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1. Introduction
ÁBy ñbrain drainò we mean the international 

mobility of people with higher (tertiary) 
education ïan elite  in developing countries 
(about 5% of the workforce)

ÁNumbers in 2000: 180M migrants worldwide, 
half of them living in OECD countries. Of 
these 90M, 60 were aged 25+ and can be split 
more or less equally across education levels 
(primary, secondary, tertiary).

ÁSkilled migrants in the OECD come from 
Africa (7%), Asia (35%), Latin America (18%), 
Eastern Europe (8%) and other OECD (32%).
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ÁEqual split across education categories but 
different trends: +70% for skilled migrants in 
the 1990s, only +13%  for the unskilled.

ÁThree caveats:

- illegal migration: not very serious as we are 
talking about STOCKS of SKILLED people

- home/host country education: the definition 
of a highly skilled migrant may be either too 
inclusive or too exclusive, depending on the 
outcome of interest

- magnitude (headcounts) v. intensity 
(emigration rates): dramatic rise in brain 
drain magnitudes, but not necessarily in 
intensities due to the concomitant rise in 
educational attainments in source countries.
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What causes this increased brain drain?

1. General rise in educational attainments in 
developing countries (induces a mechanical rise 
even if migration propensities were constant across 
education levels)

2. Globalization tends to increase positive self-
selection: human capital agglomerates where it is 
already abundant.

3. Selective immigration policies since the 1980s: 
point-systems in Australia, Canada et now the UK, 
H1-B Visas in the US, German Green Card, 
ñimmigration choisieò in France, European Blue 
Card, etc.

Should we (they) worry?


