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Description: This document is intended to provide guidance as to the methodology used during the data 
collection for each Indicator, the references to the sources and the specific notes for each country. 
 
 
How to read this document: This Annex 3 is organised by chapters. Click on each link below in order to be 
redirected to the Indicator and the information related to it.  
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INDICATOR D2: What is the student-teacher ratio and how 
big are classes?  

 
D2 

Methodology 
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Methodology 
The ratio of students to teaching staff is calculated by dividing student numbers in full-time equivalents (FTE) 
by the number of teaching staff in full-time equivalents (FTE). Teaching staff refers to professional personnel 
directly involved in teaching students (and whose primary function is teaching), but excludes teachers’ aides 
and teaching/research assistants. Back to main table for this Indicator 

Notes on specific countries 

Coverage  

Australia: Class size: Data for Australia should be considered indicative only. Public and private institutions 
from all states and territories were approached for input into the survey on class size. A strong response was 
obtained from both government and private education institutions. However, some institutions/sectors did 
not respond or were unable to provide the data requested. As a result final figures in Table D2.1 are indicative 
only and should not be taken to represent actual class sizes. When there was more than one response for a 
particular sector and state/territory, responses were combined before being scaled. 

All data were scaled using the Australian Bureau of Statistics national schools census data. The class sizes 
presented are calculated using the formula: (total student numbers from census) / (survey student numbers / 
survey class size). The data from the states/territories were then combined and weighted (using national 
schools census data) and a national figure was derived. 

Where data were missing class sizes from the previous year were used.  Back to main table for this Indicator 

Austria: Ratio of student to teaching staff: Data on trainers in the work-based element of combined school and 
work-based programmes are not available. Therefore the number of students in combined school and work-
based programmes is converted using a factor of 0.3 in the calculation of the ratio of students to teaching staff. 
Back to main table for this Indicator 

Belgium: Ratio of student to teaching staff: Data exclude students and teachers from the German-speaking 
Community. 

Data exclude independent private institutions. These data are not collected by the Education department. For 
personnel working in non-university tertiary education it is not possible to distinguish between ISCED 5 and 6 
programmes. All staff working in non-university tertiary education is included in the total for higher 
education. Back to main table for this Indicator 
 
Canada: Ratio of student to teaching staff: Primary (ISCED 1) data also includes kindergarten (ISCED 02) and 
lower secondary (ISCED 2).Back to main table for this Indicator 

Finland: Ratio of student to teaching staff: Starting from data published in Education at a Glance 2008 
(school/academic year 2005-06) data for tertiary level (ISCED levels 5/6) academic staff include only 
instructional personnel. Research personnel (personnel whose main function is research) are excluded. 
Previously research personnel were included among academic staff at the tertiary level. Back to main table for 
this Indicator 

Germany: Ratio of student to teaching staff: As data on the work-based element of combined school and 
work-based programmes are not available, the number of students in combined school and work-based 
programmes (dual system) is converted using a factor of 0.4 in the calculation of the ratio of students to 
teaching staff. The factor of 0.4 corresponds to the share of the week usually spent at school.  

The reference year for table D5.2 Age distribution of teachers is 2006 (school year 2005/2006) instead of 
2005.  The reason for the deviating reference year is the restructuring of major parts of education statistics in 
2006. Due to this break in time series it is not possible to calculate reference data for 2005. Back to main table 
for this Indicator 

Hungary: Ratio of student to teaching staff: The public education system includes complex institutions on a 
large scale at ISCED levels 3, 4 and partly 5. One teacher can teach at different levels. The teachers who teach 
at various levels are classified according to the largest part of their teaching time spent at a specified level. 
Thus, classification levels of teachers may significantly vary from one year to another, affecting the student-
teacher ratio. 

At the tertiary level, academic staff includes the number of researchers too. Back to main table for this 
Indicator 
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Ireland: Ratio of student to teaching staff: Programmes at lower secondary, upper secondary and post-
secondary non-tertiary levels are generally provided in the same institutions (i.e. secondary schools) and are 
taught by personnel who teach at more than one level and in many cases at all three levels. It is therefore not 
feasible to provide a breakdown of teachers by level of education. Thus, the distribution of teachers by age 
group in upper secondary education includes teachers in lower secondary and post-secondary non-tertiary 
education. Back to main table for this Indicator 

Italy: Ratio of student to teaching staff: Teaching staff excludes teachers working in regional vocational 
education (formazione professionale regionale). Back to main table for this Indicator 

Japan: Ratio of student to teaching staff: Due to a lack of data to convert part-time teachers to full-time 
equivalents (FTE), the calculation was done using a proxy FTE coefficient of 0.5 for part-time teachers. Special 
Education Schools, Secondary Education Schools, Specialised Training Colleges and Miscellaneous Schools are 
not included in this data as there is no data available. 
 
The data on teachers’ age and gender (used in Indicator D5) comes from a different source, Survey Report on 
School Teachers, which is instituted every three years. Back to main table for this Indicator 
 

Norway: Other: The breakdown of classroom teachers between primary and lower secondary levels (ISCED 
levels 1 and 2) is estimated (67.8% for ISCED level 1 and 32.2 % for ISCED level 2). This estimate results in the 
same values at ISCED levels 1 and 2 for the age distribution of teachers (Table D5.1) and the gender 
distribution of teachers (Table D5.2). Back to main table for this Indicator 

Poland: Ratio of student to teaching staff: Personnel temporarily not at work (e.g. for reasons of maternity or 
parental leave, unpaid leave, rehabilitation leave, suspension), personnel providing only professional support 
for students (e.g. day room care, transportation to/from school care, boarding school care, teachers running 
school interests groups, speech therapists, psychologists, librarians), as well as personnel for which above 
mentioned responsibilities represent more than 0,5 of their working time, is excluded from the number of full- 
and part-time teachers at ISCED level 0-4 and 5. Back to main table for this Indicator 

Portugal: Class size: Class size excludes data from the regions Azores and Madeira. Back to main table for this 
Indicator 

Russian Federation: Due to a change in methodology there has been a break in series between 2012 and 
2013. Therefore, there are small differences in figures in previous years and the current edition. Back to main 
table for this Indicator 

Slovenia: Ratio of student to teaching staff: eachers at primary school level who provide pupils with 
programme and curricular continuity, such as those in after-school classes, are not included. The structured 
after-school schedule includes counsellor-assisted homework time, diverse learning activities and free play. 
The programme is designed for pupils aged 6 to 10 who wish to stay in school after regular lessons. At the 
primary and secondary level of education (ISCED 1, ISCED 2 and ISCED 3) the full-time equivalent (FTE) of 
teachers include also persons whose primary responsibility is not teaching but who have some teaching hours 
(such as headmasters, librarians, nutritionists, after-school care teachers). They are not included in the 
headcounts, but they are included in the full-time equivalent figure. Back to main table for this Indicator 

Sweden: Class size: Data on class sizes are not collected on a national level in Sweden. Back to main table for 
this Indicator  
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INDICATOR D3: How much are teachers paid? (Back to chapter D) 

 D3  

 D3.1, D3.3, D3.5, D3.6 D3.2 D3.4 D3.7 Box D3.1 
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Australia AUS AUS AUS AUS AUS AUS  AUS 

Austria AUT AUT AUT AUT AUT AUT  AUT 

Belgium (Fl.) BFL BFL BFL  BFL  BFL BFL 

Belgium (Fr.)  BFR BFR   BFR BFR  

Canada CAN CAN CAN CAN    CAN 

Chile CHL CHL CHL  CHL CHL  CHL 

Czech Republic CZE CZE  CZE    CZE 

Denmark DNK DNK DNK DNK DNK  DNK DNK 

England  ENG     ENG  

Estonia EST EST EST EST EST EST  EST 

Finland FIN FIN  FIN  FIN FIN FIN 

France FRA FRA FRA  FRA FRA FRA FRA 

Germany DEU DEU      DEU 

Greece GRC GRC GRC GRC GRC GRC GRC GRC 

Hungary HUN HUN HUN  HUN   HUN 

Iceland ISL ISL     ISL ISL 

Ireland IRL IRL  IRL   IRL IRL 

Israel ISR ISR ISR ISR ISR ISR ISR ISR 

Italy   ITA ITA ITA ITA  ITA 

Japan  JPN     JPN JPN 

Korea KOR KOR KOR KOR   KOR KOR 

Latvia        LVA 

Luxembourg  LUX       

Mexico MEX MEX      MEX 

Netherlands NLD NLD NLD NLD NLD NDL NLD NLD 

New Zealand NZL NZL      NZL 

Norway NOR NOR NOR  NOR   NOR 

Poland POL POL POL POL POL POL POL POL 

Portugal  PRT PRT PRT   PRT PRT 

Scotland SCO SCO  SCO  SCO SCO  

Slovak Republic  SVK SVK SVK  SVK SVK SVK 

Slovenia SVN SVN   SVN SVN SVN SVN 

Spain ESP ESP ESP ESP   ESP ESP 

Sweden SWE SWE SWE SWE SWE SWE SWE SWE 

Switzerland CHE CHE   CHE CHE CHE CHE 

Turkey TUR TUR TUR TUR   TUR  

United Kingdom        UKM 

United States USA USA USA USA USA USA USA USA 
Argentina         
Brazil BRA BRA      BRA 
China         
Colombia  COL     COL  
India         
Indonesia         
Russian Federation         
Saudi Arabia         
South Africa         
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General notes 
The indicator draws on data from the annual system-level data collection of the INES NESLI Network on 
Teachers and the Curriculum datasheets: 

CURR 3: Annual statutory teacher compensation by level of education, programme orientation and number of 
years and level of teaching experience. 

CURR 3_Actual: Annual actual teacher compensation by level of education for different age groups and broken 
down by gender. 

CURR 4: Years to grow from minimum to maximum salary, by level of education and programme. 

CURR 5: Criteria for additional bonuses in public institutions. 

This indicator also draws on data collected by the INES Network on Labour Market, Economic and Social 
Outcomes of Learning (LSO). The full-time full-year earnings for workers with tertiary education (ISCED levels 
5, 6 and 7-8) were collected by LSO. For further details on the sources of these data per country, please see the 
Annex 3, Chapter A, Indicator A6. 

For information on annual statutory teacher compensation scales by level of education click here.  
For information on the way salaries increase click here. 
For information on the nature of the reported data on salaries and years to rise from minimum to maximum 
salary (2012) click here.  
Country specific sources and references are listed here. 
Back to main table for this Indicator 
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Statutory salary: Tables D3.1, D3.3, D3.5 and D3.6 

Notes on specific countries 

Coverage and methodology 

Australia: Australian data is based on a weighted average of state and territory education department 
responses. Australia does not have a national data collection on teacher salaries or school curriculum. Instead, 
the survey is sent out to all of the states and territories, with the results weighted to derive a national 
response. As such, the data from Australia should be seen as indicative only and comparisons between years 
should only be made with caution. Back to main table for this Indicator 

Austria: To obtain figures for the school year 2012-13 weighted means of the 2012 and 2013 statutory 
salaries were calculated (1/3 2011, 2/3 2012). Levels of compensation differ on the basis of the teacher´s 
remuneration group. To obtain reasonable figures, weighted means were determined for the respective 
ISCED-levels using the distribution of teachers on the existing remuneration groups.  

For teachers with maximum qualifications only the highest possible remuneration group was considered. 
Back to main table for this Indicator  

Belgium (Flemish Community): All data concern public schools. For ISCED level 02 the number of full-time 
preschool teachers has been used as a denominator, for ISCED level 1 the number of full-time primary school 
teachers, whereas for ISCED level 24 the number of full-time teachers who teach general subjects with 
required qualifications in grade 1 and for ISCED level 34 the number of full-time teachers who teach general 
subjects with required qualifications in general secondary education (grades 2 and 3) have been used as a 
denominator. The data are from 15-01-2013.  

The numbers of full-time teachers considered under the scheduled gross annual salary mentioned have been 
considered as a numerator for calculating the percentage of teachers in pre-primary, primary, lower and 
upper secondary level.  

For the calculation of the percentage of teachers with a typical qualification and 15 years of experience, the 
numerator used is the number of teachers with the qualification required to teach at a given level of education 
and 15 years of experience.  

Comments on salary scales: Full-time as well as part-time teachers are considered for the calculation of the 
percentages of the distribution of teachers in the different scales. Back to main table for this Indicator 

Brazil: The figures are based on the national wage floor of R$ 1.567,00 and consider the 13th salary as well as 
a one third vacation bonus. In Brazil, it is the responsibility of the states, the Federal District and the 
municipalities, together with their respective educational systems, to ensure the approval of statutes and 
career plans for teachers in the public sector. However, there is a minimum national salary for teachers 
working in public schools.  Back to main table for this Indicator  

Canada: The data is based on the analysis of the teacher payroll file which contains the annual salary of all 
teachers. 

The scheduled gross annual salary refers to teachers with 5 years of training and step one (i.e., just starting) 
on the salary scale. 

Comments on way salary grows: The number of years from minimum to maximum salary is a weighted average 
(weighted by the number of full-time educators in each jurisdiction, except NWT where the number of full-
time equivalent educators was used) in each jurisdiction. For responses on how salaries increase (linear or 
non-linear) and the nature of the reported data, the response of the majority of reporting jurisdictions 
(unweighted) was used. Back to main table for this Indicator 

Chile: Salaries calculated according to the law for teachers in public institutions. Back to main table for this 
Indicator 

Czech Republic: New salary scales for teachers are in force since January 2012.  

The changes in teachers’ salaries are caused by a national government decision (concerned only with 
pedagogical and non-pedagogical staff in schools, not civil servants). In accordance with this decision there 
are two salary scales for teachers. The first one was designed for fully qualified teachers with a master’s 
degree, the second one for qualified teachers without a master’s degree together with unqualified teaching 
staff. Under this decision not only basic salaries were changed but also age categorie scales. On the one hand, 
salaries of starting teachers increased; on the other hand there has been a lower increase of the salaries of 
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teachers with 15 years of experience and a decrease of the salaries of teachers at the top of the scale in 
comparison to the previous years. 

The decrease of salaries between 2009 and 2010 was due to lower bonuses. Back to main table for this 
Indicator 

Denmark: The reported salaries for teachers at primary level are weighted averages considering teachers at 
grade 1 (børnehaveklasse/class 0) and teachers at grade 2-7 (class 1-6). Teachers at grade 1-6 are the same as 
at the lower secondary level and their salaries follow the same salary scale. The salary for teachers at grade 1 
(børnehaveklasseledere) is regulated by a different salary scale. For primary level in general the salary is 
calculated by weighting the salary for teachers at grade 1 with factor 1 and the salary for teachers at grade 2-7 
with factor 6. 

There is no special salary scale for educators (pedagogues) at pre-primary level. This institution 
(børnehave/kindergarten) is aimed for children age 0-5. The salary for pre-primary teachers is indicated by 
the salary scale for pedagogues working in different institutions, including pre-primary and day nursery. Back 
to main table for this Indicator  

Estonia: The Basic Schools and Upper Secondary Schools Act states:  
1) The Government of the Republic, the authorised representatives of local governments and a delegation 
formed by the representatives authorised by registered associations of teachers shall agree on the minimum 
salaries of teachers nationally by each grade to which teachers are appointed upon evaluation. If no 
agreement is reached, the Government of the Republic shall establish the minimum salaries of teachers of 
municipal schools nationally by each grade to which teachers are appointed upon evaluation.  
2) Rural municipality or city councils shall approve the bases of remuneration of teachers of municipal 
schools, and upon approval of the salary grades and rates of teachers, the agreement between previously 
mentioned parties shall be taken into account. If no agreement is reached, the minimum salaries of teachers of 
municipal schools are established by the Government of the Republic shall be the basis.  

Minimum requirements of training for experienced and starting teachers with the minimum level of training 
have changed over the past 15 years. There were different minimum requirements to qualify as a teacher 15 
years ago. Therefore, teachers with 15 years of experience who did not raise their qualifications so far can 
have (but not necessarily) lower salaries than the salary basis of a starting teacher. Moreover, salaries are not 
based on years of experience. Teachers are appointed to one out four wage levels according to their 
professional skills and professional competences and their level of qualification. The wage levels (see salary 
scales) are young teacher (noorempedagoog), teacher (pedagoog), senior teacher (vanempedagoog) and 
teacher-methodologist (pedagoog-metoodik). The conditions and procedure for evaluation shall be established 
by a regulation of the Minister of Education and Research. Young teachers, teachers and senior teachers are 
evaluated on local level (at school) and the teacher-methodologist is evaluated at central level. The real wage 
level a teacher reaches is reliant on an agreement between the school leader and the teacher which cannot be 
clearly specified. All teachers appointed in the same level at one school receive the same salary. The teacher’s 
accreditation and remuneration system is changing together with the Estonian Qualification system. The 
change started in 2013 and it was the first year in which the salary for the minimum level of qualification was 
set for young teachers and teachers at 715€ per month. As the previous minimum salary for senior teachers 
and teacher-methodologists was higher compared to the new minimum level for young teachers and teachers, 
it was not lowered.  

Since the salary system is not based on years of experience estimates for this survey are based on the 
following criteria: The starting salaries correspond to the minimum salary for a young teacher. The salaries in 
table D3.1 are actually the minimum salaries for each level, which are determined in a legal act at the central 
level.  

The data for statutory teachers’ salaries with 15 years of experience and a typical qualification and those for 
teachers with a minimum qualification are identical from 2010 onwards but they differ for years previous to 
2010. The minimum qualification for entering the teacher profession has been the “typical qualification” for 
years.  

Comment on salary scales: The figures refer to possible average real salaries according to teachers’ grades 
(young teacher; teacher; senior teacher; teacher-methodologist) including bonuses. The contract is based on 
an agreement between the teacher and the school head about the workload and the duties of a teacher. The 
legislation does not prescribe any additional payment for special tasks. Back to main table for this Indicator 

Finland: Comments on how salary grows: For pre-primary education, data is reported on the majority, i.e. 
kindergarten teachers. The data include all teachers in Finland. The data refer to fully qualified teachers, who 
constitute 90% of the teaching force. 
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Comments on years to go from minimum to maximum salary: Years are estimated from the same data as those 
for calculating salaries. With the previous teachers’ payroll system, it was easy to estimate experiences in the 
teaching profession and to determine the numbers of years. In the new payroll system from 2005 wages are 
no longer determined on the basis of experience-related salary groups. Teachers’ years of experience have 
therefore been estimated differently; this may have introduced some excess bias in the figures provided. Back 
to main table for this Indicator  

France: The teachers’ statutory salaries in table D3.1 are gross annual incomes (rémunération annuelle brute 
statutaire) related to statutory salary scales. They include the accommodation allowance received by all 
teachers (as by all civil servants).  

At ISCED levels 02 and 1, the only bonus included in the statutory salary is the residence allowance.  

At ISCED levels 24 and 34, the following bonuses are an integral part of teachers’ statutory salaries in France as 
all teachers at this level receive them; they have to be included in the statutory salaries:  
a. Residence allowance 
b. Fixed portion of ISOE (bonus for tutoring). The variable portion of this bonus is not included in the statutory 
salary because only teachers who are invested the role of professeur principal receive it  
c. Bonus for HSA overtime hours (heures supplémentaires année); these compensate the regular exceeding of 
the minimal annual working time; other types of extra hours are not included in the statutory salary. 
 
The statutory scales depend on both qualification and job tenure. They consist of coefficients (varying 
according to the qualification and to the job tenure) combined with an index (point d’indice) negotiated each 
year (the index is the same for all civil servants and subject to annual negotiation and agreement). The related 
income is the main component of the gross income. For teachers in primary schools qualified as professeurs 
des écoles and teachers in secondary schools qualified as certifiés (which is the minimal required 
qualification), the income related to the scale ranges from 1 (the first year) to 2 at the end of the career.  

For each level of education, France takes into account the most prevalent category of teachers (i.e. professeur 
d'école at ISCED level 1; professeur certifié at ISCED levels 24 and 34). The category professeurs agrégés is only 
taken into account as the maximum qualification at ISCED levels 24 and 34.  

Comments on years to go from minimum to maximum salary: The average years of progress from minimum to 
maximum salary for teachers at ISCED level 24 and 34, is calculated by the Direction générale des ressources 
humaines (DGRH) following their own methodology. The figures do not mirror actual changes in the years it 
takes to grow from minimum to maximum salary. Back to main table for this Indicator 

Germany: Before 2007, the salary scale used was the same across Germany and data were collected in the 
Länder on the number of teachers in each category of the salary scale. The calculation of average salaries was 
first made for each of the Länder, then for the whole of Germany (weighted means). Since November 2006 a 
salary scale which is used throughout Germany, no longer exists. Therefore, the Länder are asked to report the 
average annual gross statutory salary and the number of teachers in each category. Weighted means are 
calculated from the Länder data. Back to main table for this Indicator 

Greece: The gross annual salaries reported are according to the new wage grid (Act 4024/2011, article 28) as 
it was implemented for serving teachers on 1st November 2011. The new wage grid of 2011 abolished 
allowances for Master's and PhD degree holders (which were included in previous years) but allows the 
addition of 6 years of teaching experience to the real teaching experience of PhD holders and 2 years of 
teaching experience to the holders of Master's degrees resulting in allowing them higher salary scales. 
Therefore, statistics on teachers who have maximum qualifications at the top of salary scale and teachers who 
have maximum qualifications and 15 years of experience refer to teachers in the relevant salary scales 
without distinguishing between the ones who have this pay scale only because of their experience and the 
ones who have this pay scale because of their experience and a PhD degree or the ones who have experience 
and a Master's degree.  

Salary growth is connected to the grades that were initially given to teachers' for their professional experience 
(and PhD or Master's degree). However, advancement from one grade to another has been frozen since 2011, 
so teachers who completed 10 years of experience in 2012 (grade E) were not promoted to the next grade (D) 
and the first salary scale of this grade is the scheduled gross annual salary of teachers with minimum level of 
training and 10 years of experience.  

Comments on salary scales: The gross annual salary includes only the base salary, as the Christmas bonus, the 
Easter bonus and the holiday benefit were abolished for teachers (and everyone employed in the public 
sector). Back to main table for this Indicator 
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Hungary: Data concerning annual statutory teacher compensation refer to the actual annual average gross 
values of teachers’ salaries in HUF (Hungarian Forint). Back to main table for this Indicator 

Iceland: The provided data on statutory salaries for Iceland also include the contributions paid by the 
employers. The gross salary includes a 2% payment of employers to pension funds.  

Compared to last year pre-primary teachers’ salaries decreased by 4%. For teachers with a minimum 
qualification at top of the scale, for teachers with a typical qualification and 15 years of experience, for 
teachers with a maximum qualification and 15 years of experience as well as for teachers with a maximum 
qualification at top of the scale. 

Apparently the reason for this is that in previous reports salaries in this category had been calculated for 
teachers with administrative duties, or class teachers with administrative responsibilities. However, this was 
changed in the last report to accord better with primary teachers. Back to main table for this Indicator 

Ireland: Ireland introduced a change to the methodology of calculating salaries for teachers with typical and 
maximum qualifications in accordance with salary scales for teachers employed prior to 01 January 2011. 
Back to main table for this Indicator 

Israel: A starting teacher begins with a qualification of an ISCED level 6 first degree (since the new reforms, all 
starting teachers in Israel need a first degree). 

Since 2009, all school teachers, whatever their years of experience, need a minimum ISCED level 6 first degree 
qualification. Since 2011, the minimum level of qualification for kindergarten teachers is also ISCED level 6. 

Since 2009, in pre-primary, primary and lower secondary education, there has been a significant change in 
teachers' salaries. This change is due to the implementation of the New Horizon Reform in these levels of 
education. In 2013, 91% of the full-time equivalent teachers in primary education, 49% in lower secondary 
education and 77% in pre-primary education have been included in the New Horizon Reform. In upper 
secondary education, 25% of the teachers worked under the terms and conditions of the Oz Letmura Reform. 
For each level of education, the reported wage is an average between the salaries of the teachers included in 
the respective reform and the salaries of the teachers who are not. All new teachers who join the education 
system receive their salaries according to the terms of the new reforms. The wage table of the New Horizon 
Reform is based on nine promotional levels; each level represents a 7.5-8.5% increase in salary. 

Comments on salary scales: The salary shown includes the maximum potential bonuses for teachers at the top 
of the scale. This top of scale refers to teachers with a doctoral degree, 36 years of experience and highest level 
or maximum units of courses. Back to main table for this Indicator 

Korea: Salaries are calculated on the basis of the law and regulations as well as a typical teacher's career. Back 
to main table for this Indicator 

Mexico: The figures correspond to average salaries taking the Program of Magisterial Career into account. 
Back to main table for this Indicator 

Netherlands:  

In November 2007, the Dutch government launched the actieplan Leerkracht 
(http://english.minocw.nl/documenten/Actieplan_LeerKracht_ENGDEF.pdf).  

This action plan contains measures to address qualitative and quantitative teacher shortages. Since 2008, the 
government plans to invest up to EUR 1 billion in the salary of teachers by 2020. In the period 2009-2014 
about 55 000 teachers will get a higher salary scale. Another measure is the reduction of steps from the start 
to the maximum salary. The reduction in primary education goes from 18 steps in 2009 to 15 in 2011. In 
secondary education, the reduction goes from 18 steps in 2009 to 12 in 2014. Teachers who are already on 
their maximum will receive an allowance.  

In 2008 almost all the teachers in primary education had the same salary scale (LA) and less than 1% (the 
higher) salary scale LB. According to the action plan Leerkracht this has to be 40% in 2014 (in the period 
2010-2014 a yearly increase of 8%). 

In secondary education, there are three salary scales for teachers. In 2008, most teachers (64%) had scale LB; 
the rest had the higher scales LC (19%) or LD (17%). According to the actieplan Leerkracht this mix will 
gradually grow to 33% LB, 38% LC and 29% LD in 2014. Randstadregio (the western part of the Netherlands, 
with the four big cities) is an exception. There are more teachers in salary scale LC than in scale LB. 

These salary measures have consequences for the data the Netherlands will provide to the OECD from school 
year 2008-2009 until 2014-2015. The data will change yearly due to the different mix in salary scales every 
year. The salary is the total salary of one school year, but this will be weighted by the current ratio in salary 

http://english.minocw.nl/documenten/Actieplan_LeerKracht_ENGDEF.pdf
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scales (reference date 1 October). Thus, this ratio will vary for school year 2008-2009 and further school years 
until 2014-2015. 

Most of the teachers in secondary education teach at both ISCED level 24 and ISCED level 34. That is the reason 
why the Netherlands provides the same salary data for ISCED 24 and 34. Vocational education (mbo) is 
excluded.   

For ISCED level 1, the salary is: (82/100 x LA) + (18/100 x LB), for ISCED 24 and 34 the salary is (49/100 x LB) 
+ (31/100 x LC) + (20/100 x LD). Back to main table for this Indicator 

New Zealand: Data for lower secondary level salaries reflects an average of two scales as data for ISCED level 
24 is the average of ISCED level 1 and 34. Back to main table for this Indicator 

Norway: The given figures for the salary for teacher with a typical qualification are an average of the salary 
for teachers with 4 and 5 years of education (bachelor’s degree) at ISCED level 1 and 24. At ISCED level 34 an 
average of the salary for teachers with 5 years of education (bachelor’s degree) and 6 years of education 
(master’s degree) was used. Back to main table for this Indicator  

Poland: Annual statutory gross teachers’ salaries were counted as a sum of base salaries and bonuses such as 
seniority allowance, thirteenth month and holiday benefits (rest leave = urlop wypoczynkowy), that constitute 
a regular part of the annual base salary. 

In case of teachers with 10 years of experience calculation was based on the salary of teachers who are 
classified as “appointed teachers” on the professional promotion scale, since 53% of the teachers with 10 
years of experience belong to this category.  In case of teachers with 15 years of experience the calculation 
was based on the salary of the teachers, who are classified as “chartered teachers” on the professional 
promotion scale, since 59% of the teachers with 15 years of experience belong to this category.  

Calculation for the teachers at the top salary scale was based on the salary of the teachers, who are classified 
as "chartered teachers” on the professional promotion scale, which is the highest possible level of 
qualifications to be obtained.  

In order to be able to teach at ISCED level 3 the teacher has to obtain the highest qualifications (educational 
attainment obtained). This is why the salaries of the teachers at this level are the same for the teachers with 
"minimum" and "maximum" training. Back to main table for this Indicator 

Scotland: Teacher pay data is collected as full-time equivalent rather than headcounts and the percentages 
are based on the proportion of full-time equivalent being paid on the relevant salary scale. Back to main table 
for this Indicator 

Slovenia: In Slovenia teachers’ salaries are determined by the Public Sector Salary System Act, which 
stipulates common salary bases of all employees in the public sector. Teachers at ISCED level 1 to 3 are 
assigned on a salary scale from 30 to 43, while pre-school teachers (ISCED level 02) are placed from 30 to 41 
(out of 65).  
 
Teachers’ annual statutory salaries include the bonus for teachers’ working experience (years of employment) 
and the holiday bonus for year 2013 (diversified according to a teacher’s salary scale (from 2013 onwards)). 
Moreover, each category of teachers listed is also classified in a particular salary grade according to the 
promotion to salary grades depending on years of experience and performance appraisal and to the 
promotion to professional title.  
 
Teachers’ annual statutory salaries for teacher with maximum level of qualification and 15 years of experience 
and teacher with maximum level of qualification at top of salary scale also incorporate a bonus for holding a 
PhD (1427 EUR annually). 
The criteria for reporting the annual statutory teacher compensation for a teacher with typical level of 
qualification and 15 years of experience includes the following characteristics: 

 ISCED level 0: 15 years of work experience, holding professional title Advisor (svetovalec), 39. salary 
grade + holiday bonus; 

 ISCED level 1: 15 years of work experience, holding professional title Advisor (svetovalec), 40. salary 
grade + holiday bonus; 

 ISCED level 24: 15 years of work experience, holding professional title Advisor (svetovalec), 40. salary 
grade + holiday bonus 

 ISCED level 3: 15 years of work experience, holding professional title Advisor (svetovalec), 40. salary 
grade + holiday bonus                Back to main 
table for this Indicator 
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Spain: The data provided are average teachers´ salaries, which have been calculated from the regional 
educational departments based on the salaries in different Autonomous Communities weighted by the 
number of teachers in each one of them. Back to main table for this Indicator 

Sweden: Data on actual teachers’ salaries from 2013 are reported.  

 Data on salaries are actual salaries based on data from Statistics Sweden (SCB). The source of the data is the 
Register of Teachers, managed by Statistics Sweden combined with data on salaries also managed by Statistics 
Sweden. Data from the two registers are combined using a personal code for each individual. 

Teachers at ISCED 0 were not included in the register in 1999. Therefore, the data on this level are not as 
reliable as for the other ISCED levels. Back to main table for this Indicator 

Switzerland: Data are weighted national averages of cantonal data. Back to main table for this Indicator 

Turkey: Calculations of teacher salaries are based on maximum teaching hours (30 lessons per week).  For 
ISCED level 1, the average of 1st to 5th grade and 6th to 8th grade teachers’ salaries used to be reported until 
2012. However, since 2012 there is a change of ISCED classification: The 8 years of compulsory primary 
education (single structure education), which were reported under ISCED level 1 in the previous data 
collections, are separately dealt with as ISCED level 1 (grades 1-5) and ISCED level 24 (grades 6-8). Back to 
main table for this Indicator 

United States:  
The salaries are derived from the Public School Teacher questionnaire (2011-12) from the Schools and 
Staffing Survey (SASS). The SASS was administered in 1993-94, 1999-2000, 2003-04, 2007-08 and 2011-12 
and is a sample survey that is representative of teachers in public schools in each state in the United States. 
For intermediate years, the salaries are adjusted using the Consumer Price Index (CPI; US Department of 
Labor, Bureau of Labor Statistics). For example, to calculate estimates for school year 2008-09, the salaries are 
adjusted from the 2007-08 administration. This index shows a 1.3% increase in wages and salaries for state 
and local government workers in the primary and secondary school sector. 
 
SASS collected self-reported annual teacher salaries from about 53 000 public school teachers in the 2003-04 
SASS and 47 000 public school teachers in the 2007-08 SASS, and 37 000 public school teachers in the 2011-
12 SASS at all levels of teaching experience and degree levels. The data on starting teachers are based on the 
median salary amounts earned by teachers with 2 or fewer years of teaching experience, in order to have 
larger sample sizes and more robust estimates. For the same reason data on 10 years of teaching experience 
are based on the median salary amounts of teachers with 9, 10, and 11, years of teaching experience. Similarly, 
data on 15 years of teaching experience are based on the median salary amounts earned by teachers with 14, 
15, or 16 years of teaching experience.  
 
Data on teachers with minimum or maximum level of training at the top of the salary scale are based on the 
median salary amounts earned by teachers with 30 or more years of teaching experience. There is no national 
salary scale in the United States. 
 
Data on teachers with "typical" qualifications are based on the median salary of teachers with the qualification 
held by the largest proportion of teachers at each ISCED level (not necessarily the majority; but the most 
common qualification). At the pre-primary level, the typical qualification for years 2000 and 2005 through 
2007 was a Bachelor's degree; the typical qualification for years 2008 through 2013 was a Master's degree. At 
the primary level the typical qualification for the year 2000 was a Bachelor's degree; the typical qualification 
for years 2005 through 2013 was a Master's degree. At the lower secondary level, the typical qualification for 
all years shown was a Master's degree. At the upper secondary level, the typical qualification for all years 
shown was a Master's degree. The master’s degree is acquired after the bachelor’s degree.  

 
Data on maximum qualifications are based on teachers with a master's degree or higher. Some public school 
teachers in the United States have a degree that is above the master's level, such as a doctorate. Back to main 
table for this Indicator 
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Interpretation  

Australia: Australia’s data indicates that all Salaries at the top of the scale are the same. This is because the 
maximum salaries for teachers generally do not depend on qualifications in Australia. Comparing the salary 
data with that of earlier years should be done with caution, because changes in levels of 
training/qualifications have not been controlled over time, which affects salary time series.  

Caution should be used in interpreting national figures as practices vary from region to region.  

The   changes in salaries are due to the Australia’s methodology based on calculating weighted averages for 
the States and Territories. For the current collection data has been included for the first time from one of the 
larger States who had previously been unable to provide this information. Also, starting salaries do generally 
increase each year under employment agreements. 

Comments on typical qualification of teachers: The typical qualification of a teacher is associated with the 
typical qualification awarded at the end of initial teacher education. 

The minimum qualification for new teachers in Australia requires four years (or equivalent) of tertiary 
education, ISCED level 6, (e.g. Bachelor of Education). Graduate teachers must have completed a qualification 
that meets the requirements of a nationally accredited program of initial teacher education as required 
through the Accreditation of Initial Teacher Education Programs in Australia: Standards and Procedures. The 
award of this qualification means that they have met the Graduate Teacher Standards according to the 
Australian Professional Standards for Teachers. 

The level of initial teacher education courses can vary. They must meet the requirements of the Australian 
Qualifications Framework (AQF) so that, on satisfactory completion, the graduate has a four-year or longer 
full-time equivalent higher education qualification structured as: 

• a three-year undergraduate degree providing the required discipline knowledge (ISCED level 6), plus a two 
year graduate entry professional qualification (ISCED level 7), or 

• an integrated qualification of at least four years comprising discipline studies and professional studies 
(ISCED level 6), or 

• combined degrees of at least four years covering discipline and professional studies (ISCED level 6), or 

• other combinations of qualifications identified by the provider and approved by the teacher regulatory 
authority in consultation with the Australian Institute for Teaching and School Leadership (AITSL) to be 
equivalent to the above, and that enable alternative or flexible pathways into the teaching profession. 

Available data indicates that the salaries for teachers in Australia vary across state and territory education 
sectors and systems. This is due to factors such as the specific requirements of jurisdictional Industrial 
Relations agreements and their salary increment steps. There is currently a range of type and level of 
qualifications held by teachers employed across Australia. The 4 year (or equivalent) requirement for 
graduate teachers was nationally agreed in 2012 with implementation beginning from 2013. 

