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FOREWORD

This handbook was developed within the framework of the OECD Central Asia
Initiative. It aims to deliver practical advice on the implementation of reforms to
foster human capital development in the Kyrgyz agribusiness sector.

The OECD Central Asia Initiative is part of the OECD Eurasia Competitiveness
Programme. The Initiative was launched in November 2008 and aims to enhance
competitiveness and attract FDI in Afghanistan, Kazakhstan, the Kyrgyz Republic,
Mongolia, Tajikistan, Turkmenistan and Uzbekistan. Its objective is to share with
governments of the region the knowledge, experience and good practices of OECD
countries to create a sound business climate for investment, enhance productivity
and support entrepreneurship, develop the private sector, and build knowledge-
based economies.

In the first phase, this work led to the development of a Competitiveness
Outlook for Central Asia. The Outlook identified barriers to competitiveness in
Central Asian economies and highlighted three major challenges: i) shortcomings in
the education system; ii) limited access to finance for small- and medium-sized
enterprises; and, iii) ineffective investment policies and investment promotion.

As part of the second phase of the Central Asia Initiative, the OECD has
developed country-specific strategies. This work was initiated with the government
of the Kyrgyz Republic in 2013 and benefitted from discussions in public-private
sector-specific working groups. Three Policy Handbooks summarise the conclusions
of these discussions and provide concrete recommendations for the government.

This Policy Handbook focuses on human capital development in agribusiness
and provides guidance on implementing workplace training programmes to better
equip graduates with the skills required by the labour market. It was peer-reviewed
in the context of the Eurasia Competitiveness Roundtable, a policy network
bringing together high-level representatives and technical experts from Eurasia
countries, OECD member countries and partner organisations. The Roundtable
meets annually and serves as a platform for peer review and knowledge sharing on
the implementation of competitiveness reforms.

The project was conducted in close collaboration with policymakers from the
Government of the Kyrgyz Republic and local private sector. Its implementation was
supported by GIZ. The project was carried out with the financial support of the
European Union.
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EXECUTIVE SUMMARY

Agribusiness is a strategic sector in the economy of the Kyrgyz Republic. Today,
the agribusiness sector, which includes agriculture and agro-processing industries,
represents about one fifth of the country’s GDP and employs more than one third of
its labour force.

Despite its predominant role in the Kyrgyz economy, labour productivity in the
agribusiness sector remains low. The issue is particularly important for the Kyrgyz
Republic in view of the scarcity of arable land in the country. Reasons for low labour
productivity include outdated technology and equipment, a lack of qualified workers,
and a persistent disparity between the demand and supply of skills.

The disparity between the level of skills demanded in the agribusiness sector
and that available in the workforce, or the so-called skills gap, is a major obstacle to
the competitiveness of the agribusiness sector. In a recent survey, almost 65% of
Kyrgyz enterprises in agriculture, agro-processing and agricultural services reported
a lack of qualified personnel. In addition, one fifth of firms claim that graduates lack
the practical skills relevant to their field of study. In its most recent Education
Development Strategy 2012-2020, the government of the Kyrgyz Republic recognised
the existing skills gap in agribusiness and other sectors of the economy. However,
the higher professional education institutions and vocational education and training
(VET) institutions in the Kyrgyz Republic currently do not have the necessary level of
funding and expertise to address this challenge.

International experience suggests that public-private partnerships (PPPs) in
education can help bridge the skills gap. This policy handbook focuses on workplace
training as an example of PPPs in education that can help address some of the
challenges faced by the educational system and the private sector in the Kyrgyz
Republic.

Workplace training is a PPP tool designed to teach students the practical skills
demanded by the job market. Workplace training programmes can help close the
skills gap by facilitating students' access to modern technology and to the latest
innovations in the industry, and by accelerating the transfer of knowledge between
the educational system and private firms. Close co-operation between educational
institutions and businesses can also build employers’ sense of ownership of the
programme and its outcomes, and strengthen their confidence in students’ actual
skill level. Properly disseminated information about workplace training programmes
could also help attract students and further mitigate the risk of emigration from the
country.

Based on international good practices and on the assessment of the current
situation in the Kyrgyz Republic, the report recommends:
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J Create a legal framework for workplace training by establishing a contract
or convention between all stakeholders, including students, employers and
educational institutions.

® Ensure that the legal framework includes well-balanced incentives to
students and employers by carefully determining the duration of training,
and financial incentives for employers.

e  Strengthen contacts between educational institutions and private firms
through alumni network events and databases of potential employers.

®  Match students with workplace training posts in a transparent manner
through specialised job portals and career services, as well as recruitment
events.

e FEnsure the educational relevance of workplace training and business
relevance of the educational curriculum by regularly communicating with
companies. The content should be supported by the development of a clear
and coherent National Qualifications Framework.

®  Monitor workplace training by collecting feedback from companies and
incorporating their recommendations into future educational programmes.

The implementation should revolve around three work streams: i) updating the
regulatory framework governing workplace training; ii) developing an effective
platform for the collaboration between private firms and educational institutions;
and, iii) promoting the agribusiness sector with the aim of attracting the most-suited
students.
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CHAPTER 1:

BRIDGING THE SKILLS GAP IN KYRGYZ
AGRIBUSINESS

This chapter provides an overview of the agribusiness sector in the Kyrgyz
Republic and highlights that underdeveloped human capital is a key obstacle to
increased competitiveness. Public-private partnerships (PPPs) in education are
introduced as possible tools to strengthen the links between the private sector
(firms) and educational institutions (higher professional educational institutions and
vocational institutions).

Agribusiness is an important sector in the Kyrgyz Republic but its
labour productivity is low

The agribusiness sector is defined by the FAO as “collective business activities
that are performed from farm to fork” (FAO, 2010). This includes production,
processing, distribution and logistics. Two of the major components of this chain —
agricultural producers (or agriculture) and processors (agro-processing) — are the
main target beneficiaries of the recommendations provided in this handbook.

Agribusiness is an important sector in the Kyrgyz Republic

Today, the agribusiness sector (agriculture and agro-processing combined)
represents about 21% of GDP and employs more than one third of the labour force
(National Statistical Committee of the Kyrgyz Republic, 2013).

Agriculture. Agriculture is a key sector of the economy and currently
represents 18% of GDP. The real output has been declining since independence in
1991, when agricultural value added was 37% of GDP (World Bank, 2013). Despite
land legislation reform that was implemented in 1991, real agricultural production
continued to decline until 1995 due to the small scale of land redistribution
programmes, poor cooperation between the national and local governments, and
persistent marketing quotas, price controls and general monetary instability. This
trend changed in 1996 when the share of net output of the sector increased to 50%
of GDP. The share of agricultural production in GDP started to decline again in
1997, and in 2011 net agricultural output represented only 18% of GDP. However, it
is still the second-largest economic activity in the Kyrgyz Republic after the services
sector (NSCK, 2013; World Bank, 2013).

In 2010 the sector accounted for 31.2% of employment (Figure 1.1). One-third
of the Kyrgyz Republic's labour force is thus involved in a sector that is producing
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less than one fifth of GDP. Employment in the agricultural sector increased during
the decade following independence mainly due to the lack of work opportunities in
other sectors of the Kyrgyz economy. Most industrial sectors were negatively affected
by the dissolution of the Soviet Union, because the main industrial value chains
were broken. As a result, the agricultural sector remained one of the few available
sectors to absorb the released labour force. Thus, in 2000, over 50% of employed
population was working in the sector, compared to 35% in 1991. Although in 2002,
both total agricultural output and employment in the sector began declining,
currently the share of agricultural sector in employment is still significantly higher
than its share in the overall output.

Figure 1.1. Share of agriculture in GDP and employment
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Source: National Statistical Committee of the Kyrgyz Republic.

Agro-processing. According to the national statistical data, the agro-processing
sector represents approximately 15% of industrial output (approximately 3% of GDP?)
and accounts for 2.5% of total employment. The agro-processing sector in the Kyrgyz
Republic currently specialises in four types of activity: dairy, meat, fruits and vegetables,
and cereals. In 2011, there were 372 food-processing companies (NSCK, 2012).
According to another source, approximately one third of food-processing companies were
involved in cereals and particularly in primary wheat processing (Zozulinsky, 2007).

Only a small share of agricultural production is processed. For example, in 2006
(from January to November) only 2.66% of total milk production was processed in the
country. The share of processed meat in total meat production during the same period
was 1.97%. For fruits and vegetables (excluding potatoes) the figure was 2.14%.
However, a large number of enterprises processed 18% of total grain production during
the same period, making grain processing the most important and developed sub-sector
of agro-processing (Zozulinsky, 2007).
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The agro-processing sector has potential for further growth. The aggregate
value of agricultural production since 2007 is eight times higher than the aggregate
value of processed output (Figure 1.2). In fact, a large proportion of agricultural
production is destined for regional export markets and sold as raw products. Raw
agricultural products’ exports accounted for more than 11.4% of total exports in
2010, while exports of processed agricultural products accounted for only 4.6%
(calculated based on Observatory of Economic Complexity data).

Increasing regional demand for agricultural production provides
room for agribusiness growth

Agricultural food consumption and trade in agricultural products are
expanding rapidly both regionally and globally. In 2007, Zozulinsky estimated that
demand for processed fruits and vegetables in the Kyrgyz Republic was worth
KGS 1 billion (USD 26.1 million). During the same year, it was estimated that fruit
and vegetable processing companies were operating at only 20%-30% of production
capacity. According to Zozulinsky the main reasons behind this were insufficient
management skills and the lack of modern equipment (Zozulinsky, 2007).

Figure 1.2. The real output of the agro-processing industry and the agricultural
sector in 2007 prices
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During the past decade, global agricultural production increased by an annual
average of 2.6% and this growth was driven by non-OECD countries (OECD/FAO 2010,
OECD/FAO 2011). It is predicted that non-OECD countries can continue to meet future
demand. For example, the Kyrgyz Republic's neighbours and main trading partners,
China, Russia and Kazakhstan, are expected to experience growth in demand for meat,
dairy and cereals of between 12% and 22% by 2021 (Figure 1.3).

At the regional level, the Kyrgyz Republic could take advantage of this
increasing demand for agricultural products but only if the correct measures are
applied to increase agricultural and food production. At the moment, the country is
dependent on the imports of some agricultural products, including food and
beverage products. For example, the balance of trade in processed food products,
alcohol, soft drinks and tobacco was negative, totalling more than USD 400 million
in 2011, which was higher than during any previous year. There is also a persistent
trade deficit in the agricultural sector but this was less significant at
USD 84.7 million in 2011. Processed food and beverage exports amounted to
USD 46.3 million (2.1% of the total value of Kyrgyz exports). At the same time,
imports of processed agricultural products reached USD 449 million, accounting for
10.5% of total imports in 2011.

Figure 1.3. Future consumption of meat, dairy and cereals in the combined
markets of Kazakhstan, Russia and China
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Source: OECD-FAO (2012), Agricultural Outlook 2012-2021.

Low labour productivity undermines agribusiness competitiveness and
its potential for growth

The policy reforms that took place following independence provided the

agribusiness sector with a positive boost, but other factors, such as low agricultural
labour productivity, have continued to hinder its development and competitiveness.

The period between 1991 and 2000 brought some positive changes to the
agriculture sector. Gross output, labour productivity and yields were among the
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highest in the former Soviet republics (Akramov and Omuraliev, 2009). The
privatisation of land ownership created more incentives for people to work better and
increased their motivation. The removal of government control from the agricultural
sector also brought positive results. Akramov and Omuraliev (2009) argue that the
“individualisation of agriculture in transition economies increases productivity by
solving the incentive and governance problems pertinent to large farms” and that
“transition countries with higher shares of land in individual use have achieved
better results in agricultural growth and productivity”. Lerman and Zedik (2009)
confirm that the individual farming sector (household plots and peasant farms)
created 98% of the value of agricultural output on 75% of arable land in the Kyrgyz
Republic between 1999 and 2007.

However, despite some improvement after privatisation, labour productivity in
the Kyrgyz agricultural sector is among the lowest in the region today (Figure 1.4).
Labour productivity started to decrease significantly in the second decade after
independence because the agribusiness sector became more complex and
demanding. New techniques appeared for growing and protecting plants, such as
using biotechnology and fertilizers in agriculture, while human skills did not
improve. According to a private sector survey conducted in the Kyrgyz Republic
(2013), 46.8% of the surveyed agricultural production companies responded that
problems with fertilisers were the key barrier to the company’s success.

In 2010 labour productivity in agriculture was the second-second lowest in the
region, and at only 7% of the average for OECD member countries. This follows a
general trend in emerging markets in which land productivity increases with the
introduction of individual farming, but labour productivity decreases (Figure 1.5).

Figure 1.4. Value added per worker in agriculture (constant 2000 US$)
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Figure 1.5. Percentage change in Agricultural Labour Productivity and Total
Factor Productivity
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Source: FAO (2011), The Kyrgyz Republic: Opportunities and Challenges to Agricultural Growth.

Despite some reforms, several factors have prevented the sector from reaching
sustainably higher levels of labour productivity, such as outdated technology and
equipment, and the lack of innovative education options (ETF, 2007; ETF 2009). In
the Kyrgyz Republic, the geographical conditions are also challenging for agriculture.
Only 7% of the total land mass is arable (Fitzherbert, 2010) compared to, for
example, 54% in Ukraine (Bogovin, 2001). The scarcity of agricultural land makes
improving human skills particularly important for the Kyrgyz Republic: the more
human skills in agriculture are improved, the higher the productivity and
competitiveness of the sector.

Skills gap in agribusiness remains a major constraint for the
competitiveness of agribusiness

The mismatch between employers’ needs and what the educational and training
system provides creates a skills gap, which negatively impacts labour productivity in
agribusiness, as well as its overall competitiveness. In order to fully exploit the
potential of the agribusiness sector and improve labour productivity, this skills
disparity needs to be addressed by enhancing human capital.
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Discrepancies between the demand and supply of skills persist in both
agriculture and agro-processing

Although a large share of the labour force works in the agribusiness sector, the
lack of a suitably qualified workforce is a significant constraint to the growth of the
sector. The disparity between the skills demanded in the agribusiness sector and the
skills level of the workforce, the so-called skills gap (Campbell, 2002), is a major
obstacle to the development of the agribusiness sector.

The EU Survey on the skills gap in the agribusiness sector in the Kyrgyz Republic
(2013) confirms that the mismatch between the supply of and the demand for skills in
the agribusiness labour market remains a problem. 56.5% of the surveyed firms in
agriculture, agro-processing and agricultural services reported problems in finding
employees with suitable competences. In addition, more than 19% of firms were
dissatisfied with the practical experience of graduates, while theoretical knowledge is
considered to be at a high level. The firms’ dissatisfaction is mostly related to the
inability to operate modern machinery and equipment (for 40.5% of the surveyed
firms) and the lack of computer skills (for 28.6%).

The study also reveals that firms experience a significant shortage of specialists.
According to the survey, almost 65% of interviewed enterprises experience a need for
skilled personnel. The most demanded professions identified by the surveyed firms are
tractor drivers and machine operators (14.1%), veterinarians and agronomists with a
high-level qualification (7.1%), high-level engineers (5.1%), average-level agronomists
(4%) and other specialists with high-level qualifications (4%). Firms report that the
most acute shortages regard agronomists, veterinarians, mechanics, zoo-technicians
and agro-chemists. According to the survey, the lack of these specialists results from a
low wages (34.8%), the poor reputation of the sector (26.3%), hard working conditions
(15.9%) and the lack of educational programs preparing the necessary agribusiness
specialists (15.5%).

In its most recent Education Development Strategy of the Kyrgyz Republic for
2012-2020, the government acknowledged the existing skills gap and has announced
its interest in developing efficient tools to address it. Some priority policy areas include
involving employers in the evaluation of graduates’ qualifications evaluation process,
and the modernisation of the educational content of courses (The Ministry of
Education of the Kyrgyz Republic, 2012)

Agriculture. In fact, only 7% of those employed in the sector have a degree in
agriculture, while 45% have a degree in fields unrelated to agriculture; 33% in
education and 12% in medical studies. (FAO, 2011). Furthermore, a majority of
workers (79.1%) in the agriculture sector have only completed their secondary
education (Figure 1.6).

The skills gap in agriculture results from a variety of reasons, including
increasing urbanisation and the limited interest of young people in the agricultural
sector as a career option (often because of low salaries that prevail in the sector). The
fact that many people end up working in agriculture simply because they have no
other option reflects the challenges of the sector and further contributes to the lack of
consistent expertise and experience that the sector urgently needs.
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Figure 1.6. Share of workers in agriculture by their educational background (% of total)
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Source: The National Statistical Committee of the Kyrgyz Republic.

The existing lack of skills in agriculture is also one of the main reasons for the
underdevelopment of rural areas (OECD, 2013a; ETF, 2007). Privatisation and the
fragmentation of agricultural land at the beginning of the 1990s had a negative
impact on human capital and skills in agriculture. Box 1.1 describes how the
transition from the Soviet era to the market-economy changed the agricultural
sector.

Agro-processing. Human capital is also an issue in the agro-processing sector.
The lack of skilled workers prevents companies from producing more and
undermines the competitiveness of the sector. According to the private sector
survey conducted in the Kyrgyz Republic in 2013, 44% of the agro-processing
companies listed the lack of skills and training as the most serious problem the
company has faced in the preceding two years. The skills gap in agro-processing
reflects the rising complexity of the work and the lack of expertise among existing
workers (OECD, 2013a).
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Box 1.1. Privatisation had a significant impact on human capital
development in agriculture

During the privatisation process in the agricultural sector, large-scale
agricultural enterprises were gradually replaced by numerous small and
medium-sized producers. These new producers had very different needs, and
agricultural services from the Soviet times no longer met those needs. It was
only during the third and concluding phase of privatisation (which started in
2004) that the creation and development of marketing, consulting, processing,
veterinary and technical systems and products for the agricultural sector became
an integral part of the Legislative Framework For Land and Farm reform.

Under collectivised farming, people employed in agriculture became
specialised in one or several functions and areas of work. However, after
privatisation, each farmer was supposed to have some knowledge of every type of
farm activity. Many family farmers became involved in subsistence agriculture,
where they primarily produced for their own usage and only secondarily for
external markets. It was estimated that over 2001-2007, sales of farm products
from household plots represented only 20% of family cash income.

To overcome “the curse of smallness”, the Kyrgyz Republic needed
assistance not so much regarding production, but more in terms of human
capital development related to product marketing, skills development and
technical assistance. Poor knowledge about disease control and the lack of
forecasting skills are some of the issues that the Ministry of Agriculture and
Melioration is trying to improve in conjunction with the University of Agriculture.
Issues of storage and transportation also affect the quality of food produced,
making a lot of food unsuitable for processing.

Source: Lerman and Zedik, 2009; Sultanov, 2012.
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Figure 1.7. Problems identified by agro-processing companies as most serious
over the last two years
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Source: OECD Private Sector Survey

The agro-processing sector is more attractive than the agricultural sector for
qualified workers, but both sectors are not competitive enough on the job market to
prevent the migration of workers to other more attractive sectors. Moreover, salary
growth is less dynamic in agro-processing than in other sectors, including the
agricultural sector. The average nominal wage in the agro-processing sector grew by
77% between 2007 and 2012 whereas the average salary in the agricultural sector
increased by 167%. In comparison, salaries in the manufacturing sector as a whole
more than doubled during the same period.

Migration and brain drain, mainly to Russia and Kazakhstan, have exacerbated
the lack of availability of skilled workers for both agriculture and agro-processing.
Official figures from the National Statistics Committee confirm that, depending on the
seasonal character of the labour force, between 220 000 and 250 000 of the labour
force (more than 10% of the national workforce) work abroad. Other estimates put the
figure as high as 1.2 million people working abroad (GIZ, 2013) but it is unclear if this
number reflects emigration since independence, or since a later year.
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Box 1. Migration and skills gaps in the Kyrgyz Republic

The collapse of the Soviet Union in 1991 strongly affected the Kyrgyz
Republic. Fiscal transfers from Moscow were stopped and a rapid transformation
from a centrally planned to a market economy was accompanied by a decline in
industrial and agricultural output and an increase in unemployment,
contributing to the creation of large skills gaps in the country.

Facing high unemployment, the population reacted with mass migrations,
both within the country and to other CIS countries. It is estimated that more
than 800,000 Kyrgyz workers left the country to Russia and Kazakhstan in the
2000s to work in construction, retail, agriculture or services.

The effects of migrations on the Kyrgyz labour market are varied. The
migration of low-skilled workers resulted in lower unemployment. At the same
time, brain drain contributed to reducing economic productivity. The outflow of
workers with higher education contributed to significant skills gaps in the Kyrgyz
Republic, for example in agriculture and agro-processing. In contrast, experience
working abroad provided migrants with opportunities to improve knowledge and
skills. Some have since leveraged these newly acquired skills when returning to
the Kyrgyz Republic, while others face difficulties in monetising these skills on
the domestic job market.

Source : Elisa Isabaeva (2011) Leaving to Enable Others to Remain; OECD (2009) Promoting Pro-
Poor Growth: Employment

The current educational system does not meet the needs of the
agribusiness sector

The current educational system of the Kyrgyz Republic educates and trains
students for the agribusiness sector through two types of vocational education and
through higher professional education:

e Primary vocational education (PVE) focuses on providing initial
professional education. It is the responsibility of the Agency for
Vocational Education and Training (AVET), which is an agency of the
Ministry of Labour, Youth and Employment. There are currently 110
PVE institutions (111 if Tokmok Industrial and Pedagogical College is
included) in the Kyrgyz Republic. The PVE institutions are located
throughout all the regions of the country and their number is broadly
proportional to population: 63 institutions are in rural areas versus 47
in urban areas. (Ministry of Education of the Kyrgyz Republic, 2012).
About 13.3% of PVE students were enrolled in agricultural degrees in
2011 (NSCK, 2012).
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e Secondary vocational education (SVE) focuses on higher professional
education and is the responsibility of the Ministry of Education.
Students who successfully complete an educational program in SVE
receive a specific diploma. Currently, there are 36 SVE institutions in
the Kyrgyz Republic: 55% of them are located in one region (Chuy
Province) and 45% in four other regions, while there are three regions
without any SVE institutions at all. More than 2.3% of SVE students
were studying for agricultural or food processing degrees during the
academic year of 2011/2012.

e Higher professional education institutions (universities and
institutes) are few in the Kyrgyz Republic and they enrol a very small
number of students in agriculture-related fields. The current higher
professional education institutions include institutions that specialise
in providing agricultural education, like the Kyrgyz National Agrarian
University, the Institute of Ecology and Nature, the Kyzyl Institute of
Nature and Technology and the Osh Institute of Agriculture. There are
some institutions that have agriculture-related faculties, like Kyrgyz
National University and Kyrgyz Technical University. According to the
National Statistical Committee, 11% of students were enrolled in
agricultural studies during the 2011/2012 scholar year.

Like many other former Soviet republics, the Kyrgyz Republic has faced
challenges in the transformation and modernisation of its education system, and
currently has difficulty in providing the skills demanded by the agribusiness sector.
Despite the efforts of the educational system to provide adequate skills, there are a
number of issues that continue to contribute to the skills gap in the sector.

Unequal budget distribution undermines the quality of education

Higher professional education institutions and vocational institutions have
insufficient capacity and financing to provide innovative education opportunities,
including training options. Some schools, together with international donors, have
started innovative initiatives, but examples remain rare and these initiatives have
not been integrated into the national strategy for reform of vocational schools (ETF,
2007).

Public expenditures on education in the Kyrgyz Republic are low. Even though
the Kyrgyz Republic has one of world’s highest share of total expenditures on
education in GDP in 2009, equivalent to 6.2% of GDP, compared to 3.1% in
Kazakhstan and 5.6%, the OECD average (World Bank), in absolute terms this
amounts to only USD 170.8 annual expenditures per student. This is well below the
public expenditures per student in the OECD USD 9692 or Kazakhstan -
USD 730.8. Moreover, only a small part is dedicated to vocational and higher
education. Moreover, most of the budget allocations were directed towards general
schools (57.7%). and only 5.2% to vocational schools (OECD, 2010b).
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Significant competition from other sectors makes agribusiness less attractive
to young people

Significant competition from other sectors (mainly services, industry,
transportation and communications) discourages educational institutions from
promoting the agribusiness sector as a serious career choice, which further
undermines the attractiveness of the sector. Agriculture does not rank high in
educational and training statistics of universities either. At the beginning of the
academic year 2008/2009, only 1% of students chose to major in agricultural
studies, compared to 20.1% in education, 19% in economics and 18.5% in technical
sciences (OECD, 2010b). Out of the agricultural science students admitted in 2003,
only 54.2% graduated in 2008, compared to the overall graduation average of 68.6%.
Available data does not fully explain what happened to those who did not graduate,
but a rise of graduates who majored in “interdisciplinary” studies may mean that
agricultural science students changed their major during the course of their studies
(OECD, 2010b).

Evidence also shows that there is a disconnect between different levels of
education in the Kyrgyz Republic which discourages lifelong career development. At
the moment, the PVE institution prepares students mainly for primary agricultural
production, while SVE and higher professional education institutions, with their
Soviet-inherited curricula, remain more theoretical, educating students in the
production of agricultural inputs, as well as more advanced agricultural processing.
SVE is much closer to higher education than vocational education and training.

The educational programme does not respond to labour market needs

Agricultural teaching and research activities are isolated from the private-sector
context. Despite some important initiatives that have improved students’ access to
practical experience, for example the introduction of the Practical Centre in
University, education at both vocational institutions and higher professional
education institutions is still too theoretical offering limited business-related
practical experience. Applied assignments and exchanges abroad remain scarce. The
transfer of R&D to the agribusiness industrial complex is unsatisfactory because
agricultural educational programmes do not focus on topics that are clearly
demanded by the sector.

In vocational training, there is also a disconnect between the programme and
labour market needs. Many vocational educational institutions have reduced the
number of agriculture students they train and converted agricultural degrees into
other degrees that are better adjusted to the market economy and the demand of
students.
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Public-private partnerships (PPPs) in education can help address the
skills gap

The agribusiness sector has the potential to generate significant value added
for the Kyrgyz economy, provided that the need for skills development is addressed.
As the educational system stands today, the vocational institutions and higher
professional education institutions do not have enough funding and market-
economy experience to match that demand. As it would be costly and challenging for
the current educational system to fill these gaps alone, public-private partnerships
(PPPs) between educational institutions and private sector firms could be established
to help bridge the skills gap.

PPPs in education can be an effective tool in bridging the skills gap

PPPs represent a business relationship between private firms and educational
institutions for the purpose of completing projects that will help to bridge the skills
gap. PPPs can be viewed as an ongoing dialogue between the education/research
sector and the private business sector. PPPs are commonly used in many OECD and
non-OECD countries. When well-managed, PPPs benefit all stakeholders: students,
employers and educational institutions.

The different ways through which the educational institutions can leverage
private firm capacity through PPPs vary from low-investment methods (classroom
training, visiting lecturers and research-project participation) to more formalised
and higher investment tools such as workplace training (including internships and
apprenticeships, and the co-establishment of specialised schools).

PPPs provide multiple benefits. Through PPPs, educational institutions would
have a clearer vision of real market needs, and they could use this information to
alter and upgrade their curricula and improve the quality of teachers. PPPs can also
help build the image of educational institutions when evidence shows that graduates
participating in it entered the job market more easily than other graduates. In turn,
firms would benefit from graduates that are more skilled, because they would
already have had their first contact with private-sector employment and would better
understand the needs of the market economy. Ultimately, this would decrease
recruitment costs for those firms that hire interns and apprentices.

In the Kyrgyz Republic, partnerships between the private and public sectors are
not developed. Most of the existing schemes are based on bilateral agreements, and
they are not formalised at a national or even sectoral level. There is still a disconnect
between the need for skills that are required by the market economy and the
existing supply of skills.

28



Why focus on workplace training: private sector expertise, school-to-
work transition and sense of ownership

This policy handbook focuses on workplace training as an example of PPPs in
education that can help address some of the challenges of the educational system.
Expected benefits of workplace training programmes are multiple, including the
following:

e Effective workplace training programmes bring innovative and
modern work methods from private firms to education and training.
Private firms usually deploy more advanced technologies than educational
institutions, and can therefore provide students with valuable experience
they would not be able to acquire otherwise (for example, operating
machines). Thus, workplace training programs facilitate the transfer of
knowledge from businesses to educational institutions.

e Workplace training programmes in agribusiness make a school-to-
work transition smoother and easier for students. A higher probability
of being employed after completing a workplace training programme
increases the attractiveness of the sector, making agribusiness a more
defined career path. Moreover, smoother school-to-work transition can
ease the challenging youth unemployment situation in the Kyrgyz Republic
where unemployment of 15-29 year old population varies from 8.6% to
26% in 2010 depending on the level of education (ETF, 2012).

e Closer links between educational institutions and businesses
strengthen the confidence of private firms regarding students’ actual
skills levels. Enabling private firms to participate in the education process
builds a “sense of ownership”, which, in the long run, increases the
number of students that have the right skills. The next chapter provides a
list of key success factors that guide the design and implementation of
efficient workplace training programmes.

" The share of agro-processing in GDP was estimated due to lack of official data on the share of
agro-processing in GDP. The estimation is based in on the assumption that the share of
industrial sub-sectors is the same in the composition of industrial output and in GDP, and is
calculated as follows:

Share of agro- - Share of N ?)?i(l;(éslgir?ggz?l_
processing in GDP industry in GDP industrial output
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CHAPTER 2:

INTERNATIONAL EXPERIENCE WITH PUBLIC-PRIVATE
PARTNERSHIPS IN EDUCATION IN AGRIBUSINESS

International good practice shows that a large number of countries have
benefited from public-private partnerships (PPPs) in education, and more specifically
from workplace training programmes. The design and implementation of such
programmes have proved to be crucial in determining their success. This chapter
provides an overview of the key factors that contribute to successful implementation
of workplace training in agribusiness. In conclusion, the chapter provides a number
of case studies of good and poor practices in workplace training that are relevant to
the Kyrgyz Republic.

Workplace training can bring a number of benefits to students,
employers and the education system in the Kyrgyz Republic

There are various types of PPPs in education. The different ways through which
educational institutions can leverage private enterprise capacity through PPPs vary
from low-investment methods (classroom training, company visit/presentations,
visiting lecturing and research-project participation) to more formalised and higher-
investment tools such as workplace training (including internships and
apprenticeships), the co-establishment of specialised schools, and Triple Helix
Partnerships (see Box 2.1).

Workplace training is one of the types of PPPs that is designed to facilitate
students’ learning of a job-related competence and the practical skills demanded by
the job market. A common definition of workplace training is a person spending a
limited amount of time in the public or private sector acquiring skills and knowledge
that will improve their professional capacity in their field of work. This policy
handbook follows this definition with some modifications. Workplace training applies
to students that are currently enrolled in an educational institution, with the
training taking place in private-sector firms. Therefore adult learning or on-the-job
training of employees is not included. Workplace training includes internships and
apprenticeship programmes:

e Internships involve a contract or a convention, and last for a period of 3-6
months, aimed at students of higher professional education institutions
who will occupy “white-collar” positions in the future.

e Apprenticeships last for a longer period — two to four years — and lead to a
formal qualification. They are aimed at students of vocational institutions
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who learn a specific skill/profession, and will move into “blue-collar”
positions.

Workplace training has proved to be an efficient form of PPP in education because it
brings learning directly into the workplace and reduces the skills gap. The establishment
of workplace training needs to be rigorous, and reaching and maintaining a certain level of
quality is a key element of successful workplace training. There are several ways in which
students, employers and educational institutions can benefit from well organised and
properly designed workplace training:

Box 2.1. Triple Helix Partnership for innovation - co-operation between
academia, business and government

Triple Helix Partnerships can support countries in boosting innovation by
facilitating co-operation between academia, business and local government.

In a knowledge-based economy, the creation of the knowledge base depends
on the synergies created between the three main actors of the economy:
academia, business and government. Each actor can be linked to a specific
element of the economy: the universities are responsible for innovation,
businesses generate wealth, and the government is responsible for the
governance of interactions among the actors and is the keeper of societal rules.
There are three different configurations of linkages between the actors: a statist
model, a laissez-faire model and a Triple Helix interactive model.

e In the statist model, the government is the dominant institution that
controls academia and industry. This model was in place in the former
Soviet Union, France and many Latin American countries during most
of the 20th century.

® In the laissez-faire model, which was prevalent in the U.S. during most
of the 20th century, the institutional spheres operate independently
and with clear boundaries. In this model, the role of the government is
limited to the correction of market failures.

e In the Triple Helix model, universities, industries and government
constitute independent and relatively equal institutional spheres. In
this model the roles of the three actors can overlap — universities can
become more entrepreneurial through the creation of spinoffs, firms
can become more involved in research and evolve closer to academia,
and the government can intervene in knowledge creation.

Triple Helix Partnerships enable all stakeholders to achieve tangible
results and mutual trust: they create a virtuous cycle of communication and co-
operation, combining the market knowledge of entrepreneurs with technology
from academia and policy frameworks from government.

Source: OECD (2013b), Triple Helix Partnerships for Innovation in Bosnia and Herzegovina, RCI Project
Paper.
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Students can acquire transferable skills and good-quality training. While
the intern/apprentice contributes to a company’s output, the student also
learns about the market economy and its requirements. As well as
developing improved skills, students also become better prepared to work
after graduation (thus contributing to a smoother school-to-work
transition). The fact that the intern/apprentice is legally hired by the
company often provides a valuable first work experience and can lead to
full-time employment. A successful workplace-training mechanism can
contribute to a better matching on the labour market and further help
lower emigration from the Kyrgyz Republic.

For employers, the immediate need for labour is met by a continuous
supply of partially skilled interns/apprentices that should be able to
accomplish the assigned tasks with full responsibility. The integration of
an intern/apprentice into a firm is smoother because the firm takes part in
the process of selection and makes sure the student fits the recruitment
requirements. The firm’s recruitment costs are minimized, since employers
have an opportunity to use the internship/apprenticeship as a “screening
device” before making a full-time job offer. This becomes particularly
important with apprentices, because they train at the firm for a long time
acquiring very specific skills, skills that the firm would not necessarily
easily find in the external labour market (EENEE, 2012). Therefore, when
hiring a graduate from the apprenticeship programme, the firm hires a
fully skilled employee. Lastly, the firm can improve its public image, which
could be one of the motivating factors for foreign investors to provide
training opportunities.

Educational institutions can also benefit from PPPs because they help to
improve their reputation and quality. While the educational institutions
benefit from a fruitful dialogue with the private sector, the spill-over of
know-how and knowledge to other areas such as R&D can be significant,
especially in the higher professional education institutions. Ideally,
educational institutions would receive information from the firms that
allows them to modify existing curricula to better meet the private sector’s
needs, although the flexibility of the educational institutions to execute
this may vary. Workplace training can also contribute to the
internationalisation of the Kyrgyz educational system as local educational
institutions can build links with training institutions from other countries.

The workplace training programme needs to be carefully designed and
implemented

Careful design and implementation are crucial, and directly contribute to the
success and the quality of workplace training. However, the execution depends on
the type of workplace training, because internships and apprenticeships vary greatly
in their nature and goals.
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e Internships: The length of an internship is usually short (3-6 months) and
the student works full time during the training period in an assigned firm.
There is no guarantee of a full-time job upon completion, and usually the
student returns to his/her studies. Therefore, in the short term,
internships can be relatively easily implemented as pilot projects, and at a
later stage scaled up to the national level.

e Apprenticeships: The student usually shares his/her time between work
and the educational institution. The work is part time, but takes place over
a longer period (usually years). The goal is to apply theoretical learning to
very specific types of practical work. The collaboration between the
educational institutions and the private-sector firms is crucial in sectors
that require hands-on experience, because often the firms are the only
places where the student can receive this type of experience (for example,
operating machines). Implementation of apprenticeships requires
horizontal and extensive reforms of the national education system, and
deeper co-operation with the private sector.

Without a clear and proper design, as well as formalised execution, workplace
training can become counterproductive, leading to dissatisfaction and lower
participation rates of all stakeholders (students, employers and educational
institutions). Some areas that require special attention are:

e Interns/apprentices may learn skills that are not relevant to their studies,
or are non-transferable. They may learn firm-specific skills that are not
applicable at other firms in the sector (this is usually more of a problem
with interns than apprentices, because apprentices usually stay in the
firm that trains them). The contractual framework may not be appropriate,
creating confusion and further dissatisfaction. The interns/apprentices
may work in an insecure job situation, for example on an extended
contract, hoping for an indefinite contract. Uncertainty can contribute to a
loss of motivation.

e If employers are not involved in the selection process, they may be
dissatisfied if interns/apprentices do not have the right profile for the
workplace training position.

e The reputation of the educational institutions can be undermined.
Students and firms may become less interested in participating in
workplace training programmes organized by the educational institutions,
which can undermine the relationship between firms and educational
institutions.

International good practice shows that there are six key elements in the design
and implementation of effective and successful workplace training schemes,
including the right legal framework, incentives and platforms for co-operation. The
establishment of PPPs in education becomes vital and beneficial, because it is
through deeper collaboration between educational institutions and private firms that
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the following six key elements can be addressed: contract, incentives, network,
matching, content, and monitoring and feedback (Figure 2.1).

The framework of six core elements (Table 2.1.) was created by OECD and first
presented in Enhancing Skills Through Public-Private Partnerships in Education in
Ukraine: The Case of Agribusiness in 2012 (OECD 2012). Originally, the framework
included five elements, but since further analysis of workplace training programmes
has been conducted, the framework has been adjusted and enhanced, and “content”
was added as an additional element.

When establishing a workplace training programme, it is important to ask
questions related to the six key elements (Table 2.1., see the questions on the left-
hand side). The elements listed on the right-hand side are examples of concrete tools
that contribute to an efficient and well-implemented workplace training programme.

Table 2.1. Core elements of an efficient workplace training programme

Question asked Core element Examples
Is there a legal framework
governing thge rglationship ) Contract_
LEGAL - Convention
between all stakeholders (the .
FRAMEWORK - Insurance if
student, the employer and the applicable
educational institutions)? PP
- Duration
- Potential financial
compensation
How to set up the right - Smooth school-work
incentives for all stakeholders? ECENLIVES transition
- Tax incentives
- Facilitated access to
skilled labour force
- Database
- Alumni
- Company visits and
How can the educational presentations at the
institutions establish a educational
formalised network with private NESORE institutions
firms? - Visits of the
educational
institutions at the
private firms
- Selection of students
through career
How can students be matched services, special
with the available workplace MATCHING recruitment events
training opportunities? - Internet portals
- Business
associations
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Is the content of the workplace
training relevant for the field of

- Joint development of
the content by the

study? Is the curricula taught CONTENT private firms and the
by the educational institutions educational
relevant for the training? institutions
- Internship/training
How to monitor the quality of report written by the
. student for the
workplace trainings? How to educational institution
collect feedback and MONITORING

- Feedback report
from the private form
(where training takes
place) to the
educational institution

incorporate this information AND FEEDBACK
into the curricula of the

educational institutions?

Source: adapted from OECD (2012b)

All of these elements are crucial for the successful implementation of a
workplace training programme as they form a dialogue between all three
stakeholders. Applying these key elements links students, employers and
educational institutions together, while maximising the overall results (Figure 2.1).
In a well-designed workplace training scheme, each stakeholder is bound to the
other by different tools (for example, contract, internship convention, training report)
and receives benefits in exchange (for example, compensation and useful feedback).

Figure 2.1. Design of a workplace training programme
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Source: adapted from OECD (2012b)
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This interaction between three stakeholders in relation to the six key elements
will now be explained in more detail, while presenting useful case studies from other
countries.

1. Establish a legal framework to secure the interests of the
stakeholders

Although workplace training programmes may be relatively simple, it is
important for the sake of mutual confidence, clarity and satisfaction that a legal
framework is updated and in position to facilitate the communication between the
private sector and the educational institutions.

A regulatory framework that governs the interactions between all stakeholders
should be formalised, and it could include information about:

e contract/convention;
e compensation,;

e the Code of Conduct;
e insurance.

It is advisable to develop a contract/convention of duties and responsibilities
between all stakeholders.

Workplace training is practiced in many countries. For example, agricultural
universities in France have made internships mandatory in their curricula. The
AgroParisTech requires at least three internships from its students. The ENS
Agronomique Toulouse also requires three completed internships from its students.
This makes the establishment of a legal framework even more important, and Box
2.2 gives an example of what kind of regulation France has established to protect all
stakeholders.

Box 2.2. French national law provides the basis for the partnership between
student, employer and the educational institution

French national law sets conditions for an internship. First of all, in order to
qualify for an internship, the student needs to be currently registered at a university
or school. Secondly, it is mandatory for a student to have appropriate insurance for
any damage caused to a third party in the workplace and social insurance in case of
illness, work accidents and other eventualities.

In addition to national law, there is a tripartite contract called “The Internship
Convention”, signed by all three stakeholders: the intern, the wuniversity
representative and the company representative. This convention regulates the
duration, remuneration, insurance against accidents, termination of the contract and
the code of conduct of the internship.

Source: Government of France, (2006), Decree of Law No. 2006, 29/08/2006.
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France has developed an Internship Convention (Box 2.2.), but since
apprenticeships differ from internships, a separate convention that regulates
apprenticeships should be created, and be similarly signed by all stakeholders.

In addition to stipulating a contract/convention, the legal framework should
allow students to receive information about the workplace training scheme in
writing. Additional information is particularly required about compensation (if
applicable), the code of conduct and medical coverage. Firms should also have
insurance.

When properly implemented, a clear and coherent legal framework contributes
to the overall positive outcome and reputation of workplace training programmes.

2. Provide the right incentives

Both students and employers should be provided with the right incentives that
motivate them to participate in workplace training schemes. These incentives are
different for students and firms, and may also differ between internships and
apprenticeships. In all cases, however, a careful analysis of the benefits and costs is
needed, especially if they impact the national budget.

There are three types of incentives for students: duration of workplace
training, easing school-to-work transition and financial compensation.

Box 2.3. In OECD economies, maximum duration is stipulated in law while
minimum compensation is an option

Minimum compensation is defined in law in some OECD countries. With respect
to the “right incentives” for students, two OECD countries, France and Germany, have
fixed a minimum compensation for interns in national law. In France, the minimum
compensation is EUR 436 per month if the internship lasts more than two months,
which represents 30.5% of the gross minimum salary of EUR 1 430. In Germany, there
are regional variations, but the minimum workplace training compensation per month
is EUR 650, representing 17% of the average monthly salary. Not all OECD countries
have made this legal change. For example, in Italy students are only offered
compensation for travel and lunch expenses.

There are also countries that provide for more than one-third of the adult wage for
workplace training but this is usually true for apprenticeship schemes rather than for
internships. For example in Denmark the apprentice receives compensation that is
40%-50% of the average wage.

France, Germany and Italy have imposed a maximum duration of workplace
training in national law. The main reason behind this decision is to prevent employers
from abusing the system and viewing interns as cheap labour. In Germany and Italy the
maximum duration is set at 12 months, and in France at 6 months per academic year.
There is no minimum duration of an internship fixed by law, but, for instance in
France, students have a financial incentive to make an internship last more than two
months because in such cases an employer has to pay at least the minimum
compensation to the intern.

Source: OECD (2012); OECD (2013); ILO (2012).
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The government can contribute to the success of training by fixing the
duration of workplace training. Defining the maximum length for
internships discourages employers from using students for an extended
period on uncertain contractual terms. Workplace training should not
become a way for companies to acquire cheap labour, and the internship
contract should be renewable only under strict rules. Furthermore, the
contract should be given to students who are currently enrolled at an
educational institution, and its duration should be adjusted to take
account of the academic calendar. However, as apprentices train for a
specific skill (and therefore need more time to acquire these skills), the
government could agree upon an apprenticeship period that is significantly
longer than that of interns (for apprentices, it could be important to define
a minimum duration).

The opportunity of being offered a full-time job after completing the
internship/apprenticeship gives an additional incentive for students to
work better and acquire the right skills. Although conversion to full-time
employment, i.e. school-to-work transition, is not the only goal of
workplace training, it is a desirable outcome as it also proves the efficiency
of the program. However, in this case there are differences, too. Interns
often undergo training in the middle of their studies, thus return to the
educational institution upon the completion of workplace training, whereas
an apprentice stays in the company where he has trained (or moves to
another similar firm).

Finally, establishing a minimum compensation as a financial incentive for
students could be considered. Remuneration may help students cover
basic costs and keep them motivated. In certain countries, the minimum
compensation is stipulated in national law, often representing one-third of
the sector’s minimum wage. Box 2.3 shows examples from OECD member
countries. The compensation for apprentices can be higher, because
apprentices generally spend more time in the workplace compared to
interns (Box 2.4 details Austria’s compensation arrangements). At the
same time, the effects of minimum compensation requirements have to be
carefully assessed not to deter the private sector from participating in the
workplace training system. For example, in Italy students are only offered
compensation for travel and lunch expenses (see Box 2.3).
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Box 2.4. Austrian dual apprenticeship creates a training system that
provides a smooth school-to-work transition

In Austria the VET system’s benefits to the country are well known: Austria
has a low youth unemployment rate and its workers possess internationally
recognized skills. By international standards, Austrian youth makes a smooth
transition from student life to first employment, and this has been attributed to
a long tradition of VET schools. There are two types of VET schools in Austria
and both educate and train about 40% of over-16s.

The dual apprenticeship training system is unique. Students spend only
20% of time in school and 80% training in a company. The duration of the
contract varies between two and four years. In terms of salary, the apprentices
can earn up to 80% of a starting wage during the final year. The employer covers
most of the costs. This relatively long duration prepares apprentices for real
employment, and provides them with useful contacts, and possibly a full-time
job after the apprenticeship training period.

Source: OECD, 2013.

The incentives for employers, on the other hand, differ significantly from
those of students. Employer may consider that he invests time in training the
student and should not therefore be obliged to pay a market wage, or even a
minimum compensation. A mutually beneficial balance should be found, and
providing tax incentives, an appropriate training duration and access to skilled
labour can be useful incentives to begin with.

Making the compensation paid to the intern tax deductible for employers, or
providing financial assistance to firms that create new internships could further
encourage potential employers to accept students. Furthermore, compensation paid
to interns and apprentices may be equated with government scholarships and
exempted from income or social security tax. These incentives should also be well
monitored in order to avoid abuse on the side of the firms, which could report the
provision of workplace training without actually providing it. In Nebraska, for
example, a state program has been established to give financial incentives for
employers to hire interns. Box 2.5 shows how this program has encouraged
students to stay in his own region, preventing migration.
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Box 2.5.The Intern Nebraska (InterNE) program provides funding for newly
created internship programs to tackle high migration and keep educated
talent in the region

Nebraska businesses and community leaders, specifically in rural areas, have
shared concerns about the net outward migration of working-age residents and the
shortage of high-skilled workers. Connecting, engaging and eventually converting
interns to full-time, permanent employees has helped to keep educated talent in
Nebraska and positively affected migration trends and skill shortages.

The InterNE program was established to give a financial incentive for
employers to hire interns. It provides a 40% match, up to USD 3 500 per
internship, for eligible projects (businesses in distressed areas may receive a 60%
match up to USD 5 000). A business may apply for up to 10 interns per year, with
a maximum of 5 interns per company location, per year.

Numerous companies have already received the partial reimbursement for
hiring students in Nebraska. The program helped communities to retain educated
Nebraskans, remain competitive in the global economy and increase partnerships
between educational institutions and the business community.

Source : Department of Economic Development of Nebraska, Employer's Guidebook to Developing a Successful
Intemship Program

e Approaches to the duration of workplace training also vary a lot. Firms
might prefer a longer internship duration to minimize administrative and
training costs. This usually benefits students, too, as they should be able
to stay long enough at the firm to acquire transferable, market economy
skills. This is especially crucial for apprentices that train for a very specific
skill and profession, and do not return to the educational institution after
the training, as interns do. A common practice among OECD member
countries is for internships to last between three and six months, but the
approach for apprenticeships is different and varies from subsector to
subsector.

e The employers’ goal is to have easy access to skilled labour. They hope to
find suitable students that upon graduation will return to work for them
and stay for a long period. As the students are already partially or fully
skilled after finishing an internship or apprenticeship program, the school-
to-work transition is smoother. Students will better meet the needs of
firms, bringing overall benefits for the country. As a result, former
interns/apprentices stay longer with the same company. According to
NACE’s 2009 Experiential Education Survey, almost 40% of employers
reported a higher five-year retention rate among employees they hired via
their internship programmes.
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Successful PPPs generally have all of these incentives for both parties in place.
The government has a key role to play, because the financial incentive and the
duration are aspects that should be defined in national law.

However, in terms of both financial incentives and fixing the duration of the
workplace training, a cost-benefit analysis is needed to ensure the feasibility of the
workplace training programme in terms of availability of funds, profitability for the
private sector and impact. In fact, an accounting framework, which provides the
employer with such a cost-benefit analyses, has been proven to be helpful in some
countries like the UK (Hasluck, Chris and Hogarth, Terence, 2010).

Hasluck and Hogarth conducted research on the cost of apprenticeship
training, and particularly on the costs and benefits to the employer. They argue that
even if training is considered as one type of investment in human capital, employers
will make their final decision about participating in an apprenticeship program
based on its costs and benefits. Completion rates of apprenticeship programmes
play a crucial role. For example, in 2007-2008 the overall completion rate for
apprenticeships in England was 64%. This means that two out of three apprentices
will successfully complete the training, but the cost to the employer of having two
new, trained employees equals the cost of training three people. Therefore, the lower
the completion rate, the higher the cost to the employer and the less likely firms are
to participate.

Comparative studies between Switzerland and Germany were conducted by
Wolter, Stefan C. and Ryan, Paul (2011). This study found that net costs to
employers were very different, even from one firm to another, but in general the net
costs were around twice as high in Germany compared to Switzerland. No conclusive
explanation was found for this, but it was clear that the company where the training
takes place needs to be large enough to actually be able to give occupation-specific
work to apprentices. This experience proves again that careful design and
implementation are crucial to the success of workplace training programmes.
Incentives for all of the stakeholders need to be in places, and they need to be well-
balanced, based on cost-benefit analyses.

Lastly, although this section has primarily discussed incentives for students
and employers, it is important to emphasise that educational institutions have
incentives too. Collaborating in a workplace training programme will bring more
indirect funding from businesses to educational institutions, while sharing
knowledge and expertise improves curricula. This could lead to increased enrolment
numbers and higher graduation outcomes.

3. Create and maintain a formalised relationship between
educational institutions and companies

It is essential to establish and maintain a network of contacts between
educational institutions and firms, and business associations, trade unions and
others that share the same interests. By creating formal contacts and institutional
mechanisms to multiply and maintain contacts, educational institutions can reach
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out to the private sector in a structured way. Formalised relationships bring
consistency, security and continuity to workplace training programmes.

Collecting and maintaining a database of possible workplace training places
would allow the educational institutions to save time and money as there is no need
to look for new partners and student placements every year. The experience of some
non-OECD countries in the Western Balkans has shown that without an established
network, contacts remain personal and informal, and may disappear when
personnel changes jobs. Therefore, if the contacts are not maintained in a
computerised system, it is vital that they are at least kept in a written format and
transferred to the person who takes over the job.

However, at the same time it is important to leave some flexibility to allow the
stakeholders to adapt themselves to particular needs. For example, during a period
of economic slowdown, firms may be reluctant to accept as many students as during
previous years, and they should be allowed to reduce the number of students
accordingly. Formalised interactions that stipulate the relationship between the
educational institution and businesses are important, but too much rigidity should
be avoided in order for workplace training programmes not to become
counterproductive.

Recruitment agencies are encouraged to participate in creating a network of
companies providing workplace trainings because they have a professional interest
in acting as a liaison between students and educational institutions. However, since
the goal is to increase direct contacts between the educational institutions and
private firms, and to ease the school-to-work transition, career services within
educational institutions should also be created. A dedicated person to manage
career services should be appointed, and this person should counsel students and
guide them in the right professional directions. The role of career services is vital in
the employment of young graduates. They are also instrumental for information
dissemination about the workplace training rules and benefits.

One useful way for educational institutions to create and maintain a network is
through the establishment of alumni associations. By following up former students’
career paths, educational institutions can make valuable introductions to human
resources representatives of the firms where these former students currently work.
Through regular meetings and newsletters the alumni database remains updated,
and often the former students are pleased to return to the educational institution,
for example to participate in career fairs and make presentations about a specific
career path.

Company visits to educational institutions are an excellent opportunity for
firms to promote not only their own firm but the sector in general. Additionally,
these visits can provide useful contact information for the databases. The initiative
can come either from the educational institutions, or from the firm, and can take
various forms, from lecturing to presentations. The representative from the firm’s
side could be a human resources specialist, or it could be a former student.
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Educational institutions can also make visits to firms, particularly during the
training period. In Finland visits by educational institutions to workplace trainings
programmes are particularly useful for two reasons. The visits provide the
educational institutions with a very concrete way to create and maintain contacts
with firms that offer workplace training places, while making sure at the same time
that the training remains relevant for students. Regular contacts have proven to
increase satisfaction on both sides (see Box 2.6.).

Box 2.6. The School of Agriculture and Forestry in Finland builds a network
of contacts through internship reports and workplace training control visits

Students of the Masters Programme “Development of Agriculture and Rural
Enterprises” at the School of Agriculture and Forestry, Seindjoki University of
Applied Sciences, need to complete a workplace training course that lasts 75
working days.

Monitoring of practical experience is systematic and registered. The School
of Agriculture and Forestry has developed an Internship Report document that is
available on the intranet of the school, and it is accessible to both the supervisor
of the practical experience (someone at the school) and the student.

This document is divided into phases, and follows the intern from the
beginning until the end of the internship. As interns progress through workplace
training, they must provide information concerning the phase just completed.
The phases include general information about the training place, content of the
work, responsibilities and a final report. Intern need to update information about
the practical experience at least once a month during their practical experience.
As soon as a student completes one phase, the supervisor receives a notice of this
action. Once the supervisor has read and approved the phase, the student can
continue onto the next phase.

The Internship Report document serves many purposes. It is an efficient way
for the school to follow-up on the progress of the student, and it provides the
student with a clear structure and idea of what the workplace training consists of
The fact that it is regularly updated by the student and the supervisor keeps the
information and contact details up to date. In fact the report becomes the main
source of information when the school begins to search for available workplace
training places for the next year.

In addition, the supervisor makes control visits to training places. During
the academic year 2011/2012 supervisors visited about half of the training
places (out of a total number of 60). Information about these visits is included in
the Internship Report. These visits are particularly useful because this is where
the dialogue between the educational institution and the private sector takes
place. During the control visits, companies express their opinion on the quality of
the education and the school receives critical feedback. As the School of
Agriculture is free to modify its curricula to meet private-sector needs, corrections
and modifications are made about every four to five years.

Source: Seingjoki University of Applied Sciences, http://www.seamk.fi/In-English visited 19 June
2013; Interview with an expert. Mr. Juhani Suojaranta, Teacher, Responsible for Business Contacts
and Supervision of Practical Experience.
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4. Create tools to successfully match students and training places

This section looks at different tools that can be used to match students with
workplace training places, and emphasis is given to career services, recruitment
events including competitions, job portals and the creation of special bodies.

The main goal of matching the demand and supply of students is to find the
most skilled students for the most suitable training places. Successful matching
requires transparent communication. Someone has to take the initiative to create
the bridge between students and workplace training places.

Career services and recruitment agencies both share the same professional
interest, but because career services within educational establishments are closer to
the students and their needs, they could take the leading role. As they also know the
educational institutions better, they are better equipped to find the graduate a job
upon graduation (or ideally even before graduation). When a student has an
opportunity to start working immediately, it means that the school-to-work
transition has been successful. This will also reduce the youth unemployment
statistics in a country where unemployment of 15-29 year olds, depending on their
level of education, varied from 8.6% to 26% in 2010 (ETF, 2012). A specialized job
portal is a simple mechanism that allows access to information provided by
interested stakeholders, bringing together the demand for and supply of skills. It can
be created and managed within career services or recruitment agencies (or both),
but also by a separate body, as is the case in England.

One of the main elements of the job portal is that students should be able to
upload their CV and potential employers should be able to use this portal as a
platform to advertise available workplace training positions. Often a job portal
requires registration but using it should remain free. Keeping the portal updated
requires regular contact with participating firms.

The job portal can become particularly important in the creation of
apprenticeships, because apprenticeships are a longer term investment for students
compared to internships. The job portal usually includes information about available
education, training programmes and the career paths they lead to. Additional
information about specific types of employment, content of work, necessary
qualifications and wages provides students with a concrete idea of what choosing a
specific career path means. England has created a special body responsible for
apprenticeships, and its website includes useful information not only for students
but also for their parents (see Box 2.7.). Including everyone in the decision-making
process is crucial, because the clearer expectations are on all sides, the higher the
satisfaction of all stakeholders (resulting in lower drop-out rates).

Job portals are particularly useful tools in a context where there is reasonable
access to the internet, but even maintaining a catalogue and a billboard in rural
areas where internet access and computers are scarce is also a useful tool.
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Box 2.7. England has revitalised the apprenticeship model by creating the
National Apprenticeship Service

When university and higher education became more popular in the 1990s and
early 2000s, one consequence was that vocational courses were often considered a
second-best option. As a consequence, it was understood by the government that in
order to reverse this trend, academia and apprenticeships must be seen as equally
viable options. Apprenticeships were identified as driving forces of the economy, but the
problem remained that there was no single body with responsibility. As a result, the
NAS was set up in 2009 to drive the agenda forward. It is a part of the government, and
sits within the Skills Funding Agency, receiving funding from the Department of
Business Innovation and Skills and the Department of Education.

The NAS puts a lot of effort into marketing and working with employers to try and
raise the number of firms taking on apprentices. Some large employers’ accounts are
managed by members of the NAS workforceThe NAS provides services to both
employers (‘Employer Services”) and students (“‘Learner Services”). The NAS website
(http:/ /www.apprenticeships.org.uk/) has an online matching system where students
can find vacancies and where employers can advertise vacancies. Additional marketing
is conducted for individuals looking for apprenticeship vacancies to apply for.

The website explains different career paths in detail. For example, when someone
interested in agribusiness goes to “Types of Apprenticeships” on the NAS website, they
will find a sub-category called “Agriculture, Horticulture and Animal Care”. Within this
sub-category, there are twelve specialities. By clicking on each specialty, the person will
see information about salary, job roles (for intermediate-level and advanced-level
apprenticeships) and current vacancies (including the number of vacancies, location,
job description and closing date). Users need to register themselves, but the registration
is free.

In addition to general information about different apprenticeship options and
which jobs they can lead to, there is also a separate section for parents. The NAS
acknowledges that parents or family members often influence the students in their
career choice, so the website has a section that answers questions that the parent may
have.

To further highlight the importance of apprenticeships, the NAS has created an
annual competition called the “Apprenticeships Award”. This competition challenges
the nation’s top apprenticeship employers and apprentices to come forward and show
how apprenticeships have made a real difference to their organization. There are
different categories for both employers and apprentices. The very best employer
category entries will have the additional bonus of featuring in the prestigious annual
City & Guilds Top 100 Apprenticeship Employers list, which is published in the
national press at the end of the year. These competitions are ways to bring value to the
system, which translates into higher motivation to participate.

Source: The National Apprenticeship Service (NAS), website http:/www.apprenticeships.org.uk/ visited on
September 23, 2013. Interview with an expert, Richard Marsh, Director of Employer Engagement and
Development.
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The creation of competitive events for students where they get introduced to
workplace training places is encouraged. Business associations usually have a
strong interest in the economic development of the country, and would be ideal
“social partners” in the organisation of these competitive events. In Ukraine this has
proved to be a successful tool to match students with workplace training places (Box
2.8.). Moreover, it has been argued that countries have very different results
regarding apprenticeship programmes, and that the institutional content, especially
with regard to the social partnership aspect, matters (Welter and Ryan 2011).

Box 2.8. European Business Association promotes social partnership in
education in Ukraine

In 2011, Kyiv City Council launched a pilot project "Club for Successful
Youth". This pilot project was created in close cooperation with leading
businesses, and public relations and human resources specialists. It was
developed under the auspices of the Ministry of Youth and Sports of Ukraine, the
Main Department for Family and Youth of the Kyiv City Council, and the
European Business Association.

