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LMF 6: Gender differences in employment outcomes

This indicator presentsgender differences in employment outcomes, in termsg) gbarttime
employmentii) temporary employmentii) differences byeducational attainmeiaind iv) the distribution
of workers acrossccupatios.

I) Part-time employment:
Definitions and methodology

Data on partime employment rates atakenfrom the OECD database on Labour Force Statistics
andELFS for EU-countries outside th@ECD. Parttime employmentefers to personwho usuallywork
less tharB0O hours per weelk thar main job(see comparability and data issues)

Key findings

Chart LMF6.1 shows thancidenceof parttime employment by gendem all countries théancidence
of parttime employments much higher fowomen than for merParttime employment is most common
among female workelis the Netherlands or Switzerland, where the genderirgaarttime employment
is also very highBy contrast, paftime employmentis rarein Hungaryand theSlovak Republic,where
the incidence of patime employment is less than 5% for bathle and female workers.

Chart LMF 6.1: Incidenceof part-time employment, 20G/08"
Part-time employment as a proportion of total employment
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1) 2007 for OECD countries (except 2004 for Mexico), and 2008 for European non-OECD countries.

2) Footnote by Turkey: The information in this document with reference to « Cyprus » relates to the southern part of the Island. There
is no single authority representing both Turkish and Greek Cypriot people on the Island. Turkey recognizes the Turkish Republic of
Northern Cyprus (TRNC). Until a lasting and equitable solution is found within the context of United Nations, Turkey shall preserve its
position concerning the ACyprus issueo.

3) Footnote by all the European Union Member States of the OECD and the European Commission: The Republic of Cyprus is
recognized by all members of the United Nations with the exception of Turkey. The information in this document relates to the area
under the effective control of the Government of the Republic of Cyprus.

Source: OECD Database on Labour Force Statistics and ELFS for EU-countries outside the OECD.

Other relevant indicators: Maternal employment (LMF2); Employment profiles over the life-course (LMF4); Gender pay
gaps for full and part-time workers (LMF5); The distribution of working hours among couple families and sole parents
(LMF8 and LMF9); Educational attainment by gender (CO9).
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Trend data are also available and Chart LMF6.2 illustrates the difference in wamers har e of
time employment over aevenyears period from2000 to 2007. Since 200, ke proportion of women
working parttime as a percentage of total ptame employment has increasedahout halfof OECD
countries(especially in Austria and Italjjut a decrease in that share has occurrekisgtralia, Belgium,
CanadaFrance, New ZealandNorway, the United Kingdom and Poland

Chart LMF 6.2: Change in thepercentageshare of women's parttime employment rates,
2000 to 2007
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1) 2001 for Australia and 2002 for Japan
2) 2004 for Mexico
Source: see notes to Chart LMF6.1

Data and comparabilityssues

The definition of partime work varies considerably acroise OECD. Essentially three main
approaches can be distinguished: i) a classification dbaseo n t he wor ker 6s perc
employment situation; ii) a cwdff (generally 30 or 35 hours per week) basedisumalworking hours, with
persons usually working fewer hours being consideredtipaets; iii) a comparable cwiff based on
actualhours worked during the reference week

Data are taken from both t@ECD Labour Force Statisti¢tFS) and theEuropean Labour Force
Survey (ELFSYor European countries outside the OE®Dr OECD countries, a harmonised definition of
patt-time work isusal: parttime employment refers to persons who usually work less than 30 hours per
week in their main job (data for Japan and Korea are based on actual hours, and for Switzerland concerns
hours worked in all jobs of the respondent, see OECD Employmerdd®utlThe data for theon-OECD
countries are based oespondenself-assesment of usual hours worked wésvis the 30 hours threshold
(detailedinformation on the variation in usual working hoigpresented in LMF7 and LMR8