Entry into the salary step scale is currently based on number of years of training and teaching experience. 
Across the range of sector arrangements, salary increments, often determined under bands, are usually linked 
to tenure alone.  Increments, however, may also be linked to the type of qualification teachers possess or 
based on their performance and recognition of competence. Performance assessment is increasingly being 
applied for this purpose through the Australian Professional Standards for Teaching.  

Comments on social benefits of teachers: The given data about social benefits of teachers are in reference to all 
workers including civil/public and private sector workers. Back to main table for this Indicator 

Austria: Data for pre-primary teachers refer only to the pre-primary education that is offered at primary 
schools; kindergartens are not considered here. Data concerning upper secondary teachers refer to teachers in 
both general and vocational programmes as the latter represent the largest share of programmes at ISCED 
level 3 in Austria. 

Caution should be used when interpreting the salary data for teachers. They remained quite stable across the 
different teacher categories at ISCED 01-24 (minor increase of 1%) compared to last year. However salary data 
for teachers at ISCED 34 increased by 4% for starting teachers and teachers with 15 years of experience, by 
8% for teachers at top of the scale and even by 20% for teachers with 10 years of experience. The reason is a 
change in the calculation. The reported figures calculated with slightly different weights are more valid. The 
reported salaries in previous years were too low. So the increase is due to a change in the weights used for the 
calculation.  
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Comments on typical qualification of teachers: In Austria, the typical qualification of a teacher with 15 years of 
experience is associated with the typical diploma awarded to a teacher at the end of initial teacher education. 

Comments on social benefits of teacher: Teachers in Austria are interpreted as all workers, including 
civil/public and private sector workers, therefor there is no difference when answering according to the 
different reference groups. 

Comments on way salary grows: The salary scales have a progressive shape which means that the absolute 
differences between two steps at the beginning of the scales are smaller than at the end of the scales. The 
reason lies in the principle of seniority. Also historical reasons play a certain role. Back to main table for this 
Indicator 

Belgium (Flemish Community): The difference between a 'lower secondary teacher' and a 'lower secondary 
teacher teaching in upper secondary education' is that the latter had taught in at least one of the last 3 years of 
secondary education. 

Due to methodology changes the data prior to 2012 are not comparable to more recent data: the data on 
ISCED 24 and 34 from 2012 onwards takes in consideration the possible interruptions of service, which should 
give a more correct view of the wage paid.  

Only full-time teachers are considered. 

Comments on salary scales: The scale mentioned in ISCED level 24 and ISCED level 34 for lower secondary 
teachers teaching in the last three years of upper secondary education and lower secondary teachers with a 
function at teacher training institutions is being abolished.  

Comments on way salary grows: At the pre-primary, primary and lower secondary level, the minimum wage 
(100%; without index; excluding additional payments) is EUR 17 347.42 and maximum wage (100%; without 
index) is EUR 30 212.35. The first, second and third year of the career the teacher receives an additional 
payment of EUR 567.23 (per year). For the fifth year of the career the teacher receives an additional amount of 
930,27 Euro every 2 years (in the 5the year, in the 7th year, ….) up to 12 times. 

At the upper secondary level, the minimum wage (100%; without index; excluding additional payments) is 
EUR 21 726.55 and the maximum wage (100%; without index) is EUR 38 312.63. The first, second and third 
year of the career the teacher receives an additional payment of EUR 703.36 (per year). For the fifth year of 
the career the teacher receives an additional amount of EUR 1 316 every 2 years (in the 5the year, in the 7th 
year, and so forth) up to 11 times. 

Comments on typical qualification of teachers: Teachers with 15 years of experience in upper secondary 
education are required to have a Master's degree and pedagogical training. While Teachers in pre-primary, 
primary and lower secondary education only need a bachelor’s degree. It should be taken into account that the 
teachers with a bachelor's degree at lower secondary education have also a subject related requirement. The 
training at ISCED level 6 includes pedagogical training at the basic training as well. There are also 'teachers 
with a sufficient qualification'. Those have the same basic qualification but no subject related requirements, 
yet they receive the same remuneration. Those teachers form a minority across the teaching force. Teachers 
with 15 years of experience and typical qualification represent 100% of teachers in pre-primary, 94.54% in 
primary, 95.24% in lower secondary and 77.42% in upper secondary education. Back to main table for this 
Indicator 

Belgium (French Community): Comments on typical qualification of teachers: Teachers with “typical 
qualifications” are teachers that hold a required title within a series of possible diplomas (e.g. Instituteur, AESI, 
“AESS: agrégation de l’enseignement secondaire supérieur” - upper secondary school teacher degree). Teachers 
with “Minimum level of training” do not have the required title. Teachers with “maximum qualifications” hold 
a required title and a master’s degree for primary school teachers and AESI. Teachers with 15 years of 
experience and typical qualification represent 99.21% of teachers in pre-primary, 98.76% in primary, 94.73% 
in lower secondary and 87.84% in upper secondary education. 

Comments on social benefits of teachers: It has not to be interpreted as all workers are included as “civil/public 
and private workers ”because the calculation of the pension of a teacher (as a public servant) has specific 
rules because a teacher is part of the public sector and the educational sector. Back to main table for this 
Indicator  

Brazil: Comments on typical qualification of teachers: Brazil has a decentralized system, therefore it is not 
possible to identify a typical qualification at any given point of a teachers career. Each one of the 27 states and 
more than 5 thousand municipalities have their own teachers career plan. Many of them have a structured 
scheme for qualification while others do not.  
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Comments on social benefits of teachers: Regarding the social benefits of teachers there is only one difference 
comparing both categories, “other public servants” and “other public and private sector workers”, the 
retirement age. Apart from that, there is no other national difference regarding teachers and other workers in 
the Brazilian social security system. Back to main table for this Indicator  

Canada: Comments on typical qualification of teachers: The typical qualification of teachers with 15 years of 
experience across provinces is an ISCED 6 qualification (Bachelor’s or equivalent), for teachers in primary and 
secondary education. 

Due to the diversity of practices across the country it is unfeasible to provide a national portrait of pre-
primary data.  

Comments on way salary grows: Teachers’ salary progression in 4 jurisdictions in Canada is linear for pre-
primary and primary, and in 3 jurisdictions for lower and upper secondary. It is non-linear for 8 jurisdictions 
for pre-primary and primary and 9 jurisdictions for lower and upper secondary.  Typically, in jurisdictions 
with non-linear salary progressions, the percentage increase in salaries between steps decrease as you move 
up the salary scale. In some jurisdictions, salary increases are negotiated through the collective bargaining 
process and vary from year to year. 

NFLD: There are several steps on the salary grid depending on the certificate level.  While the amount of the 
increase is fairly constant from year to year, the percent change from the previous year decreases. For 
example a teacher with a level V certification will move through seven steps before reaching the top of their 
scale.  Their year-to-year increases are as follows with the percent change in brackets: C$2263 (4.4%), C$2261 
(4.2%), C$2263 (4.1%), C$2262 (3.9%), C$2260 (3.8%), C$2262 (3.6%) and C$2264 (3.5%). 
PEI:   While salaries increase each year, the amount varies from step to step. For example, for certification 
level 5, across 10 steps salaries increased by the following amounts: C$2276 (4.7%), C$2277 (4.5%), C$2257 
(4.3%), C$2308 (4.2%), C$2275 (4.0%), C$2290 (3.8%), C$2276 (3.7%), C$2387 (3.7%) and C$3164 (4.8%). 
NS:  The percentage increase of salaries between steps in the salary scales in the TPA Schedule D2 decreases 
slightly between each step.  The salary increase for the most common certification in the province (TC5/ITC) 
is:  From Step 1 to 2, 5.3%, from step 2 to 3 5.1%, from step 3 to 4 4.8%, then 4.6 % and 4.4%.  Also, the steps 
within a salary classification include a different number of years of teaching.  For example, for TC5/ITC step 1 
includes Year 1 of teaching, step 2 includes year 2 of teaching, Step 3 includes years 3 and 4 of teaching, Step 4 
includes years 5 and 6 of teaching. 
NB:  The increases are non-linear as, while very close, they are not the identical percent increase/increase in 
dollar amount, for each step.                                  
MAN: The information presented here are based on the separate collective agreements (covering the 2012/13 
school year) between 37 school divisions in Manitoba and the respective teachers' associations in these school 
divisions AND on the Teacher Settlements Update posted by the Manitoba School Boards Association.   Each of 
Manitoba's 37 school divisions have salary increases set by the collective agreements (usually a four-year 
term). Collective agreements could prescribe a consistent percentage increase each year between each step, or 
different percentage increases each year between each step (thus, non-linear).  
ALB:  The amount of annual increase measured in C$ is fairly constant. However, expressed in % change over 
the salary in the previous year, annual increases decline (an increase of C$2000 amounts to a 5% increase at 
the bottom of the pay scale, but a similar increase will amount to less than 3.5% at the top of the scale). Back 
to main table for this Indicator 

Chile: Compensations by level of qualification were calculated according to the compensation structure of 
Training Allowance (Asignación de Perfeccionamiento). Minimum level of qualification means the teacher did 
not perform any training courses and thus won’t get any compensation. The typical level of qualification 
corresponds to the average allowance of teachers in public institutions, while the maximum level of 
qualification corresponds to 40% of Basic National Wage (RBMN) according to the law.  

Comments on typical qualification of teachers: The typical qualification of teachers with 15 years of experience 
in Chile is based on a specific qualification that is acquired through professional development and training 
(Asignación de perfeccionamiento). It can be increased (as in the “maximum level of qualification”) and is 
independent of the typical ISCED attainment of teachers (ISCED 6).  

The calculation of payment of teachers with typical qualification is based on the actual average percentage of 
increase by training allowance. Starting teachers do not receive training allowance because they are entering 
to the school system and they are not promoted to training courses (by principals). They can apply for 
participation in these activities after having been some years in the system. 

Moreover the salaries reported for teachers with typical qualification are based on the average compensation 
of teachers with 15 years of experience receiving the average allowance for professional development and 
training at that point in their careers.  



 

24 

 

Comments on how salary grows: The reported information are according to the Experience Allowance of 
classroom teachers in the public sector corresponds to biannual increase in gross salary. This assignation 
increases the Basic National Wage (RBMN) by 6.76% in first two years and by 6.66% for every two additional 
years with a maximum amount of 100%. Back to main table for this Indicator 

Colombia: The reported data are regulated by the Statutory Teacher Compensation 1278 of 2002 considering 
that the new entrants in the public sector are governed by this statute. Therefore, the percentages are 
measured in relation to this scale. Under the abovementioned scale a teacher can reach the highest salary in 9 
years since it depends on the qualification and skills assessments and hence the qualification has a great 
weight to reach the top salary. As a result the salary of teachers with 10 years of experience can be equal to 
the salary of teachers with 15 years of work experience. Back to main table for this Indicator 

Czech Republic:  

Comments on typical qualification of teachers: In the Czech Republic, the typical qualification of a teacher is not 
associated only with the typical diploma awarded at the end of initial teacher education but is related to a 
broader concept, considering as well teachers’ status and level of career. Minimum level of qualification stands 
for the minimum educational requirement for teachers to enter the teaching profession. In Czech statistics, the 
typical level of qualification stands for the highest number of teachers which  have reached specific salary 
grades: the 9th salary grade for pre-primary teachers (the scale goes from grades 8 to 11) and the 12th salary 
grade for primary and secondary teachers (the salary goes from grades 11 to 13). However, the level of 
qualification depends on typical diploma. Teachers with 15 years of experience and typical qualification 
represent 86% of teachers in pre-primary, 93.2% in primary, 92.9% in lower secondary and 95.7% in upper 
secondary education. 

The difference between monthly base salary for the minimum level of qualification and the typical level of 
qualification is quite big. But the difference between statutory salary for the typical level of qualification and 
the maximum level of qualification is minimal. 

Comments on social benefits of teachers: The comparison between teachers and “other workers” regarding the 
social benefits refer to "other workers" which were interpreted as only other public servants not including 
private sector workers. There are different rules in pension and social security system for workers in the 
private sector (between employee in the private sector and self-employed in the private sector). 

Comments on way salary grows: There are new salary tables for fully qualified teachers with ISCED 5A 
education since 2012 (see Coverage and Methodology).  

In salary tables there are grades and steps, which are dependent on the number of years of experience. 
Between salary steps the increase is linear but steps include different numbers of years of experience (6 years 
of experience, 12 years, 19 years, 27 years, more than 27 years of experience). Back to main table for this 
Indicator 

Denmark: In addition to the reported gross annual salary, which is given in accordance to the general salary 
scale as a part of collective agreements, each teacher can receive – and typically will receive – personal 
bonuses, as decided at the school level or by the local authorities. Due to this personal bonus the reported 
annual salary is typically the minimum salary.  

The gross annual teacher compensation includes the compulsory contribution to pension as decided by 
collective agreements with teacher unions. The part for pension is about 17 percent of the net salary. Formally 
the employee's share is 1/3 and the employer's share is 2/3, but both shares are handled identical and the 
distinction between the employee's share and the employer's share is of no practical importance. Therefore 
about 14 percent of the gross salary is not for immediate disposal for the teacher but is transferred to each 
single teacher's account for pension. There can be exceptions for this rule because it's possible for teachers to 
receive a minor part of the contribution for pension as salary for immediate disposal.  

The teachers and other civil servants received a relatively high increase of salaries from 2008 to 2009, but 
since then the unions have not been able to reach agreements about any further increase, especially not since 
2010. The lack of increase of the salaries between 2010 and 2011 and between 2011 and 2012 follows the 
collective agreements for teachers and other civil servants. The lack of increase of wage is in line with the 
development of wages in the private Danish labour market. From 2013/14 there will be an expected increase 
in teacher salaries for upper secondary teachers. This increase is based on a collective agreement with the 
union of teachers, for general upper secondary schools, in 2013 where teachers gave up their right to reach an 
agreement about the number of teaching hours, leaving the decision to the school leader. As compensation the 
teachers received an increase in salary of approximately 6% for the period 2013-2015. Many teachers in 
upper secondary schools will receive a special individual wage supplement paid as compensation for the 
introduction of a new salary system in 2010/11. This extra part of the salary is individually calculated and 
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therefore not counted as a part of the general formal salary. It was intended to compensate for a possible 
reduction of the salary for some teachers when a new salary system was introduced in 2010/11. In the 
previous calculations of teacher salary at upper secondary level for the school year 2010/11 and 2011/2012 
this personal salary allowance was reported as an estimated average on 37.448 DKR. It is uncertain whether 
this average was actually valid. Given that it is calculated individually and it is continuously reduced by other 
increases in teachers’ salary it has been decided not to include this part of the salary in the calculation of the 
formal wage.  

The decrease at pre-primary level compared to last year is not a real change but related to a methodological 
change. Until 2011/12 the indicated salary at pre-primary level was the salary for the former pre-primary 
level (kindergarten class) which since 2009 is a part of primary level. 

Comments on typical qualification of teachers: The minimum and typical education for a teacher at pre-primary 
level (i.e. peadagog), primary and lower secondary levels, is a Bachelor’s degree or equivalent (ISCED 6). At 
the upper secondary level the minimum and typical education for a teacher is a Master’s degree or equivalent 
(ISCED 7) followed by a pedagogical and practical training as a part of the initial teacher education. Back to 
main table for this Indicator 

England: Classroom teachers start on the main pay scale, which has six points. There are separate pay scales 
for England and Wales (which figures in the tables and below refer to), with higher pay ranges for inner 
London, outer London and the Fringe (surrounding London). Teachers usually start at the bottom of the main 
scale. But if they have other teaching or relevant experience they may start higher up the scale (such as the 
Fast Track Teaching Programme in England only). 

Teachers receive a salary rise when the pay scales and allowances are updated. In addition, each September, 
teachers on the main pay scale move to the next point on the scale subject to satisfactory performance – but 
they may advance by two points if their performance is excellent. 

Qualified teachers who reach the top of the main pay scale may apply to be assessed against eight national 
standards to cross the “threshold” to the upper pay scale, which has three points. Around 95% of teachers 
who apply are successful. 

Classroom teachers who take on substantial management responsibilities may be awarded Teaching and 
Learning Responsibility (TLR) payments ranging from £7,323 to £12,393. Teachers of special needs students 
(SEN) may receive an allowance of between £2,001 and £3,954. Schools can also make extra payments to 
teachers for recruitment and retention purposes and are able to decide the amounts themselves. Advanced 
Skills Teachers (ASTs) have their own 18-point pay scale which ranges from £37,461 to £56,950. Each AST is 
paid within a five point range which is based primarily on the nature of the work to be undertaken, the scale of 
the challenges to be tackled, the professional competencies required and any other recruitment 
considerations. The pay scale reflects the fact that the grade is an alternative career path to taking up a 
leadership or management post.  

Head teachers and other school leaders are paid on the 43-point leadership scale which extends from   
£37,461 to £105,097. Heads’ pay is normally related to school size, but governing bodies may pay more where 
necessary to recruit and retain head teachers of the most challenging and largest schools. See salary scales. 

Comments on typical qualification of teachers: As a starting point, all qualified teachers must hold a Post 
Graduate Certificate in Education (PGCE), equivalent to a Masters level qualification (ISCED 7). Once within 
the system, the large majority of teachers in England progress through the two official pay scales based on 
their performance, and they generally reach the top level of the high scale after 12 to 14 years of practice. For 
this reason, a teacher in England with the typical qualification and 15 years of experience holds a PGCE and is 
likely to have reached the top level in the high salary scale. Still, a teacher could spend their entire career with 
the minimum qualification and at the base of the lower scale. Teachers with 15 years of experience and typical 
qualification represent 99% of teachers in all levels of education. 

Comments on way salary grows: Minimum requirements are: 6 x 1 years on main scale plus 2 x 2 years on 
upper scale = 10 years to reach the top of upper scale. However, a typical primary school teacher would spend 
2 years on M6 and 3 years on both U1 and U2; therefore the total time to reach U3 is 13 years (being on U3 
from the start of their 14th year). A typical secondary school teacher would spend 2 years on M6 and 3 years 
on U2 and therefore reach U3 after 12 years. 

Classroom teachers start on the main pay scale, usually on point M1 although other teaching experience may 
push them higher up the scale. Schools may also award discretionary points for other relevant experience.  

Teachers are awarded a pay rise when the pay scales and allowances are updated. Each September, teachers 
on the main pay scale move to the next point on the scale, subject to satisfactory performance, and may even 
advance by two points if their performance is excellent. 
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Qualified teachers who reach the top of the main pay scale can apply to be assessed against eight national 
standards and if they meet the standards, cross the ‘threshold’ to the upper pay scale. The threshold provides 
an opportunity for good classroom teachers to progress from M6 to a higher salary range. 

Teachers on the upper pay scale receive the usual salary rise when the pay scales are up-rated. However, 
progression on the upper pay scale is performance based and governing bodies make the decisions on 
progression, based on recommendations from heads. Teachers don’t normally move through the upper pay 
scale more frequently than every two years. Back to main table for this Indicator 

Estonia: see the comment on Coverage and Methodology or click here.   

Comments on typical qualification of teachers: The typical qualification of teachers is equal to the minimum 
requirements to enter the teaching profession today, i.e. a Master’s degree (ISCED 760). However, the 
minimum requirements have changed in the last 15 years and therefore the minimum qualification of teachers 
with 15 years of experience today may be different from the minimum qualification of teachers with less years 
of experience. Data from 2012-13 show that the majority of the teachers who started their teaching career 15 
years earlier (in 1997) graduated from a Master’s degree or equivalent (ISCED 7). Teachers with 15 years of 
experience and typical qualification represent 70% in primary, 73% in lower secondary and 78% in upper 
secondary education. There are no statutory salaries for pre-primary teachers in Estonia. Back to main table 
for this Indicator 

Finland: The salaries in pre-primary education for 6-year-olds are higher than at earlier stages of ECEC. For 
pre-primary education, data is reported on the majority, i.e. the kindergarten teachers.  

Since February 2005, there have been some adjustments to the teachers’ payroll system. The former salary 
class separation no longer exists and teachers’ salaries are calculated using new methods. There is therefore a 
break in the series from 2005, and earlier figures are not necessarily comparable to the new data.  

Comments on typical qualification of teachers: In Finland the typical qualification of teachers with 15 years of 
experience is the same as the minimum qualification and it is associated with the required degree and studies 
attained after initial teacher training. 

Comments on way salary grows: For pre-primary education, data is reported on the majority, i.e. kindergarten 
teachers. For pre-primary education, the salary grows 3% after 5 years and 8% after 10 years. For primary 
and lower secondary education, it grows 4% after 5 years + 5% after 8 years + 6% after 10 years + 6 % after 
15 years and + 6% after 20 years. Finally, for the upper secondary education, it grows 6% after 5 years + 3% 
after 8 years + 10% after 10 years + 4% after 15 years and + 6% after 20 years. Back to main table for this 
Indicator 

France: The drop in teachers’ income (by approximately 100 €) is due to the revision of the amount of 
residence allowance. The average rate dropped from 1,3% (unrevised estimation since several years) to 0,8% 
of the gross index-related salary.  

The data also show an increase in starting salaries of teachers. Since autumn 2010, new teachers are 
appointed directly to the 3rd step of the pay grid (index 410). In autumn 2011 (the beginning of the school 
year), the 3rd step had remained at 410 index. This step was upgraded to the index 432 in February 2012. 
This explains the increase in salaries at the beginning of the teacher career between 2010/2011 and 
2012/2013. 

Comments on typical qualification of teachers: For the majority of teachers (all teachers without distinction) 
the typical diploma according to ISCED 2011 is a bachelor’s degree (ISCED 6), but a great majority of new 
teachers (recruited since 2010/2011) have a master’s degree (ISCED 7). For this reason, the typical 
attainment of starting teachers in France (and thus the salary of teachers entering the profession with the 
typical attainment) differs substantially from the typical qualification of all the current teachers. Moreover, 
salary scales are not defined according to diploma but according to the teacher status, which is directly related 
to the type of competitive examination taken by the teacher. At ISCED levels 02 and 1, the minimum and typical 
qualification is “professeur des écoles”. At ISCED levels 24 and 34, there are two different statuses: 
“enseignants certifiés” – lower salary but more teachers concerned; “agrégés” - better salary but fewer 
teachers. So, minimum and typical qualification at the secondary level is “certifiés”.  

Comments on the social benefits of teachers: In France, teachers are civil servants. For all civil servants, the 
pension/social security benefits are the same. They are different for the workers who are not civil servants. 

Comments on salary scales: The teachers on the Scale A considered here are the "certifiés" (minimal scale); the 
"vocational school" teachers" are added to them, because they are on the same salary scale. 

Comments on years to grow from minimum to maximum: As for every civil servant, the teacher’s basic 
remuneration increases as he climbs the ladder (called echelons) inside his scale; each level of the ladder 
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corresponds to an index which defines the amount of the basic remuneration. The increases are more or less 
rapid depending on the yearly individual assigned score. Thus, depending on whether one advances in one’s 
career, based on seniority or “choice”, it will take 20 to 30 years to reach the top in one’s scale. Since autumn 
2010, new teachers are appointed directly to the 3rd step of the pay grid (index 410).  

Comments on way salary grows: There are 3 types of advancement for teachers. The promotion by seniority is 
automatic and linear. Further there are 2 types of accelerated progress (au choix and au grand choix), which 
are based on the rating of the teacher and permit to achieve the maximum salary scale faster. Back to main 
table for this Indicator  

Germany: Comments on the typical qualification of teachers: In Germany the minimum level of qualification is 
equal to the typical qualification level and associated with the typical diploma attained after initial teacher 
training. 

Comments on the social benefits of teachers: Regarding teachers' pension and/or social security system in 
Germany teachers with civil servants (Beamte) status have no special pension and/or social security system in 
reference to other civil servants (Beamte). Employed teachers (Angestellte) have no special pension and/or 
social security system, too. The reference is "other workers" (alle Angestellten). The reference "other 
workers" means in this case other civil/public servants (i.e. Beamte) Back to main table for this Indicator 

Greece: Salaries of pre-primary teachers refer only to teachers in kindergartens of the Hellenic Ministry of 
Education and Religious Affairs. Data on other programmes of pre-primary education and care are not 
available. 

A Bachelor's degree is considered as minimum level of training and a PhD degree is considered as the 
maximum qualification.  

Also see the comment on Coverage and Methodology or click here. 

Comments on the typical qualification of teachers: In Greece the minimum level of qualification is equal to the 
typical qualification level of qualification of teachers for all levels of education. 

Comments on years to grow from minimum to maximum: The years of growth from minimum to maximum 
salary are reported according to the new wage grid (Act 4024/2011, article 28) as it was implemented for 
serving teachers on 1st November 2011. Salary at the top of grade B (i.e. salary scale B8) is considered 
maximum salary within this framework.  

The new payroll gradebook equates the additional qualification of teachers (maximum qualifications) with 
seniority (PhD = 6 years extra). For this reason the figures for maximum qualifications + experience referred 
to those who belong to that category without knowing if they were put into this only because of their service 
or combining experience with masters or doctoral degrees. The top of the scale is defined as B8 which 
requires 45 years of service, while the limit for retirement is 35 years of work. 

Comments on way salary grows: Salary increases continue being linear but a positive evaluation is required for 
moving from one grade to the next. The salary scales are connected to the grades. Due to changes in the 
evaluation process, salaries have been frozen since 2011. Back to main table for this Indicator 

Hungary: In the school year 2012-2013 wage rates for teachers were not increased. Data do not include 
earnings compensation paid in 2013 to compensate for net wage losses because of changes in personal 
taxation in 2011-2012. This compensation was also paid in 2011 and 2012 and is not statistically part of the 
actual earnings.  

Minimum and typical level of qualification is the same for the teachers in Hungary and the wage data of 
teachers with a minimum level of qualification are the same as the data on the salary of teachers with a typical 
level of qualification. Therefore the percentages of all teachers that receive the salary are only depending on 
their work experience.  

In Hungary, ‘general school’ integrates ISCED level 1 and ISCED level 24 education. Since data cannot be 
separated in case of ‘general school teachers’, the data about the percentage of all teachers which receive the 
salary for ISCED level 1 refers to ISCED level 1 and ISCED level 24 taken together. 

Comments on typical qualification of teachers: The typical qualification of teachers with 15 years of experience 
in Hungary is the same as the minimum level of qualification. Back to main table for this Indicator 

Iceland: Comments on typical qualification of teachers: Minimum qualification to obtain a teacher certificate is 
proscribed by law and is equivalent to 5 years of university education, or a master’s degree (ISCED 7).  

Practicing teachers are required to spend 150 hours of each school year in professional development, which 
may include formal education equivalent to ECTS credits. Therefore, typical education of a teacher with 15 



 

28 

 

years of experience is the minimum requirement plus any additional credit worth of professional 
development attained during the course of these 15 years. This is estimated to be the equivalent of 60 ECTS 
credits (this is an estimate provided by the teacher union). 

Comments on social benefits of teachers: In the Icelandic labour market to teachers, regarding the social 
benefits, applies the same as to all other workers. Back to main table for this Indicator  

Ireland: The reported salaries are based on the pay scales for teachers determined by the government. The 
reported salaries relate to teachers appointed to schools prior to 01 January 2011 and do not include any 
qualification allowances.  

However, new pay scales were introduced (Circular 0040/2011) for new appointees to teaching as part of the 
budget 2011. The new scales reflected a 10% reduction in basic pay and allowances. The circular also 
stipulated that new appointees should commence on point 1 of the salary scale. In addition a further round of 
changes to the terms and conditions of public servants including teachers was introduced in July 2013 which 
introduced delays or a moratorium on the payment of salary scale increments as well as reductions in salary 
for higher paid public servants and suspension of payments for supervision and substitution in schools. These 
changes were applicable from 01 July 2013.  

The data regarding the percentage of starting teachers which receive the salary shown as the gross annual 
salary with a minimum level of qualification relates to the salary scale for teachers appointed prior to 01 
January 2011. For all teachers recruited before February 2012 the additional qualification allowances are 
fixed at specific rates for each qualification (e.g. different rates for primary degree, primary degree / honours, 
master’s degree, PhD etc.). The amount of the allowance does not vary throughout the teacher’s career. It is a 
fixed amount for any teacher holding the relevant degree qualification. 

The reported salaries for Teachers with typical qualifications and maximum qualifications now include the 
additional qualification allowances normally payable to teachers recruited prior to 01 January 2011. The 
qualification allowances included are as follows (all levels of education): 

 Teachers with minimum qualifications: No qualification allowance added to base salary 
 Teachers with typical qualifications: An allowance in respect of a Primary Degree (pass level) is added 

to base salary. An allowance in respect of a Primary Degree (pass level) and Post Graduate Higher 
Diploma (pass level) is added to base salary. 

 Teachers with maximum qualifications: An allowance in respect of a Master’s Degree (honours level) 
is added to base salary. An allowance in respect of a Master’s Degree (honours level) and Post 
Graduate Higher Diploma (honours level) is added to base salary.   

Comment on salary scales: The majority of teachers were appointed prior to 01 January 2011 and are paid 
according to Circular 0004/2010. 

Comments on way salary grows: Teachers appointed on or after 01 January 2011 are subject to a revised salary 
scale which places all new appointees on the first point of the scale such that it takes 24 years to grow from 
the minimum (point 1) to the maximum of the scale (point 25). 

Comments on typical qualification of teachers: The typical qualification of teachers with 15 years of experience 
for ISCED level 1 is referenced as a Primary Degree (Pass), the typical Qualification for ISCED level 24 and 34 is 
referenced as a Primary Degree (Pass) and Higher Dip Ed (Pass).  

For ISCED level 1 the maximum qualification is referenced as a Master’s Degree (Hons) while for ISCED level 24 
and 34 is referenced as a Master’s Degree (Hons) and Higher Dip Ed (Hons).  

The category of teachers with minimum qualifications represents the basic salary scale for teachers without 
the addition of any qualification allowances. It is rather a theoretical category as the majority of teachers 
receive some form of qualification allowance. 

Comments on social benefits of teachers: The pension and social security arrangements for teachers do not 
differ from the conditions of other public sector employees. 

The social benefits that are part of employment contracts for public sector workers differ from arrangements 
for employees in the private sector whose conditions of employment depend on agreements with employers. 
Back to main table for this Indicator 

Israel: Comments on typical qualification of teachers: All teachers with a minimum and a typical qualification 
in Israel hold a Bachelor’s degree (ISCED 6) and a Teaching Certificate. Since the start of the implementation of 
the New Horizon Reform, the minimum and typical qualifications are very similar, as teachers expect and 
require to be promoted in accordance to seniority and qualification. At the top of the salary scale, the only 
differences between minimum and typical qualification come from professional development activities. 
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Teachers with typical qualifications have higher professional development. Professional development 
activities come with higher remuneration. Teachers with 15 years of experience and typical qualification 
represent 77% in pre-primary education, 70% in primary, 58% in lower secondary and 53% in upper 
secondary education. In addition to these percentages, 17% of the teachers with 15 years of experience in the 
pre-primary education, 28% in the primary education, 40% in the lower secondary education and at least 
40% in the upper secondary hold a MA degree or more. 

 

Comments on how salary grows: Prior to the "New Horizon" and “Oz Letmura” reforms, the increase in salaries 
was non-linear. During the first seven years, the salary increased by 5% each year; for the period between 7 
and 25 years, the salary increased by 2% each year; and then, from years 25 to 36, there was an increase of 
1% every year. However, for pre-primary, primary and lower secondary education, the "New Horizon" reform 
has changed the wage table completely compared to the previous one and the annual increase in salary is less 
differentiated over the whole teaching career; during the first 7 years, the salary increases by 2% each year 
and from years 8 to 36, the salary increases by 1% each year. The new wage table is also based on nine 
promotional levels; each level represents a 7.5%-8.5% increase in salary. The implementation of the “New 
Horizon” reform started in 2008 for primary and lower secondary education and in 2009 for the pre-primary 
level. In 2012-13, the reform was not fully implemented yet, therefore, there was a mixed linear and non-
linear increase in teachers' salaries. For upper secondary education, the “Oz Letmura” reform (started in 2012) 
only involved an increase in base salary and no changes in the salary scales; thus, the increase in salaries is the 
same for upper secondary teachers as it was prior to the new reforms. Back to main table for this Indicator  

Japan: Comments on typical qualifications of teachers: The typical qualification of teachers is defined as the 
required qualification to comply with the requirements to enter to the teaching profession in the public sector. 
In this sense, minimum and typical qualifications of teachers are the same.  In Japan, teachers have to obtain 
an “educational personnel certificate”, defined by the Education Personnel Certification Law, to be licenced 
teachers, in addition to having a given ISCED level of attainment. An educational attainment, such as a 
bachelor’s degree, is part of the basic requirements to be a certified teacher. The typical level of attainment in 
Japan is an ISCED-A 660 qualification except for pre-primary education. Teachers in pre-primary school can 
be holders of an ISCED 540 or 660 qualification. In order to receive the teacher certificate ISCED-A 540 
graduates need more credit points than ISCED-A 660 graduates. Teachers certificates for pre-primary 
education are awarded to graduates with ISCED-A 540 (approx. 60%) and 660 (approx. 40%) for the reported 
school year but its proportions varies every year  

Comments on social benefits of teachers: Teachers in Japan are as well as non-teaching staff working for public 
schools as civil servants and they are covered by the same social security system, whereas other workers in a 
private sector are covered by a different one. Back to main table for this Indicator 

Korea: Comments on typical qualification of teachers: Teachers with 15 years of experience and typical 
qualification represent 49.17% in pre-primary education, 60.1% in primary, 59.64% in lower secondary and 
49.85% in upper secondary education. Moreover, in Korea, teachers have to hold a teaching certificate to be 
fully qualified teachers. Most often, teachers with 15 years of experience and typical qualification, teaching in 
all levels of education, hold the First Class Teacher Certificate as teaching certificate.  

Between 2005 and 2009, the salaries of teachers with a typical qualification were the same as the salaries of 
teachers with a minimum qualification at pre-primary level. However, from 2010 onwards, the salaries of 
teachers with a typical qualification are higher than the salaries of teachers with a minimum qualification. At 
primary, lower secondary and upper secondary level the salaries of teachers with typical qualifications were 
the same as the salaries of teachers with a minimum level of qualification between 2005 and 2007. Back to 
main table for this Indicator  

Luxembourg: Comments on typical qualification of teachers: In Luxembourg the minimum level of 
qualification is equal to the typical qualification level of qualification of teachers for all levels of education. 
Back to main table for this Indicator 

Mexico: Comments on typical qualification of teachers: The majority of teachers with typical qualification and 
15 years of experience, teaching in pre-primary to lower secondary education, hold a Bachelor’s degree or 
equivalent (ISCED 6). However, the typical qualification of teachers with 15 years of experience is also 
associated with the horizontal promotion system (Magisterial Career) and not only with the typical diploma 
awarded at the end of initial teacher education. The typical teacher in Mexico is classified in the level “B” of the 
Magisterial Career (the programme consists of five stimuli levels or scales, as described below). The minimum 
qualification is equivalent to the level “A” of the Magisterial Career. 

Comments on salary scales: Programme of Magisterial Career for ISCED level 02, 1 and 24: The magisterial 
career is a horizontal promotion system in which teachers participate voluntarily and individually. They have 
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the possibility of promoting themselves to the following level. They must meet the requirements and are 
evaluated according to normative rules. A teacher’s career starts for all participants at the traditional level. 
The programme consists of five stimulus levels or scales: Nivel A, Nivel B, Nivel C, Nivel D and Nivel E (see salary 

scales). A teacher must stay in each level for a given period of time before being promoted to the next level. 
This programme has three categories: classroom teachers (1st), personnel with directive or supervisory 
functions (2nd), and teachers who develop technical or pedagogical activities (3rd). The objective is to help 
improve the quality of education by recognising and stimulating the work of the best teachers. It also 
reinforces interest in the continuing improvement of teachers; it enhances the teaching vocation and 
encourages teachers to remain in the teaching profession. It also supports teachers who work in 
underdeveloped areas in the country.  

Comment on way salary grows: Salaries increase according to the programme of the Magisterial Career (see 
above). Back to main table for this Indicator 

Netherlands: ISCED level 02only refers to teachers teaching group 1 and 2 in primary schools. Childcare and 
special education are excluded.  