In its second year, 2012, 100 students applied to the project. The screening
process had three phases (sending a CV and two rounds of interviews). As a
result, juries (trainers, psychologists, HR specialists) chose 30 students from
Kiev universities to participate in the project. The selected students were offered
the chance to participate in short-term workshops and business education
lessons, and they could choose between 16 different training programmes from
soft skills and language to psychological skills. The programme was tailored to
help talented graduates to start a successful career, while developing their
professional competences and business skills.

The main idea of this project was to help students and companies to find
each other. Both projects are considered successful because some of the
students found jobs within the companies that were on the jury. It was therefore
concluded in Ukraine that PPPs in education bring the best results when
everyone shares “a sense of ownership”.

Source: European Business Association (EBA), http://www.eba.com.ua/ visited June 19 2013;
Interview with an expert, Anna Derevyanko, Executive Director of EBA

Promotion of the agribusiness sector is crucial, because work in agribusiness
is often considered less attractive and less prestigious compared to other sectors of
the economy and employment is dominated by elderly people. Moreover, it is
important that educational institutions take part in the promotional work, as it can
happen that negative perceptions regarding some types of workplace training
discourage them from offering some career paths to their students.2 More active
promotion of different education and job opportunities would improve perceptions of
each career path, and would eventually benefit all stakeholders.
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To tackle the challenge of the image of agribusiness and education in this field,
some governments have established formal ways to boost the sector. The Ministry of
Agriculture in France carries out promotions through a dedicated website (see Box
2.9), but also through well-publicised, high-profile events such as the annual
Agricultural Fair, where prizes and awards are given.

Box 2.9. The Ministry of Agriculture promotes education for the
agricultural sector in France

Educagri.fr is a French internet portal created and supported by the French
Ministry of Agriculture to promote education in public agricultural schools. The
full list of public agricultural schools (both VET schools and universities) is
available for students on the internet portal. The portal enables students to look
for educational institutions using two criteria: region and subject of study.

The internet portal also provides information on different kinds of
scholarships available for students enrolled in agricultural schools, guidance on
necessary insurance and information on internship opportunities both in France
and abroad. The internet portal provides access to a tool enabling students to
search for internships or first jobs after obtaining a degree in agriculture.

Moreover, different agricultural associations are listed on the web portal,
which can assist students to find jobs. There are also reports on promotional

events organised by the Ministry of Agriculture all over the country.

Source: Educagri.fr.

5. Ensure that content reflects labour-market needs

The fifth core element of international good practice is content. Workplace
training programmes should attempt to maximize the transfer of benefits from the
workplace training experience to the curricula of educational institutions. Ideally,
the content and quality of the education and training provided are appropriate and
complementary, leading to a more highly skilled labour force. However, the transfer
of benefits needs to be simultaneously supported by the development of the National
Qualifications Framework, which aims to bring coherence and standardisation to
the curricula of educational institutions.

Content is a joint effort between firms and educational institutions. When
appropriately implemented, the constant evaluation of training content translates
into concrete suggestions as to how to improve curricula, which eventually increases
the quality of educational institutions because they are producing more highly
skilled graduates. In Finland, a university has taken the initiative to create an
Advisory Board for this specific purpose, in order to learn what businesses need
from them. (See Box 2.10).
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Box 2.10. In Finland, regular meetings between the university and business
ensure that course content corresponds to market needs

The Department of Agricultural Sciences and the Department of Food and
Environmental Sciences have launched an initiative to create an Advisory Board
that consists of private-sector company leaders, union and association leaders,
and other representatives of the sector and university.

The Advisory Board meets twice or three times a year. For the departments,
the Advisory Board represents a useful platform to keep abreast of recent trends,
developments and requirements of society and the sector. When possible, this
information is taken into consideration in the design of the departments’
curricula.

The idea behind the creation of the Advisory Board was that agriculture is
the basis of food security. Through dialogue and regular meetings with a range of
sector representatives, the departments ensure that society’s changing needs for
research and education in Finland are met.

Source: The Department of Agricultural Sciences of University of Helsinki,  websites
http:/Amww.helsinki.fi/agriculturalsciences/society/index.html (in English),
http:/Amww.helsinkifimaataloustieteet/yhteiskunta/index.html (in Finnish (more information)) and
http:/Aww.helsinki fi/elintarvike-ja-ymparisto/yhteiskunta/neuvottelukunnat.html (in Finnish) visited on June 12, 2013.

When a firm sends feedback to the educational institution about the student’s
performance during the workplace training, the educational institution can use this
information to evaluate the quality of its curriculum and to modify current curricula
to better respond to the needs of the market economy. In return, firms benefit from
receiving better skilled students, and the overall satisfaction with PPPs in education
increases.

Ensuring that the content of the workplace training is complementary to what
the student has been learning is especially important in the case of apprenticeships.
The fact that an apprentice’s studies are combined with work means that
apprentices spend much more time at the workplace than the interns. Moreover,
workplace training is often the only opportunity for apprentice students to put
theory into practice, and gain essential hands-on experience (for example, to operate
machines, drive tractors, cure animal diseases etc.). The accuracy of the content is
therefore particularly important for apprentices.

6. Monitor and provide feedback on workplace training
Monitoring and feedback benefit both educational institutions and firms. In the
long term, this translates into higher student satisfaction and better educational

results i.e. increased human capital.

In order to accurately monitor feedback, a formalised tool should be
established. Internship reports have been used in many countries to monitor the
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quality and relevance of workplace training, and many variations exist. For example,
training reports are used in Finland (see Box 2.12 for one variation). Usually a
student needs to write about the content of his training, its relevance to his studies,
responsibilities, skills learnt, achievements and challenges. The employer should be
included in the process of producing the report, contributing comments and making
suggestions. Upon completion of a workplace training course, the educational
institution receives the report. Ideally the report should include valuable information
and suggestions that can be used to design or redesign future workplace training.

Box 2.11. In Finland, a training report and workplace experience certificate
are prerequisites for receiving credits

Upon completion of mandatory workplace training, a master’s degree student
of the Department of Agricultural Sciences of the University of Helsinki hands his
or her professor a workplace training report of 8-10 pages. The department gives
very detailed and clear requirements as to how to write this report and what it
should contain, and instructions can be found on the department’s website.

After completing the workplace training, the employer writes a certificate to
the student and the student provides a copy to his/her professor. The student is
then assigned credits for the training period. The size of the credit is based on the
time spent learning and writing the training report, and not on the duration of the
workplace training. The training period is graded on a pass/fail basis based on
these two documents.

Source: The Department of Agricultural Sciences, The Faculty of Agriculture and Forestry, University of
Helsinki, website http://www.helsinki.fi/agriculturalsciences/studying/practical_training.html visited on
June 12, 2013.
http://www.helsinki.fi/agriculturalsciences/studying/documents/Practical_training_report_guidelines_MA
AT.pdf

Making the internship report (or a similar reporting tool) mandatory is
considered as one of the key elements of international good practice. The report
provides real insight into what the student has learnt, and based on this report and
the student’s personal performance the educational institution assigns credits.

Furthermore, the report encourages students to undertake training in areas
that increase skills (for example internships in a family business would not be
accepted) (OECD, 2012b).

2 “Schools don’t see apprenticeships as a realistic path into a career; only the failing students
are encouraged to seek apprenticeships. Our two apprentices were vaguely aware of
apprenticeships and stumbled across what we were offering by accident” (Dorine Flies, HR
Director, ionCube Ltd). Source: Holt, J (2012).
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CHAPTER 3:

POLICY RECOMMENDATIONS

Workplace training can be used to bridge the skills gap and improve the link
between the private sector and educational institutions in the Kyrgyz Republic. This
chapter analyses in more details the current situation of PPPs in education in the
Kyrgyz Republic and how workplace training can be improved through the
implementation of the six key elements identified previously in international good
practice.

Assessment of existing workplace training programmes in the Kyrgyz
Republic

Steps and reforms toward realising more satisfactory and efficient PPPs in
education in the Kyrgyz Republic have been introduced, but so far these initiatives
have not been implemented in practice.

Public-private partnerships in education are not yet developed

The Kyrgyz Republic does not have any properly functioning PPPs in education.
Despite a regulatory framework that frames the co-operation between the private
and public sectors, most initiatives remain at the planning stage.

One of the earliest efforts to create PPPs in education is the Tripartite
Agreement, signed between the government, the trade union federation and different
employers’ associations. It was first signed in 2009, and re-signed in 2012 to cover
the period 2013-2015. It sets the rules for cooperation between all stakeholders and
mentions the need to “facilitate the conclusion of agreements between universities,
professional schools and employers in organising internships, training and job
placements for graduates.”

To strengthen the links between educational institutions and the private sector,
the Tripartite Agreement stipulates the need for workplace training to take into
account the demands of the labour market, as well as the need for an active role for
employers, who should promote the employment of graduates. The Agreement also
encourages the revival of mentorship for the purpose of sharing experience with
young employees.
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The Tripartite Agreement is an example of the use of international good
practice, but unfortunately it has suffered from weak implementation and
insufficient follow-up.

There are few additional initiatives for co-operation between businesses and
educational institutions. For example, in a 2013 survey, 76% of agro-processing
firms responded that they are not in an official partnership with any institution of
higher education, technical school or professional lyceums.

Existing initiatives are mostly ad-hoc bilateral agreements between educational
institutions on the one hand, and public and private firms on the other. Box 3.1
provides several examples, such as the agreement between Bishkek Vocational
School and Bishkek Trolley Yard, and the agreement between Bishkek Vocational
School and public post and telecommunications companies. The ad-hoc nature of
the agreements means they are not sustainable in the long term, and therefore
cannot be considered as partnerships.

Box 3.1. Existing agreements between companies and vocational schools in
the Kyrgyz Republic

Existing examples of agreements are found in various sectors:

e Bishkek Vocational School No. 20 and Bishkek Trolley Yard train
45 trolley-bus drivers every year.

e For 20 years, Bishkek Vocational School No. 98 has educated and
trained students to work in Kyrgyz-Pochtasy and Kyrgyz Telecom,
the public post and telecommunications companies.

e Kumtor Operating Company employs graduates from Vocational
School No 27 as repairmen and automotive electricians.

e Vocational School No. 93 trains IT specialists and technicians.

e Kyzyl-Kiya Vocational School No. 7 trains students to work at
Kadamjay Antimony Plant as specialised electricians.

e Bishkek Vocational School No. 18 has signed an agreement with
garment and textile associations on the training and job placement
of graduates.

Source: OECD, 2013a.

“Practical experience” programmes exist but are not regulated by law

At the moment, the legislation governing workplace training programmes is
inconsistent for different levels of education. The Regulation on Practical Training and
Practical Experience of Students in Primary Vocational Education governs the
practical experience at the primary vocational education (PVE) level, and the
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Regulation on Practical Experience of Students in the Secondary Vocational Education
governs secondary vocational education (SVE). No regulation exists at the higher
professional education level. The national law currently neither defines the
maximum duration nor stipulates the minimum compensation for workplace
training programmes. The existing practical experience is similar to internships.
Apprenticeships are currently less developed. While practical experience is
mandatory, the models for workplace training programmes were inherited from the
Soviet era. Students have to find their own workplace training place and firms are
reluctant to accept the responsibility for training them. Around 60% of the agro-
processing companies participating in the private sector survey said that they have
students undergoing internships at their companies. A lot depends on personal
connections and contacts. The number of training places is limited, and as a result,
students tend to train in firms and sectors that bring limited value-added to their
education.

Interns and apprentices are often viewed as a burden by firms and are
generally not incentivised for the work done during the training. For example,
students go through practical training without any mentoring. Without the
establishment of a clear regulatory framework and the right incentives for everyone,
existing practical experience will not be able to facilitate school-to-work transitions.

Employers' involvement is minimal

Currently, educational institutions mainly co-operate with the private sector on
a bilateral level, based on a specific, ad hoc demand, like in Box 3.1. These
agreements respond to the very specific needs of individual companies and do not
involve any long-term analysis of the market needs of the sector. Agreements are
often established on a firm’s initiative, with firms approaching the educational
institution with a request to fill a specific need for specialists. This makes the
sustainability of these agreements fragile and reliant on the willingness of the
private sector to initiate the collaboration.

There is no institutionalised and formalised mechanism to match students with
workplace training places. Students find their placement through personal
connections rather than on a competitive and formal basis. Employers are not
involved in the selection of students.

Moreover, the content, duration and remuneration of workplace training are
defined unilaterally by educational institutions, without systematically consulting
potential employers and taking into consideration their needs. Employers are also
not involved in building formal, long-term relationships with educational
institutions. There is no platform to ensure continuous dialogue and collaboration.

Currently, students need to write a report on their practical experience at the
end of their practical experience, but these reports are not systematically used to
further improve the curricula. The report on practical experience is just a formality
to ensure that the student gets credits, and is not used to improve current
educational curricula.
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On the job training is often of limited relevance to the field of study

Currently, workplace training programmes are organised by the student, who,
alone, without official assistance from the educational institutions, contacts a
potential employer. In practice, educational institutions and employers play a
limited and passive role. There is no formal way for educational institutions to
evaluate whether the courses they provide are aligned with the needs of the market
economy, and more precisely with the specific needs of existing firms.

Since the number of firms willing to accept interns or apprentices is limited,
students have to take offers that may not always be relevant. Employers tend to see
interns and apprentices more as a burden than a valuable asset, thus not allocating
mentoring time to train and teach interns and apprentices. This further distances
firms and educational institutions.

A special case is the Practical Centre “Technolog”, which was created within the
Technical University of Kyrgyzstan with the financial support of the World Bank. The
centre is fully equipped and provides practical experience to students in food
processing (Box 3.2).

Students do not consider the agribusiness sector as a professionally-
rewarding career

The agribusiness sector has a poor reputation in the Kyrgyz Republic and is
often considered “out of fashion”. The trend toward urbanisation and an ageing
population represent further challenges. There is significant competition from other
sectors, such as services, industry, transport and communications that are
considered more attractive and pay higher wages.

Box 3.2. Practical Centre “Technolog” trains students in food processing

The practical training center “Technolog” was created by the Technical University
of Kyrgyzstan in the framework of an agribusiness and marketing project managed by
the Centre of Agribusiness Competitiveness. The project was financed by the
government of Japan and the World Bank. The objective of the project was to provide
the economy of the Kyrgyz Republic with well-trained employees in agribusiness.

Four manufacturing facilities were created within the project: for meat, for
vegetables, for milk processing, and for the production of bakery products and pasta.
Moreover, chemical and microbiological laboratories were established together with a
classroom for students, a library and a modern conference room. Technolog provides
students with high-quality training that involves working with the technologies and
equipment used in the modern agro-processing industry.

Technolog also organizes intensive six-day courses (36 hours) for current
employees in agro-processing who want to deepen their skills and expand their
knowledge in related fields. The first two groups of professionals in agro-processing
underwent training in the technology of vegetable and fruit processing (five people) and
the safety of agricultural production and food (five people).

Source: Kyrgyz State Technical University, university website.
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Recommendations on how to improve workplace training for agribusiness

The Education Development Strategy of the Kyrgyz Republic for 2012-2020
aims to bridge the existing skills gap through deeper co-operation between the
public and private sectors to enhance the country’s competitiveness. The situation
calls for the establishment of the right incentives to encourage all of the
stakeholders to co-operate and to ensure that the education system responds to the
needs of the labour market.

The existing skills gap prevents the agro-processing sector from operating
at its full capacity

While skills gap is a significant issue throughout the agribusiness sector, this
policy handbook suggests an initial focus on the agro-processing subsector. Indeed,
because farms tend to be of a small size, agro-processing firms have greater financial
means, and are more likely to be aware of the latest knowledge and technological
skills that can be shared for learning purposes.

In addition, as mentioned in the first part of the handbook, the agro-processing
sector has larger potential for development in terms of its share of GDP. A significant
proportion of agricultural production is exported before being processed, which
means that improving skills in agro-processing could help the Kyrgyz Republic to
increase value-added and boost its exports from the sector. Moreover, the issue of
emigration can be partly mitigated by providing more and better jobs in the agro-
processing sector.

In the short term: Set up the right legislative framework and engage
stakeholders

Set up the right legislative framework with the appropriate incentives

The government should establish the necessary regulatory framework to define
the legal boundaries for all the parties involved - students, employers and
educational institutions. For example, policy makers should set a duration for
workplace training. It would be important to set a maximum duration for
internships and a minimum duration for apprenticeships. Internships could last
from three to six months. The duration could be longer for apprenticeships (usually
from two to four years). As a large proportion of SMEs in the Kyrgyz agro-processing
industry face shortages of experienced labour, the Austrian model, where
apprentices spend 80% of their time in the workplace for a period of at least two
years, could improve labour supply.

The regulatory framework could be further strengthened through a convention
or a contract that would govern the relationship between all parties and clearly
define the particular features of the workplace training programme. Both the
convention and the contact should include information about duration, the code of
conduct and the termination of workplace training, while also stipulating how the
employer and the intern/apprentice are protected by insurance.
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The convention could be structured like the Internship Convention in France.
The existence of such a convention allows the adjustment of the programme to the
specific needs of each employer and educational institution. For example, it could
allow a longer time for workplace training in fields of study that require more
experience to acquire the necessary skills to join the labour market. A similar
contract or convention should be considered for apprenticeships.

Given that the private sector is less interested in providing workplace training
places, the government should consider including incentives for employers. They
can take the form of tax breaks that make compensation tax-free for students or
tax-deductible for employers, or of partial reimbursements of the
internship/apprenticeship programme’s costs.

Ensure the engagement and ownership of the private sector

It is important to create a sense of ownership of workplace training
programmes, and the “owners” should not be limited to students, employers and
educational institutions. Business associations often have a professional interest in
the economic development of the country, and they have working groups that
consist of private-sector representatives, who have a direct interest in making sure
that the curricula of the educational institutions match the needs of the sector, as
the case of Ukraine shows (Box 2.8).

Providing internships and apprenticeships on a competitive basis (as in
Ukraine) would stimulate employers to be involved in the selection of students, while
ensuring that the most motivated students are selected for the most suitable
positions.

Each educational institution, including higher professional education
institutions and vocational institutions, could establish a career service that
creates and maintains contacts with private-sector representatives. Having a
separate career service would also facilitate the contacts between private firms and
educational institutions.

In the short-term, compiling a database could be done on the regional (sub-
national) level. However, the use of databases is subject to regional differences. In
rural areas, where internet access and computers are limited, the career services of
the educational institutions could maintain monthly catalogues of available
workplace training places, and advertise them on billboards and with leaflets. Career
events and company visits to educational institutions could become particularly
important in regions that have limited internet access, and the nomination of
dedicated career services personnel is crucial.
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Additional measures to ensure the engagement of firms include:

e Inviting firms to give presentations and lectures at educational
institutions, which is an efficient way to make contacts.

® Possibly organising special career days and recruitment based on
competitions.

e Setting up pilot projects for workplace training programmes, thus
ensuring a bottom-up understanding of the needs of the private sector
before the development of a workplace training programme at the national
level.

In the medium term: Ensure that students are efficiently matched
with available training places with a monitoring of their practical
experience

A formalised platform linking educational institutions and employers could be
created inside each educational institution. A job portal should not only be a
platform where a student can upload a CV and where employers can advertise
vacancies, but it should also provide information about different career paths, the
jobs they lead to, starting salaries and the potential for personal development, as the
case of National Apprenticeship Service in England shows (Box 2.7).

While current practical experience is complemented with a feedback report
from the firm, at present this is just a formality and does not have any real impact
on educational curricula. Thus, it is recommended that firms provide not only a
certificate of successfully completed workplace training but also a feedback report
on how the student’s skills have matched the needs of the firm. In addition to the
feedback report, workplace training should be monitored by the educational
institution to make sure the training actually takes place. This could be done
through occasional control visits to participating firms and interviews with
employers.

Strengthening the existing sectoral councils within the vocational education
system could be considered as a next step to improve the links between different
stakeholders. Having a formal platform where ongoing dialogue between educational
institutions, firms, business associations, recruitment agencies and other parties
would clarify the skills requirements. This PPP in education could initially build on
volunteers from different sectors. Building links between Kyrgyz educational
institutions and training institutions from other countries can also enhance th
equality of the workplace training and its attractiveness to all stakeholders.

Policy makers can consider equating compensation for internship and
apprenticeship with the amount paid for government scholarships, and exempting
them from tax and social security taxes (firms today have to pay 17.25% of
compensation per student to the Social Fund). Lowering costs would lower the
barrier for firms to accept interns and apprentices. However, cost-benefit analyses
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are required before making decisions concerning the appropriate tax incentives and
financial benefits.

Some OECD countries have set a minimum compensation for workplace
training, amounting to a percentage of the standard minimum wage. It has been
noted that in some instances it may deter the private sector from participating into
workplace training schemes.

In the longer term: Promote education in agribusiness

The sector’s image needs to be revitalised. Agriculture in general needs to be
portrayed as a vital sector of the future. This requires consistent work and changing
peoples’ negative perceptions about the agribusiness sector. The government and the
Ministry of Agriculture should become “spokespeople” for the agribusiness sector.
Special agribusiness-related fairs can help people realise that agribusiness is not
only the past, but an important part of the future. Organising hiring competitions,
together with the educational institutions, would add prestige to the sector’s image.

The marketing and promotion of different agribusiness career paths is very
important. The French internet portal Educagri.fr is an example of government-led
promotion of the agribusiness sector and agricultural educational institutions. A
more coherent approach is needed in the Kyrgyz Republic, particularly in terms of
vocational institutions that are not governed by the same regulations today. Agro-
processing educational and training institutions should ensure students’ mobility
between different levels of education, for example between PVE and SVE. This would
ensure more lifelong development for students and professionals in the agro
processing industry.
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THE WAY FORWARD

The government’s recognition of the need to create workplace training
programmes as a means to strengthen links between the private and public sectors
is a vital first step and provides an excellent basis for further collaboration.

This policy handbook has outlined the key steps that the Kyrgyz Republic
needs to take to begin the establishment of efficient PPPs in education, particularly
with regard to workplace training programmes. The key action steps are presented
below, and they fall under three main work streams. It is up to the different
stakeholders to set the appropriate timeline to execute each action. This action plan
could be followed up by the introduction of a pilot project in the agro-processing
sector.

e  Work Stream 1 includes the development of the regulatory framework that
sets up the basis for the workplace training programme, including
compensation and duration.

e Work Stream 2 focuses on the development of a comprehensive platform
for collaboration between the private sector and education institutions. A
key aspect of this work stream is building the sense of “ownership” on the
side of employers and raising their interest.

e Work Stream 3 focuses on the promotion of the workplace training
programme to students and ensuring that the best talents are attracted to
match available workplace opportunities.
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Table 4.1 Suggested plan of implementation

Timeline
Work Streams Short term Medium term Long term
(6 months-1 year) (1-2 years) (more than
2 years)
Introduce an
internship/
Work Stream 1: | apprenticeship
Update convention/ contract
regulatory
framework Agree on a duration for
workplace training, and
approve it by law
Set up career services Create financial Adjust
within agricultural incentives for educational
Work Stream 2: institutions employers tha.t gffer 1nst1.tut10ns
Create workplace training curricula
incentives for Build a database based on
(through alumni and Create a formalised recommend
and engage the . latf h . ¢
rivate sector company visits) platform that ations o
p Organise outreach matches the supply agricultural
events, career fairs and demand of firms
workplace training
Provide workplace Market
Work Stream 3: training oppgr.tumtle.s agribusines
on a competitive basis s as an
Create .
. . attractive
incentives for
career
students .
option for
students

The development of a pilot project in agro-processing should be considered to
ensure the feasibility of the workplace training programme. Starting with a pilot project will
allow focusing on a limited number of stakeholders that are most active and will contribute
to a bottom-up understanding of the needs of the private sector. The ownership of the pilot
project would be shared between all parties involved. The pilot project can then provide a
strong basis for an expansion of the programme at the national level.

Limitations

Given the reduced access to the internet in rural areas, tools to promote
workplace training that involve the internet should be minimised or at least
duplicated in a more accessible format (e.g. publications). Mobile applications could
be considered as an alternative.

While there are different types of incentives for firms and students, costs will
need to be carefully budgeted over the course of implementation period and shared
in a logical manner among different stakeholders to allow the full implementation of
the pilot project. An initial checklist of potential costs related to workplace training
is provided in Annex 2.
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ANNEX 1:

COUNTRY CAPABILITY SURVEY ON HUMAN CAPITAL
DEVELOPMENT FOR AGROPROCESSING COMPANIES

This section describes the objectives of the country capability survey on human
capital development for agro-processing firms, as well as the methodology used. It
also highlights key results of the survey.

Objective of the survey

As part of the research undertaken for this publication, a survey was
conducted between July and September 2013 in the Kyrgyz Republic: 25
respondents from the top management of local agricultural companies were
interviewed.

The objective of this survey was to complement the existing research and
analysis by zooming in on several specific topics already identified as high priority
for local businesses through desk research and qualitative interviews. Areas of focus
included human capital, workforce skills and workplace training.

Methodology

250 respondents from the top management of local agro-processing companies
were interviewed by phone. The survey sample was built from pre-existing lists, as
well as through the ‘snowball’ technique. The survey only included respondents from
crop production, those producing fruits, vegetables and cereal.

Based on qualitative elements gathered from various sources, the final sample
included:

L 10 private (individual) entrepreneurs (40% of sample), 7 - limited liability
companies 6 (24%), and 9 open and closed joint stock companies, state
enterprises and co-operatives (36%).

L 12 companies had as their main economic activity grain processing (48%
of the sample), 6 — processing of dairy products (24%), 4 — fruit processing
(16%) and 3 — meat vegetables and cotton processing, respectively.
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e  Only seven companies had less than 15 employees (28% of the sample), 9 -
had between 15 and 50 employees (36%), and 9 - more than 200
employees (36%).

Selected questions

What are the most serious problems faced by your company over the last two
years?

Obsolete equipment and
technologies

Poor access to financing

Lack of skills and training of
employees

High electricity costs

Low purchase price

Corruption

The lack of direct access to
consumers

Frequent checks

Low demand in the domestic
market

Other

R

0% 10% 20% 30% 40% 50% 60% 70% 80%

[oN
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Please, choose the THREE most important governmental services that you
most need?

0% 10% 20% 30% 40% 50% 60% 70%

Delivery of the modern mini-processing equipment

Providing your company with graduates with the
appropriate skills

Participation in the financing of your company's
training programs

Supporting your company in identification,
selecting and recruiting workers

Consulting the company and providing the
appropriate training sessions in universities/ VET
institutions for employees

Development of infrastructure

Repair and restoration of warehouses

Supporting the teaching of languages (Kyrgyz,
Russian, English, Uzbek)

|

Skills development 4%

Do not know 4%




How many of your employees hired by you in 2012 has formal technological
education or training in the food industry?

70%
60%
60%
50%
40%
30%
20%
20%
12%
0%
1-15 16 -50 51-200 No one
Number of employees

Is your company in an official partnership with any institution of higher
education, technical school or professional body?

m Yes, with several institutions
m Yes, with one institution
= Is not in partnership
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What type of arrangement is included in the partnership?

Teaching students at work in our
company (Practice, Internship,
Mentorship)

Educational institutions train
students in accordance with our

requirements

0% 10% 20% 30%

Does the firm provide compensation to the student if more than a certain
amount of days (e.g. 30, 40 days or more) are spent working as a trainee
within the company?

EYes
= No
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If yes, how much?

6500 soms

2000 soms

Refuse to answer

|II

0% 10% 20% 30% 40% 50% 60%

Who is responsible for the insurance in case of accidents during the
internship?

50% 47%
40%
30% 27%
20%
13%
10% 7% 7%
H B
Company Educational  There were no Student Refused to
institution such incidents answer




ANNEX 2:

POTENTIAL COSTS FOR IMPLEMENTATION OF
WORKPLACE TRAINING PROGRAMME IN THE KYRGYZ
REPUBLIC

The purpose of the list of costs is to provide general guidance to stakeholders
on the main areas that need to be considered and financed either by the private
sector, education institution or public sector. The costs provided below are
estimations and need to be adjusted to the specific situation of the Kyrgyz market at
the time of implementation. A thorough feasibility study is necessary to assess the
costs and benefits of the project.

Costs for creation of a database of alumni and
private partners (one)

Price of advertisement in local newspapers
(during the whole academic year)

Compensation for intern (per month during
the length of the contract )

Coach wage for intern training (per month
during the length of the contract)

Operational costs

One year of staff in the career service
(contacting companies and managing new
connections with private sector)
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ANNEX 3:

COMPETITIVENESS POLICY ASSESSMENT

The OECD carried out a policy assessment with the support of the Council for
Business and Investments under the Government of the Kyrgyz Republic. Main
findings of the assessment were discussed on 12 November 2013 in Bishkek with
government and private sector stakeholders in preparation of the country’s peer
review. Lead reviewers and experts from OECD countries (Czech Republic, Germany,
Korea, and Turkey) participated in the discussions.

The objective of the assessment is to provide a conceptual framework for the
peer review process that allows benchmarking the level of policy reform to good
practices promoted by the OECD and monitoring progress in reform implementation
over time.

The results of the assessment were used to identify priority areas on which to
focus reform efforts through the development of targeted guidelines and reform
action plans.

Skills for private sector development

According to the National Statistical Committee of the Kyrgyz Republic the
literacy rate among young people in the country is 100%. Overall spending for
education as a percentage of GDP and as a percentage of overall government
expenditure both remain the highest in the Central Asia region and surpass the
OECD average (World Bank). Nevertheless, the mismatch between employers’ needs
and what the educational and training system provides creates a skills gap, which
negatively affects labour productivity, as well as the country’s overall
competitiveness. For example, about a third of agricultural companies declared
insufficient employees competence (EU Report on Skills in Agriculture in the Kyrgyz
Republic).

This dimension measures progress in developing an education policy
framework that is conducive to business development.
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Assessment results on skills for private sector development

o (=
2.2.1 Skills gap analysis .
2.2.4 Access to training -

design and evidence
training

2.1.2 Workforce skills strategy:
2.1.3 Development of the VET
system
2.1.4 Responsiveness of the
2.2.5 Training quality assurance

2.1.1 Consultative processes in the
education system
university system to business needs

system of continuing education and

2.2.2 Development of a work-related
2.2.3 Existence of workplace training
(internship/apprenticeship) schemes

2.1 Education policy framework for business needs| 2.2 Tools and public private partnerships to promote the skills
for jobs

Education policy framework for business needs

Even the highest-quality education may be less than useful to a country’s
economy and competitiveness if it is in areas that are not in demand in the labour
market, or if what is taught is out-of-date, or if students have increased their overall
knowledge but without having been taught how to apply this knowledge effectively in
situations they will encounter at work. Employers must be able to find suitably
qualified people, preferably locally, to fill vacancies in all occupations important to
the country’s economy. Mismatches between employers’ needs and what the
education and training systems provide lead to skills gaps, over-reliance on imported
labour, domestic unemployment and economic under-performance. Developing an
effective education policy framework through a consultative process that involves
social partners and responds to business needs is a first step to establish a system
that ensures that skills taught today will be relevant for the needs of the labour
market tomorrow.

In the Kyrgyz Republic, the labour market is adversely affected by a constant
increase of the workforce which lacks the right skills for todays’ labour market
requirements. The existing policy framework for education is based on a concept,
strategy and roadmap for education development 2011 — 2020. A number of donor-
supported initiatives are on-going to support educational programmes and
institutions. Despite these initiatives, the system does not respond to business
needs. Even though several programmes exist to foster vocational education and
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training, there is a lack of co-ordination and co-operation between the world of
business and education providers in terms of curricula development, standards and
active participation of companies in education and training provision.

Consultative processes in the education system

Throughout an extensive consultative process, key stakeholders can share their
views on persistent issues affecting education policy and implementation. Employers
and trade unions should be regularly involved as social partners in tripartite
consultations with the government on the education system at national and sectoral
level.

In the Kyrgyz Republic, consultations with employers take place on an ad hoc
basis. A National Council for the development of professional skills has been created
in 2012 with the purpose of co-ordinating the vocational education (VET) system in
response to labour market requirements. So far there is no evidence that the Council
has taken up its activities. Consultations are also held at the local level with the
support of the VET Agency's at the Ministry of Youth, Labour and Employment of
the Kyrgyz Republic.

As a next step, it would be useful to launch a consultative process at the
National Council on professional skills development and publish the main outcomes
of those consultations. To ensure its inclusiveness and proper functioning, the
Council should involve business representatives from different sectors in its work
and address issues of qualifications and competencies systems in its discussions.
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Consultative processes in the education system

Level 1 Level 2 Level 3 Level 4 Level 5
No systematic Consultation Consultation Level 3 + Level 4+
consultation occurs with occurs with Consultations Employers and
occurs. individual employers and address issues unions are
employers onan  unions, but on of qualifications regularly
ad hoc basis. an ad hoc basis. and involved —
Consultations competencies possibly through
span only a systems. a dedicated
limited number consultative
of issues body - in
affecting consultative
education policy processes at
and national and
implementation. sectoral levels.
These
consultative
processes
address all
major issues
affecting

education policy
and
implementation.
Assessment of
vocational
abilities is well
established, and
is recognized by
employers in
qualifications.
Sector-specific
councils
regularly monitor
sector-specific
trends in
vocational skills.

Source: Agency of Vocational Education under the Ministry of Youth, Labour and Employment of the
Kyrgyz Republic, Resolution on creation of National Council for professional skills development
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Workforce skills strategy: design and evidence

A workforce skills strategy intends to support workforce commissioning,
planning and development in order to respond to future skills needs of the labour
market. Strategy implementation should be guided by an action plan, with specified
objectives, timelines and budget. It is important to gather evidence to evaluate the
effectiveness of the strategy.

In the Kyrgyz Republic, a national concept, strategy and roadmap of education
development for 2011-2020 has been adopted and published, however there is no
clear evidence of budget allocation that would be instrumental for achieving the
defined goals. Similarly, no evaluation of the implementation results during the first
two years of the programme has been undertaken to date.

As a next step, it would be important to follow through with the implementation
of the strategy, ensure that described measures and steps are put in place, allocate
a budget to carry out require activities, review the results of implementation
measures and assess their effectiveness. It is also important to make sure that the
strategy meets its objective of reducing skills gaps.

Workforce skills strategy: design and evidence

Level 1 Level 2 Level 3 Level 4 Level 5
There is no A workforce skills  Level 2 + Level 3 + Level 4 +
workforce skills strategy has budget was strategy a wide variety of
strategy. been defined established but implementation evidence is

and published. entirety of is taking place gathered to
The strategy fundingwas not  guided by an evaluate the
includes analysis  received action plan, with  effectiveness of
of sector-specific  strategy is specified the strategy.
skills guided by an objectives, These include
requirements. action plan, with  timelines and private-sector
specified budget. consultations
objectives, and formal policy
timelines and evaluations
budget. conducted by
independent
evaluators.
There is

evidence that
skills gaps are
reducing.

Source: The concept of the development of education in the Kyrgyz Republic until 2020, Strategy for the
Development of Education in the Kyrgyz Republic for 2012-2020, Action Plan for the Education
Development Strategy in the Kyrgyz Republic for 2012-2020
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Development of the VET system

Vocational education and training (VET) has a key economic function in
fighting youth unemployment and in providing high quality technical skills.
Specialised VET programmes in all main fields of economy should be available to all
upper-secondary students to ensure learning outcomes meet labour market
requirements. The government can support the development of such a system
through financial incentives for employers.

In the Kyrgyz Republic, specialised VET pilot programmes are available in
various fields for all students in secondary schools. The VET system includes 110
schools, 63 of them - in the countryside, 47 - in the city. There are plans and
budgets allocated for the monitoring of the VET system. Most of these projects are
individual pilot projects which are not based on a comprehensive VET system.
International organisations and donor agencies are providing support through
grants (e.g. EU) and methodology development to monitor activities and evaluate
results. The ministry of education is in charge of monitoring procedures.

As a next step, it would be important to strengthen the active involvement of
employers in the system, for example by providing additional incentives to employers
that participate in the system. It would also be important to strengthen the link
between VET and higher education institutions and raise awareness among the
business community about the benefits of such a system.
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Level 1 Level 2 Level 3 Level 4 Level 5
No VET system  AVET systemis Specialised VET Level 3 + Level 4+
currently exists. being programmes in Specialised VET  Options exist for
developed. some fields of programmes in VET students to
VET are all main fields of  transfer into
available to all VET are tertiary
upper-secondary  available to all education.
students. upper-secondary  (tertiary
Plans exist and students. education
budgets are Specialist outside
allocated to training for universities has
monitor the VET  teachers of VET = commenced that
system and its programmes has  is more practical,
outcomes. commenced. technical or
Government occupational in
supportincludes  orientation).
financial Evidence
incentives for indicates that a
employers. shortage of
vocational skills
is not a
constraint for the
business sector.
Source: http://edu.gov.kg/en/sertificirovannye-monitory-grantovyh-proektov-es-v-sisteme-poo.html,

Development of the VET system

Agency of VET under the Ministry of Youth, Labour and Employment of the Kyrgyz Republic,
http://edu.gov.kg/images/monitoring_manual_en.pdf,

http://edu.gov.kg/images/monitoring_handbook_en.pdf

Responsiveness of the university system to business needs

University-enterprise co-operation can help to reinforce the applicability of the
knowledge and skills of all graduates to business needs. Good practices in the inclusion of
business needs and university-enterprise co-operation should be disseminated by a network
at the national as well as international level.

In the Kyrgyz Republic, partnerships between the universities and the private sector are
not yet fully developed. Educational institutions mainly co-operate with the private sector on
a bilateral level, based on ad hoc demands. These agreements respond to the very specific
needs of individual companies and do not involve any long-term analysis of the sector needs.
Agreements are often established on a firm’s initiative, making the sustainability of these
agreements fragile and reliant on the willingness of the private sector to initiate the
collaboration. A National Council for the development of professional skills has been created
in 2012 but there is no evidence that the Council engaged in activities to strengthen co-
operation between higher education institutions and the business world.

As a next step, the Council could envisage developing a policy paper outlining key
issues and measures on how to develop university-business linkages.
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Responsiveness of the university system to business needs

Level 1
There is no
discussion
amongst key
stakeholders
(rectors, national
education
authorities, R&D
community and
enterprise) on
promotion of
university-
enterprise co-
operation to
develop a
university
system that is
more responsive
to business
needs.

Level 2
A policy paper
on co-operation
between higher
education
institutions and
the business
world has been
developed and
discussed by
stakeholders
(eg.ata
workshop,
conference,
seminar). The
paper defines
the contribution
of business to
curricula,
governance
structures and
university
financing. The
paper forms part
of a wider
national effort to
promote
continuing
education and
training within a
national lifelong
learning
strategy.

Level 3
A national policy
on co-operation
between higher
education
institutions and
the business
world has been
approved by key
stakeholders.
The policy
defines the
contribution of
business to
curricula,
governance
structures and
university
financing and
includes a
national
monitoring and
evaluation
framework.

At least half of
higher education
institutions have
developed a
strategy on co-
operation with
the business
world.

Level 4
At least half of
higher education
institutions have
developed
action plans for
the
implementation
of the national
policy on higher
education -
business co-
operation.

An annual
meeting
involving higher
education
institutions and
the business
world has been
held to review
progress on
national policy
with
recommendation
s for
improvements to
be addressed in
the following
months.

Level 5
The majority of
higher education
institutions have
developed
action plans for
the
implementation
of the national
policy on higher
education -
business co-
operation.

An annual
meeting
involving higher
education
institutions and
the business
world has been
held to review
progress on
national policy
implementation
with
recommendation
s for
improvements to
be addressed in
the following
months.

Tools and public-private partnerships to promote skills for jobs

Governments dispose of a number of different tools that can help to promote
skills for jobs. Assessing the skills gap is an important first step to analyse skills
supply and demand and identify gaps in education and training provision.
Establishing public-private partnerships in education can help to close such gaps
through the active involvement of employers in developing curricula, establishing

qualification frameworks and providing education and training elements,

example through tools such as workplace training schemes.

In the Kyrgyz Republic, public-private mechanisms are formally in place, for
example at national level through a National Skills Development Council. Many
educational institutions have established links with employers and are participating
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in programmes implemented in co-operation with the VET Agency. However, the
outcome of these initiatives is often unsatisfactory, largely as a result of lack of
ownership, poor quality, as well as a lack of financial resources and managerial
capabilities. Further strengthening links between the private sector and education
institutions through a bottom-up process of co-operation would be instrumental to
further develop the system. The government could stimulate this process with the
support of donors by promoting specific schemes (e.g. internships) through financial
incentives (e.g. tax breaks, vouchers) and by developing a national information
network on learning for jobs.

Skills gap analysis

A skills gap analysis can contribute to prioritising training needs, to plan
recruitment and redundancy programmes, support organisational restructures,
build effective teams and manage business change.

In the Kyrgyz Republic, skills gap analysis is weak. A pilot project was
implemented by the ILO in 2009 focusing on major sectors of the Kyrgyz economy
(manufacturing, food production, metallurgy, construction, industry) and most
demanded professions have been defined as a starting point. The Ministry of labour,
migration and youth of the Kyrgyz republic declared in its analytical report 2012
that pilot skills gap studies have been implemented in Naryns, Jalal-Abad and Osh
regions. However the results of this analysis are not publicly available and its impact
on current curricula is not clear.

As a next step, it would be necessary to approve the authority responsible for
collection and presentation of skills gap related information: current supply of
labour versus business needs. Establishing a platform for regular dialogue between
the Government and the business community on training issues would be an
additional support in overcoming existing skills gap and could serve as a mechanism
to ensure that the revealed information on skills gap is integrated into further
reforms and action plans. It could be also useful to further develop the methodology
on skills gap data collection.
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Skills gap analysis

Level 1 Level 2 Level 3 Level 4 Level 5
There is no Government, A national TNAs are Level 4 +
regular and social partners Training Needs undertaken in Recommendatio
systematic and business Analysis (TNA) businesses ns from
collection ofdata community are framework has operating in monitoring and
on the training in dialogue in been agreed growth sectors evaluation of
needs by the order to between and reported business needs
business establish a government, publicly on a are integrated
community. systematic skills  social partners, recognised into further policy

gaps analysis and business website for reforms and
framework for community with  access by action plans.
the business particular enterprises,

community. reference to training

Baseline datais  economic providers and

being collected growth sectors. policy makers.

and registered The TNA An annual report

within a national ~ framework is published and

database.

identifies a) skill
weaknesses in
the workforce, b)

made available

online detailing
key

skill gaps and c)
future skill
requirements.
Standard data
collection
instruments and
adata
management
system are in
place as part of
a wider national
economic
development
plan.

developments in
business needs
in the economy.

Source: The Ministry of labour, migration and youth of the Kyrgyz republic analytical report 2012,
http://ibc.kg, http://www.ilo.org/public/english/region/eurpro/moscow/info/publ/kri190c09.pdf, page 27

Development of a work-related system of continuing education and training

Continuing education and training enhances job performance, personal
confidence and career growth, and thus benefits overall company productivity and
economic growth. Information gathered from consultation processes — and skills
survey evidence - is systematically used to improve policies in favour of lifelong
education. Incentives for employers’ participation are deemed sufficient by
employers’ representatives and there is widespread private sector participation.
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In the Kyrgyz Republic, more than 1000 informal organisations and educational
centres provide training services for adults. Students get a certificate after
accomplishing a chosen course. Those centres have to get a state licence to be able
to provide educational services. However, the mechanism of external quality
assessment is absent thus the outcomes of these training programmes are often
questionable. There are also 12 Centres of Education for Adults that offer
programmes in enhancement of communication skills, competing professional
education and additional training programmes. The National Strategy defines the
roadmap for implementing the changes in training legislation but the funding part
remains unclear, budget allocations have not been defined.

As a next step, it would be useful to establish a clear budget allocation to
achieve the objectives outlines in the national concept for education development. In
addition, it would be helpful to put in place a system of independent quality
assessments for continuing education and training programmes in order to make

sure they are effective and provide the necessary skills.

Development of a work-related system of continuing education and training

Level 1 Level 2 Level 3 Level 4 Level 5
No Continuing A CET strategy A strategy Level 3+ Level 4+
Education and is being drafted.  adopted, based  Evidence of Strategy
Training (CET) on input from strategy implementation
strategy relevant public implementation,  occurs with a
currently exists. and private with targeted high quality of
sector support programme
institutions and measures, delivery.
civil society. linkages to the Information
The strategy national gathered from
includes qualification consultation
indicators of framework, and processes —and
success, an wide skills survey
action plan, dissemination of  evidence - is
allocated information on systematically
budgets and CET used to improve
resources to programmes. policy.
monitor the Incentives for
strategy’s employers’
implementation. participation are
deemed
sufficient by
employers’
representatives
and there is
widespread
private sector
participation.

Source: National Strategy of Education development
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Existence of workplace training (internship/ apprenticeship) schemes

Internship/apprentice schemes enable students to acquire first practical
knowledge and skills for their future jobs during their university studies. This
approach facilitates their integration into the labour market.

In the Kyrgyz Republic, internships represent a mandatory part of the
curricula, however these internship have a formal character and students often do
not acquire any useful or job related skills. The issue is that businesses do not have
any incentives to take interns and students do not see any benefits from doing an
internship. The regulation on internship schemes in VET ceased to be valid in 2009.
No other regulation replacing this document has been adopted.

As a next step, there is a need to establish a regulatory framework for
internship schemes, describing the minimum compensation for students and the
maximum duration of an internship. Consider incentivising businesses to
participate in internship schemes and upgrade the potential quality of interns and

internship positions by selecting interns based on a competitive procedure.

Existence of workplace training (internship/apprentice) schemes

Level 1 Level 2 Level 3 Level 4 Level 5
There are no There is some Level 2 + Level 3+ Level 4+
internship/apprent  regulatory Internship Active university Selection of
ice schemes. framework schemes are policy in attracting  students through

describing mandatory partof  private actors to a Career Service,
internship the curricula; internship recruitment portal,
/apprentice there are right schemes, a placement career
schemes, incentives for formal network offices within
students cansign  students and with private universities. The
an intemship companies to players, alumni students make an
convention where  participate in network, internship report
the duration of internship/ company and can suggest
internship and apprentice presentations in some changes in
wage (i schemes, for universities where  current curricula;
applicable) is instance, the firms describe employers
defined by the adequate duration  their activities, provide a
parties (university  of intemship and recruiting process  feedback to
and private the reasonable and needs. universities as
company). minimum wage well; there is

for trainees efficient and

regulated by law; transparent

specifies that dialogue between

students must universities and

have appropriate private firms.

insurance for any

damage caused

to a third party in

addition to social

insurance; there

are sanctions for

students reporting

false internships.

Source: Regulations on praktika in the Kyrgyz Republic, Regulations on VET in the Kyrgyz Republic

&4



Access to training

Easy access to training service providers through an online public register can
help to raise awareness of services available. Trainings provided online can help
increase the availability of trainings targeting specific company needs as training
providers can increase their geographic reach while reducing cost.

In the Kyrgyz Republic, a lack of internet connection especially in rural areas
makes it difficult to access online information or participate in online training
programmes. Local educational agencies do not provide services for online education
in the region. In addition, there is no list of licensed sites which provide access to
online trainings.

As a next step, it would be important to enhance internet accessibility in rural
areas and establish a regulatory framework for online training. Also, an online portal
with a database of available training programmes could help improve accessibility of
trainings.

Access to training

Level 1 Level 2 Level 3 Level 4 Level 5
There is no Register of Small business Good training Good training
online public training training provision  provider network  provider network
register of providers and is developed but  developed developed
training training is limited to across the across the
providers and programmes specific towns economy. economy.
training broken down by  and regions. Evidence of Data on online
programmes regions, Govermnment online training training acquired
available. available on a support services by enterprises is

recognised measures developing for tracked by the
website. promote the small TNA system and
development of business evaluated as
online training community. part of
services. improvements to
the national
entrepreneurship

learning policy.

Source: Expert interviews
Training quality assurance

A national framework for quality assurance of training is required to assess the
effectiveness of training programmes and adapt their content to current business needs.

In 2011, there were only 2 university programmes in the Kyrgyz Republic which
were based on an independent accreditation (quality assurance system). There is no
system of quality assurance for continuing education and training programmes.
Recent amendments of the law “On education” include a precise description of the
quality assurance process. The described procedures will be applied starting from 1
September 2014.
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Level 1

There is no
national
framework for
quality
assurance of
training delivered
to the business
community.
Some cases of
accreditation of
training
programmes
and training
providers by
international
bodies.

Training quality assurance

Level 2

Arange of ad
hoc structures
and tools (e.g.
sector-based
quality focus
groups, pilot
actions for
training
standards,
employer
satisfaction
surveys) are
being used to
determine quality
of training for the
enterprise
community.

Level 3

Dialogue
ongoing
between training
providers,
employers and
government
regarding quality,
standards and
accreditation of
training provision
for enterprises.
This is linked to
wider quality
assurance
networks.

Level 4

A national quality
assurance
system for
enterprise
training is
agreed and is
fully operational.
Accredited
training
providers and
programmes are
posted on
websites and
information
boards of
enterprise
support
agencies, public
and private
employment
agencies and
training centres.

Level 5

The national
quality
assurance
system for
enterprise
training is
operational and
fully integrated
into international
standards and
recognised
management
training quality
assurance
systems.

Source: Strategy for the Development of Education in the Kyrgyz Republic for 2012-2020
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Hacroamuit TOKyMEHT U IIPUBEAEHHbIE B HEM KapTbl HE OTPAaHUYUBAIOT CTaTyca
HAM CyBEpEeHHTETa HaJ KaKOH-AMOO TeppHUTOpHEH, a TaKKe He 3aTparuBaloT BOIIpoca
MEeZKAyHAPOAHBIX TPAHUI] U Ha3BaHHUS AI00OH TEPPUTOPHH, FOPOAa HAH MECTHOCTH.

Hacrogmmii  OOKyMEHT  IIOATOTOBAEH IHpH  (DUHAHCOBOH  IIOAAEPIKKE
EBpomnefickoro cor3a. BblpakeHHble B HEM MHEHHS HE 00S3aTEABHO OTPakaloT
oHuIIaABHYIO TOYKY 3peHus EC.



IIPE/[HCAOBHE

Hacrosiiee pykKoBOACTBO IOATOTOBA€HO B paMmkax HWuunumarussl O3CP mo
crtpanaMm lleHTpaabHON A3HU C IEABIO IPEOAOXKUTH MPAKTUIECKUE PEKOMEHIAIINN 10
peaauzannu pedopM, HaAIpPaABAEHHBIX Ha pPa3BUTHE YEAOBEUECKOIO0 KaIluTasa B
arpoIIPOMBIIIIAEHHOM KoMIiaeKkce KbIprer3ckoii Pecrybanky.

NannmaruBa O3CP mo crpanHam lleHTpasbHOR A3mu, 3amylieHHas B HodOpe
2008 roma, Bxomut B IIporpammy OOCP 10 IOBBIIIEHHI0O KOHKYPEHTOCIIOCOOHOCTH
crpaH EBpasum HampaBaeHa Ha  IIOBBIIIEHHE KOHKYPEHTOCIIOCOOHOCTH H
MHBECTHUIIMOHHOH IHpuUBAeKaTeAbHOCTH Adranucrana, Kasaxcrana, KsIprel3ckoit
Pecriybauku, Mouroanu, Tamxukucrana, TypkmeHucraHa u Y30ekucraHa. Ee mean
3aKAIOYaEeTCd B 3HAKOMCTBE BBINIEYKA3aHHBIX TMOCYAapCTB CO 3HAHHUSMM, OIIBITOM H
HapaboTKaMHu CTpaH-y4aCTHHUIL O3CP pavi:s co3gaHud 6AaronIpUsATHOrO
MHBECTHUIIMOHHOTO KAMMAaTa, IIOBBIIIEHUSA IIPOU3BOAUTEABHOCTH TpPyAda, YCHAECHUS
HOANEPXKKU HNPEeAIIPHUHUMATEABCTBA, PAa3BUTHA YaCTHOTO CEKTOpa U IOCTPOEHUS
MHHOBAIIMOHHON 9KOHOMHUKH.

ITepBBIM HUTOTOM JaHHOM paboThI cTasa mybauKausg Ob63opa
KOHKYpeHmocnocobHocmu cmpan LlenmpaneHoli A3uu, B KOTOPOM OIIPEAEAEHBI
IIPENSTCTBHUS OAS IIOBBIIIEHHS KOHKYPEHTOCIIOCOOHOCTH PETrHMoHa M BBIAEACHBI TPHU
OCHOBHBIE IIPOOAEMBI: i) HEIOCTATKH CHCTeMbl o0Opa3oBaHUd, ii) orpaHUYeHHbIH
JOCTYII MAAbIX U CPEIHUX IIPEANPHUITHN K (PHHAHCHUPOBAHHUIO U iii) HeaddekTHBHAS
MHBECTHIIMOHHAA IIOAUTHKA U AeSITEeABHOCTD 110 IIPHBACYEHUIO UHBECTHUIINH.

B xome Bropoi# ¢daspr MuunmaruBel no crpaHaMm llentpaarHo#t Asuu O3CP
COCTaBHAa OTHAEAbHBIE HaIllMOHaABHBIE CTpaTerud. IlpaBuTeabcTBO KBIPIBI3CKOM
Pecriy6auku B 2013 rozmy BBICTYIIMAO MHHIIUATOPOM HaHHOM paboThl, BaXKHYIO POAb B
KOTOPOH CBITpasu OOCYyKIEeHHS Ha 3aCefaHUdx OTPAaCAEBBIX pabodmx TPy,
COCTOLIIINX M3 IIPEACTAaBUTEAEH TOCyJapCTBEHHOI'O M dYaCTHOro cekropa. ITpu
pyrosoocmea IO TOCYOAPCTBEHHOM IIOANTHKE OOBEAHHSIOT HMTOTH IIPOBEAEHHBIX
00CYyzKIEHWH U COMEePKAT KOHKPETHbIE PEKOMEHIAIINH IAS BAACTEMN.

TeMoO#l HACTOLAIIETO pYKo8oOCM8ad NO 20CYOApPCMEBEHHOU NnoAumuUKe CTaAo
Pa3BHUTHE YEAOBEYECKOI'0 KalHuTasa B  arpolpoOMBIIIAEHHOM KOMIIA€Kce. B
IIyOAHMKAaIIUN CONEPIKATCH YKA3aHUs 0 BBEOEHUIO IIporpaMm obydeHusa Ha pabouem
MecTe B IleAdX (POPMHPOBAHHA Y BBIIIYCKHHKOB HABBIKOB, BOCTPEOOBaHHBIX Ha
peiHKe Tpyzaa. COOTBETCTBYIOIIME BOIIPOCHI OBIAM PAaCCMOTPEHBI B CBI3H C
IIpOBeeHUEM 3acefaHus Kpyraoro croaa IO ITOBBIIIEHHIO KOHKYPEHTOCIIOCOOHOCTH
crpaH EBpasuu, 0O0BEOUHSIONIETO BBICOKOIIOCTABAEHHBIX IIPEACTABUTEACH U
TEXHUYECKUX 9KcIepToB u3 crpaH EsBpasun, OOJCP u opranuzanuii-napTHEPOB.
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Kpyraeiii croa opraHu3yercad OOMH pPa3 B TOA M CAYKHUT MAOLIAAKON [ad
OCYIIIECTBACHHSI SKCIIEPTHOM OIeHKH M oOMeHa 3HaHHUAMH B cdepe peasnsaluy
pedopM, HaIpaBAEHHBIX Ha IIOBBIIIEHHE KOHKYPEHTOCIIOCOOHOCTH.

IIpOEKT OCYIIIECTBASIACS B TECHOM COTPYAHHUYECTBE C ITIOAUTHUYECKHUMH AEATEAIMU
IMpaBuTeabcTBa KBIPTBI3CKOH PeclyOAMKH M IPeACTaBHTEASIMH MECTHOIO YaCTHOTO
cekTopa IIpu ToanepxkkKe Hememkoro — obmiecTBa IO MeEXIYyHAPOIHOMY
COTPYAHUYECTBY U (DMHAHCOBOM coaelicTBuu EBponeiickoro corosa.



BEIPA’KEHHUE IIPUBHATEABHOCTH

Hacrosiiee pyKOBOACTBO CTaA0 HTOTOM paboOThl, IIPOBEAEHHOM B paMKax
IMporpammbl O3CP 1o HOBBIMIEHNIO KOHKYPEHTOCIIOCOOHOCTH cTpaH EBpasum mopn
PYKOBOACTBOM YIIpaBASIOIIero KoMuTera VHumuaTusBel 1no crpaHaMm lleHTpasbHOH
Aszun coBmectHO c IlpaButeabcTBoM Krwipreisckoit PecmyGamkm ¥ mpu ydacTuu
YaCTHOTO CEKTOpPa CTPAaHBI.

CogmelicTBHE B IIOATOTOBKE [OAaHHOM IIyOAMKAIIMM OKA3aAH IIPEACTABUTEAH
KaHIIEATPHUH 3aMECTUTEAd IIPEMbEeP-MUHUCTPA, PAA MUHHCTEPCTB, FOCyAapCTBEHHBIX
BEIOMCTB, MHOEAOBBIX OOBEOWHEHHH W YacTHBIX Ipennpusatuidi  KeIpreisckoit
Pecriybauku. Cpenu HUX:

e FEro IIpeBocxOoguTEABCTBO IIE€PBBIM BHIlE-IIPEMbEP-MUHHUCTD J[l2KooMapT
OropbaeB, Ero IIpeBOCXOAUTEABCTBO MUHUCTP 9KOHOMHUKH Temup CapueB u
3aMeCTUTEeAb MUHUCTpPA 9KOHOMHUKHU CaHxkap MyKaHGeTOB.

e [lpyrme TIIPEACTAaBUTEAHM IIpaBUTEAbCTBa  KbIprbi3ckoil  PecryOanku:
COBETHHK IIEPBOTO BHIle-IIPEMbEP-MHUHUCTPA Azamar AkeHeeB,
3aBenytoumii OTOeAOM WHBECTHIME MUHUCTEPCTBA 5KOHOMHKHU Hypbek
MaxcyToB, IpeACTaBUTEAD YIIPABACHHUS IPOAOBOABCTBEHHOH 6€30I1aCHOCTU
M MapKeTHHra MHHHCTEPCTBa CEABCKOI'O XO03dHCTBa W MeAHOpalluH
XKymabek ACBIAGEKOB U IIPEACTABUTEAb ATE€HTCTBa IIPO(ECCHOHAABHO-
TeXHU4EeCKoro obpaszoBaHusa Abia TalAIKOB.

° [IpencraBUTEAH YaCTHOTO CEKTOpa, B ToM uucae: Taaaiibe KoiiuymanHoB,
pykoBonuteab Cekperapuara CoBeTa IO pa3BUTHIO OH3Heca H
uHBecTUIUaM; ['yabHapa YckeHb6aeBa, Accolpaliyus IOCTaBUIMKOB; HypaaH
MycypaaueB, ToproBo-ipoMbliliaAeHHas Iasara; CabuHa SIBopckad,
Acconmpanug IIAOLOOBOLIHBIX Hpenanpudrtuii; Mapraputa Pywmaniesa,
MoaouHsI# cot03, 1 Papuga PrickyayeBa, He3aBUCUMBIH 3KCIIEPT.

o LlenHbI# BKAAQL BHECAH MeXAyHapoaHble 3KcHepTbl: [IxkoH Mmuaac, OtTaea
noanepkku obpasoBanuda r. Opuamk, Komuccus Hosoro HOxkHOTO Yaanca
II0 TEXHUYECKOMY M JaabHelimeMy obpasoBanuio, HoBeifi IOHBIN Yaabc,
ABcrpaaug; Xvi03 Mepurt, O9CP; cnenmnasuctsl ABP u BecemupHoro 6aHka,
a takxke CBeTaaHa AAereKOBa, SIIOHCKOE areHTCTBO II0 MEXIAyHapOAHOMY
COTPYAHUYECTBY.

Hemenkoe ob1iecTBO 110 MeXAyHAPOAHOMY coTpyaHu4decTBY (GIZ) mpemocTaBHAO
KeIpreisckoit Pecrrybanke OIlEPaTHBHYIO HOANEPKKY u BO3MOXKHOCTB
B3aMMOJECHCTBHS C PANOM DPETHOHAABHBIX JKCIIEPTOB, TAaKHX KaK: PYKOBOIHUTEABL
[TporpaMMbl COmEUCTBHS YCTOHNYUBOMY SKOHOMHYECKOMY Pa3BUTHIO B KBIPIbIZCKOM



Pecriybanke ®panHk O6HHrep, KOOPAHUHATOP IIPoeKTa AceAb Y3araaueBa, CIEIIUAAHCT
Acear AabGaHoBa u 3kcrept Kuiine 2Keenbaepa.

