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Mrs. Natalia Galliamova,

Vice-Chairman

The International Court of Arbitration

In affiliation with the Chamber of Commerce and Industry
Of the Kyrgyz Republic

Dear Ladies and Gentlemen,

First of all, let me to express my gratitude to the Organisation for Economic Co-operation and Development
for the given opportunity to take part in meeting of the Eurasia Corporate Governance Roundtable. I would
like also to express my thanks to the World Bank, the Global Corporate Governance Forum and the
Government of Japan for support in organization of this significant event.

The corporate law is a quite young field of law in the system of the Kyrgyz legislation. Kyrgyzstan as other
former Soviet Union countries is the young sovereign state and we have to study the things which in other
countries are perceived as something goes without saying. At the same time, I would like to mention that the
Law “On Joint-Stock Companies” and the Law “On a Securities Market” adopted by the Parliament of the
Kyrgyz Republic are based on the standards and principles of the corporate law generally recognized in the
world. Kyrgyzstan tries to accept and adopt the best practice in this sphere of private property governance.

As the representative of arbitration institute I would like to tell you about alternative resolution of disputes
arising from corporate relationships.

At present the arbitration and other alternative dispute resolution methods become more and more popular
and claimed in business.

I believe that all of you are familiar with advantages of arbitration in comparison with the proceedings in the
state courts. It includes an opportunity to choose of the professional arbitrator, norms of the substantive law
applied to the resolution of the given dispute, language and a place of arbitration, quick resolution of dispute
as well as an opportunity of the forced execution of an arbitration award in 137 countries due to the norms of
the New York Convention of 1958 “On Recognition and Enforcement of Foreign Arbitration Awards”.

The condition that arbitration procedures of different arbitration institutes are similar is very important
because it is based on norms of the UNCITRAL Arbitration Rules - the United States Commission on
International Trade Law. Thus, the understanding of norms of the arbitration proceedings used in the
arbitration institute of any state does not cause difficulties for the foreign investor or the lawyer representing
its interests.

I have sounded some common truths taking into account that the majority of participants of the Roundtable
are professionals in the field of the corporate law, but not arbitration.

I should also emphasize that specific feature of arbitration is that it includes disputes arising from civil
relationships.

However, corporate relations is a sphere of civil legal relations and in my opinion as the lawyer there are no
any basic obstacles to solve some kinds of corporate disputes in arbitration.

Why I have told «some kinds of disputes»?
Let's try to define which disputes arise in the field of corporate law more often? First of all these include
disputes between shareholders as well as disputes between shareholders and professional participants of

equity market concerning or in connection with the conclusion of transactions of sale and purchase of shares;
disputes between shareholders and joint-stock companies concerning the next issues of securities, to
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challenge of decisions of stockholders meetings or decisions of board of directors as well as disputes
connected to the bringing to account of officials of joint-stock company for those or other actions.

As an obligatory condition for the resolution of dispute through arbitration is presence of the arbitration
agreement concluded between the parties of dispute in writing having analysed all above-mentined kinds of
possible disputes it can be clear that many of them are too difficult to be covered by the arbitration clause.

It is probable that only this condition may become the problem impeding more active resolution of corporate
disputes in arbitration.

In my point of view, it is difficult, first of all for Kyrgyzstan to solve disputes the parties in which are
shareholders on the one hand and joint-stock companies on the other as their corporate relationships are not
regulated by the contract. In other words, it is not easy to draw up an arbitration clause covering wide
relationships between the shareholder - joint-stock company because their relations are not contain in writing
conditions that a dispute which may arise will be considered in arbitration. Unlike other countries, in
Kyrghyzstan actual participation of one of the parties in arbitration proceeding is not the proof of presence of
the arbitration clause. If, nevertheless such circumstances dispute will be considered and the arbitrator will
render an arbitration award in future there will be high degree of risk that the state court will refuse to issue
the writ of execution for the forced execution of arbitration award.

Certainly it would be possible to recommend to include in Charters of joint-stock companies the items
providing the resolution in arbitration of all disputes between shareholders as well as between shareholders
and joint-stock companies. But in this case, the shareholder who subsequently can act as the party in dispute
can declare, that in adoption of the Charter he voted against this item. Thus, the arbitration clause may
become defective and the dispute — is non-arbitrable.

