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Á Briefly describethe InvestmentReformIndex

2009.

Á Present selected preliminary findings on

HumanCapitalDevelopment.

Á Outline next phase of work, prior to

publicationin January2010.

Overview of the session



Á Independentlyassessinvestment-relatedpolicy settingsand

reformagainstinternationalbestpractice.

Á Giveguidancefor policy reformanddevelopment.

Á Create a process that enhancesthe quality of policy

developmentrelatingto investment.

Á Facilitate prioritisation of donor activities supporting

investmentandgrowth.

Objectives of the IRI 2009



The IRI 2009 measures reform in 8 policy dimensions derived from 

the OECDôs Policy Framework for Investment

IRI 2009 Dimensions

1. Infrastructure for 

investment  

2. SME Policy *

3. Access to finance  

4. Investment policy and

promotion

5. Tax policy analysis 

6. Trade policy and facilitation

7. Human capital 

development

8. Role of parliaments in 

economic reform

*Part of a separate process conducted in cooperation with the EC in the framework of the European Charter for 

Small Enterprises. Slide 81



The IRI 2009 measures reform in 8 policy dimensions derived from 

the OECDôs Policy Framework for Investment

IRI 2009 Dimensions

1. Infrastructure for 

investment  

2. SME Policy *

3. Access to finance  

4. Investment policy and

promotion

5. Tax policy analysis

6. Trade policy and facilitation

7. Human capital 

development

8. Role of parliaments in 

economic reform

*Part of a separate process conducted in cooperation with the EC in the framework of the European Charter for 

Small Enterprises

édeveloped by OECD

member and non-member 

participants 

as part of  the OECD 

Initiative 

on Investment for 

Development 

(launched in 2003)



IR I 2009 Dimensions

1. Infrastructure for 

investment  

2. SME Policy *

3. Access to finance  

4. Investment policy and

promotion

5. Tax policy and 

administration

6. Trade policy and facilitation

7. Human capital 

development

8. Role of parliaments in 

economic reform

IRI 2009 covers 10 economies



IR I 2009 Dimensions

1. Infrastructure for 

investment  

2. SME Policy *

3. Access to finance  

4. Investment policy and

promotion

5. Tax policy and 

administration

6. Trade policy and facilitation

7. Human capital 

development

8. Role of parliaments in 

economic reform

IRI 2009 covers 10 economies

Albania

Bosnia and Herzegovina

Croatia

Kosovo under UNSCR 1244

Former Yugoslav Republic of Macedonia

Montenegro

Serbia



IR I 2009 Dimensions

1. Infrastructure for 

investment  

2. SME Policy *

3. Access to finance  

4. Investment policy and

promotion

5. Tax policy and 

administration

6. Trade policy and facilitation

7. Human capital 

development

8. Role of parliaments in 

economic reform

IRI 2009 covers 10 economies

Albania

Bosnia and Herzegovina

Croatia

Kosovo under UNSCR 1244

Former Yugoslav Republic of Macedonia

Montenegro

Serbia

Moldova

Bulgaria

Romania



Á The quality of human resources affects

FDI.

An additional year of educational attainment in the

population raises the stock of FDI by 1.9% (Nicoletti et al,

2003).

Á Better educated employees tend to be

more productive.
Increasing average educational attainment by one year

raises aggregate productivity by at least 5%, with stronger

long-term effects through innovation (de la Fuente and

Ciccone, 2003).

Why Assess Human Capital in the IRI ?



Á Human capital is fundamental to the

quality of entrepreneurship

More skilled enterprise founders tend to operate firms

that have higher survival probabilities and grow faster.

Better educated entrepreneurs are also more likely to

innovate (Koellinger, 2008).

Á Human capital is particularly critical for

competitiveness in high-tech sectors
(Bartelsman et al, 2004).

Why Assess Human Capital in the IRI ?
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Lastly,notetheemphasisis on resourcesdevotedto

initial education. Why?

ÅBecause research shows that company-based

training does not compensatefor poor initial

education(EBRD,2006).

ÅAcross countries,there is a weak link between

participationin CET andfinancialsupportfor firm-

level training(e.g. EuropeanCommission,2005).

