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5)  Name of the HEI 
    Universidad Nacional del Nordeste - Argentina 

6)  Person completing the questionnaire, position and contact details 

Please add any other staff (position) who help you completing the questionnaire. 
    Gabriel Eduardo Ojeda - External Advisor on QT - Ex General Secretary of Planing - Ex President of Continuous Evaluation 
System Quality - E-mail addres: geojeda@gmail.com - Postal Address: 1635, Lamadrid - Corrientes, Corrientes, CP 
W3410AOI - Argentina - Phone +54 3783 437887 Cell phone: +54 3783 616943 

7)  Number of students of the institution (full time equivalent students) 
    52,050 

8)  Proportion of Bachelor/Masters/Doctoral degress/ Other degrees offered (use figures and %) 
    Degree Students: 52,050 Doctoral Students: 124 Masters Students: 357 Specialization: 1,563 

9)  Full time equivalent number of teaching staff and number of teacher-to-student ratio 

    Number of teaching staff: 4,601 Number of teacher-to-student ratio: 11,31 

10)  In case the list above is irrelevant to your institution, please use the comment box below to show specific 
breakdown of students using your own classification. 
    Agroindustryes 3121 (Includes 484 of Engineering and 490 of Education)  
     
    Architecture 2631 (Includes Graphic design) 
     
    Agricultural Sciences 1555 (Agricultural engineering)  
     
    Economic Sciences 8020 (Includes 334 of Economics and 981 of Management)  
     
    Natural Sciences 6164 (Includes 819 of engineering and 880 of Education)  
     
    Veterinary Sciences 2302 (Veterinary Medical)  
     
    Law and Social Ciences 11029  
     
    Humanities 3747 (Includes 1769 of Education)  
     
    Engineering 1455 (Mechanical, Civil and Hidraulics Engineering) 
     
    Medicine 5752  
     
    Dental 1480  
     
    Criminalistics Science 1728 
     
    Social Communication 773 
     
    Tourism 619 
     
    Labor Relations 1137  
     
    Foreing commerce 323 
     
    enterprise agricultural administration 214 
     
    Total 52.050 
     

11)  Does your institution select the students? 

Please specify at which level 
    No, no select on any level in Degree Careers 



12)  What are the main commitments of the institution aimed at enhancing the quality of its teaching? 

 1 is high 4 is 
low 

Initial recruitment process of teaching staff 4  

Continuing education for faculty 4  

Institutional policy design, monitoring and implementation 4  

Programme design, programme monitoring and implementation 4  

Student evaluation (i.e. evaluation, achieved by the students, of the programmes or of their learning 
experience or of the learning environment) 

4  

Professional development to pedagogy (pedagogical tools, teachers behaviour and attitudes) 3  

Funds to promote motivative teaching 2  

Prize endowment for 'good' teachers or remarkable QT initiated by teachers 2  

Support to organisations, management of programmes at teachers level 2  

Support to organisation, management of programmes at institutional level (departmental or institutional level) 2  

Support to teaching and learning environment (libraries, computing facilities, virtual learning environment...) 3  

Support to students(eg. councelling service, career advice, mentoring, students associations...) 2  

Feedback loop of the QT initiatives on the teaching experience 3  

Support to student learning (initiatives helping students to work efficiently) 3  
 

13)  IMPORTANT: What is (are) the specific QT initiative(s) your institution woud like to address particularly 
through this questionnaire (1 to 3 QT initiatives): 
Please specify: 
    1. Continuous Evaluation System Quality (it is the same: Permanent Assessment System Quality) 

14)  Is your institution accredited or externally adjudged in relation to quality assurance or enhancement at 
institutional level? 

    Yes (0)  

15)  Additional comments? 
    Assessed externally Institution - The external evaluation report is 2000. Today is completed the new process of self-
evaluation and external evaluation agreed for this year.  
     