II) Temporary employmert:
Definitions and methodology

Temporary employmenincludeswork under a fixederm contract, in contrast to permanent work
where the contract which regulates the employment relationshipnbaenddate. Employment under
temporary contracts often entadsdifferent set of legal obligations on behalf of employalso,certain
aspects of employment protection legislatoay not apply to temporary contracts
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Temporary workers areften associated witlservice employment which has a seasonal component
(eg. hospitality and purisn). Agriculture, although a smaller part of most economiggnotler sector
wheretemporaryworkers are employedat different periods of the yeain some countries, Teropary
Work Agenciesemploy asubstantial number of workerBixed-term employmentcontractstypically also
includeapprentices, trainees and workers on probationary periods

Key findings

Chart LMF6.3 showsin most OECD countries the incidence of temporary employment concerns 5 to
15% of male and female workershe incidence of temporary employment is highest in Spain, Poland,
Portugal, while the incidence of temporary employment is also above 20% for female workers in Japan
(three times as high as for médECD, 2003)and Slovenig OECD, 2009) However, in many @untries
the incidence of temporary employment does not differ that much across the sexes, and is frequently higher
for men than for womerin Mexico, the incidence of temporary employment for men is twice as high as
for women butthisis partly due to dinition issues (see comparability and data issues)

Chart LMF 6.3: Incidence of temporary employmat in dependent employment, 2007
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Countries are ranked by decreasing incidence of temporary work for women

1) 2006 for Australia; 2005 for the United States; and, 2004 for Japan.

2) and 3) see corresponding notes in chart LMF6.1

Source: OECD Labour Force Statistics and ELFS for EU-countries outside the OECD

Comparability and data issues

Data on temporary workerare reported for employees onln all courries, the definition of
temporary workers include those on fixilm contractshut some countries set a time limit of 12 months
for an empl oyee to b e(incloding Austialfa,i JaphnMexiko, Notwaymgnd r ar y
Switzerland). This leasd geneally to lower rates of temporary employmeirt these countriesn
comparison with countries that define all workers on fitexth contracts as temporary regardless of
contract durationThe exception is Mexico where the proportion of men declared as tampeorkers is
much higher than in other countridis.Mexico, temporary workers include also workevso are working
in the agriculture and construction occupation groups linked directly to the production praoessling
agricultural workers, assistes or peons even whenttey are working the entire yedut have a contract
for a specific task (for salaried workers with a written contract).
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[I) Employment rates by level of educational attainment:

Definitions and methodology

This indicator presda employment rates (by gender) of three educational attainment [Pagdson
employment rates by educational attainment are taken from the OECD and EUROSTAT daiabases
Education. Attainment profiles are based on the percentage of a ten year agethahbias completed a
specified level of education. The International Standard Classification of Education (ISCED) is used to
define levels of educatiosee Annex 3 oDECD Education at a Glancesee sources below) for more
information).

Key findings

Table LMF6.1 presentdemale employment ratefor the age group 264 andgender gaps imotal
employment rates fothree levels of educational attainmetitose whohave not completed upper
secondaryeducation(ISCED code0-2); those who have completed uppecondaryor post secondary
nonttertiary education (ISCED cod# or 4; and, those who have completed tertiary education (ISCED
code5 and §. Table LMF6.1 shows that across countries employment rates increase with educational
attainment, particularly fowomen. Thus, gender employment gaps are sméterhigher the education
level.
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Table LMF 6.1: Femaleemployment rates and gender employment gai by educational attainment,
2008

Number of 280-64-yearold females in employment as a percentageeptipulation aged 25 to 64, by level of
education attained

All levels of education Less than upper Upper secondary and University/tertiary
secondary education post secondary non- education
tertiary education
Employment Gender Employment Gender Employment Gender Employment Gender

