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I. CHE – Center of Higher Education Development

private, not-profit organisation

founded in 1994 by Bertelsmann Foundation and German 

Rectors Conference

purpose: promotion of reforms in German higher education 

Ranking of German universities among founding tasks of 

CHE

activities:

HE policy issues

consulting

ranking, since 1998

staff:  ~ 30 people

more information: www.che.de
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First ranking published in 1998 

Published in co-operation with media partner: 

since 2005 weekly newspaper „Die Zeit“

responsibility for concept & data exclusively at CHE

„Zeit“: publication / distribution 

High international reputation 

(studies by Usher & Savino, Tavenas, OECD)

Since 2004 Internationalisation of the ranking 

Austria, Switzerland

Netherlands & single institutions

II. The CHE ranking
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No individual ranks in

league tables

No overall score from

weighted indicators

No ranking of whole

universities

Multidimensional

ranking

Ranking of single 

fields / programmes

Rank groups 

top intermediate

bottom

II. THE CHE approach – an alternative
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II. The CHE ranking: Data sources

Survey among universities / departments

Student survey

Professor survey

Graduate Survey

Bibliometric analysis

Patent analysis

Official higher education statistics
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city, 

university
students

study 

outcome

teaching ressources

research

overall 

assessment

(students,

professors)

internatio-

nalisation

II. The CHE-Ranking: Indicators

labour market,

employability

• For long white spot in CHE ranking

• Lack of graduate labour market statistics

• Lack of validity in employer surveys

 Inclusion of labour market pespective by 

graduate surveys
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III. Graduate studies in Germany

Existing studies

either do not disaggregate for individual institutions 

but only for fields/subjects (his) 

or are single case (institutions) studies (INCHER 

Kassel)

 Problems

– lack of alumni tradition in German universities

– lack of (up-dated) adresses of graduates

– difficulty to get access to field
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III. Graduate studies in Germany

But: there is a growing interest in graduate 

studies

recommendation by German Science Council 

demand by programme accreditation

growing importance of employability issues
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IV. CHE graduate studies

 2003: Medicine: complete coverage by using adresses of 

professional Medical Chambers

 2005: Business studies at Fachhochschulen: about 1/3 

of all institutions

 2007:

Number of particpating 
universities in graduate survey 

discipline 
Number of 

universities in 
ranking Total 

With sufficient 
response  

universities 73 33 33 

Fachhochschulen 134 59 54 
Business  

administration 
Professional academies 22 8 6 

Business IT (only Fachhochschulen) 61 27 16 

Social Work 56 21 20 

Sociology 50 10 9 

Political Science 54 9 7 
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IV. Objectives

To include information on

1. Retrospective evaluation of programmes, study 

conditions and competences/skills gained by 

graduates

 included into CHE ranking

2. Information about labour market entry & careers:

Largely influenced by regional labour market effects 

 no valid method to control for those effects

 not yet included into ranking
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IV. Graduate indicators in CHE ranking
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IV. Grouping procudure

1,0 1,5 2,0 2,5 3,0

Summary assessment: preparation for employment

Göttingen U

Duisburg-Essen U

Hannover U

Aachen RWTH

Saarbrücken U

Bamberg U

Paderborn U

Dresden TU

Berlin FU

Berlin HU

Chemnitz TU

Leipzig U

Wuppertal U

Trier U

Regensburg U

Magdeburg U

Bremen U

München LMU

Flensburg U

Kiel U

Osnabrück U

Bochum U

Stuttgart U

Hamburg U

Duesseldorf  U

Erlangen-Nürnberg U

Münster U

Mannheim U

Bayreuth U

Eichstätt Kath. U

Eichstätt Kath. U

Frankfurt SFM

Koblenz WHU

Leipzig HH
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Grouping procedure takes into 

account:

a) mean

b) confidence interval: 

• diversity (standard dev.)

• number of cases

both in relation to overall mean
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IV. Results: Profiles of institutions - programme
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Aachen TU

Bamberg

Bayreuth

Berlin FU

Berlin HU

Bochum

Bremen

Chemnitz TU 

Dresden TU

Duisburg-Essen/Essen

Düsseldorf

Eichst.-Ing./Eichstätt

Eichst.-Ing./Ingolstadt

Erl.-Nürnb./Nürnberg

Flensburg

Göttingen

Hamburg

Hannover

Kiel

Leipzig

Leipzig Priv. U of Commerce

Magdeburg

Mannheim

München LMU 

Münster

Osnabrück

Regensburg

Saarbrücken

Stuttgart

Trier

Uni Paderborn

Vallendar/Koblenz Priv. U

Wuppertal

Teaching & learning Organisation Facilities

University
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IV. Results: Profiles - competences
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Bamberg
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Berlin FU

Berlin HU

Bochum

Bremen

Dresden TU

Duisburg-Essen/Essen

Düsseldorf

Eichst.-Ing./Eichstätt
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Erl.-Nürnb./Nürnberg
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Göttingen
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Wuppertal

Competencies/skills

University
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IV. Results: findings for fields

Example medicine: evaluation of competences by 

field of work (practicioners, research)

Background: German medical education is uniform

education both to become a medical doctor and for 

medical research careers
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IV. Results: findings for fields

General evaluation of competences by graduates

-2,50 -2,00 -1,50 -1,00 -0,50 0,00 0,50

Mittlere Differenz Kompetenzvermittlung

- Anforderungen im Breufsleben

Betriebswirtschaft

Forschungskompetenz

fächerübergreifendes Wissen

Grundlagenwissen

praktische ärztliche Fähigkeiten

Problemlösung

psychosoziale Kompetenzen

selbständiges Arbeiten

TeamarbeitAbility to work in teams

learning to learn

psycho-social comeptences

problem solving

practical skills

basic medical knowledge

interdisciplinary knowledge

competence in research

economic competence

Discrepancy competences – job demands
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... and by field of employment

IV. Results: findings for fields

-2,00 -1,00 0,00 1,00

research competences/skills

practical clinical skills

psycho-social competences

general hospital

research/university hospital

self-emploed practicioner
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V. Conclusions

Graduate surveys can enrich the information given 

by rankings

Subjective evaluation of programmes and 

competences based on work experience of 

graduates

Insight into fields and into profiles (strengths/ 

weaknesses) of institutions

Problem (Germany) : access to graduates / 

participation
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V. Perspectives

Extension to other fields (currently mathematics, IT, 
physics, chemistry, biology)

Co-operation with other institutions to avoid 
multiple surveys (as graduates are a „scarce“ 
resource)

Development of methods to control for regional 
labour market effects /effects of regional economic 
structure


