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THREE BASIC RULES

☛ ASSESS THE CORE VALUES of
the Public Sector

☛ DETERMINE STANDARDS OF
BEHAVIOUR

☛ CREATE AN ETHICAL
BACKGROUND
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Forms of misconduct
criminalised by OECD countries
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other forms of misconduct

partiality in decision-making

abuse of office or public trust

attempted corruption

indirect corruption

direct corruption

passive corruption

active corruption

countries criminalising corruption

Number of countries



How OECD countries create
an ethical background
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considering ethics in recruitment

considering ethics in performance appraisal

ensuring published criteria for recruitment

auditing/monitoring selection procedures

publishing recruitment rules

publishing vacant positions

clear rules for recruitment/promotion

ensuring the openness of selection

 recruitment based on merit

Number of countries



How to ensure transparency
and integrity?

☛ SET RULES AND STANDARDS

☛ DETERMINE IMPLEMENTATION
MEASURES

☛ PROVIDE SANCTIONS



Ensuring integrity in OECD
countries
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other

releasing information on misconduct

risk assessment

anti-corruption provisions in bidding

specific controls on public procurement

countries requiring the identification of conflict of interest

requiring reasons for decisions

setting standards for timeliness

providing redress against decisions

Number of countries



Identifying and reporting
conflicts of interest in OECD
countries
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in financial management

in post public employment

in receiving gifts or benefits

identification of conflict of interest

Number of countries