rate gap rate gap rate gap rate gap
Australia 67.4 -17.5 54.5 -20.8 69.6 -18.2 79.3 -11
Austria 68.7 -13.9 51.4 -16 72.3 -11.1 82.2 7.4
Belgium 63.1 -14.3 38.1 225 66.8 -15.1 815 6.7
Bulgaria 67.8 -10.5 38.6 -18.3 72.2 -10.5 84 -6.2
Canada 71.3 -10.2 46.4 -20.1 69.7 -11.8 79.1 7.6
Cyprus®* 68.9 -18.5 49.1 -31.1 69.2 -19.6 84.5 -6.4
Siﬁ?ﬁonc 64.9 -20.3 413 -16.1 66.6 -19.3 772 -15
Denmark 76.1 -8.7 57.9 -16.2 78.4 7.3 87.1 -4
Estonia 75.1 -8.9 49 -17.2 74.6 9.6 82 -10.5
EU-27 64.4 -15.7 44.7 -25.1 67.9 -13.7 81.8 7.2
Finland 74.4 -5 53.7 9.8 735 6.9 83.3 5.5
France 67.8 -10.3 50.4 -15.4 71 -9.4 82 -6.1
Germany 69.6 -12.2 48.2 -18.3 71.2 9.9 82.7 -6.8
Greece 54.4 -29.4 39.3 -40.7 55.4 -30.1 78.1 -9.6
Hungary 57.7 -14.4 32.7 -14.8 61.5 -13.5 75.9 -9.2
Iceland 82.5 9.9 78.3 -11.1 81.5 -11.6 89 -6.6
Ireland 64 -18 40.8 -28.8 64.6 22.1 80.8 9.6
Italy 52.2 -25.8 33.6 -37.1 64.5 -19.5 75.9 -10.6
Japan 62.2 273 53.5° 277 59.8 275 65.9 -26.9
Korea 57.8 -27.5 58.4 -19.8 55.5 -29.3 60.8 -28.4
Latvia 74.6 6.7 47.3 -17.6 74 -8.9 85.6 5.2
Lithuania 72.9 5.8 33.8 -15.6 69.8 -8.7 87.3 4.1
Luxembourg 62.2 -18.3 495 -25.7 62.2 -16.1 79.9 -9
Malta 35.8 -43 23.8 -49.5 66.5 -23.8 80 -12.4
Mexico 47.4 -43.9 40.2 -50.5 57 -36.2 73.2 -18.3
Netherlands 71.6 -14.5 51.2 27.2 75.7 -11.5 85.8 -4.7
New Zealand 71.8 -16.3 62.5 -17.9 74.4 -17.1 79 -12.7
Norway 79.4 -6.6 60.8 -11.3 79.7 -7.7 89.1 -3.6
Poland 59.6 -16.1 32.4 226 57.4 -18.7 82.2 -7
Portugal 68.8 -12.8 63.3 -16.5 77.3 6.5 84.3 6.1
gleori};kl’(“c 63.4 176 285 -10.6 66.2 -16.7 79.7 12
Romania 60.7 -14.9 46.1 -21.1 62.6 -13.1 86.1 -1.7
Slovenia 70.7 -8.8 47.9 -15.5 71 -9.8 87.3 -1.4
Spain 59.2 21 435 -30.6 66.6 -17 79.4 -8.6
Sweden 79.2 6.2 55.9 -18.1 79.2 75 88.4 -1.8
Turkey 25.8 -50 21.4 -51.4 29.2 -52.4 64.5 -17.7
Ei”r:;eddom 69.3 138 51.1 195 726 124 82.4 73
gvi(r:% o 64.7 -17.9 47.8 -22.8 67.1 -17.2 79.6 -10.0

1) 2008 except 2006 for Australia, Canada, Iceland, Japan, Korea, and New Zealand.

2) Percentage point difference between the employment rates for men and women of the same age.
1.and 4) see notes 2) and 3) to Chart LMF6.1

Source: ELFS and OECD Education at a Glance, 2008
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Comparability and data issues

The guidelines orhe categorization of educational programmes (ISCED) are very comprehensive
Neverthelessit is possible that a formal eduimat programme in one country is classified differently in
another. For example, in Belgium, Canada, Finland, Japan and Sweden a high proportion of university
graduates have obtained what some other countries would classifypas secondaryocational tye
gualifications(see CO9)

IV) Distribution of workers across acupational status
Definitions and methodology