The mechanism of the conclusion of the arbitration clause between shareholders especially if it is open joint-
stock company as under the legislation of the Kyrgyz Republic in such company at the next issue of shares
between shareholders the constituent contract will not be concluded.

I would like to describe briefly the situation in the Kyrgyz Republic regarding the resolution of corporate
disputes through arbitration.

The Kyrgyz Stock Exchange where transactions both with listing securities and with shares and bonds of the
joint-stock companies which were not pass the procedure of listing was created 11 years ago. The
International Court of Arbitration under the Chamber of Commerce and Industry which I’ve been here
presenting has existed only for three and a half year.

After that the Law on arbitration courts in Kyrgyzstan was adopted in August 2002. Professional participants
of equity market appreciating advantages of arbitration in resolution of disputes in the sphere of business
planned to establish arbitration institute under the Kyrgyz Stock Exchange. However later they have refused
this idea. The Kyrgyz Stock Exchange is not big and from 10 to 20 transactions are registered there every
day. The administration of the activity of arbitration institute would demand additional ineffectively used
human and financial resources. The Kyrgyz Stock Exchange and the Professional Association of Brokers and
Dealers support active cooperation with the International Court of Arbitration in affiliation with the Chamber
of Commerce and Industry of the Kyrgyz Republic. Today seven experts among professional participants of
equity market are included in the recommended List of Arbitrators of our arbitration institute. These experts
regularly participate in seminars and trainings organized by the International Court of Arbitration in
affiliation with the Chamber of Commerce and Industry of the Kyrgyz Republic in order to increase the
professional skills of its arbitrators. By the way now the List of Arbitrators of the International Court of
Arbitration in affiliation with the Chamber of Commerce and Industry of the Kyrgyz Republic includes 140
arbitrators from 20 countries all over the world.
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At present the arbitration clause has been including in many contracts concluding by brokers and dealers of
Kyrgyzstan with their clients according to which if in the future the dispute arise from the said contract it will
be solved in the International Court of Arbitration an affiliation with the Chamber of Commerce and Industry
of the Kyrgyz Republic according to its Arbitration Rules.

Our institution only has started to accumulate its arbitration practice on resolution of corporate disputes
corporate disputes. In 2005 three references statements of claim were submitted to the International Court of
Arbitration in affiliation with the Chamber of Commerce and Industry of the Kyrgyz Republic. Among them
two disputes were finished by amicable agreement, on the other statement of claim the decision was taken to
refuse to satisfy the claim about recognition a contract of securities exchange as invalid.

We look in the future with optimism and we believe that the arbitration has good prospects for the resolution
of corporate disputes.
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Hartaaba I'aansimoBa,

3amecTHTED npeaceaaTesast

MexayHapoOaHOT0 TPETEHCKOro cyaa

npu Toproso-npomMsinieHHoil nanate Kuipreizckoii Pecny6ankn

VBaxkaeMble JaMbl U rocioaa,

[Ipexne Bcero, mo3BonbTe MHE NoOarogapuTh Organisation for Economic Co-operation and Development 3a
NPEAOCTaBICHHYIO BO3MOKHOCTh IIPHUHATH YYacTHe B 3aceaHui EBpa3uiicKOro Kpyrioro croja o
KOPIIOPaTHBHOMY YIpaBJICHUIO. 5] Takke X0dy BBIpa3suTh OsarogapHocts BeemuproMy G6anky, ['mobansHoMy
®opyMy M0 KOPIIOPaTUBHOMY yrpaBiieHHIO U [IpaButenscTBy SNOHUY 32 TOANEPKKY B IPOBEACHUN 3TOTO

BaYXHOTO MEPOTIPUATHSL.

KoprmoparnsHoe npaBo — JOCTaTOYHO MOJIOJIAsl OTPACIh MPaBa B CHCTEME KBIPTHI3CKOTO 3aKOHOIATEIHCTBA.
Kreipreizcran, Tak xe, Kak 1 Apyrue pecmyomuku osBirero Coperckoro Coro3a - MOJIOA0E CYBEpPEHHOE
roCy/apCTBO, W HaM MPHUXOAUTCS YUUTHCS BEllaM, KOTOPBIE B IPYTHX CTpaHAX BOCIIPUHUMAIOTCS KaK HEUTO
camo co0oif pazymeroieecs. BMecre ¢ TeMm, s TOJDKHA CKa3aTh, YTO U 3aKOH 00 aKIIMOHEPHBIX 00IIecTBax U
3aKkoH 0 pBIHKE IIEHHBIX OyMmar npuHsaThie [TapnamentoM Keipreizckoit Pecniy6nuku, 6asupyroTces Ha
O6HIerI/I3HaHHBIX B MHUPE CTaHAapTax U MNPUHIHUIIAX KOPIIOPATUBHOIO ITpaBa. KLIpI‘bI?,CTaH cTrapacTcAa