EBpoIeHcKU COI03 y4acTBOBaA B (PHHAHCHPOBAHHH IIPOEKTA B OKa3aA IIEHHYIO
noanepkKy B pabote: Ero ITpeBOCXOOHTEABCTBO IIOCOA M raaBa IIpencTaBHTEABCTBA
EC B KeIpreisckoii Pecriybanke Yezape ne Moutuc, Ee IIpeBoCXOOUTEABCTBO 3KC-
nmocoa u raaBa IIpencraBureasctBa EC B Kreiprerckoit Pecmybanke IlanTasb
D066epekT, KoopauHaTtop TIipoekta IIpencraButeabctBa EC B KbIPrbI3cKOit
Pecriybauke TI'yarHapa bBorobaeBa M IpeacTaBHUTEAb [AaBHOIO YIPABACHHS IIO
PasBHUTHIO U COTPyAHHYeCTBY EBpomneiickoi komuccuu AHHa Bepaari.

Conpeacenarean HWMuuimmatusel OOCP 1o crpanam llenTpasabHON A3uu:
EBponetickuii coio3 (Ee [IpeBoCXOOMTEABCTBO IIOCOA U IIOCTOSHHBIN IIPENCTaBHTEAD
EBpometickoro coro3a B OOCP Mapua Ppanuecka Cnaroamzano) u Pecmybanka
Kazaxcran (Ero IIpeBOCXOOUTEABCTBO 3aMECTUTEAb IIpeMbep-MHHHCTpa Epboa
Opeiabaes).

Hacros1iee pyKOBOACTBO COCTaBA€HO IIOJ PYKOBOACTBOM HadasbHHKa OTaesa
II0 pas3BUTHIO 4YacTHoro cekropa Cekperapuara OOCP mno MeXayHapOAHBIM
orHomeHuaM OHToHH O’CasamBaHa u pykoBomuTead I[Iporpammer OOCP mo
TIOBBIIIEHHUIO KOHKYypeHTOoCnocobHOoCTH cTpaH EBpasuu AutoHuo Comma.

OCHOBHBIMH aBTOpaMM PyKoBoAcTBa crasu Mapuna YepHoBa u Mua Huckanesn.
KoopourupoBaa mpoekt I'peropu Aexkomt. lleHHYI0 IIOMOIIL B IIPOBEAECHUH
HCCAEJOBAHUH M COCTaBACHHH MOAaHHOIO PYKOBOACTBa oOKasaau Mapua MosroBag u
Mapuna CyxapeBa. [lybaukaruio npoBepusn OHTOoHU O’CasanBaH, AHTOHHO CoMMa,
Oap3a [luauxoBcku, AamenrHa Mpbro3uk, Maptus [locniminna, Kupnaa Koces, Oabra
Oacon (Cekperapuar 10 MeXayHapoaHbIM oTHomeHuaM, OOJOCP), Xoce AabBapec
FaapBaH (YupaBaeHue mno obpasoBaHuio, OODCP), AnHamapua ge KpeleHIro
(YopaBaeHre 1o  BompocaM — (PMHAHCHPOBAHHUS U IIPEANPHHUMATEABCKOH
nestreabHocTH, OOCP), a Takxke Bappu Xe66 (LleHTp SKOHOMHYECKUX U (PMHAHCOBBIX
HCCAeOBaHUHE U pa3paboTok, MockBa, Poccus) u [IxxoH Muaac (OTmesa moanepRKU
obpaszoBanusa r. Opuamk, Komuccua HoBoro HOxkuHOro Ysapca 0 TEXHHYECKOMY U
HasbHeleMy obpasoBanuio, HoBeri FOKHEIN Yaabc, ABCTpaand).

3a penakTUpoBaHME U IIOATOTOBKY K IledaTH oTBedaaun Banecca Baaae,
Anekcanpgpa llleBaabe m Maiika Caiikc. BaxkHoe comeiicTBHe B peasu3allUH IIPOEKTa
okaszasu AmnHa IllaxraxtuHcKad, Mosanta Xmeamk, Damsaberra ma Ilpatu, Opaa
Xoaanupei, Perara Xeaanor-TaBapec, IBorH O3y 1 AMHH YUTHH.

PykoBozcTBO OBIAO IIPEACTABAEHO AT 3KCIEPTHOM OIIEHKH BO BpeMsl KPYLAOTO
crona OOCP 10 MOBBIIIEHHIO KOHKYPEHTOCIOCOOHOCTH cTpaH EBpasuu,
cocrogsnirerocda B [lapuxke 4 nekabps 2013 roma. Ilporenypoii sKcrepTHO#H OIEHKH,
B KOTOpPOH IIPHUHSAAM ydacTHe IIpeAcTaBUTeAN cTpaH — ydactHul, OOCP, a paBHO u
APYTHUX CTPaH €BPAa3UMCKOr0 PeruoHa, pykoBoauaa Mwucyr YuH, cTaplinii Hay4HBIN
cotpyaHuK KopeliCKOro Hay4YHO-HCCAE0BATEABCKOIO HHCTUTYTAa MPO(ECCHOHAABHO-
TeXHUYeCKoro obpazoBaHud 1 00y4IeHUS.
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KPATKHH OB30P

ArpOomIpOMBIIIIA€HHBIH KOMIIAEKC  SBASIETCS CTpaTern4ecKoun OTPAaCABIO
sKoHOMUKHY Kvipreidckoii Pecmybanku. Ha ceromHamumuil [eHb B arpOIIPOMBIIIAEHHOM
KOMIIAEKCE, 00BbEeIUHSIONIEM CEABCKOE XO3dHCTBO U IIepepabOTKy CEABXO3MIPOAYKIINH,
3aHATO 0oAee TPETH TPYAOCIIOCOOHOTO HACEAEHUS CTPaHbl U IIPOU3BOAUTCI OKOAO
nsaroii yactu BBIIL.

HecmoTpss Ha OOMHHUDPYIOIIYIO pPoAb B 3KOHOMHKe KbIprei3ckoit Pecriybamkw,
JaHHasl OTPACAb XapaKTepHU3yeTcss HU3KOH IIPOU3BOAUTEABHOCTBIO Tpyaa. [IpuHuMasa
BO BHHMAaHHE OrpPaHHUYEHHYIO IIAOIIANEb CEABCKOXO3dHCTBEHHBIX 3€MEAb, 93Ta
npobaeMa uMeeT ocoboe 3Ha4YeHWe aAd cTpaHbl. K mpryrHaAM BO3HHKIIEH CHTyalluu
MOXKHO OTHECTH yCTapeBIIHe TEeXHOAOTMH U  obopyZoBaHHE, HEXBATKYy
KBaAUDUITUPOBAHHBIX KaAPOB U HECOOTBETCTBHUE MEXKAY CIIPOCOM M IIPENAOKEHHEM
Ha pPBIHKE Tpyaa.

CyliecTByIOIllee  pacXOoXKIeHHe MeXay BocrpeboBaHHbiMH B AllK wu
UMeEIOIIMMUCS y pabodeidl cuabl HaBBIKAMH, HWAM TaK HasbIBaeMbIH Oeguyum
HAaeblko8,  SBASETCS  CEPBbE3HBIM  I[IPENaTCTBHEM  Ha  IIyTH  IIOBBIIIEHUSA
KOHKYPEHTOCIIOCOOHOCTH arpoIIpOMEBIIIIAEHHOTO KOMIIAEKCa CTpaHbl. [lo wmroram
IIOCAEHETO OIpoca, OKOAO 65% KbBIPTBI3CKHUX MNPEANPUATHH, 3aHHMAIOIINXCS
IIPOH3BOACTBOM CEABXO3IPOAYKIIUH, IIepPePabOTKOM CeAbCKOX03SIHCTBEHHOIO ChIPhS U
OKa3aHUuEeM CEABCKOX03HCTBEHHBIX YCAYT, 3ad9BUAU o HeIOCTaTKe
KBaAUUIIUPOBAHHBIX KaApoB. [loMuMo sToro, mngras YacTh IIPeNIIpUATHH
IIpU3HaAaCh, YTO  BBIIIYCKHHUKaM He  XBaTaeT IIPAaKTUYECKHX  HaBBIKOB,
COOTBETCTBYIOIIINX HX cIleluaausanuu. B Cmpamezuu passumusi o6pa3osaHust Ha
2012 - 2020 2006l TpPaBHUTEABCTBO KBIpreI3ckoil PecmybauKK — IIpH3HAAO
CYILECTBYIOIyI0O MHpo0OAeMy HEXBAaTKU HABBIKOB y paboTHHKOB AIlIK u apyrux
oTpacaefi SKOHOMUKH. OpfHAKO YyYPEXKIEHUS BBICIIETO M IIPO(EeCCHOHAABHO-
TexHU4eckoro obpazoBanua ([ITO) B Hacroslllee BpeMs HE HMEIOT [I0CTATOYHO
CPEICTB U OIIbITA JAS UCIIPABACHHS CAOKHUBIIEHCH CUTyallUH.

MexkayHapoIHbBIH OIIBIT IIOKa3bIBAaET, 4TO roCyZapCTBEHHO-YaCTHOE
naptaepctBo ([YII) B cdepe o6pazoBaHHs CIIOCOGHO BOCIIOAHUTH HEIOCTATOK
IpoPeCCHOHAABHBIX HAaBBIKOB y paboTHHKOB. Hacrodmiee pyKoOBOACTBO IO
TOCYZapCTBEHHOM ITOAUTHKE IIOCBSIIEHO BOIIpocaM oOyueHHs Ha paboueM Mecrte,
kotopoe spisiercs mpumepoMm [UIl B cdepe 00pa3oBaHUS M MOXKET PEIIUTH
HEKOTOpBIE MPOOIEMbI CUCTEMbI 00pa30BaHUSI M YaCTHOTO ceKTopa B KBIPrBI3CKOi

Pecmybmnuxe.

OGyueHnre Ha paboyeM MecTe IIpeacTaBadeT coboif pasHoBuaHOCTH [UIl, 11eAb
KOTOPOrO 3aKAIOYAeTcss B PAa3BUTHH Yy CIVOEHTOB IIPAKTHYECKHUX HABBIKOB,
BoCcTpeOOBaHHBIX Ha pPbBIHKE Tpyda. lIporpaMMmbl oOydeHHs Ha pabodeM MecTe
[I03BOASIT YCTPAHUTH AeUIUT HABBIKOB, IIPEJOCTABUB CTYAEHTAM [OOCTYI K
COBPEMEHHBIM TEXHOAOTHSIM U IIOCAEIHUM HHHOBAIMSAM B OTPACAHU U aKTHBHU3UPOBAB
O0OMEeH 3HAHHUSAMH MEXKAY YHUBEPCHUTETAMH M YACTHBIMH IpPeAnpusTuaMu. [lomMumo
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3TOT0, TECHOE COTPYAHUYECTBO MEXKAY y4eOHBIMH 3aBEACHUSIMH U OU3HECOM MOIKET
chopMmupoBaThk y paboromaTesell YyBCTBO OTBETCTBEHHOCTH 3a IIpOrpaMMy U ee
pe3yAbTaThl U IIOBBICUT HX YBEPEHHOCTHL B q)aKTI/I'-ICCKI/IX HaBBIKaX CTYOEHTOB.
Hakonen, Hasa>XeHHbIe MEXaHU3MBI PACIPOCTPAHEHUA MH(OPMAIIMU O IporpaMmax
obydeHHusd Ha pabodyeM MeCTe IOMOIYT IIPUBAEYh ydaluxcd U OyayT CIloco6CTBOBATH
JaAbHEHIIIEMy CHHUXKEHHIO PUCKa SMHUTPALIVH.

Ilo mroram aHaam3a MEXIYHAPOMAHOI'O IEPENOBOIO OIIBITA M OLIEHKH TEKYIEH
cutyanuu B KeIprer3ckoil Pecriybanky OBIAH COCTaBAECHBI CACAYIOIINE PEKOMEHIAIIHH:

®  Heobxodumo paspabomams HOPMAMUEHO-NPABO8YID 0a3Y, pesyaupyrouyro
nopsidok obyueHusi Ha pabouem mecme, BBels TpeOOBaHHE O 3aKAIOYEHHUHU
COTAQIIIEHUH MEXAy BCEMH 3aWHTEPECOBAHHBIMHM CTOPOHAMH, TO €CTb
CTyZeHTaMH, paboToAaTEeAIMU U YIeOHBIMU 3aBeACHUIMU.

®  BaxHo obecneuumsn, umobsL HOpMAMUBHO-NPABO8ASL 6asa
npedycmampueana KOMNIeKC Xopouwo COGNAHCUPOBAHHBIX CMUMYJIO8 O
cmyodeHmog u pabomooameseti, OIIPENEANB IIPOLOAKUTEABHOCTb OOyJIeHUST
Ha pabodyeM MecCTe U CIIOCOOBhI MaTEPUAABHOTO MOOIIpPeHUs paboToaareaeii.

L Cmoum ykpenume c8513U MeXKO0Y YUueOHbIMU 3a8e0eHUIMU U UACTHBLM
CeKxmopom 3a CUeT NOAAEPKAHHSI KOHTAKTOB C BBIIIYCKHHUKAMH U CO3IaHHUSI
6a3 mMaHHBIX II0 IOTEHIIHAABHBIM PaboTOoATEASIM.

®  MooKHO 88ecmu NpPO3PAUHbLIL MEXAHUSM, NO3BONOUWUL cmydeHmam
Haxooums nodxodsujue mecma ONsi NPoxorkoeHust obyueHusi Ha pabouem
Mmecme,  HaIpUMep: IOPTaAbl  OAS  IIOHMCKA  paboThl,  CAYKOBI
TPYAOYCTPOHMCTBA IIPHU YIEOHBIX 3aBeAECHUIX U CIIEIINAAbHbBIE MEPOIIPHUITHS.

® YmobulL codepikaHue obyueHusi Ha pabouem mecme COOMHOCUNIOCHL C
OCHOBHbIM HANpasieHuem nod2omosku 8 yuebHom 3asedeHuu, a YuebHbsLil
naiaH 06pazoeamenbHbiX YupexoeHuil - ¢ nompebHocmamu npeonpusmuii,
PeKOMeHayeTC s IOAIePKUBATD peryagpHoe B3auMoeHCcTBIE c
rKoMmmaHuaMu. ONTHUMH3UPOBATH  coAep:KaHHe OOy4eHHd  IIOMOXKET
paspaboTka 4eTKOM M COTAACOBaHHOIN HAITMOHAABHON KBAAU(DUKAITHOHHOMN
paMKu.

° Tpebyemcsi ocyujecmenssmb KOHMPOb 3a X00oMm obyueHust Ha pabdbouem
Mecme, HAAQIUB OOPATHYIO CBA3b C COOTBETCTBYIOIIMMH OPTAHU3AIIUIMU U
yIUTBIBAs HUX 3aMedyaHus IIPH COCTABAEHHH y4eOHBIX I[IpOrpaMM B
Oy ayieM.

Peaamsarnusa OaHHBIX PEKOMEHIAAIHMM I[IPEAIIoAaraeT IIPOBeAeHHe paboThI IO
TPEM OCHOBHBIM HAIIPaBACHHUSM: i) OITHMH3AIlMd HOPMATHBHO-IIPABOBOM 06asbl,
PETYAUPYIOIIEH OPSOOK o0ydeHHus Ha pabodeM MecrTe; ii) opMHUpoBaHUE OCHOB OAS
3(PEeKTUBHOTO B3aUMOAEHCTBHS MEXKAY YaCTHBIM CEKTOPOM M y4eOHBIMU
3aBeIeHUSIMY; iii) IOBBIIIEHNE IOIYASPHOCTH arpOoIIPOMBIIIAEHHOTO KOMIIAEKCA JAS
IIPUBAEYEHUS ITOAXOASIIINX CTYAEHTOB.
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I'NABA 1:

PENIEHHUE TTPOEAEMEI HEXBATKHW HABBIKOB Y
PABOTHHUKOB AI'POIIPOMBIIIINEHHOI'O
KOMITAEKCA KBIPI'bI3CKOM PECITYBAHKH

B Hacrogme#n raaBe mgaerca 0030p arpoIpPOMBIIIIAEHHOIO  KOMIIAEKCA
KeIpreiscko#i PecriybAMKE M IIOAYEpPKHBAETCSI CAOXKHOCTH IIOBBIIIEHHS OTPACAEBOH
KOHKYPEHTOCIIOCOOHOCTH B CBH3H C HEIOCTATOYHBIM yPOBHEM  pPa3BUTHUL
YeAOBEYEeCKOro KaluTasa. locymapcrBeHHO-uacTHoe mnapTtHepctBo (IYII) B cdepe
o6pazoBaHUs IPEACTABASIETCS B KAUYECTBE BO3MOXKHOIO CPEACTBA YKPEIIACHHUS CBaA3€eH
MEXKAYy YACTHBIM CEKTOPOM (IPEANPHUATHSIMH) U y4eOHBIMH  3aBEAEHHUIMH
(Y4pekmeHUSIMH BBICIIETO U ITPO(ECCUOHAABHO-TEXHUYECKOTO 00pa30BaHusl).

Husgass  IOPOH3BOAHTEABHOCTh TpPyZa B  arponpoMBIIIA€HHOM
KOMIIAEKCE, HECMOTPSA Ha OOABLIYIO 3HAYHMOCTB OTPACAH JAS
3koHOMHKH KruIpreizckoii PecnyGauku

I[IpomoBoABCTBEHHas U CeAbCKOXo3dlicTBeHHass opraHmusamusas OOH (PAO)
OIIpEeNEAsIET arponpoOMBIIIA€HHBIH KOMIIAEKC KakK KOAAEKTHUBHYIO
IIPeAIIPUHUMATEABCKYIO NESITEABHOCTb, OOBEOUHSIONIYI0O BCE 3TAallbl, Yepe3 KOTOpPbIe
IIPOXOAUT CEABCKOXO3dIHMCTBEHHAs IIPOAYKIMSA IIepell TeM, KakK IIoacTb Ha CTOA
norpebureas (FAO, 2010). B Hero BXOOWUT IPOU3BOACTBO, IlepepaboTka,
pacrpeneseHHe TPOAYKIMH M AOTHCTHKA. PeKoMeHmalnu, IIpeNAOXkKEeHHbIe B
HACTOSIIIEM PYKOBOZCTBE, alpeCOBaHbl TAABHBIM 00pa30M [ABYM OCHOBHBIM 3BEHBSIM
JaHHOM  LENOYKH -  CEABXO3IIPOHU3BOAUTEASIM  (CEABCKOE  XO3dMCTBO) U
repepabaThIBAIOIINUM [IPEAIIPUITHAIM (IepepaboTKa CeAbXO3IIPOLYKIIHH).

A2DONPOMBLUNEHHBLIL KOMNIEKC - 6AXHASL OMPACAL IKOHOMUKU
Kuipaoiackoii Pecnybnukxu

Ha ceropuamrHuii AeHb Ha [IOAI0 arpOIPOMBIIIACEHHOTO KOMIIAEKCA (CEeABCKOTO
X03gUCTBa U IepepaboTKH CEABXO3ITPOLYKIIHNH) IIPUXOAUTCS 0KoAO 21% BBII u Goaee
TpeTH 3aHsaToro HaceaeHuda crpasbl (National Statistical Committee of the Kyrgyz
Republic, 2013).

Ceabckoe x03aHCTBO. CEABCKOE XO3IHCTBO SIBASIETCSI KAIOYEBOM OTPACABIO
9KOHOMUKHU, MPEACTaBASOIIeli B Hacrosdinee Bpems 18% BBII. PeaabHbI 00BeEM
IIPOM3BO/ICTBA IIOCTOSIHHO ITaflaeT C MOMEHTA ITOAYUEHMs CTPaHOM He3aBHCHUMOCTH B
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1991 romy, Korzma moAsl ceAbCKOTo xo3saiictBa B BBII cocraBasaa 37% (World Bank,
2013). HecmoTpda Ha pedopMy 3eMEABHOI'0 3aKOHOOATEABCTBA, ITPOBENEHHYIO B TOM
K€ TONy, pPeasbHBIH OOBEM CEABCKOXO3IMCTBEHHOIO IIPOHM3BOACTBA IIPOIOAIKAA
COKpaIlaThCsa BIAOTH 10 1995 roma m3-3a HE3HAYHTEABHOTO MacluTaba IIporpaMm Io
IIEPEePaCIPEIEACHHIO 3€MEABHBIX Y4YaCTKOB, HEIOCTATOYHOH COrAQCOBaHHOCTH
OeHCTBUH pecHyOAMKAaHCKHX KM MECTHBIX OPraHOB BAACTH, a TaKXKe HEMU3MEHHBIX
PBIHOYHBIX KBOT, I'OCYHAPCTBEHHOIO KOHTPOAS Hal LeHaMH K o0Ied (hbHHAHCOBOM
HecTabUABHOCTU. TeHAeHIHuA U3MEeHHAACh AHIIEL B 1996 romy, Korma MOAS OTPACAU B
BBII yBeanunaach 10 50%, HO cuTyald IIOBTOPHAACH yKe depe3 rox, u B 2011 roxy
OaHHBIM IIOKa3aTeAb COCTaBASIA AWML 18%. TeM He MeHee, HA CETOOHAINHHN OEeHb
CEABCKOE XO3{HCTBO $BAETCS BTOPOM II0 BEAHMYHMHE OTPACABIO OKOHOMHKH
KbIpreizckoit Pecriybanku nocae cdepsl yeayr (NSCK, 2013; World Bank, 2013).

B 2010 romy moas pabOTHHKOB CEABCKOrO Xo3gicTBa coctaBasgaa 31,2%
(Pucynok 1.1). TakuM 06pa3oM, B OTpacAH, IIPOU3BOAsdlIel MeHee oaHOM riaToi BBII,
3aHATa TPEThb TPYAOCIIOCODHOr0 HACEeAeHHs CTpaHbl. Ha IpOTIKEeHUH NeCATHACTHS
rocae OOBSIBACHUS CTPAHOM HE3aBHCHMOCTH 3aHITOCTh B CEABCKOM XO3(MCTBE pocAa
rA@BHBIM 00pa3oM H3-3a OTCYTCTBHS BO3MOXKHOCTEH TPYyAOyCTPOHCTBA B APYTHX
oTpacAgx KbIPTBI3CKOH 3KOHOMHKHU. Pacman Coserckoro Coro3a IpHBEA K pa3pbIBY
OCHOBHBIX ITPOH3BOJCTBEHHO-COBITOBBIX IIEIIOYEK, YTO CEPBE3HO CKas3aaoCh Ha
COCTOSHHUH OOABIIMHCTBA CETMEHTOB IIPOMBIIIAEHHOCTH. B pesyapTaTe CeAbCKOe
XO34HCTBO OKa3aA0Ch OAHOM W3 HEMHOTHX OTpacAei, CIIOCOOHBIX IIPHUHATH
ocBoGomuBIIyIoca pabouyio cuay. Tak, B 2000 romy B CEABCKOM XO3LHCTBE OBIAO
3aHATO Goaee 50% paboTarollero HaceAeHUs II0 cpaBHeHHIO ¢ 35% B 1991 roay.
Hecmotpsa Ha To yro B 2002 romy o6beM IPOH3BOACTBA M YPOBEHBL 3aHATOCTH B
OTpacAM HaYaau IazaTh, OOAS CEABCKOrO XO03dHCTBa B YHCAEHHOCTH 3aHATOTO
HACeAEHHs BCe eIle 3HAYUTEABHO IIPEBBIIIIAET COOTBETCTBYIOIIHUHE II0Ka3aTeAb
IIPON3BOACTBA.
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PucyHok 1.1. [loass ceAbcKoro xo3saicTea B BBII u 3aHATOCTH
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McTouHnk: HaumoHanbHbIn ctatucTndeckmin komutet Kbiprbidckon Pecny6nuku.

IlepepaGoTka ceAbpxo3mpoAyKUHH. COrAacHO HAIMOHAABHOM CTATHUCTUKE,
rnepepaboTKa CEABXO3NPOAYKIIMH IIPEACTaBASET MNPUMEpHO 15% IIPOMBIIIIAEHHOTO
npousBoacTBa (okoro 3% BBIIY) u aBagerca mectroM paboTel maa 2,5% 3aHATOrO
HaceAaeHUd. B Hacrodlllee BpeMd AaHHas OTPACAb CIELIMAAH3UPYETCS Ha YeThIpex
cepax [OEeATEABHOCTH: MOAOYHOE JKHWBOTHOBOJICTBO, MSICHOE€ 3IKHBOTHOBOICTBO,
BBIpAIllMBaHHE OBONIHBIX M IIAOJOBO-SITOAHBIX KYABTYP, a TaKKe IIPOHU3BOACTBO
sepHa. B 2011 romy B cTpaHe HaCYUTBbIBaAOCh 372 MPEaNpHUATHS IHIIEBOM
npomsltaeHHOCTH (NSCK, 2012). CoraacHo MHGpOPMAIIUH, IIOAYIYEHHOH M3 APYTOTO
HCTOYHUKA, IIPHUMEPHO TPETh MHUINEBBIX IIPEANPHSITHH 3aHHMaAach IepepaboTKoH
3epHa, B YaCTHOCTH IIEPBUYHOI nepepaboTKoi mineHuIs! (Zozulinsky, 2007).

[lepepabatpIiBaeTcs AWIIb HE3HAYUTEABHAs dYacTb CEABCKOXO39HCTBEHHOMH
nponykKuyu. B wactaHoctH, B 2006 romy (c gHBaps mo HogOph) B cTpaHe ObIAO
rnepepaboTaHo He Goaee 2,66% BCero oAy4eHHOI'O MOAOKa. Elrle MeHbIle oKa3asach
oA MSICHOH IpOOyKLIMH B 00IeM obGbemMe IIpou3BoacTBa Mdaca - 1,97%.Yro
Kacaercs IIAOLOBO-SITOAHBIX U OBOIIHBIX KYABTYp (0e3 ydera Kaprodeas), HX
rnokaszareab cocraBuA 2,14%. Ilpm 3TOM 3a TOT Ke IEPHON OOABIIIOE YHCAO
npennpuaTuii obpaboraso 18% Bcero coOpaHHOrO 3epHa, YTO OeAdeT MOaHHBIR
CerMeHT Hauboasee BasKHBIM U pa3BUTHIM (Zozulinsky, 2007).

TakuMm obpa3soM, mepepaboTKa CEeABXO3NPOAYKIIUH 00AaaeT IOTEHIIMAAOM IAs
naabHedmiero pasputud. C 2007 roma cpemHuit  00BeM — IIPOU3BOACTBA
CEABXO3IIPOAYKIIMK B BOCEMB pa3 IIPEBBIIIAET IToOKasaTeAu Iepepaborku (PucyHOK
1.2). YTo wuHTEpPecHO, 3HA4YHUTEAbHasd dYacTh IIPOAYKIIMM CEABCKOrO XO3dahcTBa

17



HaIIpaBAdETCd Ha PETHOHAABHBIE 3KCIIOPTHBIC PBIHKU U IIPOAAETCA B BHUAEC ChIPbA. B
2010 rony CeAbCKOXO3dMCTBEHHOE ChIpbe IpencTraBasao 6oaee 11,4% Bcero akcropTa
CTpaHbI, B TO BpeMs KakK Ha [OAI0 IlepepaboTaHHO#N CEABXO3MPOLYKIIUH MIPUIIAOCH
anmib 4,6% (olleHKa OCHOBaHa Ha MAaHHBIX moprasa Observatory of Economic
Complexity).

IITupoxue 603mo’cHOCMU ONsl pPA3BUMUSL CelbCKO20 Xxo3silicmea
6nazodapst pocmy pezuoHanbHO20 cnpoca

[TorpebaeHKE TIPOAYKTOB IIHUTAHUS H TOPIOBAS CEABCKOXO3SIHCTBEHHBIMH
TOBapaMH B PErHOHe W MHpe ObIcTpo pactyT. Ilo oreHKe 303yAMHCKOTrO, CIIPOC Ha
nepepaboranuble (PyKTEI U oBoimu B KbIpreidckoii Pecnybanke B 2007 romy
coctaBuA 1 wMapa. comoB (26,1 wMaH. moasapoB CIIIA). B ToM ke romy
IIPOU3BOACTBEHHBIE MOIITHOCTH IIPEAIIPHUITHH 10 IepepaboTKe OBOIIHBIX U IIAOIOBO-
ATOAHBIX KYABTYP ObIAM 3arpyzkeHbl Auinb Ha 20%-30%.303yAHMHCKHIH ITOAQraeT, 4To
3TO0 OOYCAOBAGHO, IIpPEXIEe BCETO, HEIOCTATKOM VIIPABACHYECKHX HAaBBIKOB H
HEeXBaTKOM COBpPEMEHHOro obopynoBanud (Zozulinsky, 2007).

Pucynoxk 1.2. PeaAbHBIH 06'b€M IIPOH3BOACTBA H IEepepaboTKH
CEABXO3IPOAYKIIHH, B leHax 2007 roma, MAH. KbIPIBEI3CKHX COMOB
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McTouHnk: HaumoHanbHbIn ctatucTndeckmin komutet Kblprbidckon Pecny6nuku.
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B TedyeHHe IIOCA€IHErO MECATHACTHS MHPOBOH O00BEM IIPOM3BOJACTBA
CEABCKOXO3IHCTBEHHOHN IIPOAYKIIMH POC B CpeaHeM Ha 2,6% B rofl rAaBHBIM 00pa3oM
Gaaromaps ctpaHaM, He Bxomdaumm B coctaB OOCP (OECD/FAO 2010, OECD/FAO
2011). ITo mporHo3am, OHH CMOIYT VAOBAETBOPSATH CIIPOC U B OyaymeMm. Oxumaercd,
4To K 2021 roay crpoc Ha MCO, MOAOYHYIO IIPOAYKIIHIO U 3€PHO B coceaHux Kurae,
Poccun m KaszaxcraHe, KOTOpbIE SABASIOTCA OCHOBHBIMH TOPIOBBIMH INapTHEpPaMH
CTpaHbl, OBbICUTCA Ha 12% - 22% (PucyHok 1.3).

Keipreisckass Pecrybamka Moraa ©ObI BBITOZHO BOCIIOAB30BATBCS —JIaHHOMH
cuTyanyeil Ha PEeTHOHAABHOM YPOBHE, HO AHIIL B TOM CAy4Yae, €CAH OyAyT IIPHHATHI
KOPPEKTHBIE MEDBI [JAd YBEAWYEHHS IIPOM3BOACTBA CEABCKOXO3dHCTBEHHOM
OPOAYKIIMN U IIPOIOBOABCTBEHHBIX TOBAapoB. Ha cerogHdaIHuil [eHs CTpaHa 3aBHUCHT
OT HMMIIOPTa CEABCKOXO3dHCTBEHHBIX TOBApOB, B TOM YHCA€ NPOAYKTOB ITUTAHUA U
HaIuTKOB. TakK, BHEIIHETOPIOBOE CaAbJ0 II0 IIPOJOBOABCTBEHHBIM TOBapaM,
AAKOTOABHBIM M 0E€3aAKOTOABLHBIM HAKWTKAM, a Takxke TabauyHeiM uzmeavsaMm B 2011
Toy OKAa3aA0Ch OTPHUIIATEABHBIM H cocTaBUAO Goaee 400 MaH. moasapoB CIIIA,
IIPEBBICUB COOTBETCTBYIOIMH IIOKa3aTeAb 3a Ipeaplaylmii mepuon. B ceabckom
XO34dHCTBE TAaKXKE COXPAaHAeTCd YCTOMYHMBBIM Ae(HUIIUT TOProBOoro OasaHca, XOTd B
2011 romy oH cHu3uaca no 84,7 wmaH. poasapoB CIIA.B Ttor rOom OblAO
3KCIIOPTHPOBAHO NPOAYKTOB ITMTAHUS M HAIIUTKOB Ha cyMMy 46,3 MAH. JOAAApPOB
CIIA (2,1% Bcero 3rcriopta KbIprei3ckoii PecriyOAMKH B IEHEXKHOM BBIpasKeHHH). B
TO K€ BpEeMS HMIIOPT IPOAYKTOB IepepaboTKH CEAbCKOXO3SICTBEHHOI'O CBIPbS
noctur 449 MaH. moasapos, nau 10,5% Bcero nmmopra B 2011 roxy.

Pucynoxk 1.3. IIpOrHO3 COBOKYIHOTIO NMOTPEOAEHHSI MsICa, MOAOYHOH NMPOAYKIIHH
H 3epHa B Kazaxcrane, Poccun u Kurae
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McTounnk: OECD-FAO (2012), Agricultural Outlook 2012-2021.
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Hu3skass npouseodumenbHoCmMs mpyoa - cyuseCmeeHHoe npensimcmaeue
02151 noevlUeHUSL KOHKYpeHmocnocob6Hocmu u pocma AIIK

Pedhopmbl, TIpOBENEHHBIE IIOCA€ IIOAYYEHHS CTPAHOM  HE3aBUCHMOCTH,
IIOCAY?KMAU TOAYKOM [Ad Pa3BUTHUA arpOIIPOMBIIIACHHOIO KOMIIAEKCA, OIHAKO €ro
POCT B KOHKYPEHTOCIIOCOOHOCTH IIPOMIOAYKAAH CHAEPXKUBATH Apyrue (akTophl, B
4aCTHOCTH HHU3Kas IIPOU3BOAUTEABHOCTD TPyAa B CEABCKOM XO03SMCTBE.

B 1991-2000 romax B CEABCKOM XO34MCTBE IIPOHM3OLIAM HEKOTOpPBIE
IIOAOKHUTEABHBIE IIpeoOpa3oBaHHsS. B cTpaHe OTMEYaAHCh CaMble BBICOKHE CPEIU
OBIBIIINX COIO3HBIX pecrybauk IIOKa3aTeAn BaAOBOTO TIPOU3BOJCTBA,
IPOU3BOAUTEABHOCTH TpyZa ©  ypoxadHocTH (Akramov and Omuraliev,
2009).ITepemaya 3€MEABHBIX YYaCTKOB B COOCTBEHHOCTH IIOBBICHAA MOTHBAIHIO
A0l B [asa UM JOIIOAHHUTEABHBIE CTHMYABI [IAS TOTO, YTOOBI paboTaThb AydIle.
Kpome TOro, 6AaronmpuaTHO CKa3aA0Ch yIpa3gHEHHE IOCyHapCTBEHHOIO KOHTPOAS B
ceabCKOM xo3giictBe. [lo MmHenuio AkpamoBa u OwmypaameBa (Akramov and
Omuraliev, 2009), mpuBaTH3alllgd CEABCKOTO XO3dHCTBA B YCAOBHSAX II€PEXOTHOM
SKOHOMHKWU IIOBBIIIAET IIPOU3BOAUTEABHOCTE TPYAa, peliasd IpobAeMbl MOTHBAILIUH H
yIIpaBA€HHS, IIPUCyIlMe KPYIHbBIM xo3diicrBaM. OHHM CYMTAIOT, YTO CTPaHbl C
IIepexXOoAHOH SKOHOMHKOHM, TIZe MOOAS 3€MEeAb B YacTHOH COOCTBEHHOCTH BBIIIIE,
JOCTUTAH AYYIIIHX PE3YABTATOB C TOYKH 3PEHHS Pa3BUTHUS CEABCKOrO X03gHcTBa U
IIPOMU3BOAUTEABHOCTH Tpyda. AepmaH u 3emuk (Lerman and Zedik, 2009)
HOATBEPIKAAIOT, YTO B Iepuox c¢ 1999 mo 2007 rom MHAMBHAyaAbHBIE X03dHCTBa
(Am4HBIe TOACOOHBIE XO3dHCTBA IPpa’klaH U KPECTbsIHCKHe ((pepMepcKue) Xo3aicTBa)
npousBoauAn 98% Bcell CEABCKOXO3SHCTBEHHOH MPOAYKUMH Ha 75% IIaXOTHBIX
3€MEAb.

Hecmorpss Ha TOo uTo B Hadase 90-X romoB IIPOM3BOAWUTEABHOCTb TpyZa B
CEABCKOM XO3SMCTBe OblAa MOCTATOYHO BBICOKOM, CETOMHS OHA SBASIETCS OOHOM u3
caMbIX HHM3KHX B peruoHe (PucynHok 1.4). IIpon3BOAUTEABHOCTE TpyAa Hadasa
CTPEMHUTEABHO TIIafaTh BO BTOPOM [ECATHAETHM IIOCA€ IIOAYYEHMSI CTpaHoOM
HE3aBHCUMOCTH, TaK KaK arpOIPOMBIIIAEHHEBIH KOMIIAEKC cTaa 6oaee CAOXKHON U
TpeboBaTeAbLHOM OTPacAbio. [I0SBHAMCH HOBBIE TEXHOAOTHU BBIPAIIUBAHUA U 3aIITUTHI
pacreHuii, HanpuMep OHMOTEXHOAOTHH U CEABCKOXO3dHCTBEHHBbIE YAOOpPEHHS, TOoraa
KaK HaBBIKH AIOflell ocTasuch IpexXHUMH. CoraacHO pe3yAbTaTaM OIIpoca YacCTHOTO
cexktopa Keipreisckoit Pecniybamku (3a 2013 ropn), 46,8% pecrioHAEHTOB II0AATAIOT,
4TO HPOGAEMBI C YIOOPEHUIMH ABASIOTCS OCHOBHBIM ITPENSTCTBHEM [AS YCIIELITHOIO
Pa3BUTHL OPeaIPUITHH.

B 2010 roxy Keipreisckas Peciybanka 3aHEMasa BTOPOE MECTO B CIIMCKE CTPaH
pervoHa ¢ caMOM HH3KOH IIPOM3BOAUTEABHOCTBIO TPyZa B CEABCKOM XO3dHCTBE. 3TO
oTpazkaeT OOIIYI0 TEHAEHIIHIO, XapaKTEPHYIO [Ad Pa3BHBAIOIIMXCH PBIHKOB, IZE C
BBEIEHHEM  HHAMUBHUAYAaAbBHOTO  XO03dicTBa  ypOXaWHOCTE  MOBBIIIAETCH, a
IIPOHU3BOAUTEABHOCTD TPyda Nagaet (Pucynok 1.5).
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PucyHok 1.4. [lo6aBA€eHHas1 CTOHMOCTB Ha OAHOIr0 paGOTHHKA CEABCKOIO
Xo03aiHcTBA (B IOCTOSTHHBIX IleHax 2000 roza)
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McTounmk: BcemupHbin 6aHk/ 6a3a gaHHbIX «[okasateny MMpOBOro pas3BuTms».

Pucyrok 1.5. OTHOCHTEABHOE H3MEHEHHE IIPOU3BOAUTEABHOCTH TPYAa B CEABCKOM
X037HCTBE. H COBOKYIIHOH (haKTOPHOH IMPOH3BOAHTEALHOCTH
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Mpvvevanne: CoBokynHas PakTopHasi MPOV3BOAMUTENBHOCTL OTPaXKaeT MpupocT B obliem obbeme
CErbCKOXO3SAVICTBEHHOMN MPOAYKLMW, He 0DYCIOBMEHHbIN ANHAaMUKOM OCHOBHbIX (haKTOPOB MPOU3BOACTBA.

Wcrounmk: FAO (2011), The Kyrgyz Republic: Opportunities and Challenges to Agricultural Growth.
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HecmoTps Ha mHpoBeneHHBbIE pPedOPMBI, B CTPaHE COXPAHSIOTCSI HEKOTODBIE
hbarTOpPBI, KOTOPBIE IIPENSITCTBYIOT IIOBBIIICHHUIO IIPOM3BOOUTEABHOCTH TpyAa B
CEABCKOM XO3JHCTBE - O3TO yCTAPEBIINE TEXHOAOTHMH H OOOpYyZOBAaHHE, a TaKKe
HeXBaTKa HWHHOBAIIMOHHBIX MeTonoB oOydenus (ETF, 2007; ETF 2009).
l'eorpadryeckre ycaoBus B KbIprel3ckoil Pecriybamke Tak:ke He OAQrOIpPHUATCTBYIOT
Pa3BHUTHIO CEABCKOTO X03gHcTBa. [Ad 3€eMAENEAWs IIPHUTOAHO AHIIb 7% TEPPUTOPHH
crpansbl (Fitzherbert, 2010) mo cpaBHeHuio ¢ 54% Ha YkKpawHe (Bogovin, 2001).
OrpaHu4eHHAsd IIAOLIAAL CEABCKOXO3dHMCTBEHHBIX 3€MEAb IIPHAAET  OCO0OYIo
3HAYHUMOCTh PA3BUTHIO YEAOBEYECKOTO KamuTasa B KeIpreidckoit Pecrmybamke: uem
BBIIIE KBaAM(UKAIUS KaapoB, TEM BBIIIE IIPOU3BOOUTEABHOCTH Tpyda H
KOHKYPEHTOCIIOCOOHOCTh OTPACAH.

HexBaTKa HaBBIKOB y pa0oTHHKOB AIIK - OCHOBHOH caepxXHUBarOLIHH
dakTOp AAS MOBHILIEHHA OTPACA€BOH KOHKYPEHTOCIIOCOOHOCTH

HecoorBercrBue Mexay TeM, 4To Tpebyercsa paboromareasM, KU TeM, 9YTO
IpensaraeT CcHcTeMa o0pas3oBaHHs, OOYCAOBAMBaeT HEXBAaTKy y pabOTHHUKOB
OIIPEEACHHBIX HABBIKOB, YTO OTPHUIIATEABHO CKAa3bIBAETCS Ha IIPOHU3BOAUTEABHOCTH
TpyZa U o6Iledl KOHKYPEHTOCIIOCOOHOCTH arpOoIIPOMBIIIIAEHHOTO KOMIIA€KcA. YToOBI
[IOAHOCTBIO PEAAW30BaTh I[IOTEHIHAA [OAHHOM OTPACAM HSKOHOMHKHU U IIOBBICUTH
[IPOM3BOAUTEABHOCTh TPYyZAa, HEOOXOLMMO IIPHUHSATH MEPBI, HAIpPaBACHHBIE HA
Pa3BUTHE YEAOBEYECKOI0 KaIUTaAa.

PacxoxcdeHust mexcdy Cnpocom u npeonoxeHuem kaopoe e cgepe
cenwveKozo xo3siiicmea u nepepabomku cenvxo3npooyKuuu

HecMmoTpsa Ha 3HAYUTEABHOE YHCAO 32HATBHIX B arpOIIPOMBIIIIACHHOM KOMIIAGKCE,
HeXBaTKa KBaAHUMUIIMPOBAHHBIX KaJpPOB SBASETCH CYIIECTBEHHBIM IIPEIITCTBHEM
OAg ero poctra. HecooTBeTcTBHE MeKAy HaBBIKAMH, BOCTPEOOBAHHBIMH Cpeau
paboTomaTesel M Ha [OeAe HMEIOIIMMHCH y PabOTHHKOB, HAM TaK Ha3bIBAeMBIH
necpuruT HaBBIKOB (Campbell, 2002), gBageTcsa BaKHEHIIUM IIPEIATCTBHEM [AS
Pa3BUTHS arpoOIIPOMEBIIIIACHHOIO KoMIIAeKca B KbIprbi3ckoii Pecriybanke.

PesyapTatsl ompoca, mnpoBemeHHoro EC B mHeadgx wu3ydeHUd Oe(PUITUTHBIX
HaBbelkOB B AIIK Krbipreisckoit Pecmybamku (2013 ronm), HOATBEPKOAIOT, YTO
HECOOTBETCTBHE MEXKIY CIIPOCOM M IIPEIAOKEHHEM Ha OTPaACAEBOM PBIHKE TpyZa II0-
IpexKHeMY IpenCcTaBAsSIeT apobaemy.56,5% OIIPOILIEHHBIX IpeanpUaTU,
3aHHUMAaIOIIHUXCS IIPOHU3BOACTBOM CEeABCKOXO03d9HCTBEHHON IIPOAYKITHH, ee
nepepaboTKOM M OKa3aHHEM CEeAbCKOXO3IMCTBEHHBIX YCAYT, IIPHU3HAAUCH, UTO HM
CAOXKHO HaMTH CIEIMAANCTOB, 00AaaloIlux HeoOxoauMoi# KBaaudukaiueii. Kpome
Toro, Goaee 19% opraHuzanuii HE VIOBAETBOPEHBI IIPAKTHYECKHUM OIIBITOM
BBIIIyCKHUKOB, B TO BPEMS KaK HX TEOPETUYECKHE 3HAHHS OLIEHHUBAIOTCH Ha BEICOKOM
ypoBHe. HemoBOABCTBO I'AaBHBIM 00OpPa3oM CBS3aHO C HECIIOCOOHOCTBIO YIIPABASATH
COBpPEMEHHOM TEXHUKOM U obopymoBanueMm (40,5% pecoHAEHTOB) U HEAOCTATOYHOMN
KOMITBIOTEPHOM I'paMOTHOCTBIO (28,6%).

HccaemoBaHnue IoKa3ano, 4To paboTomaTeAM HCHBITHIBAIOT OCTPYI0 HEXBATKY
crientiaAucToB. [TouTn 65% OIIPOIIEHHBIX IPEANPUSTHI 3agBHAH O IOTPEOHOCTH B
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KBaAMUIIMPOBAHHBIX  KaapaxXx. Hawmboaee BocTpeOOBaHHBIMH  HIPO(ECCHUIMH
OKAa3aAUCh BOJHUTEAL TPaKTOpa M OIlepaTop MAalIMHHOTO obopynoBaHusa (14,1%),
BETEpHUHApP M arpoHOM BbICIIed Kareropumu (7,1%), HHKeHep BBICIIEH KaTeTrOpHH
(5,1%), arpoHoM cpenHeil KBasudukanuu (4%) U ApyrHe KBasU(MUIIMPOBaHHBIE
crietaaucthl  (4%). OmpolleHHBIE OpraHU3alMMd  I10AATaloT, YTO CaMBIMH
OEPUIIUTHBIME CIELUAANCTAMH SBASIOTCS arpoOHOMBI, BETE€PHHAapbI, MEXaHHKH,
300T€XHHKH M arpoxXMMHKH. [lo MHEHHIO YYacCTHHKOB OIIpOCa, HeXBaTKa KalpoB
obycaoBAeHa HHU3KOM omaatod Tpyza (34,8%), maoxoi pemytarueil orpacau (26,3%),
TSKEABIMH YCAOBHAMH paboTel (15,9%) M HEZOCTAaTKOM IIPOrpaMM IIOATOTOBKH
cooTBeTCTBYyIOIIMX crienuasucToB AlIK (15,5%).

B Cmpamezuu passumus obpaszoearus Ha 2012 - 2020 200b. IpaBUTEABCTBO
KeIpreiackoit PecmyOAHMKH MOpU3HAET HEXBATKy HNPO(ECCHOHAABHBIX HABBIKOB H
BBIpAKaeT 3aMHTEPECOBAHHOCTD B pa3paboTke 3h(PEeKTUBHBIX MEXaHHU3MOB PEIIEHH
OaHHON  1pobaembl. BoBaeueHue paboromaTeaeli B IIPOLIECC  ATTECTAIIUHU
BBIIIYCKHHUKOB M OITHMH3AIUsS COAEPKAHUSA OOYUECHHS SBASIOTCH IIPHOPHUTETHBIMH
HaIIPaBACHUSIMH PabOThI, IPOBOANUMOM C II€ABIO UCIIPABUTH CAOKHBIIIYIOCS CUTYAIIHIO
(Ministry of Education of the Kyrgyz Republic, 2012).

CeABbCKO€ XO3SIHCTBO. B GOABIIMHCTBE CAy4a€eB AIOAM BBIHYKIEHBI paboTaTs B
TOH HAM WHOH cdepe, YTOOBI ITOAYYHTH CPEACTBA K CYILIECTBOBAHHIO. PaboTHHKH
HEIOCTATOYHO KOMIIETEHTHBI B TEXHMYECKOH H MOEAOBOHM cpene, 4YTO 3aTPyIHAET
OUBEPCUMHUKAIIUIO CEABCKOXO3dHCTBEHHOTO IIPOM3BOACTBA M HE II03BOASET UM
3aHATBCSI KaKOM-AMOO APYyro#l MOesaTeAbHOCTBHIO, IIOMHMO paboTel Ha depme. Boaee
TOTO, 3HAYHUTEAbHAS JacTh PAOOTHHKOB CEABCKOI'O XO3(MCTBA IIOAYYHAH (hOPMaAsbHOE
obpazoBaHue B HHOH cdepe. Tak, COOTBETCTBYIOLIYIO CIIEIITHAAN3AIINIO UMEIOT AHIID
7%, B TO BpeMs Kak 45% 3allUTHAM OUIIAOM B COBEpIIEHHO Apyroifi obaacTtu, B
4acTHOCTH B cdepe obpaszoBanud (33%) u memunuubl (12%)(OECD, 2013). Kpowme
TOro, OOABIIMHCTBO PabOTHHKOB CEABCKOTO Xo3giicTBa (79,1%) IIOAyYHAM AWIIB
cpenHee obpasoBaHue (PrcyHOK 1.6).

HexBaTka HaBBIKOB y pPabOTHHKOB CEABCKOTO XO03dHCTBa OOBICHAETCH PSIIOM
IPpUYNH, B TOM 4YHCAE pacTylled ypOaHmsamyell M HECKAOHHOCTBIO MOAOLEXKH
BBIOMpPATh CEABCKOE XO3IHMCTBO B KadecTBe Oyayllell Kapbephbl (3a49acTyro H3-3a
HU3KOH omaaThl TpyZa B oTpacau). ToT ¢akT, YTO MHOTHE AIOAH 3aHHMAaIOTCS
CEeABCKHM  XO3SMCTBOM  AWIINb  H3-3a  OTCYTCTBHS  APYTHX  BO3MOXKHOCTeH
TPYAOYCTPOMCTBA, OTpazKaeT XapaKTepHbIE A OTPACAH NPOOAEeMBI M O0OCTpPHET
HEXBATKY COOTBETCTBYIOIIIETO OIIbITA.
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PucyHok 1.6. YpoBeHb 00pa3oBaHHS paGOTHHKOB CEABCKOro xXo3giicTBa (% oT
ob1iero yucaa)

H Bricwes
o?fasnBaHue
mCMo

EHMO

CpepgHee ofuee
79% obGpasoBaHne

McTouHnk: HaumoHanbHbIn ctaTtucTndeckmin komutet Kbiprbidckon Pecny6nuku.

HexBaTka HaBBIKOB y PabOTHHKOB CEABCKOIO XO3dHCTBA SIBASETCH OIHOH U3
TAABHBIX IIPUYHH HEOOCTATOYHOI'O YPOBHS pPa3BUTHUA CeABCKOM MectHocTH (OECD,
2013a; ETF, 2007). [IpuBatu3anudg u (pparMeHTaIlls CEABCKOX03dHCTBEHHBIX 3€MEAD
B Hadaase 90-x TromoB OTPHIIATEABHO CKas3asaCh Ha COCTOSHHHM YEAOBEUECKOTO
KanuTara ¥ KBaAHM(UKAIMU pPaO0OTHHUKOB CeAbCKOro xosgiicrBa. B Baoke 1.1
OIIHCBHIBAETCH, KaK II€PeXOoJ OT COBETCKOI'O IIPOIIAOTO K PBIHOYHOM 5KOHOMHKE
OTpasuACs Ha CEABCKOM X03gHcTBe.

IlepepaboTka CEABXO3NMPOAYRUHH. YEAOBEYECKHI KAIIUTAA IIPEACTABASET
IpobaeMy u B cepe nepepaboTKu CEeABXO3IIPOAYKITHH. HexBaTka
KBaAUMUIIUPOBAHHBIX KaApoB HE [JaeT [OPeNlpHaTHdIM HapaluuBaTh O0BbeMbI
IIPOM3BOACTBA U IIOAPBIBAET KOHKYPEHTOCIIOCOOHOCTH oTpacau. I[lo pesyapraram
oIlpoca YacTHOI'O CeKTopa, InpoBeneHHoro B KwIprersckoil Pecriybamke B 2013 rony,
44% mnepepabaThIBAIOIINX NPENIIPUATHI Ha3BaAH HEXBATKy KBaAH(MHUIIMPOBAHHBIX
KaapoB U obydeHud Hanboaee cepbe3HOM IPoOAEMOM, C KOTOPOM OHH CTAAKHBAAHCH
3a mocaegHue gaBa roxa. [JeduuuT HaBBIKOB B cdepe  IepepaboTKu
CEABXO3IIPOAYKIINH OTPaKaeT PACTYIIYI0 CAOXKHOCTE PabOThI M OTCYTCTBHE OIIBITA Y
pabotHukoB (OECD, 2013a).
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Baok 1.1. BHaYHTEeABHOE BAHSTHHE NIPHBATH3allHH Ha pa3BHTHE
YEeAOBEYECKOr'o KalmuTaaa
B CEABCKOM XO03flicTBe

B xome mpuBaTH3allM Ha CMEHY KPYIHBIM CEABCKOXO3dHCTBEHHBIM
IIPEANIPUATUAM IIOCTECIICHHO IIPUINAM MHOI'OYHMCACHHBIE MEAKHWE U CPEOAHUE
IIPOU3BOAUTEAH. Y HHX OBIAM COBEPIIEHHO HHBIE IIOTPEOHOCTH, IIO3TOMY
CEABCKOX03dHCTBEHHBIE YCAYTH, KOTOPhIE OKa3bIBAANCE B COBETCKOE BpeMsl,
ux 0Ooaee He YIOBAETBOPSAAW. AWINbL B TPETheH U 3aBepliamplieii ¢ase
npuBaTH3allUu (KoTopas Hadaaack B 2004 romy) cosmaHue M pasBUTHE
MapKEeTHHTOBBIX, KOHCYABTAIIMOHHBIX, repepabaThIBAIOIIHX,
BETEPHUHAPHBIX M TEXHUYECKHMX CHCTEM M IIPOAYKTOB MOAd CEABCKOTO
XO034MCTBa CTAAO HEOTHEMAEMOH YaCThIO 3aKOHOAATEABHOH 0a3bl 3€MEABHOHN
U arpapHoO# pedOpPMEI.

Ecam B yCAOBHSX KOAAEKTHBHOIO CEABCKOIO XO3dHCTBa AU
CIIEIIMaAU3UPOBAAUCH Ha BBINTOAHEHHH OIHOM HAM HECKOABKHX 3aJad, TO
rocAae IIPHUBATH3AIMH KaKABIM hepMep moAKeH Obla pa3bHpaTbCs BO BCEX
acriekTax KpPeCTbIHCKOro (pepmepckoro) xo3sgiicrBa. MHorme ceMeirHbIe
X03gHCTBa CTaAM BECTH HATYPaAbHOE XO3dHCTBO, IIPOMU3BOAA IIPOAYKIIHUIO B
IEPBYIO OYepenb OAsd COOCTBEHHOTO IOTPEOACHHS U AHUIIL 3aTEM [AS
npomaxku Ha peIHKe. Ilo omenkaMm, B 2001-2007 romax mnpoaazxka
CEABCKOXO3dMCTBEHHOM MPOAYKIIMH, IIPOU3BEACHHOM B AUYHOM IT0ZICOOHOM
X039HCTBe, cocTaBadgAa AUIIE 20% MOXOM0B CEMBH.

YTO0OBl PEIINUTH 3Ty IPOOAEMY, CTaBIIyI0 HACTOSIIUM OHYOM MAaAbIX
dopMm xo3giictBoBaHUs, KpIpreisckoii Pecrybanke HEoOXOOMMO OKa3bIBATh
HOANEPKKYy HE CTOABKO B CaMOM IIPOMU3BOJACTBE, CKOABKO B COBITE
IIPOAYKIIHH, HOBBIIIATh KBaAU(UKAIMIO KaapoB U  IIpeasararthb
TeXHU4YEeCcKoe copaelfictBue. MUHHCTEPCTBO CEABCKOIO XO3gMcTBa U
Meanopanuu depe3 CeAbCKOXO3dHMCTBEHHBIM YHUBEPCHUTET IIbITAETCH
PEIIUTE Psii BOIIPOCOB, CPeAU KOTOPBIX HEAOCTATOYHAS KOMIIETEHTHOCTDH B
BOIIpOCax CaHUTAPHO-3IIUAEMHOAOTHYECKOTO Haa30pa U OTCYTCTBHE
HaBBIKOB IIPOTHO3UPOBaHUs. [Ipo6GAeMBI, CBO3aHHBIE C XpaHEHHEM H
IIepPeBO3KOM, TaKKe BAMSIOT Ha KadecTBO IIPOM3BOAMMON IIPOAYKIIHH,
3HAYUTEAbHAd YacTh KOTOPOM CTAHOBUTCS HENPUTOOHON [Ad HaAbHEMWIIEH
nepepaboTKH.

WMcTounuk: Lerman and Zedik, 2009; Sultanov, 2012.
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Pucynok 1.7. Hau6oaee cepbe3Hbie NpobAeMBI, C KOTOPBIMH CTAAKHBAAHCH
ceAbxo3nepepabaThIBaloOlUIHe MPEANPHATHS 3a MOCACAHHE ABA roaa
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McTounmk: Onpoc npeactaBuTener YacTHOro cektopa, nposeaeHHbin OICP.

JasT KBaAHUUIMPOBAHHBIX CIIEIMAAUCTOB IlepepabaTbiBaloliye IIPEeAIIPHUSITHS
6oAee IIPHUBAEKATEABHBI, YEM CEABCKOXO3SHMCTBEHHbIE, OJHAKO HH Te, HH APYyTHe He
MOTYT KOHKYPHUPOBATBb Ha PbIHKE TPyAa, YTOOBI IIPEJOTBPATUTE OTTOK pPaboueil CHABI
B Apyrue Gosee NpHUBAEKATEABHBIE OTpPAcAH. Boaee Toro, poct 3apaboTHOM IMAATHL ¥
COTPYAHHUKOB INPEANPUATHH II0 IepepaboTKe CEeAbXO3IPOAYKIIMH IIPOHCXOAUT
MeIA€HHee, YeM B APYTHX OTpacasx, BKAlodad ceabcKoe xo3gicrBo. C 2007 mmo 2012
o CpenHUM pasMep HOMHUHAABHOHM 3apaboTHOM IaaThel B cdepe IHepepaboTKu
CEABXO3IIPOAYKIIUK BBIPOC AHIINb Ha 77% , B TO BpeMs KaK PabGOTHHKH CEABCKOTO
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X034HCTBA CTaAM IoOAy4YaTb Ha 167% O0oabllle, a COOTBETCTBYIOUIMH IIOKa3aTeAb
ob6pabaTrIiBaroIleil IPOMBIIIIACHHOCTH B IIEAOM YBEAUYHACH Ooaee YeM BIABOE 3a TOT
K€ IIEPHOL.

YeyrybasieT CHUTyallMIoO C HaAMYHEM KBaAH(UIIMPOBAHHBIX KAJPOB B CEABCKOM
XO349HCTBE U CEABXO3NepepaboTKe MHUTPAIUs U «yTedKa MO3TOB» TAABHBIM 00pa3oM B
Poccuro u KazaxcraH. Ilo odpunimasbHbeIM nudpaM HarmoHaABHOTO CTATHCTHYECKOTO
KOMHTETa, MHUTIPAIIMOHHBIN ITOTOK cocTaBaseT 220 000-250 000 geaoBek (6oaee 10%
TPYAOCIIOCOOHOI'0 HAaCEAEHHS CTPAaHbI), IIPH S5TOM CAEAyeT YYIUTBIBATL CE30HHBIHN
xapakTep IorpebHocTu B pabodeil cuae. [Ipyrve HCTOYHHUKH CBHIAETEABCTBYIOT O
Bble3le U3 cTpaHbl 1,2 MaH. yeaoBek (GIZ, 2013), oqHaKO HESCHO, OTPAXKaeT AM 3Ta
mudpa SMUTPAIHIO 332 BCE BpeMsd C MOMEHTa OOBSIBACHHS HE3aBHCHMOCTH HAH 3a
Kako-Anbo Apyro#i IepHoa.

Baok 1.2. Murpanusa u AedHIHT cuennasncToB B KbIpreisckoii Peciybanke

Pacrtan Coserckoro Coroza, cayguBmmuiica B 1991 romy, okazaa Ha
KpIprel3cKyro PecnmybAHMKYy OrpoMHOE BAUSHHE. bBIOAXKETHbIE BAHUBaHUA U3
MoOCKBBI IPEKPATHAUCE, & PE3KHUM IIEpeXo ] OT TAAHOBOM 9KOHOMUKH K PBIHOYHOM
COIIPOBOKIAACH crazioMm IIPOMBIIIIA€HHOTO u CEeAbCKOXO03d9HCTBEHHOTO
IIPOM3BOACTBA U POCTOM 06€3paboTHIBI, YTO B HUTOTE CIIOCOGCTBOBAAO
00pa30BaHUIO 3HAYUTEABHOTO Ae(OHUITUTA CIIEIIHAAUCTOB B CTPAHE.

