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The OECD and Private Pension System

In recent years the OECD has taken the lead in 
addressing pension policy issues of concern to its 
member countries.
The organisation has especially focused its efforts on 
the regulatory and policy issues arising from the 
growing importance of “private pensions”.
Private pensions are voluntary and mandatory 
programmes that rely on employers, financial 
institutions and markets to provide retirement income.



Important challenges

Important challenges remain:
1. Private pension coverage is still very low in many 

OECD countries.
2. In many countries, private pension system are 

experiencing a transformation in risk-sharing between 
employers and workers (e.g. shift DB to DC).

3. The governance and management of pension funds is 
also subject to increased scrutiny. 

4. The modernisation of regulatory, supervisory and 
accounting framework for private pensions systems is 
driving fundamental changes in these systems. 



OECD Work on Private Pensions

The OECD has offered a unique forum to discuss the issues relating 
to private pension systems

Research and policy analysis have been conducted since 1999  via
the Working Party on Private Pensions (WPPP)

The Working Party was also instrumental in the establishment of the 
IOPS in 2004

The members of the WPPP – representing the primary pension 
regulation setting branch of the OECD governments as well as key
non-OECD, ‘observer’ countries – will continue to focus on policy and 
regulation relating to private pensions. The IOPS membership –
representing pension supervisory authorities world wide – focus their 
work on more specific aspects of pension supervision



OECD work on private pensions

Since its creation the WPPP has focused on four 
activities:

1. International comparative information (regulations and 
statistics); 

2. Development of regulatory principles and guidelines, 
3. Policy analysis;
4. Cooperation with non-OECD countries.



1. Data collection
One of the first tasks of the WPPP was the creation 
of a taxonomy and glossary of private pension 
systems which was published in 2004.
The WPPP also launched a statistical data collection 
project. Unique source of internationally comparable 
statistics and indicators on funded pensions.
Finally, the WPPP is associated with the International 
Social Security Association and the IOPS in compiling 
a descriptive database of the regulatory framework
of private pension systems in more than 70 countries.



2. Regulatory Principles and Guidelines

The OECD through its WPPP is the recognised 
international standard-setter on private pension 
regulation.
The fifteen basic principles for the regulation of 
occupational pension systems were approved by the 
WPPP in 2000. They were condensed into 6 Core 
Principles and approved by the OECD Council in 2004.
In addition, three guidelines have been approved:

1. “Guidelines for Pension Fund Governance”, 
2. “Guidelines for the Protection of Rights of the Rights of 

Members and Beneficiaries in Occupational Pension Plans”
3. “Guidelines on Pension Fund Asset Management”



3. Policy analysis

The WPPP’s analytical work has in the past focused 
on prudential regulation of pension funds, in 
particular as part of defined benefit arrangements.
Recently, the WPPP has begun to focus also on 
defined contribution arrangements, in particular 
those where there is member choice.
At the end of 2005, two new projects were launched 
on licensing and on demographics. 
Thus, the WPPP is well placed to facilitate the data 
collection, policy analysis and guidance that 
governments need to help make their retirement 
systems more effective.



4. Cooperation with non-OECD members

The WPPP has given high priority to policy dialogue on 
private pensions with Non-OECD countries.
The WPPP agreed to approach some countries with 
whom it expects that close collaboration would be 
mutually beneficial.
The WPPP also organises an annual Global Forum on 
Private Pensions, which allow a dialogue between the 
WPPP and all non-OECD members.
Individual, country-focused events are also organised 
regularly. For example, events in 2006 will take place 
in South Africa, Chile, India and possibly China.