Comments on social benefits of teachers: In the Netherlands, pension and/or social security system differ for 
teachers compared to other workers in the private sector. 

Comments on salary scales: For pre-primary education, data are only based on teachers in the first two years of 
primary school (groups 1 and 2). Also, special education is excluded. 

Comments on way salary grows: In pre-primary and primary education the salary steps increase every year by 
a small amount because the scales decrease by one step each year to 15 steps in 2011. For scale LA they start 
with 46 euro and end with a step of 99 euro. For scale LB the steps start with 57 euro and end with a step of 
120 euro. In lower and upper secondary education there are three salary scales: LB, LC and LD. For scale LB 
the salary steps increase every year by some Euro. It starts at 60 euro and ends with a step of 132 euro. Until 
2009 the scales LC and LD were linear. From 2009 they will be non-linear because each year the scales will be 
decreased by one step. In 2014 it will be decreased to 12 steps. In the first year there is almost no difference 
with the linear situation; the first and last steps are still (almost) equal. The difference will be larger after 
2009. For example: 2009: The first step in LC is 115 and the last step 110.In 2010: The first step in LC is 118 
and the last step 137.In 2011: The first step in LC is 118 and the last step 157. See also salary scales. Back to 
main table for this Indicator 

New Zealand: In New Zealand, primary school is from Year 1 to 8, and secondary school is from Year 9 to 13. 
For Education at a Glance reporting, ISCED level 1, primary education, covers Years 1 to 7, and ISCED level 34, 
upper secondary, covers Years 11 to 13. ISCED level 24, lower secondary education figures, are averages of 
primary education and upper secondary education. The teachers of the first two years of ISCED level 24 (Years 
7 and 8) have the same salary conditions as those for ISCED level 1, while the last two years of ISCED level 24 
(Year 9 and 10) have the same salary and as those for ISCED level 34. Therefore the ISCED level 1 figure applies 
to Years 7 and 8 of ISCED level  24. The ISCED level 34 figure applies to Years 9 and 10 of ISCED level 24. The 
reported ISCED level 24 figure is an average of these two. Caution should be used in interpreting the figures 
because this average does not reflect any real situation in New Zealand. 

Further changes to the information published in previous years do not reflect a real change as well, but a 
reporting revision. Therefor caution should be used when interpreting the figures. 

Teachers reach the top of the scale typically after 7 years; hence statutory salaries will be the same for all 
three time point: 10 years, 15 years, and the typical point when they reach the top of the scale. Therefor in 
New Zealand, any teacher who has been teaching for 10 years is considered to be at the top of the salary scale. 
Progression is on an annual basis subject to competent performance (a test situation against national 
professional standards), so a teacher would be expected to progress one step each year. Entry points differ 
according to the level of qualification upon entry into the service. In addition, the number of years it takes 
teachers to progress to the maximum salary step is dependent upon their qualifications. 

Comments on way salary grows: For primary, lower and upper secondary education, it is close to linear. 

Comments on years to grow from minimum to maximum salary: Compared to last year the years to grow from 
minimum to maximum salaries decreased from 8 to 7 years. These changes to the information published last 
year (2014) are not related to real changes but to a change of methodology. 

Comments on typical qualifications of teachers: The minimum qualification required to be a teacher at either 
primary or secondary level (ISCED levels 1-34) is a three-year Bachelor of Teaching (ISCED level 6). There are 
teachers in the workforce with historical initial teaching qualifications such as a Trained Teachers Certificate 
or Diploma of Teaching which are below ISCED level 6. However typically today, a teacher at secondary level 
(Years 9-13 covering the last two years of ISCED 2 and ISCED 3) will hold a  subject or specialist qualification 
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(at ISCED level 6 or New Zealand Qualifications Framework Level 7) in addition to their one-year Graduate 
Teaching Diploma  (again at ISCED level 6, or New Zealand Qualifications Framework Level 7). At primary level 
(Years 1-8, covering ISCED 1 and the first two years of ISCED 2, the typical qualification is more likely to be a 
Bachelor of Teaching (ISCED 6) although the pattern is increasingly shifting more towards that of secondary 
teachers. 

Comments on social benefits for teachers: New Zealand has a Teachers Retirement Savings Scheme, however 
this is now closed to new members. Back to main table for this Indicator 

Norway: Comments on typical qualification of teachers: In Norway there is not difference between minimum, 
typical and maximum qualification among pre-primary teachers. The salary data is the same regardless the 
level of qualification. At this level, the difference between teachers with a minimum qualification, a typical and 
a maximum qualification are the number of years of experience. At primary and secondary levels there are 
important differences between minimum and typical qualifications of teachers.  Compared with previous data 
collections, Norway has now reported the salaries of the most typical qualifications, and no longer an average 
of different kinds of qualifications. By using the new method there is a significant increase in the salary 
compared to the last survey and therefore the new figures are not comparable to previous years. 

There are five types of qualifications that are linked to a specific “occupation code” that determines the level of 
compensation: 

a)      Teacher (three years of training) 

b)      Teacher with four years of training (four years of training) 

c)       Teacher with four years of training and one year additional training (five years of training) 

d)      Teacher who holds a full university degree (five years of training) 

e)      Teacher who holds full university degree and additional training (six years of training) 

At all levels, (a) is used as minimum qualification and (e) as maximum qualification. At each level the typical 
qualification depends on the share of teachers having the specific qualifications. At ISCED 1 and 24 the share of 
teachers having (b) and (c) is very similar, resulting in a calculated average of these two groups. At ISCED 34, 
data refers to e). Teachers with 15 years of experience and typical qualification represent 75-80% in primary 
education, 75-80% in lower secondary and 52.20% in upper secondary education. 

Comments on social benefits of teachers: The pension system for teachers in Norway does not differ 
significantly to the one of other workers in the public sector, but it does differ for workers in the private 
sector.  

Comments on years to go from minimum to maximum salary: The general agreement between municipalities 
and teachers specifies minimum wages for different types of teachers after 0, 4, 8 and 10 years of experience 
at the pre-primary level, and after 0, 4, 8, 10 and 16 years of experience at the primary, lower and upper 
secondary levels. There is a considerably increase in salary from 10 to 16 years of experience. Back to main 
table for this Indicator 

Poland: The amended Teachers' Charter, adopted on the 18th of February 2000, introduced four categories in 
the teachers’ career development: trainee teachers, contract teachers, appointed teachers and chartered 
teachers. 

According to the government programme to increase teachers’ salaries by 50% between 2007 and 2012, 
teachers’ salaries had been increasing successively by 10% in 2008, 5% in January 2009 and another 5% in 
September 2009, 7% in September 2010 and another 7% in September 2011. In 2012 teachers’ salaries 
increased by about 4% at the beginning of the school cycle 2012/2013. 

At the same time, in January 2009, the index used for calculating teachers’ salaries was raised and this change 
also had an impact on teachers’ salaries. As a result of both the salaries’ increase and the index change the 
salaries of the beginning teachers are currently 76% higher than they were in 2007. For this group  of teachers 
the salary increase was highest if compared with the increase of salaries of the teachers from other career 
development categories (around 44%-56%).  

The aim of the government reform was to improve quality of education through providing financial incentives 
to attract the best possible teachers to work at schools. The promise of the government from 2007 was put in 
practice and teachers’ salaries in 2012 were on average about 50% higher than in 2007.  

Comments on typical qualification of teachers: For Poland the “typical qualification” of teachers has been 
defined based on the fact that most teachers (above 85% for all education levels) have an educational 
attainment at ISCED-A 760 (Master’s or equivalent) which is the qualification required to teach in upper 
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secondary education (ISCED level 34) but not in other levels of education. Teachers with 15 years of 
experience and typical qualification represent 92.88% in pre-primary education, 98.13% in primary, 97.94% 
in lower secondary and 98.28% in upper secondary education, among teachers with 15 years of experience. 

Comment on years to go from minimum to maximum:  Teachers can achieve the highest category in their 
teachers’ career development (chartered teacher) after 10 years in service. Later their salaries grow as a 
result of adding a seniority bonus that can amount to a maximum of 20% of the basic salary after 20 years in 
service. 

Comments on way salary grows: The increase in teachers’ salaries is related to achieving the succeeding grades 
of professional promotion and to receiving the seniority bonus. Shifts in basic statutory teachers’ salary, 
resulting from achieving the succeeding grade of professional promotion, are step changes. Back to main table 
for this Indicator 

Portugal: The salary reported is the statutory salary already with the salary reduction (due to the Financial 
Adjustment Programme). 

Comments on typical qualifications of teachers: In Portugal minimum, typical and maximum qualification of 
teachers can be considered as the same. Therefore the typical qualification of teachers with 15 years of 
experience is a pre bologna "Licenciatura" / post-Bologna “Maestrado” degree (ISCED 2011 level 7) and being 
a fully qualified teacher (e.g. approving provisional periods and other criteria). In addition, they have to 
undergo a certain length of service and approve periodical evaluations.  

Comments on way salary grows: The teaching career is unicategorial. It is composed of ten levels, all with a 
duration of four years, except the 5th level with two years. The progression into the 2nd, 3rd, 4th, 6th, 8th, 9th and 
10th level occurs on the date when the teacher fulfils the minimum required time in that level, and fulfils the 
performance evaluation requirements, including classroom observation when mandatory. The progression 
into the 5th and 7th levels occurs on the date when the teacher had an opening for promotion and after the 
teacher fulfilled all remaining requirements. Back to main table for this Indicator 

Scotland: The gross annual salary figures provided are the annual salaries as at 01.04.2012. These salaries 
were subject to a 1% increase on 01.04.2013. Although this would have increased teachers' annual salaries for 
the academic year 2012/13, this has not been reflected in the given figures.  

Comment on salary scales: The salary provided for starting teachers is that of probationer teachers (teachers 
who are completing their first year of teaching and have not yet achieved GTCS registration). Once a teacher 
has achieved GTCS registration they will move to the next point on the main grade salary scale, this is usually 
after their one year as a probationary teacher.  

Teachers with the maximum level of qualification do not necessarily have 15 years of service, and teachers 
with 15 years of service will not necessarily have maximum levels of qualification. We do not hold information 
on teachers that have both the maximum level of qualifications and 15 years of service. 

Comments on typical qualifications of teachers: In Scotland the minimum level of qualification is equal to the 
typical qualification level of teachers for all levels of education. 

Comments on social benefits of teachers: Teachers occupational pensions are different from other workers. 
However, social security arrangements are standard for all workers (both public and private sectors). The 
quoted salaries are gross salaries. 

Comments on years to go from minimum to maximum salary: The minimum salary is that of probationer 
teachers (teachers who are completing their first year of teaching and have not yet achieved GTCS 
registration). Once a teacher has achieved GTCS registration they will move to the next point on the main 
grade salary scale, this is usually after their one year as a probationary teacher. 

Comments on way salary grows: There is a proportionally larger increase after the first year of teaching 
(probation year), with a linear increase afterwards. Back to main table for this Indicator 

Slovak Republic: Data show a difference in salaries between 2011-2012 and 2012-2013. This is due to the 
increase in statutory salary schedule. Moreover in the salary schedules of the Slovak Republic a higher level of 
qualification can increase the salary more than the years of experience, thus the differences in salaries for 
teachers with a minimum qualification and typical qualification differ by around 10% in the categories salary 
after 15 years of experience and top scale but there is no difference between salaries for teachers with 
minimum qualification and typical qualification in the categories starting salaries and salaries after 10 years of 
experience. Another explanation for the fact that there is no significant difference between both types of 
qualification, for starting salaries and salaries after 10 years of experience, is that sometimes minimum 
qualification is the same as typical qualification.  
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Comments on salary scales: The reported data are only the basic salaries, there are no bonuses included.  

Comments on typical qualification of teachers: Slovak teachers in public schools are public servants. It is 
obligatory to have an attainment at ISCED level 7 as the minimum qualification for teachers in public schools 
to teach at ISCED level 1, ISCED level 24 or ISCED level 34. Kindergarten teachers need a minimum qualification 
of ISCED level 34, but they can also have ISCED level 6 or 7. For this reason, the difference between minimum 
qualification and typical qualification of teachers in Slovak Republic is negligible.  

Comments on social benefits of teachers: In the Slovak Republic the pension and social security system is 
exactly the same for teachers as for civil/public servants and for civil/public and private sector workers. 

Comment on salary scales: Only basic payments are considered. Back to main table for this Indicator 

Slovenia: Comments on years to grow from minimum to maximum: The estimated average number of years 
needed to reach the top of the salary scale is provided. In previews years the minimum number of years was 
reported, this year the typical (average) number of years are given.  

Comments on typical qualification of teachers: In Slovenia, the typical qualification of a teacher with 15 years of 
experience includes a fully qualified teacher. A fully qualified teacher is: 

 ISCED level 0: with adequate first cycle higher education degree (Bachelor) and passed state 
professional examination; 

 ISCED level 1, 24 and 34: with adequate second cycle higher education degree (Master) and passed 
state professional examination. 

Teachers may enter the teaching profession after acquiring initial teacher education (starting salaries). After 
at least 6 months of experience they have to pass the national examination that qualifies them for teaching. 
Therefore, the minimum qualification categories for teachers with 10 or more years of experience do not 
apply in Slovenia’s system. Back to main table for this Indicator 

Spain: There are some variations in the figures of the scheduled gross annual salary compared to previous 
publications. This is due to the fact that criteria have been changed since 2012, trying to make data 
homogeneous. 

Comments on typical qualification of teachers: In Spain the “typical qualification” for teachers is a Bachelor’s 
degree for teachers at pre-primary and primary education and a Master’s degree or equivalent for teachers in 
secondary education. Among the teachers who teach in pre-primary and primary and have 15 years of 
experience, 100% has the "qualification typical"; in the case of lower secondary education, the percentage is 
88% and 95% for upper secondary education. 

Comments on social benefits of teachers: Since January 2011 Civil Servants, teachers included are in the same 
Pension and Social Security System as other workers in the private sector (General System). Back to main 
table for this Indicator 

Sweden: Salary scales do not exist in Sweden. "Starting teacher" has been interpreted as teachers having 
worked for 1-2 years and "Minimum level of training" as teachers with pedagogical qualifications. In both 
cases, the median salary value is reported for the teachers in this category and therefore there are no data o 
which percentage of all teachers receiving this salary. "Top of salary scale" has been interpreted as teachers 
belonging to the 90th percentile, which means that 10% of teachers have higher or the same salary. "Typical 
qualifications" has been interpreted as teachers with minimum level of training, i.e. fully qualified teachers 
with pedagogical education. Data on "maximum qualifications" are not available for Sweden. Data are not 
reliable enough to be reported yet, due to the fact, that registers only contain the extent of studies included in 
degrees from 1995 onwards.  

Comments on typical qualifications of teachers: In Sweden the minimum level of qualification is equal to the 
typical qualification level of qualification of teachers for all levels of education. Back to main table for this 
Indicator 

Switzerland: For teachers with the minimum level of training and 10 years of experience, available data refer 
to teachers with 11 years of experience. Special education teachers are not included. Back to main table for 
this Indicator 

Turkey: Calculations of teacher salaries are based on maximum teaching hours (30 lessons per week).  

Comments on typical qualifications of teachers: In Turkey the minimum level of qualification is equal to the 
typical qualification level of qualification of teachers for all levels of education. Teachers with 15 years of 
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experience and minimum/typical qualification represent 96% in pre-primary and primary education, 94% in 
lower secondary and 80% in upper secondary education. Back to main table for this Indicator 

United States: The methodology for weighting departmentalized teachers differs between 2000 data and data 
for 2005-2013. Beginning in 2004, teachers were asked to indicate a grade level for each period taught and 
they were weighted using the grade for each period/class taught and counting the number of classes taught in 
each education level and using this to adjust the ISCED level weights. In 2000, teachers were not asked to 
specify grade levels for each period taught, so a question is used which asked teachers to indicate, overall, 
whether they taught students in each grade level. Each grade teachers indicated they taught was weighted 
equally to distributed teachers into ISCED levels for 2000.  

Comments on typical qualification of teachers: The award given to teachers at the end of their initial teacher 
education, (typically) a bachelor’s degree, is not the same as the typical qualification (for most ISCED levels 
and data years) but as the minimum qualification. The methodology for the typical qualification was revised 
this year. Historically, the United States had reported the typical qualification as the median value for all 
teachers. This is more a measure of typical salary than salary of teachers with typical qualification (since the 
educational attainment was not taken into account). This slight change was very close to the salary of teachers 
with typical qualifications, but it is more accurate to choose the modal qualification of the teachers in the 
sample and define that education level as “typical qualifications”.  

Now the data on teachers with "typical" qualifications are based on the median salary of teachers with the 
qualification held by the largest proportion of teachers at each ISCED level (not necessarily the majority; but 
the most common qualification). This should be taken into account when comparing EAG:2015 estimates to 
previously published data. At the pre-primary level, the typical qualification for years 2000 and 2005 through 
2007 was a Bachelor's degree; the typical qualification for years 2008 through 2013 was a Master's degree. At 
the primary level the typical qualification for the year 2000 was a Bachelor's degree; the typical qualification 
for years 2005 through 2013 was a Master's degree. At the lower secondary level, the typical qualification for 
all years shown was a Master's degree. At the upper secondary level, the typical qualification for all years 
shown was a Master's degree. 

Comments on social benefits of teachers: Most states in the U.S. offer a pension plan for teachers; these are in 
line with the benefits of other state employees, and are similar to other pension plans such as those of federal 
employees. However, teacher pension plans may differ from a large percentage of U.S. employees in the 
private sector whose employers do not offer pension plans.  
 

Teacher base salary does include employee contributions to the federal social security system which are 
withheld from employee wages throughout the year. This is true for all employees in the U.S. Back to main 
table for this Indicator 
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Annual statutory teacher compensation by level of education: salary 
scales 
Some countries report gross salaries based on more than one salary scale or remuneration group. For these 
countries additional data are collected on the number of scales that apply within the country as well as the 
distribution of teachers in the different scales (see below).  

Number of scales that apply by ISCED level and name of scale and percentage of teachers in scale Back to main 
table for this Indicator 

 ISCED 02 ISCED 1 ISCED 24 ISCED 34 

Belgium 
(Flemish 
Community)  
Back to main 
table for this 
Indicator 

1 scale: 
Pre-school teacher 

Kleuteronderwijzer(es) 
(Bachelors’degree)  

(100%) 

1 scale : 
Elementary school 

teacher: 
Onderwijzer(es)  

(Bachelors’degree) 
(100%) 

 

3 scales: 
Lower secondary 

teacher (Bachelor for 
education) (96.36%) 

Master’s degree 
(licentiaat) with 

secondary school 
teaching qualification 

(3.49%) 
Lower secondary 

teacher with function 
at teacher training 

institutions (0.16%) 
 

3 scales: 
Lower secondary 
teacher (Bachelor 

for education) 
(38.10%) 

Master’s degree 
(licentiaat) with 

secondary school 
teaching 

qualification 
(59.98%) 

Lower secondary 
teacher teaching 
in the last 3 years 

of upper 
secondary 
education 
(1.71%) 

Czech 
Republic  
Back to main 
table for this 
Indicator 

4 scales: 
Scale 8 (1%) 

Scale 9 (31%) 
Scale 10 (4%) 
Scale 11 (0%) 

 

3 scales: 
Scale 11 (1%) 

Scale 12 (30%) 
Scale 13 (0%) 

3 scales: 
Scale 11 (0%) 

Scale 12 (26%) 
Scale 13 (2%) 

 

3 scales: 
Scale 11 (0%) 

Scale 12 (31%) 
Scale 13 (1%) 

England  
Back to main 
table for this 
Indicator 

3 scales: 
Main scale (56%) 

Upper scale (43%) 
Advanced Skills 
Teacher (1%) 

3 scales: 
Main scale (56%) 

Upper scale (43%) 
Advanced Skills 
Teacher (1%) 

3 scales: 
Main scale (44%) 

Upper scale (55%) 
Advanced skills 

teacher (1%) 

3 scales: 
Main scale (44%) 

Upper scale 
(55%) 

Advanced skills 
teacher (1%) 

Estonia  
Back to main 
table for this 
Indicator 

 4 scales: 
Young teacher 

Teacher 
Senior teacher 

Teacher-
methodologist 

4 scales: 
Young teacher (4%) 

Teacher (72%) 
Senior teacher (17%) 

Teacher-
methodologist (4%) 

4 scales: 
Young teacher 

Teacher 
Senior teacher 

Teacher-
methodologist 

France 
Back to main 
table for this 
Indicator 

Professeur des écoles 
 (97%) 

 

2 main scales reported: 
Certifiés (87%) 
Agrégés (5%) 

2 main scales 
reported: 

Certifiés (67%) 
Agrégés (27%) 

Greece  
Back to main 
table for this 
Indicator 

22 salary scales 22 salary scales 22 salary scales 22 salary scales 

Ireland 
Back to main 
table for this 
Indicator 

 3 scales 
Circular Pay 

0004/2010 (salary 
scale applies to 

teachers appointed 

3 scales 
Circular Pay 

0004/2010 (salary 
scale applies to 

teachers appointed 

3 scales 
Circular Pay 
0004/2010 

(salary scale 
applies to teachers 
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prior to 01 Jan 2011) 
Circular Pay 

0040/2011Salary scale 
(applies to teachers 

appointed on or after 
01 Jan 2011) 

Circular 0032/2013 

prior to 01 Jan 2011) 
Circular Pay 

0040/2011Salary scale 
(applies to teachers 

appointed on or after 
01 Jan 2011)  

Circular 0032/2013 

appointed prior to 
01 Jan 2011) 
Circular Pay 

0040/2011Salary 
scale (applies to 

teachers 
appointed on or 

after 01 Jan 2011) 
Circular 

0032/2013 

Israel 
Back to main 
table for this 
Indicator 

2 scales 
scale applicable before 

the reform (23%) 
New Horizon (77%) 

2 scales 
scale applicable before 

the reform (9%) 
New Horizon (91%) 

2 scales 
scale applicable before 

the reform (51%) 
New Horizon (49%) 

2 scales 
scale applicable 

before the reform 
(75%) 

Oz Letmura (25%) 

Mexico  
Back to main 
table for this 
Indicator 

Initial level: 
Tradicional 

6 scales of Carrera 
Magisterial: 

Level A 
Level B 

Level BC 
Level C 
Level D 
Level E 

Initial level: 
Tradicional 

6 scales of Carrera 
Magisterial: 

Level A 
Level B 

Level BC 
Level C 
Level D 
Level E 

Initial level: 
Tradicional 

5 scales of Carrera 
Magisterial: 

Level A 
Level B 
Level C 
Level D 
Level E 

 

Netherlands  
Back to main 
table for this 
Indicator 

2 scales: 
LA (82%) 
LB (18%) 

2 scales: 
LA (82%) 
LB (18%) 

3 scales: 
LB (48%) 
LC (32%) 
LD (20%) 

3 scales: 
LB (48%) 
LC (32%) 
LD (20%) 

Scotland  
Back to main 
table for this 
Indicator 

2 scales : 
Main Grade Salary 

scale (90%) 
Chartered Teachers 

(10%) 

2 scales : 
Main Grade Salary 

scale (90%) 
Chartered Teachers 

(10%) 

2 scales: 
Main Grade Salary 

scale (90%) 
Chartered Teachers 

(10%) 

2 scales : 
Main Grade Salary 

scale (90%) 
Chartered 

Teachers (10%) 

Slovak 
Republic 
Back to main 
table for this 
Indicator 

4 scales: 

8 
9 

10 
11 

4 scales: 

9 
10 
11 
12 

4 scales: 

9 
10 
11 
12 

4 scales: 

9 
10 
11 
12 

Colombia 

Back to main 
table for this 
Indicator 

2 scales: 

Statute Teacher 
2277/1979 

61% 

Statute Teacher 
1278/2002 

39% 

2 scales: 

Statute Teacher 
2277/1979 

59% 

Statute Teacher 
1278/2002 

41% 

2 scales: 

Statute Teacher 2277/1979 

52% 

Statute Teacher 1278/2002 

48% 
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The way salaries increase: (L)inear or (N)on-linear Back to main table for this 

Indicator 
 

ISCED 02 ISCED 1 ISCED 24 
ISCED 34 (general 

programmes) 

Australia L L L L 

Austria N N N N 

Belgium (Fl.) N N N N 

Belgium (Fr.) L L L L 

Canada N N N N 

Chile m m m m 

Czech 
Republic 

N N N N 

Denmark L L L L 

England N N N N 

Estonia m L L L 

Finland N N N N 

France N N N N 

Germany m N N N 

Greece L L L L 

Hungary L L L L 

Iceland m m m m 

Ireland m L L L 

Israel L/N L/N L/N N 

Italy a a a a 

Japan m L L L 

Korea L L L L 

Luxembourg L L L L 

Mexico N N N m 

Netherlands N N L/N L/N 

New Zealand m N N N 

Norway N N N N 

 Other G20 
    

Poland N N N N 

Portugal N N N N 

Scotland N N N N 

Slovak 
Republic 

L L L L 

Slovenia L L L L 

Spain L L L L 

Sweden a a a a 

Switzerland m m m m 

Turkey L L L L 

United States m m m m 

Brazil m m m m 

Colombia N N N N 

Latvia m m m m 

Russian 
Federation 

m m m m 
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Nature of reported data on salaries and years to rise from minimum to maximum salary (2013) Back to main table for this Indicator 

 Salary of starting teacher with minimum level of 
training 

Salary of teacher with minimum level of training 
at top of the scale 

Years to rise from minimum to maximum salary 

 Is the reported 
data 

(R)egulations, 
(A)ctual base or 

(M)ixed 

Is it a (MAX)imum, 
(MIN)imum, 
(T)ypical or 
(A)verage 

Do you think it 
is higher (1) 
or lower (5) 
than actual 

salary1 

Is the reported 
data 

(R)egulations, 
(A)ctual base or 

(M)ixed 

Is it a  
(MAX)imum, 
(MIN)imum, 
(T)ypical or 
(A)verage 

Do you think it is 
higher (1) or lower 

(5) than actual 
salary1 

Is the reported data 
(R)egulations, 

(A)ctual or 
(M)ixed 

Is it a  
(MAX)imum,  
(MIN)imum,  
(T)ypical or  
(A)verage 

Do you think 
it is higher 

(1) or lower 
(5) than 

actual salary1 

Australia R T 3 R T 3 R T 3 

Austria R T 3 R T 3 R T 3 

Belgium (Fl.) R T 3 R T 3 R T 3 

Belgium (Fr.) R MIN 3 R MIN 3 R T 3 

Canada R T 3 R T 3 R T 9 

Chile R MIN 3 R MIN 3 R T 3 

Czech Republic R T 9 R T 9 R T a 

Denmark R MIN 4 R MIN 4 R T m 

England R MIN 4 R MIN 4 R M 4 

Estonia R MIN 4 R MIN 4 R MIN 9 

Finland R MIN 4 R MIN 4 R M 4 

France R T 3 R T 3 M T 3 

Germany M T 3 M T 3 M T 3 

Greece R T 3 R T 3 R T 3 

Hungary A m m A m m R T 4 

Iceland R MIN 3 R MIN 3 R MIN 9 

Ireland R MIN 9 R MIN 9 R T 9 

Israel M T 3 M T 9 R MAX 3 

Italy R T 3 R T 3 R T a 

Japan R T 9 R T 9 R T 9 



 

39 

 

1: Codes: 1 = 
Much higher; 
2 = A little 
higher; 3 = 
About the 
same; 4 = A 
little lower; 5 
= Much 
lower; and, 9 
= Insufficient 
data/knowle
dge to make a 
reliable 
judgement. 

Back to 
main table 
for this 
Indicator 

Korea R T 3 R T 3 M T 3 

Luxembourg R T 3 R T 3 R T 3 

Mexico R T 3 R T 3 R MIN 3 

Netherlands M m m M m m M T 3 

New Zealand R T 3 R T 3 M MAX 4 

Norway R MIN 5 R MIN 5 R T 9 

Poland R MIN 4 R MIN 4 R T 3 

Portugal R MAX 2 R MAX 2 R MAX 2 

Scotland R MIN 9 R MAX 9 R T m 

Slovak Republic R T 3 R MIN 4 R T 3 

Slovenia R T 3 a a a M T 3 

Spain M T 3 M T 3 M T 4 

Sweden A m m A m m a a a 

Switzerland R T m R T m R T m 

Turkey R MAX 2 R MAX 2 R MAX 2 

United States A m m A m m m m m 

Brazil R MIN m m m m m m m 

Colombia R T 3 R T 3 R T 3 

Latvia m m m m m m m m m 
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Ratios of teachers’ salaries: Table D3.2 

Methodology (Back to main table for this Indicator) 

Australia: see comment on actual salaries (Table D3.4) or click here.  

Austria: see comment on statutory (Table D3.1) salaries or click here.  

Belgium (Flemish Community): see comment on actual salaries (Table D3.4) or click here.  

Belgium (French Community): see comment on actual salaries (Table D3.4) or click here.  

Canada: see comment on statutory salaries (Table D3.1) or click here.  

Chile: see comment on actual salaries (Table D3.4) or click here.  

Denmark: see comment on actual salaries (Table D3.4) or click here.  

Estonia: see comment on actual salaries (Table D3.4) or click here.  

France: see comment on actual salaries (Table D3.4) or click here.  

Greece: see comment on actual salaries (Table D3.4) or click here.  

Hungary: see comment on actual salaries (Table D3.4) or click here.  

Israel: see comment on actual salaries (Table D3.4) or click here.  

Italy: see comment on actual salaries (Table D3.4) or click here.  

Korea: see comment on statutory salaries (Table D3.1) or click here.  

Netherlands: see comment on actual salaries (Table D3.4) or click here.  

Norway: see comment on actual salaries (Table D3.4) or click here.  

Poland: see comment on actual salaries (Table D3.4) or click here.  

Portugal: No specific comments on actual or statutory salaries.  

Slovak Republic: No specific comments on actual or statutory salaries.   

Spain: see comment on statutory salaries (Table D3.1) or click here.  

Sweden: see comment on actual salaries (Table D3.4) or click here.  

Turkey: see comment on statutory salaries (Table D3.1) or click here.   

United States: see comment on actual salaries (Table D3.4) or click here.  

 

Interpretation (Back to main table for this Indicator) 
Australia: see comment on actual salaries (Table D3.4) or click here.  

Austria: see comment on statutory salaries (Table D3.1) or click here.  

Canada: see comment on statutory salaries (Table D3.1) or click here.   

Czech Republic: see comment on statutory salaries (Table D3.1) or click here.  

Denmark: see comment on statutory salaries (Table D3.1) or click here.  

Estonia: see comment on actual salaries (Table D3.4) or click here.  

Finland: see comment on actual salaries (Table D3.4) or click here.  

Greece: see comment on actual salaries (Table D3.4) or click here.  

Ireland: see comment on statutory salaries (Table D3.1) or click here.  

Israel: see comment on actual salaries (Table D3.4) or click here.  
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Italy: see comment on actual salaries (Table D3.4) or click here.  

Korea: see comment on statutory salaries (Table D3.1) or click here.  

Netherlands: see comment on actual salaries (Table D3.4) or click here.  

Poland: see comment on actual salaries (Table D3.4) or click here.  

Portugal: see comment on statutory salaries (Table D3.1) or click here.  

Scotland: see comment on actual salaries (Table D3.4) or click here.  

Slovak Republic: see comment on statutory salaries (Table D3.1) or click here.  

Spain: see comment on statutory salaries (Table D3.1) or click here.  

Sweden: see comment on actual salaries (Table D3.4) or click here.  

Turkey: see comment on statutory salaries (Table D3.1) or click here.   

United States: see comment on actual salaries (Table D3.4) or click here.  
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Actual salary: Table D3.4.  

Methodology  
Australia: Data are based on weighted averages of state and territory education department responses. Back 
to main table for this Indicator 

Austria: The actual average salaries were calculated for full-time equivalent teachers. It is not possible to 
distinguish between teachers at pre-primary and primary schools, therefore the results are identical. The 
salary of headmasters, deputies and assistants as well as heads of departments is included in the average 
salaries. Back to main table for this Indicator 

Belgium (Flemish Community): Only full-time teachers aged 25 to 64 are included. The data include 
bonuses and allowances. For secondary education, figures include full-time teachers in general classes in 
general education in public schools. Back to main table for this Indicator 

Belgium (French Community): The data on actual average salaries refers to teachers’ gross salaries 
including end of year bonuses and holiday allowances. Employer contributions are excluded in order to have 
comparable data to statutory rates of teachers’ salaries. Back to main table for this Indicator 

Chile: The actual annual average gross salary was calculated for full time teachers in public institutions. Back 
to main table for this Indicator 

Denmark: The reported actual salaries for teachers at primary level is a weighted average of salary for 
teachers at grade 1 (børnehaveklasse/class 0) and for teachers at grade 2-7 (class 1-6). Teachers at grade 1-6 
are the same as at lower secondary level and therefore their salary is sourced from the same salary database. 
The salary for teachers at grade 1 (børnehaveklasseledere) is a little lower because it is regulated by another 
salary scale and it is possible to separate this population in aggregation of salary. For primary level in general 
the salary is calculated by weighting the salary for teachers at grade 1 with factor 1 and the salary for teachers 
at grade 2-7 with factor 6. For grade 1 (børnehaveklasseledere) the salary is: Average gross annual salary of 
"teachers" aged 25-64: 429.117 DKR; aged 25-35: 410.520 DKR; aged 35-44:425.036 DKR; aged 45-54: 
430.670 DKR; aged 55-64: 433.270 DKR; Female "teachers" aged 25-64: 429.117 DKR; Male "teachers": The 
number is too small for a meaningful average and it is not affecting the general average. 

The salary for educators (pedagogues) at pre-primary level is an average of salary for pedagogues working at 
different institutions, including pre-primary school. Pre-primary institutions (børnehaver/kindergarten) are 
typical integrated with institutions for children aged 0-3 and the staff is occupied at both levels. As a result it is 
not possible to isolate the salary for pedagogues at pre-primary level. Back to main table for this Indicator 

Estonia: The cost of wages (bonuses are included) of public school teachers (municipal and government 
owned schools) and municipal kindergarten teachers is divided by the number of teachers in full-time 
equivalence; data are based on the average gross salaries in 2012 and 2013. Back to main table for this 
Indicator  

France: The data are from the database for public services (Siasp), produced by INSEE.  

The Siasp database uses monthly payroll records of the state for the majority of their public servants and 
covers three sectors of the public service: the State (en fonction publique d’Etat (FPE)), territorial units (FTP) 
and hospitals (FPH). This source is based on the concept of "post" periods, aggregating the periods the 
employee served at one workplace. The database considers the remuneration of active staff (full-time/part-
time/ ordinary leave payments) and of inactive (non-working) staff (dismissal wages /unemployment 
benefits/long sick leave payments). The data reported on teachers’ salaries refer to annual full-time 
equivalent remunerations. The annual full-time equivalent is calculated based on the active periods of the 
databases. 

The scope is: France métropolitaine (in the Overseas Departments - DOM - there are some high allowances); 
public; at the secondary level, the "vocational pathway" is not included. 

The gross actual salary is obtained by adding to gross salary indexes the residence allowance (IR), the family 
allowance (SFT) and further bonuses and allowances such as the NBI (new salary bonus), overtime, and other 
bonuses depending on the specific education or substitute activities (e.g. as a director), etc. Back to main table 
for this Indicator 

Greece: The figures are based on administrative data. Back to main table for this Indicator  
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Hungary: Data refers to the actual annual average gross values of teachers' earnings in HUF (Hungarian 
Forint). Data are based on the Hungarian Structure of Earnings Survey. The individual wage/earnings survey 
has been carried out according to the EU requirements for the Structure of Earnings Survey in Hungary since 
2002. The circle of data suppliers includes all institutions in the public sector. The survey covers full-time, as 
well as part-time employees. The survey is carried out for the reference month of May. Monthly gross earnings 
are calculated for the reference month including regular earnings elements and 1/12th of the total amount of 
non-monthly bonuses and rewards received in the previous year. The methodology of the calculation assures 
that gross earnings for May represent an average monthly earning in the surveyed year. Therefore gross 
monthly earnings can be used to calculate gross annual earnings. Back to main table for this Indicator 

Israel: 1) The actual salary is based on the annual salary of all the full-time equivalents which is 90% or more 
of full time statutory job.  For each level of education, the actual salary was calculated by dividing total wages 
by the number of full-time equivalents; necessary adjustments and supplements that are paid once a year, like 
bonuses for vacation, clothing and "Long School Day" have been taken into account.  

