
Better Work



Objective

To improve compliance with labour standards 

and competitiveness in global supply chains
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Enforcement Social DialogueBetter Work

Decent Work
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Better Work: In action

Compliance 

Needs 
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Improvement 

Plan

Self 
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(mgt & workers)

Buyer

Engagement and accessing reports

Advisory Services and Training
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Sustainability

GOAL : To become independent self-financing       

institution within 5 years

ÅFees for services

ÅCapacity building

ÅLocal governance structure 

ÅBuyer Engagement
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Initial countries

3-year strategy 

for further global roll out

ÅJordan 

ÅHaiti 

ÅVietnam

ÅLesotho

ÅCambodia 
(aligned)



Impact and Gender Dimensions



Cambodia: Programme Activities

ÅMore than 200 monitoring visits were executed from 

July-December 2008.

Å33 enterprise reports are issued per month.

ÅOver 9000 participant training days have been delivered 

since 2004 with 50% of the participants being women.  

Å37 of the largest buyers use BFC system and have 

stopped their own auditing (70% of export volume)



Workforce, by Gender
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8%

92%

Male

Female



Workforce, by Contract Type
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Improvement in Labour Standards 

Compliance (2001 ï2008)


