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Separated gender roles cumulate  
in high pay gap

Hourly gender wage gaps, 2013

Reduce barriers to competition
Regulation of professional services

Growth has faded after swift recovery but is 
expected to improve
GDP volume, 2009Q2=100

Main findings

•	 Growth has stalled since 2012 but is expected to improve

•	 Unemployment is low but rising

•	 Inflation is higher than in comparable countries

•	 Productivity is weak in most services

•	 Austria loses ground in some major export markets

•	 Separate gender roles, backed by institutions, limit choices 

and weighs on work-life balances and growth 

Key recommendations to strengthen fundamentals

•	 Continue to repair and strengthen the banking sector

•	 Encourage municipal mergers and increase the tax autonomy 
of sub-central governments.

•	 Reduce the labour tax wedge for low income earners

•	 Increase effective retirement ages 

•	 Reduce barriers to competition in services 

•	 Make schools and educational tracks more inclusive

Main findings

•	 One of the highest Gender Pay Gaps in the OECD

•	 Divergence accelerates after birth of first child

•	 Gender roles spread across the entirely life-cycle

•	 Model is backed by institutions that show little support for 
full-time working parents

•	 Traditional model comes under pressure amid weak work-life 
balances

Key recommendations to shift to more 
gender-equality

•	 Spur investment in high quality childcare facilities

•	 Reduce the implicit taxation of transition from marginal and 
part-time to full-time employment

•	 Create a unique childcare allowance account with a sizeable 
part reserved to exclusive use of fathers

•	 Raise awareness by publicising more information on innova-
tions in study area choices

•	 Develop a comprehensive data base on social transfers

•	 The private sector should offer more family-friendly workplaces

Opening-up gender roles to improve well-being and growth
Austria performs well in many measures of well-being relative to most other OECD countries. A traditio-
nal model of separated gender roles seems to have worked well in the past but has come under strain 
recently. Progress towards a more gender-equal society would improve work-life balances and has the 
potential to achieve stronger, more sustainable and more inclusive growth.

Increase coverage of high quality formal 
childcare 

Enrolment of 0-2 year olds in day-care centres, 2010
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