16)  When has the most recent accreditation or evaluation occured at institutional level and at programme 
level? 
    The final evaluation report is foreign institutional in 2000  
    At the programme (career) level accreditation is the last of the year 2008 (Engineering)  
     
    The accreditation is done at the level of programmes (career), not Institution  
     

17)  2) External Agency  
    The esternal agency of evaluation is CONEAU - Evaluation and Accreditation Universitary National Agency 

18)  What are the main methods used to accreditate or to adjudge the institution in relation to quality 
assurance or engagement? 
1) Self-evaluation + peer review: 
    The main methods used to evaluation institutions and programmes consist in to stages: Self-evaluation plus peer review. 
The peer review are academics bodies of CONEAU specialized on institutional and disciplinary assessment. 

19)  What are the main methods used to accreditate programmes? 
1) Self-evaluation + peer review: 
    The main methods used to evaluation and accreditate programmes consist in to stages: Self-evaluation plus peer review. 
The peer review are academics bodies of CONEAU specialized on institutional and disciplinary assessment. 

20)  What is the scope covered by the accreditation or the process in relation to quality assurance or 
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enhancement (on teaching aspects only)? 

 1 is high 4 is low 

Academic content of programmes 4  

Recruitment process of teaching staff 4  

Human resources policy 3  

Pedagogy 4  

Facilities for teaching and learning 4  

Quality assurance set up by the institution to support quality teaching 4  

Impact of student experience 3  
 

21)  If case the institution is not accredited in your coutnry or in your region, what can be the consequences? 

 1 is high 4 is low 

No funding or less funding received 1  

The institution cannot operate 1  

The institution is obliged to undertake corrective actions 1  

No consequence 1  
 

22)  Additional consequences? 

    The accreditation is done at the level of programme (career), not institution 

23)  If the programme is not accredited or if the evaluation reveals poor or bad results, what are the 
consequences for the programme? 

 1 is high 4 is low 

No funding or less funding received 1  

The programme cannot operate 2  

The institution is obliged to undertake corrective actions to make the programme operate 4  

No consequence 1  
 

24)  Additional consequences? 

    The program can be credited temporarily (for 3 years) with a commitment to carry out the recommended improvements. If 
the program is not accredited, it could not admit new students until to be accredited.  

25)  Has your institution recently required a private accreditation or evaluation (labelisation, etc) at which 
level? 
    Yes. Of the programs Medicine, Engineering, Biochemistry and Architecture at degree and post degree level 

26)  In your country, to what extent does your institution have the freedom or the autonomy to.... 

 1 is high 4 is low 

Design the programmes 4  

Implement the programmes 4  

Assess the outcomes of the programme 4  

Recruit teachers 4  

Discretion to reward the teachers 3  

Assess the teachers 4  
 

27)  Any addtional comments to add? 
    The teachers' salaries are set by agreements between the unions and guilds institutional teachers, but depend on the 
allocation of funds from the Federal Government.  

28)  Does your institution (or part thereof) assign certain teachers to specific classes or specific levels (eg. at 
an introductory level)? 

    Yes. Each teacher is assigned to specific classes and specific level 

29)  Do external regulations/guidelines oblige or expect new recruited teachers to be trained initially or on 
continuing education? 



    No. Any external regulations or guidelines oblige or expect to institution to be trained initially or on continuing education. 
But is internal policy of University that all teacher should take continuous education and trainer courses. 

30)  If you have internal regulations or guidelines, how are they organised? 

    The Statute of the University contains rules on teachers. It also offers a Teachers Career Regimen, who governing 
incorporation, permanence and promotion of all teachers.  
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31)   
    * Introduction: profile and context of the institution 
    * Origin and initial steps of the QT initiative 
    * Functioning of the QT initiative 
    * Extension and sustainability of the QT initiative 
    * Progress monitoring and assessment of the QT initiative 
    * Synergy of the QT initiative 
    * Additional comments (optional) 
    * Confidentiality and further issues 
     
     

32)  What is the initiative? 
Describe the QT initiative and give examples: 
    Continuous Evaluation System Quality (SEP): It is an organic system, formal, by Ordinance of the Supreme Council of the 
University. It formed a Central Commission (at the Rectory) and Local Committees in each Academic Unit (faculties). 
Technical teams were formed and were appointed members representing teachers, students and non-teaching staff. It 
provided actions for specific training in the area of institutional assessment, for the purpose of forming internal institutional 
evaluators.  
     