The gender composition of the workforce varies across economic sectors and occupagons.
differences in the distribution of occupatsacr@s male and female workeaseconsidered in view ahe
International Standard Classification of OccupafitBCO). The4-digit nomenclature has been used here
to classify occupatiaal statusesHowever,some differences in the number of occupaticens dfect cross
country comparabilitysee comparability and data issues

Key findings

Chart LMF64 showsthe relative concentration of female employment ifewer occupations than
men on average across the OECD 50% of employed women work in 11 occupatidlesthis is 23 for
men.Thegreatest spread of female workers across occupatiimshis United StateandCzech Republic
wheregender differences are also relatively large. By contrast, tedftof themale and female wogks
areconcentrated inta relatively small number of occupatiansGreece, Ireland, Spain or Portugal.

Chart LMF6. 4: Female employment is concentrated in a relatively limited number of
occupations
Number of occupations that account for half of the total of employment. 2007

E Men Women

Countries are ranked by decreasing number of occupations for women.

1) March 2009 for the United States

2) and 3) see corresponding notes to Chart LMF6.1

Source: ELFS, 2007 and March 2009 Current Population Survey for the United States.
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Women are also ledikely than merto be in a managemepbsition on average across the OECD
one/third of the managers are female, but this is subject to considerable variation across countries (Chart
LMF6.5).

Chart LMF6. 5: Proportion of women among staff with managerial responsibilities 2007

Countries are ranked by decreasing number of occupations for women.

1) March 2009 for the United States

2) and 3) see corresponding notes to Chart LMF6.1

Source: ELFS, 2007 and March 2009 Current Population Survey for the United States.

Comparability and data issues

TheInternational Standard Classification of OccupatidiSCO)is the most widely useslystem for
the classification of workers over different categories of jobs and occupationwsyver, national standards
of job clasification do not always easilyfit into the ISCQOcoding and different ways of defining and
categorizing otherwise similar positions across countres affect comparability. For example, the
nati onal definition of a Aichaobviogsly affects vhee dikelinaod acdd c r o0 s ¢
women being counted as sucfhe comparison also depends on the number of categifriebs and
occupations, which are not exactly similar from one country to anotlier.more disaggregated the
categorisation isthe higher the estimation of gender differencesoiccupationsdistribution is For
European countrieshé 4digit ISCO classification ofoccupationshas beenused,with a distinction
between493 types of occupations. The classification differs for thetéthiStates, but the number of
categoriess slightly higher ab08

Sources and further reading: OECD on-line Labour Force Statistics database; EU Labour Force Survey database,
User Guide, http://circa.europa.eulirc/dsis/employment/info/data/eu_lfs/index.htm; OECD (2003), Babies and Bosses:
Reconciling Work and Family Life in Austria, Ireland and Japan (Volume 2); OECD (2007), Babies and Bosses:
Reconciling Work and Family Life: A synthesis of Findings for OECD countries (Volume 5); OECD (2008),
Employment Outlook; Wo men at wor k: who ar e t heayn da nidSthaotw s&ECE (20d2)efyn nfeaxroi r
Employment Outlook, pp. 123-165; OECD (2009), Labour Market and Social Policy review: Slovenia. Aliaga C. (2005),
fiGender gaps in the reconciliation between work and family life', Statistics in focus, 4 Franco A. (200
concentration of men and women in sectors and activities, Statistics in focus, 53. Hardarson O. (2007), Men and
women employed on fixed-term contracts involuntarily, Statistics in Focus, 98, Eurostat; For data on employment rates
by educational attainment: OECD Education database and OECD Education at a Glance 2006. For det ai | s| on c ol
mapping of national programmes to ISCED please refer to Annex 3 of OECD Education at a Glance 2006
(www.oecd.org/edu/eag2006). For the assessment of the classification of occupations: Elias P. (1997), Occupational
Classification (ISCO-88) Concepts, Methods, Reliability, Validity and Cross-National Comparability, OECD Labour
Market and Social Policy Occasional Papers, 20.
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