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* Autonomy system (national vs local).

* Up dating.

* Harmonization (central vs locL,
SECTORAL.

* ON PLACE VS FULLY IMPLEMENTED .
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NQF=National Qualification Framework, NCS=National Competency Standard, IPCA=Indonesian Professional CertificatioR@stRoofgssional Certification Body
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PROPOSED INDONESIA NATIONAL QUALIFICATION FRAMEWORK
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MAIN BARRIERS TO
RECOGNITION SYSTEM

Some Government regulations on certification scheme
that require only official certification is recognized.

Some requirements for a particular level of school
education before allowing someone to enrol in a course.

Lack of recognition between qualifications offered by
diffrent organizations even within the same country and
sector. Some courses conducted by one Ministry or by
private training organizations are not recognized by
other organizations.

Non recognition of qualifications between sector e.g.
from vocational education to university.

Lack of provision or high cost to have workplace
experience recognised as a legitimate gualification.



Development for industries implementing HRD based on
competency (RMCS) link with industry QMS.

Developing Standards/guidelines for operating Training Body
iImplementing CBT program harmonised with certification system

Strengthening Accreditation Body to ensure and maintain
competency of Training Body harmonised with certification system.

Development of guidelines/standards developing training modules
based on CBT harmonised with certification system.

Improve the BLK as Assessment Centre
Development of standards/requirement of CBT Trainer.
Training of Trainer for competency assessment.

Developmant Accreditation program for Training Body
harmonized with Professional Certification Body accreditation
scheme

Development program Assessment and certification scheme
harmonization