2) The data reported in the table consider full-time working teachers (over 90% statutory definition of a local 
job in Israel). To calculate the average salary pooling all employments (including part-time teachers) the wage 
is lower by about 3-5% of the salary reported: Kindergartens: 144501 compared to 148623 

Primary education: 148564 compared to 156415 
Lower secondary education:  148982 compared to 154504 

                       Back to main 
table for this Indicator  

Italy: The wages are calculated including allowances, bonuses and social insurance. The administrative 
database used to pay monthly wages to all teachers did not distinguish pre-primary from primary teachers. 
Thus, aggregated figures for these two levels have been used. Back to main table for this Indicator 

Netherlands: The data base contains the salary scale and the job scale of teachers. Only the teachers from 
whom the salary scale corresponds to the job scale are taken into account. The data base does not contain the 
salary data of (some) temporary teachers (payroll construction, employment agencies). Most of them are 
young (starting) teachers. So actually the average gross annual salary of teachers is probably a bit  
overestimated.  

The reference period for the number of teachers’ full time equivalents is 1 October. Back to main table for this 
Indicator 

Norway: The numbers are averages of the actual wages as per 1 December 2011. Back to main table for this 
Indicator 

Poland: Teachers’ salaries for the school year 2012/2013 were calculated on the basis of the actual data 
collected in the system of educational data collection (SIO) as of 31March 2013. The base salary, benefits, 
overtime payments, rural area residence allowances are included as well as holiday payments. The reference 
date for calculation is 31 March 2013 and the data were then extrapolated for the entire year. The calculation 
excludes equalization supplements as well as payments for ad hoc substitutions. Back to main table for this 
Indicator 

Slovenia: All data on the average actual teachers’ salaries is composed of a sum of 3 average monthly salaries 
received by teachers in 2012 final data and 9 average monthly salaries received in 2013 provisional data. 
Back to main table for this Indicator 

Sweden: Actual teachers' salary are based on data of teachers with pedagogical qualifications from Statistics 
Sweden (SCB) and do not include bonuses and allowances. The source for data is the Register of Teachers, 
managed by Statistics Sweden and was combined with data on salaries also managed by Statistics Sweden. 
Data from the two registers are combined using a personal code for each individual. Teachers on ISCED level 0 
were included in the register in 1999. Therefore the data on this level is not as reliable as for other ISCED 
levels. Back to main table for this Indicator 

Switzerland: The figures are based on a sample survey (Schweizerische Lohnstrukturerhebung) and the year 
of reference is 2012. Back to main table for this Indicator 

United States: The salaries are derived from the Schools and Staffing Survey (SASS), 2011-12 Public School 
Teacher questionnaire, and the Employment Cost Index. This is a sample survey that is representative of 
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teachers in public schools in each state in the United States. Data reported include teacher earnings from base 
pay, extra-curricular activities, and merit/bonus pay. 

Please note that other combinations of earnings are also possible with the inclusion of pay from teaching 
summer school, non-teaching jobs at school during the summer, and non-school jobs. Back to main table for 
this Indicator 
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Interpretation 
Australia: There may be considerable variations across States and Territories, and hence the national 
response should be considered indicative only. 
There are some changes in salary which is due to Australia’s methodology based on calculating weighted 
averages for the States and Territories. For the current collection, data has been included for the first time 
from one of the larger States who had previously been unable to provide this information.  The inclusion of 
this State has led to the apparent decrease in actual salaries. This should be taken into account when 
comparing the data. Back to main table for this Indicator 

Austria: The headmasters, deputies and assistants as well as heads of departments are included in the 
reported actual teachers´ salaries. They are paid additional allowances in a range of annually 2.000 to 21.000 
EUR depending on their position, qualification, experience and school size. In Primary-Schools about 10 %, in 
Lower-Secondary-Schools 4 % and in Upper-Secondary-Schools 4 % of all teachers are affected. That has to be 
considered.  
Pre-Primary-Schools are attached to Primary-Schools, therefor separate data cannot be provided, and 
kindergartens are not considered. Back to main table for this Indicator 

Belgium (French Community): The statutory teacher’s salary is about the same as the actual salary except 
concerning the minimum level of qualification of upper secondary teachers whose actual salary is much lower. 
Moreover their level of qualification is lower than the typical level of qualification of lower secondary 
teachers. Chile: The gross salary of teachers is reported by some school's principals and it's not compared 
with other sources of information. This should be considered when interpreting the national figure. Back to 
main table for this Indicator 

Chile: The gross salary of teachers is reported by some school's principals and it's not compared with other 
sources of information. This should be considered when interpreting the national figure. Back to main table 
for this Indicator 

Estonia: These data show average gross annual wages of public school teachers (including bonuses; divided 
by the number of teachers in full-time equivalence) and of kindergarten teachers (if the kindergarten-primary 
school belongs to a municipality). Back to main table for this Indicator  

Finland: For the pre-primary level, data is reported on the majority of pre-primary teachers, i.e. kindergarten 
teachers. Back to main table for this Indicator 

France: Last year, the calculation was based on the main annual active non-annex full-time positions. This 
year, the calculation was first made for all active non-annex positions which were then filtered to extract only 
the main annual full-time positions.       

As far as EAG 2015 is concerned, there is no difference in terms of scope with last year salaries. The salary 
increase in 2012 comes from bonus increase. Back to main table for this Indicator 

Greece: Gross salaries include base salaries, bonuses and benefits given to individual teachers depending on 
their circumstances (e.g. number of dependent children, allowances for teaching in disadvantaged or remote 
areas etc.). Salaries of pre-primary teachers refer only to teachers in kindergartens of the Hellenic Ministry of 
Education and Religious Affairs. Statutory salary grades and scales do not distinguish between male and 
female teachers. Small differences between the average gross annual salary of male and female teachers may 
be due to the fact that men have to complete their military service (2 years in the past) before they can apply 
for a full-time job in the public sector. 

The difference of the annual actual salary shown between this year’s and last year's information is due to the 
fact that last year's data were based on a database that was not fully completed. Instead, by 2013, the database 
was enhanced and included data for up to 85 % of the total number of teachers at all levels. Back to main table 
for this Indicator 

Israel: For the Average actual teachers' salaries (including bonuses and allowances) by gender there are no 
statistically significant date available for kindergartens male teachers aged 25-64 because there are only 47 
males in kindergartens. 

The distribution of salary data by age and gender for teachers in upper secondary school is not available. Back 
to main table for this Indicator 
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Italy: The average of actual salary for 35-44 year-olds seems to be affected by the low number of teachers in 
this age, thus the weight of new entrants in this age have an effect on the average salary. Back to main table for 
this Indicator 

Netherlands: As a result of a change in the reference period for the estimation of actual salaries (from 
calendar year 2011 to school year 2012-2013) the figures show an increase for teachers in secondary 
education. In November 2007 the Dutch government launched the "actieplan Leerkracht" 
(http://english.minocw.nl/documenten/Actieplan_LeerKracht_ENGDEF.pdf). This action plan contains 
measures to address the qualitative and quantitative teacher shortages.  In the period 2009 - 2014 about 
55.000 teachers could get a higher salary scale as the plan included the reduction of steps from the start to the 
maximum salary. The reduction in primary education went from 18 steps in 2009 to 15 in 2011 while for 
secondary education the reduction went from 18 steps in 2009 to 12 in 2014. Teachers who are already on 
their maximum step receive an allowance.  Hence, as a result of the change from calendar year to school year 
(2011 to 2012-2013) the data for secondary education includes two years of the reduction of the career path. 
Back to main table for this Indicator 

Poland: Teachers’ salaries vary depending on various factors, among which is the location of their school. 
Teachers who are employed in schools situated in localities with less than 5000 inhabitants receive additional 
payments (rural area residence allowances). Due to the fact that most of upper-secondary schools are located 
in towns with more than 5000 inhabitants and that teachers who are employed in these schools do not receive 
rural area residence allowances, their salaries are lower than the salaries of the teachers of primary and lower 
secondary schools. Rural area residence allowances are so substantial (above 10% of basic teachers’ salary) 
that if they were not taken into account, actual teachers’ salaries of upper secondary schools would be the 
highest ones. 

The given figures show an increase across the salaries reported. The reason for this is a raise in teachers’ 
salaries about 3,8% in September 2012. Within the scope of this reform Poland aimed to increase teachers’ 
salaries on an average of 50% in the period of 2007-2012. Back to main table for this Indicator 

Scotland: The figures provided for the average gross annual salary for teachers aged 25-64 are for ALL 
teachers, not just those aged 25-64, as there is no data available on teachers’ salaries by age. 

The data are based on the total full-time equivalent teachers and the annual salary they were on in September 
2012. Salaries were subject to a 1% increase on 01.04.2013. Back to main table for this Indicator 

Slovak Republic: The collected data on average salary refers to average salaries for ISCED level 1 and ISCED 
level 24. Both categories are pooled together and cannot be separated.  

The data for ISCED level 34 refers exclusively to Gymnasiums, which account for 98% of all general 
programmes. Back to main table for this Indicator 

Slovenia: Data on the average actual teachers’ salaries includes bonuses but does not include the annual 
holiday bonus (for all levels of education). 

Data on the average actual teachers’ salaries at the ISCED level 0 include the salaries for pre-school teacher 
assistants (whereas the data on the annual statutory teacher compensation at the ISCED level 0 only include 
teachers’ salaries). According to legislation different qualification requirements apply for pre-school teacher 
assistants. In order to work in a kindergarten, they must have completed at least a four-year upper secondary 
school in pre-school education or another four-year upper secondary school plus one-year supplementary 
training in pre-school education. Furthermore they must have passed the state professional examination. 
Their salaries are also determined by the Public Sector Salary System Act (for more see comments to statutory 
salary). Pre-school teacher assistants are placed on a salary scale from 19 to 29. Back to main table for this 
Indicator 

Sweden: Average salary is reported. The data is based on salaries of teachers with pedagogical qualifications. 
Back to main table for this Indicator 

Switzerland: 1) The figures represented are medians. Averages are not robust enough (sensitivity to extreme 
values is too important) because the ESS was revised in 2012. New items, for instance related to the 
profession, were introduced in the survey and were not always correctly understood by the respondents and 
the non-response rate was sometimes relatively high. Particularly for the teachers, Switzerland observed 
some inconsistencies between the workload and the wages transmitted by the respondents.  

http://english.minocw.nl/documenten/Actieplan_LeerKracht_ENGDEF.pdf
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2) The computation of salaries is based on full-time equivalents, i.e. extrapolating salaries of part-time 
employees to full-time.  

3) Payments related to the family status (number of children) are not included. Back to main table for this 
Indicator  

United States: The average gross annual salaries for teachers aged 25-64 include teacher earnings from base 
pay, extra-curricular activities, and merit/bonus pay. Back to main table for this Indicator 

Criteria for various types of salary payments: Table D3.7.  

Interpretation 

Belgium (Flemish Community): 

Participation in school management / management responsibilities in addition to teaching duties (e.g. serving as 
a head of department or co-ordinator of teachers in a particular class / grade): The amount of payments 
depends on the function the person executes. 

Teaching more classes or hours than required by full-time contract (e.g. overtime compensation): The hours 
performed above the maximum hours of a duty are paid in the same way as the hours within the duty. This 
regulation applies only on the total number of periods allocated by the Flemish Community for funding 
purposes. The school head or the group of school divides the total number of periods allocated for funding 
purposes among the teaching staff. This regulation applies to all the teachers. The prestations of a teacher may 
be maximum 140% of a full time. (Besluit van de Vlaamse Regering betreffende bepaalde aspecten van de 
administratieve en geldelijke toestand van bepaalde personeelsleden van het onderwijs die opnieuw in actieve 
dienst treden of prestaties leveren die als overwerk of bijbetrekking worden beschouwd (goedkeuringsdatum : 04 
September 2009) (publicatiedatum : B.S.23/10/2009 ) 

Holding an initial educational qualification higher than the minimum qualification required entering the 
teaching profession: Teachers with a licentiaat degree or master’s degree receive a higher salary than lower 
secondary teachers (with a bachelor’s degree) in the second grade of secondary education. 

Holding a higher than minimum level of teacher certification or training obtained during professional life (e.g. 
master teacher; holding an advanced certificate rather than an ordinary certificate): There are specific bonuses 
for teachers who have a specific diploma (for instance Diploma of Higher Educational Studies or a Certificate 
of Advanced Educational Studies). 

Family status (e.g. married, number of children): The gross wage remains the same but the net salary might 
change due to the changes in the family status (no education legislation but tax legislation). 

Other (salary payments related to other benefits): The Flemish Community is paying a Christmas and holiday 
bonus which is considered here. Back to main table for this Indicator 

Belgium (French Community): 

Holding an initial educational qualification higher than the minimum qualification required to enter the teaching 
profession: Teachers with a master’s degree receive a higher salary than teachers with a bachelor's degree. 

Special tasks (e.g. training student teachers, guidance counselling): The French Community grants a 
complementary allowance to teachers who receive trainees from schools of teacher formation. The schools 
concerned must have concluded a contract of collaboration: 

http://www.enseignement.be/hosting/circulaires/upload/docs/FWB%20-
%20Circulaire%204858%20(508220140604_110457).pdf 

Holiday benefits (e.g. for religious and/ or official holidays: The French Community provides holiday benefits on 
two different dates (December and June). Back to main table for this Indicator 

Colombia:  

Teaching: People who enter the teaching profession in the public sector have to pass through an entrance 
appraisal. To be promoted to higher salary levels, teachers have to approve their skills in the Skills 
Assessment.  

Individual planning or preparation of lessons either at school or elsewhere: Defined in regulation 1850/2002. 

Marking/correcting of student work: Defined in regulation 1850/2002. 
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General administrative work (including communication, paperwork and other clerical duties a teacher 
undertakes as part of his/her job): The given data refer to administrative activities which are related to the 
academic work.  

Communication and co-operation with parents or guardians: Defined in regulation 1850/2002.  

Engaging in extracurricular activities (e.g. sports and drama clubs, homework clubs, summer school etc.): 
Extracurricular activities are part of the follow-curricular activities the teacher plays normally therefore they 
are contained in the base salary.  

Holding an initial educational qualification higher than the minimum qualification required to enter the teaching 
profession: The amount of payments depends on the level of qualification. 

Holding a higher than minimum level of teacher certification or training obtained during professional life (e.g. 
master teacher; holding an advanced certificate rather than an ordinary certificate): The amount of payments 
depends on the level of qualification. 

Years of experience as a teacher: The amount of payments of a teacher depends on her/his years of experience 
and the level of qualification. Back to main table for this Indicator 

Denmark: 

Applicable to all criteria: The answer "not applicable" on the question "Who decides whether it is mandatory 
or voluntary to perform the criterion?" is chosen in the absence of better opportunities. Mostly, the 
regulations of these matters for the school year 2012/13 at primary and lower secondary level are made by 
collective agreements between the Danish Union of Teachers and the member authority of Danish 
municipalities, Local Government Denmark. At upper secondary level the regulations are made by collective 
agreements between the Danish National Union of Upper Secondary School Teachers and the Ministry of 
Finance.  

New collective agreements at upper secondary level with effect from the school year 2013/14 have 
introduced significant changes in the regulations made by collective agreements. From 2013/14 the school 
leaders in general have the competences to decide about the teachers working activities, how many hours to 
teach and how many other duties and tasks related to teaching to take care of as a part of the ordinary job and 
without further payment.  

At primary and lower secondary level the negotiation of the new collective agreement in 2013 resulted after a 
nationwide 25-day long lockout of the teachers with a regulatory intervention by the parliament (Folketinget). 
Regulated by law with effect from the school year 2014/15 it was decided to give the school leaders the 
competence to decide about the teachers working activities, how much to teach and how many other duties 
and tasks related to teaching to take care of as a part of the ordinary job without further payment.  Back to 
main table for this Indicator   

England: 

Participation in school management/ management responsibilities in addition to teaching duties (e.g. serving as 
a head of department or co-ordinator of teachers in a particular class / grade): the amount of the additional 
payments to teachers for performing this activity range from £7,323 (minimum) to £18,590 (maximum). 

Teaching students with special educational needs (in regular schools): the amount of the additional payments to 
teachers for performing this activity range from £2,001 (minimum) to £3,954 (maximum). Back to main table 
for this Indicator 

Finland: 

All criteria: For pre-primary education (ISCED level 02), data is reported on the majority, i.e. the kindergarten 
teachers.  

Teaching: The criteria and amounts of payment are decided in the collective salary agreement made between 
the teachers' representatives and representatives for local authorities.  

Individual planning or preparation of lessons either at school or elsewhere: This criterion is not defined 
anywhere, but understood as part of the teaching. 

Marking/correcting: This criterion is not defined anywhere, but understood as part of the teaching. 

General administrative work (including communication, paperwork and other clerical duties a teacher 
undertakes as his/her job): This criterion is not defined anywhere, but understood as part of the teaching. 



 

49 

 

Communication or co-operation with parents or guardians: This criterion is defined in the collective salary 
agreement. 

Supervision of students during breaks: The decision-making level is formally the local authorities, but in 
practice school-level.  

ISCED level 02: The reason for classifying this as n/a is, that for kindergarten teachers the agreement is 
different. The agreement only recognises two categories of tasks, i.e. child-related and management/planning, 
which makes the difference. They don’t have “breaks”, everything is part of the pedagogical activity which are 
supervised by staff. 

Team work and dialogue with colleagues at school or elsewhere: This criterion is defined in the collective salary 
agreement. 

Participation in school management /management responsibilities in addition to teaching duties (e.g. serving as 
a head of department or co-ordinator of teachers in a particular class/grade): This is defined in the collective 
salary agreement. In primary, lower secondary and upper secondary school serving as vice principal is 
compensated by reducing the teaching time.  

There are no regulations on “Who decides whether it is mandatory or voluntary to perform the criterion?” at 
any ISCED level, but generally participation in school management is up to the individual teacher, whereas the 
teacher is expected to serve as form teacher, not every year, but now and then. 

Teaching more classes or hours than required by full-time contract (e.g. overtime compensation): This criterion 
and level of compensation is defined in the collective salary agreement. 

Students counselling (including student supervising, virtual counselling, career guidance and delinquency 
guidance): This criteria and level of compensation is defined in the collective salary agreement. 

Engaging in extracurricular activities (e.g. sports and drama clubs, homework clubs summer school etc.): This 
criterion and level of compensation is defined in the collective salary agreement. However, such 
extracurricular activities are not common in Finnish schools. 

Special tasks (e.g. training student teachers; guidance counselling): This criteria and level of compensation is 
defined in the collective salary agreement. In primary and lower secondary education these duties include e.g. 
responsibilities of the school library and collections, music performances and ICT/language lab 
responsibilities. In upper secondary education e.g. duties relates to the organisation of the national-level 
matriculation examination. 

Class teacher/form teacher: This criteria and level of compensation is defined in the collective salary 
agreement. 

Holding an initial educational qualification higher than the minimum qualification required to enter the teaching 
profession: Although a qualification above the minimum is not as such a criteria, it can indirectly lead to a 
higher salary based on the higher "demand level" of the individual teachers job description.  

Successful completion of professional development activities: Although PhD activities are not as such a criteria, 
these can indirectly lead to a higher salary based on the higher "demand level" of the individual teacher's job 
description.  

Outstanding performance in teaching (e.g. based on higher student achievement, independent assessment of 
teaching skills, etc.): Compensation for outstanding performance can be paid as a so called discretionary 
bonus. 

Years of experience as a teacher: Years of experience provide a raise which is determined as a percentage of 
the base salary which is paid in the form of annual additional payments. 

Holiday benefits (e.g. religious and/or official holidays): According to the law a so called holiday compensation 
must be paid to all employees in Finland. This corresponds to half a month's salary. Thus the annual salary is 
paid 12,5 months. Back to main table for this Indicator 

France: 

All criteria: Concerning the data in "Who decides whether this criterion is met", in fact, it is not exactly the 
"Central authorities". This is a matter for the national education inspectors (IEN), who are directly under the 
responsibility of the national education academic directors (DASEN). The DASEN are directly under the 
responsibility of the Rectors of the Academy (who are in turn directly under the responsibility of the 
education Minister). 
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Participation in school management/management responsibilities in addition to teaching duties (e.g. serving as a 
head of department or co-ordinator of teachers in a particular class/grade):  

ISCED 1: Payment for a school principal with 5 to 9 classes. Regarding the category “who decides whether the 
criterion is met” for (pre-)primary education, it is “central authorities”, although it is a matter of «de-
concentrated» power. At ISCED level 24 and 34, the pedagogical inspector has a say, but the main authority is 
the principal him/herself.  

Teaching more classes or hours than required by full-time contract (e.g. overtime compensation): There are 
annual additional payments and incidental/occasional payments. These payments correspond to the "year 
overtime" paid to a "certifié" teacher (heures supplémentaires année).  

Students counselling (including student supervising, virtual counselling, career guidance and delinquency 
guidance): For lower and upper secondary education (ISCED level 24 and 34) there is a fixed annual salary 
bonus named 'ISOE' (indemnité de suivi et d'orientation des élèves).  

Special tasks (e.g. training student teachers, guidance counselling): The fixed portion of ISOE, awarded to all 
teachers at ISCED levels 24 and 34, is indicated under “Student counselling” above. In this category only the 
part of ISOE related to tutorial activities for beginning teachers (trainee teachers) is retained.  

At ISCED levels 02 and 1, this role is fulfilled by the “maîtres formateurs” who have a 24h service obligation, 
spread between 18h of teaching and 6h of different activities of their professional development as well as 
support for trainees and students under the responsibility of DASEN (directors of educational services in the 
“départements”).  

At ISCED levels 24 and 34, tutors are nominated by the ”recteurs d’académie” (central power) on a proposal 
from inspectors and principal. The amount is fixed by the ministry 
(http://www.legifrance.gouv.fr/affichTexteArticle.do;jsessionid=D1D68D17F401C92618301C7A8B6C43CE.t
pdila15v_2?idArticle=JORFARTI000022740637&cidTexte=JORFTEXT000022740632&dateTexte=29990101&
categorieLien=id). 

Concerning the category “Who decides whether this criterion applies for the formation of base salary and/or 
additional payments” at ISCED level 24 and 34 the work of a teacher is controlled jointly by principals and 
inspectors. 

Class teacher/form teacher: In lower and upper secondary education a variable part of the 'ISOE' allowance is 
only given to the class teachers.  

Outstanding performance in teaching (e.g. based on higher student achievement, annual appraisals, independent 
assessment of teaching skills, etc.): At ISCED level 02 and 1, inspectors evaluate/grade teachers; at ISCED level 
24 and 34 this role is shared between inspectors and school leaders, but the inspector’s grade has a higher 
weight (that is why “central authorities” is indicated). 

Teaching in a disadvantaged, remote or high cost area (location allowance): An allowance for teachers teaching 
in priority education zones (ZEP allowance) (ZEP- teaching in disadvantaged area) exists. The indicated data 
in this category refer only to the ZEP allowance (teaching in disadvantaged area).  

In addition to this, a location allowance exists (Indemnité de residence) which is provided to all public sector 
employees. It is based on one of three rates to the gross salary (0%, 1% or 3%), according to the area in which 
they exercise their professional activity:  

http://www.fonction-publique.gouv.fr/fonction-publique/statut-et-remunerations-48  

Family status (e.g. married, number of children): The family income supplement (SFT) is an annual additional 
payment available to teachers: http://vosdroits.service-public.fr/particuliers/F461.xhtml#N10157. Back to 
main table for this Indicator 

Greece:  

All criteria: The salaries are calculated according to the new wage grid (Act 4024/2011, article 28) as it was 
implemented for all the employers of the public sector, including the teachers. 

In pre-primary and primary schools headmasters receive a monthly allowance of 100€ or 250€ or 300€ gross 
depending on the size of the school. Headmasters at ISCED level 24 schools receive a monthly allowance of 
250€ gross (for schools with less than 9 classes) or 300€ gross (for schools with more than 9 classes). 
Headmasters at ISCED level 34 schools receive an allowance of 300 or 350€ gross per month depending on the 
size of the school. 

http://www.legifrance.gouv.fr/affichTexteArticle.do;jsessionid=D1D68D17F401C92618301C7A8B6C43CE.tpdila15v_2?idArticle=JORFARTI000022740637&cidTexte=JORFTEXT000022740632&dateTexte=29990101&categorieLien=id
http://www.legifrance.gouv.fr/affichTexteArticle.do;jsessionid=D1D68D17F401C92618301C7A8B6C43CE.tpdila15v_2?idArticle=JORFARTI000022740637&cidTexte=JORFTEXT000022740632&dateTexte=29990101&categorieLien=id
http://www.legifrance.gouv.fr/affichTexteArticle.do;jsessionid=D1D68D17F401C92618301C7A8B6C43CE.tpdila15v_2?idArticle=JORFARTI000022740637&cidTexte=JORFTEXT000022740632&dateTexte=29990101&categorieLien=id
http://vosdroits.service-public.fr/particuliers/F461.xhtml#N10157
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Years of experience as a teacher: The base salary is determined by years of experience as a teacher but an 
additional evaluation is needed to progress to higher grades and the related salary scales.  

Holding an initial educational qualification higher than the minimum qualification required to enter the teaching 
profession: The initial educational qualification is a Bachelor's degree; the possession of a relevant Master's or 
Ph.D. degree is considered as additional years of experience as a teacher. 

Teaching more classes or hours than required by a full-time contract (e.g. overtime compensation): There is 
overtime compensation when a teacher teaches more hours than is required in normal situations. The 
compensation depends on the number of extra hours she/he teaches per week. It is 10€ gross per extra 
teaching hour.  

Special tasks (e.g. training student teachers, guidance counselling): Public school teachers who are school 
counsellors receive an annual allowance of 4800€ gross (400€ gross per month). When teachers are 
appointed as school counsellors they do not teach students. When a teacher teaches in seminars or in training 
programmes, she/he receives an additional amount of money.  

Teaching in a disadvantaged, remote or high-cost area (location allowance): The allowance for teaching in a 
disadvantaged or borderline region is 100€ gross per month. 

Family status (e.g. married, number of children): Teachers with one dependent child receive an allowance of 
50€ gross per month, teachers with two children receive an allowance of 70€ gross per month, teachers with 
three children receive an allowance of 120€ gross per month, teachers with four children receive an 
allowance of 170€ gross per month, teachers with five children receive an allowance of 240€ gross per month. 
Back to main table for this Indicator 

Iceland: 

All criteria: All answers refer to public schools. Different answers may apply to private schools. However, they 
are also dependent on payment from local authorities and government so the same answers apply in most 
cases.  

Local authorities run pre-primary, primary and lower secondary schools. Wages and compensation are 
decided for the most part through wage agreements between local authorities and teacher unions. Wage 
payments are the responsibility of local authorities, Schools and schools boards are responsible for assuring 
that requirements of employees are met and work duties are fulfilled. Central government runs upper 
secondary schools. The same applies to wages and compensations. 

Teaching: At pre-primary, primary and lower secondary schools local authorities decide on compensation for 
various duties through wage agreements with the teacher unions while central authorities do at upper 
secondary schools. 

Individual planning or preparation of lessons either at school or elsewhere: Decisions on whether certain work 
duties are mandatory are made in legislation and through wage agreements between local and central 
authorities and the teacher unions. 

Team work and dialogue with colleagues at school or elsewhere: Teacher professional development is required 
for all teachers in primary and lower secondary schools. Each year a certain amount of hours are allocated 
within the overall working hours of teachers. 

Students counselling (including student supervising, virtual counselling, career guidance and delinquency 
guidance): It is mandatory for schools to employ specially qualified personnel who can offer student 
counselling and career guidance. But it is not mandatory for individual teachers to take on such tasks. 

Holding an initial educational qualification higher than the minimum qualification required to enter the teaching 
profession: The initial educational qualification for teachers at all levels is an Master degree or equivalent. A 
teacher with a Ph.D. degree is compensated by reaching a higher tier within the wage structure decided 
through wage agreements between local or central authorities and teacher unions. 

Successful completion of professional development activities: Professional development may form a basis for an 
increase in base statutory salary. Such increases are calculated within a tiered structure based on percentage 
increases. 

Holding a higher than the minimum level of teacher certification or training obtained during professional life 
(e.g. master teacher, holding an advanced certificate rather than an ordinary certificate): There is just one 
teacher certificate. A teacher may acquire a higher degree, e.g. Ph.D. which can form a basis for a higher salary. 



 

52 

 

Outstanding performance in teaching: (e.g. based on higher student achievement, annual appraisals, independent 
assessment of teaching skills, etc.): These criteria may have effect on advancement on the pay scale but there 
are no such stipulations in wage agreements. Back to main table for this Indicator 

Ireland:  

Teaching: Teaching is a core responsibility of full-time classroom teachers and it is an implicit requirement 
that is reflected in the statutory salary scales for teachers. A specific amount of payment or proportion of a 
teacher's monetary compensation is not allocated in respect of the teaching function. 

Individual planning or preparation of lessons either at school or elsewhere: Planning and preparation are 
required of full-time classroom teachers and these functions are implicitly reflected in the statutory salary 
scales for teachers. A specific amount of payment or proportion of a teacher's monetary compensation is not 
allocated in respect of the teacher's planning and preparation. 

Marking/correcting of student work: Marking student work is a core responsibility of full-time classroom 
teachers and it is an implicit requirement that is reflected in the statutory salary scales for teachers. A specific 
amount of payment or proportion of a teacher's monetary compensation is not allocated in respect of marking 
work. 

General administrative work (including communication, paperwork and other clerical duties a teacher 
undertakes as part of his/her job): Administrative work is an inherent part of the work of full-time classroom 
teachers. It is an implicit requirement that is reflected in the statutory salary scales for teachers. A specific 
amount of payment or proportion of a teacher's monetary compensation is not allocated in respect of 
administrative work. 

Communication and co-operation with parents or guardians: Communication with parents is an inherent part 
of the work of full-time classroom teachers. It is an implicit requirement that is reflected in the statutory 
salary scales for teachers. A specific amount of payment or proportion of a teacher's monetary compensation 
is not allocated in respect of communication and collaboration with parents. 

Supervision of students during breaks: Supervision of students during breaks is part of the work of full-time 
classroom teachers. In the past an additional monetary payment was made to teachers in respect of 
supervision but this was changed in 2013 following the Public Service Stability Agreement. The revised 
conditions relating to supervision are set out in Department Circular 33/2013 and 0006/2014. 

Team work and dialogue with colleagues at school or elsewhere: Team work, collaborative school planning and 
discussion are among the normal responsibilities of full-time classroom teachers and these functions are 
implicitly reflected in the statutory salary scales for teachers. Collaborative work in School Self Evaluation is 
mandatory for all teachers. A specific amount of payment or proportion of a teacher's monetary compensation 
is not allocated for this function. 

Participation in school management /management responsibilities in addition to teaching duties (e.g. serving as 
a head of department or co-ordinator of teachers in a particular class/grade): The provision of new 
management posts in schools was curtailed in March 2009 under a moratorium introduced by Government. 
Some alleviation of the constraints on filling such posts was introduced in 2014. The revised limited 
arrangements for making appointments to posts of responsibility are set out in Circular 0004/2014. 

Class teacher/form teacher: A school may assign Year Head duties to a teacher who is assigned additional 
special duties. The provision of new management posts in schools was curtailed in March 2009 under a 
moratorium introduced by Government. Some alleviation of the constraints on filling such posts was 
introduced in 2014. The revised limited arrangements for making appointments to posts of responsibility are 
set out in Circular 0004/2014.  

Years of experience as a teacher: There is an incremental statutory scale based on number of years teaching.  

Holding an initial educational qualification higher than the minimum qualification required to enter the teaching 
profession: Teachers who were first appointed to a Department paid teaching position on or after 1 February 
2012 do not benefit from qualification allowances and are, therefore, paid according to a revised ‘new 
entrants’ salary scale. Teachers appointed prior to 1 February 2012 receive compensation based on a 
statutory salary scale with the addition of specified qualification allowances. Back to main table for this 
Indicator 

Israel:  
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Criteria for salary payments related to tasks of teachers: Concerning criteria for teachers salary payments 
related to their tasks, the teacher's salary includes compensation for all the following activities: teaching, 
individual planning or preparation of lessons either at school or elsewhere, marking/correcting of student 
work, general administrative work, communication and co-operation with parents or guardians (including 
parents meetings, preparation of year-end parties and ceremonies for the holidays (18 hours per semi-
annual)), supervision of students during breaks, team work and dialogue with colleagues at school or 
elsewhere, long school days and remuneration to coordinate grade, professional school or matriculation 
exams. Not every kindergarten teacher has to be manager. Some do not wish to, others are not approved by 
the supervisor. The distribution of times for each task is estimated, so the earnings are not divided between 
tasks. However, if a teacher will be absent from duty during working hours from one of the tasks required, the 
fee will be deducted from his salary. 

Participation in school management/ management responsibilities in addition to teaching duties (e.g. serving as 
a head of department or co-ordinator of teachers in a particular class/grade): Vice-principals receive additional 
fees for administration hours. This does not affect the working hours of full-time teachers. They have to teach 
as well. At the upper secondary education the maximum payment refers to the maximum of vice-principal 
management remuneration (depending on the size and complexity of the school).  

Teaching more classes or hours than required by full-time contract (e.g. overtime compensation): The allocation 
of subjects and hours is up to the school and the decision of the principal (the obligation for the teacher is to 
one full-time equivalent). Figures represent a weekly hour payment, for the entire year of a teacher with a full-
time job. 

Students counselling (including student supervising, virtual counselling, career guidance and delinquency 
guidance): The teacher receives remuneration for consulting and besides that she/he is committed to teach a 
third of full-time equivalent. A Master degree is the minimal condition for the consultant role and the person 
has to be consultant in his formation.  

Engaging in extracurricular activities (e.g. sports and drama clubs, homework clubs, summer school etc.): This is 
a part of the normal responsibilities of teachers which are included in their working hours at school and they 
do not receive remuneration. Except accompaniment travel remuneration for outdoor activities like going to 
the theatre, concerts, shows and other trips for a day or a few days. 

Special tasks (e.g. training student teachers; guidance counselling): 1. Ministry of Education authorizes teachers 
to guide qualified teachers. 2. The principal chooses trainers for training and mentoring student teachers, for 
this task they receive remuneration. 

Outdoor activities: Teachers get accompaniment travel remuneration for shows and trips for which they have 
to leave the school for a day or a few days. Class teacher must take part of those activities. 

Activity in the educational institution after school as preparation plays and concerts, parties, holiday events and 
year-end with/without parents: Teachers get an accompaniment travel remuneration for shows and trips for 
which they have to leave the school for a day or a few days. Class teacher must take part of those activities. In 
the primary education, for example, the principal is checking for activities. In the pre-primary education, there 
are no principals and the regional supervisor is responsible for checking the performance of these activities. 

Successful completion of professional development activities: Compliance with other conditions (such as the 
completion of the seminar duty hours, accumulated seniority for progress in the higher salary scale) have to 
be evaluated by the Supervisor. The addition payment will increase the base salary scale. 

Holding a higher than minimum level of teacher certification or training obtained during professional life (e.g. 
master teacher; holding an advanced certificate rather than an ordinary certificate): An advanced certificate 
such as a Master’s degree or a Ph.D. changes the base salary in percentage. 

Outstanding performance in teaching (e.g. based on higher student achievement, independent assessment of 
teaching skills, etc.: In the “New Horizon Reform”, highly qualified senior teachers who are above the 7th level 
in the salary scale, need to be assessed by their school principal in order to move to a higher salary level.  Once 
achieved, this level is permanent in the reform in upper secondary school - an annual bonus and extra 
percentages (promotion in rank). All other levels of education, compensation exists only high levels teachers 
(The teacher have to get assessment by the principal) The nature of conditions - impossible to quantify the 
amounts of payments. The gap between Bachelor’s and Master’s degree (in the minimum with 1 year of 
experience, in the maximum with 36 years of experience and in the typical, with 15 years of experience). 