Peaxkiiueii HaceAeHHUd Ha BBICOKUIH YPOBEHH 0e3paboTHIBI cTasa MaccoBas
MUTpAaIlusd Kak B IIpeaeAax CTPaHBI, TakK U 3a pybexk, B apyrue crpansl CHT. o
uMerommMcd AaHHbIM, B 2000-2009 romax crpaHy nokuHyAo cbiizie 800 000
paboToCIIOCOOHBIX TPazkaaH, KOTOpble OTIIPaBHANCH B Poccutio mam B Kazaxcras,
4yT00OBI HaliTH paboTy B CTPOUTEALHOM OH3HECe, PO3HHYHOH TOProBAE, CEABCKOM
X03gUCTBE UAU Cchepe YCAYT.

Bavgane wMurpanuu Ha KBIPIBI3CKHE PBIHOK Tpyda HEAb3d Ha3BaThb
OnHO3HAYHBIM. EcAM MHrpaliug HeKBaaH(UIIMPOBAHHON pabodeil CHABI IpHUBeAad
K COKpallleHHuIo 6e3paboTHIbI, TO «yTedKa MO3T0B», HAIIPOTUB, CIIOCOOCTBOBAaAa
CHUIKEHHIO 9KOHOMHYECKOH Pe3yAbTaTUBHOCTH. OTTOK CIIEIIMAANCTOB C BBICIIIHM
ob6pa3oBaHHEM IIOBAEK 3a COOOH BO3HHKHOBEHHE 3HAYHUTEABHOIO AedUIlnTa
HaBBIKOB, HAIIPHUMEDP, B TAKHUX cepax KbIPIbI3CKOM 3KOHOMHKH, KaK CEABCKOE
XO34HCTBO U IlepepaboTKa ceAbxXxo3npoayKnuu. C Apyroi cTOpoHBI, paboras 3a
py0OexKoM, MHUTPAHTBl IIOAYYaAHM BO3MOXKHOCTE YrAyOHTH CBOM 3HAHHUS U
YCOBEpPILIEHCTBOBATh HABBIKH. HeKOTOpble M3 HHUX II0 BO3BpAIllEeHHH B
KbIprei3cTalH cyMeAr BOCIIOAB30BATbCH HOBBIMH HaBbIKAMH, TOTA KaK APYTHUM He
YIaAOCh PEAAM30BATh UX B YCAOBHSIX OT€HYECTBEHHOIO PHIHKA TPYyAa.

WcTounnk: Elisa Isabaeva (2011) Leaving to Enable Others to Remain; OECD (2009) Promoting
Pro-Poor Growth: Employment
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Hecoomeemcmeue deilicmeyroweii cucmemul obpa3soeanus
nompe6HOCMAM AZPONPOMBLULIIEHHO20 IKOMNlEKCA

CoraacHo [meiicTBylolleit cucrteMe obpaszoBaHus B KbIprbidckoit Pecrmybamke,
Oynoyuie paboOTHHUKH arpoIIPOMBIIIACHHOTO KOMIIA€KCA MOTYT IIOAYYHTEH OBa BUAA
IPO(PEeCCHOHAABHO-TEXHUYECKOTO O00pa3oBaHUsS M  BEBICIIEE IIPO(PEeCCHOHAABHOE
ob6pa3oBaHue:

e HavaanHoe mnpodeccHoHasbHOe oGpasoBamme (HIIO) oTHOCHTCH K
BEIOMCTBY ATE€HTCTBa IIPO(EeCCHOHAABPHO-TEXHHYECKOro 00pa3oBaHUs
(ATITO) mpu MuHHCTEPCTBE MOAOAEXKHM, Tpyda M 3aHATOCTH. Ha
ceromHANTHUYM neHb B KwIprei3ckoii Pecrybanke HacuyuTbhiBaeTcsa 110
yupexngenui HIIO (111 ¢ ydyerom TOKMOKCKOro HHIYyCTPHAABHO-
IIeIarOTMYeCKOro Koasemxka). OHH pacIlOAOKEHBI B Pa3AMYHBIX YacTdaX
CTpaHbl MPOIOPIIMOHAABHO WYHCACHHOCTH HaceaeHHd: 63 yueOHbIX
3aBeeHNS B CEAbCKOM MecTHocTH W 47 B ropoxax (Ministry of
Education of the Kyrgyz Republic, 2012). B 2011 roagy o6pa3oBaHue B
ccepe ceabckoro xosgiicTBa moaydasu okoao 13,3% CTyaeHTOB HILy30B
(NSCK, 2012).

e Cpennee mnpodeccHoHasbHOe obOpazoBanue (CIIO) HaxomuTcs B
BeneHnu  MuHncrepcrBa  obpaszoBanHudg. CrymeHTaM,  YCIELIHO
3aBEepPILIUBIINM oby4ueHue 1o ImporpaMme CIIO, BBLIAETCA
COOTBETCTByIOIMM aunaoM. Ha pgaHHBIM MoMeHT B KvIprel3ckoit
Pecriybauke HacumrteiBaercsa 36 yupexknenuii CIIO, u3 KoTOpbIX 55%
cocpenorodeHbl B Uylickoil obaacTi, a ocraabHble 45% HaxomsTcs B
4eTbIpex APYTHX PErHOHaX CTPaHbI, IIPH 3TOM B TPeX 00AaCTaX y4eOHbBIX
saBefenuit CIIO Her BoBce. B 2011-2012 ygyebHoM romy obpasoBaHMe B
06AaCTH CEABCKOrO XO3HCTBa M ITHINEBOH IIPOMBIIIACHHOCTH IIOAYYAAH
6oaee 2,3% CTYOEHTOB CIIy30B.

® VYupekAmeHHS BBICLIErO npocdecCHOHAABHOTO ob6pasoBaHusa
(YHUBEpPCHUTETHI u UHCTHUTYTHI) B Ke1preizckoit Pecriy6auke
HEMHOTOYHCAEHHBI M IIPHHHUMAIOT HEOOABIIIOE YHCAO CTYAEHTOB Ha
CEeABCKOXO3dMCTBEHHbBIE (DaKyAbTeThl. Ha ceromHsanrHuil eHp K BBICIIINM
yieOHBIM 3aBeIEHUAM, CIIELIaAN3UPYIOIIHMCS Ha
CEABCKOXO3SIMCTBEHHOM o6pazoBaHuH, OTHOCSITCS Keipreizckuit
HallMOHAABHBIA arpapHblii yHHBepcuTeT, WHCTHUTYT 3KOAOTHMH U
IPUPOAONOAB30BaHUd,  KbI3BIA-KHWCKHMM  HHCTUTYT  IIPUPOABI U
reoTeXHOAOTHH M OHICKUH CeAbCKOXO3dHMCTBEHHBIM HMHCTUTYT. [loMHMO
3TOr0, B CTpaHe ecTh y4deOHbIEe 3aBEIEHHS C CEABCKOXO03dHCTBEHHBIMH
dakysbTETAMH, HampuMmep Kvipreizckuit rocyapCTBEHHBIN
yHUBepPCUTET U KbIPrbI3CKUM TEXHHYECKHU yHUBepcuUTeT. Ilo naHHBIM
HanuonaapHOrOo craTHCTHYecKoro kKomutera, B 2011-2012 yyebHOM
rogy oOpasoBaHHe B cdepe CeAbCKOro xo3diicrBa moaydaau 11%
CTYAEHTOB.
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Kak u MHOTHe Apyrye rocyIapcTBa IIOCTCOBETCKOTO IIPOCTPAHCTBA, KbIprbl3cKas
PecriybauKa CTOAKHYAaCh C PSOOM HOpPoOAEM IIPU MOJAEPHU3AIUH CBOEH CHCTEMBI
o6pa3oBaHUS U B HACTOLIIEEe BPEMsI UCHBLITHIBAET TPYAHOCTH C (POPMHPOBAHUEM Y
CTYZIEHTOB HABBIKOB, BOCTPeOOBAHHBIX B arpOIIPOMBIIIIACHHOM KoMIAeKkce. HecmoTpsa
Ha IIOIIBITKH HUCIIPaBUTH CAOKHUBIIIYIOCHA CUTyaluio, HaLIPIOHaAI:HOfI CHUCTEME
o6pazoBaHUs IOKA HE YAAAOCH PEUIUTDH ITpobaeM, 060CTPHIONNX AeOUIIUT HABBIKOB B
OTpPacAH.

Heezamusnoe eo3delicmeue oOzpaHuueHHozo 6Orooxkema HA — KAUECMSO
obpazosaHus

N3-3a OrpaHUYEHHOIO IIOTEHIMAaAa U CKATOro OmoakeTa BBICIIHE U
IpoPECCHOHAALHO-TEXHUUECKHE ydIeOHbIE 3aBENEeHUs HE MOTYT IIPEIAOKUTH
MHHOBAIIMOHHbIE 00pa3oBaTeAbHbIE BO3MOXKHOCTH W  BapHaHTBl  O0OydYeHHS.
Hekoropble mM3 HHX COBMECTHO C [OOHOPAMH IIPHUCTYIIHAW K peasusalluu
UHHOBAIIMOHHBIX WHUIIHATHUB, OJHAKO ITOJOOHBIE NPHUMEpPHI BCTPEYAIOTCS IIOKA YTO
penKo, a caMM HHUIHWATHBBI HE BKAIOYEHBI B TOCYJApPCTBEHHYIO CTPATETHIO
pedopMHpoBaHUA ITPOPEeCCHOHaABHO-TEXHHYEeCKHUX yuebHbIxX 3aBenenuii (ETF, 2007).

CyMMa rocyZiapCTBEHHBIX pacxomoB Ha obpa3oBaHue B Kviprersckoii PecriyOanke
HeBeanka. HecMmoTps Ha To uTo B 2009 roay crpaHa 3aHHMMasa OJHO U3 IIEPBBIX MECT
B MHpe II0 [I0A€ PacxXofoB Ha obpasoBanHue B BBII, koTopas cocraBasaa 6,2% 10
cpaBHeHHO C 3,1% B Kazaxcrane u 5,6% B cpenaeMm o O9OCP (BcemupHbIii 6aHK), B
abCOAIOTHOM BBIPa’KE€HUH CyMMa PacXoZI0oB Ha OHOTO CTy[EeHTa He IpeBbliiasa 170,8
noasapos CIIA. O9To HaMHOTO MEHBIIE€ COOTBETCTBYIOLIErO IIOKa3aTeAd B CTpaHax
OOBCP (9 692 noaaapa) u B Kazaxcrane (730,8 goasapa). Ilomumo 3TOro, Ha BbICIIEE U
IpoheCCHOHAABHO-TEXHUYECKOe 00pa30BaHUE BBIAEASIETCS HE3HAYHUTEAbHAs [I0AS
cpenctB. OCHOBHas 4acTh OromKera Oblra IIOTpadeHa Ha 001eo6pazoBaTeAbHBIE
LITKOAHI (57,7%), a yapexnenusm [1TO gocrasocw aums 5,2% (OECD, 2010Db).

Huskass npusiekamenvbHOCMb  AZPONPOMBIULLIEHHO20  KOMNeKca  OAs
MOSI00eKU U3-30 3HAUUMENLHOU KOHKYPEeHUUU CO CMOPOHbL Opyaux ompacsetl

3HaunTeAbHAsd KOHKYPEHIIUSI CO CTOPOHBI JPYIHX oOTpacAed 3KOHOMUKH
(raaBHBIM 06pa3oM ceprl YCAYT, IIPOMBIIIAEHHOCTH, TPAHCIOPTa ¥ KOMMYHHKAIIUEH)
He CIIOCOOCTBYyeT TOMYy, 4TOOBI y4ueOHBIE 3aBeleHUA (POPMHUPOBAAU Y MOAOMEIKU
IIpeficCTaBACHHEe 00 arpolpOMBIIIACHHOM KOMIIAGKCE KakK 00 yaadHoOM BbIOOpe
Kapbepbl, YTO, B CBOIO O4YEpe/lb, CHUIKAET €r0 IIPHBAEKATEABHOCTb. IIoMHMO 3TOTO,
CEABCKOE XO3SHCTBO He 3aHHMAET BEPXHHUX CTPOYEK B CTATHCTHKE YHHUBEPCHTETOB
Kerpreisckoii Pecriybavku. Ha Hawaao 2008 /2009 yyebGHOro roga CeAbCKOE X03sHCTBO
B KadecTBe 00AACTH CIIeIIMaAM3alluy BBIOpaAs AHIIL 1% CTYyAEHTOB, B TO BpeMs KakK
20,1% mnpennouau cdepy obpaszoBanus, 19% skKoHOMUKY, a 18,5% TexHHYecKue
Hayku (OECD, 2010b). W3 umcaa  abUTypHeHTOB, IOCTYIHBIIUX Ha
CeABCKOXO3gHCTBEHHEBIE (pbaKyabTeThl B 2003 roxy, aume 54,2% 3aBepIInan oOydeHHe
4yepe3 TIIATb A€T, UYTO HHUIKE CpeaHero IIoKasaTeAd, cocTaBadiollero 68,6%.
Hmerompeca MaHHBIE HE IIO3BOASIOT C TOYHOCTBIO OTBETHUTH Ha BOIIPOC O TOM, YTO
IIPOU30IIAO C TEMHM, KTO HE OKOHYHA OOyUYeHUs, OMHAKO POCT YHCAA BBIIIYCKHUKOB C
«MEKIUCLUIIAMHAPHBIMH»  CIIEIIMAABHOCTAMH MOXKET O3HadaTh, 4YTO CTYAEHTBHI
CEABCKOXO3IHCTBEHHBIX (DAKYABTETOB CMEHHAM O0AACTb CIIEIIMAAM3AIlMH B XOJe
yue6Horo mpoitecca (OECD, 2010b).
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Kpome ToOro, HuMEIOTCS MOATBEPKIACHUS TOrO, UYTO pPa3AMYHbIE YPOBHH
obpasoBanusa B KwIpreisackoii PecrnybOanke He coOraacoBaHbl MeXAy CoO0OH, dYTO
IIPENATCTBYEeT HENPEPLIBHOMY IIPO(EeCCHOHaABHOMY pa3BHUTHIO. Ha cerogHsIIHWHM
[EHb YYPEKAEHHUS HaYaAbHOTO IIPO(ECCHOHAABHOTO 00pa30BaHUA T'AABHBIM 00pa3oM
TOTOBAT CHEIHAAUCTOB [AS IIPOU3BOJICTBA CEABCKOXO3JHCTBEHHOTO CBIPBS, B TO
BpeMs KakK BY3bl U CIIy3bl, YHACA€IOBABIINE y4eOHBIM IaaH co BpeMeH COBETCKOro
Coro3a, OAlOT B OCHOBHOM TEOPETHYECKHe 3HaHHS KakK B cdepe IIPOU3BOIACTBA
CEABCKOXO3IHCTBEHHOTO CBIPBSI, TAK M B 00AACTH IIepepaboTKH CEeABXO3IIPOAYKIIHH.
CIIO 6oaee TeCHO CBSI3aHO C BBICIIHUM obpa3oBaHueM, dem HIIO.

HecnocobHocms npozpammsbl  00yueHuss yooeriemeopums nompedHocmu
PpblHKa mpyoa

CeAbCKOX03gicTBeHHOE 0o6paszoBanue u HUOKP He yuuThIBarOT ocobeHHOCTed
paboThI YaCTHOTO ceKTopa. HecMOTpsl Ha HEKOTOPBIE BasKHbIE HHUIIHATHUBbI, KOTOPBIE
JaAd CTyIEHTaM [OIOAHUTEABHBIE BO3MOXKHOCTH [Ad IIPUMEHEHHS IIOAYYEHHBIX
3HAHWP Ha IIPakKTHKe (HAIIpHUMep, CO3/AaHHe Y4YeOHO-IIPAaKTHYECKOTO IIEHTpa IIPH
KT'TY), obydueHHe KaK B IIPO(EeCCHOHAABHO-TEXHUYECKUX, TAK U B BBICHINX y4eOHBIX
3aBENEHHUAX [aeT AWIIb TEOPETHYECKHE 3HAHUA M HE IIPEAIIoAaraeT CEepbe3HOIo
IIPAKTHYECKOr0 OIbITa. JIOBOABHO PEOKHM SBACHHEM OCTa€TCHd IIPOXOXKICHUE
IIPAKTHUKHA II0 COOTBETCTBYIOIIEH CIIEIIMAABHOCTH M oOydeHHe II0 OOMeHy.
I[Tpumenenue pesyasraToB HHOKP B arpomnpOMBIIIAEHHOM KOMIIAEKCE HEAB3L
Ha3BaTh YIOBACTBOPHUTEABHBIM, TaK KaK y4eOHbIe IIPOrpaMMbI He aKIIEHTHPOBAaHBI HA
TeMax, aKTyaAbHBIX A9 JAaHHOH OTPaCAH.

IToMrMO 3TOro, HECOOTBETCTBHS HAaOAIONAIOTCSI MEXAYy IIporpaMMaMH
IPO(PEeCCHOHAABHO-TEXHHYECKOTO 00pa3oBaHusS M NOTPeOHOCTSAMH pBIHKA TPyAa.
Muorue yupexknenus I[ITO cokpaTHAM dYHCAO MECT HaA CEABCKOXO3dHCTBEHHBIX
dakyabTeTaX U NEPENPOPHUANPOBAAM PsM CEABCKOXO3dHCTBEHHBIX Hpodeccuii B
OpyTHe, KOTOpble B OOABIIEH Mepe COOTBETCTBYIOT IOTPEOHOCTIM PBIHOYHOH
9KOHOMHKH U IIOAB3YIOTCH CIIPOCOM Y aOUTYPHUEHTOB.

YcrpaHeHHe AedHIHTa HAaBBIKOB 3a CYET Pa3BHTHA roCyAapCTBEHHO-
YacTHOro naprTHepctTna (I'4Il)

IIpu yCAOBHU yAOBAETBOPEHHS KaAPOBBIX ITOTPEOHOCTEH arpoIpOMBIIIACHHBIH
KOMIIAEKC MOXKET BO MHOI'OM CIIOCOOCTBOBATH Pa3BHUTHIO KBIPTHI3CKOM 5KOHOMUKH.
Ha ceromHamHuii [eHb BBICIIHE W IIPO(PECCHOHAABHO-TEXHHYECKHE yueOHbIe
3aBEIEHHUd CTPaHbl HE HMEIOT AOCTATOYHO CPEACTB M OIIBITA PaboThl B YCAOBHIX
PBIHOYHOM 3KOHOMHKH, 4TOOBI CIIPABUTHCHA C IIOCTABAECHHOM 3amadeif. [TOCKOABKY
OJHOCTOPOHHEE PEIIEHHE CAOXKMUBIIEHCS CHUTyallUM CHAAMH OEUCTBYIOLIEH CHCTEMBI
00pazoBaHUsl IIPEACTABAAET COOOM CAOXKHBIA W MOPOTOCTOSIIHE IIPOLECC, MEXKIY
yieOHBIMH  3aBeNEeHHUAMH U  IPEAIPUATHAMH  IIpefiaraercd  yCTaHOBHTH
rocymapcrBeHHO-4yacTHoe 1maptHepctBo ([YII), KoTOpoe IIOMOKET BOCIIOAHHUTD
HeIOCTAIOIHe HAaBBIKH y CIEIIMAANCTOB U PEIIUTb HEKOTOPBIE ITPOOAEMBI CHCTEMBI
obpazoBaHuUs.
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I'9Il kax 3gdgexmueHoe cpedcmeo peuleHust npobnemv. Hexeamku
Haebvlicos

41l npencraBasieT coOO# IEAOBBIE OTHOIIEHHS MEXKAy YacTHOM KoMIaHHed u
yi4eOHBIM  3aBeAEHHUSM, II€ABI0 KOTOPBIX SBASETCH  peasn3alus IIPOeKTa,
HAIIPpaBA€HHOIO Ha peIlIeHHe MPOoOAeMBbl HEXBAaTKH HaBBIKOB. OTO HEIIPEPBIBHBIH
OUAAOT MeXAy oOpaszoBaHueM,/ HAyKOM M YacTHBIM cekTopoM/ OuaHecom. K THIT
Hepenko mnpuberatoT mHorue crpaHsl O3CP u apyrue rocymapcrBa. [Ipu rpamotrHOM
yupaBaeHuu Y[l okaspiBaeT 6AaroTBOpHOE BO3AEHCTBHE HAa BCE 3aWHTEPECOBAHHBIE
CTOPOHBI: CTYAEHTOB, paboronareaeil 1 yueOHbIE 3aBEIECHU.

YyebHbIE 3aBEIEHHS CIIOCOOHBI II0-PA3HOMY BOCIIOAB30BATHCH ITOTEHIIHAAOM
YaCTHBIX MPEANpUAaATHE B pamMkax ['YIl: 3To MOryT OBITH METOABI, He Tpelyrole
GOABIIINX BAOKEHHH (oOydeHHe B KAaccCe, ITOCEIIECHHE ACKIHH M yJacTHe B HaydHO-
HCCAEIOBATEABCKHUX IIPOEKTAaX), a TakxKe 0Ooaee 3aTpaTHbIe (POPMaAAHM30BAHHBIE
cpencTBa, HampuMep oOydeHHe Ha pabodeM MecTe (B TOM YHCAE CTa*KHPOBKA H
VIE€HHYEeCTBO) HAHM CO3JaHHE COBMECTHBIX CIEIIHaAH3UPOBAHHBIX  y4eOHBIX
3aBEICHUH.

IYIl maeT MHOTOYHCAEHHBIE IIpeuMyliecTBa. bBaaromaps T'YIl y y4uebHBIX
3aBEIEHUH ITOSIBASIETCH BO3MOKHOCTD AyYIIle IIOHATH peasbHble ITIOTPEOHOCTH PHIHKA,
COOTBETCTBYIOIIIMM 00pa3oM CKOPPEKTHPOBATb V4UeOHBIM IIAQH M IIOBBICHUTH
KBaaudukanuio 1mpenoaaBateaefi. Kpome Toro, TYIlI MoxKeT CIOCOGCTBOBATH
VKPEIACHHIO pelyTalluy yd4eOHOro 3aBeleHHs, eCAM OymeT MTOKa3aHOo, YTO €ero
BBIIIyCKHUKH, IIPUHUMAaBIIHNE y4acTHE B IIPOEKTE, Ha pPBIHKE Tpyda OKa3aAUCh
BocTpeboBaHHee ApPyrux. IIpeanpuaTHs, B CBOIO Odepenb, IIOAy4YaloT 0Ooaee
KOMIIETEHTHBIX MOAOJBIX CIIEIIMAAKCTOB, KOTOPBIE YK€ HMEIOT ONIBIT pPaboThl B
YaCTHOM CEKTOpE M AydYllle IIOHHMMAIOT IIOTPEOHOCTHM PBIHOYHOH 5SKOHOMHKH. B
KOHEYHOM CcdYeTe KOMIIaHHM, HaHHMAIOIIHe CTaXXEePOB M IIPAKTHUKAHTOB, CMOIYT
COKPAaTHTh PACXObI Ha ITOAO0P IIepCOHAAA.

B Kripreisckoit Pecrmybaumke 1momo6Has ¢opMa COTPYyOHHYECTBA MEXKIY
rOCYyapCTBEHHBIM M YACTHBIM CEKTOPOM He pa3BUTA. B OGOABIIMHCTBE CAy4aeB
B3aMMO/JIECTBHE OCYIIECTBASIETCS HA OCHOBAHHH [ABYCTOPOHHHX COTAAIIEHHH, IIpU
9TOM OHO He (POPMAAM30BAHO HH HA HAIMOHAABHOM, HH [ajKe HA OTPACAEBOM
ypoBHe. B crpane mo-npexHeMy HAGAIOLAETCS HECOOTBETCTBHE MEXKAY HABBIKAMH,
BOCTPEOOBAHHBIMU B YCAOBHUSIX PBIHOYHOM SKOHOMHKH H IIPEIAATAEMBIMU Ha PBIHKE
TpyZa.

OcHOBAHUSL ONsl COCPEeOOMOUEHUSI BHUMAHUSL HA NPO2PAMMAX
obyueHust Ha pabouem mecme: 3HAHUSL U B603MONHOCMU UACMHO20
cekmopa, nnaeHsvlii nepexod om yuebv. k pabome u popmupoearue
uyecmea conpuuacmHocmu

OCHOBHOE BHHMaHHE B HACTOSAIIEM PYKOBOZCTBE II0 I'OCYyJapPCTBEHHOMN IOAUTHKE
yaeasieTcs o0ydeHHI0 Ha pabodeM Mecte Kak pasHoBuaHoctH 'UIl, koTopas moMoxkeT
PELIUT, HEKOTOphble TeKyllpe NIPoOAeMBbl CHCTeMBbl o0pasoBaHHs B KbIprbI3CKOMH
Pecriybauke. IIporpammber oOydeHuss Ha pabodeM MecTe MOTyT [aTbh Maccy
IIPEUMYIIIECTB, B TOM UHCAE:
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Baarozapa 3¢ @deKTHBHBIM MporpaMmMamM oOy4yeHHs Ha paGodeM mecTe
YacTHBIe IPEANPHATHS MOTYyT NPHBHECTH B Ipolecc oO0paszoBaHHA
COBpeMeHHEBIe, HMHHOBAaIlHOHHbIe MeToAbI paboTel. Kax mpaBHAO,
OpeanpuaTus obaagarT 6osee COBPEMEHHBIMU TEXHOAOTHSAMHU, YEM T€, YTO
MOTYT IIO3BOAUTb cebe ydueOHbIE 3aBeleHHs, a CAeJOBaTEAbHO, MaloT
CTyZleHTaM ILI€HHBIH OIBIT, KOTOPBIM OHM HE CMOTLAM OBl IIOAYYHUTbH KaKHM-
AM60 MHBIM 06pa3oM (HaIpHuMep, HaBBIKHU yIIPaBA€HHS TEXHHUKOH). B sToit
CB3H IIporpaMMbl obydeHHs Ha paboueM MecTe CIIOCOOCTBYIOT Hepenade
3HAHUH OT YaCTHBIX OPraHU3alui yiIeOHbIM 3aBeICHUIM.

IIporpammbr ob6ydyenuss Ha pabouem mectre B cdepe AIIK meaaroT
nepexon ot y4ebbl kK paboTe 6oAee ImAABHBIM H AErKHM. Bnicokas
BEPOSITHOCTb TPYAOYCTPOMCTBA IIOCAE 3aBepIlleHUs o0ydeHHus Ha paboueMm
MECTe YCHAUBAET IIPHUBAEKATEABHOCTH ATPOIIPOMBIIIIAEHHOTO0 KOMIIAEKCA U
CIIOCOGCTBYET BBIOOPY MHAHHOM OTpacAM B KadecTBe OyAyIIEro MecTa
pabortel. ITomuMmo 3TOr0, 6G0ACE TIAABHEIHN ITepexon OT y4eOnl K paboTe MOXKeT
pemnuTs mpobaeMy 6e3paboTHIBI  CPeAH MOAOAEXH B  KBIPrBI3CKOM
Pecniybauke, roe B 2010 romy moasa Ge3paboTHBIX B Bo3pacTe oT 15 mo 29
AeT kKoaebasacer B mpenesax 8,6 - 26% B 3aBHCHMOCTH OT YPOBHS
obpaszoBanuda (ETF, 2012).

Ycuaenne cBaA3el MexRAy y4eGHBIMH 3aBeJeHHAMH H
npeaANnpHATHAMH NoBBIIIAET YBEpEeHHOCTH MOCA€AHHX B
dakTHYEeCKOM ypoBHe KBaAH(DHKAIIHH CTYAEHTOB. YJacTHE B yueOHOM
mpoliecce (OPMHUPYET Y YACTHBIX NPEANIPUATHHN YyBCTBO COIIPUYACTHOCTH,
6aaromapsi 4eMy pacTeT YHCAO CTYAEHTOB, 00AaIAOIIHNX COOTBETCTBYIOIIEH
KBaaudukanueii. B caenyromiefi raaBe NPHUBOAUTCH IIe€peUYeHb KAIOYEBBIX
¢dakTOpOB yCHeurHo pa3paboTKH U BHeApeHUd 3(PPEeKTHUBHBIX IIPOrpamMM
obydeHus Ha paboueMm MecTe.

U3-3a orcyrcTBHs OQHUIMAABHBIX JAHHBIX O [OA€ IIepepaboTKH
ceapxo3nponykimu B BBII B HacrodiieM pyKOBOACTBE IIPHUBOIUTCS
orleHouyHOoe 3HadeHHe. OIlEHKa [IPOU3BOAUAACH CAEOYIONIMM o0pa3oMm
HUCXOAd U3 IIPEAIIOAOKEHHUS O TOM, UTO JOAS OTPAcA€H IIPOMBIIIAEHHOCTH B
CTPYKTYpPE IIPOMBIIIAEHHOT0 Ipou3BoacTBa U BBII ognHakoBa:

OAST
Hoas A

Hoasa CeAbX03I1epepaboTKU

IIPOMBIIIIAEHHOTO

ceabxo3riepepaboTku = B o01ieM oobeme

B BBII TIPOMSBOLCTRA IIPOMBIIIIA€HHOT'O

B BBII p
IIPOU3BOACTBA
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I'NABA 2:

MEX/TYHAPOIHBIH OITBIT T'OCY/TAPCTBEHHO-
YACTHOI'O ITIAPTHEPCTBA B C®EPE I10AT'OTOBKH
KA/ZTPOB AINS AT'POIIPOMBIIIINEHHOI'O KOMIINEKCA

MHorue cTpaHbl MHpPa yiKe OIIyTHAM IIPEHMYyIIecTBa I'oCyAapCTBEHHO-YaCTHOIO
naptHepcrBa (I'1Il) B cdhepe o6paszoBaHMsa KM, B YaCTHOCTH, IIPOrpPaMM OOydeHHs Ha
pabouyem Mmecte. Ycrex AaHHOH (QOPMBI COTPYAHHYECTBA OIIPENEASeTCs I'PaMOTHOH
pa3paboTKOM M XOPOLIO IIPOAYMAaHHON peaamsalyiell Takux IporpaMM. B maHHOMH
raaBe gaeTcs 0030p KAIOYEBBIX (DAKTOPOB YCIIELIHOM OpraHu3anuy oOydeHHsd Ha
paboduem mecte B cpepe AIIK. IToMHMO 3TOTO, 30€Ch IPEACTABACH P CUTYAIITMOHHBIX
HCCAE€IOBAHUH, NEMOHCTPHUPYIOIINX yAa4HbIE U HEyJadHble HAYHUHAHUA CTPAaH B 3TOM
cepe, C KOTOPBIMHU BaacTaM KwIprbi3ckoit Pecmybauku  OymeT  IIOAE3HO
O3HAKOMHTBCH.

IIpeumymecTBa oOydyeHus Ha pabouem MecTe HOASI CTYAEHTOB,
paboTozmareaeil u cHcTeMBI OOpa3oBaHHsa B KeIpreiackoii Pecniyoanke

CyurectByroT pasanynble Buapl ['UIl B cdepe oOpaszoBaHus. YueOHbBIE 3aBeIEHUS
CIIOCOOHBI IIO-PA3HOMY BOCIIOAB30BATBECS ITOTEHIIMAAOM YaCTHBIX IPEANPUSTHH B
pamkax I'dII: aTo MoryT GBITH MeTOAbI, He Tpelyrolre OOABIIINX BAOKEHHUH (00ydeHue
B KAacce, IIOXOAbI Ha IIPEANPUSTHS/ IIpe3eHTallul KOMITaHUH, ITOCeIeHNe AeKIIUY U
ydacTtue B Hay4YHO-HCCAEJ0BATEABCKHUX IIPOEKTax), Gonee 3aTpaTHbIE
dopmMasn3oBaHHbBIE CPEeACTBa, HAIpUMep o0yueHHe Ha pabodeM MecTe (B TOM HHCAE
CTaXXUPOBKA M YYEHUYECTBO) HAM CO3JaHHE COBMECTHBIX CIIEIIHAAH3UPOBAHHBIX
yueOHBIX 3aBeNeHUl, a TakKxKe BapHaHTbl TPEXCTOPOHHETrO IapTHepcTBa (cM. Baok
2.1).

OOyuenue Ha pabodyemM MecTe dABAdETCd  pPas3HOBUAHOCTBIO  [YII,
criocobeTByIoNIe# (GOPMUPOBAHHUIO y CTYACHTOB IIPO(ECCHOHAABHON KOMIIETEHTHOCTH
M IIPAaKTUYECKUX HAaBbIKOB, BOCTPeOOBaHHBIX Ha pbIHKe Tpyaa. CoraacHo
OOIIETIPUHATOMY OIIPENEACHHI0, 00ydeHHe Ha pabodyeM MecTe - 3TO TaKO# Ccrocob
IoAydeHHus o0pa3oBaHMs, IIPH KOTOPOM CTYAEHT IIPOBOAUT OIIPENEACHHYIO YacTb
BpeMEHH B TOCYyAAPCTBEHHOM HAH YACTHOM YUPEXAEHHUH, ITIOAyYas HABBIKK K 3HAHUS,
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KOTOpPBIE IIO3BOAST €My/eifl pacCUIUPUTh CBOH HIPO(PECCHOHAABLHBIM IIOTEHIIMAA B
KOHKPETHOH o00aacTH. B [aHHOM pPYKOBOICTBE HCIIOAB3YETCS BBIIIEIIPUBEICHHOE
OIIpeZleACHHE C HEKOTOPBIMH OrOBOpPKaMH. 3/ech IIOHATHE OOydeHHs Ha paboueM
MecCTe IIPUMEHSEeTCS K AHIlaM, KOTOPBIE B HACTOMIEe BPEMS YHCAATCH B KadecTBe
CTYAEHTOB OOpa30BATEABHBIX YUPEKACHHH, IIPHU STOM IPOXOAAT oOOydeHHe Ha
YaCTHBIX NPENIIPHUATHAX. B 9TOH CBA3H B HaHHOE OIPeAeACHUE HE BXOOUT OOydeHUe
B3POCABIX HAH 00ydeHHe 0e3 OTphIBa OT IIpon3BoacTBa. OOydeHHe Ha pabodeM Mecte
MOKET OBbITH OPTraHU30BaHO B BUAE CTAKUPOBOK HAH YICHHUYECCTBA.

° CTaxHPOBKH OCYIIECTBASIOTCSI Ha OCHOBAHUH COOTBETCTBYIOLIETO
JIOTOBOpPAa U AadaTca oT 3 no 6 MecqaiieB. OHU OPHEHTUPOBAHBI HA CTYyAEHTOB
YHHUBEPCHUTETOB, KOTOPbIE B OyayIlleM CTaHyT O(OUCHBIMH pabOTHHKaMU.

¢ VY4yeHHYECTBO [AHUTCHA OT [OABYX [0 YETBIPEX AET, a II0 €ro OKOHYaHUH
IIpUCcBauBaeTcs odUIHaAbHas KBasudukanug. OHO OPHEHTHPOBAHO Ha
CTYAEHTOB IIPO(PECCHOHAABHO-TEXHUYECKUX y4eOHBIX 3aBeIeHUI, KOTOpbIE
B OyayIlieM CTaHyT IIPOU3BOACTBEHHBIMH PabOYHMU.

[IpakTuKa IOKa3bIBaeT, 4dYTO OOydeHHe Ha pabodeM MecTe dBASEeTCS
acderTuBHOMN opmoii 'Yl B cdhepe oOpazoBaHusd, Tak Kak 0OyIeHNE IIPOUCXOAUT B
IIPOLIECCE HEIIOCPEACTBEHHOH IIPOM3BOACTBEHHOH MEATEABHOCTH. IJTO II03BOASIET
YCTPaHUTb PAaCXOXKIOEHHUS MeEXAy BOCTPeOOBAHHBIMM Ha  HIPEAIPHUATHH U
dopMHpyeMBIMH B y4eOHOM 3aBeNeHHH HaBbIKaMH. [las ycrnenrHoro oOydeHHs Ha
paboueM MecTe caeayeT TIIATEABHO IIPOAYMAaTb €ro CTPYKTYPY, a TakKe MOOHUTBCS
OIIPEIEACHHOI0 YPOBHS KadecTBa U IOAEPKHUBATh €ro B HaAbHeiimmeMm. I'paMoTHO
OPraHU30BaHHOE U TIIATEABHO IIPOAyMaHHOe o0ydeHHe Ha pabodeM MecTe CIIOCOOHO
[aThb CTyAeHTaM, paboTonaTeAsaM U yieOHBIM 3aBeJeHUAM P [IPEHUMYIIECTB:

Baok 2.1. TpexCTOpPOHHEE MaPTHEPCTEBO MEXAY HAyKoiH, Gu3HecOM H
roCcyZAapCTBOM B IIEAIX HHHOBAITHOHHOTO Pa3BHTHS CTPaHBI

TpeXcTOpPOHHEE NapTHEPCTBO MOXKET CIIOCOOCTBOBATH HHHOBAIIMOHHOMY
Pa3BUTHIO CTPAHBI, CTUMYAHPYsS COTPYOHHYECTBO MEXKAYy HAayKO#, OHM3HecoM H
OpraHaMM MECTHOI'O CAMOYIIPAaBACHHUS.

dopMHpoBaHHE 0OaHKa 3HAHWM B YCAOBHUSX HHHOBAIIMOHHON 5KOHOMHKH
3aBHCHUT OT B3aUMOAEHCTBHA MEXKAY TPEMd OCHOBHBIMH YYaCTHHKAMH: HAyYHBIM
COOOIIIECTBOM, HIPEANPUATHIMH H IIPABUTEABCTBOM. Kazknasd M3 CTOPOH MOKET
OBITH CBf3aHA C KOHKPETHBIM aCIIEKTOM SKOHOMHKH: YHHBEPCHTETHI OTBEYAIOT 3a
WHHOBAIIUK, IPEANPHATHS o00ecriednBaloOT OAAarocoCTossHHME, a IIPaBHTEABCTBO
PEryAupyeT OTHOIIEHHS CTOPOH M OCYIIECTBASET KOHTPOAb 3a CODAIOIEHHEM
COLIMaABHBIX HOPM. DBBIZEASIOT TpPH pa3AMYHBIX MEXaHH3Ma B3aHMOACHCTBHS
BBIIIEYKA3aHHBIX CTOPOH: KOHTPOAHpYyeMas MOAEAb, MOAEAb HEBMEIIATEABCTBA M
HUHTEPAKTHBHAA MOJEAB «TPOUHOM CIIMPAaAU».

¢ B KOHTPOAHPYEMOH MOJEAHW COTPYOHUYECTBA TOCYyHAPCTBO SIBASETCS
JOMHHHDPVIOIIMM HHCTHTYTOM, PErYAHPVIOIINM [AeITEABHOCTh HayYHOIO
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coo0IllecCTBA M IIPOMBILNIAEHHBIX IpeanpudTuii. OHa NOPHUMEHSAACh B
oeiBiieM CoBerckoM Coro3e, PpaHIIMH M MHOTHX CTpaHax AaTHHCKOH
AmMepukHU B TedeHHe 0oabIIel yacTu XX Beka.

(] Mozeab HeBMellaTeAbCTBa, IIpuMeHsaBInasica B CIIIA Ha npoTsKeHUU
mouyTH Bcero XX Beka, NpeayCMaTpPUBAET HE3aBHUCUMYIO PabOTy HAHHBIX
HHCTUTYTOB, YbH (PYHKIIMM YETKO pas3rpaHuYeHbl. PoAb rocyzmapcrBa B
JAHHOM MOJEAV OTPAHUYHUBAETCS KOPPEKTUPOBKOM IIPOBAAOB PHIHKA.

e B Momean «TPOMHOM CIHpaAW» YHHBEPCHUTETBI, IMPEANPHUATHA U
TOCYZapCTBO SBASIIOTCS HE3aBHUCHUMBIMHM M OTHOCHUTEABHO DAaBHBIMH
HHCTUTYLIMOHAABHBIMU cpepamMu. X poau CIOCOOGHBI IepeceKaTbCd -
YHHUBEPCUTETBI MOTYT CTAHOBUTBLCS OoAee MPEANIPUHUMYHUBBLIMHU 3a CUYET
CO3[laHUA IIOAPA3AEACHHUH, y IPEANPUATHH IIOSBAGETCHA BO3MOXKHOCTH
y4acTBOBaTh B HAyYHO-HCCAEAOBATEABCKOMN AEATEABHOCTH U Pa3BUBAThCS
C Y4EeTOM IIOCACOHHX HAay4HBIX MAOCTHMXKEHHH, a TOoCyZapCTBO BIIpaBe
BMEIIUBATLCS B IIpoliecc (DOPMUPOBaHUS 3HAHUM.

HapTHepCTBO, IIOCTPOEHHOE II0 MOAEAU «TpOfIHOfI CIIMpaAHN», IIO3BOALAET BCEM
y4aCcTHUKaM ZLO6I/ITBCH OIIyTHUMBIX PE3YABTATOB W B3aHMHOIO [JOBEPHUL: OHO
3aIlyCKaeT AaArOpUTM B3aHMMOBBITOJHOT'O COTPYAHUYECTBA, O6’bel[I/IH$I$I 3HaHHE
PBIHKA, IIPUCYIIEE IIPEAIIPUHUMATEAIM, TEXHOAOTHUH, pa3pa6&TBIBaeMBIe HayYHBIM
COO6U.I€CTBOM, 1 OCHOBHBIE€ ITPHUHITUIIBI I‘OCYI[apCTBeHHOfI IIOAUTHKH.

WcTounnk: OECD (2013b), Triple Helix Partnerships for Innovation in Bosnia and Herzegovina, RCI
Project Paper.

e CrymeHTaM IIPEAOCTABASIETCS BO3MOXKHOCTL IIOAYYHUTH KadeCTBEHHOE
obpasoBaHHe M HaBBIKH IIHPOKOro NIpHMeHeHHs. BHoca cBOM BKAaad B
06beM BBIITyCKaeMO# Ha MIPEeOIIPUITHH IIPOAYKIIMH, CTaKep /IPaKTHKAHT B
TO K€ BpeMs 3HAKOMHUTCS C YCAOBHSAMH pPBIHOYHOM O5KOHOMHKH H ee
TpeboBaHuaMu. KpoMe TOro, COBEpILIEHCTBYsS HaBBIKH B IIpollecce
obydyeHus Ha pabodeM MecTe, CTYAEHT TOTOBUTCH K IIPOdEeCCHOHAABLHOH
OEeITEABHOCTH IIOCA€ OKOHYAHHA y4eOHOro 3aBeneHHsd (4To obecriedyuBaeT
Goaee TIAABHBIH Iepexonm K pabore). OduimasbHoe 0QoOpMAEHUE
crazkepa/IpaKTHUKaHTA OAeT IIeHHBIH IIepBBIH ONBIT PaboThl U MOXKET
CIIOCOOCTBOBAaTh MNAaABLHEUIIIEMY TPYAOYCTPOHCTBY Ha IMIOAHBIM pabodmit
OeHb. [leiCTBEHHBIM MexXaHU3M OO0ydeHHs Ha pabodeM MecTe MOXKET
CII0COOGCTBOBATH YAOBAETBOPEHHUIO IIOTPEOHOCTEH PHIHKA TPYZAa U IIOMOXKET
CHHU3UTH YPOBEHb SMUIpAIiu U3 KuIprei3ckoii PecryOAuKH.

° CpoyHaga Heo6XoAMMOCTE paboTomaTeAel B pabodell cHAe YIOBAETBOPSETCS
3a CYeT [OCTOSHHOTO IPENAOKEHHUT  YaCTUYHO  IIOATOTOBAEHHBIX
CTa’KepoOB/IIPAaKTHKAHTOB, KOTOPHIE MOAJKHBI OTBETCTBEHHO IIOAXOOUTH K
BBEITIOAHEHUIO MAHHBIX UM 3amaHuii. Ilepexonm K TpymoBoil AesTEeABHOCTH
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IIPOHCXOAUT GoA€e MAABHO, TAK KAK OpPraHU3allds y4acTBYeT B IIpoIlecce
oTbopa CTaxkKepoB/MPAKTUKAHTOB M MOXKET VAOCTOBEPUTHECS B TOM, 4YTO
CTYAECHT COOTBETCTBYET IIPEABABAACMBIM K IIOTCHIIMAABHBIM KaHAWJAaTaM
TpeboBaHUAM. Pacxombl KOMIIAHHME Ha IIOA0OpP IIEpCOHaAa CBOAATCH K
MHHHMYMY, IIOCKOABKY pPabOTOmATEAM MOTYT CHadasa IIPHUCMOTPETHCSI K
cTazKkepy/NPakTHKAHTY, IIPEXKE YeM IIpefiaraTh IOCTOSTHHYIO pabory. ITo
0COOEHHO Ba’sKHO [AS T€X CTYAEHTOB, KOTOPBIE YYACTBYIOT B IIporpamme
VYEHHYeCTBa, TAK KAaK B Te4eHHe [OATOI0 BPEMEHH OHM O0yd4aroTcs Ha
OPEAIPUATHH M IIPHOOPETAIOT CHEUU(pHUYECKHEe HAaBBIKH, KOTOpPHIE
paboTomaTeAb He 00g3aTeABHO HaHIEeT Ha BHeEIIHeM peIHKe Tpyna (EENEE,
2012). TakuMm oOpas3oM, IpHHHUMAad OBIBIIEr0 IIPaKTHKAaHTa Ha pabory,
KOMIIAHHS II0AyYaeT IIOAHOCTBIO OOy4eHHOro paborHuKa. U HakoHell,
YAy4IIIaeTcs UMUK KOMIIAHUH B raa3ax OOIIeCTBEHHOCTH, YTO MOXKET OBITH
OIHUM M3 CTHUMYAHUPYIOIINUX (PaKTOPOB A HHOCTPAHHBIX HHBECTOPOB.

e TYII GAArompUaTHO CKAa3bIBAETCsS Ha y4eOHBIX 3aBENEHHSIX, TaK KaK 9TO
IIOMOTAEeT UM IIOBBICHUTE PEIIyTAIlHI0O M KadeCTBO IIOATOTOBKH. B To Bpema
Kak y4eOHble 3aBeNeHHs IIAOLOTBOPHO COTPYAHHYAIOT C YaCTHBIM
CEeKTOpPOM, OOABIIIOE 3HA4YEHHE MOXKET HMeTb Ilepefada 3HAHUHA HU
TexHoAoTHiT B apyrue cdepbl, Hanmpumep B HUOKP, ocobeHHO B caydae
BBICHINX y4eOHBIX 3aBeneHHHE. 2KeaaTeAbPHO MOBOAMUTHL HOTPEOHOCTH
YaCTHOTO CEKTOpa [0 CBEAECHHSA YHHBEPCHTETOB M NIPO(EeCCHOHAABHO-
TEXHUYECKUX y4eOHBIX 3aBedeHHM, 4YTOOBI OHHM MOTAHM BHOCHTH
COOTBETCTBYIOIIIE KOPPEKTHUBLI B y4eOHBIE IIAQHBI, OAHAKO THOKOCTH
y4ueOHBIX 3aBEIEHHI B 3TOM OTHOIIEHHH MOXKET OBITH paszamdHoM. Kpome
Toro, obOydeHHe Ha  pabodeM  MeCTe  MOXKET  CII0OCOOCTBOBATH
HHTEPHAIIMOHAAN3AIINH KBIPTBI3CKOH CHCTEMBI 00pa30BaHUA, ITOCKOABKY
yuebOHble 3aBeleHHS PECIyOAMKH IIOAydYaT BO3MOXKHOCTE YCTAHaBAWBATH
CBf3HU ¢ 00pa30BaTEABHBIMH YUPEKIECHUIMH APYTHX CTPaH.

TmaTeAbHass pa3paboTKa H rpaMOTHOE OCYLIECTBAEHHE I POrpaMMbI
obyueHusT Ha pabouyeM MecTe

I'pamorHas pas3paboTka W OCYIIECTBACHHE SIBASIIOTCS BaKHBIMH (DAKTOPaMHU,
BAUSIOIMMY Ha YCIEX M KadeCTBO o0y4yeHus Ha pabodem mecre. Tem He MeHee,
peaanzanusa OyaeT CHABHO 3aBHCETh OT BHAA O0ydeHHUs Ha pabodeM MecTe, TaK Kak
LIEAH U XaPaKTeP CTAXKUPOBKU U yIEHUYIECTBA CUABHO OTAHYAIOTCS.

e CraxupoBKa: Kax mpaBHAO, CTaXKHPOBKH HOCAT KpPaTKOCPOYHBIH
xapakTep (3-6 mecaiien). Craxkep paboTaeT B COOTBETCTBYIOLIEH KOMITAHUHN
IIOAHBIH pabo4ynii MeHb B Te4YeHHE BCEro yCTAHOBAEHHOIO cpoka. Hukakmx
rapaHTHH IIOCAEIYIOIIETO TPYAOYCTPOMCTBA Ha IIOCTOSIHHOM OCHOBE HET, U,
KaK IIPaBHAO, CTYAEHT BO3Bpallaercd B ydeOHOe 3aBeleHHe, 4YTOOBI
IIPOMOAKUTE OOydeHHe. B 3Toif CBA3M B KPaTKOCPOYHOM IIE€PCIIEKTHBE
MOXKHO OTHOCHTEABHO IIPOCTO PEaAM30BaTh ITMAOTHBIE IIPOEKTBI IIO
OpraHH3alluK CTaXKUPOBOK, a 3aTeM pacCHIMPUTh Maciitad mJaHHBIX
Ha4YWHaAHWH 10 HAITHOHAABHOTO YPOBHS.
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¢ VYyeHudecTBO: CTyIEHT 4acTh BPEMEHH IIPOBOOUT Ha paboTe, a 4acTb B
yuebHOM 3aBeneHun. OH paboTaeT C YACTHYHOH 3aHATOCTBIO, OLHAKO B
TedeHHe 0oaee MAWTEABHOIO MepHona (Kak IIPaBHAO, HECKOABKO AeT). Lleab
V4eHHYeCTBa 3aKAIYaeTcs B IIPUMEHEHHHM TEOPEeTHYECKHX 3HaHUHU B
KOHKPETHBIX BHAAX IIPaKTH4YeCKOH paboTpl. COTPYyOHHYECTBO MEXKIY
y4eOHBIMH  3aBE€AEeHHUSMH W  YaCTHBIMHU  OPraHHU3alUSIMH  HMeeT
CYLIIECTBEHHOE 3HAYEHHE [Ad TEeX OTpacAed, Ife BasKeH IIPaKTUYEeCKHH
OIIBIT PaboOThI, TAK KaK IIPEAIIPUATHS 3a4aCTyIO SIBASIOTCS €IHHCTBEHHBIM
MECTOM, I'ZIe CTYZAEHT MOKET €ro IIOAYYUThH. BBeneHue yueHndecTBa TpedbyeT
peaan3aliiy MacHITaOHBIX TOPH30HTAABHBIX PeOpM B TOCyHapPCTBEHHOH
cucteMe 00pa30BaHMUs U YCUACHUS COTPYAHHUYECTBA C YACTHBIM CEKTOPOM.

ITaoxo mpoxymMaHHOe U GECCHCTEMHO peasnu3yeMoe obydeHHe Ha pabodeM MecTe
MOXKeT OKa3aThbCd He3((hEeKTUBHLIM, BBI3BAB HEIOBOALCTBO M IIACCHBHOE yYaCTUE
CTOpPOH (cTymeHTOB, paboromateaefi U yduebHBIX 3aBeneHuii). Ocoboe BHHUMAaHUE
cAeyeT oOpaTHUTh HE CAEAYIOIIHE aCIIEKThI:

e  Craxepbl/IPaKTUKAHTEI MOTYT IIOAYYHTH HABBIKH, HE COOTBETCTBYIOILIHE
UX HaIIPaBAEHUIO IIOITOTOBKH HAHM He IIPUMEHHMbIe B ApyTux cdepax. Ecte
PHUCK TOro, 4YTO Yy HHUX CHOPMHUPYIOTCS CHenU(pUIeCKre HaBBIKH,
YZIOBAETBOPSIONTHE TPEOOBAHUSM IPEAIIPHUATHH, KOTOPOE IIPELOCTABHAO UM
MECTO [AS IIPOXOKIEHWd OOydeHHs, HO He MOAXOAdIINe A paboThl B
OPYTHX OTPACAEBBIX KOMIIAHHUAX (3TO KACAEeTCd CKOPEe CTaXKEPOB, HEXKEAU
IIPaKTHUKAHTOB, TaK KaK II0CA€ ITPOXOXKIEHUS YIEHHYeCTBa IPAKTUKAHTHI,
KaK I[IPaBHAO, OCTAIOTCH paboTaTh Ha COOTBETCTBYIOLIEM IIPEAIIPHUSTHH).
CyuiecTByeT BEpOSTHOCTE TOro, 4YTO [OTOBOpHad 0a3a oKaxkercs
HETIOAXOIAIIEH, BbI3BaB OyTaHUIy W  YCHAHUB HEI0BOABCTBO.
Craxkepbl/IPaKTUKAHTEI MOTYT OKas3aThCs B HE3aIlIHUIIEHHOH CHUTYyaIlHuH,
paborag 1o IpoaaeBaeMOMY MOOTOBOPY B HaleXK[Ae Ha 3aKAIOYEeHHe
6ecCCpOYHOro TPYAOBOIO coraalreHus. Ilomo6Has HEyBEPEHHOCTb MOXKET
IIPUBECTHU K TAIEHHUIO YPOBHS MOTHBAIIHH.

e [Ipu orbope crymeHTOB 6e3 ydacTus paboromareseii y IIOCAETHHUX MOKET
3aPOAUTHECS HEIOBOALCTBO, €CAM HABBIKH CTaxKepa/IIpaKTHKaHTa He OynayT
COOTBETCTBOBATH ITPEAIIOAATAEMOM TO3UITHH.

e MoxeT TIIOCTpaZaTh peryranusa yduebHbIX 3aBeneHuii. CTyAeHTBI U
IPeOIIPUATHA CIOCOOHBI IOTEPATH HWHTEPEC K yYacTHI0 B IIporpaMmax
obydeHus Ha pabodeM MecTe, OpTaHHU3YEeMbIX YYEeOHBIMU 3aBEIEHHUSIMH, YTO
BeIeT K YXYAIIEHUIO OTHOIEHUY MeX Ay HUMHU.

AHaau3 IIEpPEeJOBOr0 MEXKAYHAPOAHOIO OIbITa II03BOALAET CHAEAATh BBIBOI O
HAAWYUHM IIECTH KAIOYEBBIX OAEMEHTOB, KOTOpPBbIe HEOOXOAHMMO VYeCcTh IIPpH
pa3paboTke U KOHTpoAe 3a peasnsanuedl 5(PpEPEeKTUBHBIX U YCIEUIHBIX CHCTEM
obydeHHus Ha pabodyeM MecTe; CpelH HHX - COOTBETCTBYIOIIAS HOPMATUBHO-IIPABOBAas
6aza, mpemocTaBA€HHE CTHMYAOB M (DOPMHPOBAHHE OCHOB [AS COTPYAHHUYECTBA.
HeobOxomumocTs U mpeumylliecTBa ycraHoBaeHua I[YII B cdepe obOpaszoBaHus
OOBACHAIOTCS TEM, YTO AHIIb TECHOE COTPYAHHUYECTBO MeXAy y4eOHBIMH
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3aBEIEHUSAMH H YaCTHBIMH IIPEAIPHUATHIMH II03BOAUT IIpopaboTaTh KasKAbIH H3
IIECTH CAEAYIOIIMX 9JAEMEHTOB: [OTOBOPHas 0as3a, IIPeJOCTABACHHE CTHMYAOB,
yCTaHOBACHHE KOHTAKTOB, OTOOp CTYAEHTOB, COAEpKaHHe oOpa3oBaHHs, a TaKKe
obecriedeHre KOHTPOAS M 00paTHOH cBA3H (PucyHOK 2.1).

O3JCP paspaborasa CHUCTEMy K3 IIIECTH KAIOYEBBIX 9AeMeHTOB (Tabauma 2.1),
BIIEpBBIE IIPEACTABACHHYIO B IIyOAUKauu «CogepuleHcmaosaHue npo@deccuoHATbHbIX
HABLLKO8 3a cuem passumusi 20CYyoapCmeeHHO-UACMHO20 NapmHepcmea 8 cucmeme
obpazosarust YKpauHsbl HA npumepe azponpomblulieHHo20 Komnaekcar B 2012 romy
(OECD 2012). 3Ha4aABHO CHUCTEMAa COCTOSIAQ U3 IISITH 3A€MEHTOB, OTHAKO II0 UTOTaM
JaAbHEHIero H3y4deHHs IIporpaMM oOydeHHMs Ha pabodeM MecTe OHa Oblaa
OTKOPPEKTHPOBaHA U IOIOAHEHA €Ille OJHUM KOMIIOHEHTOM «COAEPIKAHHUE».

IMaaHupya obydeHune Ha pabodeM MecTe, Ba’KHO OTBETHUTH Ha BOIIPOCHI,
COOTBETCTBYIOIIIHE IIECTH KAIOYEBBIM 3AEMEHTAM yCHIelIHOH mporpaMmsbl (Tabauma
2.1., BoIIpoCHI ITpUBENEHbI B A€BOM KOAOHKeE). B mpaBoil KOAOHKE yKa3aHbl ITPUMEPHI
KOHKPETHBIX CPEICTB, KOTOPBIE MOXKHO MCIOAB30BaTh JOad 3(QEdEeKTUBHON U
IPaMOTHOH pa3paboTKU U peasHu3alliy IporpaMMbl oO0ydeHUs Ha pabodeM MecTe.

Tabaura 2.1. OCHOBHEBIE 3AeMeHTHI 3 (dEXTHBHON MPOrpaMMbI OOyIeHHSa Ha
pabouem mecTe

OCHOBHBIE

Bonpocsr
3A€MEHTBI

IIpumepsI

Cywecmeyem nu HOPMAMUGHO-
npaeoeas 6asa,

HOPMATHB- - [doroBop
pe2ynupyrouiast omHouleHusl

Mexndy ecemu yuacmeyrowumu 1 (05 - Kompentua
ITPABOBASL - CrpaxoBaHue B
cmoporamu (cmydenmamu, BA3A HEKOTOPBIX CAyYadax
pabomooamensimu u

yuebHowmu 3aeedeHusmu)?
- Cpok oby4yeHus
- BoamoxHocTh
MAaTepHUaAbHOTO
BO3HATPAKIAECHUS

Kax cgpopmupoeams
nodxoostuue cmumynsl Onst CTHMYABI
ecex yuacmeyrouiux Cmopon?

- [IaaBHBIH nTIEpPEXOA OT
yuebrI K paborte

- HaaoroBele ABTOTBI

- YopoumieHne gocTyna K
KBaAHU(PUITHPOBAHHOM
paboueii cuae

- Baza maHHBIX

- KoHTakTs! C

Kak yuebHole 3asedeHust BBIIIyCKHUKAMH
Mmo2ym ycmaHoeumo - [Toxoap! HA IPEATIPUSITHS
0PUYUANLHYIO CES13b CBA3b U IIPOBeJIeHUE IIpe3eHTalui
Cc uacmusmu B y4eOHBIX 3aBEIEHUAX
npednpussmusimu? -ITocereHue y4eGHbBIX
3aBeAEeHUMN

IPEACTABUTECAAMHU JACTHBIX
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IpeanpuaTui

- OT6op CTYyAEHTOB Yepes3
CAYKOBI TPyZOyCTPOHCTBA
Ipu y4eOHBIX 3aBEICHUIX,
OTBOP CIIeIIMaAM3UPOBaHHbIE
MEPOIIPHUATHS

- UaTepHeT-nopTansl

- [leAoBbIE€ OOBEIUHEHUS

Kax nnanupyemcst ombébupamo
cmydenmoe
Ha ce0600HbLE Mecma Ons
npoxoxcdeHust obyuerHust?