INPUHUMATh U OCBAUBATH JTYUIINC [IPAKTUKU B JTOH C(I)epe ypaBJICHUA YaCTHOU COOCTBEHHOCTHIO.

Kak mpencraBuTens apOUTpaXHOTO HHCTHUTYTA, 5 XOTeJa OBl OCTAHOBUTHCS HA BOIPOCE aTbTEPHATHBHBIX

MCETOJO0B pa3spClICHUs CIIOPOB, BOSHUKAIOIIUX U3 KOPIIOPATUBHBIX OTHOIIICHUH.

© OECD 2006 5



6th Meeting of the Eurasian Corporate Governance Roundtable 15 February 2006

B nacrosiee BpeM: ap6HTpa>K U ApyTrue aJIbTCPHATUBHBIC METOABI PA3PCHICHUSA CIIOPOB CTAHOBATCA BCE

0oJiee MoMyJISIpHBIMU ¥ BOCTPeOOBaHHBIME B chepe OusHeca.

[Tonararo, 4T0 BceM NPHUCYTCTBYIOLIMM 3€Ch XOPOIIO N3BECTHHI IPEUMYIIECTBA apOUTpaska nepex
CyIeOHBIM Pa30HPATEILCTBOM CIIOPOB B FOCYAaPCTBEHHBIX CyIaX. DTO U BO3MOXKHOCThH BhIOOpa
IpoQecCHOHAIBHOTO apOUTpa, HOPM MaTepHaIbHOIO NPaBa, IPUMEHUMOI0 K pa3pelIeHUI0 JaHHOTO CIopa,
A3bIKa U MecTa apOuTpaxka, CKOPOCTh pa3pelIeHus Cropa, a TAkXKe BO3MOKHOCTh IPUHYAUTEIEHOTO
VCTIONHEHHs apOUTPaXKHOTO peltenns B 137 crpanax Mupa B ciy HopM Hbro-Mopkckoit konpenmmu 1958

roga «0 MNPpU3HAHWUU U IIPUBCACHUHN B UCIIOJIHCHUC NHOCTPAHHBIX ap6mpa>KHHx peH_IeHI/Iﬁ».

OueHb BaXXHBIM SBIISIETCS TO 00CTOATENHCTBO, YTO MPOLEAYPHI apOUTPaKHOTO pa3doupaTeNbCTBa Pa3HBIX
apOUTPaKHBIX HHCTUTYTOB OYEHb CXOXKH, IIOCKOJIbKY 0a3upyIOTCs Ha HopMax Apbutpaxsoro PernmameHt
FOHCUTPAJI — Komuccun OOH no npaBy MexIyHapoAHOH TOProeiu. TakuMm oOpa3oM, MOHUMaHHE HOPM
apOUTPaKHOTO MPOLECCa, UCIONb3YEMOI0 B apOUTPaKHOM MHCTHUTYTE JIF0OOI0 roCy1apCTBa HE BBI3bIBACT

Sany,I[HCHI/Iﬁ Y UHOCTPAHHOI'O UHBCCTOPA WJIN IOPUCTA, MPCACTABIIAIOIICTO €TO HHTCPECHI.

51 mo3Boymia cebe O03BYYUTh HEKOTOPHIC TNPONUCHBIE HWCTUHBI, YUYHUTHIBAs, YTO OOJBIIMHCTBO
ydacTHUKOB Kpyrioro croma - 310 mnpodeccruoHanbl B cdepe KOPHOpaTHBHOIO IpaBa, HO HE
apouTtpaxa.

JlommkHa Takke cKa3aTh, YTO CHenu(uueckoil 0COOEHHOCTHIO apOuTpaXka SIBISETCA TO, YTO B HEM
paccMaTpuBalOTCS CIIOPHI, BOSHUKAIOIINE U3 TPAXKAAHCKUX MTPABOOTHOIIICHHIA.