Teaching in a disadvantaged, remote or high cost area (location allowance): The maximum payment for 
required teachers is very rare and it is based on an individual contract. 
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Vacation/Clothing/Jubilee Grant: Every teacher gets a vacation allowance, clothing allowance and 
supplementary wage. The Jubilee Grant is for teachers with more than 25 years of experience and is only 
included in the maximum payments. 

Dormitories: Dormitories - additional remuneration for teachers who have children younger than 5 years old. 
If there is more than 1 child, the payment is higher. 

Family status (e.g. married, number of children): There is a mother remuneration which not necessarily 
decreases the hours of instruction (teaching time) but as a result there is a decrease in working hours 
(working time). In upper secondary school - the teacher can receive higher wages instead of reducing working 
hours.  

Age (independent of years of teaching experience): There is not necessarily a decrease in hours of instruction 
(teaching time) but as a result there is a decrease in working hours (working time). 

Sabbatical year: All teachers are entitled to take a sabbatical year. Every seventh year the teacher can decide 
to take a gap year in order to reach his studies in the education domain. In the sabbatical year his wage is not 
paid by the Ministry of Education, the study fund in which he is member pays for the year. If he decides to 
continue to teach, he can use the fund under certain conditions. One of the conditions for a sabbatical is that 
the teacher sets aside a certain percentage of the salary for the Study Fund and then the employer doubles the 
amount. 

Transportation expenses: All the teachers in every education level are entitled to receive a refund for expenses 
of transportation. Back to main table for this Indicator 

Japan:  

Participation in school management/ management responsibilities in addition to teaching duties (e.g. serving as 
a head of department or co-ordinator of teachers in a particular class / grade): It comprises and additional 
annual payment of ￥200 per day. 

Engaging in extracurricular activities (e.g. sports and drama clubs, homework clubs, summer school etc.): 
Comprises incidental or occasional additional payments of about ￥ 2,400 per activity. 

Teaching students with special educational needs (in regular schools): Comprises and additional annual 
payments of ￥13,650 per month. Back to main table for this Indicator  

Korea: 

Participation in school management/ management responsibilities in addition to teaching duties (e.g. serving as 
a head of department or co-ordinator of teachers in a particular class / grade): This is usually negotiated with 
teachers considering what they want. 

Class teacher/form teacher: This can be negotiated with teachers considering what they want or need. 

Holding a higher than minimum level of teacher certification or training obtained during professional life (e.g. 
master teacher; holding an advanced certificate rather than an ordinary certificate): No additional payment is 
paid when a teacher acquires a master's degree. This is related to the situation when a teacher acquires an 
advanced certificate. 

Outstanding performance in teaching (e.g. based on higher student achievement, annual appraisals, independent 
assessment of teaching skills, etc.): The central government provides the range of money and suggests 
recommended differences among different ranks of teachers. School principal decides the ratio of difference 
among different ranks. Back to main table for this Indicator 

Netherlands: 

All criteria: ISCED level 02 only refers to teachers teaching group 1 and 2 in primary schools.  

Holiday benefits (e.g. for religious and/or official holidays): This allowance is part of the salary agreements 
between social partners. Back to main table for this Indicator 

Poland:  

Teaching: Teachers receive additional payments per year. 

Teaching more classes or hours than required by full-time contract (e.g. overtime compensation): Overtime is 
distributed annually and paid every month. The amount is specified in the regulations and adopted by the 
local authorities. 
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Special tasks (e.g. training student teachers; guidance counselling): The amount of additional payments is 
specified in the regulations and adopted by the local authorities. 

Class teacher/form teacher: The amount of additional payments is specified in the regulations and adopted by 
the local authorities.  

Outstanding performance in teaching (e.g. based on higher student achievement, annual appraisals, independent 
assessment of teaching skills, etc.: The amount of additional payments is specified in the regulations and 
adopted by the local authorities.  

(Other) Holding a professional promotion grade: The minimum of the base salary is specified in regulations and 
adopted by central authorities. Professional promotion grades (e.g. trainee teacher, a contract teacher, an 
appointed teacher and a chartered teacher; chartered teachers who have outstanding professional 
achievements may be awarded an honorary title of education professor) have an impact on teachers’ salaries. 
In order to receive this grade, teachers have to fulfil certain criteria independently of the number years of 
experience as a teacher. In order to be promoted to the higher grade, the teacher (depending on the specified 
grade) should: 

 hold the required qualifications; 
 complete a “probationary period” and receive a positive assessment of his/her professional 

achievements during this period; 
 have his/her application for promotion approved by a “qualifying board” or, in the case of a contract 

teacher, pass an exam before an examination board. 

Teaching students with special educational needs (in regular schools): The amount of additional payments is 
specified in the regulations and adopted by the local authorities.  

Teaching in a disadvantaged, remote or high cost area (location allowance): There is an annual rural additional 
payment, the accommodation allowance which is specified in the regulations and adopted by the local 
authorities. 

Length of service:  In Poland, teachers receive an annual work experience additional payment for the years in 
service, not only for years spent on teaching but also for all sorts of documented work.  

Holiday benefits (e.g. for religious and/or official holidays): The given data are an annual value.  

Thirteen month benefits: The given data are an annual value.  

Entering the teaching profession for the first time: A contract teacher who entered the teaching profession for 
the first time can be awarded once the additional payment of a double received salary. Back to main table for 
this Indicator 

Portugal:  

For all criteria: All tasks in the second cycle of ISCED level 1 are identical to the ISCED level 24 and 34. Bonuses 
are given on a monthly basis and they usually last for the whole school year. 

Individual planning or preparation of lessons either at school or elsewhere: Teachers at ISCED level 02 who teach 
children aged 5 years old coordinate with the teachers of the first grade at ISCED level 1. 

Participation in school management/ management responsibilities in addition to teaching duties (e.g. serving as 
a head of department or co-ordinator of teachers in a particular class / grade): Principals, deputy principals and 
assessors receive an increase in salary during the assignment for the position and according to the total 
number of students in their respective clustered and non-clustered schools. Educational guidance managers - 
heads of curricular departments, class tutors' coordinators and class tutors - have their teaching time reduced, 
during the time they hold the position. The school board defines the criteria to distribute the statutory 
available amount of time among the educational guidance structures. 

Teaching more classes or hours than required by full-time contract (e.g. overtime compensation): Teachers are 
paid overtime for the hours they teach beyond the statutorily established. This situation occurs mostly due to 
difficulties in matching the individual teaching load and the curriculum hours of the classes assigned to the 
teacher. The first extra hour is paid 25% above the cost of the ordinary hour and each of the following extra 
hours is paid 37,5% above the ordinary one. The cost per hour depends on the position in the teaching career 
and the number of overtime hours (12,5% for the first hour and 18,75% for the second or more hours). 

Special tasks (e.g. training student teachers; guidance counselling): Teacher trainers receive a reduction in 
teaching time during the time they hold the task. 
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Holding an initial educational qualification higher than the minimum qualification required to enter the teaching 
profession: All teachers who enter the teaching profession have ISCED level 5A qualifications and begin at 
ISCED level 1 (Index 167). They need to have a teacher certification and having successfully been selected in 
the first phase of the assignment contest. 

Successful completion of professional development activities: In order to progress in the career, teachers have to 
complete a certain amount of professional development credits awarded by means of in-service training. On 
average, it is required to do 25 hours of in-service training per year. 

Holding a higher than minimum level of teacher certification or training obtained during professional life (e.g. 
master teacher; holding an advanced certificate rather than an ordinary certificate): In addition to the 
requirement of a University degree:  

 Teachers who hold a master’s degree and always obtained an evaluation score of "Good" or 
higher, are rewarded with a bonus corresponding to 1 year in the career progression; 

 Teachers who hold a doctorate and always obtained an evaluation score of "Good" or higher, 
are rewarded with a bonus corresponding to 2 years in the career progression. 

Progress through these conditions is frozen since 31/12/2010. 

Years of experience as a teacher: The teacher’s career is structured in ten levels.  

Family status (e.g. married, number of children): Family status is not specific to teachers but corresponds to a 
social allowance to every family with children. The values are decided by the Ministry of Finance and the 
Ministry of Labour and Social Solidarity and it is applicable for families with a salary per capita equal or lower 
than 600 Euros in any profession. Back to main table for this Indicator 

Scotland:  

For all criteria: The central authority referred to in columns “who decides whether it is mandatory or 
voluntary to perform the criterion?” and “Who decides whether this criterion applies for the formation of base 
salary and/or additional payments?’ for all the different ISCED levels is the Scottish Negotiating Committee for 
Teachers (SNCT). This is a tripartite body comprising members from teaching organisations, local authorities 
and the Scottish Government. The SNCT Handbook sets out the pay and conditions of service for teachers and 
associated professionals employed by Scottish councils. 

Holding a higher than minimum level of teacher certification or training obtained during professional life (e.g. 
master teacher; holding an advanced certificate rather than an ordinary certificate): The Chartered Teacher 
scheme that was referred to in previous years was abolished in 2012. This is why this category does not apply 
anymore. 

Teaching in a disadvantaged, remote or high cost area (location allowance): Teachers may receive an additional 
allowance if they teach in a remote school or on a distant island. The details of these allowances are stipulated 
by the SNCT (Scottish Negotiating Committee for Teachers). Back to main table for this Indicator 

Slovak Republic: 

Teaching: Part-time teaching means a reduction of base salary. 

Communication and co-operation with parents or guardians: In the classes or also in the hallways. 

Teaching more classes or hours than required by full-time contract (e.g. overtime compensation): In the columns 
“Nature of compensation “on every ISCED level, there is mix of answers (1) and/or (2). (1) is met according to 
the amount of funds allocated to the school, otherwise the teacher receives overtime compensatory leave. 

Students counselling (including student supervising, virtual counselling, career guidance and delinquency 
guidance): In the columns “Nature of compensation “on every ISCED level, there is mix of answers (2) and/or 
(3). 

Engaging in extracurricular activities (e.g. sports and drama clubs, homework clubs, summer school etc.: In the 
columns “Nature of compensation “on every ISCED level, there is mix of answers (3) and/or (4). 

Special tasks (e.g. training student teachers; guidance counselling): The amount of compensation depends on 
the number of guided students. 

Class teacher/form teacher: These amounts depend on the number of classes (1 or 2 or more), where she/he is 
the class teacher. 

http://www.snct.org.uk/
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Holding an initial educational qualification higher than the minimum qualification required to enter the teaching 
profession: The amount of payments is an additional payment after only 1 year of experience. 

Reaching high scores in the qualification examination: It is meaningful only, if teacher passes it or not. 

Successful completion of professional development activities: There are more kinds of professional development 
for teachers existing. 

Outstanding performance in teaching (e.g. based on higher student achievement, annual appraisals, independent 
assessment of teaching skills, etc.): The nature of compensation can be monetary or not, like a moral valuation. 
It depends on the amount of funds allocated to the school. 

Teaching courses in a particular field (e.g. mathematics or science): In minimum and maximum payments, there 
are differences between the base salary of pedagogical experts and the base salary of normal pedagogues. 

Teaching students with special educational needs (in regular schools): In minimum and maximum payments, 
there are differences between the base salary of pedagogical experts and the base salary of normal 
pedagogues. 

Years of experience as a teacher: a bonus is in place stating on the first year and up to 32 years of experience.  

Other: There are special additional payments for special duties or for an anniversary of 50 years as a teacher, 
both are according to the amount of funds allocated to the school. Back to main table for this Indicator 

Slovenia:  

All the given criteria for salary payments related to tasks of teachers are mandatory in Slovenia (except 
“marking/correcting of student work” and “Supervision of students during breaks” which do not apply in 
Slovenia for ISCED level 02), so they apply for the formation of base salary – actually they are “part of statutory 
base salary paid to teachers”. However, base salary of teachers is not conditional upon the performance of a 
particular task, the minimum and maximum are reported in the statutory salary. Namely, the base salary is not 
different if a teacher does or does not perform listed tasks.  

Participation in school management/ management responsibilities in addition to teaching duties (e.g. serving as 
a head of department or co-ordinator of teachers in a particular class / grade): ISCED level 02, 1, 24: Head of a 
smaller kindergarten or branch unit of basic school: 5-12% of the basic salary. 

Teaching more classes or hours than required by full-time contract (e.g. overtime compensation): ISCED level 1, 
24, 34: according to the Article 124 of the Organisation and Financing of Education Act, the head teacher may 
assign a teacher extra weekly teaching time but not for more than five lesson a week. The amount of payment 
is 100 % of the basic salary hour rate per teaching hour and depends on the basic salary of a teacher.  
ISCED level 02 to 34: overtime compensation – according to the Article 144 of the Employment Relationship 
Act in exceptional cases upon the head teacher’s request, the teacher is obliged to perform work exceeding full 
working time – overtime work. The amount of payment is 130% of the basic salary hour rate per teaching 
hour and depends on the basic salary of a teacher. Payment for overtime is extremely rare and realised in 
exceptional cases only. 

Students counselling (including student supervising, virtual counselling, career guidance and delinquency 
guidance): The tasks are mandatory for every ISCED level, so they apply for the formation of base salary – 
actually they are “part of statutory base salary paid to teachers”. However, base salary of teachers is not 
conditional upon the performance of a particular task, the minimum and maximum are reported in the 
statutory salary. Namely, the base salary is not different if a teacher does or does not perform listed tasks. 

Engaging in extracurricular activities (e.g. sports and drama clubs, homework clubs, summer school etc.): At 
ISCED level 02: the provision of enrichment activities in kindergarten are mandatory and are “part of statutory 
base salary paid to teachers”.  
ISCED level 1 an 24:  - Participation in outdoor education (šola v naravi): 20% of the basic salary for 6 hours 

per day 
- Workshops, sports and other extracurricular activities for pupils: EUR 11.94 per 

teaching hour.  
ISCED level 34: the provision of for extracurricular activities and payments of teachers is in autonomy of the 
school. 
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Special tasks (e.g. training student teachers; guidance counselling): The tasks are mandatory for every ISCED 
level, so they apply for the formation of base salary – actually they are “part of statutory base salary paid to 
teachers”. However, base salary of teachers is not conditional upon the performance of a particular task, the 
minimum and maximum are reported in the statutory salary. Namely, the base salary is not different if a 
teacher does or does not perform listed tasks. 

Class teacher/form teacher: ISCED level 1, 24 and 34: There are two ways of compensation teachers receive for 
this task. Namely, their teaching time is reduced by 1 teaching hour per week in the first and in the final year 
and by 0.5 hours in all other years of basic and upper secondary education. In addition to that teachers receive 
7-13 % of the basic salary for 0.5-1 teaching hour per week. 

Other (mentoring to teachers beginners): Mentoring to teachers beginners at all ISCED levels increases the 
salary of teachers by 20% of the basic salary for 4 teaching hours per week. 
There are also some other tasks and responsibilities that their performance is compensated as a reduction of 
teaching time: 
ISCED level 1 and 24; membership in a subject testing committee for national assessment of knowledge in 
basic school. 
ISCED level 34: engaging as a secretary of a of School matura committee (matura is the national school-leaving 
exam required for the completion of general upper secondary education), an organiser of compulsory elective 
content, an educational or sports coordinator, an organiser of meals 

Holding an initial educational qualification higher than the minimum qualification required to enter the teaching 
profession: ISCED level 02, 1, 24 and 34 fixed amounts per year:  

1) academic specialization: EUR 558;  
2) research master’s degree: EUR 869;  
3) doctor's degree – Ph.D.: EUR 1427 

The lowering of the allowance for June-August 2013 is not taken into account. 

Holding an educational qualification in multiple subjects (e.g. history and mathematics): ISCED level 1, 24 and 
34: Holding an educational qualification in three or more different subjects increases the basic salary for 
teaching hours by 3%.  

Successful completion of professional development activities: Professional development activities are a both a 
duty and right of each teacher. Teachers do not receive additional payments, as this is part of their base salary. 

Holding a higher than minimum level of teacher certification or training obtained during professional life (e.g. 
master teacher; holding an advanced certificate rather than an ordinary certificate): ISCED level 02, 1, 24, 34: 
According to the Organisation and Financing of Education Act teachers can be promoted to professional titles 
Mentor (mentor), Advisor (svetovalec) and Councillor (svetnik). The basic salary is higher (higher salary 
grade) if a teacher is promoted to a higher professional title.  

Outstanding performance in teaching (e.g. based on higher student achievement, annual appraisals, independent 
assessment of teaching skills, etc.): ISCED level 02, 1, 24 and 34:  

- Regular work performance allowance can be up to two monthly basic salaries per year. In 2012/13 
additional payments for regular work performance have been temporally excluded from teachers’ 
salaries due to the economic crisis (Act of Intervention Step because of Economic Crises (2010), Act of 
Intervention Step because of Economic Crises for 2012 (2011) and Public Finance Balance Act (2012)). 

- Work performance allowance (due to occasional additional tasks) can be up to 20% of monthly basic 
salary 

Teaching students with special educational needs (in regular schools): One is learning support and the other is 
the support to overcome their disabilities, impairments and deficiencies. Learning support is provided by 
subject and general teachers who receive an additional payment (11,94 EUR per teaching hour). Support to 
overcome their disabilities, impairments and deficiencies is provided by special pedagogues within their 
scheduled teaching time. This is part of their statutory base salary.  
At the ISCED level 3 only the learning support is provided to students with special educational needs.  
At the ISCED level 02 teachers offer additional support within their scheduled teaching time. 
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Other (bilingualism, in-hospital classes (ISCED level 1, 24 and 34), multi-grade classes (ISCED level 1 and 24)): 
ISCED level 02, 1, 24 and 34: - bilingualism: 12-15% of the basic salary 

- teaching in-hospital classes: 7% of the basic salary for teaching hours 
ISCED level 1 and 24: - teaching multi-grade classes: 7-10% of the basic salary for teaching hours (depending 

on how many grades are in the multi-grade class). 

Years of experience as a teacher: Teachers can be promoted to a higher salary group after a specified number 
of years of being a teacher as well as based upon a positive evaluation by the head teacher. As a consequence, 
a teacher receives a higher base salary.  

Other (years of employment, years of employment and years of experience in education):  

ISCED level 02, 1, 24 and 34: - There is a bonus for years of employment. For each year of employment the 
salary increases by 0.33% of the basic salary (and additional 0.10% for each 
year of employment for women with more than 25 years of employment). The 
elimination of additional bonus for women for June-August 2013 is not taken 
into account. 

- Teaching time is reduced by 2 teaching hours per week for male teachers with 
35 years of employment and 30 years in education. It is the same for female 
teachers with 30 years of employment and 25 years of those in education. 

Holiday benefits (e.g. for religious and/or official holidays): ISCED level 02, 1, 24 and 34: There is an allowance 
for working on Sundays or official holidays or days that are officially non-working days. On Sundays the salary 
increases by 75% or 90% of the basic salary for working hours. This is extremely rare and realised in 
exceptional cases only. 

Thirteen month benefits: ISCED level 02, 1, 24 and 34: The holiday bonus is paid once a year (diversified 
according to a teacher’s salary scale (from 2013 onwards). Teachers in salary grade 30 received 484,40 EUR, 
from 31 to 40 salary grade received 346 EUR, however teachers from 41 to 43 salary grade did not receive a 
holiday bonus. Back to main table for this Indicator 

Spain:  

Years of experience as a teacher: The trienios are small salary bonuses added to the salary of teachers and are 
paid every three years, and the sexenios are salary supplements added after each six-year period and are 
related to in-service training (i.e. a minimum of 100 hours of officially recognised in-service training 
activities).  

Participation in school management/ management responsibilities in addition to teaching duties (e.g. serving as 
a head of department or co-ordinator of teachers in a particular class / grade): The head in each department is 
chosen by the school principal and receives a fixed salary bonus during the period they hold this 
responsibility. 

Teaching in a disadvantaged, remote or high cost area (location allowance): Teachers in Ceuta and Melilla and 
the Canary Islands receive a salary supplement for remote location. Back to main table for this Indicator 

Sweden: 

For all criteria for salary payments related to tasks of teachers: The criteria for various types of salary payment 
are difficult to determine from a Swedish perspective. Therefore Sweden’s information corresponds to the 
closest circumstance in Sweden.   

Teachers working in the public sector are salaried employees of municipalities. Pay and working conditions 
are governed by five-year agreements between the employers' organisation (SALAR) and the teacher unions. 
These stipulate minimum salaries and general working conditions. The more specific salary and working 
conditions of individual teachers are determined locally (i.e. at school level) in an individual-based pay 
system. Career posts for teachers are senior subject teachers and senior master teachers.  

The pre-primary level in this ad-hoc survey only refers to teachers in pre-school. Teachers in "förskoleklassen" 
(pre-school class), which is the last year of the pre-primary school, are not included. This is due to the fact that 
they mostly have the same conditions of employment as other teachers, while most teachers in pre-school 
have a different agreement.  
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Holding a higher than minimum level of teacher certification or training obtained during professional life (e.g. 
master teacher; holding an advanced certificate rather than an ordinary certificate): Through government 
grants the monthly salary can be increased by 10 000 SEK for a senior subject teacher. 

Outstanding performance in teaching (e.g. based on higher student achievement, annual appraisals, independent 
assessment of teaching skills, etc.): Through government grants the monthly salary can be increased by 
approximately 5 000 SEK for a so-called senior master. Back to main table for this Indicator 

Switzerland: 

Teaching students with special educational needs (in regular schools): This criterion does not apply in all 
cantons. Back to main table for this Indicator 

Turkey: 

Teaching: The figures reflect the base salary received by teachers for compulsory hours to be taught. Minimum 
and maximum amounts represent the annual base salaries of starting teachers and teachers at top of salary 
scale respectively.  

Individual planning or preparation of lessons either at school or elsewhere: Teachers receive additional 
payment of 1 hour for every 10 teaching hours as preparation and planning remuneration. 

Years of experience as a teacher: Teachers move up by one level in the salary scale for each year of experience 
as a teacher. 

Holding an initial educational qualification higher than the minimum qualification required to enter the teaching 
profession: Teachers with a master’s or doctorate degree move up by one level in the salary scale for a 
master’s degree and by two levels for a doctorate certificate. In addition, teachers with a masters' or doctorate 
degree receive an additional payment that is 5% (or 15% for doctorates) higher than the remuneration of 
other teachers. 

Successful completion of professional development activities: Teachers obtaining a relevant level (A, B or C) 
from the National Public Staff Foreign Language Exam receive additional payments according to the level 
obtained. 

Holding a higher than minimum level of teacher certification or training obtained during professional life (e.g. 
master teacher; holding an advanced certificate rather than an ordinary certificate): Master teachers and prime 
teachers receive additional payment. 

Outstanding performance in teaching (e.g. based on higher student achievement, independent assessment of 
teaching skills, etc.): Teachers demonstrating outstanding performance in their profession are awarded by an 
extra salary upon an evaluation made by the Provincial Directorate of National Education and then the 
Ministry. Teachers who have not been subject to any disciplinary action for the past 8 years move up by one 
level in the salary scale. 

Teaching more classes or hours than required by full-time contract (e.g. overtime compensation): Teachers 
should teach more hours than required by a full-time contract if requested by the school administration. In 
this case, teachers receive additional payment per additional teaching hour/lesson. For primary teachers this 
applies to all hours above 18 per week and above 15 hours per week for lower and upper secondary teachers. 

Special activities (e.g. sports and drama clubs, homework clubs, summer school etc.): Teachers in grade 6-8 of 
primary education and secondary education who have the responsibility to carry out special activities receive 
an additional payment for up to six teaching hours a week. 

Engaging in extracurricular activities (e.g. sports and drama clubs, homework clubs, summer school etc.): 
Teachers who have responsibilities for carrying on extracurricular activities receive additional payment for 
each additional hour. 

Class teacher/form teacher: Lower and upper secondary teachers who are appointed as a form teacher receive 
additional payment for 2 teaching hours a week. 

Teaching in a disadvantaged, remote or high cost area (location allowance): Teachers working in 
developmental priority areas move up by one level in the salary scale for every two years of service in this 
area. 

Family status (e.g. married, number of children): A teacher whose spouse is unemployed receives a spouse 
allowance. In addition, teachers with children receive a child allowance for a maximum two children below 
the age of 18. 
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Other: Teachers receive a payment named "new school year preparation appropriation" at the beginning of 
each school year. Back to main table for this Indicator 

United States: 

Applicable to all criteria: The USA does not report statutory salaries; all salary payments are decided 
individually. The distinction between additional payments that teachers may acquire in addition to their base 
salary and additional payments that are considered to be part of the base salary cannot be made. Back to main 
table for this Indicator 
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Sources and references: 
Country Sources  Reference period 

Australia Data are sourced from the respective State and Territory education 
departments 

2013 

Austria Legal documents ( statutory pay schemes), Management information 
systems 

School year: 2012-13  

Belgium (Fl.) Database of the policy domain of education and training 

Years to grow from minimum to maximum salary and way salary 
grows: regulations  

statutory salaries: 
January 2013 

School year: 2012-13 

Belgium (Fr.) Entreprise publique des Technologies Nouvelle de l’Informatique et de 
la Communication (ETNIC); MFWB - AGPE 

School year: 2012-13 

 

Brazil National Law for Teacher's Wage Floor n. 11.738, 16/07/2008.  2013 

Canada Combination of Collective Agreements and Payroll Files (which 
includes certification data)  

Years to grow from minimum to maximum salary and way salary 
grows: In most jurisdictions the source is a combination of collective 
agreements, payroll files and school board financial data. 

School year: 2012-13 

 

Chile National Law for Teachers’ and administrative information 2013 

Czech 
Republic 

i)     salary tables for teachers in force since 2012 
ii) database MEYS 2012 (Ministry of Education, Youth and Sports      

and governmental decrees) 
 

School year: 2012-13 

 

 

Denmark Collective agreements with teachers’ unions (2011) 

Pre-primary, primary and lower secondary: The data base "SIRKA", 
Statistisk Information om det Regionale og Kommunale 
Arbejdsmarked (Statistical Information on the Regional and 
Municipal Labourmarket) http://www.fldnet.dk/statistik/sirka. 
http://www.krl.dk/statistik/sirka/tabel.php 

Upper secondary: The source is the data base ISOLA - 
Informationssystem om løn- og ansættelsesvilkår (Informationsystem 
on salarys and working conditions) 
http://hr.modst.dk/Arbejdspladsen/Saet%20tal%20paa%20HR/Lo
nstyring/ISOLA.aspx  

  

School year: 2012-13 

 

England School Workforce in England (available at 
https://www.gov.uk/government/statistics/school-workforce-in-
england-november-2012)  

School Teachers Pay and Conditions Document 2013 (available at 
https://www.gov.uk/government/publications/school-teachers-
pay-and-conditions-2013) 

School Workforce in England 
https://www.gov.uk/government/statistics/school-workforce-in-
england-november-2012 - Table 9a ; 
https://www.gov.uk/government/statistics/school-workforce-in-
england-november-2012 - Table 7a 

School year: 2012-13  

Estonia Legislative acts; Estonian Education Information System (EHIS); 
Statistics Estonia; database of the Ministry of Finance of the Republic 

School year: 2012-13 

https://www.gov.uk/government/statistics/school-workforce-in-england-november-2012
https://www.gov.uk/government/statistics/school-workforce-in-england-november-2012
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of Estonia 

Finland General Collective Agreement for the local government sector 2012-
2013 

Collective agreement for teaching personnel 2012-2013 

Actual salaries: Statistics Finland 

2013 

School year: 2012-
2013 

France Sources for general comments : (1) Code de l'éducation; (2) Arrêté 
du 1-7-2013 - J.O. du 18-7-2013 portant référentiel des compétences 
professionnelles des métiers du professorat et de l'éducation; (3) 
Décret du 17 décembre 1933 (article 1).  

Link to source (2) 

http://www.education.gouv.fr/pid25535/bulletin_officiel.html?cid_
bo=73066  

Link to source (3) 

http://www.adressrlr.cndp.fr/index.php?id=5&tx_pitbibliothequede
stextes_pi2%5Btype%5D=article&res_niv=1&no=PCLI-9-1-
2&ref=/inmedius/content/main/Textes_en_vigueur/I/9/1/2/I-9-1-
2-001.xml  

Sources for data on ISCED 0-1: (1) Décret n°90-680 du 1 août 1990 
relatif au statut particulier des professeurs des écoles; (2) Circulaire 
n° 2008-105 du 6-8-2008 relative aux obligations de service des 
personnels enseignants du premier degré.  

Link to source (1) 

http://www.legifrance.gouv.fr/affichTexte.do?cidTexte=JORFTEXT0
00000350637&categorieLien=cid  

Link to source (2) 

 http://www.education.gouv.fr/cid22100/menh0800652c.html  

Sources for data on ISCED 2-3: (1)Obligations des personnels 
enseignants du second degré des personnels d'éducation et 
d'orientation et action disciplinaire (2000); (2) Circulaire n° 97-123 
du 23 mai 1997 relative à la Mission du professeur exerçant en 
collège, en lycée d’enseignement général et technologique et en lycée 
professionnel; (3) Décret n°72-581 du 4 juillet 1972 relatif au statut 
particulier des professeurs certifiés; (4) Décret n°50-581 du 25 mai 
1950 portant règlement d'administration publique pour la fixation 
des maximums de service hebdomadaire du personnel enseignant 
des établissements d'enseignement du second degré; (5) Décret 
n°90-978 du 31 octobre 1990 modifiant le décret n° 85-924 du 30 
août 1985 relatif aux établissements publics locaux d'enseignement; 
(6) -Circulaire n° 65-87 du 17 février 1965 relative aux obligations 
du personnel enseignants; (7) Circulaire du 20 avril 1961 
concernant les obligations du personnel enseignant; (8) Circulaire n° 
2011-071 du 2-5-2011 relative à la préparation de la rentrée 2011.  

Link to source (1) : 

http://www.adressrlr.cndp.fr/fileadmin/user_upload/Revues_et_do
cumentation/Documentation/Obligations_des_personnels_enseigna
nts_du_second_degre_des_personnels_d_education_et_d_orientation_
et_action_disciplinaire_-_DPE_2000.pdf  

Link to source (2) : http://eduscol.education.fr/cid48005/mission-
du-professeur-exercant-en-college-en-lycee-d-enseignement-

2013 

School year: 2012-13 
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general-et-technologique-ou-en-lycee-professionnel.html  

Link to source (3) : 

http://www.legifrance.gouv.fr/affichTexte.do?cidTexte=LEGITEXT0
00006061962&dateTexte=20110218  

Link to source (4) : 

http://www.legifrance.gouv.fr/affichTexte.do?cidTexte=LEGITEXT0
00006060582&dateTexte=20080714 

Link to source (5) : 

http://www.legifrance.gouv.fr/affichTexte.do?cidTexte=JORFTEXT0
00000709649&dateTexte  

Link to source (6) : 

http://circulaire.legifrance.gouv.fr/pdf/2009/04/cir_253.pdf  

Link to source (7) : 

http://circulaires.legifrance.gouv.fr/pdf/2009/04/cir_1093.pdf  

Link to source (8) : 

http://www.education.gouv.fr/cid55941/mene1111098c.html 
"Base-relais" ; publication RERS 2013, table 9.10 

Actual salaries : SIASP, INSEE  

Germany Standing Conference of the Ministers of Education and Cultural 
Affairs of the Länder in the Federal Republic of Germany  

School year: 2012-13 

Greece Hellenic Ministry of Culture, Education and Religious Affairs, 
Directorate of Financial Management (data on annual salaries per 
salary scale); ITYE "DIOFANTOS" (data on the percentage of teachers 
per salary scale), General Directorate of Financial Services,  

Years to grow from minimum to maximum salary: National 
Legislation  

Financial Year 2013 
(1/1/2013-
31/12/2013) 

Hungary Annual statistical survey on individual earnings carried out in May 
each year by the National Employment Office of the Ministry for 
National Economy. The survey covers all institutions and teachers in 
the public sector.  

 

 

2013 

2012-13  

 

 

 

Iceland The Teachers Union. Current negotiated wage contracts for all 
school levels for the school year 2012/2013 Actual salaries: The 
Icelandic Teachers Union and The Ministry of Finance. 

School year: 2012-13 

 

 

 

 

 

Indonesia Government Regulation No. 8, year 2009/List of Salary Scale for Civil 
Servants 2009 

2012 

Ireland Department of Education and Skills Circular Pay 0004/2010 for 
salaries applies to teachers appointed before January 2011. The 
majority of teachers are in this category and Circular 0040/2011 
setting out pay scales for new appointees to teaching appointed after 

School year: 2012-13 
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01 Jan 2011. 

Israel The main data sources are:  

Employment Agreement between teachers unions and the Ministry 
of Education, the departments of the Ministry of Education and the 
publications of the Ministry's General Manager Ministry of Education  

School year: 2012-13 

Italy  National Teachers’ Collective Contract  

 

School year: 2012-13 

Japan  School year: 2012-13 

Korea The presidential decree of public servant compensation and 
allowance (2013), the data from the Ministry of Education on 
teachers' 2013 salary and "Statistical yearbook of education" 
(Ministry of Education & Korean Educational Development Institute, 
2013), The presidential decree of public servant salary (2013). 

2013 

Luxembourg Ministère de l'Éducation nationale, de l'Enfance et de la 
Jeunesse/service des statistiques et analyses 

 

School year: 2012-13 

Mexico Secretariat of Public Education (Secretaria de Educación Publica, 
SEP)  

School year: 2012-13 

Netherlands Financiële arbeidsvoorwaarden PO en VO,collective salary agreement 
primary education, collective salary agreement secondary education 

 

School year: 2012-13 

 

New Zealand  Primary Teachers Collective Agreement 2010-2012. 

Secondary Teachers' Collective Agreement 2011-2013. 

 at the end of 2013 

Norway Centralised agreement between municipalities and teachers unions. 

(Municipalities = Norwegian Association of Local and Regional 
Authorities).  

Actual salaries: database named PAI which is owned by the 
Norwegian Association of Local and Regional Authorities (KS)  

School year: 2012-13 

 

 

 

Poland Education Information System database (SIO) administered by the 
Ministry of National Education; laws and regulations (e.g. Act of 26 
January 1982 - The Teachers' Charter (with further amendments), 
Regulation by the Minister of National Education of 12 March 2009 
on the specific qualifications required from teachers, as well as on 
determining schools and cases in which teachers without having 
tertiary education attainment can be employed (Journal of Laws 
2015, item 1264)  

 

 

 

  

School year: 2012-13 

Portugal i) Directorate-General of Education and Science Statistics;  

ii) Directorate-General of Education Financial Management Institute, 
P.I. 

Teachers' Career Statute: 

Decreto-Lei n.º 41/2012 

Dispatch nr. 5452-B/2011  

Decree-Law nr. 75/2010, of 23rd July 2010; 

Dispatch nr. 4654/2010  

Rectification declaration nr. 84/2009  

School year: 2012-13 
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Regulatory Decree nr. 27/2009  

Decree-Law nr. 270/2009  

Legislative Order nr. 13-A/2012 

Dispatch nr. 5328/2011 

School organization and management: Decree-Law 137/2012 

Family allowances: Decree-Law nr. 116/2010, of 22 October 2010 

Budget Law for 2012: Law nr. 64-B/2011, of December 30 2011 

Budget Law for 2013: Law nr. 66-B/2012, of December 31 2012 

Overtime:  

Law nr. 59/2008, of 11 September 

Law nr. 64-B/2011, of 30 December 

Russian 
Federation 

 2012 (2011 for actual 
salaries) 

Scotland The salaries have been taken from Part 2: Section 3  of the SNCT 
Handbook of Conditions of Service, a copy of this can be found at: 
http://www.snct.org.uk/wiki/index.php?title=Main_Page 
 
The percentages have been taken from the September 2012 Teacher 
Pay Data Collection 

School year: 2012-13 

Scottish salary data is 
given for the financial 
year 04/2012 to 
04/2013 rather than 
the school year 
2012/13. 