ÅGenericskills from initial educationunderpinthe

developmentof technicalskills.
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ÁScienceand engineeringgraduatesas a shareof all tertiary

graduates.

ÅPISA scores; 
Slide 83
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Strategic skills : some evidence that countries 

with a high proportion of science and 

engineering graduates grow more rapidly than 

countries where most graduates are from the 

humanities (Murphy et al, 1991). 
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Example of scoring criteria for 1 indicator

Strategy Formulation

Continuing 

education and 

training

Inputs to 

Initial 

education

Vocational 

education and 

training

4 Sub-dimensions

Human 

capital 

outcomes

ÅWorkforce skills strategy : design and 

evidence

ÅInclusiveness of strategy formulation

Level 1 Level 2 Level 3 Level 4 Level 5

No dialogue 

across 

government, 

private 

sector or civil 

society on 

workforce 

skills 

development

Consultation 

across 

Ministries 

occurs but 

on an ad hoc 

basis.

Consultation

across some 

Ministries and 

external 

stakeholders 

used to 

improve 

programmes 

and policy, but 

on an ad hoc

basis.

Comprehensive  

inter-Ministerial 

co-ordination 

integral to 

strategy 

development 

and delivery, as 

is consultation 

with external 

stakeholders.

Level 4+ wide 

variety of 

internal and 

external 

consultative 

and co-

ordination 

mechanisms

used 

continuously, 

also for strategy 

monitoring.



Parties in the assessment process

IC Core

Team

OECD Secretariat 

Independent Local 

Consultants

Country Economic Team 

(Government)

Private Sector



But quantitative data are deficienté

AL BA BG HR MK MD ME KS RO RS

1,00 1,00 4,00 3,00 4,00 3,00 4,00 1,00 4,00 3,00

3,00 2,00 4,00 3,00 3,00 3,00 4,00 2,00 5,00 4,00

2,00 1,50 4,00 3,00 3,50 3,00 4,00 1,50 4,50 3,50

Teacher recruitment and retention 4,00 2,00 3,00 1,00 3,00 2,00 1,00 3,00 3,00 2,00

Development of the teacher workforce 4,00 2,00 3,00 3,00 4,00 3,00 3,00 3,00 4,00 4,00

Spending on secondary education/enrolled secondary student

Public spending on education/all public spending

Spending  secondary students/GDP per capita

Total spending pre-primary education/child 

Public spending pre-primary education/all public spending on education

4,00 2,00 3,00 2,00 3,50 2,50 2,00 3,00 3,50 3,00

3,00 3,00 3,00 3,00 4,00 4,00 3,00 3,00 5,00 3,00

3,00 3,00 4,00 5,00 4,00 4,00 4,00 3,00 5,00 3,00

3,00 3,00 3,50 4,00 4,00 4,00 3,50 3,00 5,00 3,00

1,00 2,00 3,00 3,00 3,00 3,00 3,00 1,00 4,00 2,00

1,00 2,00 3,00 3,00 3,00 3,00 3,00 1,00 4,00 2,00

2,50 2,13 3,38 3,00 3,50 3,13 3,13 2,13 4,25 2,88

Legend 1 2 3 4 5

ÅSpending on secondary education per enrolled 

secondary student

ÅPublic spending on education as a % of all 

public spending

ÅSpending on secondary student/GDP per capita

ÅPublic spending on pre-primary education/public 

spending on education



Á Education system reform is ongoing almost

everywhere. Adaptingto Bologna.

Buté

Á Misalignment between skills supplied and market

needs:

Á Almost nowhereareemployersfully satisfiedwith

theemployabilityof graduates.

Á Privatesectorfeelscurriculaareoutof date.

Á Significant demandfrom businessesfor initiatives

thatpromoteskills matching.

Á Lack of practicaltrainingïexcessivelytheoretical

curricula.

Human Capital Development ïregional synopsis 



Á Mushrooming of private universities ï quality

concerns.

Á Most WesternBalkan countriescan do more in terms

of strategydevelopmentfor workforceskills.

HCD, the region in a nutshelléé

0
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Strategy  Formulation: Subdimension average


