http://www.oecd.org/employment/skills-and-work.htm

Hungary

A. Skill Needs Indicators 0.012 Abilities needs
Skill shortages occur when the skills sought 000-8% i
by employers are not available in the pool of 0006
potential recruits, whereas skill surpluses 888‘21 I H |_| |_| |_| -
occur when the supply of certain skills is -0.003 N N |_| s I_I s I_I - I_I s |_| . U .
higher than the demand for them. The OECD 88% i H
Skill Needs Indicators measure the degree of 0008 |
shortage (positive values) and surplus o1 AT FEEEEES FESEE
(negative values) for a range of dimensions, @;}‘p &D&@F ‘;\@&\*@ & Q\@*’ @\\@i@ﬁ & S Q&s‘p é@%“ @Af &Q\“’
such as skills, abilities and knowledge. & S S 2 o f’% o @\Q" &
& KA R
’ <<\%§\ <2~°Q'Q\\
0,02 Skills needs
0015 |

ows (LN DDA B Ao
-0.005 | UUI—II_II_II_II_IHH

001 |
-0.015
N O O . . . O & & S 0. &S S H P 2 2 NP & 9 &L ® . 0. & .O.O .0
o & v . O O O O O Q 3 N O N O &
& & o€ \@@\“ A ;,\‘?"‘\\Q & \\oé\db& & & 6\"2}\« ‘\@\sé\\\‘&@&& & %o\‘\Q\sf}\ < Q,b\{ﬂ%&o 0\@ S 0\3\&0@%%{) S & Q,bé\\@o@ o 'Q\\°é\ S
VS E RV 00\/@\‘(2@@&%\& P © 7 F X & & (& oF ¥ I FLSE LTS QO
. . P & N IR O SRR SIS &
@ S F S 5 RN S A SN & & > S 7 & X S S
& o2 O O I & o S & ¥ f NI F & D N S S
SIS ¥ v < N o e & (& ST & & L & &
o p «© PO A P RN R S & NE G
2 N & Q S § & N <
< S o Q Q& & & <
S BN g &
3O § 2
D & & S
N W @'bQ
@'b
Knowledge needs
0.025 9
002 |
0.015

SN e mnep e
%01 [ UUUUHH

-0.015
002 S & . © . ® O © PSS O SO R S CYRRC R R SR P SN SR SR
P S0P E B TP ST T 08 S 5 PSS
SFSTEITFTEE T WP F Y T FTE LTI TFF S
S . & S LR s RS & S F DX o W > S S
PSP S e > S S > N S K &K S & >
FIS LS & B L TE S S PO
S K@ @%& & & R 2 o F RO & & S $® & &
& & & C S N 8 N ST W (@ S S N
o® & < & N & <« &€ & &
o < S S y é\&

B. Occupational clusters

Jobs can be grouped based on the similarities in the intensity and level of skills use (i.e. their skill profiles).
Individuals in occupations with similar skill profiles may, nonetheless, have very different labour market
outcomes in terms of wages, employment and skill matching, being either in shortage or in surplus.
Moderate re-training or up-skilling can help these individuals move from jobs with poor labour market
prospects (surpluses) to others with a brighter wage and employment outlook, by filling shortages in the
labour market. In Hungary, for example, Clerical support workers (occupation 44, in surplus) could move
relatively easily into personal service workers jobs (51, in shortage) with moderate training in social and
resource management skills. Other career changes, as for instance a switch to Business and administration
associate professionals jobs (33, in shortage), are possible although requiring more substantial training.
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Occupations

Note: The occupation labels are stacked to reflect the stacked bars, i.e. the bottom label (e.g. 23 in the third group) corresponds to the bottom bar, and the top label
(e.g. 26 in the same group) to the top bar. The occupation numbers refer to the following occupations: 11: Managers, 21: Science and engineering professionals, 22:
Health professionals, 23: Teaching professionals, 24: Business and administration professionals, 25: Information and communications technology professionals,
26: Legal, social and cultural professionals, 31: Science and engineering associate professionals, 32: Health associate professionals, 33: Business and
administration associate professionals, 34: Legal, social, cultural and related associate professionals, 35: Information and communications technicians, 41: General
and keyboard clerks, 42: Customer services clerks, 43: Numerical and material recording clerks, 44: Other clerical support workers, 51: Personal service workers,
52: Sales workers, 53: Personal care workers, 54: Protective services workers, 60: Skilled agricultural, forestry and fishery workers, 71: Building and related trades
workers, excluding electricians, 72: Metal, machinery and related trades workers, 73: Handicraft and printing workers, 74: Electrical and electronic trades workers,
75: Food processing, wood working, garment and other craft and related trades workers, 81: Stationary plant and machine operators, 82: Assemblers, 83: Drivers
and mobile plant operators, 91: Cleaners and helpers, 93: Agricultural, forestry, fishery, mining, construction, manufacturing and transport labourers , 94: Food
preparation assistants, 96: Street and related sales and service workers; Refuse workers and other elementary workers.

C. Mismatch Indicators Qualification mismatch Field-of-study mismatch
Individuals can be mismatched to
their job in terms of qualification I Matched [ Underqualified ] Overqualified [ Matched  [JMismatched

level and field of study.
Qualification mismatch describes
a situation for which a worker
has qualifications that exceed
(over-qualification) or do not
meet (under-qualification) those
generally required for the job.
Field-of-study mismatch arises
when workers are employed in a
different field from what they
have specialised in.
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Useful links

Mismatch dataset - http://dotstat.oecd.org//Index.aspx?Queryld=77595
Skill needs dataset - http://dotstat.oecd.org//Index.aspx?Queryld=77642

Skills for Jobs web tool - http://oe.cd/skills-for-jobs

Further information Contact

Data for skill imbalances refer to year 2014, data on qualification OECD Skills and Employability Division, Directorate
and field-of-study mismatch refer to year 2015. for Employment, Labour and Social Affairs

See also: OECD (2017), Getting Skills Right: The OECD Skills for jobs ~ < Fabio.MANCA@oecd.org

Indicators, OECD Publishing, Paris. ¥ @OECD Social
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