Slovak 
Republic 

Degree of the government 

Actual salary: statistics questionnaire 

School year: 2012-13 

Slovenia MINISTRY OF EDUCATION, SCIENCE AND SPORT, regulations 
regarding salaries 

Actual salary: STATISTICAL OFFICE OF THE REPUBLIC OF 
SLOVENIA 

School year: 2012-13 

Spain Data collection on Statutory salaries provided by the Education 
Departments of the Autonomous Communities 

School year: 2012-13 

Sweden Actual salaries: Register of Teachers managed by Statistics Sweden 
(SCB), combined with other data on salaries also managed by 
Statistics Sweden, Steering documents, general guidelines from the 
national agency, collective agreement on a national level 

2013 

Switzerland i) Schulpersonal, Bundesamt für Statistik / national statistics (data 
on populations);  

ii) Besoldungsstatistik, Dachverband Schweizer Lehrerinnen und 
Lehrer (LCH) / law or policy documents (data on formal 
arrangements)  

Actual salaries: Schweizerische Lohnstrukturerhebung (sample 
survey) 

i) 2012-13, 

ii) 2013 

 

 

October 2012 

Turkey -Regulation on Secondary Education Institutions, 

-Regulation on Primary Education Institutions, 

-Regulation on Pre-Primary Education Institutions,  

-Law Numbered 657 on Civil Servants 

-MoNE Decision on Salaried Teaching Hours of Teachers and 
Administrators  

School year: 2011-12  
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-Administrative records 

Statutory salaries: 

 

 
Financial year: 2012 

United States Schools and Staffing Survey (SASS) School year: 2012-13 

Colombia - Ministerio de Educación Nacional - SINEB 

- Statute Teacher 277 / 1979  

- Statute Teacher 1278 / 2002  

- Law 1850 /2002 

2013 

Back to main table for this Indicator 
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Data for Box D3.1 Tertiary faculty salaries 
Back to main table for this Indicator 

Table 1. Conceptual structure of salary systems for full-time tertiary academic instructional faculty at public and government-dependent private institutions (2012/13) 

  

N
o
te

s
 Salary 

schedules exist 

Level at which salary schedules are determined 

Teacher 
Organization 

(Union) 
Involvement 

Institutional 
discretion 

Academic 
ranks used in 

salary 
schedules 

 Factors considered in the establishment of faculty salaries 

Central  

State/ 
provincial/ 
regional Local Institutional 

Educational 
attainment 

level of 
faculty 

Length/ 
level of 

experience 
Academic 

rank Field of study 
Type of 

institution 
Research 

experience 

  (1) (2) (3) (4) (5) (6) (7) (8) (9) (10) (11) (12) (13) (14) 

OECD                               

Australia   Yes a 
Determines in 
full autonomy a 

Determines in full 
autonomy Yes Yes Yes No Sometimes Yes Sometimes Sometimes Sometimes 

Austria   Yes 
Determines in full 

autonomy a a 
Determines in full 

autonomy Yes Yes Yes No Yes Yes No No Yes 

Belgium (Flemish)   Yes a 
Determines in 
full autonomy a a Yes Sometimes Yes Yes Sometimes Yes No Yes Sometimes 

Belgium (French)   m m m m m m m m m m m m m m 

Canada 1 Yes a a a 
Determines in full 

autonomy Yes Sometimes Yes Yes Yes Yes Yes a Yes 

Chile   Yes a a a 
Determines in full 

autonomy No Yes Yes Yes Sometimes Yes Yes Yes Sometimes 

Czech Republic   Yes 
Determines in full 

autonomy a a 
Determines in full 

autonomy a Yes Yes No Yes Yes No No Yes 

Denmark   Yes 
Determines in full 

autonomy a a a Yes Sometimes Yes Yes Yes Yes Yes Yes Yes 

Estonia   Yes m a m 
Determines in full 

autonomy Sometimes Yes Yes Sometimes Sometimes Yes No a No 

France   m m m m m m m m m m m m m m 

Finland   Yes a a a a Yes Yes No Yes Sometimes Sometimes a Yes Yes 
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Germany   Yes a 
Determines in 
full autonomy a a Sometimes Sometimes Sometimes Sometimes Yes Yes Sometimes Yes Sometimes 

Greece   Yes 
Determines in full 

autonomy a a a No No Yes No Yes Yes No Yes No 

Hungary   Yes 
Determines in full 

autonomy a a a Sometimes Yes Yes Sometimes Yes Yes No Yes No 

Iceland   Yes 
Validates salary 

schedules a a 
Proposes salary 

schedules Yes Yes Yes Yes Yes Yes No Yes No 

Ireland   Yes 
Validates salary 

schedules a a a No No Yes m m m m m m 

Israel   Yes 
Determines in full 

autonomy a a a Yes Yes Yes Yes Yes Yes Sometimes Yes Yes 

Italy   Yes 
Determines in full 

autonomy a a a No Sometimes Yes No Yes Yes No No No 

Japan   Yes a a a 
Determines in full 

autonomy a Yes Yes Yes Yes Yes No Yes Yes 

Korea   Yes 
Determines in full 

autonomy a a a No No No Yes Yes No No No Yes 

Luxembourg   m m m m m m m m m m m m m m 

Mexico   Yes a a a 
Determines in full 

autonomy No Yes Yes Yes Yes Yes Yes Yes Sometimes 

Netherlands   Yes 
Determines in full 

autonomy a a a Yes Yes Yes m m m m m m 

New Zealand   Yes a a a 
Determines in full 

autonomy Yes Yes Yes Yes Yes Yes Sometimes Yes Yes 

Norway   Yes 
Determines in full 

autonomy a a a Yes Yes Yes Yes Yes Yes Sometimes Yes Sometimes 

Poland   Yes 
Proposes salary 

schedules a a a Yes Yes Yes Yes Yes Yes No No No 

Portugal   Yes 
Determines in full 

autonomy a a a Yes No Yes Sometimes Sometimes Yes No Yes No 

Slovak Republic   Yes 
Determines in full 

autonomy a a a Sometimes Yes No Yes Yes Sometimes No Yes Yes 
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Slovenia   Yes 
Proposes salary 

schedules a a a Yes No Yes Yes Yes Yes No Yes Yes 

Spain   Yes 
Determines in full 

autonomy 
Determines in 
full autonomy a 

Determines in full 
autonomy Yes Sometimes Yes Yes Yes Yes No Yes Yes 

Sweden   No a a a a a Yes a Yes Yes Yes Sometimes Sometimes Yes 

Switzerland   Yes 
Determines in full 

autonomy 
Determines in 
full autonomy a 

Proposes salary 
schedules Sometimes Sometimes Yes Yes Yes Yes Sometimes Yes Sometimes 

United Kingdom   Sometimes a a a 
Determines in full 

autonomy Yes Yes Yes Yes Yes Yes Yes Yes Yes 

United States   Sometimes a a a 
Determines in full 

autonomy No Yes Yes Sometimes Sometimes Yes Sometimes Yes Sometimes 

                                

Partners                               

Argentina   m m m m m m m m m m m m m m 

Brazil   Yes a a a a Sometimes Sometimes Yes Yes Yes Yes No No Yes 

China   m m m m m m m m m m m m m m 

Colombia   No a a a 
Determines in full 

autonomy No Yes Yes Yes Yes Yes Yes Yes Yes 

India   m m m m m m m m m m m m m m 

Indonesia   m m m m m m m m m m m m m m 

Latvia   Yes a a a 
Determines in full 

autonomy Sometimes Sometimes Yes m m Yes Sometimes Yes Sometimes 

Russian Federation   m m m m m m m m m m m m m m 

Saudi Arabia   m m m m m m m m m m m m m m 

South Africa   m m m m m m m m m m m m m m 
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 1. All responses relate to publicly-funded university faculty only 

Source: OECD 2015 NESLI Survey on Tertiary Faculty Salaries. See Annex 3 for notes (http://www.oecd.org/education/education-at-a-glance-19991487.htm). 

Please refer to the Reader's Guide for information concerning the symbols replacing missing data. 
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Table 2. Composition of average actual annual salaries of tertiary academic instructional faculty (2012/13) 

Back to main table for this Indicator 

Average annual actual salaries in public and government-dependent private institutions, in equivalent USD converted using PPPs for private consumption 

 

  

N
o
te

s
 Months salary 

contract is 
based on for 

full-time faculty 

Included in salary compensation for full-time faculty: 

Average annual actual salaries 

FTE faculty: All tertiary academic 

instructional faculty 

Full-time faculty: Full professors (or country 

equivalent) 

Instructional activities 
Research 
activities Administrative activities  Other activities Male  Female Total Male  Female Total 

  (1) (2) (3) (4) (5) (6) (7) (8) (9) (10) (11) 

OECD                         

Australia   12 Yes Yes Yes Yes m m 72 484 m m m 

Austria   12 Yes Yes Yes No m m m m m m 

Belgium (Flemish)   12 Yes Yes Yes Yes m m m m m m 

Belgium (French)   m m m m m m m m m m m 

Canada 1 12 Yes Yes Yes Yes m m m m m m 

Chile   12 Yes Yes Yes No m m 66 317 m m m 

Czech Republic   12 Yes Yes Yes a 27 286 24 474 26 707 55 067 52 504 54 654 

Denmark   m Yes Yes Yes m m m m m m m 

Estonia   12 Yes Yes Yes No m m m m m m 

Finland   12 Yes Yes Yes m 50 641 44 996 47 138 81 873 78 984 80 909 

France   m m m m m m m m m m m 

Germany   12 Yes Yes Yes Yes 77 489 67 394 74 305 109 958 99 613 107 889 

Greece   a Yes Yes Yes Yes m m m m m m 

Hungary   12 Yes Sometimes Sometimes Sometimes 31 641 25 792 29 515 48 486 44 237 47 625 

Iceland   12 Yes Yes Yes No 40 585 37 696 38 847 51 669 50 702 51 385 

Ireland   12 Yes Yes Yes m m m m m m m 

Israel   8 or 12 Yes Yes Yes Yes m m m m m m 

Italy   12 a a a Yes m m m m m m 
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Japan   12 Yes Yes Yes m m m m m m m 

Korea   12 Yes Yes No a m m m m m m 

Luxembourg   m m m m m m m m m m m 

Mexico   Sometimes Yes Yes No No m m m m m m 

Netherlands   12 m m m m m m m m m m 

New Zealand   12 Yes Yes Yes Yes m m 61 600 m m m 

Norway   12 Yes Yes Yes Yes 63 346 58 808 61 417 72 831 72 455 72 740 

Poland   12 Yes Yes Yes m m m 37 863 m m 57 781 

Portugal   12 No Sometimes Sometimes No 59 644 57 190 58 569 88 609 91 558 89 312 

Slovak Republic   12 Yes Yes Sometimes Yes m m 26 011 m m 38 498 

Slovenia   12 Yes Yes Yes Yes 54 715 46 460 51 140 m m m 

Spain   12 Yes Yes No Yes m m m m m m 

Sweden   m m m m m 57 733 50 271 54 330 81 036 77 240 80 120 

Switzerland   12 Yes Yes Yes No m m m m m m 

United Kingdom   12 Yes Yes Yes Yes 64 592 57 093 61 644 98 359 92 397 97 079 

United States   9 or 10 Yes Yes Yes No 80 072 66 706 73 909 106 945 90 603 101 685 

                          

Partners                         

Argentina   m m m m m m m m m m m 

Brazil   12 m m m m m m m m m m 

China   m m m m m m m m m m m 

Colombia   12 Sometimes Sometimes Sometimes Sometimes m m m m m m 

India   m m m m m m m m m m m 

Indonesia   m m m m m m m m m m m 

Latvia   12 Sometimes Sometimes Yes Missing 14 978 12 246 13 348 m m m 

Russian Federation   m m m m m m m m m m m 

Saudi Arabia   m m m m m m m m m m m 

South Africa   m m m m m m m m m m m 

1. All responses relate to publicly-funded university faculty only 
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Source: OECD 2015 NESLI Survey on Tertiary Faculty Salaries. See Annex 3 for notes (http://www.oecd.org/education/education-at-a-glance-19991487.htm). 

Please refer to the Reader's Guide for information concerning the symbols replacing missing data.
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Tertiary Faculty Salaries Box D3.1 

Coverage and interpretation 

 
Australia 
Levels at which salary schedules are determined: Determined in full autonomy at state level for Institutes of 
Technical and Further Education (TAFE), which are public vocational education institutions that mainly teach 
courses at ISCED level 5 and below. Salaries are determined in full autonomy at institutional level for 
universities and other tertiary education institutions. 
 
Involvement of national teacher organisations: Salary negotiations are at the institutional or state level, rather 
than national. Teacher organisations are involved in determining salary schedules at these levels. 
 
Institutional discretion in setting salaries: Except Institutes of Technical and Further Education (TAFE). 
 
Academic ranks: Full professor includes titles such as "Professor" and "Associate Professor”. Associate 
professor: the comparable title is generally "Senior Lecturer”. Assistant professor: the comparable title is 
generally "Lecturer”. Other teaching staff: generally casual teaching staff. 
 
Factors considered in establishing faculty salaries: Educational attainment can be a prerequisite for academic 
employment. 
 
Activities included in faculty compensation: Other activities: community service. 
 
Average annual actual salaries: Includes expenditure on salaries and leave. Includes all higher education 
activities of public universities (teaching and research). Excludes other tertiary education institutions. This 
figure represents around 95% of activity at ISCED levels 6, 7 and 8, but excludes most activity at ISCED level 5. 
An alternate figure including expenditure on salaries, leave and other employee benefits (such as medical 
care, housing, cars, parking and other free or subsidised goods or services) is USD 73 367. Back to main table 
for this Indicator 
 
Austria 
For staff at public universities, the Federal Civil Service Codes and the Collective Agreement for Employees at 
Universities applies. Fachhochschulen (Universities of Applied Sciences), private universities and university 
colleges of teacher education are not included. Back to main table for this Indicator 
  
Belgium (Flemish Community) 
Both for universities and university colleges, the information integrated in this survey refers only to the staff 
members financed via the lump sum financing of universities and university colleges. Staff who are financed 
via other sources, such as research, are not included in the salary schedules. 
 
Involvement of national teacher organisations; During the development of legislation concerning staff, the 
teachers’ unions and institutions take part in formal negotiations about the legislation. Before this process 
there can be informal consultations. 
 
Institutional discretion in setting salaries: Universities have discretion in setting salaries; university colleges 
sometimes have discretion in setting salaries. 
 
Academic ranks: At universities, the following academic ranks are used for academic teaching staff: lecturer, 
senior lecturer, professor and full professor. Among academic support staff, some doctorate-assistants can 
have teaching tasks. At the university colleges, three different groups of “teaching” staff are defined.  
 
Differences by institution type; There are different salary scales for universities and university colleges. There 
are no differences between public and government-dependent private institutions. 
 
Activities included in faculty compensation: Faculty positions at a university include both instructional and 
research activities and can include administrative activities and scientific service. Faculty positions at a 
university college include instructional activities, and can also include research activities, administrative 
activities and social services. All these activities are included in the faculty salaries. Back to main table for this 
Indicator 
 
Brazil 
The information reported refers mostly to faculty from federal universities. 
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Levels at which salary schedules are determined: Faculty salaries in federal institutions follow the Federal Law 
nº 12.772/2012. Twenty-six percent of Brazilian tertiary faculty are employed in federal institutions. The 
salaries for faculty in state institutions are established by state laws. Fourteen percent of the Brazilian tertiary 
faculty are employed in state institutions. The salaries for faculty working in municipal institutions are 
established by municipal laws.  Three percent of the Brazilian tertiary faculty are employed in municipal 
institutions. Faculty salaries of private institutions are independently set by the institution. Fifty-seven 
percent of the Brazilian tertiary faculty are employed in private institutions. 
 
Involvement of national teacher organisations: The unions participate in negotiations of salary schedules but 
they do not have any official role in determining salaries at federal institutions. That is largely done by the 
Ministry of Planning and the National Congress. 
 
Institutional discretion in setting salaries: Only private institutions have discretion in setting salaries. All public 
institutions have to follow the specific laws for salary schedules. 
 
Academic ranks: Most public universities and some private universities use the same or a similar rank 
established for federal institutions.  
 
Activities included in faculty compensation: Professors can receive fellowships for research activities from 
different research agencies, but these fellowships are not included as part of their salaries. Professors receive 
salary bonuses when posted in an administrative position (e.g. chief of department, co-ordinator of graduate 
programme). Back to main table for this Indicator 
 
Canada 
All responses relate to publicly funded university faculty only. Back to main table for this Indicator 
 
Chile 
Information reported includes universities grouped under the Rectors' Council (CRUCH) only. 
 
Levels at which salary schedules are determined: Salary schedules are generally established at an institutional 
level, but they usually determine a base and not the full salary. Therefore, within an institution there may be 
large wage differentials between similarly ranked academics of different schools or departments. In addition, 
wage compensation for management positions are determined within the university. 
 
Academic ranks: Salary schedules usually determine a base but not the full salary. On average, only professors 
with permanent contracts are categorised by rank. 
 
Activities included in faculty compensation; Compensation for research experience depends on the institutional 
settings of the university. 
 
Average annual actual salaries: Expenditure on academic faculty divided by FTE academic faculty. Back to 
main table for this Indicator 
 
Colombia 
Levels at which salary schedules are determined: Decree 1279 of 2002 sets the salary and benefits structure for 
teachers of state universities. Occasional and part-time teachers are not public employees and are not 
classified as career teachers. Consequently, their wage and social benefits are defined according to the rules 
that each university defines, subject to the provisions of law 30 of 1992, and other constitutional and legal 
provisions. 
 
Involvement of national teacher organisations: Union organisations may submit proposals; however, salaries 
and performance are based on the regimen for teachers of state universities determined by law, except for 
occasional and part-time teachers, since their pay and conditions are defined by each university. 
 
Institutional discretion in setting salaries; The salary and professional requirements of state universities are 
established by law, except in the case of temporary and part-time teaching staff whose salary and conditions 
are defined according to the rules that are determined by each university. However, these public universities 
may not make monetary awards based on academic productivity. 
 
Academic ranks: The ranks of university professors include the following categories: auxiliary professor, 
assistant professor, associate professor and professor. There are also occasional teachers who are not public 
employees and also teachers of special regime who are on a professorial career track and, therefore, their pay 
and conditions are linked to their performance according to the rules that are defined for each university 
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(subject to the provisions by law 30 of 1992 and other constitutional and legal provisions). Also, there are 
teachers who instruct on an hourly basis, who are not public employees, teachers of special regime, or who 
belong to the profession. Their salary and conditions are not governed by this law, but by the contractual rules 
of each university, subject to the provisions of the constitutional and legal provisions. 
 
Factors considered in establishing faculty salaries: Wages are determined, in accordance with established law, 
by considering college titles, undergraduate or graduate category on the educational ladder, relevant 
experience, and academic productivity. 
 
Monthly salary contract is based on: The aspects are defined autonomously and independently by the higher 
education institutions. 
 
Activities included in faculty compensation: These aspects are defined autonomously and independently by the 
higher education institutions. In some institutions, these include compensation for teachers’, instructional 
activities, research, and even the administration of social projects. In other cases, these activities are 
compensated for in addition to the regular salary of teachers. 
 
Average annual actual salaries: Higher education institutions set salaries independently, thus there is no 
consolidated information from all universities for the indicator. Back to main table for this Indicator 
 
Czech Republic  
Levels at which salary schedules are determined: Salaries are determined at the central level for higher 
professional schools, conservatoires. Salaries are determined in full autonomy at the institutional level for 
universities. 
 
Average annual actual salaries: FTE: All tertiary academic instructional faculty estimates include only public 
institutions for ISCED 5; public and government-dependent private institutions are included for other ISCED 
levels. Back to main table for this Indicator 
 
Denmark 
Salaries are determined by collective agreements. 
 
Institutional discretion in setting salaries: The level of the salaries is determined by collective agreement, but 
institutions can grant salary increments. 
 
Academic ranks: Full professor is a rank only at universities. A reform of academic ranks and positions was 
implemented at university colleges and academies in August 2013. The reform introduced ranks equivalent to 
associate professor at these institutions (lektor and docent). 
 
Factors considered in establishing faculty salaries: A range of factors are considered when employment and 
rank are decided and thus also salary. Traditionally, research experience has been the most important factor 
at universities. Back to main table for this Indicator 
 
Estonia 
Universities set the minimum salary levels for different ranks. These salary levels vary between institutions. 
The basic salary is agreed upon in the contract. In addition, some extra money can be earned either through 
additional payments, such as for additional responsibilities or through separate contracts (e.g. through some 
projects, consultations, etc.). 
 
Levels at which salary schedules are determined: The central level does not play a direct role, but the overall 
minimum salary level for the entire economy is fixed by the government. Provincial/regional and local 
governments do not play a role. 
 
Academic ranks: In Estonia, "professor" is used instead of "full professor”. "Docent" and "senior lecturer" are 
used for a similar rank as associate professor, although in case of Estonia, it does not mean being on-track to 
be a professor. One does not need to be a senior lecturer first to become a professor. There are certain 
requirements in place (set by law) for e.g. work experience and experience in supervision of thesis, etc., in 
order to be eligible for the position of a professor at a university. Assistant professors and teachers are also 
considered academic staff, with different salary levels. In most cases, university research staff also have 
teaching obligations; therefore, early-stage researcher, research fellow, senior research fellow, research 
professor would also be in this list. 
 
Factors considered in establishing faculty salaries: Educational level attained by faculty and length/level of 
experience are considered at one university. Minimum salary levels are defined for academic ranks, in some 
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cases, additional conditions apply (e.g. lecturers with or without PhDs have different salary levels, or varying 
length of experience). Back to main table for this Indicator 
 
Finland 
The salary levels of university staff are defined in the general collective agreement for 
universities.  Polytechnics are not part of the same collective agreement, so the description refers to 
universities only. For the teaching and research personnel of universities, the salary consists of two 
components: task-specific salary component and personal salary component. The task-specific salary 
component is based on the requirements of duties. The main factors taken into account when assessing the 
requirements are:   

 the nature of work;  
 interaction skills and responsibility; and 
 knowledge and skills.   

The personal salary component is based on personal performance. The main criteria are:  
 pedagogical merits;  
 research merits; and 
 merits in terms of societal and university community engagement.  

 
Involvement of national teacher organisations: Salary schedules are determined at the national level by 
collective agreements negotiated between the employer and employee organisations. 
 
Institutional discretion in setting salaries: There is room for institution-level discretion within the collective 
agreement. Universities can also pay separate bonuses and supplements based on their own decisions. 
 
Academic ranks: The salary schedules are not based on ranks, but on the job-demands assessment and 
descriptions of job requirement levels. In practice, the requirement levels are to some extent associated with 
academic ranks, the highest salary schedules being typically targeted for jobs held by professors. 
 
Factors considered in establishing faculty salaries: Length/level of experience is not directly considered in the 
sense that e.g. after five years one would automatically move to a higher level, but indirectly it does have an 
effect. For example, a criterion may be long-term teaching experience or diversified teaching experience, 
which, by nature, assume a certain length and level of experience. Academic rank is indirectly considered (e.g. 
eligibility to serve as a professor may be one of the criteria to qualify in a certain salary level). 
 
Average annual actual salaries: FTE: All tertiary academic instructional faculty; includes a small number of 
academic staff with research only duties.  
 
Full-time: Full professors (or country equivalent); mean salaries for professors, including associate professors 
(in line with Frascati manual definition and data provided for the STI). Back to main table for this Indicator 
 

France: France is processing data from the national information system on public-sector employees, which 
should allow for providing data on tertiary teachers’ actual salaries for the next edition of Education at a 
Glance. Back to main table for this Indicator 

Germany 
Academic ranks: Special salary grades exist for full professors and assistant professors. Ranks below assistant 
professors are paid according to various salary grades. Most ranks below assistant professors are paid 
according to the salary grade E 13. 
 
Average annual actual salaries: Average annual gross income of a full-time equivalent in public and private-
dependent public institutions in the year 2012. As salary for civil servants does not include insurance 
contributions and pension funds, a supplement of 16.8% was added in order to make the income for civil 
servants and employees comparable. Back to main table for this Indicator   
 
Greece 
Factors considered in establishing faculty salaries; The salaries of tertiary teachers are determined by a special 
payroll. The gross annual salaries reported are according to the new wage grid (Act 4093/2012). They receive 
basic salary, seniority allowance, allowance for class preparation and extracurricular academic employment in 
universities, special research allowance to perform post-doctoral research and enjoy faster and more effective 
promotion of the research programmes, a fixed rate for creating and updating the library and participating in 
conferences and family benefits for those with children. Type of institution: The salaries of professors in 
higher technological institutions are slightly lower than that of their colleagues in universities. 
 
Monthly salary contract is based on: Professors and associate professors are hired as permanent; lecturers and 
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assistant professors are hired with tenure. Back to main table for this Indicator 
 
Hungary 
For public institutions, the salary schedule is determined by law.  
 
Institutional discretion in setting salaries: At public institutions, the main part of the salary is determined by 
law. Higher salaries can be based on additional resources available at the institution.  
 
Factors considered in establishing faculty salaries: Educational level attained by faculty affects salaries 
(information is not available for government-dependent private institutions), as well as type of institution (the 
salary schedule contains different rates for high school and university faculty salaries). 
 
Average annual actual salaries: Available data on faculty salaries are only for public institutions (public 
employee salaries) and for full-time faculty. Salary data do not include earnings for activities in addition to 
normal assigned duties. The length of contract is unknown, but contracts are usually concluded for an 
indefinite period of time. The average annual salary is based on the Hungarian Structure of Earnings Survey. 
The individual wage/earnings survey has been carried out according to the EU requirements for the Structure 
of Earnings Survey in Hungary since 2002. The survey covers full-time, as well as part-time employees. The 
survey is carried out for the reference month of May. Monthly gross earnings are calculated for the reference 
month including regular earnings elements and 1/12th of the total amount of non-monthly bonuses and 
rewards received in the previous year. The methodology of the calculation assures that gross earnings for May 
represent an average monthly earning in the surveyed year. Therefore gross monthly earnings can be used to 
calculate gross annual earnings. The circle of data suppliers includes all institutions in the public sector. Back 
to main table for this Indicator 
 
Iceland 
Levels at which salary schedules are determined: Institutions propose salary levels. Salary schedules are subject 
to negotiation in wage agreements with the teachers’ unions, which are validated at the central level.  
 
Involvement of national teacher organisations: There are two teachers’ unions, one for the professors and 
another for other teaching staff. 
 
Institutional discretion in setting salaries: Institutions have discretion within the framework set by wage 
agreements.  
 
Academic ranks: Associate professor aligns with lektor; assistant professor aligns with dósent; ranks below 
assistant professor aligns with aðjúnkt; other teaching staff are non-tenured sessional teachers. 
 
Activities included in faculty compensation: Compensation for instructional activities is included as agreed 
upon in the definition of salary schedule in central wage agreement. Back to main table for this Indicator 
 
Ireland 
Levels at which salary schedules are determined: Under legislation, e.g. Universities Act 1997, salaries payable 
to university staff are subject to the approval of the Minister for Education and Skills and Minister for Public 
Expenditure and Reform. Changes in salary levels are notified by the departments to higher education 
institutions via the Higher Education Authority. In some cases, the departments provide specific salary scales. 
In other cases, institutions are advised to apply the changes to salary scales. 
 
Involvement of national teacher organisations: The government determines salary schedules at the national 
level. There is consultation and discussion with the unions in the context of collective agreements but pay is 
set by the government. 
 
Institutional discretion in setting salaries: Institutions do not have discretion. However, under Section 25(5)(a) 
of the Universities Act 1997, a university may depart from approved salary levels in order to meet the objects 
of the university, e.g. the advancement of knowledge through teaching, scholarly research and scientific 
investigation. It will enable universities to attract a person to its academic and research staff, who would, 
because of exceptional or scarce expertise and/or qualifications, command remuneration higher than the 
norm and who would not be prepared to work for the university unless so rewarded. Such departures from 
approved salary levels can only be made within a framework agreed by the Higher Education Authority and 
universities. 
 
Academic ranks: Full professor is usually referred to as “professor” and only in universities. Associate 
professor is only in universities. Titles of other academic ranks below assistant professor can vary between 
institutions, e.g. senior lecturer (grades lecturer, assistant lecturer, etc.). Other teaching staff may include 
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tutor and part-time assistant lecturer. 
 
Factors considered in establishing faculty salaries: The point/position on a salary scale for an individual faculty 
member can be determined by factors such as length/level of experience, etc. 
 
Activities included in faculty compensation: Generally, total salary paid covers teaching, research and 
administration. Faculty may sometimes also receive research awards or grants. 
 
Average annual actual salaries: It is not possible to obtain average salaries as different salary scales are in use. 
Similarly, it is not possible to provide a salary breakdown by gender. The following are the ranges for certain 
academic salary scales: professor (University College Dublin,  6-point scale): USD 109 933-140 648; associate 
professor University College Dublin,  6-point scale): USD 80 845-106 566; senior lecturer III (Institutes of 
Technology, 9-point scale): USD 79 937-101 545; lecturer  (Institutes of Technology, 10-point scale): USD 49 
795-73 568. Back to main table for this Indicator 
 
Israel 
Monthly salary contract is based on: Only includes tenure-track faculty on 12-month contracts and adjunct 
faculty on 8-month contracts. 
 
Average annual actual salaries: Only wages by academic rank in wage scales are available at this time. In the 
future, it will be possible to calculate (including by gender) average actual salaries by linking administrative 
personnel data with earnings data. Back to main table for this Indicator 
 
Italy 
ISCED 5 is not included. Data refer to public institutions only and to academic staff with a permanent contract. 
At tertiary level (ISCED 6-8), "Government-dependent private institution" is not applicable. Faculty salaries 
are typically determined by salary schedules (in particular, by years of service and academic rank) only for 
academic staff with a permanent contract. 
 
Institutional discretion in setting salaries: Institutional discretion is only possible for academic staff with fixed-
term contracts. In this case, the amount to pay in charge of the university could vary considerably, including 
free-of-charge contracts. These data are not available and, therefore, not included in the average salaries. 
 
Academic ranks: Faculty salaries are typically determined by salary schedules (in particular, by years of 
service and academic rank) for academic staff with a permanent contract. 
 
Activities included in faculty compensation: There is no extra compensation for instructional activities, research 
activities, or administrative activities; salaries are all-inclusive. There is extra compensation only for those 
professors who also work at university hospitals or clinics. Back to main table for this Indicator 
 
Japan 
Activities included in faculty compensation: It is not possible to separate different activities included in faculty 
compensation. Back to main table for this Indicator 
 
Korea 
Institutional discretion in setting salaries: Institutions can decide the criteria for evaluating faculty. Basically, 
public institutions do not have discretion in setting salaries. However, there are cases in Korea when 
incorporated public universities choose not to adopt the Performance-based Annual Salary System that was 
started in 2012. 
 
Involvement of national teacher organisations: The government may consider the opinions of unions, but 
unions are not involved in determining salary schedules. Back to main table for this Indicator 
 
Latvia 
Average annual actual salaries: Data are for 2010. 
 
Academic ranks: Ranks below assistant professor align with docent. Other academic ranks include: senior 
researcher, researcher, lecturer, assistant. Administrative positions are rector, vice-rector, dean, vice-dean, 
head of department. Back to main table for this Indicator 
 
Mexico 
Levels at which salary schedules are determined: Each institution decides its payment scheme. The educational 
statistics body does not collect specific information about tertiary faculty salaries. 
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Monthly salary contract is based on: Each institution decides its payment and contracting schemes. 
 
Average annual actual salaries: The educational statistics body does not collect specific information about 
tertiary faculty salaries. Back to main table for this Indicator 
 
Netherlands 
Levels at which salary schedules are determined: Determined in full autonomy at the central level by salary 
agreements between the two employers' organisations (VSNU and HBO-Raad) and unions. 
 
Academic ranks: At the universities:  
Full professor aligns with hoogleraar 
Associate professor aligns with universitair hoofddocent 
Assistant professor aligns with universitair docent 
Ranks below assistant professor –overig WP onderwijs, overig WP onderzoek, overig WP  
Other teaching staff – promovendus.  
 
For the universities of applied science: Ranks are salary scale numbers (8, 9, 10, 11, 12, 12, 13). 
 
Factors considered in establishing faculty salaries: Institutions have discretion in setting factors.  
 
Activities included in faculty compensation: Institutions have discretion in determining activities. Back to main 
table for this Indicator 
 
New Zealand 
 
Academic ranks: Full professor aligns with professor/dean or head of school; associate professor aligns with 
associate professor/head of department; assistant professor aligns with senior lecturer/principal 
lecturer/senior researcher; ranks below assistant professor align with lecturer/senior 
tutor/tutor/researcher; other teaching staff aligns with other academic staff/other teaching or combined 
teaching and research staff/tutorial assistants. 
 
Monthly salary contract is based on: Mid-point of salary scales and in some cases the mean salary that is 
actually provided to staff within the different academic categories. Back to main table for this Indicator 
 
Norway 
Average salary data refer to public higher institutions only. Data on government-dependent private 
institutions are missing. Public institutions cover 95% of the higher education sector in number of faculty. 
 
Levels at which salary schedules are determined: Salaries are determined in full autonomy at the central level; 
there is a national tariff agreement that decides the salary span for each academic rank. 
 
Institutional discretion in setting salaries: Institutions have discretion within the span determined by the 
national tariff agreement. This agreement sets the lower and upper limits; the institutions must operate 
within the limits for each academic rank. 
 
Factors considered in establishing faculty salaries: The field of study influences salaries through the salary level 
for the same competence in sectors outside academia. Research results (e.g. publications, external funding) 
rather than research experience influence the determination of actual salaries at the local level (faculties, 
departments), and also the possibilities for achieving a higher rank. Back to main table for this Indicator 
 
Poland 
 
Levels at which salary schedules are determined: The ministry determines the minimum basic monthly salary of 
academic staff in public institutions, broken down by positions. 
 
Academic ranks: Ranks below assistant professor align with tutors; other teaching staff are senior lectures, 
assistant lecturers, lecturers, lectors, instructors. Back to main table for this Indicator 
 
Portugal 
Information refers only to public tertiary education. 
 
Average annual actual salaries: Full-time full-professor data includes data on full professors and associate 
professors. 
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Academic ranks: Full professor aligns with professor catedrático (full professor)/professor coordenador 
principal (principal co-ordinating professor); associate professor aligns with professor associado (associate 
professor)/professor coordenador (co-ordinating professor); assistant professor aligns with professor auxiliar 
(assistant professor)/professor adjunto (adjunct professor); ranks below assistant professor: assistente 
convidado (guest assistant); monitor (tutor). 
 
Factors considered in establishing faculty salaries: Type of institution: there are different careers, and 
consequently, different wage scales for the university subsystem and for the polytechnical subsystem 
 
Average annual actual salaries: Full-time: full professors (or country equivalent) calculations are based on full 
professors (university subsystem) and on principal co-ordinating professors (polytechnical subsystem). Back 
to main table for this Indicator 
 
Slovak Republic 
Involvement of national teacher organisations: Only for comment. 
 
Factors considered in establishing faculty salaries: An academic rank is not always considered alone, but 
together with engagement. 
 
Factors considered in establishing faculty salaries: Other activities: publishing activities; artistic activities. 
 
Average annual actual salaries: Estimates apply to public tertiary institutions only. Back to main table for this 
Indicator 
 
Slovenia 
Levels at which salary schedules are determined: Faculty salaries are determined by the Public Sector Salary 
System Act, which stipulates common salary bases of all employees in the public sector, and with the 
Collective Agreement for Public Sector. Salaries consist of a base salary (according to the salary scale) and 
bonuses (additional payments) that are determined by the Act (for all public servants) and collective 
agreements. 
 
Institutional discretion in setting salaries: Only institutions can decide whether the criteria for additional 
payments are met. 
 
Factors considered in establishing faculty salaries: Other activities: additional payments are defined by the 
Public Sector Salary System Act and collective agreements and are related to qualifications, performance, 
years of employment, working conditions, mentoring and similar. 
 