    The SEP is responsible for the ongoing evaluation of quality in all its aspects. Since the system is permanent, each 
detected weakness is addressed as an input for the formulation of projects for improvement. These in turn are new elements 
for analysis and assessment, in a hermeneutic circle.  
     
    Continuing Teacher Education Program: As a result of the first institutional self-evaluations, emerges as a major weakness, 
a lack of teacher training of teachers. As a way to improve the quality of teaching and practice in the classroom, were created 
two programs articulated that promote continuous training and free of all education personnel through courses, specializations 
and master's degrees in teaching.  
     
    Also as a result of the first institutional self-evaluations and from the efforts of teachers who acquire new formations, 
emerges the Curricular Change Programme, which is driven by the higher authorities of the University. These programme 
aims not only to change and update the curriculum of all careers, but also and especially to the introduction of educational 
innovations, new ways of teaching and assessment of learning.  
     
    The incorporation of human resources through the recruitment of young researchers with post-graduate degrees (master's 
and doctoral degrees earned through scholarships awarded by the University), is another of the shares of improvement 
derived from the process of institutional self-assessment.  
     
    The improvement of the administration and the university management with the formation and training of paintings by 
university administrators, the incorporation of computerized systems, shares of bureaucratization, setting up computer 
networks, information services and library, services to students, are results not smaller of quality process.  
     

33)  What was the origin of the QT Initiative? 
    Internal (stragtegy, new types of teaching) (0)  
    External (law, regulation, quality assurance process, accountability...) (0)  

34)  Comments 
    Comments: The origin of the initiative was internal, as need to implement new teaching strategies, new ways of teaching 
and new teaching resources as well as revise and update the contents and evaluation system of apprenticeships, expand and 
improve the research and transfer activities, streamline decision-making and administration, information systems and libraries, 
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and other issues.  

35)  Who prompted the QT initiative within the institution? 
    Teachers as a team (0)  
    Decision-making bodies (0)  

36)  Additional comments? 
    Additional Comments: The initiative arose from a team of teachers who served as a technical team of the Rector's Cabinet. 
It was proposed at various levels of leadership (Faculty and Chancellor), until it was driven by the Corps of Directors. An 
official with equivalent level to Vice Rector made a project, that was approved by the Supreme Council of the University, 
creating the management unit who was named Continuous Evaluation System (SEP).  

37)  Has the QT initiative... 
    Been implemented for more than 3 years (0)  

38)  Additional comments? 

    The initiative had its early origins in the year 1992 and it was very slow, until it acquired a strong momentum in 1994 that it 
finally materialized.  
     
     

39)  How would you describe the QT initiative? 

Experimental no  

Established yes  
 

40)  Comments 
    The initiative is definitively established and is regarded as the basis of strategic planning at the University.  

41)  Does it aim at: 
    Enhancing the quality of the teaching (0)  
    Assessing the quality of the teaching (0)  
    Helping teachers to teach efficiently (0)  
    Affecting teachers career progression (0)  
    Promoting scholarship and research on teachers (0)  

42)  What is the level of concern regarding the objectives of the QT initiative? 

 1 is high 4 is low 

For the Institution 4  

For teachers 4  

For students 4  
 

43)  What is the exact timeline of the QT initiative? 
    15 years 

44)  Who is dedicated to the project (position, type, number of staff concerned) and how is it done? 
    The Chairman of the Continuous Evaluation System is an officer (Secretary-General of Planning at the University, whose 
rank is equivalent to a Vice Chancellor of other universities). There is a technical body (Central Committee) consisting of 
some 15 persons and Local Committees in each of the Academic Units (faculties) of about 5 to 10 people each one. The 
Central Commission issued operating rules, variables and dimensions to assess indicators, procedures, timetables.  
    The operation is continuing and the process is feedback in a hermeneutic circle in which each outcome becomes input.  
     

