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Just before Roumania and Turkey, Croatia
Is at the bottom of Europe

Activity rates, 2009
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Employment rates by educational attainment and

age, 2007
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Total Unfinished Primary 1-3yr VET | 4year VET | Gymnasiu Non-
primary school m university
school and higher
15-19 8.3 8.7 2.1 47.9 11.5 0.5 0]
20-24 47.3 12.3 54.4 75.2 39 8.9 61.6
m25-29 75.3 23.7 58.1 82.2 78.9 39.5 82
30-50 76.7 37.3 62.6 76.8 81.1 78.1 90.6




G 4 - Share of Young Men and Women in
Employment by Sector, 2006

WHOLESALE AND RETAIL TRADE; REPAIR OFé 12.09
OTHER COMMUNITY, SOCIAL AND PERSONALé 9.50
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G6 - Unemployment rates by educational attainment and
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Do you think that young people get adequate
skills for work at school?
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What are the main reasons why they do not have the
right skills? %

8 Qgupi

The knowledge which they get at school is too theoretical, there is too little practical work
It is normal that theya have no skills since they have no work experience

B Young people are often unemployed for a long time and they loose their skills before first employment
The type of skills you need can not be learned at school

B The skills they get at schools is outdated in relation to our needs

B Something else, what?




Barriers to youth employment, %

Private agencies are too expensive

| cannot reach adequately qualified young
workers through the free mediation servicesé

I would readily employ young workers but the
Labour Law makes it difficult to make olderé

Young people without experience are too
expensive since they do not earn their pay

Something else, what?

Subsidies for the employment of youth are
inadequate

Taxes and contributions are generally too high 27.0 0
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Advantages to employing youth, %

Something else, what?

Young people usually have better IT,
language and other skills

They are adaptable, learn and acquire
new skills quickly

They are ready to work on temporary
contracts

5528

Young workers accept lower wages *00
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Reasons for employing youth, %

Something else, what?

You had a need for new work places
which were best filled by young people

You had to replace a worker due to
retirement, notice or pregnancy

There was a larger quantity of work to be
done
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Reasons for firing young workers, %

Something else, what?

Age does not determine who get laid off
in our firm

Young workers usually have termporary
contracts which are then not renewed

Young workers usually have shortest
tenure in the firm and they get leid.off
first
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Sum of ranks chosen by employers in the three regions by importance for
work in their enterprise

12

11

10
0

All regions




Opinions of employers about knowlede and skills of young workers, 3
regions , %

®mPoor ®mAdequate Very Good

Social skills (10.)

Team work readiness (3.)
Problem solving skills (5.)
Creativity and inovativeness (8.)
Motivation for work (2.)
Reliability/responsibility (1.)
Communication skills (6.)
Entrepreneurial skills (11.)
Computer skills (7.)

Language skills (12.)
Occupation related practical skills (4.)

Occupation related theoretical knowledge (9.)




