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Should we be matching 
economic migration with 
labour market needs? 



Outline 

• Data source 
• Some basic empirical results concerning labour migration 

• Retention of labour migrants 
• Persistence in same jobs over time 
• Presence in skilled jobs compared to other types of migration 
• Distribution over occupations compared to other types of migration 

• Matching skilled migration to labour market needs?  
• A concluding proposal 

 



Data source 

• EU LFS 2008 immigrant module 
• Info on main reason for migration 

• Small sample sizes 
• Analysis which follows is limited to: 

• Durations of residence <= 10 years 
• Immigrants to northern and western Europe (AT, BE, DE, FR, IE, LT, LU, SE, UK)  
• Whenever possible, non-EU labour migrants 

• Data are aggregated over countries 

• Duration-of-residence data are not longitudinal but apply to different 
cohorts apply sample proportions by duration to 2008 cohort (pseudo-
longitudinal)  

• The analyses to follow are sometimes based on assumptions whose 
impact is not always precisely known.  



Pseudo-retention rates 

 Percentages 4-6 years 7-9 years 

Employment, intracorporate transfer 35 36 
Employment, job found before migrating 62 46 
Employment, no job found before 
migrating 60 45 
Study 62 47 
Accompanying family / family reunification 93 76 
Family formation 73 69 
Other 89 74 
All reasons 78 64 

Labour and study migrants stay on less than other migrants. 

Includes 
migrants 
from EU 
countries 



Job persistence 
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Percent of workers still present in the country and in the same job as in year of arrival (immigrants) or since 
completion of studies (native-born) 

Native-born (<40) With a job upon arrival - EU/non-EU migrants

Without a job upon arrival - EU/non-EU migrants Both with and without  a job upon arrival - non-EU migrants

Labour migrants in high-skilled jobs - EU/non-EU Labour migrants in low/medium skilled jobs - EU/non-EU migrants

Covers workers aged 50 and under  
having arrived or completed their 
studies in past ten years, excludes 
intracorporate transfers. 



What kind of migrants fill what kind of jobs? 
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Whether they are labour migrants or not, non-EU 
migrants are found in all skilled occupations.  

But are they employed in enteprises of the same size? 

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Labour migrants having arrived over past
ten years

All other migrants having arrived over
past ten years

Native-born < 40 having completed
studies over past ten years

12 Corporate managers 21 Physical, mathematical and engineering science professionals

34 Other associate professionals 24 Other professionals

31 Physical and engineering science associate professionals 32 Life science and health associate professionals

23 Teaching professionals 22 Life science and health professionals

11 Legislators and senior officials 13 General managers

33 Teaching associate professionals



Recapitulation 

• Labour migrants do not stick around as much as other migrants 
• Those who do, do not stay in the same jobs for which they were 

recruited for long 
• More persons migrating for reasons other than work hold skilled 

jobs than persons directly recruited into skilled jobs, whether 
from outside or from inside the country and . . .  there are no 
restrictions on which occupations they can be hired into. 

• Rougly speaking, all skilled occupations are invested by all types 
of migrants, to a greater or lesser extent.  



Matching skilled migrants to labour market 
needs? 

• Why bother? 
• Labour market needs/shortages seem to be rather 

temporary  at the very most, half of labour 
migrants who are still around are no longer in the 
same jobs for which they were hired after 5 years. 

• If the aim is to protect domestic workers, shortage 
lists and employment tests appear to be something of 
a fig leaf  more skilled jobs are filled by other 
immigrants with no restrictions on the occupations 
they can enter than by labour migrants.  
 



A proposal 

• There is a natural preference on the part of 
employers for highly skilled native workers. 

• For demand-driven highly skilled labour 
migration, remove occupational restrictions let 
employers hire whom they wish 

• Require only that jobs be according to standard 
wages and working conditions (otherwise the 
employer can use the right of entry to bargain 
down) and verify that these are respected.  



In a demand-driven system with few restrictions on 
high-skilled recruitment, is there a risk of 
uncontrolled movements? 
 
• The Swedish example says no  language/recruitment issue? 
• H1Bs in the United States  

• 65K cap is filled within a week 
• when the cap was 195K in the early 2000s, it was never exceeded 

• Refusal rates for shortage-tested work permits rarely exceed 15% of requests 
• Recruitment from abroad is not the only solution if there is a genuine shortage 
• Demand-driven highly skilled  recruitment-from-abroad systems are inherently 

conservative / constraining, because of issues of language proficiency, 
qualifications equivalency, cultural competency, higher recruitment costs for 
offshore recruitment  

• Perhaps we are really doing this to reassure public opinion  numerical limits / 
target levels or minimum salary levels are a much simpler way to attain this 
objective. 



Thank you for your attention. 
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