45)  Does your institution have a specific body/committee/postholder that centalises or monitors or 
coordinates the support to the QT initiative? 
    Yes. The University has a specific body which is the Central Commission of the Continuous Evaluation System. It has an 
External Advisory, an expert on Institutional Assessment and Management of Universities.  



46)  What is the target audience of the QT initiative? 
The target audience represent the beneficiaries, those who are directly concerned and involved by the QT initiative 

 1 is high 4 is low 

New teachers 2  

Current teachers 4  

Bachelor students 4  

Master students 1  

Doctoral students 1  

Administrative staff 4  

Leaders of the institution 4  

Employers 4  
 

47)  How many people have attended and which departments have participated (as beneficiaries) in the QT 
initiative so far? 
    Participated all academic units (13) and all administrative units (7) of the University. About 2,800 people directly, and 
indirectly and sporadic about 1,500 more. But the beneficiaries of the initiative are all members of the university community 
(students, teachers, non-teaching support staff).  

48)  If individual teachers have been launching their own QT initiative, to what extent does the institution 
support, monitor and/or reward these initiatives? 
    The initiatives of individual teachers are received and channelled by the Continuous Assessment System, analyzed, 
evaluated and considered in the light of its relevance.  

49)  If your institution or department has launched the QT initiative, what are the tools and procedures used to 
make such initiatives attractive to a potential audience? 
    All initiatives are channeled through the Permanent Assessment System. Any member of an academic unit (teachers, non-
teaching staff, student) has access to the Commission and may present their concerns. If they are considered of general 
interest are assessed by the Central Commission. To make attractive initiatives QT are made permanent training courses, 
training, maintenance and upgrades not only on the evaluation of institutional quality, but also for educational innovations, 
new strategies, new practices. It also conducted annual conferences, symposia and meetings in which all teachers presented 
their proposals for educational innovations, research projects and its results.  

50)  To what extent the QT initiative has enhanced or clarified the linkage between research activities and 
teaching activities in the institution? 
    The link between the activities of teaching, research and transfer have been clarified and strengthened as a result of 
institutional assessment, as all dimensions of university activity are evaluated so articulate.  
     
    As a result of these processes have emerged multiple improvement programs of research, transfer and university 
management.  
     

51)  Is there a willingness of the institution to extend the QT initiative? 
    Yes. The system of continuous evaluation of the quality is seen as a strategic program for the University and its growth and 
expansion are permanent.  

52)  How has the institution extended, disseminated or permeated the QT initiative in-house? 
    In the beginning, the initiative provided for evaluating the quality of teaching. As the process was being understood by all 
members of the university community, the assessment was embracing new dimensions and variables of higher education. So 
were incorporating research, transfer processes, relevance academic, social relevance, management, student welfare, human 
resources, technologies, information and libraries, infrastructure.  

53)  What are the major challenges the QT initiative promoters will have to anticipate, or had to anticipate, in 
order to succeed? 
    The biggest challenge is to make proposals for improvement who can be concrete, as the limited financial resources are 
very strong. All projects for improving the quality that can not be funded by the absence or inadequacy of resources leads to a 
sense of frustration that sometimes can doubt the usefulness of the evaluation process.  

54)  In what ways, does your institution encourage discussion of the impacts and the appraisal of the 
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efficiency of the QT initiative? 
    Since the process is ongoing, there is constant feedback mechanisms. Each stage is subject to discussion and analysis. 
The mechanism is growing circle of participants, ie, the treatment begins at the level of technical teams, its conclusions are 
socialized in meetings with key players, then with a larger number of participants, and to achieve involve as many as possible 
actors of university life. All this in a process of go and return.  