Coodeprkanue obyueHust Ha
pabouem mecme

coomeemcmeyem CoBMmecTHad pa3paboTKa
HanpaeneHuro nodzomoexu e COOEPHKAH- | comep:xaHud 00ydeHHUS
yuebHom 3aeedeHuu? YuebHulii HE YaCTHBIMH HPEANIPUITUIMHA
nnaH coomeemcmeyem cgepe, U yIeOHBIMU 3aBeJeHUIMHU

e Kxomopoii cmydenm
npoxodum npaxkmuxy?

- OTyer 110 UTOTaAM
CTaKUPOBKH/ yIEHUYECTBA,
KOHTPOAB | cocTaBASIEMBIH CTYAEHTOM

Karx kxonmponupoeamo
Kauecmeo obyueHust HA
pabouem mecme? Kax

H [As1 y9eOHOro 3aBeleHUs
oé'et;ne::::'::bofop :n"l;z :’ ‘:omsb OBPATHAS - OT3BIB YaCTHOTO
y Y Y CBSA3b IpeanpusaTus (roe

unghopmauuro 8 yuebHvix

. IIPOXOAMAO OOyUIeHMe) A
nnanax yuebHouix 3aeedeHUil? POXO/L v )

y‘-I€6HOI‘O 3aBEOCHHUA

McTounuk: no marepmanam O3CP (OECD, 2012b)

KaskapIlf M3 5THX DAEMEHTOB HMEET CYILIECTBEHHOE 3Ha4Y€HHE AS YCIIELIHOH
opraHusanuy obydeHusd Ha pabodeM MeCTe, TaK KaK B COBOKYIIHOCTH OHH II03BOASIOT
YCTAHOBUTH AUAAOT MEXKAY BCEMH TPEMs CTOPOHAMH. YUeT BCEX IIIECTH KAIOYEBBIX
9A€MEHTOB o0pa3yeT CBs3b MEXAy CTyAeHTaMmHu, paboromareadMu H yueOHBIMHU
3aBeeHUAMH, ofbeclednBas MAaKCHMAaAbLHYIO pPEe3yABTATHBHOCTL OOydeHHd Ha
pabouyem Mmecte (PucyHok 2.1). B XopoIllo mpoayMaHHOM IporpaMMme oOydueHHsS Ha
pabodeM MecTe UMEIOTCS CPEACTBA (HAIIpHUMep, JOTOBOP, KOHBEHIINS O CTAKHPOBKAX,
OTYeT O IPOXOKIECHUH OOydeHHs), CBA3LIBAIOIINE BCEX YIACTHHKOB MeEXKIy coboi, a
B3aMEH  CTOPOHBI  IIOAYYAIOT  OIIPeJeA€HHbIe  IIPEeHMyIIecTBa  (HaIIpUMep,
BO3HArpazK/eHHe UAH II0A€3HBbIE CBEIEHHUS).
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PucyHok 2.1. CTpyKTypa nmporpaMMbl o0ydeHH:a Ha pabodyeM mMecTe

OCHOBbI PETY/INPOBAHUA

B e
P e
4 AN
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Pa6oTa Ha OCHOBaHMM gorosopa
> | Mpeanpuatua

>

I

i

i

i (YacTHbIiA

CrypeHThbl

i e 3apabotHas nnata u obyuyeHue ceKTop)

!

i OTyeT CornawieHue

i

i ObpatHan

i KoHTponb

H YyebHble CBASL

i 3asegeHuA

i

1

\\ ,
\\"'-,_ ____________________________________________________ _",'

WcTounuk: no matepunanam O3CP (OECD, 2012b)

Manee OyayT moapoOHO PACCMOTPEHBI OTHOIIIEHUS MEXKAY TPEeMd yIaCTBYIOIIUMH
CTOPOHAMH U IIPEACTABACH IIEHHBIN OIBIT APYTUX CTPaH.

1. dopmupoeaHue HOpMAMUBHO-NPAEOEoil 6a3bl. Onst 3auumet
unmepecoe cmopon

Hecmorpsa Ha ToT akT, uTo oOydeHHe Ha pabodeM MEeCTe OCYILECTBASETCH II0
JOBOABHO HpOCTOfI CXEME, B LIEAAX obecriedeHUda B3aMMHOTO A0BEpHUd, SACHOCTH U
VIAOBAETBOPEHHOCTH  BaxXHO, YTOOBI  IIPaBOBbIE OCHOBBI  TakKO¥  (POPMBI
COTPyAHUYECTBA OBIAM aKTYAABHBIMU H CIIOCOOCTBOBAAU OOILEHUIO MEXKIY YACTHBIM
CEKTOPOM H y4eOHBIMH 3aBEACHUAMU.

Caenyet hopMasn3oBaTh HOPMaTHBHBIE OCHOBBI B3aMMOAEHCTBUS MEKIY BCEMH
cropoHaMy. OHH MOTYT IIPEAYCMAaTPHUBATD CAECAYIOIIHE [TOAOKEHHUS:

®  OoroBOpP,/ KOHBEHIIHS;
®  BO3HArpaxieHHUE;
®  HOPMEI [IOBEICHU;

®  CcTpaxoBaHHE.
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PekoMeHOyeTCHS COCTAaBHUTH MAOroBOp/ KOHBEHIIHIO, TI/l€ OIIHCBIBAAUCH OBl
byHKIMH 1 00s13aHHOCTH CTOPOH.

OG6yuyeHre Ha paboyeM MecTe IIPAKTHKyeTCsS BO MHOTHX CTpaHax. Tax,
IIPOXOXKIACHUE CTAKHPOBKHU HABAACTCA 00g3aTeEABHBIM IIYHKTOM B y'—ICGHOM ITAQHE
CEABCKOXO3MCTBEHHBIX  yHUBepcHTeToB  PpanHmuu. CrymeHTsl  [lapuKcKoro
CEABCKOXO3IHCTBEHHOTO TEXHHYECKOro MHCTUTyTa (AgroParisTech) moAsKHBI IIpOHTH,
KaK MHHHUMYM, TPH CTaKHPOBKH. BrICIlIas arpoHoOMH4YecKas IIKoaa Tyay3el TpeOyeT
OT CBOHX CTYAEHTOB IIPOXOXKICHHUS TPEX CTAXKUPOBOK Ha IIEPBOM, BTOPOM H TPETHEM
Kypce. Bce 5To mpumaer oco0yl0 3HAYHMMOCTE CO3JAHHUIO HOPMAaTHBHO-IIPABOBOH
6a3pl. B Baoke 2.2 ommcaH IPHMEP TOTO, KAKHMM 00pa3oM COOAIOZIEHHE HMHTEPECOB
BCeX CTOPOH obecriedynBaeTcs BO PpaHIIUH.

Baok 2.2. dpaHILy3CKO€e HAITHOHAABHOE 3aKOHOAATEABCTBO - OCHOBA JAS
Pa3BHTHA MapTHEPCKHX OTHOLUECHHI MEXAYy CTyAEHTOM, paboTomareaem
H y4eOHBIM 3aBeleHHEM

dpaHIy3CKOEe HAIMOHAABHOE 3aKOHOIATEABCTBO OIIPELEASET YCAOBHUS
OpraHM3allil ¢ IIPOXOXKAEHUS CTAXKHPOBKH. BO-NEpBBIX, IIPaBO HAa
[IPOXOKIEHNE CTaXXKUPOBKU HMEIOT CTYAEHTBI, YHUCAAINYMECS B YHHUBEPCHTETE
HWAHM y4YHAHIIE. BO-BTOPBIX, ¥ CTYAEHTOB [AOAXKHO OBITH Ha[AEXKAIKMM 006pasoM
0(POPMAEHO CTPAXOBAHHE OTBETCTBEHHOCTH 3a BPE, KOTOPBIA MOXKET OBITH
[IPUYMHEH TPETBHUM AMIAM Ha I[IPOM3BOJACTBE, M COLIMAABHOE CTPaxOBaHHE Ha
cAay4ait 60A€3HHU, IIPOHUCIIIECTBUS Ha pabodem mecTe U T. .

[ToMMMO HAIIMOHAABHOTO 3aKOHOAATEABCTBA, VYWUTBIBAIOTCH  IIOAOXKEHUS
TPEXCTOPOHHETO coraalreHus - KOHBEHIIHH O CTaXXHPOBKe, IIOAIIKNCHIBAEMOL
BCEMU TpPEMS CTOPOHAMH: CTaXXepoM, pPAOOTHHKOM YHUBEPCUTETA U
[IPEACTABUTEAEM KOMIIQHHUH. JamxHoe coraaleHue oIpeneAseT
IIPOIOAKUTEABHOCTh CTaXKHUPOBKH, pa3Mep BO3HATPaXKAEHHS, CTPAXOBAHHE OT
HECYACTHBIX CAyYaeB Ha [IPOMU3BOICTBE, YCAOBHS PACTOPIKEHUS OOTOBOpa U
HOPMBI [IOBEIEHUSI CTaXKepa.

WcTounuk: Mpasutenscteo ®paHuysckon Pecnybnuku, (2006), Oekpet-3akoH Ne 2006, 29/08/2006.

Dpannua paspaborasa KoHBEHIHIO 0 CTaxKUPOBKe (BAOK 2.2), HO IIOCKOABKY
YVYEHHYECTBO OTAMYAETCS OT CTa*KUPOBKH, CAEAyET CO34aTh OTAEABHBIM TOKYMEHT,
KOTOPBIH peryaupoBaa ObI M 3TOT BUL 00ydeHHS Ha pabodeM MecTe.

I[TomuMo  moroBopa/ KOHBEHIIMM, B  HOPMATHBHBIX OCHOBaxX  JOAXKHO
OroBapuBaTbCd IIPABO CTYAEHTOB Ha IIOAydeHHe HWHQOPMAIMK O IIporpamMMe
obydeHus Ha pabodeM MecTe B HHCBMEHHOH (opMme. B wacTHOCTH, 3TO Kacaercs
pa3Mepa BO3HarpaxKAeHHsI (€CAM TaKOBOE IIPEAyCMOTPEHO), HOPM IIOBEIEHUS U
MEIUIITHCKOHN CTpaxoBKH. CTpaxoBaHHE OAXKHO OBITH O(POPMAEHO U Y IPEAIIPUITHH.

I[Ipu rpaMOTHOM peaAn3alli¥ dYeTKasd UM IIOCAENOBATEAbHAd HOPMAaTHBHO-
npaBoBas 06asza OyzeT CIIocOOCTBOBATH MOBBIIIEHUIO OOIEH pe3yAbTATHUBHOCTH H
penyrauuu nporpamMmm o0ydeHust Ha pabodeM MecTe.
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2. IIpedocmaenerHue ONMUMAIBLHBLIX CMUMYNOE

HeobxomuMo HpenocTaBHUTh CTYAEHTAM M paboTomaTeAdM COOTBETCTBYIOIIHE
CTHMYABI OAS y4acTHs B CHCTeMe oOydeHHs Ha pabodeM MecTe. CTHUMYyABI OAS
CTYAEHTOB U paboromareseli MOryT OBITH pPa3HBIMH U CIIOCOOHBI OTAMYATBECS B
3aBHCHMOCTH OT BHIa O0OydeHHs Ha pabodeM wMecte. TeM He MeHee, BaKHO
TIIATEABHO IIPOAHAAW3HPOBATE BCE COIIYTCTBYIOIIME IIPEHMYIIECTBA H H3IEPIKKH,
O0CODEHHO €CAM OHH BAHLIOT HA OCYIApPCTBEHHBIH OIOIKET.

CyimiecTByeT TpH BHOA CTHMYAOB ZIAS CTYAEHTOB: YyCTAHOBACHHE
MakKCHMaABHOI'O CpPOKa o00y4deHHs Ha pabodeM MecTe, oOA€rdeHHe Iiepexoma OT
CTyAEHYEeCKON IKHU3HH K IIPO(PECCHOHAABHOM HEATEeABHOCTH K MaTepHaAsbHOe
BO3HATPaKACHHE.

Baok 2.3. 3akpennAeHHe MAaKCHMAABHOH IIPOJAOANKHTEABHOCTH OOy4YeHHs (a
HHOTZa H MHHHMaABHOI'O pa3Mepa BO3HarpaxaAeHHA) Ha
3aKOHOZATEABHOM ypPOBHEe B cTpaHax OI9CP

MuHNMaABHBIN pa3Mep BO3HAIPaKIAECHHUS IIPEAyCMOTPEH IIPAaBOBBIMKU HOPMaMH
HeKoTOppIX crpaH OOBCP. Tak, B CTIPeMAGHHM IIPEOOCTaBHUTH CTyAEHTAM
COOTBETCTBYIOIIHE CTUMYyAbI aBe crpaHpl OOCP, a mMmenHo Ppanina u I'epmanusd,
3aKPENUAN Ha 3aKOHOAATEABHOM YPOBHE CYMMYy, KOTOpas MOZKET BBIIAAYHBATBCS
CTazKepaM M IIpaKTHKaHTaM B KadecTBe moolrpeHusa. Bo @panim 3ro 436 eBpo B
MECHIl, €CAM CTaXKUPOBKA [AUTCH 0Ooaee AByX MecdieB, 4To cocraBageT 30,5% ot
MHHHMAaABHOM 3apaboTHOM maaTel B pa3Mmepe 1430 eBpo. B lepmaHMH CyIIeCTBYIOT
PETHMOHAABHBIE PACXOXKAEHHUH, ONHAKO MHUHHMAABHBIM pasMep BO3HAIPazKICHU
y4arerocs: cocraBaseT 650 eBpo, uau 17% or cpemHeMecsdHOH 3apaboTHOH MAATEHI.
Tem He MeHee, CAeQyeT OTMETHTb, 4To He Bce crpanbl OOCP BBean Takoe
3aKOHOMATEABHOE HOBIIeCTBO. Hampumep, B Wraanm cTyaeHTaM KOMIIEHCHPYIOTCS
AWIITE TPAHCIIOPTHBIE PACXOABI U 3aTPaThI HA ITUTAHMUE.

B TO ke BpeM# B HEKOTOPBIX I'OCYIAPCTBaX CTYAEHTAM BBINIAAUHMBAETCH Goaee
TPeTH 3apabOTHOM IAATHI B3POCABIX COTPYAHHKOB, HO 3TO XapaKTEPHO CKOpee OAS
YYEeHHMYecTBa, YeM A~ CTaKMPOBOK.  Hampumep, @OpH  IIPOXOKAECHHUH
TIPOM3BOZICTBEHHOIO O0ydeHus B [laHuu cryaeHTaMm mpemparaercsa 40-50% cpenmeit
3apaboTHO# IAATHI IIITATHBIX COTPY/THHKOB.

B marmmoHaabHOM 3aKOHOAATEABCTBE Ppanimy, ['epmanuu 1 Utasun ycraHoBAEH
MaKCHMaABHBIM CpOK OOydeHHs Ha pabodem wMecre. OCHOBHasg IEAb, KOTOPYIO
IIPECACZIOBAAN [aHHBIE CTPAHBI, 3aKAIOYAeTCsI B TOM, 4YTOOBI paboTomaTeAn He
3AOYTIOTPEOASIAN CBOHMM ITOAOKEHHEM M HE PACCMATPHBAAH CTAKEPOB KAaK [IEIIEBYIO
pabouyro cuay. B I'epmanmu n MTaany CTasKHpOBKA MOXKET NAUTHECS He Ooaee 12
MecdlleB, a Bo @paHimu - He Goree 6 MecdlleB B y4eOHBINM rof. MHHHMaAbHAs
IIPOJIOAZKUTEABHOCTD CTaKHMPOBKH 3aKOHOM HeE YCTAHOBAEHA, OQHAKO, HAIIpHUMep, BO
@$paHIMK CTYAEHTHI HMEIOT MATEPHAABHYIO 3aMHTEPECOBAHHOCTH B TOM, YTOOBI
oby4eHre Ha pabodeM MeCTe IAMAOCH 6oAee IBYX MECHIIEB, [IOTOMY YTO B TAKOM CAy4ae
paboromaTeAb [OOAXKEH OyZeT BBIIAATUTH CTAXKEPYy XOTS Obl MHHHMAABHOE
BO3HATPazKIEHUE.

WcTtounuk: OECD (2012); OECD (2013); ILO (2012).
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TocymapCTBO MOXKET CIIOCOOCTBOBATH YCIIEXy OOydeHusI Ha pabodemM MecCTe,
YCTAHOBUB €ro MNPOAOANRHTEABHOCTB. OmpeleseHHEe MaKCUMaABHOTO
CpoKa He [aacT paboTomaTeAsM UCIOAB30BaTh CTYAEHTOB B TEYEHHE
JAUTEABLHOTO IIEPHOAA BPEMEHH, COXpaHss 3a HHUMH HEOIPEIEeACHHbIH
craryc. OGyuenme Ha paboyeM MeCTe HE MOOAXKHO OBITh HCTOYHHUKOM
nerieBod pabGodeit cuabl. HeobGxomumo o6ecrieduTh, YTOOBI JOTOBOPHI O
IIPOXOXKIEHUU CTaXKHUPOBKH IIPOJAEBAANCH B COOTBETCTBHU CO CTPOTHMH
HopMamu. Boaee TOro, MOrOBOP CAEAYET 3aKAIYATH TOABKO CO CTYAEHTaMH,
YUCASIIIIUMHUCS B YIeOHBIX 3aBEIEHHUSAX, & ET0 CPOK JOAYKEH BITUCHIBATHCS B
rpaduk ydebHOTO TIporiecca. Tem He MeHEe, ITOCKOABKY YIEHHYECTBO
npenarosaraetr POPMHUPOBaAHUE CHEITU(PUIECKUX HABBIKOB (& CAEIOBATEABHO,
TpebyeT 6OAbIllE BPEMEHH A HX PA3BUTHS), IIPABUTEABCTBO MOIKET
YTBEPAUTH 3HAYUTEABHO 0OA€e [JAUTEABHBIH CPOK [JAS [JaHHOTO BHIA
obydeHuss Ha paboyeM wMecTe, YeM B CAy4Yae CTAXXHPOBKHU (BasKHO
YCTAaHOBUTH MUHUMAABHYIO IIPOJOAKUTEABHOCTD YIE€HHYECTBA).

B03MOXKHOCTE IIPEOAOKEHHUS IIOCTOSSHHOM paboThl MOCAE 3aBeEPILEHUST
CTasXUPOBKH,/ yIEHUYECTBA JaeT CTYAEHTaM IOIIOAHUTEABLHBIE CTHMYABI JAST
TOro, 4Tobbl paborarb 6oaee ycepaHO U pa3BUBATh HEOOXOAUMbIE HABBIKH.
HltarHas pabora, To €CTh Imepexon OT y4ebObl k pabore, sBAasgeTcs He
€IVHCTBEHHOM IIEABIO, a JKEAATeABHBIM HTOroM oOy4ueHHd Ha pabouem
MeCTe, TaK KaK 3TO HNOATBepPKAaEeT 3(P(PEeKTUBHOCTE ITporpamMmMbl. OMHAKO U
B [JAHHOM CAy4Yae €CcTb CBOM ocobeHHocTH. CTaxXHpPOBKa 3a4acTyo
IIPOBOOUTCS B CepeavHe OO0ydeHHs, II03TOMY II0 €€ OKOHYAHWHU CTYIEHTBI
BO3BpallaloTcs B ydeOHOe 3aBelleHHe, B TO BpeMs KaK YYEeHHYECTBO
IpeamoAaraeT, 4YTo IIPAaKTUKaHT MOXKET OocCTaThkCsa paboTraTh Ha
IIPEeAIIPUATHH (MAU IIEPEeHTH B APYIYIO [IOXO0XKYI0 KOMIIAHHUIO).

N wHakoHell, MOXKHO pPacCMOTPETb TaKo¥ (PHUHAHCOBBIH CTHUMYyA, KakK
YCTAHOBAE€HME MHHHMAABHOIO pas3Mepa BO3HArpaxK[AEHUSd, KOTOPOe
IIO3BOAUT y4alllMCH IIOKPBITE OCHOBHBIE PACXOAbl U COXPAHUT MOTHUBAIIUIO.
Bo MHOrumx crTpaHax  MHHHUMAaAbHBIM  pa3Mep  BO3HarpaxkIeHUd
IpeayCMOTPEH HAIlMOHAABHBIM 3aKOHOAATEABCTBOM U 3a4acCTyI0 COCTaBALET
TpeTh MHUHHMAaAbHOH 3apaboTHOH 1maaTbl B orpacan. B Baoke 2.3
IIpefCTaBAEHbI IPUMEPBI HEKOTOPBIX cTpaH — ydactHul, O9CP. B cayuae
ydeHH4YecTBa CTYZEHTBI MOLYT IIpeTeHIOBaTh Ha 0Ooaee KpyIIHOe
BO3HArpazaeHHe, TaK KaK OHH, KakK IIPaBHAO, IIPOBOAAT OOABIIIE BPEMEHH
Ha paboyeM mecTe, 4eM crakepsl (B Baoke 2.4 onmuceiBaeTcd aBCcTpUHCKU
IIOAXOJ K BBIIAATE BO3HArpaxkaeHwuii). B To XKe BpeMda, HeoOXOZUMO
THIATEABHO  IpoayMaTb TpeboBaHHA K  MHHHMAABHOMY  pa3Mepy
BO3HATPAXK/AEHHUs, dYTOObI YACTHBIA CEKTOpP He IIOTePsA JKeAaHHe
yd4acTBOBaTh B IIporpamMmMax obOydeHuss Ha pabodem Mmecre. Hampuwmep, B
Hraanu cTyaeHTaM KOMIIEHCUPYIOTCS AHWINb TPAHCIOPTHBIE pacxoibl H
3aTpaThl Ha nuTaHue (cM. Baok 2.3).

43



Baok 2.4. IIaaBHBIH nepexon oT yueObl K paboTe Gaaroaapst ABoHHOH
CHCTeMe yYeHHYeCTBa B ABCTPHH

IIpeumyiiiecTBa, KOTOpble aBcTpuiickasa cucrema I1TO maer cTpaHe, XOpPOIIO
W3BECTHBI -3TO HU3KHUH ypOBEHbL 06e3paboTHUIBI  CPEOM  MOAOAEXKH U
MEXAYHAPOAHOe  IIPH3HAHWE  KBaAHU(UKAIIMK  MECTHBIX  KazapoB. Ilo
MEXXAYHAPOAHBIM MePKaM IIEPEXO0 MOAOLEKHU OT CTyAEHUECKOH KU3HU K IIEPBOL
paboTe IPOUCXOOUT B ABCTPHUH AOBOABHO IIAABHO. [IPHYMHBI IPUIHCHIBAIOTCS
OaBHEH TPAgUIIMU IPO(ECCHOHAABHO-TEXHUYECKHUX YIeOHbIX 3aBeAEeHU CTPAHBI.
B ABcTpuu CyllecTByeT OBa BHAA HIPO(PECCHOHAABHO-TEXHHYIECKUX VIeOHBIX
3aBeeHUl, B KOTOPHIX IIOAYYAIOT 00pa3oBaHue oKoAo 40% auir crapiie 16 aer.

[IpuHATas B ABCTpPHUHM ABOHHAas CHCTEMa yYEHHYECTBA — €IMHCTBEHHAas B
cBoeM poze. CtyameHTh! AUtk 20% BpeMEHHU IIPOBOAAT B YUHAHIIE U 0K0AO 80% -
Ha npennpusatud. C HUMH 3aKAIYaeTCs [TOTOBOP CPOKOM OT ABYX OO YeThIPEX
AeT. UTo KacaeTcsl BOZHATPasKIEHHS, OHHU IIOAYYaloT 3apaboTHYIO IIAaTy, KOTopas
C KaXXAbIM TOJOM pacTeT U K MOMEHTY OKOH4YaHHA OOy4YeHHS IIpPEeBBIIIAET
epBOHAYaABHBIN OKAan NpuMepHO Ha 80%.BoABIIMHCTBO pacXoi0oB ONAAYHUBAET
paboromaTeab. Takoe OTHOCHTEABLHO 0ArOE OOydeHHe Ha pabodeM MecTe TOTOBHUT
IIPaKTUKAHTOB K HaCTodIlled paboTe, I03BOASET yCTAHOBUTDH II€HHBIE CBS3H U
[JaeT BO3MOXKHOCTH IIOAYYHUTH IIOCTOSHHYIO paboTy IIocAe 3aBeplIeHUs
y4eHHYecTBa.

Mctounnk: OECD,2013.

CTHMYABI nOAa paboTomaTeAeH CyILECTBEHHO OTAHYAIOTCS OT TE€X, YTO
IIpemAaraioTcsa CcrygeHTaM. PaGoTomaTeAb MOXKET CYHUTATh, UTO TPATUT BpeMs Ha
obyueHHe CTyAEHTa, a IIOTOMY HeE MOOAXKEH IIAATHUTHL €Ille U OKAA[ Ha PBHIHOYHOM
YPOBHE HAM XOTs ObI MHHHMAABHOE BO3HAarpazkaeHHe. B 2To#l cBa3M He0OX0AUMO
IPUUTU K PEIIeHUI0, KOTOPOe YCTPOHUT BcexX. HayaTh MOIKHO C IIPeIOCTAaBACHUSI
HAAOTOBBIX ABI'OT, YCTAHOBAEHUSI IIPUEMAEMOTO CPOKa O0OydeHHd Ha pabodeM MecTe U
VAYYILIEHHUS JOCTYIIa K KBAaAU(DUIIMPOBAHHBIM KaApaM.

BbeIdeT BO3HATPAKIEHHS, BBIIAAYHBAEMOIO CTAaXKEPy, H3 HaaAoroobaaraemoH
6a3pl HAM I[IpefOCTaBAeHHE (PUHAHCOBOM IIOANEPIKKH KOMITAHUSAM, CO3IAIOIIHM
HOBBIE MeCTa JAS IIPOXOXKICHHS CTaXKHUPOBKH, MOXKET IIOATOAKHYTH ITOTEHIIHAABHBIX
paboTomaTesell K IIpueMy CTyAeHTOB. KpoMme Toro, BoO3HarpazkaeHHe, KOTOpOe
IIOAYYAIOT CTaXKephl M IIPAKTHUKAHTHI, MOXKET IIPHPABHUBATHCH K IOCYAapPCTBEHHOH
CTHUIIEHIUH H, CA€IOBATEABHO, He obaaraThbCad HAAOIOM Ha J0XOAbI U cOOpoOM Ha
HYKIbl COLIMAABHOTO olOecriedeHus. CaenyeT TINATEABHO KOHTPOAUPOBAaThH AaHHBIE
MHUIMATHUBEI BO M30eXaHne 310ynoTpeOIeHn CO CTOPOHBI MPEAPHUSITHN, KOTOPhIE
MOTYT COOOIIATh AOXKHBIE CBEEHHS O IIPOBEIeHUH 00ydeHus Ha pabodeMm Mecre. Tax,
B HeGpacke ocylliecTBAsIAACh HALIMOHAABHAS IIPOrpaMMa, IIPHU3BaHHad [IPeIOCTaBUTh
paboromaTeasM MaTepHaAbHBIE CTHMYyABI [As IIpHueMa craxepoB. B Baoke 2.5
OIIMCHIBAETCS, KAK BAACTH 0Aarofapsi 3TOM IIporpaMme CTHMYAHPOBAAH CTYAECHTOB
OCTaBaThCH B POAHOM IITATe, IIPEIOTBPAIIlas MUTPAIIHIO.
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Baok 2.5. PHHaHCHPOBaHHE HOBBIX IPOrpaMM CTaXXHPOBOK B paMKax
uHHnHaTHBEI «Intern Nebraska» (InterNE) c meAbr0 COKpallleHHI MHI'DallHH
H yAepKaHHA CIIEIIHAAHCTOB B PETHOHE

B Hebpacke PYKOBOIMTEAU OpeanpUaTHH u IIPENCTaBUTEAN
00IIIeCTBEHHOCTH, OCOOEHHO B CEABCKOH MECTHOCTH, BbIpazkaAu 03ab004eHHOCTH B
CBA3H C MHUrpauued XKHUTeAeH TPYAOCIOCOOHOrO Bo3pacTa M HEXBATKOH
KBaAHU(HUIIMPOBAHHBIX pabouux. IIpuBAedeHHE, IIPHUEM H B KOHEYHOM CUETe
IIEpPEeBOJl CTaXKEPOB Ha IIOCTOSHHYIO paboTy - BCE 3TO II03BOAHAO YAEpPIKATh
CHELMAaANCTOB B PETHOHE M OKa3aA0 IIOAOXKHTEABHOE BO3NEHCTBHE Ha
MHTPAITIOHHbBIE IIPOLECChl M CHTYAIIUI0 C HEXBATKOH KBaAHU(UIIMPOBAHHBIX
KaJpoOB.

IIporpamma «InterNE» Oblaa paszpaboTaHa C IEABI0O [IPEOOCTABUTH
paboromaTeaam (PUHAHCOBBIE CTUMYABI A8 HaifiMa cTaXkepoB. B paMkax HaHHOM
IpOrpaMMbl IIPEAINIPHUATHSM BBIIIAQYUBaeTCd KoOMIleHcarus B pasMmepe 40%
Pacxo[0B IO IIPOEKTaM, COOTBETCTBYIOIIMM yCTAHOBACHHBIM KPHUTEPHAM, HO HeE
6oaee 3 500 moarapoB 3a omHOro craxkepa (u mo 60% pacxomoB, HO He Goaee 5
000 moaaapoB, B paiioHaxX C BBICOKHM ypoBHeM Oe3paboTuiisl). KoMmaHus MOXKET
npuHUMaTh 10 10 cTaxkepoB €XKEromHO, IIPH 3TOM MAaKCHMAaAbHOE YHCAO
CTaXKE€pPOB HAa OMHOM OOBEKTEe KOMIIAHHHM HE MOAKHO IIPEBBIIIATH S5 YEAOBEK B
TofI.

MHOTrHEe KOMIIAHHH YK€ ITOAYYHAW YaCTUYHYI KOMIIEHCAIIHIO 3a IMIPHEM
craxxepoB B He6packe. I[Iporpamma mnomoraa yaep3aTb II0ATOTOBAEHHBIX
CHEIIMAANCTOB B pPEruoHe, COXPaHUTb KOHKYPEHTOCIIOCOOHOCTH B MHPOBOH
9KOHOMHKE H YKPEIHUTb COTPYAHHUYECTBO MEXKAy V4IeOHBIMH 3aBEAEHUSIMH U
JIEAOBBIM COOOIIIECTBOM.

WcTouHuk: [lenapTaMeHT aKOHOMUYECKOro pa3BuTus wrtaTta Hebpacka, PykoBoacTeo pabotogatens
no paspaboTke ycneLHON NporpaMMbl CTaXKMPOBKM

e  OTHOLIEHHE MIPEAIIPUATHH K AAHTEABHOCTH 00ydeHHS Ha pabodyeM MecTe
TaKxXKe pasHUTCcs. KOMITaHWH CKAOHHBI IIPEAIIOYHUTATE 0OoA€e OAHTEABHBIE
CTasKUPOBKH, YTOOBI MHHHMH3HUPOBATH AIMHUHHUCTPATUBHBIE PaCXOObl U
3arpaTbl Ha oOydeHre. Kak mpaBHAO, 3TO OTBeYaeT M HHTEpPecaMm
CTYAEHTOB, TaK KaK OHM MOLYT OCTaBaThCHd B KOMIIAHHUM JOCTATOYHO TOATO,
4TOOBI ITIOAYYHUTH HaBBIKH, KOTOPbIE BOCTPEOOBAHBI B YCAOBHUSX PBIHOYHOH
9KOHOMHKH M KOTOPblE OHHM CMOTLYT IIPUMEHHUTH B paboTe Ha OpPyrom
OPeaNpUaTHH. ITO O0COOEHHO BaXKHO B CAy4Yae YyYeHHUYecTBa, Koraa
IIPaKTHUKAHTBI IIPHOOPETaroT KOHKPETHbIEe HABBIKHM H IPO(ECCHI0 U He
BOo3BpamawTcsg K ydebe, Kak craxepbl. Kak mpaBuao, B CcTpaHax-
yayactHHuIIax OOCP CpoK CTazKHpPOBKH COCTaBASIET TPH-IIECTh MECHIIEB,
ONHAKO K YYEHHYEeCTBYy IIpHUMeHsieTCd HWHOM IIoAXOo[, 3aBHUCANLIUH OT
OTPacCAH.
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(] Llear pabotomaTeseii 3akAOYaeTcsd B TOM, YTOOBI, He HpHAarasg OOABIIHX
YCHAUM, HOAYYHTHh KBaAH(GHIHPOBaHHBIE Kazpbl. OHU HANCIOTCSI HANTH
TaKWX KaHIUIATOB, KOTOPbBIE TIOCAE 3aBepIIeHUs] OOyIeHHtsI BEPHYTCI K HUM
Ha paboTy U ocTaHyTcad Ha pgoAroe BpeMs. I[IoOCKOABKY K MOMEHTY
3aBEPILIEHUs] CTAXXUPOBKH HAM Yy4YE€HHUYECTBa Y CTYAEHTOB IIOAHOCTBIO HMAU
4aCTUYHO CPOPMUPOBAHBI HEOOXOAUMBbIE HABBIKH, MEPEXOJ OT ydeObl K
pabore mpoucxoauT Ooaee IAABHO. BBINyCKHUKM B OoAbLIEH CTEHIeHU
COOTBETCTBYIOT IOTPEeOHOCTSIM KOMIIAHUM, B KOHEYHOM CUeTe OKa3bIBas
IIOAOKUTEABHOE BO3AeHCTBHE Ha SKOHOMUKY CTpaHbl. BcaencTBue 3TOro
OBIBIIIME CTaXXepbl/IPAKTUKAHTHI JOABIIIE paboTaloT Ha COOTBETCTBYIOIEM
npennpuatuu. [lo pesyabrataMm MccaeqoBaHUS IpPaKTHYECKOrO OOyYUeHMUs,
npoBeneHHoro HarmonaabHO# accornaliveii Koasemkeii u paboronareaeii B
2009 roay, moutu 40% paboromareseil 3agBHAM O TOM, YTO COTPYIHUKH,
IIpUHUMAaeMble Ha paboTy B paMKax IIPOTpPaMM CTa>KHPOBKH, OCTAIOTCH B
KOMIIaHHH OOAEE YEM HA IISTH AET.

Oasa ycmexa T'YIl, xak IpaBHAO, HEOOXOAMMO OGECIeYUTh HaAUdHe
BBIIIIEYKA3AHHBIX CTHMYAOB Yy 00eux CTOpOH. KarodeBas poAb B 3TOM BOIIPOCE
OTBOAWTCH TOCYyZapCTBa, TAK KaK MaTepHaAbHbIE CTHMYABI M CPOK OOy4YeHHs Ha
pabodyeM MecTe LOAXKHBI ObITh 3aKPENAEHBI Ha 3aKOHOAATEALHOM YPOBHE.

B amoboM caydae HEOOXOOMMO INIPOBECTH CPaBHUTEABHBIH aHAIU3 3ampam U
8bl200, 4TOOBI 060CHOBATH IIEA€COOOPA3HOCTD OCYILECTBAEHHS IIPOTPAMMBI C YIETOM
TAKHUX acCIeKTOB, KaK [IOCTYIIHOCTb (DHHAHCOBBIX CPEACTB, IIOAB3a AT HYACTHOIO
cekTOpa M OOlIas pe3yABTATHBHOCTb. I[IpHMep HEKOTOPBIX CTPaH, B TOM YHCAE
BeAuKOOpHUTAHHUH, AEMOHCTPHPYET IIPEHMYyIIEeCTBA IIPHMEHEHHS CHCTEMBI y4eTa,
KOTOpas IIpearioraraeT IpoBeeHNe TaKoro aHaau3a 3arpar u Beirox (Hasluck, Chris
and Hogarth, Terence, 2010).

Kpuc Xacaak u Tepenc XorapT HpoaHaAM3HUPOBAAH CTOHMMOCTH OPTraHU3AIUH
yUeHH4YecTBa, KW B YaCTHOCTH 3aTpaTbl M BBIrOABI 1ad paboromateasd. OHu
YTBEPKAAIOT, UTO JAazKe €CAH paccMaTpUBaTh oOydeHHe Ha pabodeM MecTe Kak OOHUH
W3 BHIOB HHBECTHIIMNM B YEAOBEYECKHIH KaIUTaA, OKOHYATEABHOE pelleHHe 00
y4acTHH B IIpOrpaMMe yUeHH4YecTBa paboTomaTeAr NMPHHHMAIOT HCXOMd U3 OLEHKH
COIyTCTBYIOILIMX 3aTpaT W BBINOA. DBakHyI0 pOAb HIPaeT MmOAd CTYAEHTOB,
OKaHYUBAIOIIHUX IIpOorpaMMbl ydeHudectBa. Hampumep, B 2007-2008 romax maHHBIR
IoKazaTeAb B AHTAUHM COCTaBAdA 64%. OTo o3HAYaeT, YTO OOydUeHHE YCIELIHO
3aBeplIaT ABOE M3 TPEX CTYAEHTOB, OJHAKO IIOAydYas ABYX HOBBIX IIOATOTOBAEHHBIX
paboTHUKOB, paboTOAATEAD IIAATUT 3a TpeX. TakuM 06pa3oM, YeM MEHBIIIE CTYAEHTOB
IIPOXOAUT YIEHUYECTBO A0 KOHIIA, TeM 0OABIlIe pacxomoB HeceT paboromareab, a 3TO,
B CBOIO Ouepenb, CKa3blBAeTCs Ha €ro TOTOBHOCTH y4YacTBOBaTh B IIONOOHBIX
IIporpaMmax.

Crecparn Boaprep u Iloa Paiian (Wolter, Stefan C. and Ryan, Paul, 2011)
IIPOBEAN CpaBHUTEAbHble uccAaemoBaHuga B llIBedinmapnu u I'epmanuu. PesyabTaTsl
II0KA3aAW, 4YTO YHCTBIE 3aTpaThl y pasHbIX paboromaTesell CHABHO OTAWYAIOTCH,
omHakKo B I11eA0M B [epmanum oHu BABoe Broimle, yem B [lIBeiintapuu. Hukakoro
AOTHYECKOI'0 OOBICHEHHUS 3TOMYy HaMWTH HE yOAAOCh, OJHAKO SICHO, YTO KOMIIaHUS,
IIPEeIOCTaBAdIONIAsd MeCcTa aAd OOy4eHHsd, MOAXKHA ObITH JOCTATOYHO KPYITHOM, 4TOOBI
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mpenaaraTh CTyAeHTaM paboTy, COOTBETCTBYIOLIYI0 HX OyAaylIed CIIeIHaAbHOCTH.
JlaHHBIE ONIBIT B OYEPENHOH pa3 M0Ka3bIBAaeT, YTO TIIATEABHAas IIpopaboTKa H
peasmsanus IIporpaMM oOydeHHs Ha pabodeM MecTe SBASeTCH CYIIEeCTBEHHBIM
harTOpPOM, BAHLIOIIMM Ha HUX ycrexX. HeoOXomumo o0eCHeYHUTh HaAW4YHe y BCEX
VIaCTHHKOB XOPOIIO COaAaHCHPOBAHHBIX CTHMYAOB, TIIATEABHO IIOOOPAHHBIX Ha
OCHOBE aHaAHM3a 3aTpaT U BBITOZ.

B manHOM paszmese yxKe TOBOPHAOCH O CTYyAeHTax U paboromareasx. B
3aBepIIEeHHE CACAYET IOAYEPKHYTh BasKHOCTh IIPEIOCTABACHHS CTHMYAOB H YI€OHBIM
3aBeneHuaM. COTPYAHHYECTBO B paMKax IIPOrpaMMbl oOydeHHs Ha pabodeM mecTe
OyZmeT CIOCOOCTBOBATH IIPHUBACYEHHIO KOCBEHHOrO (PHHAHCHPOBAHHUSA CO CTOPOHBI
YaCTHOTO CEKTOpa, a OOMeH 3HAHHSIMH H OIIBITOM IIO3BOAHT YCOBEPIIECHCTBOBATH
yueOHbIe AQHBI. OTO MOXKET IIPHUBECTH K YBEAMYEHHIO KaK OOIIEro YHcAa CTYACHTOB,
TaK M IIPOLIEHTA AHII, YCIIEIIIHO 3aBEPLIAIOIINX 00yIeHHE.

3. ITocmpoenue u noddeprxarHue OPUUUANLHBLIX OMHOUWLEHUU MEHOY
yuebHbMU 3a6€e0eHUSAMU U NPEONPUSIMUSIMU

BaxkHO co3maTh ¥ IOANEPXKHUBATH CETh KOHTAKTOB MeXKAy VIeOHbIMHU
3aBENEHUAMH, KOMITaHUAMH, TOPrOBO-IIPOMBIIIACHHBIMH 00be IMHEHUIMH,
Ipodcoro3aMy M APYTHMH OPraHU3allusaMH, PasfeAdIolNIMMH HHTEPEChl APYr Apyra.
YcraHOBAEHHE OHUIIMAABHBIX KOHTAKTOB, a TaKXKe BHEAPEHHE MHCTUTYIIHOHAABHBIX
MEXaHU3MOB [AS HX IIPUYMHOXKEHHS M COXPAHEHHS II03BOAUT VYPEXKIACHHUAM
obpa3oBaHUA NOAAEPKUBATE VIIOPSAOYEHHYI0 CBf3b C YaCTHBIM CEKTOPOM.
OdurasbHbIE OTHOIIEHHS C YACTHBIM CEKTOPOM [AEAAIOT IIPOTPaMMBbI OOydeHHS Ha
paboyeM MecTe AOTHYHBIMH, HaJIE2KHBIMH U ITOCAEI0BATEABHBIMH.

CocraBaeHUe U BelleHHE 6a3bl AaHHBIX, COEPIKAIIEH CBEAEHHUS O BO3MOXKHBIX
MECTaxX [AS IIPOXOXKIOECHUS MPAKTUKH, IIO3BOAHT y4eOHBIM 3aBEOEHUSM SKOHOMHTH
BpeMs U JeHBIH, TaK KaK UM He IPUAETCS KasKAbIH IOl UCKATh HOBBIX IIAPTHEPOB U
MecTa [AS pacapeneseHuss CTyneHToB. OIIBIT HEKOTOPBIX CTPaH 3alagHod 4YacTH
Baakanckoro moayoctpoBa, He Bxoaaumux B cocraB OOCP, mokaspIBaeT, 4TO 3a
OTCYTCTBHEM HaOAeXKalluM o0pa3oM OQOPMAEHHONM CETH KOHTAKTBI OCTAIOTCS
AWYHBIMH B HEeO(MHUIIMAABHBIMH U MOTYT OBITH yTpadeHBI IIPHU CMEHE AIofed Ha
OOAKHOCTU. TakKUM 06pa3oM, €CAH KOHTAKTHI HE 3aHOCATCS B aBTOMATU3UPOBAHHYIO
CHCTEMY, BaXKHO COXPAHATb UX XOTd Obl B IUCbMEHHOH (popMe U MepenaBaTh HOBBIM
COTPYAHHKAM, Ha3HAYaeMbIM Ha COOTBETCTBYIOIIHE [TO3UIIHUH.

B To ke BpeMs HeEOOXOAHMMO 00ECIIEYUTh HEKOTOPYIO CTEIIEHb THOKOCTH, YTOOBI
[I03BOAWUTH YYACTHHUKAM AJAIITHPOBATBECH K KOHKPETHBIM IToTpebHocTsaM. Hampumep,
B IIEPHOJ SKOHOMHYECKOIO CIafa MIPEAIIPHUSTHS MOTYT HE 3aX0TeTh IIPUHHUMATh
CTOABKO K€ CTYAEHTOB, CKOABKO ¥ B MPENBIAYIIHME T[OAbI, IIO3TOMY HM CAELYET
II03BOAUTH COOTBETCTBYIOIIHMM 00pa3oM COKPATHUTH UHCAO HIPAKTHKAHTOB IIPU
HEOOXOAUMOCTH. YIIOPSAA0YEHHOE B3aUMOAEHCTBHE MEXKAY YIeOHBIMU 3aBEAECHUSIMU U
IPEAIIPUATHIMHE UMeeT OOABIIIOE 3HAUEHHE, OAHAKO CAeAyeT u3beraTh Ype3MepHOL
WHEPTHOCTH, 4YTOOBI IIporpaMMbl OOydeHHsT Ha pabodeM MecTe He IIPHUBEAH K
0oOpaTHBIM pe3yAbTaTaM.
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IleHTpHI 3aHATOCTH MOIYT YYACTBOBATH B OOPA30BAHHU CETH MIPEAIIPHUATHH,
[IPEeIAATaIoOIINX MeCTa A [IPOXOKACHUS IIPAKTHUKH, TaK KaK UX IIPO(eCCHOHAABHbIE
WHTEPECHl 3aKAIOYAIOTCH B BBIIIOAHEHHH I[IOCPEAHHUYECKHX (PYHKIMH MeXIy
CTyZeHTaMU U y4eOHBIMHU 3aBeeHUsAMH. TeM He MeHee, IIOCKOABKY LIEAb 3aKAI0YAeTCs
B YBEAHYEHHUH YHCAA HEIIOCPEACTBEHHBIX KOHTAKTOB MEXKAY YIeOHBIMU 3aBeACHHUIMU
M YaCTHBIMH (PHpPMaMH, a TaK¥Ke B YIPOIIEHUH Iepexona OT y4eOwnl K pabore, IIpH
y4ueOHbIX 3aBEICHUAX HEeoOX0IuMO co3naTth CoOCTBEHHBIE CAYKOBI
TpyAoycTpoiicTBa. I[Ipu 5TOM pPEKOMEHAyeTCs Ha3HAYUTbL OTBETCTBEHHOTO
PYKOBOOHUTEASI, KOTOPBIA  KOHCYABTHPOBaA OBl  CTYAEHTOB II0  BOIIPOCAM
npodopueHTanuu. IlogoGHbIE CTPYKTYPhl MIPAOT KpaiHe BaKHYI0 POAb B
TPYLOyCTpPOHCTBE MOAOIBIX CIIEIMAAHCTOB, OTHOBPEMEHHO CII0coGCTBYS
pacrIpocTpaHeHHI0 HH(OPMAIIUH O I[IpaBHAAX U IIPEHUMYyILIeCTBax OO0ydYeHHs Ha
pabouem mecre.

OmHMM U3 TIOAE€3HBIX CIIOCO00B (DOPMUPOBAHHA U IIOANEPIKAHHS CETH
KOHTaKTOB $IBASETCS COXpPaHEHHe CBd3H C BBIIYCKHHKaMH. OTcaeXuBasg HX
IPO(PEeCCHOHAABHBIA  ITyTh, y4ieOHBIE 3aBENEHHS MOLYT IIO3HAKOMHTECH C
IIPECTABUTEAIMH OTAEAa KaapoB B (bHpMax, rae paboTaroT ux OBIBIIHE CTyAEHTHI.
PeryagpHble BCTpeYHM M  pacChlAKa  HH(MOPMAIIMOHHBIX  ITHCEM  IT03BOAAT
MIOAIePXUBATh 0a3y BBITYCKHHUKOB BCEra B aKTYaABHOM cOCTOosHHH. Kpome Toro,
OBIBIIIME CTYAEHTBI 3a4YacTyl0 C PagoCTBI0 BO3BpallaloTcd B ydeOHoe 3aBeleHHE,
HaIIpUMep, YTOOBI IIOyYacTBOBATb B sSpMapKe BaKAaHCHH HAH NIPEACTABUTH TY HAH
HHYIO IIPO(PECCHOHAABHYIO 00AaCTE.

IToceleHHe Yy4YeOHBIX 3aBeNeHHH I[IPEACTABUTEASMH KOMIIAHHUNM Oaer
[IOCAEHUM OTAMYHYIO BO3MOXKHOCTEH 3aHHTEPECOBATH CTYHAEHTOB HE TOABKO B CBOEH
dupMe, HO ¥ B OTPACAH B ILIeAOM. KpoMe TOro, 3TO II03BOASIET IIOAYYHUTH IIOAE3HYIO
KOHTaKTHYI0 HH(POPMALMIO [ASl BHECEHHsI B 0a3y MAaHHBIX. VHHIMATHUBA MOKET
HCXOOUTH KAaK OT y4eOHBIX 3aBeOEeHHUM, TaK U OT KOMIIAHUM U CIOCOOHA IPUHUMATH
pasauyHble (QOPMBI OT AeKIMi [0 mope3eHTanuii. [IpeacTaBUTEAEM CO CTOPOHBI
KOMIIAHHHM MOXKET BBICTYIATh COTPYAHHK OTAE€Aa KAAPOB WAW  BBIIYCKHUK
COOTBETCTBYIOIIETO y4eOHOro 3aBeICHHS.

[ToMmuMO 93TOro, MHpPEACTABUTEAH Y4YeOHBIX 3aBEeNeHHH MOTyT IIOCELIaTh
IIpeaIIpUaTHd, OCOOEHHO B Iepuon obydeHua Ha pabodeMm mecte. B dunHagHmum
TaKHe MEpOIIPUATHS OCOOEHHO IIEHHBI II0 [ABYM [pPHYMHaM. Bo-NEepBEIX,
HEIIOCPEACTBEHHOE IIOCEUIeHHE IIPEAIIPUATHH, IIPEeNoCTaBASIOIIMX MecTa A
IPOXOXKAeHus OoOy4eHHd, II03BOAseT Y4YeOHBIM 3aBeNeHHUSM yCTaHaBAHUBAaTh U
HOANEPKUBATE KOHTAKTbl C HUMH, a TaK¥Ke YIOCTOBEPUTHCS B TOM, YTO CTYAEHTBI
IIOAYYaIOT HEeOOXOmMMBIE HAaBBIKM M 3HAHUS. BO-BTOPBIX, peryaspHoe oOIieHue
IIOBBIIIIAET YPOBEHb YIOBAETBOPEHHOCTH C 06enX CTOPOH (cM. Baok 2.6.).
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Baok 2.6. IIIKoAa CEABCKOT'O H AECHOTO X03HCTBA B PHHATHAMH:
dopmMHpOBaHHE CETH KOHTAKTOB IIOCPEACTBOM COCTaBAEHHA OTYETOB O
CTaXXKHPOBKE H IIPOBEAEHHS KOHTPOABHBIX IPOBEPOK BO BpeMsa
NIPOH3BOACTBEHHOH IMIPAKTHKH HA NPEANPHATHH

CrymeHTBI, of0ydarolpecs II0 MarhCTEPCKOH IporpaMmme «PasBHTHE CEABCKOTO
XO34MCTBA M CEABCKHX HpennpuaTuii» B IIIKoa€ CEABCKOTO M AECHOTO XO03dHCTBa
YHuBepcUTeTa IPUKAQIHBIX HayK . CeMHSMOKH, MOAKHBI IIPOXOAUTE OOydUeHHE Ha
paboduem MecTe IIPOAOAKUTEABHOCTHIO 75 pabodyux JHEH.

[ToayueHHBIH IIPaKTUYECKUH OIIBIT peryaspHo KOHTPOAUPYyETCH u
peructpupyercs. IIIkoaa CeABCKOTO U AECHOTO X03g¥cTBa pa3paboTasa CrielTuaAbHBIN
OOKyMEHT «OT4YeT O CTaXHpPOBKE», MNOCTYIIHBIM B AOKaABHOM IIKOABHOHM ceTu. C
OT4YeTOM O CTaXKUPOBKE MOXKET O3HAKOMHUTHCH KypaTop II0 IIPOHU3BOJACTBEHHOH
IpaKTHKE (B IIIKOAE) U CaM CTYIEHT.

OTOT MOKYMEHT pas3zieAseH Ha hasbl U IIPOCAEKHUBAET IIyTh CTaxKepa C Hadaaa U
[0 KOHIIA CTaXXHUPOBKHU. [lo Mepe IIPOXOXKAEHUS IIPAKTHKH CTaXXep 3aHOCHT
uH(popmMalio o daze, KOTOPYIO OH/OHA TOABKO YTO 3aBEPIIMA. YKa3bIBaeTCd 00Ias
uH(pOpPMAIIUT 0 MECTE IIPOXOXKIACHUS IIPAKTHKH, XapaKTep paboTel U 00a3aHHOCTH, a
TaK¥Ke COCTABASIETCS UTOTOBBIM oTdeT. CTazkep MOAKEH OOHOBAATH MH(OPMAIIHUIO B
JOKYMEHTE HE PEXKe OMHOro pasa B Mecdll. Kak TOABKO CTaxXep 3aBepIIaeT OOHY
da3y NOpPOHU3BOACTBEHHOH IIPaKTHKH, KypaTop IIOAy4YaeT COOTBETCTBYIOIIIEE
yBemomaeHue. [locae O3HAKOMAEGHHS C OTYETOM O IIPOHAeHHOH daze u ee
YTBEPKAEHUS CTYAECHT MOXKeT IIPHUCTYIIUTE K CAeAyroled dase.

OT4eT O CTa’KUPOBKE CAYKHUT HECKOABKHUM II€ASM. OTO ITO3BOASIET CAEOUTH 32
ycIexaMy CTyZEeHTa U [OaeT €My 4YeTKOe IIPEACTaBACHHE O CTPYKType U CYyTH
o0ydeHus Ha pabodeM mecte. PeryagpHoe oOHOBA€HHE OTYETA CO CTOPOHBI CTYAEHTA
B KypaTopa o0eclieqyuBaeT TOYHOCTb IIPEACTABACHHON B HeM HWH(MOPMAIMH U
KOHTAKTHBIX [AHHBIX. B CyIIHOCTH, OTYET CTAHOBHUTCH OCHOBHBIM HCTOYHHKOM
uH(popMaIMy, KOrJa IIKOAA I[IPHCTyIAaeT K IIOMCKY MECT [Ad IIPOXOXKIAEHUS
00yd4eHHs Ha CAEIYIOIIHH Tof.

[TomMuMo 53TOro, KypaTop Bble3xKaeT Ha MeCTa IIPOXOXKAEHHUS IIPAKTUKU C
npoBepkoii. B 2011/2012 y4yeOGHOM romy yAAAOCh IIOCETHTH OKOAO IIOAOBHHBI
06beKkTOB (13 60).PesyapTaThl 3aHOcaTca B OTdeT O cTaxkupoBKe. Takoit criocod
KOHTPOAS HMeeT Ooabllloe 3HAYEHHEe, TaK KaK I103BOASET BECTH MQHUAAOT MEKIY
y4eOHBIM 3aBe€JIeHHEM K YaCTHBIM IPEANpPHUATHEM. B Xode IIPOBEPOK KOMIIAHUU
BBICKA3bIBAIOT MHEHHE II0 IIOBOAY KadecTBa OOpa30oBaHHUs, 4YTO obecliedruBaeT
obpaTHyIO CBSI3b JAS IITKOABI. IIOCKOABKY INIKOAA BIIpaBe MU3MEHATH YUeOHBIM IIAQH B
COOTBETCTBHHM C IIOTPEOHOCTSAAMH YaCTHOTO CEKTOpa, II0I00HBIE KOPPEKTHBEI
BHOCSATCS KaK/ble YeThIPE-TIATh AET.

Wctounuk: CanT YHuBepcuTeTa npuknagHbix Hayk r. CenHsvioku, http://www.seamk.fi/In-English, no
coctosHuo Ha 19 wmioHa 2013 ropa; wHTepBblo ¢ akcneptom. KOxaHu CyosipaHTa, mpenogasaTenb,
OTBETCTBEHHbIN 3a CBA3W C NPEANpUATUAMU U HAA30P 3@ NPOU3BOACTBEHHOWN NPAKTUKON.
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4. Paspabomka mexanusmoe oméopa cmyoeHmoeé Ha nodxoodstuiue
mecma

B HacroginmeM pasngese pacCcCMaTPHBAIOTCH Pa3AHMYHBIE CPEACTBAa, KOTOPBIE
MOXKHO HCIIOAB30BaTh [Ad OTOOpa CTYZEHTOB Ha IIOAXOASINME MecTa [OAS
IIPOXOXKIEHUS [IPaKTHKH, IIPH 3TOM ocoboe BHHMaHHE VAEAdeTCHd CAyXKbam
TPYAOYCTPOHCTBA NIpPH y4eOHBIX 3aBENECHHUAX, CIIEIIHAAN3UPOBAHHBIM MEPOIIPUATUIM
(HampuMep, KOHKYPCHBIH 0TOOp Ha MecTa OAS IIPOXOXKACHUS O0ydeHHs Ha pabodeM
MECTe), IIOpTasaM C OOBSIBACHHUSIMHU O BAKAHCHUSIX U CIIEIIHaABHBIM OpPTraHaM.

OcHOBHasg 1IIeAb COIIOCTaBAGHHS CIIpoca M IIPENAOKEHHS CTaXKepoB/
IIPaKTUKAHTOB 3aKAl4YaeTcs B OTOope Hamboaee CIIOCOOHBIX CTYAEHTOB Ha
MOAXOAAIIHE IIO3UIMH. [lAd ycremHoro orbopa TpebyeTcs IPO3padHbId MeXaHH3M
B3auMogeiictBusa. KTo-To [0AXKeH B3ATh Ha cebd poAb IIOCPEAHUKA MEXKIY
CTYAEHTaMH H MPEANPUATHAMH, IIPENOCTaBASIOIIMMHU MeCTa [OAd IIPOXOXKIEHUS
oby4JeHuUs.

Vmes obuwie mpodecCHoHaAbHbIE HHTEPECH C IeHTPAaMH 3aHATOCTH, CAYKObI
TpyaoycTpolicTBa Ipy yd4eOHBIX 3aBENEHUSX OAMXKE K CTYOEHTaM © HX
OTPEOHOCTAM, ¥ IIO3TOMY MOTYT B34Tb Ha cebd BeAyllylo poAb. IIOMHMO 3TOTO, OHH
Aydllle 3HAKOMBI C CAaMHMHM y4eOHBIMH 3aBEIEHUSAMH, CACIOBATEABHO y HHUX OOABIIIE
BO3MOXKHOCTeH HAalTH CTyAeHTaM paboTy II0CA€ OKOHYAHUS OOYUEeHHs (MAHM JazKe I0).
Ecau cTymeHT cnocobeH IPUCTYIUTh K pabore cpasdy e, 5TO 3HAYHUT, UYTO IIEPEXOL OT
yiebbl K TPYZOBOH [OEATEABHOCTH IIPOIIEA VCIEIIHO. Kpome TOro, 3TO IIOMOIKET
pemuTs npobaeMy 6e3paboTuliiel cpeau Moaomexku. B 2010 rogy moaa 6e3paboTHBIX B
Bo3pacTe oT 15 mo 29 aet Koaebaaach B cTpaHe B mnpeaesax 8,6-26% B 3aBUCUMOCTH
oT ypoBHS obpasoBanusa (ETF, 2012).

Crienimaau3upoOBaHHBIH nmopTaa, IOCBSIIIEHHBIH BO3MOKHOCTAM
TPYAOYCTPOHCTBA - 93TO I[IPOCTOM MEXAHHW3M, M[AIOIHA 3aHMHTEPECOBAHHBIM
CTOPOHAM [OCTYII K HeoOxoauMoil HH(pOpMAaIlMHM, a TaKKe IIAOLIAKAa, IZe CIIPOC
BCcTpedaeT IpemaoxkenHue. Co3maTh €ro M YOPaBAATH KM MOTYT  CAYKObI
TPYAOYCTPOHCTBA, IIEHTPHI 3aHATOCTH (AMOO M Te, ¥ OPYyTHe) MAW OTAEABHBLIM OpraH,
KakK, HallpuMep, B AHTANH.

Ha Takom mopTase y CTYZEHTOB HOAXKHA OBITH BO3MOXKHOCTB 3arDY3UTH PE3IOME,
a y IIOTEHIIMAABHBIX paboromareseil - OIMyOAMKOBATH OOBABAEHHUS O BO3MOXKHOCTHAX
IIPOXOXKAEHUs O0ydeHus Ha paboyeM MecTe. 3a4acTyio MOgOOHbIE IOPTAAbI TPEOYIOT
PETHUCTPALY, HO B AIOOOM CAy4Yae OHH [OAXKHBI OCTABaTHCS OeCrAaTHBIMH. [lAd TOro
9TOOBI MOAAEPIKUBATE CAWT B AKTYAABHOM COCTOSIHUH, HEOOXOAWMO OCYIIECTBASITH
peryasipHOe B3aUMOAENCTBUE C IIPEAIIPUITUIMH.