Average annual actual salaries: FTE: All tertiary academic instructional faculty; data reported for ISCED 5, 6, 7 
and 8 combined.  Men: ISCED 5 - USD 51 908; ISCED 6, 7, 8 - USD54 767.Women: ISCED 5 - USD 45 283; ISCED 
6, 7, 8 - USD 46 499. Total: ISCED 5 - USD 47 943; ISCED 6, 7, 8 - USD 51 207. The calculations are based on the 
pay of teachers who worked full time for the same employer the entire year. Holiday bonus not included. Full-
time: full professors (or country equivalent) – the data on actually paid average salaries of full professors is 
not gathered at the national level. Based on the estimation, full professors are, on average, assigned to the 52 
salary grade. In academic year 2012/13, the annual statutory base salary without any additional payments for 
the 52 salary grade was USD 57 138. Back to main table for this Indicator 
 
Spain 
Levels at which salary schedules are determined: Central autonomy: the central government determines some 
salary components for public institutions. State autonomy: the regional government determines some salary 
components for public institutions. Institutional autonomy: the public university institutions determine some 
salary components, but non-university public institutions do not determine any. 
 
Institutional discretion in setting salaries: Only for part of salary. 
 
Factors considered in establishing faculty salaries: Educational level attained by faculty is an important factor, 
the professional level and academic post (e.g. department head) are also considered.  
 
Activities included in faculty compensation: Research activities are not included in compensation of ISCED 5 
teachers. Other activities such as academic post are considered (for example, department head). Back to main 
table for this Indicator 
 
Sweden 
The salary is set individually.  
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Involvement of national teacher organisations: The national teacher organisations and employer organisations 
negotiate central agreements that govern the main principles and processes that guide the local salary 
negotiations. Local chapters of the national teacher organisations negotiate with the local employer 
concerning the implementation of the central agreement. The local salary structure is analysed by the local 
parties and this analysis forms a basis for local negotiations and local priorities. Salaries are based on 
individual results of the employees. Depending on the conditions in the central agreements, salaries are 
negotiated either by the department head and the employee, or by the local chapter and the local employer 
(the university). 
 
Factors considered in establishing faculty salaries: Salaries should be based on individual responsibility, 
difficulty of work, competence and results. Due to different economic conditions, salary levels may vary in 
different fields of study and types of institutions. In addition to this, salary levels may be influenced by the 
availability of qualified staff for specific positions. Back to main table for this Indicator 
 
Switzerland 
Levels at which salary schedules are determined: Salaries are determined in full autonomy at the central level 
for schools in the jurisdiction of the Swiss Confederation. Back to main table for this Indicator 
 
United Kingdom 
The New Joint Negotiating Committee for Higher Education Staff is the central committee for multi-employer 
negotiations and dialogue on pay and pay-related issues. This committee comprises heads of higher education 
institutions and produces a single, national 51-point pay scale that almost all institutions follow. 
 
Levels at which salary schedules are determined: Salaries are determined in full autonomy at an institutional 
level; pay rates for academic staff below the level of professor are based on the nationally determined 51-
point pay scale. Pay rates for staff at or above the level of professor are determined by individual institutions. 
There is a weighting applied to the salaries of academic staff working in London. 
 
Involvement of national teacher organisations: The New Joint Negotiating Committee for Higher Education 
Staff consists of higher education unions and representatives of higher education employers. 
 
Academic ranks: Each institution has slightly different job titles and roles. In the 2011 survey of pay in higher 
education in the UK, staff rank falls into these broad descriptions, in order of seniority: junior researchers; 
researchers; lecturers; and professors/heads of department. 
 
Factors considered in establishing faculty salaries: Other activities: The average salaries include staff who have 
an academic function requirement as part of their employment contract. This could include medical 
practitioners and health-care providers at the higher education institution. 
 
Average annual actual salaries: FTE includes all tertiary academic instructional faculty. These averages include 
staff who may have teaching, research, teaching and research, or neither teaching nor research 
responsibilities (when an academic professional has assumed senior administrative responsibility, but there 
is no change to the academic function in his/her contract of employment). Back to main table for this Indicator 
 
United States 
Academic ranks: Ranks below assistant professor align with instructors, lecturers; other teaching staff aligns 
with teaching assistants. 
 
Average annual actual salaries: FTE: Data are for full-time faculty. Back to main table for this Indicator 
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INDICATOR D4: How much time do teachers spend teaching? 

(Back to chapter D) 

 

D4 

D4.1 and D4.2 D4.3 (Annex 3)  
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Australia AUS AUS AUS AUS 
Austria AUT AUT   

Belgium (Fl.) BFL BFL   

Belgium (Fr.) BFR BFR   

Canada CAN CAN   
Chile CHL CHL   

Czech Republic CZE    

Denmark DNK DNK DNK  

England ENG ENG ENG ENG 
Estonia EST EST EST  

Finland FIN FIN   

France FRA  FRA FRA 

Germany DEU DEU   
Greece GRC GRC   

Hungary     

Iceland  ISL   

Ireland  IRL   
Israel  ISR   

Italy ITA ITA   

Japan JPN   JPN 

Korea KOR KOR   
Latvia     

Luxembourg     

Mexico MEX    

Netherlands  NLD   
New Zealand NZL NZL   

Norway NOR NOR   

Poland POL POL   

Portugal PRT PRT PRT  
Scotland SCO    

Slovak Republic  SVK   

Slovenia  SVN SVN  

Spain ESP ESP   
Sweden SWE SWE   

Switzerland     

Turkey TUR TUR   

United Kingdom     

United States USA USA USA  

Argentina     

Brazil BRA BRA   

China     

Colombia COL  COL  
India     

Indonesia     

Russian Federation     

Saudi Arabia     
South Africa     
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General notes 
The indicator draws on data from the annual system-level data collection of the INES NESLI Network on 
Teachers and the curriculum data sheet 

 CURR 2: Teaching and working time of teachers by level of education.  

 CURR 2_Actual: Actual teaching time of teachers by level of education. 

    

For information on the nature of the reported data on teaching time and working time (2012) click here. 
Country specific sources and references are listed here. 
Back to main table for this Indicator 

Notes on specific countries  

Statutory teaching time: Tables D4.1 and D4.2 

Coverage and methodology 
Australia: Data are based on a weighted average of state and territory responses. 
Back to main table for this Indicator 

Austria: In Austria ISCED level 02, i.e. pre-primary schools, is integrated into schools at ISCED level 1. There is 
no difference in any teacher-related matter between these two levels (working time, salaries etc.). This applies 
when pre-primary education is offered at primary schools, kindergartens are not considered here. 

For all teachers at different educational levels, teaching time is defined in legal documents. However, the legal 
framework for teachers in the compulsory school system is different to the legal framework for teachers in 
medium and advanced schools. For the former group, teaching time (and total working time) is defined on a 
yearly basis. Teachers of the other group are employed on the basis of a defined weekly teaching time (but no 
total working time is defined). At ISCED level 02 and 1 all teachers are in the first group. At ISCED level 24 and 
34 both groups occur. Therefore a weighted mean was calculated on the basis of the distribution of teachers in 
the two groups.  

In neither of the two systems is the working time at school defined. 

The total working time is only defined for teachers working in the compulsory school system. As this applies 
to 100% of teachers at ISCED 02 and 1 the relevant figure is given. At ISCED 24 both systems are found but 
more than 70% of teachers work at compulsory schools (Hauptschulen). Therefore, the total working time is 
given at this level. At ISCED level 34 the two systems also apply. However, only a very small minority of 
teachers at this level works according to a legally defined total working time. Back to main table for this 
Indicator 

Belgium (Flemish Community):  

Calculation of the number of days a teacher teaches per annum: 

Pre-primary and primary education 2012-13:  

+ 52 weeks (the school year starts on 1 September and ends on 31 August) 
- 9 weeks summer holiday  
- 2 weeks Christmas holiday  
- 2 weeks Easter holiday  
- 1 week autumn holiday  
- 1 week Carnival holiday  
_____________________________________________________________________________________________________________  

+ 37.0 weeks  

- 1.6 weeks for the number of days per school year the school is closed for festivities  
_____________________________________________________________________________________________________________  

+ 35.4 weeks = 177 days  

Calculation of the festivities:  

- ½ day contact with parents 
- 1 ½ days educational seminar (BVLR 17-04-1991; BS 11-07-1991;  art 3 §5 en art 3 §3) 
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- 11th November (Sunday)  
- Ascension and the next day 
- 1st May  
- Whit Monday 
- 2 days to choose free  
- Easter Monday (in Easter holidays) 
= 8 days = 1.6 weeks  

(Besluit van de Vlaamse regering tot organisatie van het schooljaar in het basisonderwijs, in het deeltijds 
onderwijs en in het onderwijs voor sociale promotie georganiseerd, erkend of gesubsidieerd door de Vlaamse 
Gemeenschap; 17 april 1991; BS 11-07-1991 hoofdstuk1 Basisonderwijs art4 en art 6 (art 6 = BVLR 31-08-2001))  

Secondary education 2012-13: 

+ 52 weeks  
- 9 weeks summer holiday  
- 2 weeks Christmas holiday  
- 2 weeks Easter holiday  
- 1 week autumn holiday  
- 1 week Carnival holiday  
_____________________________________________________________________________________________________________  

+ 37.0 weeks  
- 1.3 weeks for the number of days per school year the school is closed for festivities  
_____________________________________________________________________________________________________________  

+ 35.7 weeks = 178.5 days  

Calculation of the festivities:  

- ½ organisation 
- 1 educational seminar 
- 11th November (Sunday) 
- Ascension and the next day 
- 1st May   
- Whit Monday 
- 1 day to choose free 
- Easter Monday (in Easter holidays) 
= 6.5 days = 1.3 weeks  

(Besluit van de Vlaamse regering houdende de organisatie van het schooljaar in het secundair onderwijs; 31aug 
2001; BS24-10-2001; Hoofdstuk1 Organisatie van het schooljaar in het secundair onderwijs art7) 

An average is calculated for the number of hours a teacher teaches per day.  

Number of hours a teacher teaches per week: 

For ISCED level 0, teaching time consists of minimum 24 and maximum 26 hours (50 minutes) per week. 

The school assignment consists of a maximum of 26 hours (60 minutes) per week. 

(Besluit van de Vlaamse regering betreffende de opdracht van het personeel in het basisonderwijs; 17 juni 1997; 
BS 11-09-1997; Hoofdstuk 4 Onderwijzend personeel art8 §1 en art 9 (BVLR 18-07-2003)) 

Max. = 21.6 h (60 minutes) per week 

Min. = 20 h (60 minutes) per week 

Result = (21.6h + 20h)/2 = 20.8 h (60 minutes) per week 

Per annum = 736.32h (20.8 h * 35.4 weeks = 736.32h)  

Number of weeks: 37 weeks – 1.6 weeks (festivities) = 35.4 weeks 

For ISCED level 1, teaching time consists of a minimum of 24 and a maximum of 27 hours (50 minutes) per 
week. 

The school assignment (all the duties performed within the school context) consists of a maximum of 26 hours 
(60 minutes) per week. 

(Besluit van de Vlaamse regering betreffende de opdracht van het personeel in het basisonderwijs; 17 juni 1997; 
BS 11-09-1997; Hoofdstuk 4 Onderwijzend personeel art8 §1 en art 9) 

Max. = 22.5h (60 minutes) per week 
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Min. = 20h (60 minutes) per week 

Result = (22.5+20)/2 = 21.25h (60 minutes) per week 

Per annum = 752.25h (21.25h * 35.4 weeks = 748h) 

Number of weeks: 37 weeks – 1.6 weeks (festivities) = 35.4 weeks 

For ISCED level 2, teaching time consists of a minimum of 22 and a maximum of 23 hours (50 minutes) per 
week. 

(Besluit van de Vlaamse Regering betreffende de bekwaamheidsbewijzen, de salarisschalen, het prestatiestelsel 
en de bezoldigingsregeling in het secundair onderwijs; 14- juni 1989; BS 31-08-1989; Hoofdstuk 2 
Bekwaamheidsbewijzen, salarisschalen, prestatiestelsel en bezoldigingsregeling art12,§1, 1°) 

Max. = 19.16 h (60 minutes) per week 

Min. = 18.33 h (60 minutes) per week 

Result = (19.16h + 18.33h)/2 = 18.745 h (60 minutes) per week  

Per annum = 669.1965h (18.745h * 35.7 weeks = 669.1965h)  

Number of weeks: 37 weeks – 1.3 weeks (festivities) = 35.7 weeks 

For ISCED level 3,  teaching time consists of a minimum of 21 and a maximum of 22 hours (50 minutes) per 
week in the first two years of general upper secondary education (the so called “second stage”). In the last two 
years (“third stage”) teaching time consists of a minimum of 20 and a maximum of 21 hours (50 minutes) per 
week. 

The numbers 21/22 in the second stage become 20/21 when the person involved has at least a half 
assignment in the third stage.  

(Besluit van de Vlaamse Regering betreffende de bekwaamheidsbewijzen, de salarisschalen, het prestatiestelsel 
en de bezoldigingsregeling in het secundair onderwijs; 14- juni 1989; BS 31-08-1989; Hoofdstuk 2 
Bekwaamheidsbewijzen, salarisschalen, prestatiestelsel en bezoldigingsregeling art12,§1, 2°(a) en 3° (a)) 

The max. assignment = 18.33 or 17.5 hours per week (60 minutes)  

The min. assignment = 17.5 or 16.66 hours per week (60 minutes) 

Result = (17.5h + 16.66h + 18.33h + 17.5h)/4 = 17.4975 hours per week (60 minutes) 

Per annum = 624.66075 hours (17.4975h * 35.7 = 624.66075) 

Number of weeks: 37 weeks –1.3 weeks (festivities) = 35.7 weeks. Back to main table for this Indicator 

Belgium (French Community): The number of hours a teacher teaches per week is based on actual time data 
for ISCED levels 0 and 1. For ISCED levels 2 and 3, teachers can be asked for two more sessions (1.66 hours) 
but this seems to be practiced rarely. It is therefore considered here that the typical teaching time is equal to 
the minimum teaching time. The number of days a teacher teaches per annum is between 180 and 183 
depending on the school year, the number is indicated in a memorandum at the beginning of the year (181 for 
2011-12). From a legal perspective, regulations apply to the weekly hours of teachers and the number of days 
in the school year; other data are therefore calculated. Back to main table for this Indicator 

Brazil: The school year is regulated by the National Education Law 9.394/1996, Art 24 for all basic education 
levels. The National Law establishes a minimum annual school year of 800 hours distributed to a minimum of 
200 days in a year per shift. There is no national legislation establishing the school week and period length; 
states and municipalities have autonomy to decide about this matter. Back to main table for this Indicator 

Canada: All given figures are weighted averages of provincial/territorial figures and the weight used is the 
number of full-time educators for 2012-13. The nature of the reported data on teaching time and working 
time was reported if six or more jurisdictions responded with a particular code. If responses from a 
jurisdiction had mixture of “Regulations” and “Mixed”, “Mixed” was reported. If there was no clear common 
answer for the item comparison to actual time, it was reported 9 (insufficient data/knowledge to produce an 
estimate). 

For the pre-primary data in general, it is unfeasible to provide a national portrait of pre-primary data because 
of the diversity of practices across the country. The figures in teachers’ scheduled teaching time in hours and 
teachers scheduled working time at school are a combination of the statutory requirements for teaching and 
working time in two jurisdictions, the remaining reporting jurisdictions estimated teaching and working time 
using mandatory instruction time. Jurisdictions estimating teaching and working time used the method below: 
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Teaching time = mandated instruction time – estimated time for marking and preparation – recess (if recess is 
included in mandated instruction time). 

Working time = mandated instruction time + estimated supervision time, meeting time, professional 
development. Back to main table for this Indicator 

Chile: The number of weeks a teacher teaches per annum corresponds to the full day school curriculum. Back 
to main table for this Indicator  

Colombia: Data are obtained from administrative records. Back to main table for this Indicator  

Czech Republic: The number of days the school is closed for festivities per school year includes 5 days that 
the headmaster may declare for serious organisational or technical reasons during one school year. These 5 
days are embodied by law but they are not public holidays or school holidays and it is not mandatory to use 
them during the school year. 

Teaching duties are set in terms of the number of lessons per week. The duration of one lesson is 45 minutes, 
except for pre-primary education, where it is 60 minutes. 

For pre-primary education, there are 31 lessons per week. 

For primary education there are 22 lessons per week, with the exception of teachers that teach grade 1 (20 to 
22 lessons per week). For the computation of teaching time, short breaks are added to this. Back to main table 
for this Indicator 

Denmark: The average working time for teachers is 1680 hours a year. This is the general working time for 
all employees regulated by agreements with the unions. More specifically, the regulations by the collective 
agreements state that teachers (and employees in general) should work 37 hours a week for 52 weeks; this 
implies a gross working time of 1924 hours a year. Deducting holidays and weekday holidays from the 1924 
hours the average working time will be around 1680 hours a year. Back to main table for this Indicator  

The pre-primary level is not a part of the school system and the working time for the staff (pedagogues) is not 
organized as formal teaching time. Back to main table for this Indicator  

England:  

Differences in survey methodology between 2010 and 2013: A series of changes to the survey methodology 
mean that figures from the 2013 survey cannot be directly compared to figures from previous surveys. 

The 2013 survey differed from previous surveys in a number of respects: sampling methodology, data 
collection, survey format and the activity codes used in completing the survey. Changes in each of these areas 
are detailed below. 

Sampling: In previous surveys selected schools were recruited by interviewers via the head teacher and up to 
14 staff were selected at random and invited to participate in the survey. This approach meant that the sample 
comprised a relatively high proportion of teachers in a relatively small number of schools. 

The approach to sampling changed significantly in 2013. Instead of recruiting teachers through their school 
and head teacher, a random probability sample of all qualified teachers in England was selected from the 
school workforce census1. This meant that the 2013 sample comprised a much lower proportion of teachers 
across a much larger number of schools. Back to main table for this Indicator 

Estonia: The data are sourced from Electronic Riigi Teataja (ERT). Back to main table for this Indicator 

Finland: The difference in teaching hours between 2000 and 2005 is due to a technical change in the 
collective agreement, not a real increase in teaching hours for teachers. Before the change, practically all 
teachers had one overtime lesson which meant a reasonable increase in their salary. After the change this 
“overtime” was integrated into the basic salary and minimum teaching load. Back to main table for this 
Indicator 

France: Teachers' formal schedule of the school year: The average number of weeks a teacher teaches per 
annum is the same for all ISCED levels (36).  

 Teachers' scheduled teaching time in hours:  

1. Number of hours a teacher teaches per day and per week  

ISCED levels 02 and 1: Statutory teaching time for pre-primary and primary teachers includes 24h of net 
teaching per week for all pupils and 2h per week (on average; 60h per year) of personalised accompanying, 
usually offered to limited groups of pupils. Thus, the number of hours a teacher teaches per day is an average, 
obtained by dividing the total number of hours a teacher teaches per week by the number of days a teacher 
teaches per week. Source: http://www.education.gouv.fr/cid22100/menh0800652c.html 

http://www.education.gouv.fr/cid22100/menh0800652c.html
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ISCED levels 24 and 34: Since there is a difference in the number of net teaching hours for the two categories of 
secondary school teachers (certifiés et agrégés), only the number related to the most prevalent category 
(certifiés) at ISCED levels 24 and 34 is taken into account (18 statutory hours per week).  

2. Number of hours a teacher teaches per annum 

It is obtained by multiplying the number of hours a teacher teaches per week by the number of weeks a 
teacher teaches per annum. 

 Teachers' scheduled working time at school:  

At ISCED levels 02 and 1, 1h per week is reserved for different activities such as participation in school 
councils. Source: http://www.education.gouv.fr/cid22100/menh0800652c.html 

There is no regulation like this for ISCED levels 24 and 34. 

The supervision of interclasses and pupils during breaks are part of the service of teachers. Back to main table 
for this Indicator 

Germany: For pre-primary education only data for Schulkindergärten and Vorklassen exist. Back to main table 
for this Indicator 

Greece: Law or policy documents have been used. Following the guidelines weeks that teacher’s work in 
school exams and the Panhellenic University Entrance Exams have not been included in the figure on the 
number of weeks a teacher teaches per annum. Also Christmas and Easter holidays have not been included in 
the number of weeks a teacher teaches per annum”. The figure on the number of hours teachers teach per day 
displays the average.  

The teaching days per year amount approximately 171 days for the primary education as well as for the 
secondary education. However, these numbers vary due to daily excursions of the schools (maximum five per 
year) and local festivities. Back to main table for this Indicator 

Italy: The School year, as a rule, is spread over 33.3 weeks (33 weeks by convention). The number 33.3 is 
obtained by dividing 200, the least number of school days for students, by 6 (number of days worked per 
week). As a matter of fact, the school year lasts about 39 weeks (from September to the middle of June) for 
primary and secondary schools and about 42 weeks for pre-primary schools (until the end of June). Back to 
main table for this Indicator 

Japan: Teaching time per week: Until school year 2006-07, data from the School Teachers Survey was used 
and teaching time per week was calculated as follows: total number of classes per week divided by total 
number of teachers. The total number of teachers included teachers who are absent temporarily for maternity 
leave, suspension of work, etc. Their working hour is calculated as 0 hours. Since school year 2007-08 
teachers who are temporarily absent were excluded from the total number of teachers to avoid the impact on 
teaching time per week.  

Number of weeks of instruction: The course of study for each school level prescribes that each school can 
decide on the number of weeks a teacher teaches per year, with a standard minimum of 35 weeks, except for 
grade 1 in primary education, where it is 34 weeks. According to the latest survey with actual data, it is 
estimated that elementary and lower secondary school teachers teach about 200 days (equivalent to 40 
weeks) per year. Back to main table for this Indicator 

Korea: The teaching time of teachers were calculated based on teachers' weekly actual teaching time. Back to 
main table for this Indicator 

Mexico: Data refers to the school calendar 2012-2013 of the Ministry of Education (SEP). 

New Zealand: Teachers’ who teach the first two years of ISCED level 2 (Years 7 & 8) have the same salary and 
working time conditions as those who teach the ISCED level 1, while the teachers’ teaching the last two years 
of ISCED level 2 (Years 9 & 10) have the same salary and working time conditions as those who teach ISCED 
level 3. The reported figure on the number of days a teacher teaches per annum is the average of these two, 
but it should be noted that this average does not reflect any real situation in New Zealand. 

The Years 9 and 10 component of the average of the teachers’ working time at school, reflects the maximum 
timetabled hours per year, rather than the maximum hours required to be at work. The Collective Agreement 
does not specify the number of hours beyond the timetables hours, just what duties are expected. 

The ISCED level 1 figure of the number of scheduled non-teaching hours AT SCHOOL per annum applies to 
Years 7 and 8 of ISCED 2. The ISCED level 3 figure applies to Years 9 and 10 of ISCED level 2. The reported 
ISCED level 2 figure is an average of these two. Back to main table for this Indicator 

http://www.education.gouv.fr/cid22100/menh0800652c.html
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Norway: Figures refer to the central agreement. In some municipalities, there are variations based on local 
agreements. Back to main table for this Indicator  

Poland: The data on the number of hours a teacher teaches only includes short breaks in grades 1-3 of 
primary education (ISCED level 1). Back to main table for this Indicator 

Portugal: The calculation of the number of instruction days was based on the intended 166 days in ISCED 
levels 1/2/3 and 192 days in ISCED level 0. As most teachers teach more than one grade, four exceptions were 
not considered: 9th, 11th and 12th grades that had 163 instruction days, due to the period of national 
examinations. In the least demanding 15 years programme, it is compulsory for teachers to fulfil the statutory 
amount of time allocated to each subject.  

In ISCED levels 0 and ISCED level 1 (grades 1, 2, 3 and 4), teachers' scheduled teaching time is 25 hours per 
week, whereas in ISCED level 1 (grades 5 and 6), ISCED levels 2 and 3 they teach 22 hours a week. The 
schedules of teachers who have a reduced teaching workload, due to their age, years in the profession or for 
doing extra-curricular activities at school (math clubs, etc.) were not taken into account.  

In ISCED levels 2 and 3, teaching time includes time for pedagogical support and curricular enrichment and 
complement (part of the teaching time). 

The total of working hours per annum was calculated on a basis of 226 working days for all ISCED levels. Back 
to main table for this Indicator 

Scotland: The figures shown are approximations based on the assumption that teachers teach close to the 
maximum number of hours, as specified in the agreement “A Teaching Profession for the 21st Century”. Back 
to main table for this Indicator 

Spain: Teaching contact time has been calculated including mentoring functions. This allows comparing this 
concept correctly with the networking of learning time primary teachers. Thus, 75% of secondary teachers 
complete 21 hours of direct instruction as set by the Spanish legislation, and the other 25% complete 18 hours 
of direct teaching and school three hours with other responsibilities (e.g. Head of Department). Compared to 
previous editions methodological note, this questionnaire does not include teachers' cover time in classes, but 
this does not affect the total weekly hours, as under current Spanish legislation, the teaching time of 
secondary teachers is 21 hours of direct teaching at most. Back to main table for this Indicator 

Sweden: The collective agreement on a national level is universal for public schools and frequently for private 
schools as well.  

The pre-primary level only refers to teachers in pre-school. Teachers in förskoleklassen (pre-school class), 
which is the last year of the pre-primary school, are not included. This is due to the fact that these teachers 
mostly have the same condition of employment as other teachers, while most of the other teachers in pre-
school have a different agreement. Back to main table for this Indicator  

Turkey: Information is based on law and regulations. For the number of hours a teacher teaches per day in 
ISCED level 1, the teaching time of classroom teachers is taken. Back to main table for this Indicator 

United States:  

The United States is a federal country and states and local jurisdictions are responsible for setting the number 
of required school days. Typically, public schools meet for 180 days a year. However, the number of required 
school days varies by local jurisdiction and state. The number of total working hours include hours spent 
before, after, during the school day and on the weekends. The given data is based on a sample survey which 
asks about regulations, thus the given figures rely on the reporting of teachers based on their contract and on 
actual time in addition to the contract/base pay. For this reason they are reported as mixed.   Back to main 
table for this Indicator  
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Interpretation 
Australia: Caution should be used in interpreting the national figures as practices vary from region to region. 
Back to main table for this Indicator 

Austria: At ISCED level 34, schools are usually open six days a week (schools can decide whether they open on 
six or five days). However, teachers usually teach five days (as is true for ISCED levels 1 and 24) and rarely 
teach six days. 

The number of hours per day a teacher spends supervising pupils has been calculated and is included in 
teachers' scheduled teaching time. 

In pre-primary and primary schools teachers have to supervise pupils:  

i) during breaks (not including the break between morning and afternoon; this break is additional working 
 time) 

ii) 15 minutes before the beginning of the actual school day 

iii) after the school day while pupils are leaving the school building to ensure their safety and to avoid risks 

Supervision may not be required if the pupils are mature enough, but it is mandatory for pre-primary and 
primary schools. 

In pre-primary and primary schools, class teachers supervise their own class during breaks. The length of 
breaks is set at school level, usually they last five to ten minutes. 

Only pre-primary education that is situated at primary schools is considered here; kindergartens are not part 
of pre-primary education. Back to main table for this Indicator 

Belgium (Flemish Community): From the school year 2009-10 onwards, the average of the maximum and 
the minimum hours of teaching time are reported whereas only the maximum hours were reported in 
previous years. Please take this change into account when comparing data (e.g. trend data).  

The teaching hours are set formally. Additional non-teaching hours in the school are set at the school level. 
There are no regulations regarding lesson preparation, correction of tests and marking of students’ papers, 
etc. The government defines the minimum and maximum number of teaching periods (of 50 minutes each) 
per week at each level of education. Teaching time consists of a minimum of 24 and a maximum of 26 lessons 
per week in pre-primary education, a minimum of 24 and a maximum of 27 in primary education, 22 to 23 in 
lower secondary education, 21 to 22 in the first two years of upper secondary education, and 20 to 21 in the 
last two years of upper secondary education. Back to main table for this Indicator 

Belgium (French Community): Teaching, student monitoring and co-ordination time all together should not 
exceed 1 560 minutes (i.e. 26 hours) per week. This limit does not apply to pre-primary and primary teachers 
of multi-grade schools in remote area. The total length of teaching, student monitoring and co-ordination time 
all together should not exceed 962 hours per school year.  

There was no change in the number of school days per year between 2011 and 2012. However, the ministry 
decided for reasons of administrative simplification to permanently fix the number of school days per school 
year to 181 days from 2013 on. Back to main table for this Indicator 

Brazil: There is no regulation at the national level that specifies the time teachers should be actually teaching 
and working. Only the school year for the students is regulated. Back to main table for this Indicator 

Canada: Each jurisdiction in Canada specifies the number of instruction days in legislation or regulations. The 
figure given for the number of weeks a teacher teaches is developed from the mandated instructional days. 
The mandated instructional days already excludes days the school is closed for festivities.  
Back to main table for this Indicator  

Chile: The total working time at school corresponds to full time teacher working time. Back to main table for 
this Indicator 

Denmark: In the previous year’s data was reported on teaching days per year and week and teaching weeks 
per year. In fact, these figures have been calculated (averages) and are not derived from formal regulations.  

Data collection from schools show that the teachers are teaching 659 hours (on average) in 2011/12 and 662 
hours in 2012/13 in primary and lower secondary education. The figure for the annual teaching time of 
teachers is different for upper secondary education (369) and did not change compared to the previous two 
years. These figures stand for the actual number of hours and not formal regulations as well. Until last year, 
indications on the number of days and weeks teachers teach and on the number of teaching hours per day 
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have been made based on the assumption that most schools have 200 school days a year for students. 
However, in fact it is up to the individual school and school leader to decide. To reflect that this decentralised 
competence to decide is more and more dominating, only data on teaching hours per year is reported in this 
years’ edition of EAG. Back to main table for this Indicator 

England: A series of changes to the survey methodology were made. Figures from the 2013 survey cannot be 
directly compared to figures from previous surveys. Back to main table for this Indicator 

Estonia: There are more public holidays in Estonia than shown in the number of days per school-year the 
school is closed for festivities. Most of the days off are in the same period as seasonal school holidays, which is 
why they are not counted here. According to the Basic Schools and Upper Secondary Schools Act there have to 
be at least 175 school days in a school year - so the period a teacher teaches in a school year may vary. Back to 
main table for this Indicator  

Finland: For pre-primary education, ECEC teachers working in kindergartens have a weekly working time of 
38 hours and 15 minutes. A minimum of 8% of that must be reserved for duties other than working with the 
groups of children. ECEC teachers, who work with so called pre-primary instruction for 6-year-olds, are also 
entitled to time for developing the curriculum. In pre-primary education for 6-year-olds provided in schools 
the teachers' minimum teaching time is 23 45-minute lessons per week. These teachers also have the same 
114 hour scheduled non-teaching hours as ISCED levels 1-3 teachers. Only 20% of pre-primary education for 
6-year-olds is provided in schools. The variations in the number of days a teacher teaches per annum are 
related to the variations in the number of days the school is closed for festivities which is dependent to the 
actual school year. Back to main table for this Indicator  

Germany: Since last year the number of hours a teacher teaches per week and per annum has changed 
significantly for two Länder which affects the national rate. Please take this change into account when 
comparing data. Back to main table for this Indicator  

Greece: Teachers' scheduled working time at school does not include lesson preparation and marking of 
assignments and tests but it includes office work and other types of work offered to the school apart from 
teaching. Teachers are expected to spend time preparing lessons and marking (statutory duty), yet there is no 
legal provision (or official calculation) as to how much time they are expected to spend on these tasks every 
year. 

ISCED level 0 teachers are responsible for their classes during breaks, including the lunch break. The teachers 
should remain at school a maximum of six hours per day. The national legislation requires daily lesson 
preparation but does not specify the time that should be devoted to it, so it has not been calculated or 
estimated. 

In order to estimate the average number of hours a teacher teaches per day, the following are taken into 
account:  

ISCED level 1 teachers teach 25 or 24 (depending on school size) class sessions per week when they are 
appointed and for the first ten years. As their teaching experience increases, teaching time is reduced to 23 
class sessions; after 15 years of service it is reduced to 22 class sessions, and to 21 class sessions after 20 
years.  

ISCED level 2 and ISCED level 3 teachers teach 21 class sessions per week when they are appointed and for the 
first six years. They teach 19 class sessions per week if they have 6-12 years of teaching experience. This will 
be reduced to 18 class sessions per week if they have 12-20 years of teaching experience and it is further 
reduced to 16 class sessions per week for teachers who have more than 20 years of teaching experience. Back 
to main table for this Indicator 

Iceland: In ISCED levels 1 and 2, the number of hours a teacher teaches per day depends on his or her age. 
The reported value shows the typical number for full-time equivalent teachers under the age of 55 with more 
than 10 years of experience. Teachers between 55 and 60 years are required to teach 3.2 hours and teachers 
older than 60 years are required to teach 2.5 hours. Back to main table for this Indicator 

Ireland: ISCED level 0 comprises pupils aged 3-6 years in non-aided private primary schools, in Early Start 
Programmes in primary schools and in Early Childhood Care and Education (ECCE) centres that are privately 
run but receive funding under the state sponsored ECCE programme.  

The Early Start Programme is a one-year preventative intervention scheme offered in selected primary 
schools in designated disadvantaged areas. The ECCE programme which provides for a universal free pre-
school year is administered by the Childcare Directorate of the Department of Children and Youth Affairs, with 
the local operation of the programme managed by the City and County Childcare Committees (CCCs). 

Number of days a teacher teaches per annum: ISCED level 0: The universal free pre-school year is delivered on 
the basis of three hours per day, five days per week, 38 weeks per year. If the sessional service cannot open 
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for five days a week, the normal pattern for the free pre-school year is three hours and 30 minutes a day, four 
days a week, over 41 weeks.  

The Early Start programme is delivered on the basis of 2.5 hours per day, five days per week, 183 days per 
year.  

ISCED level 1: Minimum length of school year = 183 days 

 ISCED level 2 and 3: Minimum length of school year = 167 days  

In actual terms, minimum = maximum. 

Number of hours a teacher teaches per day: 

ISCED level 0: The number of teaching hours depends on the service provider with services availing of 
government funding conforming to the guidelines outlined above. 

ISCED level 1 (1st Class to 6th Class inclusive): teaching day = 5 hours 40 minutes. less 30 minutes. Recreation 
and 10 min. Break= 5hrs. Junior Infants and Senior Infants 1 hour less teaching required (4 hours) 

ISCED level 2 and 3: 22 hours per week maximum required = 4.4 teaching hours on average per day 

The Public Service or “Croke Park” Agreement put in place in 2010 is a commitment by public servants and 
their managers to work together to change the way in which the Public Service does its business. In the case of 
schools, the Agreement has led to the introduction of non-teaching contract hours for teachers in addition to 
their teaching hours.  

The Croke Park Agreement was only partially implemented in the school year 2011/2012. For 2012/2013, it 
was fully implemented, resulting in some increases in the minimum time in school for teachers. Thus, at ISCED 
1,  the 'Croke Park' non-teaching hours have added 36 hours annually to the 915 teaching hours and the 122 
hours allocated to supervised breaks. At ISCED 2 and 3, the 'Croke Park' non-teaching hours have added 33 
hours per year to the total of 734.8 hours of teaching time. Back to main table for this Indicator  

Israel: A teacher working full time teaches five days a week. 

The “Number of days per school-year when the school is closed for festivities" refers to the number of days 
between the beginning of the school-year and the summer holidays during which the school is closed, either 
for religious festivals or holidays. School holidays for festivities that are at least one week long were added to 
the holidays and only individual days are reported as festivities. Eight single holydays were counted. A sixth of 
these days is teachers' weekly day off, therefore the number was reduced by a sixth (i.e. 6.7 days after 
reduction). 

In pre-primary and primary education, a teacher teaches 36.4 weeks, while in secondary education, a teacher 
teaches 35 weeks. This average is based on five-year calculations. In secondary education, the school-year 
ends 10 days before. 