55)  How is the QT initiative funded? 
special external money, internal resource, amount... 
    Until now, the whole initiative was financed with its own budget of the university, especially the affected to Continuous 
Evaluation System, unless a specific allocation for a project to strengthen submitted to the Ministry of Education in 2003.  
     
     

56)  How does your institution foresee the next steps for the future of the QT initiative? 
    The next steps include a meta-evaluation process, ie assessment of Continuous Evaluation System as a process and its 
results.  

57)  Additionally, what could be done to lead the QT initiative to greater success? 
    It is hoped that soon an International Congress for Quality Evaluation, to expose and gather experience enriching 
experiences of other universities, both Argentina and the another counties 

58)  What are the mechanisms/indicators implemented by the institution to follow-up on the progress of the 
QT intiative? 
    As the Permanent Evaluation System is an agency created by Institutional Order of the Superior Council of the University, 
its continuation is assured. Progress is given by the very design of the system, which consists of a process of action research. 
Today has been taken as a model for implementing the "Model Multireferencial Institutional Assessment", whose author is the 
professor Gabriel Eduardo Ojeda.  

59)  What is measured when assessing or monitoring the QT initiative? 
    All functions, dimensions, variables and indicators of university activity are evaluated. Teaching, research, extension and 
transfer, management and administration, human resources, infrastructure, information systems and libraries, student welfare, 
teaching strategies, teaching practices, teaching resources, assessment of learning, teacher training, academic and social 
relevance of programs, employment of graduates, external image (view of outsiders).  

60)  The people who are in charge of the implementation of the QT intiative, who are they accountable to? 
    The Continuous Evaluation System has a hierarchical structure that responds in the first instance its President and has 
direct contact with the Rector of the University. It has powers of decision as to the definition of methodology, universes, units 
and objects of evaluation, dimensions, variables and indicators and timetable.  
     
     

61)  Who are responsible for taking stock of the QT intiative's progression and of it's outputs? 

1) The people in charge of QT implementation? 
    The Central Evaluation Commission (CEC) conforms to the chairmanship of the Secretary General of Planning. It is 
composed by representatives of all the teachers Academic Units (UAs). They are appointed by Rectoral Resolution ratified by 
the respective Councils of Faculties, and recruited for this task with a payment equivalent to the post of higher education 
played at the time, with dedication semi-exclusive.  
     
    The coordination and support are provided by the technical staff of the Continuous Evaluation System. This Commission 
meets regularly and is responsible for implementing the successive actions to be developed. The members of the Central 
Commission are liaising with the Commissions of Evaluation of Academic Units (CUAs).  
     

62)  What criteria did your institution chose to evaluate the success of the QT intiative? 
Please give examples of the criteria. 
    The quality criteria are consistency, congruence, efficiency, relevance academic and social relevance.  
     

63)  Please give examples of yardsticks or standards to be reached 

    The patterns or standards to be reached: consistency: correspondence between institutional purposes and ways of 



functioning (structures, policies, procedures); congruence: correspondence between different parts of the institution with 
regard to the targets adopted by the same; efficiency: functioning of the various parts of the institution with the lowest cost and 
in the shortest possible time; academic relevance: adequacy of careers to the criteria of pedagogy discipline´s, students, 
teachers and the general curriculum ; social relevance: adequacy of the academic offerings to the needs of the professional 
market and social demands.  
     

64)  To date, what are the main consequences for the teachers and the students of the QT initiative? 

    It has been significantly improved teacher training (over 1500 teachers with specialized courses in university teaching), 
have been incorporated new strategies and pedagogical innovations; have changed the curriculum of most of the careers; 
have changed virtually all of the programmes of the subject; has been verified procurement of abilities, knowlege and 
competence on the part of students.  

65)  5) Others? 
    Improving the Institutional Management  

66)  Could you give examples of tools or practices that ensure the coherence amongst the various QT 
intiatives that many occur simultaneously? 
    The teacher training has improved the research plans, increase the number of educational researchers, extension and 
transfer plans, evaluation expertise in institutional management, improvement of the university management, quality of 
administration, networking Information and libraries.  

