
AGENDA 
 

08:00-09:00 
 
Registration and coffee 
 

09.00-09.20 
Opening:  Angel Gurría, Secretary-General of the OECD, and Haïba Ouaissi, President of the 
Club XXIe Siècle 

09.20-09.40 
 
Keynote:  Ahmed Hussen, Minister of Immigration, Refugees and Citizenship, Canada 
 

 
 

 
Moderator:  Alex Taylor, Freelance journalist and host at Euronews  

09.40-10.55 Plenary I: The diversity challenge 

 

Purpose 

OECD countries are becoming more diverse: the variety of groups defined by individual 
characteristics such as gender, age, disability, LGBT status, nationality, ethnicity, or race has 
increased considerably, in the labour market and in society more broadly. Yet, the full 
economic and social inclusion of these various groups remains an elusive goal. This plenary 
session will assess the scale of this diversity challenge. 
  
Key questions for discussion 

 What have businesses, governments or international organizations done to 
promote a diverse workforce and an inclusive society overall? 

 What are the most pressing challenges for a better inclusion of the increasingly 
diverse constituent parts of our societies?  

 Has it become more difficult to promote diversity than it was in the past?   

 Is there a backlash against diversity and inclusion? 
 
Speakers 

Introduction to the debate:  

Jennifer Brown, CEO of Jennifer Brown Consulting (diversity and inclusion expert) and 
author of the best-seller Inclusion: Diversity, the New Workplace and the Will to Change 
 

 Hakim El Karoui, Essayist, Honorary President of the Club XXIe Siècle  

 Christl Kvam, State Secretary at the Ministry of Labour and Social Affairs, Norway 

 Michael O’Flaherty, Director of the European Union Agency for Fundamental Rights 

 Anne Thevenet-Abitbol, Prospective and New Concepts Vice President at Danone 

Group, EVE, Octave & Noé Programs Editorial and Art Director 

10.55-11.00 Presentation by Reza of his photo exhibition “One World One Tribe” 



11.00-11.05 
Presentation by Anilore Banon of VITAE, a sculpture containing a million handprints that 
will be sent to the moon: add your handprint during the coffee breaks!  

11.05-11.35 
(Coffee 
break)  

 
- AGORA “Diversity and Inclusion” solutions  

Various stakeholders showcase their innovations, projects and campaigns for a more 
diverse and inclusive workplace: 

Pitch zone: Mozaïk RH;  IPAG;  Dauphine 

- VITAE project: join the adventure and get your handprint on VITAE! 

- Photo exhibition: Reza’s “One World One Tribe” and Rémi Hostekind’s “Parisiens du 
monde” 

  

11.35-12.50 Plenary II: What is the economic impact of diversity and how can we make a stronger 
business case? 

 

Purpose: 

Diversity is integral to a strong economy, through reduced discrimination, prospect for 
complementarities between different skills, experiences and ideas, or better connection 
with an increasingly diverse consumer base. But diversity also entails challenges, by 
potentially increasing coordination costs and conflict. Inclusion is a key prerequisite to reap 
the full benefits of diversity. This plenary session will discuss the business case for diversity 
and how all stakeholders must intensify their efforts to make diversity inclusive.  
  
Key questions for discussion 

 What is your personal experience of the economic impact of diversity? 

 What is the business case for investing and promoting diversity in the workplace? 

 What is the role of public policy in making diversity inclusive at the firm level? 

 In which business contexts and for which groups is the promotion of diversity 
particularly challenging?  

