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In England 

• The Training and Development Agency is responsible for teacher 
recruitment and professional development funding. 

 
• Up until this year, the TDA has funded initial teacher training providers to 

establish approaches to improving the recruitment and retention of minority 
ethnic trainees. 

 
• ITT providers have used these funds in various ways, including pre-

application assistance, providing mentoring support for minority ethnic 
students and conducting out reach work with local communities. 

 
• The Teaching Information Line contacts candidates who register online for 

more information about teaching and declare themselves as of ethnic origin.  
The TIL provides personalised support to encourage these candidates to 
apply for ITT and to help them plan their route to teaching. 

 
• The TDA has commissioned research over time to improve understanding 

of the successful strategies for recruiting and retaining trainees from diverse 
backgrounds and has shared its findings with ITT providers. 
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In England 

• The TDA monitors performance on recruitment to initial teacher 
training of students from diverse backgrounds. 
 

• The Training and Development Agency has an eight per cent target 
for teachers from minority ethnic backgrounds. 

 
• Positive action is taken by the Training and Development Agency to 

attract student teachers from minority ethnic backgrounds. 
 
• The National College has two programmes: 

 Equal Access to Promotion for experienced teachers from 
diverse backgrounds to encourage them to apply for leadership 
roles; 
 

 Aspire to Lead for teachers between their second and fifth years 
of teaching to encourage them to think about leadership in the 
future. 
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The Background Paper 

• Agree with the points in the background paper. 
 
• Teachers from minority backgrounds can serve as 

powerful role models for their diverse students. 
 

• Teachers from minority backgrounds may be better able 
to relate to issues of diversity faced by students. 

 
• While minority teachers can positively influence 

students, they cannot solve all diversity related issues. 
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Teacher Education Programmes 

• Teacher education programmes can play a 
crucial role. 

 
• Teacher educators must be equipped with the 

same set of skills that they are expected to pass 
on to their student teachers. 

 
• Diversity must be an asset, not a liability. 
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The Barriers Teachers Face 

The summary of findings of a sample survey of teachers from diverse 
backgrounds and senior management.  (National Union of Teachers) 
(November 2009) 
 

• 70 per cent said they believed their ethnicity had some bearing on their 
chances of securing a promoted post.  Only 13 per cent believed it did not. 

 
• 91 per cent felt that not enough opportunities were provided for teachers 

from diverse backgrounds to develop leadership skills.  60 per cent reported 
little or no opportunities to attend leadership courses/programmes. 

 
• 58 per cent reported having attended a leadership course. 
 
• 84 per cent said they would be interested in attending more in-service/CPD 

training. 
 
• 90 per cent said they were consider doing a one-term apprenticeship to 

shadow an existing school leader. 
 
• 84 per cent of teachers from diverse backgrounds said that they face 

different challenges to their white peers. 
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The Impact of Social Class 

In England, the Department for Education’s 
Review of the Gender in Education (DfES, 2007 b) 
concluded that gender is an important and 
significant predictor of educational attainment, 
although the social class attainment gap for 16 
year olds is three times as wide as the gender gap. 
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Black Caribbean Boys – A Case Study 

• During the primary phase, Black Caribbean pupils 
achieve at least as well as their peers… something 
happens post-11 education and during their adolescence 
which impacts negatively on attainment. 

 
• Academic debates on this issue lay varying emphases 

on the impact of peer pressure and street culture, the 
socio-economic position of the Black Caribbean 
community, home background, relationships between 
parents/carers and schools, low expectations of teachers 
and institutional racism. 

 
• Above all Black Caribbean boys want good teachers. 
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Possible Solutions 

• An improvement in the teacher education curriculum. 
 
• Bring together influential, national and regional partners. 
 
• Organisations representing teachers have a role. 
 
• Teacher education provision should factor in specific 

programmes aimed at older school students from diverse 
groups. 

 
• We need to learn from international protocols, such as 

the protocol for the recruitment of Commonwealth 
teachers. 


