to Public Services, including e-gov policies 

and practices

 Gender responsive budgeting

 Gender analysis into regulatory quality frameworks

 Development of more gender-sensitive indicators, data, 

and statistics 

 Integrating these elements into comprehensive gender 

country reviews to promote change with peer support



Would you like to know more? 

Contact us:
MENA-OECD Governance Programme

Directorate for Public Governance and Territorial Development

mena-governance@oecd.org

www.oecd.org/mena/governance


