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Trends, Demands and  Developments in H.E.  

× Market requirements

× Globalization

× Increased student numbers

× Funding constraints

× Greater accountability

× International harmonization and mobility 

× Increased transferability and compatibility

× Safeguarding standards

× Support for diversity

× Quality improvement in learning and teaching



The European Context for Learning and Teaching

× ñStaff engaged in teaching should be qualified and competent to 
do so.ò 

(Bologna, ENQA Guidelines, 2005)

× Two-thirds of responding universities stated that they had 
obligatory procedures to evaluate individual teaching staff, with a 
further 17% having voluntary processes in place (EUA, Trends V, 
2005)

× ñthe focus on quality in the Bologna process has certainly raised 
awareness within higher education institutions of the potential 
benefits and challenges of effective quality assurance and 
enhancement activities.ò (EUA, Trends V, 2005)

× In South East Europe, ñeffective quality assurance is proving to be 
an extremely difficult challenge to addresséwith little activity in 
this area and with little or no change from Trends 111.ò (EUA, 
Trends V, 2005)

This implies a shift to a more 

pro-active quality culture and 

emphasis on good teaching 

across Europe 



Local and Institutional Context



Teaching to Learning

From:

× ña college is an institution that exists to provide 

instruction.ò

To:

× ñ a college is an institution that exists to produce 

learning. This shift changes everything. It is both 

needed and wanted.ò 

(Barr and Tagg, 1995)
Subtly but profoundly we are shifting

to a new paradigm.


