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Study of Selected OECD Nations

e Third Party Governance and Transformations
In Public Management

£ Internal Reforms to Promote Efficiency

e Growing Use of Indirect Governance Tools to
Engage Other Sectors

e Impetus and Rationale

£ Implications for Performance and
Accountability

£ Implications for Budgeting



Metaphors

Hollow state

Disarticulated state

Third Way

Third party governance

Privatization

Hiving off, boarding out, outsourcing

Devolution

Governance, not government

Network management

Not your fatheros publ |
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Impetus for Third Party Governance

e Fiscal constraints
£ Rising public expectations for performance
e Global economies and pressures

t Ri se of owicked probl en
oublic action

£ Political vulnerabilities of leaders in a 24 -7
media era

£ Increase In private market interest in public
services



Internal Governmental Strategies

e Focus on replacing hierarchical controls with incentives
e Separating Financing From Provision

e Instilling greater competition

e Shifting accountability from inputs to results

e Promoting greater managerial flexibility

e Internal Tools

A Contracts with ministries

A Government franchise and revolving funds

A Government corporations

AQuangods and other nondepart men



Federal Civililan Employment and Outlays
(Fiscal Years 1950 +2006)

Billions of FY 2000 Dollars
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Note: Executive branch civilian employees excluding postal service.

Source:  Office of Management and Budget .



