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19 years of skills reform

1990 Investors in People
1992 Further and Higher Education Act
1994 Modern Apprenticeships (20@Apprenticeships)
1997 New Deal for Young People
1998 Learning Accounts UFI
1999 Learning and Skills Councils (LSC)
2001 Cabinet Office Workforce Development Project
Skills for Business NetwotkSSDA and SSC
2002 a{ dz00Saa FT2NJ!ff «a /| Sy (i NE
2003 Launch of Skills Strategy
2004 Foster Review
2005 14-19 White Paper
Skills Strategy White Paper
20056 LeitchReview of Skills
2008 Abolition of LSC: creation of Skills Task Force

2009 National Apprenticeship service






The new context
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The problem



Mismatch of demand and supply

w 70% of the working population of 2020 have already
completed their compulsory school education

A 50% of the population already over 25 years old.

A By 2020, 30% of the population over 50

A 60% of the growth in working population made up of
50-65 year olds.

But Higher Education policies target 130 year olds
A No funding for Equal or Lower Qualifications in HE.
A High percentage of employers offer no training.
A Focussing on higher level skills produces

greatest improvement in GDP but costs more

than other strategies.



Future demand for skills

A By 2014 two thirds of jobs will require
iIntermediate skills

A By 2020 40% of jobs will require graduate skills
(currently 30%)

A An additional 3.5 million graduates or equivalent
needed by 2020

A This is equivalent to a participation rate of 65%
for 18-30 year oldsi CURRENTLY 42%.

A Currently we spend 1.2% of GDP on education
and training; the US spends 2.4%

A UK 24™ out of 29 developed countries for post
16 staying on rates in school.

Leitch review of skills20056



The projected skills demand

Chart 2: Total demand by occupation, 2004-2020
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The declining 18 year old cohort
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Source: HEPI, Demand for Higher Education to 2020 and beyond (2007); ONS and Government Actuary's Department
(2005 based projections, published in August 2006), adjusted by DfES for academic years.
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What are employers looking for?

GCSE AC

Alevel

Degree

Special skills

Fluency (Eng)

B/Literacy

HUIII

Employability

0 20 40 60 80 100

London Skills and Employment Board, 2007



One example of the problem
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Transport for London T Potential Skills Shortages
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Streets, Surface Congestion
Charging and Major Projects

Traffic Signalling Engineers

CCTV Engineers

Communication engineers

Certain types of IT engineers
Traffic engineering skills in general

Project Managers/ Engineering
Project Managers

Network Assessment Engineers
Environmental teams

Transport Planning and modelling
Behavioural response modelling
Revenue and timetable modelling
Land use planning

Case management skills associated
with TWA bills etc

Transport
for London

1%

London Underground, Crossraill,
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2012 and Major Projects

Specialist Tunnelling Resource
Permanent Way Engineers

Project Managers/ Engineering
Project Managers

Signalling Engineers

Line Upgrade Engineers
Communication Engineers
Power Engineers

Rolling Stock Engineers
Systems Engineers

Fire Engineers

M&E Engineers

Specialist Tramway engineering and
operations resource



But what do students want to do ?
Percentage change in enrolments by subject area 199@005/6

Mass communications and documentation
Subjects allied to medicine
Biological sciences

Creative arts and design

Historical and philosophical studies
Law

Computer science

Mathematical sciences

Social studies

All subjects average

Languages

Education

Medicine and dentistry

Business and administrative studies
Veterinary science

Architecture, building and planning
Agriculture and related subjects
Physical sciences

Engineering and technology

0% 20% 40% 60% 80% 100% 120% 140% 160%




How Is government responding?



Current government strategies

AExtension of ATrain to
A Expansion of Employer efunding

A Increased incentive for knowledge transfer and worl
based training.

A Support for STEM (Science, Technology, Engineerir
and Mathematics)

A But continuation of widening participation while
stopping expansion of student numbers...?

A But also the wider Recovery Plan.



How can Higher Education respond?



The current economic contribution of
universities

A 2003/4 Total revenues: £16.87 billion

A Larger than pharmaceuticals, only just smaller
than legal services.

A Income from private sector: £4.6 billion

A 333,000 people directly employed (280,000 FTE
or 1.2% of total UK workforce.

A 274,000 indirect jobs worth £25.6 billion
A Gross export earnings: £ 3.6 billion

A Total economic impact: £45 billion.

Source: The Economic Impact of UK HEIs: 3 report (UUK 2006)



Adapting to new economic demands

A Aligning with mainstream strategies

A Creating appropriate capacity within HE
A Developing the assets

A Determining who controls supply

A Balancing cost and price

A Ensuring sustainability
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Universityof Glasgow

Business & Industry
Business Support  Research Facilities

home = Business and industry

Business and industry

Wifays to wark with us

Funding to work with us -
First step awards

Looking for expertise?
Facilities and services
Mew technologies

Case studies

Supporting enterprise
Ezine

Professional development
Useful links

Contact us

For staff
I

Working with the
University of
Glasgow

Everyone knows the value
of salid partnerships in
business. & partnership
with the University of
Glasgow, one of the
world's top 100
universities, may well be
the catalyst for success
you're looking for,

A5 a business there are a
nurnber of ways in which

PRI = PR,

Sign up to our new Innovation Network

Join our new Innovation Network: designed to work in 3y
partnership with you to help increase your level of (f

innovation, increase product development, reduce time o
market and introduce you to new supply chains,

Sign up here to ensure you receive our newsletter and information
about upcoming events, You can also arrange for a callback o find out
more about the Metwork and how we could work together,

If you would like mare information contact Louise O'Neill on +44(07141
330 2730 ar email Loneill@enterprise.agla.ac.uk,

Interested in collaborating with us on a project?

® Find out about the different ways you can work with us

® Find experts or research projects in your area of interest

® Browse our research pages to find out more about our
waorld-class research base

Information abouk

Fesearch at the
University of Glazgow

Fesearch & Enterprise

Ernploving University of
Glasgow graduates

Forthcoming events