ITopTaa nmpuobperaeT 0coby 3HAYHMOCTDL IIPH BBEACHHH yUYEHHYECTBA, TAK KakK
naHHas QopMma ob0ydeHus Ha pabodem MecTe IIpeacTraBadgeT coboit  Goaee
[IOATOCPOYHBIE MHBECTUIIMH, HEKEAU CTaKHUPOBKU. [lopTas, Kak IPaBHAO, COAEPIKUT
CBeIEHUSI O BO3MOXKHOCTSX IIOAYYEHUs 00pa3oBaHus, 00pa30BaTEABHBIX IIPOrpaMMax
M MecTax, Ha KOTOpble MOKEeT BIIOCAENCTBHH IIPETEHA0BATHb BBIIMYCKHUK. OO6Ias
uH(oOpMAaIid 0 TPYLOYyCTPOMCTBE, XapakTepe paboThl, HEOOXOAUMON KBaAU(UKAIIUN
U 3apaboOTHOH mAaTe OaeT CTyAeHTaM dYeTKOe IIPEACTaBA€HHE O TOM, YTO 3HAYUT
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BBIOOp TOM MAM HWHOM mnpodeccnu. B AHranmm co3maH CIEIHAaAbHBIA Oprax,
OTBEYAIOIIMHY 3a OpraHu3alyio ydYeHHdecTBa. Ero caiT CcoOAEpKUT IIOAE3HBIE
CBENIEHUA HE TOABKO IAd CTYAEHTOB, HO U UX poxuTeaei (cM. Baok 2.7.). BoBaeueHue
BCEX YYaCTHHKOB B IIPOLIECC IIPHUHATHS PEIIeHUM uMeeT OOABIIIOE 3HAYEHHE, TaK KakK
4eM IIOHATHEE OXHUIAAHUA KaxXJ0M M3 CTOPOH, TEM BBIIIE YPOBEHb HX
YZAOBAETBOPEHHOCTH (M, CAEIOBATEABHO, HUKE IIPOLIEHT OTYHCAECHHBIX).

ITopTasbl, HOOCBAIIEHHBIE BO3MOXKHOCTAM TPYAOyCTPOMCTBA, HIPEACTABASIOT
coOOM IIEeHHBIH MHCTPYMEHT IIPH HAAMYUH BbIXOAA B MHTEpPHET, OMHAKO B CEABCKOH
MECTHOCTH, IAe HMHTepHEeT M KOMIBIOTEPHI BCTPEYAIOTCA PEXKE, BECBMA ITOAE3HBIM
OyneT BeeHHEe OOBIYHOTO KATaAOTa U HAAWYHE NOCKH AT OOBSIBACHUMH.

Baok 2.7. Bo3poxkaeHHe MOZEAH yYeHHYeCTBa Oaaromapsa co3ZaHHIO
HaumuoHaABHOMH CAYKOBI yieHHYECTBa B AHTAHH

C IIOBBILIEHHEM IIONYASPHOCTH YHHBEPCHTETOB M BBICIIEr0 00pa3oBaHUS B
90-x m 2000-x rogax HpodeCCHOHAABHO-TEXHUYECKHE IIPOTrPaMMbl OTOIIIAM Ha
BTOPOH IAaH. B pesdyabTare NIPaBUTEABCTBO OCO3HAAO, YTO [AS BO3BpAallleHUd
IIPO(PeCCHOHAABHO-TEXHHYECKOMY O00pPa30BaHHIO IIPEKHETO CTaTyca HeoOXOOUMO,
4TOOBI YHHBEPCHTETCKAd Cpela M YYEHHYEeCTBO DPACCMATPHBAAMCh KakK [Ba
OIVHAKOBO IIPHEMAEMBIX BapHAHTA IIOAYYECHHS IIPOMECCHH. YUYEHHYIECTBO OBIAO
IIPHU3HAHO [OBUXYIIEH CHAOM 5KOHOMHKH, OIHAKO HEPEIIEHHOM ocTasach
nmpobaeMa, 3aKAIOYABIIASCS B OTCYTCTBHH OpraHa, KOTOPBIH oTBedas ObI 3a
pa3BuTHe HaHHOH (opMBI 00ydeHus. B 3Toit cBas3u B 2009 romy Hadasa paboty
HanuonaapHas cayxkba yuenndecrna (HCY). OHa saBageTcd IpaBHUTEABCTBEHHBIM
VUpeKIeHHueM UM IIOAYMHSAEeTCS ATeHTCTBY II0 (DHUHAHCOBOH IIOANEPIKKE
obpaszoBaHus, IoAydass (HHAHCHpOBaHHE OT J[lermapraMeHTa II0 [OeAaM
IpPeAIIPUHUMATEABCTBA, MHHOBAIIMH H IIPOoEeCCHOHAABHOH IIOATOTOBKH U
[enaprameHTa 06pa3oBaHUs.

HCY npuaaraer 3Ha4YUTEAbHBIE YCHAWUS [AS IIPUBACYEHUS NIPENIIPUATHH,
IIBITAACh YBEAHYHUTH YHCAO paboromaTesel, IIpemAararoIX MecTa OAd
npoxoxknaeHus ydeHmdectBa. CorpyaHuku HCY mommep:KHBarOT OTHOLIEHUS C
HEKOTOPBIMH KpPYNHBIMU opraHuz3amuaMmu. HCY okaspIBaeT YCAYTH Kak
paboromateaam («Ycayru mag pabortomaresei»), TaK H CTyZeHTaM («YCAYTH [OAS
crymeHToB»). Ha catite HCY (http://www.apprenticeships.org.uk/) wumeerca
MEeXaHW3M, I[I03BOAMIONINYE CTYZEHTaM HaWTH [OAXOAAINMe IIO3WIIHH, a
paboromaTeasam omyOAMKOBaTHL OOBIBACHHUA 00 HMEMOIIMXCH BakaHCUaX. Kpowme
TOro, CAyzkK0a IBITAaeTCs HPHUBAEYL M TeX, KTO HIIET MECTO OAS IIPOXOXKIEHUS
y4eHHYeCcTBa.

Ha caiite noapo6HO OITHCBHIBAIOTCS pasAudHBIE BapUaHThI
npodeccuoHaAbHOrO myTH. Hampumep, HIpu Iepexozme B pasmea «Bumbl
ydeHH4YecTBa» CTyZEeHT Ionazaer B noapaszes «CeAbCKOe — XO3dHCTBO,
Cal0BOACTBO M yXOJ 3a KWBOTHBIMH». B 3TOH IOAKaATEropHH NIPELyCMOTPEHO
OBEHAIATh CHelnuasbHocTeil. BriOpaB AOyr0 W3 HHX, CTYAEHT MOXKET
O3HAKOMHUTBCH C wuHGopmanueii o 3apaboTHON IaAaTe, HOAIKHOCTHBIX
00g3aHHOCTAX (B cAydae ydYeHHYeCTBa CpPEJHEro MU IIOBBIIIEHHOT'O YPOBHS
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CAOKHOCTH) M TEKYIIIMX BaKaHCHAX (BKAIOYAS YHCAO BaKaHCHM, MecTO paboTsl,
JOAYKHOCTHAd MHCTPYKLMS U JaTa 3aKpBbITHA BakKaHCHH). [loab30BaTeAH MOAMKHBI
IIPOUTH NPOLEAYPY OECIIAATHOH PETHUCTPALIMH.

IMomumo oOuIe#t HHMOPMAIIME O PA3AMYHBIX BapHaHTaX yYEeHHYECTBA H
BO3MOXKHOCTSX JAABHEHIEro TPYAOyCTPOHCTBA, CYIIECTBYeT pasfes [OAd
poxuteaeit. HCY mpusHaer, 4TO POAUTEAN HAH YA€HBI CEMBH 3a4acTyI0 BAHULIOT
Ha BBIOOD Oyayieii paboThl, IO3TOMY Ha CaiiTe eCTh pa3deA, TAe POAUTEAU MOTYT
IIOAYYHUTH OTBETHI HA HMEIOIITHECHA BOIIPOCHI.

C LeAbl0 IOMYEPKHYTh BaXKHOCTH O0Oy4deHHss Ha pabodem wMecrte HCY
OopraHHu30Basa €XKEroAHbIM KOHKypc «IIpemusa 3a ydeHHdecTBO». KpymnmHEHIIHM
paboTomaTteaaM K Hauboasee YCHENMIHBIM [PaAKTHKAHTAM IIpefAaraeTcs
pacckasaTh O TOM, YTO [aA0 UM y4acTHe B IIporpaMMe ydeHH4YecTBa. Beioeadror
pa3AudHbIE KaTeropuu paboromaresell M MIPAKTUKAHTOB. AydIllre B CBOeEM
KaTErOpUU IIONMANAI0T B IIPECTUXKHBIN €XeroaHeidi PedTHHr 100 Ay4mux
paGoTomaTeAel - OpraHH3aTOPOB Y4YEHHYECTBAa IO BepcHH BpuraHCcKOro
3K3aMeHalHOHHoro coBeta City&Guilds, KoTopwlii myOAWKyeTCa B
HaIlMOHaABHBIX ITedaTHbIX CMU B KOHIIE roga. 9To HO3BOASET IIPHUAATH CUCTEME
GOABIITYIO0 3HAYHUMOCTE, IIOBBICUB IIPH 3TOM MOTHBAIIHIO VIACTHHUKOB.

WcTounuk: HaumoHanbHas cnyx6a ydeHudectsa (HCY), cant: http://www.apprenticeships.org.uk/, no
cocTosHUo Ha 23 ceHTabpsa 2013 roga. ViHTepBbio ¢ akcneptom Prvyapgom Mapliem, AMpekTopom
OTaena no npueneYveHvio pabotoaatenei n passuTULo.

Ioompsgerca opraHu3alus KOHKYpPCOB, B XOJE€ KOTOPBIX CTyAeHTaM
MIPEAICTABASIIOTCSI BO3MOXKHOCTH IIPOXOXKIEHHUsI oOydeHHs1 Ha pabouem Mecre. Kak
IIpaBHAO, [EAOBble OOBEAMHEHHS HMEIOT CHABHYIO 3aMHTEPECOBAHHOCTbH B
SKOHOMHYECKOM Pa3BUTHHU CTPAHBI, [I03TOMY OHH OyOyT HAEAABHBIMH «COLIMAABHBIMU
IIapTHepaMU» B OpraHMU3alluM MOAOOHBIX Mepolpuatuii. B Ykpaune Takoi criocob
opraHmu3alliy y4eHH4YecTBa oKasascd BecbMa ycremHbIM (Baok 2.8.). Boaee Toro,
pasHble CTpaHbl MOKAa3aAd HEOAMHAKOBBIE DPE3yAbTaThkl B OTHOIIEHHHU IIPOTPaMM
yIE€HHYeCTBa, OAHAKO HHCTUTYLIMOHAABHAS COCTABAIOINAsS, OCOOEHHO B YacCTH,
Kacalollleficd COLIMAABHOrO IIapTHePCTBa, HMeeT Ooablroe 3HadeHHe (Wolter and
Ryan, 2011).
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Baok 2.8. ComeificTBHe pa3BHTHIO COIIHAABHOTO MapTHePCTBa B chepe
obpasoBanus
B paMKax AesiTeABHOCTH EBpomelickoil OH3Hec-acconuHauuu B YKpauHe

B 2011 roay crapToBaa IHAOTHBIM HPOeKT KHEBCKOIo rOpOICKOIO COBETA
«KAy6 yCHEIIHOH MOAOAEKM». B IIOATOTOBKE K €r0 PEaAH3AllNH YIaCTBOBAAH
Beaylllke IIPEAIIPHUATHS, CIEIHAAHUCTBI II0 CBA3dIM C OOIIECTBEHHOCTBIO U
KaapoBble paboTHukU. OH ObIA pazpaboTaH mpu copeficTBUM MUHHCTEPCTBA II0
Ac€AaM MOAOLEZXKHU U CIIopTa YKpaI/IHLI, I'naBHOTO yYIIpaBA€HHUdA 110 A€AaM CEMBHU U
MoAoneKH KHeBCKOTo ropofiCKoro copeTa U EBpomneiickoil Ou3HeC-aCCOIIHaIINH.

Ha BTOpo#i rom peasnsanmum HOpoeKTa B HEM ydacTBoBaao yxke 100
ctyneHToB. OT60p IPOM3BOAMACS B TPH dTala (OTIpaBKa Pe3loMe H ABa IIHKAA
HHTEPBBIO). B pesyabTaTe KIOPH (B COCTAB KOTOPOTO BOIIAH IIPEIIOAABATEAH,
IICHXOAOTH, CIIEIIHAAHCTBI II0 pabore ¢ Kampawmu) BeIOpaso 30 CTyZEeHTOB H3
HECKOABKHX YHHBEPCHUTETOB ropoza. OHH IIOAYYHAH BO3MOKHOCTH ITOCEIIATH
KPaTKOCPOYHbIE CEMHUHAPHI, 3aHATHS 10 MPEAIPUHHUMATEABCKON NeITeABHOCTH,
a TakKe OACKTHBHbIE Kypchl Ha 16 pasHOOOpasHBIX TeM OT HAaBBIKOB
MEKAWYHOCTHOTO OOIIEHWS [0 MHOCTPAHHBIX $3BIKOB M  IICHXOAOTHH.
[IporpaMmMma 6blAa pazpaboTaHa C IIEABI0 IIOMOYb CIIOCOOHBIM BBIILyCKHUKAM
Hay4aTb YCIEIIHYI0 Kapbepy, pa3BHUBas y HUX IIPO(PEeCCHOHAABHBIE HABBIKH U
JEAOBBIE Ka4eCcTBa.

OcHOBHag wupaesd IIPOEKTa 3aKAYaAach B TOM, dYTOOBI CTYHEHTHI U
paboromatean HamAu Apyr apyra. O6 3¢ddeKTUBHOCTH NAaHHON HHHIIMATHBBI
MOXKHO TOBOPUTH XOTS OBbI IIOTOMY, YTO HEKOTOpbIe CTYAEHTBHI HAaIIAK
IIOCTOSTHHYIO PaboTy B KOMIIAHHSX, IPEACTABUTEAN KOTOPBIX IBASAUCEH YACHAMU
KIOPH. OTO ITO3BOAHAO CEAATH BBIBOA O ToM, uTo ['YII Hanboaee pe3yAbTaTHBHO
B TOM CAy4Yae, €CAU Y KazKI0H CTOPOHBI €CTh «9IyBCTBO COIIPUYACTHOCTH).

WcToununk: EBponetickas GuaHec-accoumauust, http://www.eba.com.ua/ no coctosHuio Ha 19
mioHa 2013 roga; nHTepBblo ¢ AHHON [lepeBsHKO, UCMONMHUTENbHLIM AMpekTopoM EBponenckon
busHec-accoupaumm

Heob6xoqyuMo ITOBBICHTL HONMYAAPHOCTH ATPOIIPOMBIIIAEHHOTO KOMIIAEKCA, TaK
Kak paboTa B MOaHHOH cdepe 3adacTylo CUHTAeTCd MeHee IIPUBAEKATEABHOH U
IIPECTHKHOM II0 CPaBHEHHIO C APYIHMMHU OTPacCAdIMH 3KOHOMHKH. Ha mpemnpuaruax
ATIK paboraioT B OCHOBHOM Al0gu 0Ooaee crapliero Bo3pacra. B pabore 1o
yay4uieHuo uMmuaka AIIK [T0AXKHBI IPUHUMATEL ydacTHe U yueOHbIe 3aBeleHus], ubo
MOZKET CAYYHUTBCS TaK, YTO IIOAYYHUB HETATHUBHOE IIPEACTABACHHUE O HEKOTOPBIX BHAAX
obydeHus Ha pabodeM MecTe, OHH II€PECTaHyT IIPENAAraTh T€ HAM HHBIE BapHUaHTBI
cryneHTaM?. Boaee aKTHBHOE pacIpoCTpaHeHHe HH(MOPMAIUH O pPa3AUYHBIX
BapHaHTax 00pa30BaHUs U TPYAOYCTPOHCTBA YAYUIIINT IIPEACTABACHHE O 3HAYHMOCTH
ATOO0OH mpodecCHM W B KOHEYHOM CUETe OKaKeTCs B3aHMMOBBITOAHBIM [AS BCEX
CTOPOH.
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HekoTopble rocymapcTBa paspaborasn ¢opMasbHBIE CIIOCOOBI IIOBBIIIIEHUS
IIPECTHKA arpoIIPOMBIIIACHHOI'0 KOMIIAGKCA KM 0o0pa3oBaHHUA B 3TOH cdepe, co3nas
crieliasbHble cadThl. Tak, MHHHCTEPCTBO CeAbCKOro xo3giicrBa PpaHIUH BeneT
TeMaTH4eCcKUH caiiT (cM. Baok 2.9), a TakKe opraHu3yeT pa3ssHn4yHble MEPOIIPUATHSI C
IIPHU3aMH U IIoAapKaMH, IIHPOKO OCBEIaeMble B CPEACTBaX MacCOBOH HHGMOpMAIINH
(mranpuMep, exxeronHada CeAbCKOX03gUCTBEHHAA ApMapKa).

Baok 2.9. ComeficTBHEe pa3BHTHIO CEABCKOXO3SIHHCTBEHHOr0 00pasoBaHHA
CcO CTOpOHEI MHHHCTEpPCTBA CEABCKOro Xo3sdiicTBa PpaHIHH

Educagri.fr - dpaHIy3cKUH HHTEPHET-IIOPTAaA, CO3IaHHBIN u
noanepKUBaeMbli MHHHCTEPCTBOM CEABCKOrO XOo3gHcTBa PpaHIMM B IEAIX
IIOBBIIIEHUS IIOIIyASPHOCTH obpazoBaHud B roCydapCTBEHHbBIX

CEABCKOXO3gHCTBEHHBIX  VYEOHBIX 3aBENEHHAX. 3OeCh CTYAEHTHI  MOIYT
O3HAKOMHUTHCSI C IIOAHBIM CIIHCKOM COOTBETCTBYIOIIMX TIOCYIZapPCTBEHHBIX
00pa30oBaTEABHBIX  YUpPEXAEHHH (BKAIOYAdA IPO(ECCHOHAABHO-TEXHHYECKHE
yuebHble 3aBeleHHS M YHUBepcHUTeThbl).Ha mnopTase mpemycmoTpeHa (GOYHKIIHS
IIONCKa YYeOHBIX 3aBENEHHM II0 ABYM KPHUTEPHAM: PETHOHY H IIPEIMETY
H3yYEHHS.

Kpome Toro, Ha caiiTe ImpencraBaeHa HWH(MOpPMAIMST O Pa3AMYHBIX
CTHUIIEHUSAX, BBIIAQYHUBAEMBIX CTYAEHTAM CEABCKOXO3JHCTBEHHBIX Yy4eOHBIX
3aBEIEHHUH, PEKOMEHOAITMHM II0 HEOOXOAMMOMY CTPAXOBAHHIO M CBEOEHHS O
BO3MOXKHOCTSAX IIPOXOXKIEHHS CTaKHUPOBKH BO PpaHIUM U 3a pPyOEKOM.
Educagri.fr openasaraetr CTyAE€HTaM BO3MOXKHOCTb BOCIIOAB30BaThCS
CHEIIMAaABHBIM  IIOMCKOBBIM  MEXaHH3MOM, 4YTOObI HAWTH  IIOAXOISIITHE
CTa’KMPOBKU HAM BaKaHCHHU OAT MOAOABIX CIIEIIMAAHCTOB.

Ha moprase TakKe IIEPEYHCAEHBI PA3AHYHBIE CEABCKOXO3dHCTBEHHBIE
accolmaliy, YTo [IOMOoraeT CTyAeHTaM C AeTKOCTBIO HaiiTu paboty. Boaee Toro,
IIyOAHKYIOTCSI OTYEeThI O MEPOHIPHUATHIX HMH(MOPMAIIMOHHOIO XapakTepa,
opraHu3yeMbIx MHHHCTEPCTBOM CEABCKOTO X03gHCTBa BO BCeil cTpaHe.

WcTounuk: Educagri.fr.

54



5. ObyueHnue c yuemom nompebHocmeil pvtHKa mpyoa

CopepzkaHre OOy4Ye€HHS SBASETCS IIATHIM OCHOBHBIM AacCIIEKTOM IIEPEIOBOTO
MeXXIayHapomHoro onsblta. [Ipenroaaraercs, 4YTO OIBIT O0ydeHHs Ha pabodyeM MecTe
JOOAKEH MAaKCHUMaAbHO VYHTBEIBATBCH B y4eOHOM IIAaHEe 00pasoBaTEeAbHBIX
yupexneHuii. 2KeaaTeabHO, 4TOOBI TEOPETHYECKOE M IIPAKTHYECKOe Oo0ydeHue ObIAn
THIATEABHO IIPOAYMAaHbl MU JOIIOAHAAH APYT ApPyra C TOYKH 3PEHHS COAEpPKaHUAd U
KadecTBa, [103BOAIA TOTOBHUTH BBHICOKOKBAAUDUIINPOBaHHbIE Kaapbl. OTHAKO BaskKHO,
4yT0OBI ITOJOOHOE B3aWMHOE IIOAOKHUTEABHOE BO3IEHCTBHE  COIIPOBOXKIAAOCH
pa3paboTKoil HAaIMOHAABHOM KBaAW(PUKAIIMOHHON paMK{, NOPHU3BAHHON CaeAaTb
ydeOHBIE TIIAQHBI 00pPAa30BATEABHBIX VUPEXIAEHHWH 0(oAaee COrAaCOBaHHBIMH U
CTaHAAPTHU3UPOBAHHBIMHU.

ComepxaHHe  OOy4YEHHS  SBASETCS  PE3yABTATOM  COBMECTHBIX  YCHAHH
IPeaNpUaTHil U yd4eOHBIX 3aBeneHuii. [Ipu TpPaMOTHOM IIPOBEAEHHUU peETyASpHas
OLlEHKA COJAEpIKaHUS OOy4YeHHsS MOXKeT BBIAUTHCH B KOHKPETHBIE IIPEIAOIKEHHS IIO
COBEPUIEHCTBOBAHHUIO y4eOHOTO TIaaHa. OTO IIO3BOAUT IIOBBICUTH KadeCcTBO
obpasoBaHHs B y4eOHBIX 3aBE€NEHHUAX, KOTOPble CTAHYT BBINIyCcKaTh 0Ooaee
KBaAUMUIIUPOBAHHBIX  CHeUasucToB. YToObpl OBITH B Kypce noTpebGHOCTeH
IPeaNpUaTHH, OAMH W3 YHHUBEPCUTETOB @PUHAGHAWMM BBICTYIIMA C HHUIIHATUBOH
cospanudg KoHcyasraTuBHOro cosera (cM. Baok 2.10).

Baok 2.10. OGecrnedeHHe COOTBETCTBHA COAEPKAHHUS O0y4eHHA
NOTpeBHOCTSAM PBIHKA
3a CYeT MPOBELEHHSI PETYAIPHBIX BCTPeY MEXAY YHHBEPCHTETAMH H
NpeANpPHATHAMH PHHATHIHH

Kadenpa CEABbCKOX03SIHCTBEHHBIX HayK u Kadenpa IUIIEBOH
IIPOMBIIIIA€HHOCTH U 3KOAOTHYECKHX HAYK BBICTYIIMAM C MHUIIMATHBOM CO3IaHUI
KOHCyABTATHUBHOIO COBETa, BKAIOYAIOIIETO PYKOBOAHUTEAEH YACTHBIX KOMIIAHUH,
npodcoro30B U OOBEOUMHEHHM, a TakKKe OPYTUX [pPeICTaBUTEAeHl oTpacAu Hu
YHHUBEPCHUTETA.

CoBertanrs KoHCyABTATHBHOIO COBETA IIPOBOASTCS ABA-TPHU pasa B Iof. ITO
3¢ eKTUBHAL MIAOIIIAKA, [I03BOALIONIAS OBITH B KyPCE COBPEMEHHBIX TEHAEHIIHH,
cobriTHii M TpeboBaHUEl obmiecTBa M orTpacAau. Ilo BO3MOXKHOCTH IIOAyYEHHAS
nH@OpPMAIIHI YIUThIBaeTCd IIPH pa3paboTke KadeapasbHBIX YIeOHbIX [IAQHOB.

KOHCYABTATHUBHBIN COBET OBIA CO3/IaH HCXOAS W3 IIPEACTABACHHUS O TOM, YTO
CEABCKOE XO3SHCTBO SIBASIETCS 3aA0TOM IIPOJOBOABCTBEHHOM 0e30IaCHOCTH.
Baaromapsi [uasory U peryAdpHBIM BCTPeEYaM C PA3AMYHBIMHU IIPEACTABHUTEASMH
orpacau Kadempam yaaeTcs CAEOUTH 3a TeM, 49To0bl MoTpebHOCTH (DHUHCKOIOo
001I1eCTBa B HAYYHBIX U3bICKAHUAX U 00Pa30BaHUU OBIAU yIOBAETBOPEHBI.

Wctounnk:  Kadpeapa  CenbCKOXO3AWCTBEHHbIX  Hayk  YHuBepcuteTa  XenbCUHKW,  CaunTbl:
http://www.helsinki.fi/agriculturalsciences/society/index.html (Ha aHrmuicKom sA3bIKe),
http://www.helsinki.fi/maataloustieteet/yhteiskunta/index.html (Ha duHckom a3bike (bonee nogpobHas
nHdopmaums) un http://www.helsinki.fi/elintarvike-ja-ymparisto/yhteiskunta/neuvottelukunnat.html (Ha
UHCKOM SA3bIKe)
no coctosiHuio Ha 12 mtoHsa 2013 roga.
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[Moanep:kvBasi OGPATHYIO CBSI3b C IPEAIIPUSTHEM Ha IIPEAMET YCIIEBAEMOCTH
CTyZeHTa BO BpeMs oOydeHus Ha pabodeM MecTe, y4eOHBIE 3aBEAEHHUS MOTYT
HUCIIOAB30BATh MOAYYEHHYI0 MH(OPMAIIHIO [IAS OLEHKHM KadeCTBa y4eOHBIX ITAAHOB H
BHECEHHUSI COOTBETCTBYIOIIMX KOPPEKTHUB, KOTOPBIE II03BOASIT B OOABILIEH Mepe
COOTBETCTBOBATEH IIOTPEOHOCTAM PBIHOYHOM SKOHOMHKH. B CBOIO O4Yepensb,
OPEAIIPUATHS IIOAYYaIOT 0oaee KBaAUMUIIMPOBAHHBIX MOAOIBIX CIIEIIHAAHCTOB,
BCAEZICTBHE YE€ro pacTeT o0llas yOOBAETBOPEHHOCTb pesdyabraramu ['YIl B ccepe
obpaszoBaHUsd.

KoHTpoABL 3a TeM, 4TOOBbI COAEpIKAHUE IIPAKTUYECKOTO Kypca COOTBETCTBOBAAO
TEOPETHYECKOMY, OCOOEHHO BaiKe€H B CcAydae ydeHuWdecTBa. ToT pakrT, dUTO
IPaKTUKAHT COBMelllaeT yueby ¢ paboToii, o3Ha4aeT, 4TO OH/OHA IIPOBOAUT OOABIIIE
BpeMeHH Ha pabodeM MecTe, 4yeM crazep. Boaee Toro, oOydeHne Ha pabouem mecTe
3a9acTyI0 SBASETCS €IWHCTBEHHOM BO3MOXKHOCTBIO A OOBEAWHEHHUS TEOPUU U
IIPaKTUKH U IIOAYYEHHs IIEHHOT'O HEIIOCPEICTBEHHOIO OIIbITa paboThl (Hampumep,
OITbITa YyIIPABAEHHUS TEXHUKOM, BOXIEHUI TPAKTOpa, AeYeHUs O00A€3HEH KWBOTHBIX U
T. O.). B 9TOH CBa3M XOPOIIO MIPOLYMaHHOE COAEPKAHHE NPAKTHIECKOro Kypca
OCOOEHHO BaKHO JAS Te€X CTYOEHTOB, KOTOpble pPaboTaloT Ha IIPEAIPUATHH IO
IIporpaMme y4eHH4IecTBa.

6. Konmponv u o6pamHas cessv npu obyueHuu Ha pabouem mecme

OcyH_IeCTBAeHI/Ie KOHTPOAA U IIOAAEPKAHHE O6paTHOfI CB43U OAET OIIPEAEACHHBIE
IIpEUMyIIEeCTBa Kak y‘Ie6HLIM 3aBE€ACHUAM, TaK U IIPEAIIPHUATUAM, a B l[OAFOCpO‘{HOﬁ
IIEPCIIEKTHUBE IIOBBIIIAET YPOBEHb YAOBAETBOPEHHOCTH U yCIIEBAEMOCTH CTYAEHTOB, TO
€CTb CHOCO6CTByCT Pa3BUTHIO YCAOBCYECKOI'0O KaltuTaaa.

Heobxomumo ofeceduTh HaAHMYHE VIOPSOOYEHHOTO MexaHu3Ma [ad cbopa
KOMMEHTApHEeB H OT3bIBOB paboromareseii. Bo MHOTMX CTpaHax [Oasd KOHTPOAS 3a
Ka4eCTBOM M aKTYaABHOCTBIO OOydeHHs Ha pabodeM MecTe HCIIOAB3YIOTCH OTYeTHBI O
CTaXXHMPOBKE UAM WX MHOI'OYHCAEHHbIE pa3HOBHUAHOCTH. Tax, B @PUHAGHOIUH
COCTaBASIFOTCH OTYETHl O IIPOXOXKAEHHUH IIPOM3BOACTBEHHOM IIPAKTHKHU (IPHMep CM. B
Baoke 2.12). Kak mpaBHAO, CTYOEHT [OAXKEH OIIHCAThb COAep:KaHHEe OOydIeHHs],
OXapaKTEePHU30BaTh €0 COOTHECEHHOCTh C TEOPETHYECKHM KypPCOM, IIEPEYUHCAUTH CBOH
00SI3aHHOCTH, TTOAYYEHHbIE HABBIKH, JOCTHIKEHHS U CAOXKHOCTH, C KOTOPBIMH IIPHITIAOCH
BCTPETUThCA. Y paboTomaTesell MOAKHA OBITH BO3MOXKHOCTH OCTABAATH B OTYETE O
CTaXXKHPOBKE CBOM OT3BIBBI, KOMMEHTApPHH M IIPEIAOKEHHd. YdueOHoe 3aBelecHHE
IIOAyYaeT TAaKOH OT4eT II0 3aBeplIeHHH ofydeHHs Ha paboueM Mecre. 2KeaaTeAbHO,
4TOOBI OTYET BKAIOYAA IIEHHBLIE CBEICHUS K IIPENAOKEHHsI, KOTOPhble MOXKHO ObIAO OBI
Y4EeCTb IPH OPTaHU3AIINH UAU PEOPTaHU3alliy 00ydeHusa Ha pabodeM MecTe B OyayIieM.
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Baok 2.11. OTYeT H CIpaBKa O NIPOXOXKAEHHH NPOH3BOACTBEHHOH
NIPaKTHKH - 00A3aTeAbHBIE YCAOBHS AASI IOAYYEHHSI 3a4€TOB B
PHHATHIAHH

ITo 3aBepHIeHHH 0043aTEABHOM IIPOM3BOACTBEHHOM IIPAKTHKH CTYHEHT,
oby4Jarompiicsa 1o MarucTepcKoi nporpamme Kadenpsl ceAbCKOX039HCTBEHHBIX
HayK YHuUBepcUTeTa T. XEAbCHHKH, CHAAeT IIPENoJaBaTeAld OT4YET O
IIPOXOKIEHHUHN IIPAKTUKHU Ha 8-10 ancrax. Kadenpa maer noapobHble U YEeTKHE
yKas3aHHd II0 COCTABACHHIO TAKOr0 OTYETa M YKa3bIBaeMOM B HEM HH(OPMAIIHH,
C KOTOPBIMH MOKHO O3HAKOMHTBCS Ha caiTe Kadeapsl.

[To 3aBepIIeHHH IPAKTHKH paboromaTesb 0hOPMASET COOTBETCTBYIOIIYIO
CHIPaBKy, KOIHIO KOTOPOM CTYAEHT IlepefaeT IIPENloAaBaTEeAl0 YHHBEPCHUTETA.
[Ipr yCAOBHH COA4YH 3THX [OBYX [OOKYMEHTOB CTYAEHT IIOAyYaeT 3adeTHBIE
enuHHUIBl. KOANYecTBO 3a4YeTHBIX €OWHHUI] 3aBHCHT OT BPEMEHH, IOTPAYEHHOTO
Ha y4e0y M HaIKCaHHE OTYeTa, a He OT IIPOJOAKHUTEABHOCTH CaMOM IIPaKTHKH.
VToru IpOXOKAEHUS IPAKTHUKH OIIEHHBAIOTCS [0 IIPHHIUILY «3adeT/ He3adeT»
Ha OCHOBE BBIIIEYKAa3aHHBIX JOKYMEHTOB.

McTouHnk: Kadeapa cenbCKoXo3ancTBEHHbIX HayK, PakynbTeT Cenbckoro Xo3sncTea, YHUBepcuTet
r. XenbcuHku, caunT http://www.helsinki.fi/agriculturalsciences/studying/practical_training.html no
COCTOSIHMIO Ha 12 uioHsa 2013 roga.

http://lwww.helsinki.fi/agriculturalsciences/studying/documents/Practical_training_report_guidelines
_MAAT.pdf

O06s13aTEeABHOE COCTABAEHHE OTYETA O CTaKHMpPOBKE (I/IAI/I AaHAAOTHYHOI'O OTYETHOI'O
IIOKyMeHTa) CHHUTaETCAd OOHHUM us3 KAIOYEBBIX JAEMEHTOB MeEXAYyHapOAHOI'O
IIEPEOOoBOr0O OIIbITA. Oruer aaeT O0OBEKTHUBHOE IIPpEACTABACHHUE O TOM, 9EMY Hay4IHUACHA
CTa}Kep/HpaKTI/IKaHT, H, UCXOOd H3 3TOro OT4YETa, a TaKXKe AWYIHOM ycreBa€eMOCTHU
CTyA€HTa, yf{e6Hoe 3aBE€OECHUE BBICTABALAET 3a49E€THBIEC €CANHUIIbI.

IMomumo 3TOrO, TpeboBaHHE, 3aKAIOYAIOIIEECS B COCTABACHUU IMTOLOGHBIX
[OOKYMEHTOB, 3aCTaBASIET CTYAEHTOB IIPOXOAUTDH IIPAKTHUKY AHIIL B Tex cdepax, Tae
OHU MOTYT PaCUIMPUTHL CBOU HABBIKH (TaK, CTAXKHPOBKA HA CEMENHOM IIPEAIPUITHH
He ponyckaetcs) (OECD, 2012b).

2
npenaarasm» (Jopun Paatic, nupekrop Oraesa Kanpos, ionCube Ltd). Mcrounuk: Holt, J (2012).
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I'NABA 3:

PEKOMEH/TALIMH ITO I'OCY/IAPCTBEHHOH
IIOAUTHKE

PazBuTre oOydeHHs Ha pabodeM MecTe MOXKET OKas3aThCad 3(PPEKTHBHBIM
CPEeACTBOM, KOTOPOE MO3BOAUT KBIPTHI3CKOM PecmyOAMKe BOCIIOAHHTEH HEIOCTAIOIITHE
CIIEIIMAaANCTaM IIPOMECCHOHAABHBIE HaBBIKKM K YCHAUTB CBA3HM MEXKAYy YacTHBIM
CEeKTOPOM H Yy4YeOHBIMH 3aBeIeHHAMH. B [maHHOHM TraaBe InpeacraBaeH 06oaee
MOAPOOHBIM aHAAW3 TEKYIIErO0 COCTOSHHSA TOCYAapCTBEHHO-YACTHOIO IIapTHEPCTBA B
cchepe  obpaszoBanHms. Kpome  Toro, mpemaararoTCad ~— PEKOMEHIAIIUH IO
COBEPIIEHCTBOBAHUIO IIPOTpaMMbl oOydueHHd Ha pabodeM MecTe C y4eTOM IIEeCTH
KAIOYEBBIX JA€MEHTOB II€PEJOBOIO MEXKAYHAPOAHOTO OIIbITA, OIHCAHHBIX B
IpeabIayle raaBe.

OueHKa AeHCTBYIOLIMX IporpamMmMm oOydeHuss Ha paGouem mecTe B
KseIpreizckoii Pecnybauke

Hecmorpsa Ha To yro Kruiprbidckas PecrybAMKa yiKe IIBITAAACh OCYILECTBUTH
HEKOTOpbIe MepPhI U pedpOpPMBI, HAIIpaBA€HHBIE Ha MHOBBINIeHHe 3¢ dekTuBHOCTH [HI1
B cchepe obpazoBaHus, €l IIOKa YTO HE YAAAOCh PEaAHN30BATh JAHHBIE HHHUIIUATHBEI
Ha IIPaKTHKE.

HedocmamouHoe pa3eumue 20cyoapcmeeHHO-UACMHO20 napmHepcmea
e cgepe obpasoeanus

ToBOpPUTE O cyllecTBOBaHUK B KbIPTbI3cKOi PecrybArKe HagaexkaumM obpazom
dyuruuonupyiouiero Il B cdepe obpazoBanusa Imoka uto paHo. Hecmorps Ha
HaAW4dHe HOPMAaTHBHO-IIPABOBOM 06a3bl, OroBapHBAIOIIEH ITOPSOOK COTPYAHHYECTBA
MEZKy YaCTHBIM U MOCYAapCTBEHHBIM CEKTOPOM, OOABITMHCTBO MHUIIMATHUB OCTAIOTCS
Ha CTaaWuH IIAAHUPOBAHHUS.

OxHUM K3 IIEPBBIX HAYHMHAHUH B 3TOH cdepe craso TpexcmopoHHee coanaueHue
MEXAy  IIPaBUTEABCTBOM,  Qenepanueii  OpodCo30B U OObEeOAUHEHUSIMH
pabotomateaseii. OHO 6ObIAO 3aKalOUeHO cHadasa B 2009 romy, a 3aTeM IIOBTOPHO
noanucaHo B 2012 roxy Ha mepuox ¢ 2013 mo 2015 roxel. B HeM ommchiBaroTcs
IIpaBHAA COTPYAHHUYECTBA MEXKAYy BCEMH 3aWHTEPECOBAHHBIMH CTOPOHAMH, a TaKKe
TOBOPUTCSI O HEOOXOOWMOCTH «COHAEHCTBOBATE 3aKAIOYEHHUIO JOIOBOPOB MEXKIY
By3aMH, HOpPOQECCHOHAABHBIMU Yy4YeOHBIMU 3aBeleHUuIMH H paboromaTeAadaMu IO
BOIIPpOCaM OpPraHMU3allui IPaKTUKH, CTAKUPOBKHU U TPYAOyCTPOHCTBA BBIILyCKHUKOB».
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B IEeAdX YKPEIIACHUA cBa3eH MEXKAy y‘-IeGHI:;IMI/I 3aBE€ACHUAMMH H 4YaCTHBIM
CEKTOpPOM B TpPEXCTOPOHHEM COT'AAlIEHHMH IOAYEPKHUBAETCH Ba*KHOCTb IIPOBEINEHHUA
obydyeHuss Ha pabodyeM MecTe C y4eTOM IOoTpeOHOCTeH pBIHKa TpyAa, a TakxKe
IOTPEOHOCTh B aKTUBHOM YYaCTHH CO CTOPOHBI paboromaTesed, KOTOPBIE MOAKHBI
CIIoCOOCTBOBAaTh TPYAOYCTPOHCTBY BBIIYCKHHKOB. I[IOMHMO 3TOro, MOOKYMEHT
IIPU3BIBAET K BO300HOBAEHHUIO IIPAaKTHUKH HaCTaBHHUYECTBA B IIEAIX oOMeHa OIbITOM
C MOAOABIMH CIEITHAANCTaMHU.

TpeXCTOpOHHee CoTAallleHUE SIBASET coboit o6pa3eu IIEPEOOBOr0 OIIbITA, HO, K
COXaA€CHHUIO, HEOOCTATOYHOE€ COIIPOBOXKIECHHE KN HEHAOAEXKalllasd peasau3allusd HeE
IIO3BOAHMAH OLIEHUTH BCE IIPEUMYIIIECTBA JaHHOTO JOKYMEHTA.

Jpyrux HWHUIHATHUB II0 Pa3BUTHIO COTPyAHUYECTBA MEXKAY KOMIIAHUSMH U
y4eOHBIMHM  3aBeNeHHSIMH HeMHoro. Tak, 76% ceapxosnepepabaTbIBarOIIIX
OpeaNpUaTU, IPUHABIINX ydacTue B ornpoce B 2013 roay, 3assBHAHM, YTO HE COCTOSIT
B O(PHUIIMAABHBIX ITAPTHEPCKUX OTHOIIEHHSX C BBICHIMMH Y4eOHBIMU 3aBEIEeHUSIMH,
TEXHUKYMaMH HAH IPOPECCHOHAABHBIMHU AHUIIEAMH.

B O0OABIIMHCTBE CAy4YaeB 5TO [ABYCTOPOHHHE COTAQIIICHUS MEXAY y4YeOHBIMH
3aBE€AEHUSIMH U YaCTHBIMH HpeanpudtudMu. B Baoke 3.1 mpencraBA€HO HECKOABKO
oHOOHBIX IIPHUMEPOB, TAKHUX KaK coraameHue mexay IITY Ne20 r. Buiikek u
BHIIKEKCKUM TPOAAEHOYCHBIM ITapKOM, a TakKe AoroBop Mmexay IITY Ne98 c oxHoit
CTOPOHBI M TOCYJAPCTBEHHOH IIOYTOM M KpyHHEHIeH TeAeKOMMYHHKAIIMOHHOMN
KoMnaHued c apyrod. VX BpeMeHHBIM XapakTep O3HadaeT, 4TO COTrAallleHHUd He
3aKAIOYAIOTCS Ha MJAHUTEABHBIM CPOK, a II09TOMY HE MOTYT CYHTATBhCA IIPHUMEpaMH
apTHEpPCTBAa.

Baok 3.1. leicTByIOLIHE COTAALICHUSI MEXAY KOMIAHHAMH H
npodeCCHOHAABHO-TEXHHYECKHMH YYHAHIIAMH B KBIpreI3cKoi
Pecniybauke

HpHMepr COrAaIIeHUH Mexay  KOMIIaHUAMU U HpO(i)eCCI/IOHaALHO—
TEXHUYICCKUMHU YINAUIIIAMH BCTPEIAIOTCA B PA3AMYHBIX OTPACAIX SKOHOMHKU!

. IITY Ne20 r. Bumnkek u BHIIKEKCKHI TPOAAEHOYCHBINH ITapK €XKETOIHO
oOy4aroT 45 BoguTeaeti Tpoasetibyca.

. IITY Ne 98 r. Buinkek Ha HpOTsDKeHHH 6oaee 20 A€T MOTOBUT KaIpPBI JAS
rocyfapCTBEHHOM Mo4Thl «KbIpres-Iloyrackl» ¥ TEACKOMMYHUKALMOHHOM
KoMIIaHUM «KbIpreI3 Teaekomy.

. B «Kymrop Omnepe#itiar KoMmmanm» paGoTAOT CIIEITHAANCTBI II0 PEMOHTY
AETKOBOTO M TPy30BOI'0 TPAHCIOPTAa M aBTO3AEKTPHUKHU, OKoH4mMBIIME [ITY
Ne 27.

. IITY Ne93 roroBut UT-crierasricToB 1 TEXHUYECKHI IIEPCOHAA.

° IITY Ne7 r. Ke3pa-KugBbITycKaeT AUIIAOMHPOBAHHBIX JAEKTPUKOB AL
Kagamzkaiickoro cypbMSHOIO KOMOHMHATA.

° IITY Nel8 r. BuUIlIKEK IIOAIIMCAAO COTAAQIIIEHHE C ACCOIUAITUSIMI
MIPEAIPUATHH ACTKOM M TEKCTHABHOM IIPOMBIIIIACHHOCTH 00 OOy4YeHMH U
TPYA0YCTPOMCTBE BBIITyCKHHKOB.

Wctounnk: OECD, 2013a.
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IIpou3zeodcmeenHas npaxmukxa, He pesynupyemast
3axoHodamenscmeom

PaccmaTpuBasg pasaudHble YpoBHH oOpasoBanus B KbIpreiackoif PecryGamke,
MOKHO CHEAATh BBIBOJ O TOM, YTO Ha CETONHALIHUM [OeHb 3aKOHOAATEABCTBO,
peryaupyroliee IIPOTPaMMBI obyueHmsa Ha pabouem MecTe, HOCHUT
HEIIOCAE€IOBATEABHBIM  XapakTep. IlOpsgoK OpraHu3alli  IIPOU3BOACTBEHHOM
(mpodheccroHaABHOM) IPAKTHKU OAS CTYAEHTOB HIIy30B PETYAUPYETCS B COOTBETCTBUH
c IlonoxceHuem o nNpouseoO0CmMEEHHOM OOYUEHUU U NPOoU3BOOCMEEHHOU npaxkmuke
Yuauiuxest HauaibHo20 NPoghecCuUOHAIbH020 00pa308aHUSsl, & YIPEKIECHUS CPETHETO
IPOHeCCHOHAABHOTO obpaszoBaHud PYKOBOJCTBYIOTCS ITonosxerHuem o
npou3eo0cmeeHHoll  (NPOecCUOHANbHOU) npakmuke CcmyoeHmos, KYpCcaHmos
obpaszoeamenbHbIX OpeaHU3aAUUll cpedHezo NPogheccuoHatbHo20 obpazosarus. OLHAKO
B CTpaHe HeT HOPMATHUBHBIX JOKYMEHTOB, KOTOPBIE 3aTparuBasl Obl JAHHBIH BOIIPOC
Ha  YpPOBHE  BBICIIEr0  IIPO(ECCHOHAABHOTO  obOpa3oBaHud. [leHcTByrolee
HaIlMOHAABHOE 3aKOHOAATEABCTBO He IIPEAyCMaTPHUBAET HU MAaKCHMAABHOTO CPOKa
obydyeHus Ha paboueM MecTe, HHM MHHHMAABHOIO pa3Mepa BO3HATPaKAEHUS A
cryneHToB. CymlecTBymoIasd IPOM3BOACTBEHHAas (IpodpeCCHOHAABHAS) NIPaKTHKA
CXOXKa CO CTa’XKMPOBKaMH. YYEHHYECTBO B HACTOSIIEE BPEMd Pa3BHTO B MEHBIIEH
Mepe. HecMoTpsa Ha TO 4TO IPOU3BOACTBEHHAS (IPOPEeCCHOHAABHA) IPAKTHUKA HOCUT
06g3aTeAbHBIN XapaKTep, MOAeAHu O0ydeHUda Ha pabodeM MecTe YHaCAeOOBAaHBI CO
BpeMeH Coerckoro Coro3a. Kaxkaplii CTyZEeHT [OOAKEH HaWTH MeCTO [Ad
IIPOXOXKACHUS IIPAKTHKH, OMHAKO IMPEANPHATHS HEOXOTHO IIPHHHMAIOT Ha cebd
obga3aTeabcTBa 110 00ydeHH0. OKoa0 60% ceabxo3nepepabaTbIBAIOUINX IPEAIIPUATHIH,
IIPHUHABIINX yYaCTHE B OIIPOCE YaCTHOI'O CEKTOPA, 3asdBHAH, UTO CTYACHTHI IIPOXOAAT
Yy HHX CTaXKHUPOBKY. MHOroe 3aBHCHT OT AHMYHBIX CBa3eH. [IOCKOABKY YHCAO MECT OAS
IIPOXOXKAEHUS IIPAKTHKH KpaiiHe OrpaHHYeHO, CTYAEHTAM IIPHUXOAUTCH IIOAYYATH
IIPOU3BOACTBEHHBIM OIBIT Ha MNPEANPHUATHIX U B OTPACAIX, KOTOPBbIE HE B ITOAHOH
Mepe CIIOCOOCTBYIOT MOBBILIEHHUIO UX YPOBHS 00pa30BaHUS.

3a4acTyio NOPeAnpHATHS pPacCMaTPHBAIOT CTaXXEpPOB M INIPAKTHKAHTOB Kak
OpemMsi M, KakK IIpaBHAO, He O00ECIeYMBalOT HM HHKaKHX CTHMYAOB K TPYAY.
Hanpuwmep, CTyZeHTHI IPOXOAAT IPOU3BOACTBEHHYIO (IPOodeCCHOHAABHYIO) IPAKTHKY,
He IoAydYasd HacTaBA€HHH mo pabore. Be3 4eTKodl HOpPMAaTHBHO-IIPAaBOBOM 6a3bl u
IIOAXOAIINX CTUMYAOB ITPOM3BOACTBEHHAH (IIpOoecCHOHAaABHAs) IPAKTUKa He OyaeT
cr1oco6CcTBOBAaTH NAABHOMY IIEPEXOY K IIOCTOSHHO pabore.

MunumansHoe yuacmue co cmopoHsl pabomodameneii

Ha ceropuaimHuil neHb yueOHbIe 3aBeleHUS TAaBHBIM 00pa3oM COTPYAHUYAIOT C
YacCTHBIM CEKTOPOM Ha ABYCTOPOHHEH OCHOBe 0 Mepe HeobxomuMmocTu (cM. Baok
3.1). 3akaroyaemble MeXAy HHMH COTAALIEHHUS OTBEYAIOT CHIEIHU(PUIECKUM
HOTPeOHOCTAM OTHEABHBIX KOMIIAHHMHM ¥ HE IIPeayCMaTpPUBAIOT IOATOCPOYHOTO
aHaan3a IIOTpeOHOCTEeH OTpacAeBOTO pBIHKA. 3a4acTyr TaKWe COrAalleHUs
IIOAIIMCBIBAIOTCS 10 HMHHUIMATUBE YaCTHOTO CEKTOpa, KOIAa IIPEAIIPHUSTHS
obparrarorca B ydeOHbIE 3aBeleHHUS C IIPOCHOOH YIOBAETBOPUTH IIOTPEOHOCTH B
KOHKPETHBIX CIIEIIHAaAMCTaX. B TaKHX YCAOBUAX AaHHAd (opMa COTPYIHUYECTBA
IIOAHOCTBIO 32aBHCHUT OT JKE€AAHHS YaCTHOTO CEKTOpa, W, KaK CAEICTBHE, €€ TOBOABHO
CAOZKHO TOAAEPKUBAThH Ha IIOCTOSHHOIM OCHOBE.
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B crpaHe HET HMHCTUTYLIMOHAAU3UPOBAHHOIO H YIIOPAMOYEHHOTO MEXaHH3Ma
obecriedeHHs CTYAEHTOB MECTAMH [AS IIPOXOXKACHUS IIPaKTUKU. OHM HaxXOadaT MecTa
cKopee Oaaromapss AHMYHBIM CBSI3sM, 4YeM Ha KOHKYDPCHOM ocHOBe. B pesyabrare
paboTomaTea He yd4acTBYIOT B IIpoliecCe OTOOpa CTYAEHTOB [AS IIPOXOXKACHHUS
obydeHusa Ha pabodyeM MecTe.

Boaee Toro, comepkaHue U CpoK oOydeHHd Ha pabodeM MecTe, a TakzKe pasMep
COOTBETCTBYIOIIIETO BO3HATPAXKAECHUS OIIPEAEATETCSI HCKAIOYHTEABHO Y4eOHBIMH
3aBEIEHUSAMH, KOTOPbIe HE BCErZa KOHCYABTHPYIOTCH IIO0 MOaHHBIM BOIIPOCAM C
IIOTEHIIHNAABHBIMH PaboTOmaTeAdIMH U He YYHTBHIBAIOT HX IoTpebHocTei. Kpome Toro,
paboTomaTeAn He 3aHHMAIOTCS IIOCTPOEHHEM [IOATOBPEMEHHBIX OTHOIIEHHH ¢
yuebHBIMU 3aBeneHUAMH. HeT 06a3pl mad obecriedeHUs HEIIPEPBIBHOIO [QUaAOra U
COTPYIHUYECTBA.

B HacTogIee BpeMsd IO OKOHYAHHH IIPOU3BOACTBEHHOH (IIpodpeCCHOHAABHOM)
IIPaKTHKH CTYAEHTbl J[JOAXKHBI COCTaBUTH ITMCBMEHHBIHM OTYET, OMHAKO J[AS
COBEPIUIEHCTBOBAHUS Y4YeOHBIX IIAQHOB TAKOH MOKYMEHT HCIIOAB3YeTCS HeE dacTo.
OT4YeT O HPOXOXKIEHWH IIPOU3BOACTBEHHOHN (IPopeCcCHOHAABLHOH) IPaAKTHUKH - 3TO
BCETO AWML (DOPMAABHOCTB, KOTOPYIO CTYAEHTBHI JOAYKHBI COOAIOCTH OAS ITOAYYEHHS
3agera. OH He CIOCOOCTBYET ONTHMHU3AIUHN AEUCTBYIOIIEH IPOrpaMMbl O0yIeHUS.

Heconocmaeumocms npouseo0CmeeHHOil npaKkmuku U HANPaeneHust
nodzomoexu e yueb6Hom 3aeedeHuu

Ha ceromusimiuuii neHs obydeHrne Ha pabodyeM MeCTe OPraHH3yeTCs CHAAMU
CTYIEHTOB, KOTOPBIE CAMOCTOSITEABHO, 0e3 O(HUIIMAABHOM IIOANEPXKKHU CO CTOPOHBI
y4eOHBIX 3aBeeHuH, CBIA3bIBAIOTCH C IIOTEHIUAABHEIM paboronareaeMm. Ha mpakruke
POABb y4eOHBIX 3aBeeHUM 1 paboromareseii B TOM BOIIPOCE OCTAETCH OrPAHUYEHHOMH.
Y y4eGHBIX 3aBemeHUi HeT POPMaABLHOrO criocoba, KOTOPBIH IIO3BOAHA OBl OLIEHUTH
COOTBETCTBHE  IIPELOCTABASEMOrO  O0Opa3oBaHHsS  HOTPEOHOCTSAM  PBIHOYHOM
SKOHOMUKH, & TOYHEE KOHKPETHBIM IIOTPEGHOCTIM paboTAIOIINX ITPEATIPHUSITHIA.

[TOCKOABKY  YHCAO  IIPEANPHUSTHM, T[OTOBBIX IIPUHSATH CTAXEPOB  HAU
[IPAKTHKAHTOB, OrPAHHUYEHO, CTYAEHTHI BBIHYXKIEHBI COTAAIIATBECSI C AIOOBIMU
[IPEIAOKEHUSAMH, JAXKE €CAH 3TO 03HAYAET, YTO BO BPEMsI IIPAKTHKH OHU HE CMOLYT
BBIIIOAHSATE PabOTy, COOTHOCSIIYIOCS C OCHOBHBIM HAIIPABACHHEM IIOATOTOBKU B
obpasoBareAabHOM  yupexzaeHuu. CKAOHHOCTL paboTomareaeil  paccMaTpUBATH
CTYIEHTOB Kak Opemsi, a He I[EHHBIHA aKTUB O3HAYAET, YTO IIPEAIIPUSITUS HE TOTOBBI
TpaTuTh pabodee BpeMs Ha OOy4YEeHHE CTAXKEPOB U IIPAKTHKAHTOB. JTO elle 6oAbIie
OTHAASIET IPEAIIPUITHS OT YIeOHBIX 3aBENEHMUIA.

IIpu ¢uHaHCOBOM moamepkke BcemupHoro 6auka Ha 6a3e KbIprbI3cKOTO
TOCYZapCTBEHHOIO TEXHHYECKOI'0 YHHBEPCHTeTa OBIA CO3MaH yUeOHO-IIPaKTHYEeCKHH
eHTp «TexHoaor». OH OCHallleH BCEM HEOOXOOUMBIM O0OpPYyZOBaHHEM H IIpeaAaraeT
CTyAEeHTaM IIPOUTH IIPOM3BOACTBEHHYIO IIPAKTUKY B  00AQCTH  IIHILIEBO
IpoMmbliiAeHHOCTH (Baok 3.2).
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Pa6oma 6 azponpomulULIEHHOM KOMNIEKCe - HenpuenexamesvHasl
nepcnexmuea 05t cCmyoeHmoe

ArponpoMbIliaeHHBIH KoMmIaeKCe B KreIpreisckoit Pecrybamke cuutaercsa
MAAOMHTEPECHOM M 3a4acTyl0 «HECOBpPEMEHHOH» orpacablo. Kpome Toro, Ha
cocroguuu AlIlIK ckaspiBaercsa pacrtymias ypbaHuzanus U aeMorpaduyueckoe
crapeHue HaceaeHHs. OIIyllaeTcss 3HAYUTEAbHAas] KOHKYPEHIIHS CO CTOPOHBI APYTHX
oTpacae#i, TaKUX KakK cdepa YCAyT, IPOMBIIIAEHHOCTb, TPAHCIIOPT U CBS3b, KOTOPBIE
cUHTalOTCs OoAee IIPHUBAEKATEABHBIMHU U IIpefaaraioT Ooasee BBICOKYIO 3apaboTHYIO
IAaTy.

Baok 3.2. IIoATOTOBKA OyAyILIHX CIIEIIHAAHCTORB ITHIIEBOH
IIPOMBIIIIA€HHOCTH
B yueOHO-nIpakTHYeCKOM HeHTpe «TexHOAOr»

I[leHTp KOHKYPEHTOCIIOCOOHOCTU arpobmsHeca KbIpreidckoii Pecmybauku
peaan30BaA IPOEKT «ATpoOH3HEC M MapKeTHHI», B paMKax KOTOporo Ha 6a3se
KbBIPrBI3CKOr0O TOCYZapCTBEHHOIO TEXHHYECKOIo yHHBepcuTera uM. .
Pa33zakoBa ObIA co3maH ydeOHO-IpakThudecKuil I1eHTp «TexHoaor». IIpoekT
OCYILIECTBASIACH IIpM (PUHAHCOBOM momaepkke IIpaBuTeabcTBa SANOHMH U
BceMupHOro 6aHKa C IIE€ABIO IIOATOTOBUTH KBAaAHU(UIIMPOBAHHBIX CIIEIIHAAHNCTOB
nasa ATIK Keiprei3ckoit PecrryOauKy.

B pamMkax IIpoeKTa CO3[aHO dYeTbIpe [IPOM3BOACTBEHHBIX I[€Xa: IO
nepepaboTKe Msca, OBOLIEH M MOAOKa, & TakKXKe II0 I[IPOU3BOACTBY
xXAe000yAOUHBIX U MaKapOHHBIX u3feauii. Boaee Toro, OBIAH CO30AHBI
XUMHYeCcKasd ¥ MHKpobOHoAsorudeckas asabopartopud, a Takke ydeGHOe
noMeneHue, 6MOAMOTEKA UM COBPEMEHHBIH KOH(epeHIl-3aa. LleHTp «TexHoaor
[aeT CTyNEHTaM KadeCTBEHHOe o0pasoBaHHe, IIpeaycMaTpHBarllee pabory c
COBPEMEHHBIMU  TEXHOAOTHSIMH K ODOpyZOBaHMEM II0  nepepaboTke
CEABXO3IIPOLYKIIUH.

[ToMuMO 3TOro0, y4eOHO-TIpaKTHYEeCKUil IeHTP «TeXHOAOT» OpraHusyer 6-
MQHEBHble WHTEHCHBHBIE KypChI (36 4acoB) A pabOTHHUKOB IIPEAIIPHUATHH IIO
nepepaboTKe CEABXO3NMPOAYKIIMH, KOTOPbIE JKEAAI0T YCOBEPIIEHCTBOBATH
HaBBIKM H DPAaCIIMPUTh 3HAHHUA B COOTBETCTBYIOIIMX cdepax. IlepBble maBe
TPYNIIBl CIIEIIMAAMCTOB IIPOILIAM oOydeHHe Ha TeMbl «TexXHoAorHs nepepaboTKH
IIAO/IOB UM OBOLIEH» (IATh UE€AOBEK) M «Be30IacHOCTb CeAbCKOXO3SIHCTBEHHOIO
IIPOM3BOACTBA U IIPOAYKTOB MUTAHUS» (IIATh YE€AOBEK).