67)  Could you give examples of impact of the QT intiatives that concern other domains than solely teaching 
(eg. on teachers mobility, on research activities...)? 
    Since the beginning of the process of evaluating the quality, several hundred teachers and students have done internships 
and exchanges with other universities in the country and abroad; have developed joint projects (cooperative) of degree and 
post graduate careers, research and transfer programmes. 

68)  Within the institution, how is the QT intiative articulated with other initiatives undertaken by other 
departments, by senior decision-making bodies, by committees and by other individuals? 

    Common pathways have been implemented in various careers from different academic units; have been established 
articulation networks and cooperation of officials responsible for similar areas, has developed a network of information and 
libraries.  

69)  Outside the institution, how is the QT intiative articulated with other initiatives undertaken by other 
departments, by senior decision-making bodies, by committees and by other individuals? 
    It have established numerous cooperation agreements with universities of Argentina and abroad with public agencies, 
private enterprises and NGO, fundamentally for local and regional development sustainable.  

70)  Could you give examples of how your institution makes sure that the QT initiative is articulated with the 
strategy or the key objectives of the institution? 
    The most glaring example is that the Self-Assessment Report generates and contains the basis for the Strategic Plan and 
Institutional Development and for the preparation of the agenda issues which are treated primarily by the Supreme Council of 
the University.  

71)  Is the QT initiative part of, or, an incentive, to build a 'quality culture' in your institution? 
    The Evaluation System Standing is the fundamental basis for the construction of quality culture at the University.  

72)  To some extent, is the QT initiative bound to a specific identity of your institution? 
    The quality initiative, through the Continuous Evaluation System, has as its starting point the Mission and Vision of the 
University.  

73)  Is the QT initiative part of the promotion of the institution? 
    This is the central idea of promoting institutional  
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74)  Please add your comments? 
    The systematic assessment of the state of affairs at the University carries lines propose solution for improving the quality of 
the actions academic, research, outreach, information and management, as well as linking with the social environment. In this 
context, it encourages and takes the form of self as a permanent resource for decision-making, learning and institutional 
strengthening.  
     
    Since it is a continuous process, the activity evaluative involves stages involving analysis, diagnostics, lines of action, 
decision, external contrast, redefinition of programmed actions, development and implementation of new plans. Thus, the 
evaluation serves as a permanent communication feedback. In each instance the process incorporates new analysis objects 
from a sequence that articulates comprehensive self-evaluation and external evaluation with the decisions and proposals for 
improvement to achieve excellence, quality and social relevance. 
     
    The reconstruction of the object-evaluation of the institutional quality of the University-involves the search for empirical 
evidence required and the realization of interpretations and assessments on the situations observed, in order to achieve a 
comprehensive knowledge of the institutional aspects that substantiates the formulation of recommendations improvement.  
     
    Pursuant to the institutional identity, there is the need to design processes, instruments and procedures appropriate to the 
characteristics of the university, respecting their missions and visions. Also, the comprehensiveness and integrity of the 
UNNE consider requiring all institutional dimensions, combined with internal and external actions with the participation of 
different actors.  
     
    To respond to the complexity and diversity of the situations under analysis the SEP takes a Multireferencial focus, 
promoting self-evaluation from the perspective of members of the university community and the scrutiny of the environment in 
which the University is inserted. The sequence provided for the development process has two phases comprising the 
hermeneutical circle of the Self-evaluation:  
     
    A) Quantitative Phase: Tasks for collection and processing of data, the outcome of which is embodied in the Basic 
Information in the Reports of the Academic Units, and the reports Interviews and surveys internal and external stakeholders.  
     
    B) Phase qualitative: Tasks Autoevaluación itself, scheduled in two stages: Self-evaluation based on the substantive 
functions discussed in various instances: participatory workshops, committees of Academic Units and Committee Central of 
Evaluation and Self-evaluation based on the criteria of quality, by the Central Evaluation Committee.  
     