Speakers 

 Olivier Hérout, HR Director in charge of HR Strategy and Social Affairs at Engie 

 Denise Hottmann, Baord Member of the German Diversity Charter and Head of 

Diversity and Inclusion at Boehringer Ingelheim Germany 

 Seija Ilmakunnas, Director of the Labour Institute for Economic Research, Finland 

 Stefano Scarpetta, Director for Employment, Labour and Social Affairs, OECD 

 William Spriggs, Senior Economist to the AFL-CIO (umbrella organisations of US 

trade unions)  

12.50-13.00 
 
Presentation by Frédérique Bedos of Le Projet Imagine 
  

  



13.00-14.50 Lunch break 

 

A lunch prepared by the refugee cooks “Les Cuistots Migrateurs” is served in the conference 
room to every participant, while the documentary “Women and Men” by Frédérique Bedos 
(52’) is shown. Already viewed by 35 million people all around the world, screened at 
prestigious institutions such as the UN, and honoured with the Silver Award at the 2016 
Deauville Green Award, “Women and Men” is a reference on equality between women and 
men in the world. A debate with Frédérique Bedos will follow. 

14.00-15.00 

 
- AGORA “Diversity and Inclusion” solutions  

Pitch zone: FMD (French Association of Diversity Managers)   

14.50-16.05 Plenary III: What strategies and policies work to promote diversity? 

 

Businesses and governments across OECD countries have adopted a range of strategies and 
policies to tackle discrimination and get the most out of diversity, yet often it is not clear 
how effective these approaches are. This plenary session will discuss what policy tools and 
corporate strategies have been effective in promoting diversity. It will also investigate to 
what extent these can be mainstreamed or need to be tailored to specific groups (strategies 
that work well for ethnic minorities may not be easily transferable to people with 
disabilities, for example), and what insights can be gained from policies on gender equality.   

Key questions for discussion 
 

 Which policy tools help promote diversity in society at large? 

 When is it best to mainstream diversity policies? In what areas may targeted 

approaches be preferable? 

 How to define and measure the success of diversity strategies and policies? 

 How can unconscious bias and discrimination be avoided in the hiring stage and 

beyond?  

Speakers 

 Alexandra Kalev, Associate Professor of Sociology and Anthropology, Tel Aviv 

University 

 Edwin Lau, Head of the Reform of the Public Sector Division, OECD 

 Isabelle Michel-Magyar, Program Leader for the HeForShe movement 

 Michael Wardlow, Chief Commissioner of the Equality Commission for Northern 

Ireland  

 Mansour Zoberi, President of the French Association of Diversity Managers  

16.05-16.35 
(Coffee 
break)   

‒ AGORA “Diversity and Inclusion” solutions 

Pitch zone: Simplon.co; the Chaire “Management, diversités et cohésion sociale” of the 
Foundation Paris Dauphine; Article 1; IPAG Inclusive Business Chaire;  

‒ VITAE project: join the adventure and get your handprint on VITAE! 

‒ Photo exhibition: Reza’s “One World One Tribe” and Rémi Hostekind’s 

“Parisiens du monde” 



16.35-17.50 Plenary IV: The future of diversity 

 

 
Purpose 
 
New technologies are having a profound impact on labour markets and social interactions. 
This digital transformation constitutes an opportunity for more diversity but also poses 
challenges. This final plenary session will provide an outlook on key areas that policy making 
and business need to focus on in the coming years, such as digitalisation, big data, the 
future of work, and how all stakeholders can jointly react to these challenges.  
   
Key questions for discussion 
 

 How can we use digital technology to foster a more diverse workforce?  

 Are HR analytics, the use of big data for human resources, the next frontier for 
reducing unconscious bias and discrimination?  

 How can policy respond to anxieties related to automation and job loss?  

 What skills are needed to thrive in the digital economy? 

Speakers 
 

 Sergei Guriev, Chief Economist at the European Bank for Reconstruction and 

Development and Professor of Economics at Sciences Po Paris 

 Barbara Levéel, Global Head of Diversity and HR CSR at BNP Paribas 

 Irena Moozová, Director for Equality and Union Citizenship at the Directorate-

General for Justice and Consumers, European Commission  

 Annabelle Pinel, Big Data & HR Analytics Business Developer at Capgemini 

 Ivan Scalfarotto, State Secretary for Economic Development, Italy 

17.50-18.00 

 

Closing remarks: Khadija Mouhaddab, Head of Partnerships and International 
Development of the Club XXIe Siècle, and Gabriela Ramos, OECD Chief of Staff and Sherpa 
to the G20 

 
 

 
 