McTouHuk: canT Kelpri3ackoro rocynapCTBEeHHOro TeXxHUM4eCckoro yHmsepcurteTa.
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PekoMeHAZAIIHH IIO OIITHMH3alHH oGy*:eH!m Ha paﬁoqu MecTe B
arporrpoMsbIllIA€EHHOM KOMIIAEKCE

HoBasa Crpaterusa pasButus obpasoBaHust Keipreisckoi Pecrybanku Ha 2013-
2020 rompl HampaBA€HA Ha BOCIIOAHEHHE HeIOCTalImUX IIPodeCCHOHAABHBIX
HaBBIKOB 3a CYET YCHACHHUS COTPYAHHYECTBA MEXKIY I'OCYAapCTBEHHBIM M YaCTHBIM
CEKTOPOM B IIEASX IIOBBIIIEHHS KOHKYPEHTOCIIOCOOHOCTH CTpaHbl. B caoxkuBmIedcs
cutyauuu Tpedyerca cHOpMHPOBATH MIOAXOASIINE CTHUMYABI, KOTOPbIE€ ITOATOAKHYT
BCEX 3aMHTEPECOBAHHBIX CTOPOH K COTPYAHHUYECTBY U ODECIIEYEHHIO COOTBETCTBUS
cuCTeMBI 00pa3oBaHus NOTPeOHOCTAM pHIHKA TPyAa.

Henonnas 3azpyska cenvxosnepepabamesiearousux npednpusimuil us-aa
HedocmamouHoU KeanudurKauuu Kaopoe

Henmocratounas KBaau(UKaIUsg KaApOB IMIPEACTABASIET IIPOOAEMY 1A BCETO
arpoIpPOMBIIIAEHHOTO KOMIIAEKCA, OOHAKO B HACTOSIIEM PYKOBOACTBE IIPEeIAATAETCS
CHa4Yaaa  COCPENOTOYHUTH BHHMAaHHE Ha  IepepaboTKe  CEeAbXO3IIPOLYKIHH.
[lefiCTBUTEABHO, I[I0 CPABHEHHIO C (PEPMEPCKUMH XO3dMCTBAMH, KOTOPBIE, KakK
[IPAaBUAO, HEBEAHKH, CEAbXO3lepepadaThIBAlOIMe IIPEAIPUATHS B OOAbLIEH Mepe
obecriedeHbl (PUHAHCOBBIMH CPEACTBAMH H, CA€IOBATEABHO, CIIOCOOHBI 00AaaaTh
CaMbIMH COBPEMEHHBIMH 3HAHHUSMHU U TEXHOAOTHSIMH, KOTOPBIMK OHH MOTLYT IIOLEAUTH
B 00pa30BaTEeAbHBIX IIEATX.

[ToMuMO 3TOro, KakK YIIOMHHaAOCH B IIEPBOM YaCTH HACTOSIIETO PYKOBOJCTBA,
CEKTOP CEABXO3IEepPepaboTKU 00AafaeT OOABIIIMM IOTEHITHAAOM PAa3BUTHA C TOYKH
3peHuda goau B BBII. 3HaunTeAbHad A0AS CEABXO3MIPOAYKIIMU 3KCIIOPTHUPYETCS €IlE 10
nepepaboTKH, a 93TO O3HaA4YaeT, 4YTO IIOBBIIIEHHE KBaAW(PUKAIIUH KaJIpoB
ceabxo3liepepabaThIBaOIIUX OpeanpuaTuii  momozxkeT KreIprei3ckoit PecryOanke
YBEAUYHUTD 3KCIIOPT OTPACAH B 0OBEMHOM U IEHEXXHOM BbIpaxKeHHH. HakoHerr, 4To He
MeHee BasXKHO, YBEAHYEHHE KOAWYECTBA U IIOBBIIIEHHE KadecTBa pabodyux MeCT B
CEKTOpE MOZKET BHECTH CBOM BKAAJl B PEIIEHUE IPOOAEMBI SMHUTPAIIUH.

B xpamiocpouHoii nepcnekmuee: pa3pabomka HOPMAMUEHO-
npaeoeoil 6a3bl U npueneueHue 3aUHMEPECOBaAHHLX CIMOPOH

Paspabomra Haonexauieti HOPMAMuU8HO-NPaso8oll 6asvl c
€cO0MBEMCMEYIOULUMU CIMUMYAAMU

FocymapcTBy caemyeT HOpPHHATH HeEoOXOOWMBIE Mephl Oasd  pas3paboTKu
HazAexkaled HOPMAaTHBHO-IIPAaBOBOM 06a3bl, KOTOpas oIpeneAsssa Obl IITPaBOBBIE
IPaHUIBI MEXKAY BCEMH YYaCTBYIOIIMMH CTOPOHAMH - CTyAEHTaMHu, paboTomaTeasMu
u yuebHBIMUH 3aBemeHHAMH. K ©IpuUMepy, TIOCyZapCTBEHHBIM BAACTSM CAEOyeT
YCTaHOBHUTH CPOK oOydeHHs Ha paboueM MecTe: BasKHO OIPEAEAUTH MaKCHMAABHBIN
IIEPUOL CTAaXKUPOBKH UM MHUHHUMAABHYIO IIPOJOAKHUTEABHOCTb YydYeHH4YecTBa. Tax,
CTasKHUPOBKA MOXKET JAUTHCH OT TPEX [0 IIIeCTH MECSAIEB, a YICHHYECTBO HECKOABKO
JOoABILIIe (KaK IIPaBHAO, OT ABYX OO0 4YeThIpex AeT). [IoCKOABKY 3Ha4YHUTeAbHAsd 4acTb
KBIprei3ckux MCII mo mepepaboTKe CeAbXO3IPOAYKIIHMH HCIIBITHIBAET HEXBATKY
OIIBITHOH pabouell CHABI, aBCTPUHCKAT MOIEAb, IIPeLyCMaTpHUBAIOIasd, YTO CTYAEHT
JOAXKEH IPOBOOUTH Ha pabodeMm mecte 80% CBOero BpeMeHU B TedeHHE He MeHee 2
A€T, CIIOCOOHA YAYYIIHTE CUTYAIIHIO C IIPEIAOKEHHEM KaIpPOB.
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IToMHMO 3TOrO, YKPEIHUTh HOPMATHBHO-IIPABOBYIO 0a3y II03BOAUT 3aKAIOYEHHE
COOTBETCTBYIOILIICH KOHBEHIIHH HAH COTAAIlEHHS, KOTOPbIE PErYAHPOBAAH OBI
OTHOIIIEHUS MEXAYy BCEMH CTOPOHAMH H OIIPEAEASAU ObI OCOGEHHOCTH IIPOrPaAMMBI
obydeHusa Ha pabodeM MecTe. I KOHBEHIIMS, M COTAAIIIEHHE MOAXKHBI BKAIOYATH
IIOAOXKEHUSI O CPOKaX IIPOXOXKAEHUS M YCAOBHSX OKOHYAHHS OOydeHHs Ha pabodueM
MecTe, HOpMax IIOBEAEHHsS, 4a TakKXKe CTpaxoBaHHH paboromareas U
craxkepa,/ IpaKTHKaHTA.

IIprMepoM TaKOIO COTAAIIEHHS MOXKET CAYXKHUTH (bpaHIly3cKas KOHBEHIHS O
craxkupoBKax. OHa II03BOASET KOPPEKTHPOBATH IIPOTpaMMy OOyYeHHS C yIeTOM
OTPeOHOCTEH KazKaoro paboromaresd M ydeOHOro 3aBeNeHHs. B 4YacTHOCTH, ero
MOZKeT OBITh YCTAHOBAEH 00A€€ IAHTEABHBIH CPOK 0OydeHHs Ha pabodeM MecCTe, €CAH
Ta HWAM HHaa cdepa IpodECCHOHAABHOM [AEATEABHOCTH TpebyeT HaKOIIAEHUS
JOIIOAHUTEABHOTO OIIBITA M HABBIKOB IIEPEZl TE€M, KaK BBIMTH Ha DBIHOK TpPYZAA.
PekoMeHOyeTCcss pacCMOTPETh BO3MOKHOCTE O(OPMAECHHUS IIOJOOHBIX COTAAIIIEHUH B
OTHOIIIEHUH HE TOABKO CTa3KMPOBOK, HO U yYEeHHUYECTBA.

[TprHHMAasT BO BHUMAaHHE, YTO YACTHBIHA CEKTOP HEAOCTATOYHO 3aWHTEPECOBAH B
[IPEOCTABAEHHH  MECT [Ad  I[IPOXOXKIEHHS  IIPOM3BOJACTBEHHON  IIPAKTHKH,
rOCyapCTBO MOTAO OBI BBECTH COOTBETCTBYIOLIVE CTHMYABI Al paboromaresei,
HalpuMep He o0aararh HAAOTAMH CYMMYy BBIIAQYHBAEMOrO BO3HATPAXKIEHUS,
BBIUUTATL €€ U3 Haaoroobraraemoil 6as3pl paboTomaTeAei HAHM  YaCTHYHO
KOMIIEHCHPOBATD PACXOMBI II0 IIPOrPaAMMAaM CTaXKUPOBKK,/ YIEHUYECTBA.

Hpueﬂeueuue UacmmHozo cexmopa u qbopmupoeauue uyecmsa
conpuuacmHocmu

BaxkHo cdopMHpPOBAaTE YYBCTBO CONPHYACTHOCTH y BCEX CTOPOH,
y4acTBYIOIMX B OOy4eHHH Ha pabodeM MecTe, IIPH 3TOM PedYb HAET HE TOABKO O
cTymeHTax, paboromarteasax u y4eOHBIX 3aBefeHUAX. J[leAOBBIM OO0BEeIUHEHUSIM
Hebe3pa3AuYHO SKOHOMHYECKOE PAa3BHTHE CTPAaHbI, II03TOMY OHH co3[aioT pabodme
TPyHIIbI, B KOTOPBIE BXOAAT IIPEACTABHUTEAHM YAaCTHOTO CEKTOpPA, HEIIOCPEACTBEHHO
3alUHTEPECOBAaHHbIE B TOM, YTOOBI y4eOHBIH MAAH OOpPa30BATEABHBIX YUPEKAEHUMH
COOTBETCTBOBAA IOTPEOHOCTAM OTpPaCAH, KaK, HAIIpUMep, B YKpauHe (Baok 2.8).

OpraHu3aiys CTaXXHUPOBOK M YYEHWYECTBA HA KOHKYPCHOH OCHOBe (Kak B
Ykpaune) Oymer crocobCTBOBaThH ydacTuio paboromaTeaefi B 1mporecce orbopa
CTYIEHTOB, Oaaromaps dYeMy CTYAEHTBI C CaMOi BBICOKOH MOTHBAIHE# CMOTYT
MIOAYYHUTE HauboAee ITOAXOASININE TO3HUIIIH.

Kasxknomy ydebHOMY 3aBEeIEeHHIO, B TOM YHCAE€ BBICIINM H IIPOECCHOHAABHO-
TEXHUYECKUM y4YeOHBIM 3aBEIEHUSIM, CAEOyeT PacCMOTPETh BO3MOXKHOCTEH CO3LAHUSI
CAyXOBI TPYyAOYCTPOHCTBA, KOTOpas yCTAHABAMBAAA U I[IOAAEPXKUBAAA  OBI
KOHTAKTBI C IIPEACTABUTEASIMH YACTHOIO CEKTOpa. ITO YIPOCTHUT B3AHUMOJAEHCTBUE
MEXKAY JYaCTHBIMH IPEAIPUATHIMH U YIeOHBIMU 3aBEeICHUSIMH.

B KpaTKOCPOYHOM MEPCIIEKTUBE MOXKHO CO3[aTh 00AaCTHyI 6a3y AaHHBIX.
OfHaKO B CHAY PETrHMOHAABHBIX OTAHYHUI OHA MOXKET NPHHUMATH pas3Hble (popMbl. B
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CEeABCKOH MECTHOCTH, I'le KOMIBIOTEpP U BBIXOA B VHTEepHET MMeeTcs OaseKo He y
BCEX, CAyKOBbI TpPyOOyCTpPOMCTBAa HpPH Y4UeOHBIX 3aBEOEHHSIX MOTAM ObI BECTH
exXeMeCI4YHbIe KaTaAOTH, 3aHOCH B HHX HH(QOpPMAIUI0 00 MMEIOLIUXCSI MECTaX OAS
IIPOXOXKJAEHUT IMPaKTHKH, M pa3MeIlaTb COOTBETCTBYIOIIME CBEIEHHUd Ha [JOCKe
0o0BIBACHUM U B AUCTOBKax. [IpoBefeHNE CIIEITHAABHBIX MEPOIPUSITHY U IIOCEIeHUE
y4eOHBIX 3aBEeNeHUIl IIPEACTABUTEAIMH MPEOIPUATUH MOXKET HMETh O0CO0yI0
3HAYMMOCTh B PETHOHAaX C OI'paHUYEHHBIM BbIXoaoM B MHTEepHeT. Kpome Toro, BakKHO
YKOMIIA€KTOBAaTb CAYKOBI TPYAOyCTpPOHCTBA  IIpH y4eOHBIX 3aBEeEHUIX
COOTBETCTBYIOLIMMHU KaapaMH.

Cpenu Apyrux Mep, CIOCOOCTBYIOIIMX BOBACYECHHIO IIPEAIIPHUSTHH, CAELyeT
OTMETHTB CAEIYIOIIEE:!

° IIpuraamieHHe INPEANPHATHH B ydeOHbIE 3aBeleHUS AT IIPOBEAECHUSI
IIpe3eHTAIlNY U AeKIINH saBAdeTcd 9(p(PEeKTUBHBIM CPEICTBOM yCTAHOBACHUS
KOHTaKTOB.

e Oprasuzanusg gHeH Kapbepbl U oTOOpP CTyAEHTOB Ha pabodyne Mecra Ha
KOHKYPCHOH OCHOBe.

e OcylIleCTBA€HHE ITHAOTHBIX IIPOEKTOB 110 O0OydYeHHIO Ha pabodeM mecre
II03BOASIET IIOAYYUTH MH(OPMAIIUIO O IIOTPEOHOCTAX YACTHOTO CEKTOpa U3
[IEPBBIX PYK IEPE TE€M, KaK IIPUCTYIIUTbL K PEAAUZALUU I[IPOrPaMMbl Ha
HAIIMOHAABHOM YPOBHE.

B cpednecpouHOili nepcnexmuee: 2pamommuslic. ombé6op cmyodeHmoe Ha
nooxoosiwue mecma ONsl NPOXONKOEHUSI NPAKMUKU U KOHMPONsL 3a
ycneeaemocmoro

B kaxxkzmoMm yueObHOM 3aBeeHHH MOXKHO CO3[ATh YIIOPSNOYEHHBIH MEXaHU3M AT
CcBa3HU Cc paboromaresamu. ITopTaa, MOCBANIIEHHBIH BO3MOXKHOCTSIM TPYAOYCTPOHCTBA,
JOAKEH He TOABKO IIPe[CTaBAATH CcoDoif 6a3y pesioMe M BaKaHCHI, HO H COAepzKaTb
CBEIEHHUS O BapHaHTAaX KapbepHOTO pocTa, pabouyux MecTax, Ha KOTOPbIE MOLYT
IIPETeHI0BATh BBIIYCKHUKH, II€PBOHAYAABHOM YpPOBHE 3apaboTHOM MAaThl U
IIOTEHIIHAaA€ AMYHOCTHOIO pocTa o ImpuMepy HaltmoHaAbHO#M CAyzKOBI yiI€HHYEeCTBa B
Anranu (Baok 2.7).

HecMmoTpsa Ha TO YTO HPEANPHUATHS IIHUIYT OT3BIB II0 UTOTAM IIPOXOXKIECHHS
IIPOU3BOACTBEHHON (IpodpeCCHOHAABHOM) IIPAaKTHKH, Ha CETOOHSAIIHWUN [OEHB 3TO
ABAIETCS YHUCTOM (POPMAABHOCTBIO M HE OKAa3bIBaeT CYILIECTBEHHOTO BAWUSHUSA Ha
ydebHble maaHbI. TakuM 00pa3oM, PeKOMEHAYEeTCH, 4TOObl OPraHHU3allUH HE TOABKO
BbIaBaAU CHPAaBKYy 00 yCHEIIHOM OKOHYAaHUHU Oo0y4ueHHs Ha pabodeM MecTe, HO U
COCTaBASIAM OTYEeTHI O TOM, HACKOABKO HAaBBIKH CTYAEHTOB COOTBETCTBYIOT
MOTPEOHOCTIM [peanpuatrus. [loMuUMO 3TOro, ydueOHbIE 3aBENEHHS [JOAXKHBI
OCYIIIECTBASITE KOHTPOAL 3a 00ydueHHeM Ha pabodueM MecTe, YTOOBI YAOCTOBEPUTHCH B
TOM, YTO OHO AEHCTBUTEABHO OCylIeCTBASIeTCH. C 3TOM LIEABI0 MOXKHO II€PHUOIUIECKH
[IOCEIATh IIPENIIPUSTUS C KOHTPOABHON IIPOBEPKOM M NIPOBOAUTH Oecenpl C
paboTomaTeAsMu.
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B kadecTBe CA€AyIOLIEro IIara Ha IIyTH K YCHACHHIO COTPYOHHUYECTBA MEXKIY
Pa3AMYHBIMH 3aHMHTEPECOBAHHBIMH CTOPOHAMH MOXKHO PAaCCMOTPETh BO3MOXKHOCTH
YKpenieHUst cyuiecmeyrouiux ompacneeblX C06emos, BXOAAIINX B CHCTEMY
IpoheCCHOHAABHO-TEXHUYECKOro o0pa3oBaHuda. Haawume (popMaAbHOM MAOIIAAKU
paviNES BEOECHUA HEIIPEPBIBHOT'O aHasora MeExXOy y‘-Ie6H]>IMI/I 3aB€OECHHUAMH,
OPEAIIPUATHIME, [IEAOBBIMH OOBEOWHEHHUSMH, LEHTPaMH 3aHATOCTH H APYTHMH
CTOPOHaMU IT03BOAUT C(HOPMHUPOBATH O0OA€E YETKOE IIPECTABACHHE O TPeOOBaHUAX K
TeM HAHM HMHBIM clelimasncraM. M3HadaapHo Takoe I'dIl B cchepe o6pazoBaHUS MOTYT
chOpMHUPOBATE NPEACTABUTEAN PA3AHYHBIX OTpPacAefl SKOHOMHKH Ha T0OPOBOABHOM
OCHOBE. YCTaHOBAGHHE CBf3el MexXay YyYeOHBIMH 3aBeAeHHAMH KbIPTBI3CKOH
Pecriybauku u 00pa30BaTEABHBIMH YUPEXKIECHUSAMH APYTHX CTPaH, B CBOIO O4Yepenb,
MOZKET CIIOCOOCTBOBATH IIOBBILIEHHIO KadecTBa oOydeHHS Ha pabodyeM MeCTe U ero
IIPHUBAEKATEABHOCTH B I'A@3aX BCEX 3aMHTEPECOBAHHBIX CTOPOH.

e BaacTaM IIpemaaraeTcss PacCMOTPETh BO3MOXKHOCTE IIPHPABHUBAHUS
BO3HAIPAXKIEHUS 3a CTAXKHUPOBKY M YYEHHYECTBO K TIOCYAaPCTBEHHBIM
CTHUIIEHOAWSM M HE B3MMATh HAAOTHM M COLIMAABHBIE OTYHUCACHHUS IIPU
opranmuzanuu obydeHus Ha pabodeM MecTe (B HAacCToslIllee BpeMs
paboTomaTesb 00g3aH nepedncaaTk B ConnaabHbli doHn 17,25% oT CyMMBI
BO3HATIPAXKAEHUS, BBIIIAQYHUBAEMOro CTyHeHTy). CHHUKEeHUe 3aTpaT ocAabuT
[IPENSTCTBHS, KOTOPhlE MEIIAIT IPENIPUATHIM O6paTh K cebe CTaxkepoB U
IpakTHKAHTOB. TeM He MeHee, Ilepel TEM KaK IIPUHHUMATH PELIEHHUS O
[IPEIOCTABAEHUH HAAOTOBBIX ABMOT KU MATEPHAABHBIX CTHMYAOB, CAELyeT
IIPOBECTH AHAAHU3 COILyTCTBYIOIIUX 3aTPaT U BBITO.

B pane crpan, cocroammx B OOCP, ycTaHOBAEH MHHHMAaABHBIM pasMep
BO3HATIPAXKIECHU CTYAEHTaM, IIPOXOAAIIMM oOydeHHe Ha pabodeM MecTe, KOTOPBIM
COCTaBASIET OIIPENCAECHHBIM IIPOIIEHT OT CTAaHAAPTHOH MHHHMAaAbLHOH 3apaboTHOH
maaTel B OTpacAM. B TO e BpeMd, OBIAO OTMEYEHO, YTO B OIIPEAEACHHBIX
0OCTOSITEABCTBAX 3TO MOXKET OTOHUTHL Yy CYOBEKTOB YACTHOTO CEKTOpa IKeAaHUe
y4acTBOBaTh B IIporpaMMax obydeHus Ha pabodeM mecrTe.

B donzocpounoii nepcnexmuee: nosviuleHue npecmusxa obpasoeanust e
cghepe AIIK

Penyrammio otTpacan HeoOXOAHMMO BO3POAMTH. B I1eAOM, peKOMEHIyeTCs
IIPENCTABAATE CEABCKOE XO3JHCTBO KaK IIEPCIIEKTHBHYIO OTpacAb Oymyiero. [aa
3TOro moTpebyeTcs IPOBECTH IlleACHANIPABACHHYIO paboTy M H3MEHHUTH HETaTHBHOE
MHEHUe Afofieil 06 arpoIIpOMBIIIIACHHOM KOMIIAEKCe. IIpaBUTEeARCTBO U MHHHCTEPCTBO
CEABCKOTO XO3gHCTBa MOAXKHBI B3dTh Ha ceba (QyHKINH IIpeaCTaBUTEAS
arpoIPOMBIIIAEHHOTO KOMIIA€Kca. [IpoBemeHHe CIEeIHaAN3HMPOBAHHBIX SPMapOK
IIOMOZKET AIOASM OCO3HaTh, UTO ArPOIIPOMBIIIACHHBIH KOMIIAEKC - 3TO HE TOABKO
IIPOIIIAOE, HO M BazKHad 4acTb OyayIero. IIoMHMO 3TOro, YToObl IIOBBICHTE IIPECTHIK
OTPacCAH, MOKHO COBMECTHO C y4eOHBIMH 3aBE€IEHUIMH OPraHHU30BBLIBATH KOHKYPCHI
Ha 3aMellleHre BaKAHTHBIX JOAKHOCTEH.

BaxxHO pacrHpocTpaHAaTh IIO3UTHUBHYIO HH(MOPMAIHMIO O Pa3sAHYHBIX BapHaHTaX
Kapbepbl B arpoIIpOMBIIIIAEHHOM KOMIIAGKCE. B KadecTBe ImpuMepa rocyiapcTBEeHHOH
WHHUIIMATHUBEI 110 IIOBBIIIEHHIO IIOIYASPHOCTH arpolIPOMBIIIAEHHOIO KOMIIAEKCA H
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CEABCKOXO3JHCTBEHHBIX Yy4YeOHBIX 3aBE€IEHHH MOXKHO IIPHUBECTH (PPaHILy3CKHHI
uHTepHeT-TIopTas Educagri.fr. B Keipreizckoif Pecriybanke HeobxomuMo BeIpaboTaTh
6oaee COrAaCOBAHHBIA ITOAXOM, OCODEHHO B YAaCTH, Kacarouledcsa IpodeCCHOHaABHO-
TEeXHUYECKUX Yy4eOHBIX 3aBeNeHHN, yIPaBACHHE KOTOPBIMH B HACTOdIIEe BpeMs
OCYIIIECTBAMIOT pasHble OpraHbl. YdeOHbIEe 3aBEAEeHUS, TOTOBSIIHE OyAoyIIHUX
CIIEIIMAAKNCTOB II0 IepepaboTKe CEeAbXO3IIPOAYKIINY, MOAXKHEI IIPEAyCMaTPUBATH
BO3MOXKHOCTb CBOOOIHOIO II€pexofa OT OJHOrO ypOBHHA oOpa3oBaHHA K APYromy,
HaIIpUMEpP OT HAYaABHOTO IHIPO(ECCHOHAABHOTO 00pa3oBaHHUA K CpeaHeMy. OTo
II03BOAWT CTYAEHTAM H CIIEI[HaAHCTaM, PAbOTAOIMM B JAHHON OTPACAH, ITIOCTOSTHHO
IIOBBIIIIATHE CBOIO KBaAI/Iq)I/IKaI_H/IIO B TedeHHe BCcel KH3HU.
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PEKOMEH/IAIILHU

INpusnanme 1npaBuUTEeABCTBOM  KbIpreisckoit Pecrybankyn  HeoOXooUMOCTH
paspaboTku mmporpamMm obydeHHdT Ha pabodeM MecTe OAS YKPEIIAEHHs CBH3eH MexXIy
YaCTHBIM U I'OCYZapPCTBEHHBIM CEKTOPOM SBASIETCS BaXKHBIM IIE€PBBIM II1AaroM Ha IIyTH
K PasBUTHIO OTpacAH H (POPMHPYET XOPOLIYI0 OCHOBY [Ad JAABHEHIIIEro
COTPYOHHUYECTBA.

B HacrosieM pyKOBOACTBE II0 TOCYZAPCTBEHHOM IIOAHUTHKE IIPEACTaBAEHBI
OCHOBHBIE MepbI, C KOTOpbIX KreIpreisckasg Pecrmybamka Moraa 06l Ha4yaTb, YTOOBI
ycraHoBuTh 3dderkrtuBHoe I'UIl B cdepe obpazoBaHud, U 0COOEHHO B obaacTu
obydeHuss Ha pabouem wMecrte. U3A0KEHHBIE HHXKE PEKOMEHIAIIUH MOKHO
rogpasfeAuTb Ha TpH rpynnbl. CpoK peasn3anyiy KasKAoH M3 HHUX yCTaHaBAMBAETCS
COOTBETCTBYIOIIMMH 3aHMHTEPECOBAHHBIMH CTOPOHaMH. Bcaenm 3a BBIIIOAHEHHEM
IIPEeACTAaBAEHHOI'O HHXKE ITAaHA AEeHCTBHM MOXKHO OCYIIIECTBHUTH ITHAOTHBIH IIPOEKT B
cepe nepepaboTKH CEABXO3ITPOAYKIIHH.

e [lepBoe HampaBaeHHE pPabOTBI 3aKAIOYAETCS B CO3LAHHN HOPMATHBHO-
IpaBOBOii 6a3bl, KOTOpas peryaupoBasa Obl o0ydeHHe Ha pabodeM MecTe U
ycTaHaBAMBaAa OBl OIpeaeA€HHBIE OTPAHHWYEHHS B YaCTH, KacCalolleics
pa3Mepa Bo3HATrpazkKAeHUd U CpoKa 00ydueHus Ha paboueM mecTe.

e Bropoe HampaBaeHHEe PabOTHl HIpeanosaraeT (GOPMHUPOBAHHE OCHOB A
B3aMMOAEHCTBHUA MEXK/Iy HaCTHBIM CEKTOPOM M YIeOHBIMH 3aBEICHUSIMH.
KAro4eBBIM aCIIeKTOM [aHHOTO HAIIpaBAEHHS SBAFETCH (POPMHPOBAHHE
YyBCTBa «COIIPUYACTHOCTH» CO CTOPOHBI paboTomaTesel M IOBBIIICHHE HX
3aMHTEPECOBAHHOCTH.

e Tperbe HaIpaBA€HUE paboTeI IpeaycMaTpuBaeT TIOBBIIIIEHTE
[IOIIyASIPHOCTH IIPOrpaMMbl 00ydeHHs Ha pabodeM MecTe CPeaH CTYHAEHTOB
U TpUBAEYEHHE Hauboaee CIIOCOOHBIX M3 HHUX Ha IOAXOALAINME pabodre
MecTa.
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Tabauna 4.1. IlpeasaraeMslii MAaH aAeHcTBHHA

Cpoku
KpaTkocpouHas CpeaHecpouHas OAT'OCpPOYHasdA
HanpaBaeHHus P P P P A P
IHepCHneKTHBA IHepCHneKTHBA ImepcHneKTHBa
pa6orTs:
(oT 6 mecsizeB zo 1 (1-2 roza) (boaee 2 aeT)
roxaa)
BBeneHne KOHBEHIINHM /
COTAAIIIEHHS 110
CTasXKUpPOBKam/
HampaBaenue YYEHHUYIECTBY
paboTsrI 1:
OmrruMu3aIua CoraacoBaHue U
HOPMAaTHUBHO- 3aKperAeHHe Ha
IpaBOBOi 6a3bl 3aKOHOZATEABHOM YPOBHE
Cpoka o0yd4eHHs Ha
pabouem mecte
Cosmanue cayk60 Cosnanue KopperTupoBKa
TpyAOoyCTpoHcTBa IIpHU MaTepUarbHBIX yIeOHBIX IAQHOB
CEeABCKOX03IHCTBEHHBIX CTHMYAOB JIAST obpaszoBaTeAbHBI
y4eOHBIX 3aBeIEHUIX pabotonmareaeti, X YIpEeRIEeHUH C
IIPUHHUMAIOIIIX ydeToM
HampasaeHme Paspaborka 6a3bl faHHBIX | CTYAEHTOB Ha peKoMeHaaui
a601?rm 9 (Ha ocHOBe MH(OPMAILINK, | IPAKTHKY UAH CEABCKOXO3SHCTB
p : TIOAY4YE€HHOH OT CTaKUPOBKY €HHBIX
ITpuBaeueHUE .
BBIIIyCKHUKOB U B IpeanpUaTHHN
YaCTHOIO CEKTopa U
pe3yAbTaTe IIOCEIIeHUs dopmupoBaHue
¢dopmMupoBaHE .
peanpUATHH) YIIOPAZ0YEHHOTO
COOTBETCTBYIOIIHX
Opranu3zanus MeXaHH3Ma,
CTHMYAOB N
HH(AOPMAITHOHHBIX KOTOPBIA IIO3BOAUT
MEPOIPHUATHH, IpMapPOK CBECTH CIIPOC U
BaKaHCHUH IIpeIAOKEHHE
oby4eHus Ha
pabouem mecrte
ITpenaoxkeHue dopmMupoBaHUE
BO3MOKHOCTEH IIPeCTaBACHUI
IPOXOXKAEHUS 00ydeHUT 06
HampaBaenue p L v
aGoTEL 3 Ha paboueM MecTe Ha arpoIPOMBIIIAEH
b ) KOHKYPCHOH OCHOBE HOM KOMIIAEKCE
dopMupoBaHUE
CTHUMYAOB JIAST Kax o
Y IIPUBAEKATEABHO
CTYZAEHTOB o
1 B KapbEPHOM
OTHOIIEHUH
OTpacaAu
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CaenyeT pacCMOTPETh BO3MOXKHOCTDh PEAAHU3allIY MHAOTHOIO IMpoeKTa B cdhepe
IepepaboTKH CEABXO3IPOAYKIIMH, YTOOb! YOEIUTHECH B OCYIIECTBHMOCTH IIPOIPAMMBI
obydeHusa Ha pabodem wMecTe. PaGora Haa OHAOTHBIM IIPOEKTOM IIO3BOAUT
COCPEIOTOYHUTHCS Ha HeOOABIIIOM Kpyre Hambosee aKTHUBHBIX 3aHHTEPECOBAHHBIX
CTOPOH, KOTOPBIE IIOMOIYT IIOAYYHUTH HH(OPMAIHIO O MOTPEOHOCTSAX YaCTHOIO
CEeKTOpa H3 NEePBBIX PyK. OTBETCTBEHHOCTH 334 €r0 OCYIIECTBACHHE MOAXKHA OBITH
paszneseHa MeKAy BCEMH yYaCTHHKaMH. TakuM o0pa3oM, ITHAOTHBIM IIPOEKT CO34aCT
XOPOIIYIO 6a3y AAd JasbHEHIEeH peasn3allni IPOrPaMMbl Ha HAITHOHAABHOM YPOBHE.

Ozoeopru

IIpuHuUMas BO BHHMAaHHE, YTO OOCTYHI K HHTEpPHETY B CEABCKOH MECTHOCTH
OTpaHHYEH, CAeQyeT CBECTH K MHHHMYMY IIpHMEHEHHE OHAAMH-CPEICTB,
CIIOCOOCTBYIOIIMX ITOBBINIEHUIO TIOMYASPHOCTH 00ydeHUsd Ha pabodeM MecTe, HUAHU, II0
KpaiiHe#l Mepe, MpoayOAHpPOBaTh UX B GoAee MOCTYIHOH popMe (HAIpUMep, B BUAE
mybauKamuii). B KadecTBe aAbTEPHATHBBI MOXKHO PAaCCMOTPETh BO3MOKHOCTH
HCIIOAB30BAHUSA MOOHABHBIX IIPHUAOXKEHHH.

HecmoTpsa Ha pas3su4YHbIE BHAbl CTHMYAOB A NPEANPUATHH U CTYAEHTOB,
HEeoOXOIMMO BHHMATEABHO IIOAOMTH K BOIIPOCY (HDHHAHCHPOBAHHSA COILyTCTBYIOIIHX
3aTpaT M, PyKOBOACTBYSCH AOTHYECKHMH COOOpPasKEHHUSIMH, PACIPEAEAUTb UX MEXKIY
BCEBO3MOKHBIMH 3aHHTEPECOBAHHBIMH CTOPOHAMH, YTOOBI O0ECIIEYHTEH PEaAHu3allHIo
IIMAOTHOTO IIPOEKTa B II0AHOH Mepe. IIpenBapHUTEABHBIM II€EpEYEHb BO3MOKHBIX
craTell pacxoloB Ha opraHusanuio obydeHHd Ha pabodeM MecTe IIPEIACTABACH B
[Tpuaoxenuwn 2.
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IIPUNOXKEHHUE 1:

HCCAE/IOBAHHUE TIIOTEHIIMANA PASBHUTHA
YEAOBEYECKOI'O KAIIUTANA B OTEYECTBEHHOM
AIIK

B HaACTOAIIEM pPa3a€A€ OIIMCBIBAIOTCA IIEAHM HCCA€OOBaHUHA IIOTEHIIHaAA
Pa3BUTHA YEAOBEYECKOI'0O KalluTasAa B OTE€YECTBEHHOM ATIK B wucroAb30BaHHAasI
METOoHKA. I[Tomumo 3TOr0, BHHMAaHHIO quTaTeAeH IIPEOCTABAEHBI OCHOBHBIE
PE3IYABTATHI JAHHOTO UCCAEAOBAHUA.

Ilenv uccnedoosarus

I[Ipu momroroBkKe HacTodllled mnybamKanuyu B Hioae-ceHTHAOpe 2013 roma B
Keipreisckoii Pecrmybamke OBIAO IIPOBENEHO MCCAEIOBAHHE, B KOTOPOM IIPHHSIAO
ydqactThe 25 PpEeCHOHAEHTOB, IIPEACTABASIONINX PYKOBOACTBO OTE€YECTBEHHBIX
CEABCKOXO3IMCTBEHHBIX IIPEAIIPUATHH.

JaHHBII OIpoC NPHU3BaH AOIOAHUTH PE3YABTAThl HCCAEAOBAaHUN M aHAAU30B,
IIPOBENEHHBIX CPEeAU IIpeAcTaBUTeAell dacTHoro cekropa. C 3TOH Ileabl0 B paMKax
KaOHMHETHOIO0 HMCCAENOBAaHUA U HHTEPBBIO OBIAM AETAABHO PaCCMOTPEHBI HEKOTOPHBIE
KOHKPETHBIE BOIIPOCBHI, HMEIOIIHE I[IPHUOPUTETHOE 3HA4YEHHE [Ad  MECTHBIX
IPEeANPUATHI, B YaCTHOCTH, YEAOBEYECKHM KalluTas, HABBIKM pabodeil CHABI U
obydeHue Ha paboyem mecre.

77



Memooduxa

B ompoce, mpoBeieHHOM METOAOM TE€AE(POHHOI0 MHTEPBBIO, IIPUHSIAO ydacTHe 25
IIPEeACTaBUTEACH DPYKOBOACTBA MECTHBIX OTEYECTBEHHBIX IIpeANpHUaTHii. BriOopka
O6blaa chOpMHpPOBAHA METOAOM CHEXKHOTO KOMa Ha OCHOBE 3apaHee COCTaBAE€HHBIX
CIUCKOB. B Hee BOIIIAM TOABKO IIPEACTABUTEAHN PACTEHUEBOACTBA, 3aHHUMAIOIIHECS
IIPOHU3BOCTBOM IIAOJOBO-SATOMHBIX, OBOIIHBIX H 3€PHOBBIX KYABTYD.

ITocae aHasn3a KAYECTBEHHBIX MAHHBIX, IIOAYYEHHBIX M3 Pa3AHYHBIX
HCTOYHHUKOB, B UTOTOBYIO BEIDOPKY OBIAM OTOOpPAHBI:

° 10 yacTHBIX (MHAWBHAYaAbHBIX) OpenipuHuMateaeii (40% BeIOOpKH), 6
OOIIIECTB C OTPAHHYEHHOH OTBETCTBEHHOCTBIO (24%) B 9 OTKPBITBIX U
3aKPBITBIX AaKIIMOHEPHBIX OOIIECTB, TOCYHAPCTBEHHBIX MPENIPUATHH U
KooIlepaTUuBOB (36%).

e IlepepaboTKa 3epHa SBAGETCA OCHOBHBIM BHOOM [OESITEABHOCTH y 12
OIIPOIIIeHHBIX Ipennpuatuii (48% BbIOOPKU), IIPOU3BOACTBO MOAOYHOM
OponyKIuu - y 6 (24%), nepepaboTka MAOOOBO-STOAHBIX KYABTYP - y 4
(16%), a mHIPOM3BOACTBO MSCHOHM NPOAYKIHMH, IepepaboTKa OBOIIHBIX
KYABTYDP M XAOIKA - ¥ 3.

e Aump B 7 OIPOIIEHHBIX OpraHu3alusax paboraeT MeHee 15 COTPYIHHUKOB
(28% BBIOOPKH), HA 9 TIpeaAnpUATHIX YHUCAUTCA 15-50 paboTHUKOB (36%), a
B mITaTe 9 KOMIIAHUHE cocTouT 6oaee 200 geaoBek (36%).
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Hexomopuie eonpocuol

C rakumu Haubonee cepvbe3HbMU npobremamu cmankueanace Bawa
opz2aHu3ayusl 3a nocriedHue dsa 2o0a?

YeTapeewee obopyjoBaHue U
TEXHONOrN

CRoXHOCTE NONYYEHUA
hMHAHCHPOBaHWA

HexeaTka npodeccHoHaneHeIx
HAEBEBIKOE W HEADCTHTD'-IHbIrI
YpoBEHE NOArOTOBKN Kagp OB

Bricorme Tapudibl Ha

ANEKTROIHEPIVID

Huskie sakynouHble UeHbl

Koppynyus

HeBo3amoHOCTE HANPAMYHD
EBLINTH Ha noTpebuTens

YacTele nposepkun

Huzkun cnpoc Ha BHYTPEHHEM
PhIHKE

fApyroe

0% 10% 20% 30% 40% 50% 60% 70% &80%

~
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Boibepume TPH camble ear<Hble 20cydapcmeeHHble Yycayau, 8 komopwulx Bl
ucneimuleaeme HaAUbOALULYO Heobxooumocme.

0% 10% 20% 30% 40% 50% 60% 70%

CbecnedyeHne COBP EMEHHBIM KOMNAKTHBIM
TexHonorvuyeckum obopyaosaHem

OBecnedeHie opraHnsaLn MonogbiMm
CNeyUanncTaMn ¢ COOTEETCTBYIOWMM YPOBHEM
kEandrkagn

CocpuHaHcupoBatue yueBHb nporpaMm
opraHusayum

Moanep¥ka B Novcke, oTBope M Halme
paBoTHUKOE

KoHcynsTaumoHHsle yenyriu ofyueHne
COTPYAHMKOB B YHUBEpCUTETaX | yupewaeHnax
nTo

Pazsutie MHpacTpyKTY Pk

PEMOHT cKNaacknx NoMeLyeH1in

MoaAep#ka B M3YUSHUN A3LIKOE (KBIPTBIICKUH,
PYCCKWIA, aHFNUIHCKII, Y 36eKeKIin)

MNoBbileHe KEanWbHKaL1IM KagpoB 4%

3aTpyAHAKCh OTEETUTE 4%

8
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Cronvko compyoHukos, HaHsmuelx Bamu e 2012 200y, umerom opuyuaibHoe
mexHuueckoe obpasosaHue UAUu hodzomosky 8 cgepe  nuwiesoll
NPOMbILUNEHHOCMU?

T0%

50%
60%
50%
40%
30%

20%
20% 12%
[ ] -
o% | [ |
1-15 16-50 51-200 0
YUeno coTpyaHUKOE

Yemanoenenst u y Bac opuyuanbHble napmHepcKue OmHOULeHUS ¢ KAKUM-
Aub0 eblclUUM YuebHbLM 3a8edeHuUem, MeXHUKYMOM UNU NPOPEeCCUOHAbHBLM
auyeem?

B [la. ¢ HeCKONBIMMI
y'—IEEHhIMI'I JagegeHnAaM

" Na, ¢ ogHUM y4eBHbIM
3aBegeHNEM

" HeT
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9Ymo umeHHO 8xooum 8 pamKu compyoHuuecmaa??

MNpwem cTyaeHToB ANA oByJYeHUA Ha
paBodem mecTe (MpakTHKa, CTAMUPOBKa,
HacTaBHUYECTEBO)

OByueHWe cTYAeHTOR B yUueBHbIX

TpeGoBaHMAMN NpeANPUATHA .

3aBeeHWAY B COOTEETCTEUN C

0% 5% 10% 15% 20% 25% 30%

Buiniauusaeme au  Bbul npakmukaHmy eo3HazpaioeHue, ecau OH/OHA
pabomaem & Bauiell opeaHuzayuu 6oabule onpedesieHHoz20 Koauwecmea oHell
(Hanpumep, 30-40 OHell u donvuie)?

ufla
SHer
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Ecnu oa, ckonvbko?

5500 comoE

2000 comoe

OTKazanuce OTBETUTL

0% 10% 20% 30% 40% 50% 60%

Kmo omeeuaem 3a opopmieHue cmpaxo8aHusl 0m HeCUACMHbIX Cayuaes 80
8pemst CmasKupoexKu?

50% 47%

40%

30% 27%

20%
13%

10% . 7% 7%

o | H B
Opraduzayuna ¥uebHoe HecuyacTHeIx CTyaeHT OTkasanuce
3agejeHne cnyJaee He OTBETUTE

Gbino
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ITPUNOXKEHHE 2:

BO3MO>KHEBIE PACXO/BI HA PEAAHUSALIHMFO
ITPOI'PAMMEI OBYYEHUHA HA PAGOYEM MECTE B
KBIPI'BI3CKOH PECITYBAHKE

IlepeyeHp pacxomoB IIPHUBOAUTCS C LIEABIO ATk 3aWHTEPECOBAHHBIM CTOPOHAM
ob1iee mpeacTaBAeHHEe 00 OCHOBHBIX aCIIEKTaX, KOTOphIe MOTpebyercs IpoayMaTh U
NpoPUHAHCHUPOBATh 3a CYET CPEACTB TOCYAAPCTBEHHOTO CEKTOpa, YaCTHBIX
OpennpuaTuii UAu y4eOHBIX 3aBefeHHil. Hipke mpeacraBaeHa OIIEHKA BO3MOXKHBIX
pacxomoB, KOTOPBIE MOAXKHBI OBITH CKOPPEKTHPOBAHBI C YYETOM KOHKPETHOM
CUTyallM¥ Ha KBIPIbI3CKOM pPBIHKE HA MOMEHT DPEaAH3alldH IIpOorpaMMbl. YToObI
HOHATH, KaKHe 3aTPaThl M BBITOALI IIOBAEYET 3a CODOH OCYIIECTBACHHE IIPOEKTa,
CcAeyeT IIPOBECTH aHAAU3 €0 TEXHUKO-3KOHOMHYECKOH I1eAecO00pa3HOCTH.

CTouMOCTE Cco3aHus 6a3pl
JAaHHBIX I10 BBIITYCKHHUKAM U
YaCTHBIM HPEAIIPUITHIM-
napTHepawm (onHa)

CTOMMOCTDL peKAAMBI B MECTHOH
pecce (B Te4Y€HHE BCETO y4eGHOTO
ronaa)

Brinaata Bo3HarpaxkaeHuit
cTakepaM (3a KasKAbIH MecsI] B
Te4eHHe CpoKa AeHCTBUA
JIOroBOpa)

Omnaara Tpyaa HHCTPYKTOPOB,
00yJaroUMX CTazkepoB (3a
KaKIbIF MecsdIl B TeYeHHE CPOKa
JeicTBUA JOTOBOPA)

OmnepalioHHbIE 3aTPaThI

OpuH ron paboTel COTPYAHUKOB
CAYZKOBI TPyOOyCTPOHCTBA
(ycraHOBAEHHE CBA3€EH C
IPEeAIIPUATHAMH U IIOAAePXKAHNE
HOBBIX KOHTAKTOB C YaCTHBIM
CEKTOpPOM)
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ITPUNOXKEHHE 3:

AHAANU3 IIOANUTHKH B OBAACTH IIOBEBIIIIEHHA
KOHKYPEHTOCIIOCOBHOCTH

O3CP npu mnoxanepxke CoBera pa3BUTHIO OH3HeECa U HMHBECTHUIMN [OpHU
IIpaButeabcTBe KbhIPrbI3cKoil PecriyOAMKYU OBbIA BBIIIOAHEH AaHAAW3 IIOAUTHKH B
06AaCTH MOBBILIEHUS KOHKYPEHTOCIIOCOOHOCTH. OOGCYyKIeHUE OCHOBHBIX PE3yALTATOB
aHaAu3a C MPEACTABHUTEASIMH IIPABHUTEABCTBA M YaCTHOIO CEKTOPa COCTOSAOCH 12
Hoa0psd B DBuinkeke B paMKax IIOATOTOBKH K OJKCIEPTHOH OIlEHKE CTpaHbl. B
OOCYKIEHUN IPUHIAU yIacTHE BeOyIlMe aHAAUTHKH U OKCIEPTHI U3 CTPAH-YAECHOB
OOCP (Yemrckas Pecniybauka, 'epmanusa, Kopea u Typiius).

llear maHHOTO aHAaAW3a 3aKAIOYAETCHd B pas3paboTKe KOHIENTYaAbHOH MOIEAH
9KCIIEPTHOH OIIEHKH yPOBHS COOTBETCTBHS ITOAUTHYECKHUX PeopM PEKOMEHIAIIUSIM
OO3CP, a Tak:Ke OUHaMHKH IIpoliecca pedopM.

PesyapTaThl aHaan3a OBIAHM HCIIOAB30BAaHBI IAS OIIPENEACHUS II€PBOOYEPEIHBIX
HampaBAeHUET pedopM U pa3paboTKH aapecHbIX pPEKOMEHAAIlMH U IIAaHOB
MEPOIIPUATHH.

IIpodeccHOHAABHEIE HABBIKH IASI Pa3BHTHS YaCTHOIO CEKTOpa

I[lo nmauubiIM HalpoHaaBHOTO CTATUCTHYECKOro KoMHUTeTa KBIPIBI3CKOH
Pecriy0AauKH, ypOBEHb I'PaMOTHOCTH CPEIM MOAOZIOIO HACEAEHHS CTPAHbI COCTABASET
100%. CrpaHa omepexkaeT ApyTrue rocyzapcrBa lleHTpaabHOM A3uM IIO0 1oA€
pacxonoB Ha obpasoBanue B BBII u COBOKyIIHBIX rOCyqapCTBEHHBIX pacxonax. boaee
TOTO, JaHHbIEe ITOKa3aTeAN IPEBBIMIAIOT U cpenHue 3HadeHusa 1o OOCP (BcemupHsIi
6ank). Tem He MeHee, HECOOTBETCTBHE MeXAy IToTpebHocTaMHu paboromateseil TeM,
4TO IIpefaaraeT AefCTByIOLIad cHCTeMa o0pa3oBaHHsl, 00yCAaBAHMBAET HEXBATKY Y
paboTHUKOB OIIPENEeA€HHBIX HABBIKOB, YTO HETaTHBHO CKas3blBAeTCd KakK Ha
IIPOM3BOAUTEABHOCTH TPYZA, TAK U Ha OOIIEed KOHKYPEHTOCIIOCOOHOCTH CTpPaHbI. Tax,
OKOAO TPEeTH CEABCKOXO3HCTBEHHBIX IpeanpuaTui I103KaA0OBaAUCH Ha
HEIOCTATOYHYI KOMIIETeHTHOCTh IlepcoHasa (Otuer EC o kBaaudukamuu
paboTHUKOB ceabCKOro xo3saiicTBa B KeIprei3ckoii Pecriybauke).

B maHHOM acriekTe M3MepsieTCs AUHAMUKA Pa3BUTHS 3aKOHONATEABHOMN 0a3bl B
cepe o6pa3oBaHusI, HEOOXOAUMOH AT PA3BUTHS IIPEAIIPUHHUMATEABCTBA.
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Peayu.’ra’rm OII€HKH, KaCalollHeCsA HABBIKOB JAfI PAa3BHTHA YaCTHOI'O CEKTOpa

npeanpuATUI CUCTEM Ol BbICLLIETO

obpa3sosaHua

(=] b

:
Hasblkamu paboTHUKOB U .
2.2.4 Joctyn K 06yueHno -

noTpebHOCTAMM PbIHKA TPYAa
2.2.2 Pa3ssuTuie cucTembl

2.1.1 CoselaTenbHble NPOLLECCHI B
cucteme obpasosaHua
2.1.3 Passutne cuctembl NTO
2.1.4VYuernotpebHocTeit
HenpepbIBHOTO NPodUALHOTO
obGpasosaHua 1 06yueHna
pabouem MecTe (cTaxkMpoBKa /
NpPoM3B04CTBEHHAA NPaKTHKa)
2.2.5 O6ecnevyeHne KavyecTsa
obpa3osaHua

2.2.1 AHanU3 HECOOTBETCTBMI MEXAY
2.2.3 Haanume cucremibl 00y4eHna Ha

2.1.2 CrpaTerna noaroToBKM Kagpos:
CTPYKTYpPa u hakTMuecknii matepuan

(=)

2.1YuernotpebHocTelt npegnpuaTMii npn 2.2 CpepctBa GOPMUPOBAHNA AKTYanbHbIX A9 PaboTbl HABLIKOB N
hopMMpoBaHMM FOCyAAPCTBEHHON NOAUTHKN B Cdepe roCyAapCTBEHHO-YACTHbIE NAPTHEPCTBA
obpasosaHua

McTouHnk: OueHka O3CP, 2013

OCHO6HblEe NPUHYUNLL NOCMPOEHUsl cucmemol obpasoeaHnust,
omeeuaroweii nompebrocmsim 6usneca

O6paszoBaHue camoro BBICOKOTO YPOBHS MOZKET 0Ka3aThbCs
HEKOHKYPEHTOCIIOCOOHBIM U OECIIOA€3HBIM [AsT OKOHOMKH CTpPaHbl, €CAHM OHO
IIOAY4YEHO B 00AacCTdX 3HAHHWM, He BOCTPEOOBAHHBIX B JAHHBIM MOMEHT Ha PBIHKE
TpyHa, €CAH IIpHOOpEeTEeHHbIE 3HAHUS YCTapeAMW, U [OaxKe €CAM CTYAeHT obaamaer
HeoOXoauMble OOIIMMH 3HAHUIMH, HO Y HEro OTCYTCTBYIOT HaBBIKH HX
3(p(PEeKTUBHOrO NPUMEHEHHS B PEAABbHBIX YCAOBHUSX, C KOTOPHIMH €My IIPEICTOUT
CTOAKHYTbCH Ha pabore. PabGoTomareAn MOAXKHBI MMETh BO3MOXKHOCTH IIPHUBAEKATH
KBaAUMUIIUPOBAHHBIE KapPhl, IIPEAIIOYTHTEABHO Ha BHYTPEHHEM DBIHKE TPYAA, HAS
YIOBAETBOPEHHS IIOTPeOHOCTH B CHEIHAAHNCTaX BCeX MNPOgEeCcCHH, 3HAYUMBIX IAS
9KOHOMHUKH CTpaHbl. HecooTBeTcTBHe MeXay TpeboBaHHAMH paboromaread U
ypOBHEM 00pa3oBaHMS U IIOATOTOBKH KaJpOB IIPUBOAUT K  AeUIIUTY
KBaAU(UITUPOBAHHBIX CIEIIHAANCTOB, 3A0YIOTPEOAECHHSIM B IIPOIlECCe IIPUBACYEHUS
HHOCTPAaHHBIX PabOTHHUKOB, 6e3paboTulle Ha MECTHOM yPOBHE H, B KOHEYHOM CYeETe,
K Hed(deKTUBHOMY (QYHKIIMOHHPOBAHUIO 3KOHOMHKH. Pa3paboTka 3ddeKTHBHON
HOAUTHKHU B cdepe o0paszoBaHMs, OCYIIECTBACHHAs ITOCPEACTBOM KOHCYABTATHBHOIO
mporecca, B KOTOPBIH BOBAEYEHBI COIIMAABHBIE IIApPTEphbl, U HaIpaBACHHAas Ha
VIOBAETBOPEHHSI CIpoca OM3Hec-coo0IlecTBa Ha KBaAHU(HUIIMPOBAHHBIE Kaphl,
dBAS€TCS IIEPBBIM IIarOM Ha IIyTH CO3JAaHHUS CHCTEMBI, TrapaHTHUpPYIOIei
COOTBETCTBHUE IOAYYAEMBIX CETONHS 3HAHUH IOTPEOHOCTIM pBIHKA TPyZAa B Oyaylem.
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Ha cocrognum pbelIHKa Tpyaa B KbIprel3ckoif Pecrybamke OTpPHIIATEABHO
CKa3bIBaeTCs YBEAWYEHHE YHCACHHOCTH pabodeil cuabl, He obaagaromieii HaBBIKAMHY,
YOBAETBOPAIOUIMMH COBpPEeMEHHBIM TpeboBaHuaMm. CyIlecTByIOmad IIOAHTHKA B
cepe obpaszoBaHua paszpabaThiBaeTcs B paMKax KOHIEHIUH, CTPATETHU U IlAaHA
pa3BuTHa obpaszoBaHua Ha 2011 — 2020 roxpr. Ha momepzkaHHe o0pa3oBaTeABHBIX
IporpaMm H opraﬂnaaum‘/’l HallpaBA€H pPda BHCITHHUX HWHUIIUMATHUB. ITomumo
yKa3aHHBIX HHHUIIMATHB [aHHAd CHCTeMa He OTBedaeT NOTpeOHOCTAM OH3Heca.
HecmoTpa Ha HasndHhe pasAWYHBIX MPOrpaMM, CTHMYAHDYIOIIHUX IIOAYYEHHE
IpodpeCCHOHAaALHOTO  00pas3oBaHusd, HabAlofaeTcs  OTCYTCTBHE  KOOPOUHAITUH
OESTEABHOCTH W HEIOCTATOK B3aHUMOAEHUCTBHUS MEXKAy OM3HECOM M IIOCTABIIMKAMH
06pa3oBaTEABHBIX YCAYT B IIpoIlecce pa3paboTKH yIeOHOTrO MaTepHuasa, CTaHAapTOoB, a
TaK¥Ke aKTHBHOIO y4acTHs KOMIIaHHH IIpoliecce oOydeHHS M IIPOdeCCHOHAABHOM
IIOATOTOBKH.

Koucyﬂbmamueubte npoyeccolL 8 cucmeme O6pa306aHU.ﬂ

B mporiecce nmpoBeneHHS BCECTOPOHHHUX KOHCYABTAIIHMH KAIOYEBBIE AKIIHOHEPHI
MOTYT IIOAEAUTHCSI CBOMMH B3TASAMH II0 aKTYaABHBIM BOIIPOCAM, BAUSIOIIMM Ha
Mephbl SKOHOMHYECKOH MOAHUTHKH B cdepe obpazoBaHHA KM HX BHeapeHue. Caenyer
PEeryAgpHO IPHUBAEKATH paboromareseil M MPodCOIO3bI K YIACTHIO B TPEXCTOPOHHUX
KOHCYABTAIIMSX C IIPAaBHUTEABCTBOM IIO BOIIPOCaM CHCTEMBI 0O0pa3oBaHHS Ha
00111eTOCy IapCTBEHHOM YPOBHE M YPOBHE PA3AHYHBIX CEKTOPOB 9KOHOMHUKH.

B KeIipreisckoii PecmybauMKe KOHCYABTAIIMHM C paboTomaTeAsMH  HOCHAT
CAy4YalHBIN, pa30Bblii XapakTep. B 2012 romy, B COOTBETCTBHU C TPeOOBaHUAMH
PBIHKA TPyAa, ObIA co3maH HallmoHaABHBIN COBET IO PAa3BUTHIO IIPO(ECCHOHAABHBIX
HaBBIKOB C I€ABIO KOODAWHHUPOBAHHUS CHCTEMBI CpPEIHEro IIPoecCHOHaABHO-
TexHudeckoro obpasoBaHusa ([ITO). Ha nmaHHBIM MOMEHT HE BHUOHO KaKUX-AHOO
pe3yabTaToB AedaTeabHOCTH CoBera. TakxKe KOHCYABTAIIMH IIPOBOAATCS Ha MECTHOM
ypoBHe mipu noanepzkke ArenrcrBa 1o IITO mpu MuHHCTEpPCTBE MOAOLEXKH, TPyda U
3aHATOCTH KBIprbI3cKoi PecriyGanKy.

B KkayecTBe CAeyIOIIEro  IIara IOA€3HO OblA0 OB  OpraHHU30BaTh
KOHCYABTAIIMOHHBIE MEPONPUATHS B HanuoHasbHOM COBeTe II0 Pa3BUTHUIO
IpoPeCCHOHAABHBIX HABBIKOB K OIIyDAMKOBATH OCHOBHBIE PE3YABTATHI IIPOBENEHHBIX
KOHCyabTanmii. J[lasg obecriedeHHsI BCECTOPOHHETO I[OAXOAA K IIPOLECCY |
HaJAEKAIETO YPOoBHA peasmsanun COBETY CAedyeT 3aaeiicTBOBaThH B CBOell pabore
IIPEACTABUTEAEN DPA3AMYHBIX CEKTOPOB JKOHOMUKH M BBIHOCUTH Ha OOCYyKIOEHMeE
BOIIPOCHI, KAacaloIllecs CHCTeEM (DOPMHUPOBAHUS UM OLEHKH KBaAU(UKAIUKU U
KOMIIETEHITHH.
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KoHCyABTaTHBHBIE NIPOLECCHI B CHCTEME O6pa3oBaHuA

YposeHb 1 YpoBeHb 2 YposeHb 3 YposeHb 4 YposeHb 5
Hukakmx CosellaHns CogellaHust YpoBeHb 3 + YpoBeHb 4 +
COBeLLaHu1i He npoBOAATCS C MpOBOAATCS C O6eyxpatoTcst Pabotogarenu n
NpoBOAUTCS. OTAENbHbIMU pabotogarensmm BOMPOCHI, npodcotosbl

paboTtonarensamu 1 npochcoto3amu, CBsi3aHHble C perynsipHo
OT cryyast K HO He perynsipHo, cuctematusaumen  ydacTByioT
cnyyato. a ot cryyas K Pa3nnYHbIX (BO3MOXHO, Yepe3
criyyato. YPOBHEMN cneumanbHbIn
Obcyxaaetcs KBanuduKaLmm n coBeLLaTesbHbI
VL KOMMETEHLWI. opraH) B
OrpaHNYeHHbIN coBeLLaTerbHbIX
Kpyr BOMPOCOB, npoLieccax Ha
3aTpanBatoLLmX HaLWOHanbHOM 1
rOCYAAPCTBEHHYIO oTpacnesomM
nonuTuKy B ccpepe YPOBHE.
obpasoBaHus 1 Mpu aTom
paboTy y4ebHbIX obcyxparoTcs Bce
3aBeaeHUI. OCHOBHble
BOMPOCH!,
KacatoLmecst
rocy4apCTBEHHON

nonuTukK B cdhepe
obpazoBaHus 1
paboTbl y4eGHBLIX
3aBefeHUN.
MpoyHo
yCTaHoBWIach
cucTeMa OLEHKM
npodpeccuoHarsH
bIX HABbIKOB, MO
nTOoram KoTopow
npvicBamBaroTCs
KBanmdmkaumm,
npu3HaBaemble
paboTogarensmu.
Otpacnesble
COBETbI PErynsipHoO
OTCMEXMBAIOT
TeHOeHUMn Ha
oTpacnesoM
pbIHKe Tpyaa.