    The Functions analyzed are: Teaching, Research, Extension, linkage and Transfer; Infrastructure and Equipment; 
Institutional Integration. The comprehensive assessment is conducted according to the quality criteria that guide the 
University as an organization that tends to excellence or optimizing their chances. They are:  
    • consistency: correspondence between institutional purposes and ways of functioning (structures, policies, procedures) 
    • congruence: correspondence between different parts of the institution with regard to the goals adopted by the same 
    • efficiency: functioning of the various parts of the institution with the lowest cost and in the shortest possible time  

    • academic relevance: adequacy of careers to the criteria  disciplines, students, teachers and the general curriculumof 
pedagogical  
    • social relevance: adequacy of the academic offerings to the needs of the professional market and social demands. 
     
    Depending on the geographic dispersion of the University, its structure and size, the self-assessment process requires 
deepen and broaden opportunities for participation to generate higher levels of involvement and commitment in the various 
actors in the university community  
     
    The Rector of the University Arch. Oscar Vincent Valdes highlights the importance of participation in the self-assessment 
process as a necessity, involvement and commitment of the university community. He says in this regard: "The university 
community will be better prepared to embark on self-assessment to the extent they conceived as an exercise that satisfies a 
domestic necessity and not an external demand and this requires convince community members that there are losing their 
time to satisfy a whim government…“ 
     
    The Central Evaluation Commission (CEC) conforms to the chairmanship of the Secretary General of Planning. It is 
composed by representatives of all the teachers Academic Units (UAs). They are appointed by Rectoral Resolution ratified by 
the respective Councils of Faculties, and recruited for this task with a payment equivalent to the post of higher education 
played at the time, with dedication semi-exclusive.  
     
    The coordination and support are provided by the technical staff of the Continuous Evaluation System. This Commission 
meets regularly and is responsible for implementing the successive actions to be developed. The members of the Central 
Commission are liaising with the Commissions of Evaluation of Academic Units (CUAs).  
     
    The CUAs (composed of authorities of academic units, representatives of teachers, non-teaching staff, students and 
graduates, designated by the Council of the Academic Unit) carried out in their respective fields, actions data collection , 
discussion and analysis of the preliminary reports and making contributions and suggestions in view of the contents.  



     
    To be informed actors and achieve participatory assessments, it is considered essential to the dissemination of the 
activities of the SEP and Commissions, both Central as its own Academic Units. Therefore, issued press releases and reports 
to members of the CCE in the media themselves of the University, website and in mass media outside, and it distributed 
informational leaflets and posters. 
     
    The Central Commission conducts visits to the Academic Units in order to make contact with those involved in the physical 
and institutional spheres in which they work.  
     
    Conducted Info-days by the CCE, with the participation of members of the respective CUAs, in order to publicize the model 
of self-evaluation and report on the actions performed and developing.  
     
    It conducts institutional dissemination of the results reported in the Preliminary Report of Institutional Self-evaluation, Days 
interfacultades developed in the various campus and at a meeting of the Cabinet of the Rector (with expanded second-level 
managers).  
     
    For the formation of evaluators, Postgraduate Courses are conducted in Institutional Evaluation, which was approved by 
seventy-two teachers, among whom are members of the CCE and members of the technical team SEP.  
     
    Demand for the players themselves and the conviction of the University about the importance of broadening the base of 
participation, they will reiterate that the course aimed at teachers and graduates-this time by incorporating a module on 
accreditation processes careers degree and postgraduate. Also develops the first training course for non-teaching staff and 
students.  
     
    Graduates of these courses are part of the Committees on Assessment of Academic Units. 
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75)  Would you permit reference to your institutional illustrations in the report? 
    Yes (0)  

76)  Would you allow the institutional illustrations to be quoted in the report or in an annex? 
    Yes (0)  

77)  Would you like to be contacted to have further discussions on the topic? 
    Yes (0)  

78)  Would you like to participate in the in-depth analysis for the second phase of this project? 
    Yes (0)  

 