OpHako, KOpIOpPaTHUBHBIE OTHOILICHHS — 3TO chepa rpaXKTaHCKUX MPABOBBIX OTHOIICHUH. M, ¢ Moel Touku
3peHus, KaK I0pPHUCTa, He CYIIECTBYET HUKAKIX MPUHITUIHAIBHBIX MPENSATCTBAN IS Pa3pelIeHNs OTAEIbHBIX

BHUOB KOPIIOPATUBHBIX CIIOPOB B ap6HTpa>I<e.

HOT-IGMy s CKasalla «OTACJIbHBIX BUI0B CHOpOB»‘.7
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[asaiiTe nmonpoOyem onpenesnTb, KaKue CIoph Yallle BCEr0 BO3HUKAIOT B c(hepe KOPIOPATUBHBIX
OTHOILIEHUI? DTO, MpekIe BCEro, CIOPHI MEXKAY aKIIMOHEPAMH a TAK)KE CIOPBl MEXAY aKIMOHEPAMHU U
po)eCCUOHANBHBIMH YYaCTHUKAMH PhIHKA LIEHHBIX OyMar, 1o MOBOAY WJIH B CBSI3U C 3aKJIIOYCHHEM CIIETIOK
KYTUTH-TIPOIAXKH aKLUH; CTIOPbI MEX Iy aKLHOHEpaMH U aKIMOHEPHBIMHU OOIIECTBAMH 110 TOBOAY OUYEPEIHBIX
9MHUCCHUI LIEHHBIX OyMar, OcriapuBaHHIO PEHICHUH 0OIIMX cOOpaHuii aKIIMOHEPOB, JINOO pelleHHU COBETA
JUPEKTOPOB, a TAKXKE CIIOPHI, CBA3AHHBIE C IIPUBJICYEHNEM K OTBETCTBEHHOCTH JOKHOCTHBIX JIUI]

AKIIUOHCPHOI'O 06mecma 3a TC WU UHBIC I[GP'ICTBI/ISI.

[TockonbKy 00s3aTeIbHBIM YCIOBHEM TS paspelleHusl Copa B apOuTpaxe SBJISIETCS HAIUINe
apOUTPaKHOTO COTTALICHUS, 3aKIIFOUEHHOT0 MEXly CTOPOHAMH CIIOpa B MUCHbMEHHOH QopMe, TO
IPOAHAIN3UPOBAB BBIIIE IEPEUNCICHHBIEC BUIbI BO3SMOXHBIX CIIOPOB MOYHO IOHSTh, YTO MHOTHE U3 HUX

JOCTAaTOYHO CJI0XKHO OXBAaTUTh ap61/1Tpa>KH0171 OFOBOpKOﬁ.

u BCPOATHO, UMCHHO 3TO 00CTOSTEIHLCTBO MOXKET SIBIIATHCS HpO6J’ICMOI>i, HpeHSITCTBYIOH_Ieﬁ Ooree AKTUBHOMY

pa3pelieHno KOPIopaTUBHEIX CIIOPOB B apOUTpaxke.

C Moeii TOUKH 3peHHs], JOCTATOYHO CJIOKHBIM, Ipex e Bcero A KelpreiscTana, mpecTaBaseTcss MEXaHU3M
paspelueHust CIOpOB, CTOPOHAMHU B KOTOPBIX SBJISIFOTCS aKIIMOHEPHI M aKIIMOHEPHBIE 0OIIECTBA, IOCKOJIBKY
MX KOPIOPATUBHBIE OTHOLICHHS HE PETYIUPYIOTCS JOTOBOPOM. [lpyrumu cinoBamu, apOUTpakHyI0 OTOBOPKY,
OXBATHIBAIOILYIO Cepy JOCTATOYHO OOIIMPHBIX OTHOIICHUH B CBSI3KE aKIIMOHEP — aKIIMOHEPHOE OOIIECTBO,
0(OpMUTH HEMPOCTO, MOCKOIBbKY OTHOIICHHUSI MEXIY HUMU HE COIIPOBOXKAAIOTCS 3aKPEIJICHUEM B
NUCBMEHHOH (hopMe yCIOBHS O TOM, YTO MOTYILMI BO3HUKHYTh MEXAY HUIMU CHOpP OyJeT paccMaTpUBaThCA
B apOuTpaxe. B omindne oT HeKOTOpHIX cTpaH, B Kelpreiscrane akrudeckoe yuactue oNHON U3 CTOPOH B
apOUTPaKHOM TIpOILiecce, He SIBIISICTCS CBHIECTEIBCTBOM HaMuusl apOuTpaskHOU oroBopku. Eciu nmpu Takux