McTouHuk: AreHTCTBO No NpodeccnoHanbHO-TEXHUYECKOMY 06pasoBaHMIo MPYU MUHUCTEPCTBE MOSIOAEXN,
Tpyaa u 3aHstocTn Kbipreidckon Pecnybnuku, lNonoxeHnne o cosganum HaumoHanmbHOro coseTa no
pa3BMTUIO NPOoheccnoHanbHbIX HaBbIKOB
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Cmpamezuﬂ passumust npOdDeCCUOHaJlebLXI HAaswvlKos. nJiaHbl U d?aKmbL

Crparerusi pa3BUTHs IPOoECCHOHAABHBIX HABBIKOB HAIlpaBA€HA Ha IIOAAEPIKKY
IIAQHUPOBaHUSHA, (POPMHUPOBAHHS U IIOAKAIOYEHHS K paboTe TPYHOBBIX DPECYPCOB,
OTBEYAIIMX  OyAyIMM  IOTPEeOHOCTSAM  pPBIHKA  TpyAa B  OTHOIIEHHHU
IPO(PEeCCHOHAABHBIX HABBIKOB pPabOTHHMKOB. [IpH BHEAPEHHH CTPATETHH CAECAYET
PYKOBOJCTBOBATLCS IIAGHOM HOEHCTBHH, B KOTOPOM YCTAHOBAEHBI KOHKDPETHBIE IIEAH,
CpOKH U Oro/KeT. BazkHO cobupaTh (haKThl U JAHHBIE AT OLEHKH d(M(PEKTUBHOCTH
CTpaTeruy.

B KbIprei3ckoil PecryOAMKe NOpPHHSIAM M ONYOAMKOBaAM HAIIMOHAABHYIO
KOHIIETIIIHIO, CTPATETHI0 M CXeMy pasBUTHa obpasoBanHusa Ha 2011-2020 romel,
OIHAKO HE HMMeeTCH YeTKHUX (DAaKTOB BBIIEACHHUS [OCTATOYHBIX OIO/KETHBIX CPE/ICTB
JAsl OOCTHXKEHHS IIOCTAaBACHHBIX Iieacii. Kpome TOro, B Te€4€HHE MEPBBIX ABYX AET
peasusalnyy IpPOorpaMMBbl BIIAOTE [0 HACTOSAIIETO MOMEHTA HE IMPOBOAHUAOCHE HUKAKOH
OLIEHKH PE3YyABTATOB €€ BHEAPEHHUH.

B kadecTBe CAEYIOIIEro IIara BaXKHO OTCACXKHBATH XOJ BHEIPEHUS CTPATETHH,
obecrieunBasg peasm3alldIo OIHCAHHBIX BBIIIE MEP U IIIaroB, BBIAEAUTH OIOMIKET [AS
OCYIIIECTBACHHS HEOOXOAMMOM NeSTEeABHOCTH, IIPOBEPATH PE3YABTATHI IIPHUHATHIX MEP
II0 BHEAPEHWIO IIPOTPaMMbl M OIeHHBAThb HUX 3PPEeKTHBHOCTb. TakiKe BaikKHO
yOemuTHCS B TOM, YTO OaHHASA CTPATETHs COOTBETCTBYET CBOEH IIEAW I10 YMEHBIIIEHHIO
nedpunmra npodeCCHOHAABHBIX HABBIKOB.
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CrpaTerus pa3BHTHA NpodeCCHOHAABHEBIX HAaBBIKOB: NAAHBI H (PaKTHI

YpoBeHb 1 YpoBeHb 2 YpoBeHb 3 YpoBeHb 4 YpoBeHb 5
Crpaterus Crpaterus YpoBeHb 2 + YpoBeHb 3 + YpoBeHb 4 +
NMoaroToBKM NnoaroToBKM BblerneH cTparerus OIS OLEHKM
KaapoB KagpoB GHOPKET, OAHAKO peanuayetcs B abpeKkTUBHOCTM
OTCYTCTBYET. onpegeneHa u (hvHaHCcUpoBaHu COOTBETCTBUU C cTparerum

ony6bnukoBaHa. € He Mony4eHo B nnaHom cobupaeTtcs
Crtparterus nornHoMm obbeme.  AEWCTBUM, oonbLuon obbem
npegycmatpusae  Ctparteruto npegycmatpuBad  akTU4ecKoro
T aHanu3 onpeaensiet UMM KOHKPETHblE  MaTepuana. B
KagpoBbIX nnaH AencTBuUi, Lenu, CpoKku v 3TOM CBSA3N
notpebHocTeln npegycmatpuBaio  Groaxer. opraHu3ytoTcs
oTpacnu. LLMIA KOHKPETHbIE COBELLaHus C
Lienu, CpoKkn 1 YacTHbIM
OromxKer. CEKTOPOM 1
npoBoauTcst
ohmumansHas
oueHka
rocynapcTBeHHON
NONUTUKN
HEe3aBUCUMbIMU
aKcnepTamu.
Mwmetotca
naHHble,
noaTBepxaaoLLm
€ yMeHbLUeHne
HECOOTBETCTBUSA
MeXAy HaBblkamu
paboTHMKOB
notpebHocTaMM

pblHKa Tpyaa.

McTounnk: KoHuenuus pa3sutns obpasosaHus B Keiprbidckon Pecnybnuke o 2020 roga, Crtpaterus
pa3BuTusa obpasoBaHus B Kbipreiackon Pecnybnuke Ha 2012-2020 rogpl, MnaH pgevicteus gnsa Ctparterum
pa3BuTnsa obpasosaHus B Kbipreidckon Pecnybnmke Ha 2012-2020 rogpl

Passumue cucmemut IITO

ITpodeccroHAABHO-TEXHHUYIECKOE obpa3zoBaHue ABAdGeTCS KAIO4YEBBIM
9KOHOMHUYECKHUM CpPEACTBOM OOpuObI C Oe3paboTuileli Cpeau MOAOLERKH U
obecriedeHHs Ha PBIHKE TPyAa TEXHHUYECKHUX HABBIKOB BBICOKOI'O KadecTBa.
Crienmnaan3upoBaHHble porpamMmbl [ITO HOAKHBI CyIIECTBOBATEH BO BCEX OCHOBHBIX
OTpacAdX 9SKOHOMHKH H OBITH [JOCTYIIHBI VYAIIMMCS CTapIIHX KAACCOB CpemHel
LITKOABI JAS 0OeCIiedeHHUs COOTBETCTBUS PE3YABTATOB 00y4eHUs TOTPEeOHOCTSIM PHIHKA

TpyzZa. IIpaBUTEABCTBO MOIKET CIIOCOOCTBOBATB DPA3BUTHIO CHCTEMBI TaKOTO
00pa3oBaHUs C IIOMOIIBIO MATEPHAABHOTO CTUMYAHPOBAHHUS paboTomaTeAei.
B KeIpreisckoi Pecmybanke CYILLIECTBYIOT 3KCIEPHUMEHTAABHBIE

CIIeIIHaAU3HpPOBaHHbBIE IIPOrPaMMbl B Pa3AHMYHBIX OTPACAIX OKOHOMHUKHM A BCEX
ydammxca cpegHux mkoa. B cucremy IITO Bxoaar 110 mKkoa, 63 U3 HUX B JE€PEBHSX,
47 B roponax. CyIiecTBYIOT ITAaHBI KOHTpoAs cucteMbl IITO 1 BeIZeAsIOTCS CpeAcTBa
Ha HX OCYIIeCTBA€HHE. BOABHIMHCTBO TaKHUX IIPOEKTOB HOCAT HHAUBUIYAABHBIN
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9KCIIEPUMEHTAABHBIH XapaKTep U He 0as3upyloTcd Ha KOMIIAGKCHOH cucreme IITO.
MexayHaponHble  OpraHU3allMl M CIOHCOPCKHE areHTCTBa  obecredyuBaloT
IIOIEP3KKY C IIOMOIIBI0 IpaHTOB (Hamp., EC) u pa3paboTKu METOHZOAOTHH C IIEABIO
KOHTPOASI OEATEABHOCTH M OLEHKH PEe3yAbTaTOB. 3a OCYIIECTBACHHE KOHTPOAS
oTBeYaeT MUHUCTEPCTBO 00pa30BaHUs.

B kauecTBe CAeyIOLIETO IIara BaKHO IIOBBICUTH YPOBEHb aKTHBHOTO y4acCTHS
paboromateaeii B cucreme I1TO: HanpuMmep, IIyTeM IPEIOCTABACHUS NOIIOAHUTEABHBIX
BBITOJ paboTomaTessM, MPHHHUMAIOIIKM y4acTHe B cHcTeMe. TakiKe BazKHO YCHAHTH
CBA3H MeXay yupexaeHuaMHu I1TO u BBICIIMME yYeOHBIMH 3aBEICHUSIMH U IIOBBICUTH
OCBEZIOMAEHHOCTB J[EAOBOI'O COOOIIECTBA O IIPEHMYILIECTBAX y4YacTHs B TaKOH

CHCTEME.

PaszBuTHEe cucTemsbl IITO

YposeHb 1 YpoBeHb 2 YpoBeHb 3 YposeHb 4 YposeHb 5
Cucrema lMTO B Cucrema l1TO B HekoTopbIx YposeHb 3 + YpoBeHb 4 +
HacTosiLLiee BpeMst HaxoauTcs B cthepax MTO Bo Bcex OCHOBHbIX Y CTyAEHTOB,
OTCyTCTBYET. cragum CYLLIECTBYHOT cohepax MTO nonyumsLwmx [MTO,

pa3paboTku. CreuvanuavipoBaHH  CyLLECTBYOT €CTb BO3MOXHOCTb
ble creuvanuavipoBaHH  MOCTYMUTbL B
obpasoBaTenktHble  ble BbICLLIE Y4ebHbIe
nporpaMmb, obpasoBarernbHble  3aBedeHust
npeanaraemble nporpaMmi, (BbICLLIEE
rnocne nomny4eHus npeanaraemble obpa3oBaHvie
OCHOBHOrO OOLLIEro  nocre noryyeHust BbILLIIO 3a CTEHbI
00pa3oBaHuS. OCHOBHOTO OOLLIET0  YHVBEPCUTETOB 1
PaspaboraH nmaHu  oGpa3oBaHus. crario 6oree
BbiaeneH bomxet Mpenopaeareny, NPaKTUYHBIM,
NS KOHTPONA 3a paboratoLLme no TEXHUYECKM U
cucremon [MTO n nporpammam IMTO,  cneumanuanposaHH
ee pesynbratamu. npoxoasT bIM).
crieuyansHyto PaKTbl yKasbIBaOT
NOATOTOBKY. Ha TO, YTO HexBaTka
B pamkax NpodeCCHOHarTbHbI
roCyAapCTBEHHOM X HaBbIKOB He
noaaepKu ABnseTcs
paborogarensm COepPXVBatoLLMM
npeaocTaBnsAoTes chakTopom Ans
chvHaHcoBblE pa3BUTYISt YAaCTHOTO
CTUMYTIbL. cekTopa.
McTouHumk: http://edu.gov.kg/en/sertificirovannye-monitory-grantovyh-proektov-es-v-sisteme-poo.html,

ArentctBo no MTO npu MuHucTepcTBe Mornogexu, Tpyda u 3aHsTocTu Kbipreidckon Pecny6nmku,
http://edu.gov.kg/images/monitoring_manual en.pdf,

http://edu.gov.kg/images/monitoring_handbook en.pdf
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CnocobHocmb cucmembl YHUBEPCUMEMCKO20 00pA308aHUSL pedzuposams HA
nompebHocmu 0es108020 coobuiecmaa

CorpygumndectBo BY30B u mpemnpuHHMaTeAefl MOXKeT CIIOCOOCTBOBATH
VAYYILIEHHUIO IIPUMEHHMOCTH 3HAHHH M HABBIKOB BBIIIYCKHHKOB K IIOTPEOHOCTAM
neaoBoro coobmiectBa. IlepemoBod ombIT B cdepe ydera IoTpeOGHOCTEH
IPEeIIPUHUMATEABCKOH [eITEeABHOCTH M COTPYAHHUYECTBA YHHUBEPCUTETOB H
IIpeaIprHUIMAaTEAEH caenyet PacIpoCcTpaHaTh gepes co3zmaHue ceTH
ob111erocy 1apCTBEHHOTO ¥ MEKAyHaPOIHOTO YPOBHS.

B Keipreisckoit Peciybamke erre He IIOAHOCTBIO Pa3BUTO IIAPTHEPCTBO MEXKIY
VHHUBEPCUTETAMH W YacCTHBIM CEKTOPOM. Yd4eOHble 3aBeleHHUs, KaK IIPaBHAO,
COTPYIHUYAIOT C YACTHBIM CEKTOPOM Ha ABYXCTOPOHHEM YPOBHE, Ha OCHOBE Pa30BBIX
3ampocoB. Takue COraallleHHs OTBEYAIOT KOHKPETHBIM Y3KHM IIOTPeOHOCTIM
OTIAEABHBIX KOMITAHHMHM H He IMOApa3yMeBalOT MOATOCPOYHBIH aHaAM3 HOTpeOHOCTEH
CEKTOpa SKOHOMHKH B IIEAOM. TakOoro poaa COTrAallleHHs OOBIYHO 3aKAIOYAIOTCS IIO
WHUIIMATHBE KOMIIAHUH, YTO IIOApa3yMeBaeT HECTAOHABHBIM XapakTep TaKux
COorAallleHMH M HMX 3aBHCHUMOCTb OT K€AAQHHS YaCTHOTO CEKTOpa HHHIIMHPOBATH
TAKOro poza corpyaHudecTBo. B 2012 romy Obla co3maH HalmoHaABHEBIHE COBET IIO
pPa3BUTHIO NPO(ECCHOHAABHBIX HABBIKOB, HO He HaOAIOaeTCd HHKAKHX IIPHU3HAKOB
OCYIIIECTBACHUS UM AE€ATEABHOCTH I10 YKPEIIACHHIO COTPYAHHUYECTBA MEXKAY BBICIIMMH
y4eOHBIMU 3aBEIEHUSIMHU U IEAOBBIM COOOIIIECTBOM.

B kauectBe caemytomiero mrara CoBeT MOr OblI IIPEAYCMOTPETH pPa3paboTKy
CTPATETNIECKOr0 IOKYMEHTa, B KOTOPOM H3AATAaAMCh OBl OCHOBHBIE MHPOOAEMBI U
MeEPbl B OTHOIIEHWH VKPEIAEHUsSI CBS3ed MEXKIy YHUBEPCUTETAMH W JIEAOBBIM
COODIIIECTBOM.

94



CnocoGHOCTE CHCTEMBI YHHBEPCHTETCKOrOo O0Opa3oBaHHSI pearupoBaTh
Ha MOTPEeOHOCTH AEAOBOro cooduecTra

YpoBeHb 1

Huikakmx
coBeLLiaHun
Mexay
OCHOBHbIMU
3aNHTEPECOBaHHbI
MM CTOPOHaMW
(pexTopamu,
roCyAapCTBEHHBIM
1 opraHamu rno
obpasoBaHuto,
Hay4HbIM
COOOLLIECTBOM U
NPeanpUATUSIMA) B
Lensx yyeTta
noTpebHocTEN
npeanpusTii 1
pasBuTUS
COTPyAHVYeCTBa
Mexay
yHMBEpcUTETaMu
1 YacTHbIM
CEKTOPOM He
MPOBOOUTCS.

YpoBeHb 2

lMpoekt
OOKYMEHTa,
3arparvBatoLLEero
BOMPOChI
COTpyOHWYeCTBa
Mexay
yupexXaeHaMm
BbICLLErO
obpasoBaHusa n
npeanpuATUSMI,
COCTaBIEH U
obcyxaeH
3aVHTEepPeCcoBaHHbI
MW CTOPOHaMM
(Hanpumep, Ha
cemuHape,
KOHGbepeHumn,
coBelLiaHun). B
OOKyMeHTe
paccmaTpyBatoTCcs
Takvie TeMbI, Kak
yJactve
npeanpusTAn B
COCTaBIeHNN
Y4EOHbIX MNaHoB,
CTpyKTYypa
yrnpaeneHus n
dmHaHcMpoBaHve
YHUBEPCUTETOB.
OH siBnsieTcst
YacTbio bonee
MacLuTabHowm
HaLMoHarbHoM
MHMLMAaTVBBI MO
pasBuUTUIO
HenpepbIBHOTO
0oby4yeHns B
TeyeHvie Bcel
JKU3HUW, OCHOBHbIE
MONoXeHNs
KOTOPOW
npeaycMOTPEHbI B
OOHOVMEHHOW
roCyapCTBEHHON
cTpatemn.

YpoBeHb 3

['ocynapcTeeHHas
NonMTMKa Mo
passuTUIO
COTpYyOHWYeCTBa
Mexay BbICLLMM
obpazoBaHeM 1
Gu3HecoM
yTBEPKAEHA
KIHOYEBLIMU
3aVHTEPECOBAHHbI
MM CTOPOHaMW.
CooTBeTCTBYIOLLA
2
rocynapcTBeHHast
nonuTrka
3atparviBaet
Takve cdepebl, Kak
yJactue
npeanpusTi B
COCTaBMeHn
y4e6HbIX NaHoB,
CTpyKTYypa
ynpaBreHus n
rHaHCUpOBaH1e
YHUBEPCUTETOB, @
Takke
npegycMatpusaet
obLLeHaLmoHanbH
bl MEXaHN3M
MOHUTOPVHFa 1
OLIEHKMN.

He meHee
MOrOBVHbI
BbICLLIMX YHEOHbIX
3aBefeHui
paspaboranm
cTparerm
COTpYyQHMYeCTBa C
NPeanpUATUSMA.
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YpoBeHb 4

He meHee
MOOBUHbI
BbICLLNX Y4EOHbIX
3aBeeHnn
paspaboranm
nnaHbl AeNcTBUA
Ons peanvsaumn
roCcyL,apCTBEHHON
NONUTUKA MO
pasBUTUIO
COTpYyAHWYecTBa
Mexay BbICLLMM
obpazoBaHnemM n
Ou3HecoMm.

ExxerogHo
MPOBOASATCS
COBeLLiaHsA C
Y4aCTUEM BbICLLNX
y4ebHbIX
3aBeaeHnn 1
[enoBoro
coobLLecTBa ¢
Lenbo
npoaHanmavposar
b X0 peanv3aumm
rocyjapCTBEHHOM
NOMUTUKA U
obcyauTtb
pEeKOMEHAYeMble
npeobpasoBaHus,
KoTOpble
npegnaraeTcsi
OCYLLECTBUTL B
orvkanne
MecsiLbl.

YpoBeHb 5

BorblumHCTBO
BbICLLMX Y4EOHbIX
3aBefeHun
paspaboranu
nnaHbl JeNCTBUN
Onsa peanusaumm
rocyapCTBEHHON
MOSINTUKMN MO
pasBuTUIO
COTpyOHMYeCcTBa
MeXay BbICLLMM
obpasoBaHveM u
Or3HecoMm.

E>xxerogHo
npoBoasATCS
coBeLLiaH1s ¢
y4acT1eM BbICLLINX
y4EBHBIX
3aBefeHI n
[1ernoBoro
coollLLiecTBa ¢
Lernbto
npoaHanuauposar
b X0[, peanvzaumm
rocy4apCTBEHHOM
MONUTUKA 1
obcyanTb
peKoMeHayemble
npeobpasoBaHus,
KOTOpble
npegnaraeTcs
OCYLLIECTBUTL B
orvkanwmne
MecsLbl.



ObwecmeenHo-20cydapcmeerHHble 00bEOUHEHUst U UHCMpymeHmul,
codeilicmeyrowue npuobpemeHuro NPohecCUOHANbHBLX 3HAHUIL

[TpaBUTEABCTBO PACIIOAATAET PSIOM HMHCTPYMEHTOB, ITO3BOASIIOIIMX CTHMYAHPOBATH
npodeccroHanbHOe obpa3oBanue. OIleHKa IIPOOEAOB B IIPO(PEeCCHOHAABHBIX 3HAHHSIX
SBASIETCSI TIEPBBIM IIIATOM Ha IIyTH OCYILECTBACHHS aHAAN3a IIPO(PECCHOHAABHBIX 3HAHMM
IIpefAaraeMbIX U TpeOyeMbIX Ha PBhIHKE TPyOa U WACHTU(UKAIINY HEIOCTAaTKOB B cdepe
o0ydeHHsT U TPOPECCHOHAABHON IIOATOTOBKU KampoB. Co3maHue OOIIeCTBEHHO-
TOCYIapCTBEHHOIO 0ObeqUHEHNSI B cpepe 00pa30BaHusI IIOMOXKET AUKBHINPOBATH JaHHbIE
IpoGeAbl TIOCPEACTBOM aKTHBHOIO BOBAE€UeHUs paboromaTeseil B IIPOLECCHI pa3pabOTKH
y4e6GHOro Mareprasa, CO3MaHNsT KBAAM(MHUKAITMOHHBIX PAMOK K OPTaHM3aITiy OOyYeHUT U
IPpohECCHOHAABHOM ITOATOTOBKY, HAIPUMEDP, C IIOMOIIBI0 TAKUX MHCTPYMEHTOB, KaK
IIAQHBI IIPOECCHOHAABHOH ITOTOTOBKH Ha IIPOH3BOICTBE.

Haamume B Keipreidckoii Pecriybanke HalllioHaABHOTO MHCTHUTYTa IIOBBIIIEHIS
KBaAWU(UKAITIN CBUAETEABCTBYET O (DYHKIIMOHHPOBAHUH OOIIECTBEHHO-TOCYIaPCTBEHHBIX
MeXaHH3MOB Ha HAaIlMOHAABHOM YpoBHe. MHorue o0pa3oBaTeAbHblE OpPraHU3aITUN
B3aUMOZEHCTBYIOT C paboromareasMu ¥ IIPHHHUMAIOT y4YacTHe B IIpOrpamMMax,
peaansyeMbix coBMecTHO ¢ ArentcrBoM TullO (TexHmdeckoro M IIPoheCCHOHAABHOTO
obpazoBanus). OmHAKO PE3yABTATHI TAKOIO B3aHMOAEHCTBHS 3a4acTyI0 SIBASIFOTCH
HEYIOBACTBOPHUTEABHBIMH, B OOABIIIMHCTBE CBOEM II0 IIPHYHHE OTCYTCTBHUS PEAABHOH
3aMHTEPECOBAHHOCTH, HHM3KOIO Ka4decTBa, a TakKKe HeXBaTKH (PHHAHCHUPOBAaHHUS U
OpraHu3aToOpCKuX crocobHocTeil. [laspHeiIllee ycHA€HHE B3aWMOAEHCTBHS YaCTHOIO
CeKTOpa U 00pa3oBaTeABHBIX HWHCTHUTYTOB, B OCHOBE KOTOPOIO AEXKHT IIPOLIECC
COTPYIHUYECTBA, HAIIPABAECHHBIM CHH3Y-BBEPX, HEOOXOMHMMO IAS pa3paboTKU yKa3aHHOH
cucrempl B Oyaymiem. IlpaBHTEABCTBO MOrAO OBl CTHMyAMPOBATh MJAHHBIHA IIPOIIECC,
OKa3pIBasi IIOJMIEPKKY BHEIIHHUM (OUHAHCHUPYIOIIMM OPraHU3alusaM II0CPEICTBOM
Cco3maHus CHeIU(PHUYECKHUX CXEeM (HalpuMep, IIPOH3BOACTBEHHAd IIPAKTHKA), 32 CYeT
(bHUHAHCOBOIO CTHUMYAHPOBaHHS (HAIIPUMeED, HAAOTOBBIE KAHHKYABI, ITOPYYHTEABCTBA), a
TAKKe IIyTeM CO3/aHWs  HAIMOHAABHOH  HMH(OPMAIMOHHOH ceTH B  cdepe
IPOhPeCCHOHAABHOTO 00PA30BaHUS (CITHCOK BOCTPEOOBAHHBIX CIIEITHAABHOCTEH).

Ananus depuyuma npogheccuUoOHANbHbBIX HABbLKO8

Anaan3 pedurmTa  IPOPEeCCHOHAABHBIX  HABBIKOB ~ MOXKET  CIIOCOOCTBOBATH
BBIIBACHHIO IIPHOPHUTETHBIX IIOTPeOHOoCTeH B chepe 00yIeHHT U IIAGHUPOBAHUIO IIPOrPaMM
HafiMa M YBOABHEHHS pPabOTHHKOB, OKa3blBATh IHOAAEPIKKY IIPH PECTPYKTYPH3ALIHH
opraHu3alyi, co3maHuy dS(P@MEKTUBHLIX KOMAaHI M VIPABACHHH W3MEHEHHUSIMH B
MIPEOIIPUHUMATEABCKOH IeITeABHOCTH.

B Kripreiackoii Pecriybarike aHaan3 aedpuiuTa mpopeCCHOHAABHBIX HABLIKOB PA3BUT
odeHb caabo. B 2009 romy MOT Havasa BHeApeHHE POOHOTO IIPOEKTa, COCPEIOTOUEHHOIO
Ha OCHOBHBIX CEKTOpaxX SKOHOMUKHN KwIpreIcraHa (o6pabaTrIBaroiias IIPOMBIIIIACHHOCTD,
IHIIEBasI ITPOMBIIIIACHHOCTD, METAAAYPIHS, CTPOUTEABCTBO, OIITOBO-PO3HUYHAS TOPIOBAS),
U B Ka4ecTBe OTIIPAaBHON TOYKU OBIAM OIIpeZeAeHbI caMble BOCTpPeOOBAHHbBIE IIPOECCHH.
MUHHCTEPCTBO TPYAA, MUTPAIIMHA U MOAOAEKU KBIPrbI3acKoii PeciyOAMKY 3asIBUAO B CBOEM
aHaAUTHYeCKOM oTdere 3a 2012, uro mHpoOHBIE HCCAENOBAHWS BOIIPOCOB OechHIINTa
IpOoheCCHOHAABHBIX HABBIKOB OBIAM IIPOBENEHBI B pervoHax HapeiHa, [Ixkasas-AGama u
Ormra. OgHAaKO pe3yAbTaThl JaHHOTO aHaAM3a He OOHApPONOBAaHbI, U HESICHO, KAKOE BAUSHIE
OHH OKaKyT Ha CYILECTBYIOIIHE yieOHbIe [IAQHBI.
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B kadecTBe Ca€myrOIIEro Inara HeoOXOAMMO OIIPENEAHUTEH BEIOMCTBO, KOTOpoe Oymer
oTBeyaThb 3a cOop H IIpencraBaeHHe HHQPOPMAIMKM [0  BOIpocaM  AedpHIuTa
IIPO(PECCHOHAABHBIX HABBIKOB: HAAWYME TPYAOBBIX PECYPCOB HA TEKYI MOMEHT B
CPaBHEHHMH C TOTpeOHOCTAMH JAeaoBoro cooburectBa. Co3manme maaTdOpMbl  IAs
OCYIIIECTBACHHSI Ha PErYASIPHOM OCHOBE [uasora Mekay [IpaBHTEABCTBOM W [IEAOBBIM
COODIIIECTBOM II0 BOITpOCAM OOYYeHHS MOXKET ODeCIIeYHThH NOIIOAHHTEABHOE COAEHCTBUE B
YCTPaHEHWM CYILECTBYIOIErO0 AepHIMTa U IIOCAYKHUTH MEXAHH3MOM HHTETrPAIHH
ITOAYYIEHHOH HH(MOPMAIMH 0 AeOHUITHTE ITPOOECCHOHAABHBIX HABBIKOB IIPH CO3/IAHHH IIAAHOB
JEUCTBUI U IIpoBeaeHU pechopM. IT0 TaKKe MOXKET OKA3aThCS ITOA€3HBIM IIPH JaAbHeHIeH

pa3paboTKe METOI0AOTHH IT0 cOOPY JAaHHBIX O AedHIINTe ITIPOECCHOHAABHBIX HABBIKOB.

AHaau3s Ileq)Kl.lHTa HpOCl)eCCKOHaALHBIX HaBBIKOB

YposeHb 1 YpoBeHb 2 YposeHb 3 YposeHb 4 YposeHb 5
PerynsipHoro un MpaBuTensCcTBO, MpaBuTensLCTBO, AHanus YpoBeHb 4 +
cucTemMaTuyeck  couparnbHble couparnbHble notpebHocTen B PekomeHaaLmm,
oro cbopa napTHepbI 1 napTHepbl 1 Aernosoe  obydeHun COCTaBreHHbIe Mo
JAaHHbIX O [fenosoe coobLLEecTBO NPOBOAWTCA CPeaM  UToram
noTpebHoCTSAX cooOLLEeCTBO BeAyT  corracosanv npeanpysITi, MOHUTOPWHIa 1
[ernoBoro [varor ¢ Lernbio HaLoHarbHY0 paboTaloLLmX B OLIEHKN
coobLLecTsa B BblpaboTaTb cucTeMy aHarnmaa pacTyLmx noTpebHocTen
0by4eHUn He cuctemy ans notpebHocTeli B oTpacnsix NPEeanpUsITUIA,
NpOoBOAUTCS. perynsipHoro 0bYy4eHuM, B KOTOPOM  SKOHOMMKU, @ €ro YYUTBIBAKOTCS NPU

aHanmsa ocoboe BHMaHVe pesynbTatbl AarnbHenLem
noTpeGHocTen yoensietcs nyGrnukytotcst Ha pechopMUpOBaHUN
npeanpusiTin B pacTyLumm otpacnsm.  ocpuumansHOM rocyapCTBEHHON
oBy4eHmm. Cvictema aHanmsa caViTe, JOCTYMHOM  MONUTUKA U
OcyLuectBnsiercs notpebHocTeli B OnS NpegnpusTuin,  COCTaBneHum
cbop n 00y4eHMM MO3BONSIET  OpraHU3aTopPOB nocrenyLLmx
pervctpaums BbISIBUTB: @) Criabble 06y4eHus n MriaHoB AEVCTBUN.
UCXOOHbIX AaHHBIX  CTOPOHbI paboyeit NONUTUYECKUX
B HaLoOHarbHoM cunbl; 6) nesirenen.
6ase gaHHbIX. HECOOTBETCTBUSA B BExerogHo B

HaBblkax; B) Oyoywme  UHtepHeTe

KagpoBble nybnukyetcs

roTpeBHoCTI. oTyer,

CraHpapTtHble cofepxaiumi

cpeactsa cbopa cBefeHus ob

JAaHHbIX 1 cucTema OCHOBHbIX

yrpaBrneHus U3MEHEHUSIX B

[AaHHbIMM noTpeBHoCTSX

MPYMEHSIOTCH B npeanpysITUA.

pamkax 6onee

MacLUTabHoro nnaHa

3KOHOMWYECKOrO

pasBUTKS.

WcTouHnk: MuHncTepcTBo Tpyaa, Murpaumm u monoaexu Keipreidckort Pecny6nvku, aHanutuyeckui
otuert 3a 2012 rog, http://ibc.kqg,
http://www.ilo.org/public/english/region/eurpro/moscow/info/publ/kril90c09.pdf, cTp. 27
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Passumue cucmemvl Henpepul@HO2O0  00yYeHUs U NPAKMUKU 6 C6A3U C
npoGeccuonanbHol 0esImenbHOCMbIO

HenpepeiBHOe  oOydyeHHe M IPaAKTHKa  CIIOCOOCTBYIOT  ITOBBILIEHHIO
IIPOU3BOAUTEABHOCTH TPYAa, YKPEIACHHIO YBEPEHHOCTH pPabOTHHKOB H HX
KapbepHOMY POCTy, M TaKHM 00pa3oM OAaronpHATHO CKas3bIBaeTcd Ha oOIIeH
IIPOU3BOAUTEABHOCTH KOMIIAHMH M €€ OKOHOMHYeCKOM pocre. Hubopmanus,
cobpaHHasi B X0/ie IIPOBEAECHUS KOHCYABTAIIUM, U JaHHbIE, ITIOAyUYEHHbIEe IIPH aHaAH3e
IPOoPeCCHOHAABHBIX HABBIKOB, JMJOAXKHBI CHCTEMATHYECKH HCIIOAB30BAThCS A
VAYYIIIEHHsST SKOHOMHUYECKOM IIOAUTHKH, CIIOCOOCTBYIOLIEH pa3sBHUTHIO CHCTEMBI
HelIpepbIBHOTO obydeHus. IlpencraBuresn paboromaTeAseil CHHTAIOT AOCTATOYHBIMU
CYLIECTBYIOIIME Mephl IIOOLIPeHHs ydacTus paboTomareaed, u Habaromaercs
MacmTabHoe ydacTHe YaCTHOTO CEKTOpa.

B Kripreisckoit Pecrmybamke cymiectByer 6oaee 1000  HeodHIIMAABHBIX
opranusanuif 1 o6pazoBaTEAbHBIX LIEHTPOB, IPEAOCTABASIONINX YCAYTH 110 00y4eHHIO
Oas  B3pocabIX. Ilocae 3aBepllleHHs OOyd4arollero Kypca ydallliecsl IIOAy4aloT
cepruduratel. Takue IEeHTPHl 0083aHBI OAYYATh MOCYAApPCTBEHHBbIE AWILIEH3HUHU JAS
IIpeIOCTaBAEHUSI yCAYT B cdepe obpazoBaHud. OIHAKO OTCYTCTBYEeT MEXaHH3M
BHeEIITHeH OIleHKM KadecTBa, II03TOMY 3a4acTyi0 pPe3yAbTaT TaKHUX OOydaroIIux
IIporpaMM BecbMa COMHHUTeAeH. CyliecTBYyIOT Takxke 12 O6pa3oBaTeAbHBIX II€HTPOB
JAS  B3POCABIX, IIPEJAAramIlUX IIPOTPAMMBbl YAYYIIIEHHS KOMMYHHKATHBHBIX
HaBBIKOB, IPO(MECCHOHAABHOM IOATOTOBKHM B KOHKYPEHTOCIIOCOOHBIX 00AACTSIX H
IIporpaMMBbl JOIOAHUTEABHOrO oO0yueHmus. HallnoHasbHast CTpaTeTHsd OIpPeAeAseT
CXeMy BHEIPEHHS H3MEHEHHH B 3aKOHOJATEABCTBO, Kacalolleecd BOIIPOCOB
obydyeHHsI, HO oOcCTaeTcs HesICHOH (bHHAHCOBas CTOPOHA, TaK KaK He OblAU
OIIpeIeA€HB] 0I0/KeTHbIE aCCUT'HOBAHUS.

B kauectBe CACAYIOLIIETO IIIara ObIAO OBI IIOAE€3HO YETKO OIIPENEAUTH o0BeM
BBIAEAAEMBIX 6IOI(}KCTHBIX CPEACTB [OAd OOCTHUXKEHUA L[eAefI, H3A0KEHHEBIX B
HaIlUOHAABHOW KOHIIEMIIIUH pPasBUTUA O6paSOBaHI/IH. KpOMe TOro, CA€aoBaAO ObI
BHEAPUTHL CHUCTEMY HE3aBUCHMOM OIIEHKH KadecTBa HEIIPEPBIBHOI'O o6yquI/m nu
o6yqa}ou_u/1x IIporpaMm [OAd IIOBEPKHU UX S(b(beKTI/IBHOCTI/I Y BO3MOXKHOCTH OOECIIEYHUTDH
HeO6XOI[I/IMBIe HaBBIKH.
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Pa3BHTHE CHCTEMBI HEMIPEPHIBHOI'O OOYYEHHS H NMPAKTHKH B CBS3H C
npodeCcCHOHAABHOMH AEATEABHOCTBIO

YpoBeHb 1

Crpartervmn
pasBuTHA
HEenpepbIBHOMO
0bpa3oBaHus B
HacTosiLLiee Bpemst
HeT.

YpoBeHb 2

Crpaterus
pasBuTKA
HenpepbIBHOTO
obpazoBaHust
HaxoauTcs B
cTagum
pa3paboTku.

YpoBeHb 3

Crparterusi
MPUHSITa C y4ETOM
CBEOEHUN,
NPeLoCTaBNEHHbIX
COOTBETCTBYHOLLM
MU
rOCYAapPCTBEHHBLIM
1 N YaCTHbIMU
YYPEXOEHNSIMMU U
rPaXgaHCKM
06LLIECTBOM.

B ctpatervm
OroBapvBakoTCs
rokasatenmu
ycrexa, nnaH
LEeNCTBuUN,
BblAENEHHbIN
OHOMKET U
pecypchbl Ans
KOHTpOns 3a
XOOOM ee
peanusauum.

McTouHuk: HaumoHanbHas ctpaterns pa3sutusa obpasoBaHus
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YpoBeHb 4

YpoBeHb 3 +
Mwmetotca oaHHble,
CBUOETENLCTBYHO
e o
peanusauum
cTpaTtermm,
HanV41m LeneBbIX
Mep NoAaepXkKY,
COrMacoBaHHOCTM
C HaLMOHarbHoWM
KBaNM@MKaLWOHH
OW pamKom n
LLIPOKOM
pacnpocTpaHeHum
MHdbopMaLmm O
nporpammMax
HenpepbIBHOTO
0bpa3oBaHusi.

YpoBeHb 5

YpoBeHb 4 +
Crparerus
peanuayeTcs, npu
3TOM yAanoch
nobuTbes
BbICOKOTO
kavecTBa
nporpamm
HenpepbIBHOTO
0bpa3oBaHmsi.
WHdopmaums
cobupaeTcs B
pamkax
coBelLLaTernbHbIX
NpOLIECCOoB U
Hapsigy c
pesynsTatamu
OrMpOCoB Ha TeMy
NOArOTOBKU
kanpos
cucTeEMaT4ECcKM
ucronb3yeTcs Ansi
COBEPLLEHCTBOBaH
us
rocyfapCTBEHHOM
nonuTuKM B cdoepe
0bpa3oBaHmsi.
YacTHbIli cekTop
aKTVBHO
yyacTByeT B
cucteme
HenpepbIBHOMO
obpazoBaHus U,
Mo MHEHWIO
npeacrasuUTenen
pabotoparenei,
norny4aet
[OCTaTO4HblE
CTUMYnbI ANS
aToro.



Hanuuue mexaHusmos obyueHust Ha pabouem mecme
(urmepHamypa,/ cma>KuposKu)

MexaHU3Mbl HHTEPHATYPHI/IPOU3BOACTBEHHON IIPAKTHKH/CTAXKHUPOBOK [OAIOT
CTyZEeHTaM BO3MOXKHOCTL IIPHOOpETaTh IepBble IIPaKTHIECKHE 3HAHUS KU HABBIKH,
HeoOXomuMbIe fAS UX Oyayiied mpodpeccuu, Bo BpeMs oOydeHuss B BY3e. [aHHBIN
IIOZIXO/, YIIPOIIAET IIPOIIECC UX MHTETPAIIUH Ha PBIHKE TPyda.

B Keipreisckoit Pecriybanke ITpOXOXKIEHHE IIPOM3BOACTBEHHOM IIPAKTHUKH/
CTasXVUPOBKH SBAFETCH 0083aTeAbHOH dYacTbio y4eOHOro IIpoliecca, HO 3a4acTyio
HOCHUT (DOPMAaABHBIM XapaKTep M He II03BOASIET CTYAEHTaM IIPHOOPECTH II0AE3HbBIE
HaBBIKH OAS CBoe#l Oyaylue#l ImpodecCHOHaABHOH HesTeAbHOCTH. [IpobaeMa B TOM,
YTO HE CYIIECTBYET MepP, IOOLIPSIOIINX IIPEAIIPHHUMATEAe IPHHUMATE Ha paboTy
CTaXXEPOB H IIPAKTHUKAHTOB, a CTYAEHTbl HE BHUAAT IIOAB3BI OT IIPOXOXKIECHUSA
IpakTUKH. [IpaBoBble HOPMBI, PETYAHDPYIOIIME MEXaHU3M HHTEPHATYpPhl U
IIPOM3BOACTBEHHON npakTHUKU B cepe IITO, mepecrasu aericrBoBatk B 2009 rogy. C
TOTO MOMEHTa He ObIAM IIPHHATHEI HHUKAaKHE HOBBIE IIPABOBBIE HOPMBI II0 JAHHOMY
BOIIPOCY.

B kadecTBe CAeAyIOIIEro IIara HEOOXOAMMO CO3HAaTh HOBYIO HOPMAaTHBHO-
IpaBoByI0 0a3y, pPEryAHpyIOIlHe MeXaHH3Mbl HHTEPHATyphl/ IIPOHU3BOACTBEHHOMH
IIPaKTHKH / CTa’KHUPOBOK, yCTaHaBAHWBAIOIIYIO MHUHHUMAaABHBIH pasmep
BO3HArpaxJeHUs 3a TPYA CTYAEHTOB M MAaKCHMAaAbHYIO IIPOJOAIKUTEABHOCTH
IIPOXOXKIEHUS NIPaKTUKU. CAeyeT IPOAyMaTh ITOOILPHUTEABHBIE MEPBI AT KOMITaHHH,
IPUHUMAIOIMMX Ha paboTy HHTEPHOB/NPAKTHUKAHTOB, M CIIOCOOBI ITOBBIIIEHHS
IIPOPECCHOHAABHBIX Ka4€CTB IIPAKTUKAHTOB M 3aHHUMAEMbIX UMH JOAKHOCTEH ITyTeM
0T00pa IPaKTHKAHTOB HA KOHKYPEHTHOH OCHOBE.
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Haauuyne MexaHH3MOB O0y4yeHHUsI Ha paGoyeM mecTe
(MHTepHaTypa/CTaxKHPOBKH)

YpoBeHb 1 YpoBeHb 2 YpoBeHb 3 YpoBeHb 4 YpoBeHb 5
Cuctembl [MpegycmoTpeHb! YpoBeHb 2 + YpoBeHb 3 + YpoBeHb 4 +
CTaXupoBku/ HekoTopble CTaxunpoBKm YHuBepcuteTbl  CTyaeHThI
NPOV3BOACTBEH  HOPMAaTMBHO- ABNSAOTCA aKTUBHO oTbupaetcs
HOW NpakTuKn npaBoBble obsasaTensHomn npuBenekaroT Yepes cnyxoy
HeT. OCHOBBI YacTblo y4ebHoro YacTHble 3aHATOCTMH,

CTaXXMpoBkwu/ nnaHa; CTyaeHTam u  NpeanpusTus creumanuavposa
NPOU3BOACTBEHH npeanpusTUamM ans HHble nopTanb! 1
O NpPaKTUKW, npenocTaBnsoTCcs opraHv3aumm LIeHTpbI
CTYAEHTbI MOryT noaxopsiime CTaXVPOBOK M TPyAOYCTPOWCTBa
noanucarb CTUMYNbI ANst noafepxvBar  npu y4ebHbIx
cornalueHve o nposefeHus T KOHTaKTbl C 3aBefeHusIX.
CTaXVpPOBKe, B CTaXupoBKM/ npeactasuten  CTyaeHThl
KOTOPOM CTOPOHbl  NPOW3BOACTBEHHOMN SIMW eNOBOr0  COCTaBMsAoT
(yHvBepcuTeT 1 npakTuku, B coobLuectBan  OT4eT O
YacTHoe YaCTHOCTW 3aKOHOM BbINYCKHUKaMN  MPOXOXAEHUN
npeanpusitve) npegycMoTpeHa ; KOMMaHUm CTaXWPOBKM U
oroBapvBatoT npuemnemasi npoeoanT MoryT
NPOAOIKUTENBHO  MPOACIKMTENBHOCTL  Npe3eHTauum npepnaratb
CTb CTaXWUPOBKU U CTAXWUPOBKM U B N3MEHEHVS B
3apaboTHYto MWHUManbHbIA yHVMBepcuteTa  AeWcTBylOLIME
nnary (ecnm pa3mep 3apaboTHon X, y4yebHble nnaHbl;
TakoBasi nnarbl CTaxepa; pacckasbliBast pabotoparenu
npegycMoTpeHa).  corfacHo 0 cBoen Takke

3aKoHOAaTeNbCTBY, AesATeNbHOCTN  MOAAEePXUBaoT

NnomM1Mmo , Npoueaype obpaTHyto CBS3b

coumanbHoro Hanma c

CTpaxoBaHus, COTPYAHWKOB N YHMBEPCUTETaMM

CTYAEHT [oMmKeH noTpebHoCcTAX  ; Mexay

ObITb 3acTpaxoBaH B yHVUBEpcuTeTamm

OT OTBETCTBEHHOCTM  creumanucTax W YacTHbIMU

3a NpuymHeHue npeanpusTUAMU

yuiepba TpeTbum Befetcs

nmuam; K cTyaeHTam,
npeaoCcTaBNALLMUM
NOXHbIE CBEOEHUS O
CTaXnpoBke,
npYMeHsiloTCA
COOTBETCTBYIOLLME
caHKumu.

A peKTUBHbBIN 1
npo3payHbIn
aunarnor.

McTouHuk: MonoxeHne o nponssoacTBeHHOW npakTuke B Kbiprbidckon Pecnybnvike, MNonoxenue o MTO B
Kbiprbiackon Pecnybnuke
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LlocmynHocmb obyueHust

Aerkuii moctyn K HHGOPMAIIMK 00 OPraHu3alIlusaX, IPEIOCTABASIONINX YCAYTH 10
obydeHHro, Oaaromaps OTKPBITOMY [Asl OOIIECTBEHHOCTH JAEKTPOHHOMY PEECTPY
TaKHUX OPTaHHU3aIlMHd MOXKET CII0COOCTBOBATH YAYYIIIEHHIO HH(MOPMHUPOBAHHOCTH O
IIpefgsaraeMbIX — ycayrax. [IpemocraBaeHHE OHCTAHIIMOHHOTO OOydeHHs depes
HHTEepHET CHOCOOCTBYET IIOBBILIEHUIO [JOCTYIIHOCTH OOy4YeHHS, HAIleAEHHOTO Ha
KOHKPETHbIE IIOTPEOHOCTH OIIPEAEACHHOH KOMIIAHHWH, IIOCKOABKY oOOydarolrue
OpraHu3alliy MOTYT PaCUIUPUTH CBOHM reorpadHuyecKHUil oXBaT U IIPU 3TOM CHHU3UTH
3aTpaThbl.

B pasButua KeIprer3ckoii Pecrybanke OTCyTCTBHE IOAKAIOUEHUS K VHTEpHeTY,
B OCOOEHHOCTH B CEABCKOH MECTHOCTH, 3aTPyAHSET MOOCTYII K HH(MOPMAIUH B
HNHTEepHETEe U ydYacTHe B OOydaroUMx OHAAHH-IIporpaMmax. MecTHble y4yeOHBIE
3aBEIEHHUS HE MPEIOCTABASIOT YCAYTH IO AUCTAHIIMOHHOMY OOYYE€HHIO B PErHOHAX.
Kpome Toro, He CylIeCTBYeT HEPEYHA AUIIEH3UPOBAHHBIX CalTOB, IIPEAOCTABASIONINX
JOCTYI K AUCTAHIIMOHHBIM 00yJalolyM IIporpaMMaM.

B kadecTBe CAEAYIOIIETO IIara BajkKHO IIOBBICHTH AOCTYIHOCTE VHTepHeTa B
CEABCKOHM MECTHOCTH H CO3[aTh MPAaBOBYIO 0a3y, PETyAHUPYIOLIYIO AHCTAHIIMOHHOE
obydenue uepe3 HMurepHer. Takke co3maHue HHTEepHeT-TiopTasa ¢ 6a30# HaHHBIX
IIpeIAaTaeMbIX OOy4YaloOUIMX IMIPOTPaMM MOTAO OBl CIOCOOCTBOBATBH YAYYIIIEHUIO
[OCTyIIa K O0y4EeHHIO.

JocTynmHOCTb OOy4YeHHA

YposeHb 1 YpoBeHb 2 YpoBeHb 3 YpoBeHb 4 YpoBeHb 5
OdpuumansHoro Peectp CybbekTbl Marnoro  Bo Bcelt ctpaHe Bo Bceit cTpaHe
crvicka MOCTaBLLMKOB 6un3Heca moryT XOpOLLIO passuTa XOpOLLO pa3suTa
MOCTaBLLVIKOB obpasoBarernbHbIX  MOMyYuUTb CeTb MOCTaBLUMKOB  CETb NOCTaBLLMKOB
0bpasoBaTenbHbIX  YCIyr v Y4eOHbIX obpasoBarenbHble  0OpasoBaTenbHbIX  0BpasoBaTenbHbIX
yCryr v y4ebHbIX nporpamm ¢ yCIy, OAHaKo yeryr. YCRyr.
nporpaMm B pas6uBKol Mo NULLb B HEKOTOPbIX  VIMetoTcst dhakTbl, B pamkax aHanu3a
pexvme oHMavH pervioHam ropoaax u roATeeEpXJalolLme  notpebHocTe B
HET. npeacTaBreH Ha pervoHax. pasBUTVE OHMaH-  oBydeHun

omuparnisHom locynapctso KypcoB AJ1A cobupatotes
cavre. MPYHUMAET Mepbl,  CyObekToB Marnoro  cBefeHus 0
crocobcTBytoLLe  GuaHeca. OHMalH-Kypcax
PasBUTUIO OHNaNH- ANs npeanpusTun,
0by4eHus. KOTOpble 3aTem
OLIEHVBAIOTCS B
Lensix
onTMmm3aLmm
rocyapCTBEHHON
nonuTUKY B ccpepe
00yyeHus
npeanpyHMaTens
cKow
AesATerbHOCTY.

McTounuk: NHTepBbIo C akcnepTamm
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TFapanmus kauecmea obyueHus

Cosznmanue OOIIEHAIIMOHAABLHON MIpaBoBOil 6as3bl [asa obeclieyeHUs KadecTBa
0o0yueHHsT HEeOOXOOUMO B IIEASIX IPOBEAEHUS OIIEHKH 3(P(EKTUBHOCTH O0O0ydaIOIIIHX
IIPOTPaMM M afallTalliy UX COAEPKAHHUS K IOTPEOHOCTAM AEAOBOTO COOOIIECTBA.

B 2011 romy B Kbipreidckoii Pecrybanke —cylecTBoBaaHM  BCEeTo 2
VHHUBEPCHUTETCKHE IIpOrpaMMbl Ha 0a3e HEe3aBHUCHUMOH aKKpeauTalluH (CHucTeMa
OLIEHKH KadecTBa). He cCyllleCTByeT CHCTEMBI OIIEHKH KadecTBa [AS ITIOCAELYIOIIETO
obydeHHs MW IIporpaMM IIPOo(PeCCHOHAABPHOM IIOATOTOBKH. IlonpaBKM, BHECEHHBIE
HeraBHO B 3aKoH 00 o0pa3oBaHWH, BKAIOYAIOT TOYHOE OITMCAHHE IIPOIleCcCa OIIEHKH
KadecTBa. ONHCaHHBIA IIOPSAOK I[IPOBEPKH OyaeT IIPUMEHSThCS HaduHasg c 1

ceutsops 2014 roaa.

FapaHTHS KadyeCcTBa O0y4eHHus

YposeHsb 1 YpoBeHb 2 YpoBeHb 3 YposeHb 4 YpoBeHb 5
EanHon Onsa Mexay CornacoBaHa u HauuoHnanbHas
HaLMoHanbHoM onpeaenexHus opraHusaTtopamu MONHOCTbH0 cuctema
cuUCTEMBI Ka4ecTBa 0by4yeHus, PYHKLMOHUPYET obecneveHust
obecneveHuns obpaszoBaHus, paboTtoaarensmu HauuMoHanbHas KayecTBa
KayecTBa npeanaraeMoro " cuctema ob6pa3zoBaHus,
ob6pa3zoBaHus, cybbektam NpaBUTENLCTBOM obecneveHusi npeanaraeMoro
npeanaraeMoro maroro 6usHeca, BegeTcs KayecTBa npeanpusaTUsim,
cybbektam NPUMEHSIETCS Psif,  HENpPEepbIBHbIA o6pa3zoBaHus, PYHKLMOHUPYET 1
maroro 6usHeca, crneuvanusavMposa  Avanor fno npeanaraeMoro NONHOCTbH0
HeT. HHBIX CTPYKTYP U BOMpocam npeanpusaTUsim. cornacoBaHa ¢
OTaenbHble cpeacTs KayecTBa MepeyeHb MeXAyHapoaHbIM
yyebHble (oTpacnesble npegnaraemoro aKKpeaWUTOBaHHbIX U CTaHZapTaMu u
nporpaMmbl u doKyc-rpynnebl, npeanpuaTUAM NOCTaBLUMKOB NPU3HaHHbIMK
nocTaBLUUKN NUNOTHbLIE MEpPbI obpasoBaHus, obpa3zoBatenbHbIX  cUCTEMaMu
obpasoBaTtenbHbIX MO paspaboTke NpUMeEHeHNs ycnyr n y4ebHbIX obecneyeHus
yCrnyr npoLunu obpasoBaTenbHbIX  COOTBETCTBYKOLUMX  MpOrpamm KayecTBa
aKKpeaMTOoBaHbI CTaHOapToB, CTaHZapToB 1 npeAcTaBneH Ha obpa3oBaHusi.
MeXOYHapoaHbIM  UcCriefoBaHue NMPOXOXAEHUSI cantax u
" YOOBMETBOPEHHOC  aKKpeauTauuu. MNH(OPMAaLMOHHbI
opraHusaumsiMu. ™ 310 X cTeHaax

paboTogartenen). ocyLlecTBAsieTCA opraHoB
B pamkax bonee nogaepxku
mMacLuTabHbIX BbusHeca, a Takke
MHULMATUB NO rocyaapcTBEHHbIX

obecneyeHno M YaCTHbIX CMyX0

KavecTBa. 3aHATOCTU U
y4ebBHbIX
LEHTPOB.

McToununk: Ctpaterusi passutusi obpasosanus B Kbiprbidckon Pecnybnvke Ha 2012-2020 rogbl

103



OPTAHM3ALNA SKOHOMUYECKOIO COTPYAHUYECTBA U PA3BUTUA

O3CP npeacTaBnaeT cobOM YHVKaNbHYIO MAOLAAKY, MO3BOAAIOLLYIO FOCYAapCTBam
COBMECTHO peLlaTb SKOHOMUYECKHME, COLIMANbHbIE 1 SKONOrMYecKre npobaembl
rnobanmzaumm. O3CP — ofiHa 13 Tex, KTO CTPEMUTCA NMOHATb HOBbIE ABIEHNA 1 MPOOAEMI
1 NOMOYb MPaBUTENBCTBAM BbIPaOOTATb MEPDI MO WX Pa3PELLIEHMIO, HAMPUMEP, B TaKMX
001acTAX, Kak KopnopaTUBHOE yrnpasreHue, MHGOPMaLIMOHHAA SKOHOMMKA 1 Mpobembl
CTapeHua HaceneHnd. OpraHm3aLma SKOHOMUYECKOTO COTPYAHNYECTBA M Pa3BUTUA AaeT
rOCYAapCTBaM BO3MOXHOCTb CPABHUTL MOMUTUYECKNIA OMbIT, HAWTI MyTW PeLleHnsa OOLLMX
npobnem, onpefennTb Hagnexallve MeToabl PaboTbl U KOOPAMHWUPOBATL BHYTPEHHIOIO U
BHELLHIOIO MOANUTUKY.

K uncny crpan-yyactHuy, O3CP otHocATcA: ABCTpanua, ABCTpuA, benbrua,
Benukobputanus, BeHrpusa, lfepmarns, Tpeuws, danus, 3paunnb, Mpnanana, cnanans,
cnanua, Mtanua, KaHaga, Kopes, JTiokcembypr, Mekcnka, Huaepnanabl, HoBas 3enanaus,
Hopserwus, Monbwa, MopTtyranua, Cnosaukas Pecnybnvka, Cnoserus, CLUIA, Typuma,
OuHnanava, OpaHuma, Yewckana Pecnybnuka, Ynnu, LWeeruapus, LLBeuwnsa, SCToHWA 1
AnoHnA. EBponelcknii coto3 npuHMMaeT yyacTue B pabote OICP.

www.oecd.org

MPOrPAMMA O3CP MO MNMOBbILWEHNIO KOHKYPEHTOCIMOCOBHOCTU CTPAH
EBPA3UU

Mporpamma O3CP no NoBbIWEHNIO KOHKYPEHTOCMOCOOHOCTI CTpaH EBpa3sum bbina
3anyLyeHa B 2008 rofy B Lienax YCKOPEHNA MPOBefeH A SKOHOMUYECKINX pedopMm v
ynyylleHna AeN0oBOro Knvmata Ana obecneyeHns yCTonYMBOro SKOHOMUUYECKOrO POCTa

W 3aHATOCTM B [1BYX pernoHax: LieHTpanbHasa Asusa (AdraHuctaH, KasaxctaH, Kolprbi3ckas
Pecny6nika, MoHronvs, TagkuKcTaH, TypkMeHncTaH 1 Y36ekuctaH) v BoctouHas Espona
1 3akaBka3be (A3epbaraxaH, ApMeHus, benapyco, [py3na, Pecnybnika Mongosa u
YKpaurHa).

www.oecd.org/globalrelations/eurasia.htm

KoHTaKkTHOe nuyo:

AHTOHMO Comma

PykoBoguTtenn Mporpammbl

Mporpamma O3CP no NoBbILWEHNIO KOHKYPEHTOCMOCOOHOCTI CTPaH EBpa3nu



IMPROVING SKILLS THROUGH PUBLIC-
PRIVATE PARTNERSHIPS IN THE KYRGYZ
REPUBLIC: The Case of Agribusiness

Agribusiness is a strategic sector in the Kyrgyz

Republic, representing one fifth of the country’s

GDP and employing one third of its labour force.

However, a lack of qualified workers negatively

affects productivity and competitiveness

in the sector. This Handbook presents
recommendations to improve skills by

oUND 7
* ‘qe

NOBbIWEHUE KAAPOBOIO MOTEHLNAJIA
3A CYET PA3BUTUA FOCYAAPCTBEHHO-
YACTHOIO MAPTHEPCTBA B
KbIPIbI3CKOW PECMYBJINKE: Ha npumepe
arponpomMbilieHHOro Kommnsiekca

ArpornpomblLLINIEHHbIN KOMIIEKC ABNAETCA AN

Kblprbi3ckoli Pecny6nuku ctpatermyeckom

OTpacsbio, Ha [0S0 KOTOPOW NPUXOANTCA

nATasA yacTb BBl v TpeTb 3aHATOro HaceneHua

cTpaHbl. OfHaKo HexBaTKa KBanMQULMPOBaHHbIX
KaApOB HeraTMBHO CKa3blBaeTCA Ha

YPOBHE NPON3BOAUTENIBHOCTM

reforming public-private workplace < ° ¢ 1 KOHKYPEHTOCMOCOOHOCTH.
training schemes, such as §§ . ..... ° - HacTosee pykoBoacTBO
internships and apprenticeships. < ".. : C  COREePXUT pekoMeHAaumm
s
o .. .. 7 N0 COBEPLIEHCTBOBAHMIO
This Handbook was peer i ° ..... Y npo¢eccMoHanbHbIX HaBbIKOB
reviewed on 4 December 2013 at o € .. . = pabotHukoB AlK 3a cuet
the OECD Eurasia Competitiveness e oo o pedopmMrpPOBaHUSA TaKMX CUCTEM
Roundtable. The Roundtable is a A 06yyeHus Ha paboyem mecTe,

policy network for knowledge sharing
on the implementation of competitiveness
reforms and gathers OECD members and

Eurasian partner countries.
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With the financial assistance
of the European Union

repMaHHuAa

KbI3MaTTaLUTbITbl
DEUTSCHE ZUSAMMENARBEIT

npefycMaTpuBatoLLMX COBMECTHOE
yyacTrie rocyfapcTBa 1 YacTHOTO CEKTOPa,
KaK CTaXKVPOBKU 1 YUEHNYECTBO.

MpepcTaBneHHble B NybnvKaLmm matepuranbl
6bINN PAaCcCMOTPEHbI NPV NPOBEAEHNM
SKCMepTHON oLeHKN 4 nekabps 2013 ropa
Ha 3acepaHun Kpyrnoro ctona O3CP no
MOBbILUEHMNIO KOHKYPEHTOCNOCOOHOCTY
cTpaH EBpasun. Kpyrnbiii cTon gaet cTpaHam-
yuyactHuuyam O3CP n rocygapcteam EBpasum
YHUKanbHYI BO3MOXHOCTb 11 0OOMeHa
HaKOM/IeHHbIM OMbITOM 1 3HaHUAMM B chepe
peanusauumn pepopm, HanpasneHHbIX Ha
yKpenneHvie KOHKYPEHTOCNOCOOHOCTH.
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