An average class session lasts 47 minutes. Some class sessions last 50 minutes, others 45 minutes. 

In 2008, the "New Horizon Reform" began to be implemented in the education system. This reform changes 
the structure of teachers' working hours and salaries. This year, the reform included 91% of the F.T.E. 
teachers in primary education, 49% in lower secondary education and 77% in pre-primary education. The 
numbers reported in the table are averages between the data on teachers affected by the "New Horizon 
Reform" and the data on teachers who are not. 

Before the "New Horizon Reform", teachers’ working time at school included 5-6 hours per week during which 
they did not teach (e.g. during breaks between classes). After the full implementation of the "New Horizon 
Reform", teachers' working time in primary and lower secondary schools will include 11 and 14 non-teaching 
working hours per week, respectively. On average, in 2012/13 the number of these non-teaching hours was 
about 10 hours in primary and lower secondary education. 

The calculation of teaching hours for teachers in the "New Horizon Reform" includes group teaching hours, for 
groups of 1-5 students. 

In 2012/13, the "Oz LeTmura Reform" continued to be implemented in upper secondary education 
(concerning about 25% of the F.T.E. teachers). According to this reform, the working time of teachers should 
increase, as should their salary, which can be further increased with professional development. The reform 
stipulates that teachers should teach more hours and stay more hours at school. 

Since the education system in Israel is undergoing a period of transition to new reforms, teachers’ working 
hours in upper secondary education are an average of 75% of teachers who are still not included in the 
reform, (whose working time includes 15 teaching hours and 5 non-teaching working hours at school), a small 
group of 13% of teachers that are only partly included in the reform agreement (whose working time includes 
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19 teaching hours and 9 non-teaching working hours at school) and 12% of teachers who are totally included 
in the reform (whose working time includes 22 teaching hours and 16 non-teaching working hours at school). 
Back to main table for this Indicator 

Italy: The number of days of teaching (186 in pre-primary and 171 in the others school levels) is different 
from the number of school days for students (200). This happens because each school, according to school 
autonomy legislation, can plan to open five or six days a week. Even when schools operate on a 6-day week, 
teachers customarily have one day off. However, this arrangement is not mandated by the National Contract 
(which stipulates that a teacher's teaching hours must be delivered in "not less than 5 days a week") and in 
some circumstances teachers may teach 6 days a week. Therefore, given the number of hours a teacher 
teaches per week (provided by the National Contract) the fact that the activities are generally spread over 5 
working days implies that the overall weekly teaching  hours are concentrated on 5 days (in this case, the 
number of daily working hours is higher than those spread over 6 days).  

Up to 80 hours of scheduled non-teaching collegial work at school per annum are dedicated to attività 
funzionali all'insegnamento (activities related to teaching) and they are compulsory hours as set by the 
National Contract. Of these 80 hours, up to 40 hours of compulsory work time per year are dedicated to 
meetings of the Teachers' Assembly, staff planning meetings and meetings with parents to report on student 
progress. Up to a further compulsory 40 hours (out of the 80) are dedicated to planned class councils that 
work according to a timetable and criteria set by the teachers' assembly. Other attività funzionali 
all'insegnamento are related to student and class assessment meetings,  the administration of national exams 
at the end of lower and upper secondary school and to individual activities such as lesson preparation, 
marking, etc., for which there are no contract work-time specifications.  

In addition the primary school will add 66 more hours per annum (2 hours per week for 33 weeks) for 
planning activities. Back to main table for this Indicator 

Korea: Compared to last year there are some minor decrease in terms of teachers’ teaching hours. This might 
be due to the fact that the number of teachers throughout the different educational levels slightly increased in 
2013. 

Comments on typical qualification of teachers: Regarding the educational attainment of teachers with a typical 
qualification and 15 years of experience in terms of the teaching certificate, they tend to have the First Class 
Teacher Certificate in all levels of education. Back to main table for this Indicator 

Netherlands: ISCED level 0: These data are only based on teachers in the first two years of primary schools 
(group 1 and 2); childcare and special education are excluded.  

Primary schools are allowed to schedule a four-day school week program 7 times a year maximum. This is 
additional to a four-day school week when the school is closed for festivities for one day. Schools have to 
report this four-day school week in the school guide and they have to be well distributed throughout the year.  
Back to main table for this Indicator 

New Zealand: Teachers of the first two years of ISCED level 24 (Years 7 & 8) have the same working time 
conditions as those for  ISCED level 1, while the last two years of ISCED level 24 (Years 9 & 10) have the same 
working time conditions as those for ISCED level 34. For this reason the ISCED level 1 figure applies to Years 7 
and 8 of ISCED level 24. The ISCED level 34 figure applies to Years 9 and 10 of ISCED level 24. The reported 
ISCED level 24 figure is an average of these two. Caution should be used in interpreting the figures because this 
average does not reflect any real situation in New Zealand. 

Regarding the working time at school, which refers to the number of hours per year for which full-time 
teachers are required to be available at school for teaching and non-teaching duties, the given figure for upper 
secondary education reflects the maximum timetabled hours per year, rather than the maximum hours 
required to be at work. The Collective Agreement does not specify the number of hours beyond the timetables 
hours, just what duties are expected. This also applies for the Years 9 and 10 component of the average given 
for lower secondary education. Back to main table for this Indicator  

Norway: The number of hours a teacher teaches per day, per week and per annum for lower and upper 
secondary education is an average depending on the subject taught. For primary education the number of 
hours is regulated. The total working time of hours a teacher teaches per annum for pre-primary programmes 
is not applicable because total (net) working time is not specified in legal documents and agreements for pre-
primary teachers and other public servants. Gross working time is 1950 hours including holidays, etc. 

The Norwegian law regulates the pupils school year to 190 days. Back to main table for this Indicator 

Poland: The data for Poland are statutory and do not include extra hours (overtime).  
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A regulation determining the number of days free of teaching that influenced the number of weeks a teacher 
teaches per annum was introduced in October 2010.  

At ISCED level 0, for the number of hours a teacher teaches per day, teachers of compulsory pre-primary 
education for six-year old children were not included. The number of hours these teachers teach per day 
equals 4.4. 

The Teachers' Charter states that the overall working time of a teacher is up to 40 hours per week, working 
time required at school is not specified for teachers in Poland. However, only teaching and education activities 
are registered and controlled. The remaining working time available for performing statutory duties at school 
or in a different place specified by the school headmaster is not registered (teachers are obliged for example 
to hold meetings with parents at school, participate in teachers’ meetings or prepare and participate in school 
events planned in the Educational School Programme).According to the Teachers' Charter, starting from 1 
September 2009, within the framework of the weekly working time, teachers are obliged to devote 2 hours to 
extra activities  (either day – care  room or educational ones) in primary and lower secondary and 1 hour in 
upper secondary schools - these hours were not included into the teaching/working time of teachers.  

At the beginning of primary school (grades 1-3) one teacher is responsible for both teaching and taking care of 
children during the brakes, playing the role of the classroom and the form teacher at the same time.  

The tables in EAG show data on teachers’ actual teaching time. Teachers’ statutory teaching time shown in the 
table below is 1 080 hours per annum for pre-primary teachers, 580 hours per annum for primary teachers, 
491 hours per annum for lower secondary teachers and 483 hours per annum for upper secondary teachers. 
Statutory teaching time refers to typical data and is a little lower than actual teaching time. 

                       Back to main 
table for this Indicator 

Portugal: Pre-school and first cycle primary school teachers (6-9 year-olds) have a teaching load of 25 hours 
per week.  

ISCED level 0 teachers have more instruction weeks than others, due to the fact that they don't have evaluation 
tasks as other teachers do (41 weeks = 205 days minus 13 holiday and non-teaching days during week days 
for the current school year).  

Teachers who teach grades 6, 9, 11 and 12 have less instruction weeks due to the national examinations that 
start in mid-June (35 weeks = 175 days minus 12 holiday and non-teaching days during weekdays for the 
school year). All other grades have 36 weeks = 180 days minus 14 holiday and non-teaching days for the 
school year 2012-13. 

ISCED level 2 and 3 teachers who have reduced teaching time (owing to age, number of years in the profession 
or a managerial role) often have their teaching schedule distributed over four days a week.  

For grades 5 and 6 (10 and 11 year-olds), teaching time is the same as in ISCED level 2.  

The reported working time at school is the maximum number of hours a teacher is required to be at school for 
teaching and non-teaching duties. The actual working hours are usually lower owing to the possibility of 
having reductions due to age, years in the profession and participation in extra-curricular activities at school 
(maths clubs, etc.). 

Supervision of pupils during short breaks between classes at ISCED levels 1 and 2 is done by personnel for 
pedagogical support. 

ISCED level 1: Short breaks between classes range from 15 to 20 minutes. Back to main table for this Indicator  

Slovak Republic: The number of hours a teacher teaches per annum increased at pre-primary level (ISCED 
level 02) in 2013 whereas at the other levels of education (ISCED level 1-3) the increase was less compared to 
last year. This “increase” is not the real increase because the methodology in reporting teaching hours for pre-
primary teachers changed. Back to main table for this Indicator 

Slovenia: ISCED level 1 and 2: Student supervision during short breaks between lessons (not less than 5 
minutes of length) is carried out by teachers. Students are also being supervised by teachers during the 
morning meal break (as a rule 20 to 30 minutes). Schools are autonomous in determining how the supervision 
is carried out and who supervises students. 
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ISCED level 3: Schools are autonomous in determining how the supervision is carried out and who supervises 
students. It is common practice that there is a joint supervision of the school premises both during short 
breaks (not less than 5 minutes of length) and during the morning meal break (as a rule 30 but not less than 
20 minutes). 

Teachers’ working time is not related exclusively to teaching (as reported) but includes also other duties 
related to teaching (e.g. instruction planning, continuous professional development etc.). 

The total working time in hours is stipulated as working time in hours per week and not per annum. Therefore 
Slovenia cannot provide a per annum data on the working time at school for teaching and non-teaching duties. 
According to Article 143 of the Employment Relationship Act full working time shall not exceed 40 hours a 
week (the Act specifies also some possible exceptions for shorter full working time). For teachers it is 
specified with the Collective Agreement for the Education Sector in the Republic of Slovenia that total working 
time is the same, namely 40 hours per week. Back to main table for this Indicator 

Spain: The information provided is based on the general national regulations. The autonomous communities 
may have adapted these regulations for their teachers.  

Compared to previous data these do not include teachers' cover time in classes. This fact does not affect the 
total weekly hours, as under current Spanish legislation, the teaching time of secondary teachers is at most 21 
hours of teaching. Back to main table for this Indicator 

Sweden: Local agreements may differ, especially in the förskoleklassen (pre-school class), which is the last 
year of pre-primary school. The usual agreement for förskoleklassen is the same as the national agreement for 
primary schools. Back to main table for this Indicator. 

Turkey: Teaching times are calculated based on the compulsory hours given in the related laws and 
regulations (i.e. 30 class sessions for classroom and 21 class sessions for branch teachers per week). 

In pre-primary education, the duration of one class session is 50 minutes and there are no specified short 
breaks. Breaks are given to students by the teacher based on the flexible programme implemented at this 
level.  

The figures provided for civil servants' working time reflect the working time as specified in Law no 657 on 
civil servants to which teachers are also subject. In the calculation, teachers' holidays (as specified in the given 
law) are deducted from the working time of civil servants in general. However, this figure does not directly 
reflect actual teachers’ working hours. Back to main table for this Indicator 

United States: At the primary, lower, and upper secondary level, school is held 5 days a week for full days. 
The United States is a federal country and states and local jurisdictions are responsible for setting the number 
of required school days. Typically, public schools meet for 180 days a year. However, the number of required 
school days varies by local jurisdiction and state.  

The data are based on the School and Staffing Survey (SASS) that is administered every 4 years and 
representative of public school teachers in each state in the United States. Data on teaching time at ISCED 24 
come from TALIS 2013. Back to main table for this Indicator 
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Nature of the reported data on teaching time and working time (2013)  
  Number of days a teacher 

teaches per annum 
Number of hours a teacher 
teaches per annum 

Working time at school: 
hours per annum 

Total working time: hours 
per annum 

  Is the 
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(R)egul
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(A)ctual 
or 

(M)ixed 

Is it a 
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mum, 
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mum, 
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ge 

Do 
you 

think 
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r(1) 
or 
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r(5) 
than 
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Is the 
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tions, 
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or 

(M)ixed 

Is it a 
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mum, 
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mum, 
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al or 
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Do 
you 

think 
it is 
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(1) or 
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5) 
than 

actual 
time1 

Is the 
reporte
d data 

(R)egul
ations, 
(A)ctua

l or 
(M)ixed 

Is it a 
(MAX)i
mum, 

(MIN)i
mum, 

(T)ypic
al or 

(A)vera
ge 

Do you 
think it 

is 
higher(

1) or 
lower(
5) than 
actual 
time1 

Is the 
reporte
d data 

(R)egula
tions, 

(A)ctual 
or 

(M)ixed 

Is it a 
(MAX)i
mum, 

(MIN)im
um, 

(T)ypica
l or 

(A)vera
ge 

Do 
you 

think 
it is 

highe
r(1) 
or 

lowe
r(5) 
than 
actua

l 
time1 

Australia M T 3 M T 3 M T 3 a a a 

Austria R T 3 R T 3 a a a R T 3 

Belgium (Fl.) R T 3 M T 3 R MAX 3 a a a 

Belgium (Fr.) R T 3 R T 3 a a a R M 9 

Canada R T 3 M T 3 R T 3 a a a 

Chile M 
  

M M 
  

MAX 4 R MAX 4 

Czech 
Republic A a a R T 3 a a a R T 3 

Denmark 
  

  A T   
 

   R T 
 England R T 3 A     R MIN 4 R MIN 5 

Estonia R T 3 R MAX 3 R T 3 R T 3 

Finland R T 3 R MIN 4 R MAX 5 a a a 

France R T m R T 3 R  T 3 a a a 

Germany       M T 3 
 

  M T 3 

Greece  R T 3 
   

R  T 3 a a a 

Hungary R MIN 4 R MIN 4 R MIN 4 R MIN 4 

Iceland R T 4 R T 3 R T 3 R T 3 

Ireland 

R Min 3 R T 3 M T 

ISCED 
1: 3;  

ISCED 
2/3: 4 a a a 

Israel M T 3 M T 3 M T 3 a a a 

Italy M T 3 M T 3 R T 2 a a a 

Japan A     A            
  Korea R MIN 4 M MIN 4 m m a a a a 

Luxembourg R T 3 R T 3 R T 3 a a a 

Mexico R T 3 R T 3 R T 3 a a a 

Netherlands A T 3 M MAX 3 a a a R T 3 

New Zealand       R T 3  R MAX/T   3 R MAX/T 3 

Norway R MAX 9 M MAX 9 R MAX 9 R MAX 9 

Poland R MIN 3 R T 4 m m m R MAX 3 

Portugal R MAX 3 R MAX 3 R MAX 4 R T 3 

Scotland R MAX m R MAX m R MIN m R MAX m 

Slovak 
Republic R  T 3  R T 3 

 
  R T 3 

Slovenia M T 3 R T  2  a a a a a a 

             

Spain R T 3 R T 3 R T 3 R T 3 

Sweden M T 3 M T 3 M T 3 M T 3 

Switzerland 
       

   
  Turkey R T 3 R T 3 R T 3 a a a 

United States M T   A 
 

  M T 4 A 
  Brazil M T 2 m m m a a a m m m 

Colombia  R T 2 R T 2 R T 4 R T 4 

India m m m m m m m m m m m m 

Indonesia m m m m m m m m m m m m 
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Latvia m m m m m m m m m m m m 

Russian 
Federation 

A T m A T m m m m m m m 
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Actual teaching time: Table D4.3 (Annex only) 
 

Table D4.3 (Annex only). Actual teaching time (2013) 

Actual average teaching hours, over the school year, in public institutions 

  

N
o

tes 

Pre-primary 
education 

Primary education 
Lower secondary 

education, general 
programmes 

Upper secondary 
education, general 

programmes 

    (1) (2) (3) (4) 

OECD           

Australia   930 885 843 843 

Austria   m m m m 

Belgium (Fl.)   m m m m 

Belgium (Fr.)   m m m m 

Canada   m m m m 

Chile   m m m m 

Czech Republic   1,153 818 614 586 

Denmark 1 a 662 662 369 

England   722 722 745 745 

Estonia   m 585 585 550 

Finland   m m m m 

France   m m 665 655 

Germany   m m m m 

Greece   m m m m 

Hungary   m m m m 

Iceland   m m m m 

Ireland   m m m m 

Israel   m m m m 

Italy   a a a a 

Japan   m 736 608 513 

Korea   m m m m 

Luxembourg   m m m m 

Mexico   m m m m 

Netherlands   m m m m 

New Zealand   m m m m 

Norway   m m m m 

Poland   1,138 629 555 551 

Portugal   954 700 596 578 

Scotland   m m m m 

Slovak Republic   m m m m 

Slovenia   1,314 658 658 598 

Spain   m m m m 

Sweden   m m m m 

Switzerland   m m m m 

Turkey   m m m m 

United States   m m 981 m 

            

Partners           

Argentina   m m m m 

Brazil   m m m m 

China   m m m m 

Colombia   m m m m 

India   m m m m 

Indonesia   m m m m 
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Latvia   a a a a 

Russian Federation   m 561 483 483 

Saudi Arabia   m m m m 

South Africa   m m m m 

1. Year of reference 2011 for upper secondary education. 

Source: OECD. See Annex 3 for notes (www.oecd.org/edu/eag.htm). 

Please refer to the Reader's Guide for information concerning the control codes. 
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Coverage and methodology 
Australia: See the note on statutory teaching time. Back to main table for this Indicator   

Colombia: Data obtained from administrative records. 

Denmark: See the note on statutory teaching time. Back to main table for this Indicator 

England: The figures are taken from the Teachers Workload Diary 2013 page 26. Actual teachers’ working 
time is calculated as 39 working weeks. This is 38 teaching weeks not 39 as there are five training days.  

Primary = 38 teaching weeks x 19.0 = 722.0 

Secondary = 38 teaching weeks x 19.6 = 744.8 Back to main table for this Indicator 

Estonia: The total number of lessons (according to the Estonian Education Information System - EHIS) 
teachers teach per week is divided by the number of teachers’ full-time equivalents separately for all 3 ISCED 
levels. The academic lessons are converted into astronomic lessons. Teachers’ average actual teaching time in 
hours per annum refers to the situation as of 10.11.2012 (Estonian Information Education System (EHIS)). 
Back to main table for this Indicator  

France: Data comes from the application called "Base-relais", which contains a teacher service register for the 
secondary-level teachers. This register does not cover the primary level. Back to main table for this Indicator 

Poland: Data include extra hours that are paid additionally and exclude hours related to the paid temporary 
substitutions. Back to main table for this Indicator 

Portugal: The average annual teaching time in hours is based on the data reported by public schools and on 
the admitted number of teaching days. Back to main table for this Indicator  

Slovenia: ISCED level 0: For pre-school teachers the reported data on statutory teaching time is about the same 
as the actual teaching time. 
 ISCED level 1-3: According to the data on teaching time from the electronic data base managed by the Ministry 
of Education and Sport the average annual teaching time is approximately 5% higher than the one reported 
for the statutory teaching time. Back to main table for this Indicator  
 

Unites States: Please see the note on statutory teaching time Back to main table for this Indicator 
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Interpretation 
Australia: There may be considerable variations across States and Territories, and hence the national 
response should be considered indicative only. Back to main table for this Indicator  

England: The data includes only 38 teaching weeks not 39 as there are 5 training days. Back to main table for 
this Indicator 

France: The calculations concern only the certifiés (teachers with minimum qualification at ISCED 24 & 34). 
This year, the method of calculation is based on full-time equivalents (ETP). Last year, actual staffing levels 
were counted in the denominator (if full-time equivalents had been counted, the number of hours would have 
been 664 at ISCED level 24 and 655 at ISCED level 34. Please take this change into account when comparing 
data. Back to main table for this Indicator 

Japan: The average actual teachers’ teaching time in hours varies in Japan for the three reported levels of 
education. Back to main table for this Indicator 
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Sources and references 

Country Source Reference period 

Australia Respective state and territory education departments 2013 

Austria Legal documents (Civil Service Code) School year: 2012-13 

Belgium (Fl.) Decrees and resolutions School year: 2012-13 

Belgium (Fr.) Directives officielles sur l'organisation de l'année scolaire 

(Circulaire n°1993 du 21 août 2007 relative à l'organisation de 
l'enseignement maternel et primaire ordinaire  

Décret du 13 juillet 1998 portant organisation de 
l'enseignement maternel et primaire et modifiant la 
réglementation de l'enseignement 

Circulaire n°1532 du 3 juillet 2006 relative aux directives pour 
l'année scolaire 2006-2007 - Organisation, structures et 
encadrement 

Loi du 19 juillet 1971 relative à la structure générale et à 
l'organisation de l'enseignement secondaire (article 8) 

Arrêté de l'Exécutif du 22 mars 1984 fixant le régime des 
vacances et des congés dans l'enseignement organisé dans la 
Communauté 

For tasks required of teachers: Directives pour l'année 
scolaire 2011-2012 

School year: 2012-13 

Canada Acts and Regulations of the provincial and territorial 
governments. In some jurisdictions, that is informed by 
additions in Collective Agreements. 

School year: 2012-13 

Chile Law: “Teacher Statute" and its supplementary laws.  2013 

Czech 
Republic 

 MEYS  School year: 2012-13 

Denmark For actual teaching and working time: 

Average actual teaching time:  

1) Primary and lower secondary education: 

 Folkeskolelæreres undervisningsandel skoleåret 2012/13, 
Ministry of Education, 2013. 

http://uvm.dk/Service/Statistik/Statistik-om-folkeskolen-og-
frie-skoler/Statistik-om-laerere-i-
grundskolen/~/media/UVM/Filer/Stat/PDF14/140226%20F
olkeskolelaerernes%20undervisningstid%202012_13.ashx 

 

2) Upper secondary education:  

Ministeriet for Børn og Undervisning og PLUSS Leadership: 
Analyse af lærernes arbejdstid på det almene gymnasium og HF, 
Marts 2012. 

http://www.uvm.dk/~/UVM-
DK/Content/News/Udd/Gym/2012/Apr/~/media/UVM/File
r/Udd/Gym/PDF12/120415%20PLUSS%20final.ashx 

School year: 2012-13 

Upper secondary: 
2010/11.  

 

England For statutory teaching and working time:  

School Teachers Pay and Conditions Document 2013 

https://www.gov.uk/government/publications/school-

School year: 2012-13 
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teachers-pay-and-conditions-2013 

Teachers Workload Diary Survey 2013 

https://www.gov.uk/government/publications/teachers-
workload-diary-survey-2013  

For actual teaching and working time: 

Teachers Workload Diary 2013 page 26. 

 

Estonia Legislative acts 

Estonian Education Information System(EHIS) 

School year: 2012-13 

Finland General Collective Agreement for the local government sector 
2012-2013   

Collective agreement for teaching personnel 2012-2013 

School year: 2012-
2013  

France For actual teaching and working time: Base-relais School year: 2012-13 

Germany Standing Conference of the Ministers of Education and 
Cultural Affairs of the Länder in the Federal Republic of 
Germany 

School year: 2012-13 

Greece Law or Policy Document (Data on Formal Arrangements) 

Data about teaching year and festivities derive from 
Presidential Decree 200 & 201 (Government Gazette 
161/A/1998, ISCED 0 & 1), Presidential Decree 191  

(Government Gazette l 90/A/1992, ISCED 2 & 3).  

 

School year: 2012-13 

Hungary Public Education Act 1993 (Act LXXIX) School year: 2012-13 

Iceland The National Curriculum Guidelines, 2011. The reference 
schedule for school curriculums.  

Current negotiated wage contracts stipulating teachers' 
working hours. 

School year: 2012-13 

Ireland For statutory teaching and working time:  

Circular  

M29/95 Time in School (post-primary schools). 

Primary Curriculum - Introduction 

Department of Education and Science circulars (available at  
www.education.gov.ie):  

Circular 08/2011: Croke Park Implementation (primary) 

Circular 25/2011: Croke Park implementation (post-primary) 

Circular 11/95: Time in School (Primary Schools) 

Circular 29/03: Supervision For Mid-Morning and Lunchtime 
Breaks 

For actual teaching and working time: 

Department of Education and Science circulars 

Primary Curriculum - Introduction 

 Post-primary circular M29/95, M48/07  

School year: 2012-13 

Israel Employment Agreement between teachers unions and the 
Ministry of Education and its departments and the 
publications of the Ministry's General Manager 

School year: 2012-13 

https://www.gov.uk/government/publications/teachers-workload-diary-survey-2013
https://www.gov.uk/government/publications/teachers-workload-diary-survey-2013
file:///C:/Users/Regnier-laurent_A/LocalData/AutoRecover/www.education.gov.ie
file:///C:/Users/Regnier-laurent_A/LocalData/AutoRecover/www.education.gov.ie
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Italy  National Teachers’ Collective Contract.  School year: 2012-13 

Japan Number of weeks a teachers teaches per year: Shogakko-
Gakushu-Shido-Yoryo (The Course of Study in Elementary 
Schools), Chugakko-Gakushu-Shido-Yoryo (The Course of Study 
in Lower Secondary Schools), Kotogakko-Gakushu-Shido-Yoryo 
(The Course of Study in Upper Secondary Schools), the 
curriculum adjustment and implementation survey for public 
primary and lower secondary schools and the curriculum 
adjustment and implementation survey for public upper 
secondary schools, Ministry of Education, Culture, Sports, 
Science and Technology Civil servants' working time: Law 
concerning Working Hours and Leave of Absence of 
Employees in the Regular Service 

For tasks required of teachers: The Ministry of Education, 
Culture, Sports, Science and Technology commission 
investigation in the 2006 teacher actual-work-status survey 

School year: 2012-13 

 

 

 

 

 

 

Korea Ministry of Education & Korean Educational Development 
Institute (2013). Statistical yearbook of education. 

2013 

Luxembourg Ministère de l'Éducation nationale, de l'Enfance et de la 
Jeunesse/service des statistiques et analyses 

School year: 2012-13 

Mexico Secretariat of Public Education (SEP) School year: 2012-13 

Netherlands CAO, decentralised per school board School year: 2012-13 

New Zealand Secondary Teachers' Collective Agreement 2011-13, Primary 
Teachers' Collective Agreement 2010-12 

2013 

Norway Centralised agreement between municipalities and teachers’ 
unions (municipalities: Norwegian association of local and 
regional authorities).  

School year: 2012-13 

Poland For statutory teaching and working time:  

A set of laws and regulations (e.g. The Act of 26 January 1982 
– Teachers’ Charter with further amendments)  

For actual teaching and working time: 

Administrative data base from The School Education 
Information System (SIO). 

The Act of 26 January 1982 – Teachers' Charter with further 
amendments). 

School year: 2012-13 

Portugal Dispatch nr. 8771-A/2012 (School year) 

Legislative Order nr.  13-A/2012  

Decree-Law nr. 41/2012 

Dispatch nr. 5452-B/2011  

Regulatory Decree nr. 27/2009  

School year: 2012-13 

Scotland  Scottish Negotiating Committee for Teachers (SNCT) 
Handbook of Conditions of Service Part 2, Section 3. The 
document is available at: 
http://www.snct.org.uk/wiki/index.php?title=Main_Page    

School year: 2012-13 

Slovak 
Republic 

Degree of the government School year: 2012-13 

Slovenia MINISTRY OF EDUCATION, SCIENCE AND SPORT, regulations 
regarding pre-school, basic and upper secondary general 
education 

School year: 2012-13 

http://www.snct.org.uk/wiki/index.php?title=Main_Page
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Spain Resolution of December 28, 2012, the Secretary of State of 
Public Administration, providing instructions on time and 
working hours of staff working for the General State 
Administration and are issued public agencies 

Orders of February 29, 1996, amending orders on June 29, 
1994, by the instructions governing the organization and 
functioning of pre-primary, primary and secondary education 
schools  

Order of November 27, 2003, which modifies and widens the 
Order of June 29th, 1994 modified by the Order of February 
29th, 1996  

Organic Law 2/2006 of May 3rd of Education (LOE) which 
modifies the previous Organic Law 10/2002, of December 
23rd, of the Quality of Education (LOCE)   

Royal Decree-Law 14/2012, of 20 April, on urgent measures 
to rationalize public spending on education 

 

School year: 2012-13 

Sweden National level between the teachers' unions and the Swedish 
Association of Local Authorities.  

 

School year: 2012-13 

United States Schools and Staffing Survey (SASS) 2011-12 

TALIS 2013 

School year: 2012-13 

Brazil National Law for Teacher's Wage Floor n. 11.738,16/07/2008 
(Art. 2o §4o). National Education Law n.9394/1996 (Art. 24 - 
I; Art.31 - II). 

2013 

Colombia Ministerio de Educación Nacional - SINEB 

Law 715 / 2001 

Law 1850 / 2002 

2013 

Russian 
Federation 

Ministry of education  
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INDICATOR D5: Who are the teachers? 
Please, refer to Indicator D2: What is the student-teacher ratio and how big are classes? (page 3) for further 
information regarding Tables D5.1., D5.2. and D5.3. 
 

Sources and methodology for skills and readiness to use information 
and communication technologies (ICT) for problem solving 
All data in Tables D5.4a. and D5.4b. are based on the Survey of Adult Skills (PIAAC) 2012. PIAAC is the OECD 
Programme for the International Assessment of Adult Competencies. For more information on PIAAC please 
consult http://www.oecd.org/site/piaac/ 

The observations based on a numerator with less than 3 observations or a denominator with less than 30 
observations has been replaced by “c” in the tables. 

 

The variables used in Table D5.4a. are: 

- Teachers who teach both pre-primary and primary school, primary teachers and secondary teachers: 
variable ISCO08_C, codes: 233, 2330, 234, 2341. 

- Skills and readiness to use information and communication technologies (ICT) for problem solving is using a 
variable derived from the variable on “Paper-based routing code (derived)” (PBROUTE) and the variable 
“Problem-solving scale score - Plausible value” (PVPSL1-10). It consists of five skill groups defined as follow:  

 'Group 0 (No computer experience)' corresponds to respondents who have “No computer experience” 

as per the information contained in the variable “PBROUTE”.  

 'Group 1 (Refused the computer based assessment)' corresponds to respondents who “Refused the 

computer based assessment” as per the information contained in the variable “PBROUTE”.  

 'Group 2 (Failed ICT core test or minimal problem solving skills) ' corresponds to respondents who 

“Failed ICT Core stage 1” as per the information contained in the variable “PBROUTE” or who scored 

below 241 in the problem-solving scale score - Plausible value (PVPSL1-10) 

 'Group 3 (Moderate problem solving skills)' corresponds to respondents who scored 241 to less than 

291 points in the problem-solving scale score - Plausible value (PVPSL1-10) 

 'Group 4 (Good problem solving skills)' corresponds to respondents who scored 291 points or higher 

in the problem-solving scale score - Plausible value (PVPSL1-10) 

http://www.oecd.org/site/piaac/
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The problem-solving proficiency scale was divided into four levels: Below Level 1 – scores below 241 points, 
Level 1 – scores from 241 point to less than 291 points, Level 2 – scores from 291 points to less than 341 
points, and Level 3 – score equal or higher than 341 points.  

 

The variables used in Table D5.4b. are: 

- The index “use of ICT skills at work” includes; using e-mail, Internet, spreadsheets, word processors, 
programming languages; conducting transactions on line; participating in online discussions (conferences, 
chats). It indicates the frequency of use of ICT skills at work. The higher the value on the index, the more 
frequent the use of ICT skills at work. The index has been transformed so that it has a mean of 2 and a 
standard deviation of 1 across the pooled sample of all participating countries. For more details, see page 143 
of the OECD Skills Outlook 2013. 

- Skills required at work: variables G_Q04 (Skill use work - ICT - Experience with computer in job: Yes/No) 
and G_Q06 (Skill use work - ICT - Computer - Level of computer use: Straightforward/Moderate/Complex). It 
refers to the use of computers needed at work. Four levels of use are identified: “ICT skills not required at 
work” corresponds to individuals who reported they do not use a computer in their job; “Straightforward” 
indicates using a computer for routine tasks, such as data entry or sending and receiving e-mails; “Moderate” 
indicates using a computer for word-processing, spreadsheets or database management; and “Complex” 
indicates developing software or modifying computer games, programming using languages like java, sql, php 
or perl, or maintaining a computer network 

- Computer skills needed to do my job: variable G_Q07 (Skill use work - ICT - Computer - Got the skills needed: 
Yes/No). This information is derived from the following question: Do you think you have the computer skills 
you need to do your job well? 
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INDICATOR D8: To what extent is information 
and communication technology (ICT) used in 
teaching and learning? 

Sources and Methodology 
 

All the data published in this indicator came from the TALIS and PISA surveys. 
  
Table D8.1: The number of students per school computer was derived from dividing the number of 
students in the modal grade for 15-year-olds by the number of computers for educational purposes 
available to students in the modal grade for 15-year-olds.  
 
Table D8.2: The index of quality of school educational resources was derived from six items measuring 
school principals’ perceptions of potential factors hindering instruction at their school (SC14, from the 
PISA 2012 school questionnaire). These factors are: shortage or inadequacy of science laboratory 
equipment; shortage or inadequacy of instructional materials; shortage or inadequacy of computers for 
instruction; lack or inadequacy of Internet connectivity; shortage or inadequacy of computer software for 
instruction; and shortage or inadequacy of library materials. As all items were inverted for scaling, higher 
values on this index indicate better quality of educational resources. For trends analyses, the PISA 2003 
values of the index of quality of educational resources were rescaled to be comparable to those in PISA 
2012. As a result, values for the index of quality educational resources for PISA 2003 reported in this 
indicator may differ from those reported in Learning for Tomorrow’s World: First Results from PISA 
2003. One of the questions included to compute the index of quality of educational resources in PISA 
2012 (“lack or inadequacy of internet connection”) was not included in the PISA 2003 questionnaire. 
Estimation of the PISA 2003 index treats this question as missing and, under the assumption that the 
relationship between the items remains unchanged with the inclusion of the new questions, the PISA 2003 
and PISA 2012 values on the index of quality of educational resources are comparable after the rescaling. 
For more information regarding the indices, please refer to the PISA 2012 Technical Report 
(OECD[2014b]). 

 
Table D8.3: Thirty-two countries participated in the digital reading assessment in PISA 2012. When a 
country participated in the digital reading assessment option, it was expected that student sampling of the 
digital reading assessment would occur in every school that participated in the paper-based PISA survey.  
The overall sample size requirement for the digital reading assessment was 1 200 assessed students within 
each country. The recommended Target Cluster Size (TCS) for the digital reading assessment was 14 
students per sampled school. While 14 students for each of 150 schools (the typical number of PISA 
schools) would potentially yield 2 100 students, the large TCS was chosen to account for the fact that some 
schools would not have adequate computer resources. The TCS of 14 also accounted for the loss in the 
digital reading assessment sample that would accrue from prior losses in the paper-based PISA sample. It 
was a requirement that all students who participated in the digital reading assessment also took part in the 
paper-based PISA assessment. The student sample for the digital reading assessment was selected at the 
same time that the paper-based PISA student sample was selected in each school by a student-sampling 
software. Therefore, any student sampled for both assessments who did not provide responses to the 
paper-based PISA assessment was an automatic loss to the digital reading assessment.  
 

Table D8.4 : The OECD Teaching and Learning International Survey (TALIS) is the largest international 
survey of teachers. TALIS began in 2008 and gives teachers and school leaders around the world a voice to 
speak about their experiences. The survey emphasises the themes that research tells us can influence 
effective teaching. Teachers report on their initial training and the professional development they receive, 
the feedback they get on their teaching, the climate in their classrooms and 

schools, their own satisfaction with their jobs, and their feelings about their professional abilities. The 

TALIS conducted in 2013 asked lower secondary school teachers to choose a particular class 
from their teaching schedule and then respond to a series of questions about the frequency with 
which they used a number of teaching practices in this class. Table D8.4 is derived from the 
answers to this question and examines eight practices.  