YCIIOBUSIX CIIOpP BCe ke OyIeT paccMOTpeH U apOuTp BBIHECET pelIeHne, B MOCIeayomneM OyaeT OueHb
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BBICOKHMM PHCK OTKa3a rocyaapCTBCHHBIM CYJIOM B BbIJJA4Y€ UCIIOJHUTEIIBHOI'O JIMCTA HA IPUHY AUTCIIBHOC

UCIIOJIHEHNE PelIeHHs apOuTpaKa.

Koneuno, Mo>xHO Ob1IO OBl pEKOMEHIOBATH BKJIIOYATh B Y CTaBbl aKLIMOHEPHBIX OOIIECTB ITYHKTHI,
IpelyCMaTpUBAOLIHE pa3pelIeHne B apOuTpake BCEX CIIOPOB MEKIY aKIHOHEPAMH a, a TaKKe MKy
aKIMOHEepaMH U aKIHOHEpHBIM o0mmecTBoM. Ho B 3TOM cityuae, akIiMOHEp, KOTOPbIH BIIOCIEACTBUU MOXKET
BBICTyIIaTh CTOPOHOI! B CIIOpE, CMOKET 3asBUTh, YTO OH MPH MPUHATUHU Y CTaBa TOJIOCOBAJ MPOTUB 3TOTO
nyHkTa. Takum oOpa3om, apOUTpakHas OTOBOPKA MOXKET OKa3aThCs Ne(eKTHOM, a caM Crop —

HeapOuTpabeTbHBIM.

[IpencraBnsercss JOBOIBHO CIOXKHBIM MEXaHU3M 3aKITIOUCHHS apOUTPaXHOH OTOBOPKH MEXKAY aKIIMOHEPAMH,
0COOCHHO, €CJTH 3TO OTKPHITOE aKIIMOHEPHOE OOIIECTBO, MOCKOJBKY TI0 3aKOHOATENBCTBY KBIprhi3cKoit
PecryOivky B OTKPBITOM aKIIMOHEPHOM OOIIECTBE TPHU OYEPETHON IMECCHU aKITUil MEXTy aKIIHOHEpaMU

HEC 3aK/II09acTCs y‘lpe,I[I/ITGHLHBIﬁ AOTOBOP.

MHe xo4ueTcsi KOPOTKO OXapaKTepHU30BaTh CHUTYAIHIO C Pa3pelIeHneM KOPIIOPATHBHBIX CIIOPOB ITyTEM

apoutpaxa B Keipreizckoit Pecrrybnuke.

Keiprezckas @ongosas Oupxa, Ha KOTOPOH 3aKIII0YAIOTCS CACTKH KaK C JIMCTUHTOBBIMHU LIEHHBIMU
OyMaramu, Tak M ¢ aKIUSIMH U OOJHUTaIsIMK aKIIMOHEPHBIX OOILECTB, HE MPOIIEAIINX MPOLEAYPY JUCTHHTA,
co3nana 11 ner Hazan. MexayHapoAHOMY TpeTeHCKOMY Cyay npu ToproBo-npoMBIIIIIECHHON MajaTe,

KOTOpLIﬁ s 3ACCh NPEACTABJIAO, BCCTO JIMIIL TPU C MOJIOBUHOM roaa.

ITocne Toro, kak B Keiprei3crane ObUT IPUHAT 3aKOH 0 TpeTeickux cynax (aBryct 2002 roma),
poeCCUOHANBHBIC YYaCTHUKHU PhIHKA IIEHHBIX OyMar, 1o JJOCTOMHCTBY OLICHUBAs IIPEUMYIIECTBA
apOuTpaxa JUist pa3pelieHust CropoB B cepe Onu3Heca, IIIAHUPOBAIN YUPEAUTh apOUTpax npu KeIprei3ckoit

