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Labour market developments in Germany
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Note: OECD weighted average.
Source: OECD Economic Outlook No 99, June 2016, http://dx.doi.org/10.1787/9572784d-en; OECD Employment database
(www.oecd.org/employment/database); OECD calculations based on quarterly national accounts.

RECENT LABOUR MARKET TRENDS AND PROSPECTS
OECD labour market conditions continue to improve
and the OECD average employment rate is projected
to return to its pre-crisis level in 2017, nearly ten
years after the global financial crisis erupted.
Nevertheless, the recovery remains very uneven
across both countries and different groups within
the workforce. Real wage growth has also been
relatively slow since 2007, raising concerns about a
prolonged period of wage stagnation.
•

•

The favourable development of the German
labour market since 2009 has continued during
2015. The employment rate for the population
aged 15 to 74 years is projected to surpass 65%
over the course of 2016 well above the OECD
average of 60.5%.
This was associated with a further decline of the
unemployment rate to 4.3% in the 1st quarter of
2016, its lowest level in 25 years and among the
lowest in the OECD.
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•

•

The proportion of the workforce that has been
unemployed for a least one year has also fallen
continuously over the past 8 years to 1.9% in
2015 Q4, below the OECD average of 2.2%.
In contrast to many other OECD countries, real
wages have grown rapidly in Germany since
2011, being more than 14% higher at the end of
2015 than in 2007. This represents a partial
unwinding of the considerable wage restraint
that Germany experienced prior to the global
financial crisis.

INITIAL IMPACT OF MIGRATION ON THE LABOUR
MARKET
•

The OECD projects that the continuous decline in
the unemployment rate over the past 6 years is
likely to come to an end, with a stabilisation in
the second half of 2016 and in 2017. This is also
reflects the large number of people who have
entered Germany in search of asylum over the
past year; many of those who are allowed to stay
will seek work in the labour market.
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•

task discretion, mentoring, job rotation as well as
applying new learning.

The impact of increasing numbers of refugees on
the labour market will only build up progressively.
It also depends on the speed of processing
applications for asylum and the proportion of
which that are accepted. Many of the refugees
entering into the German labour market will be
unemployed at first, before they take up
employment. The speed of integration will
depend on equipping migrants with the necessary
German language skills and other skills, as well as
the formal recognition of their qualifications.

High performance work practices
Share of workers benefitting from
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CHANGES IN JOB QUALITY
In most OECD countries, the global economic and
financial crisis appears to have had no general effect
on job quality in terms of earnings or the working
environment, but it clearly increased labour market
insecurity as a result of substantial job losses and the
rise in unemployment.
•

In contrast to the experience of many other OECD
countries, Germany has not only experienced an
increase in the number of jobs, but also an
improvement in the different dimensions of job
quality. In terms of earnings and labour market
security, it is now among the top OECD countries,
which was not the case before the crisis.
Nevertheless, Germany still lags behind the topperforming countries when considering the
quality of the working environment.

•

Source: OECD Employment Outlook, 2016, Chapter 2.
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•

Germany ranks above average when it comes to
good management practices – employee
participation, incentive pay, training practices and
flexibility in working hours. However, it
considerably lags behind countries like Sweden,
Finland and Denmark when it comes to work
organisation – including team work, autonomy,
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Germany does better than most other OECD
countries in helping vulnerable youth. There has
been a significant decline the proportion of NEETs
between 2007 and 2015 and less than 10% of
young Germans aged 15-29 were NEET in 2015,
and only 4.5% were low-skilled NEETs compared
with the OECD average of 5.3%.
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Young people who are neither employed nor in
education or training (“NEETs”) risk being left
permanently behind in the labour market. This risk is
especially high for the relatively large share of lowskilled NEETs (i.e. those who have not finished upper
secondary schooling).

Indicators of job quality, Germany, Finland and OECD
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Low-skilled NEETs are a particularly
vulnerable group
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Note: Low-skilled NEETs are youth neither in employment nor in
education or training who have not finished upper secondary
schooling.
Source: OECD Employment Outlook 2016, Chapter 1.
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