© OECD 2006 8



6th Meeting of the Eurasian Corporate Governance Roundtable 15 February 2006

thonugoBoi ouprke. OMHAKO MMO3KE OHHM OTKA3IHMCH OT 3TOH MBICTH. KbIpre3ckas GpoHmoBas Oupixa
HeOombILas, exXeJHeBHO Ha Hell peructpupyetcs ot 10 1o 20 caenok, 1 aAMUHUCTPUPOBAaHUE PaOOTHI
apOuTpaxka moTpedoBaio Obl JOMOIHUTEIBHBIX HEAP(EKTHBHO HCIIONB3YEMBIX UYEIOBEUSCKHUX
(hmHAHCOBEIX pecypcoB. KeIprei3ckas GpoHI0Bas Onprxka 1 mpodeCCHOHANBHAS acCcoIHanus OpOKepoOB U
JWJIEPOB TOIUIH O ITyTH aKTUBHOTO COTPYIHUYECTBA ¢ MeXIyHapOIHBIM TpeTeHCKUM cyaoM pu Toproso-
poMEBITIUTeHHO# nanate Keipresckoit Pecrryonukn. B HacTosmee Bpems B peKoMeHTyeMbIid CTIICOK
apOUTPOB HALIETO ApOUTPAKHOTO MHCTUTYTA BKIIOYEHO CEMb CIEIIMATNCTOB U3 YUCIa MPOPECCHOHATBHBIX
YYaCTHUKOB PBIHKA IEHHBIX OyMar. DT CIIEIHAIUCTHI TIOCTOSHHO YYaCTBYIOT B CEMHHAPaX U TPECHUHTaX,
KOTOpble MexayHapoAHbIN TpeTelcKuil cy mpu ToproBo-mpoMbIIIIeHHOH nanate Keipreizckoi
PecnyOnuku perynsipHO POBOAMT C LEINBIO TTOBBILICHHUS MPO(HECCHOHATBHOTO YPOBHS CBOMX apOUTpoB. K
CJIOBY CKa3aTh, ceuac B CITUCKE apOUTPOB MEXIyHApOIHOTO TPETEHCKOTO cyia mpu ToproBo-

npomblnuieHHoH manare Keipreizckoit Pecyonuku 140 ap6utpos u3 20 ctpan Mupa.

B Hacrosee BpeMsi BO MHOTHE KOHTPAKTHI, 3aKITF0YaeMble OpoKepaMu U nuiiepamMu KeIprei3cTana co CBOMMH
KIIMEHTaMHU BKJIIOUAeTCsl apOUTpakHasi OTOBOPKA, B COOTBETCTBHHU C KOTOPOIi, B clly4ae, €CiIM U3 YKa3aHHOTO
KOHTpakKTa B OyAyIIeM BO3HUKHET CIIOp, TO OH MOJUIEKHUT PACCMOTPEHHUIO B MeXTyHapOIHOM TPETEHCKOM

CyAac npu TOpFOBO—HpOMLIH.UICHHOﬁ najaTe KLIpFI:I3CKOI>’I PCCHy6J'H/IKI/I B COOTBETCTBHHU C €ro PerimaMeHTOM.

Mp! TONIBKO Havyaau (GOPMHUPOBATH APOUTPAKHYIO MIPAKTUKY HAILIETO HHCTUTYTA IO Pa3peIlCHHIO
KOpPIOpaTUBHBIX criopoB. B 2005 rony B MexayHapoaHblil TpeTelickuii cy 1 pu ToproBo-nmpoMbIIIeHHON
nanare Keipresckoit PecniyOnukn Obiio Tpu oOparieHus 1o MOBOAY OCTIAPUBAHUS CACTIOK KYIUTH-TIPOAAKH
LEeHHBIX OyMar. 13 HUX, IO ABYM CIlOpaM CTOPOHBI NPUILIH K MUPOBOMY COTJIAILICHUIO, 10 OAHOMY HCKY
OBUIO BEIHECCHO pellIeHHEe 00 OTKa3e B YJOBJICTBOPCHMHU MCKA O IPU3HAHUK HEICHCTBUTENBHBIM A0TOBOPA

MCHBI ICHHBIX 6yMar.
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MBI ¢ OITUMU3MOM CMOTPHUM B OyIyIIiee ¥ CYMTAEM, YTO y apOUTpaXka eCTh XOPOIIas MepCreKTUBa s

Pa3spCUICHU KOPIIOPATUBHLIX CIIOPOB.
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