
Please cite this paper as: 
 

“The City of Berlin, Germany: Self-Evaluation 
Report”, OECD Reviews of Higher Education in 
Regional and City Development, IMHE, Eds. 
Ulrich Schreiterer and Lena Ulbricht 
www.oecd.org/edu/imhe/regionaldevelopment 
 
 
 

OECD Reviews of Higher Education in 
Regional and City Development 
 

 

City of Berlin 
 
 
 

SELF EVALUATION REPORT 
 
 
 

 
Edited by Ulrich Schreiterer and Lena 
Ulbricht 

 
 
 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  
Directorate for Education 
Programme for Institutional Management for 
Higher Education (IMHE) 

 



Berlin self-evaluation report – August 2009 

 

 2 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
This report was prepared by the Wissenschaftszentrum Berlin für Sozialforschung (WZB) in collaboration with a 
number of higher education institutions in Berlin as an input to the OECD Review of Higher Education in Regional 
and City Development. It was prepared in response to guidelines provided by the OECD to all participating 
regions. The guidelines encouraged constructive and critical evaluation of the policies, practices and strategies in 
HEIs’ regional engagement. The opinions expressed are not necessarily those of the WZB, the OECD or its 
Member countries 
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0 INTRODUCTION 

0.1 Aims and challenges 

 
June 2008, the “Berlin Board”, an advisory body of twelve hand-picked high-level representatives 

from business, politics, culture, and academia to advise the Prime Minister and at the same time 

Mayor of the State and City of Berlin, Klaus Wowereit, suggested that Berlin participate in the OECD 

reviews of “Higher Education in Regions”. With higher education institutions (HEIs) and non-

university research institutions playing an important role for both the standing and the future 

economic, social, and cultural development for that knowledge-driven city region, analyzing and 

reviewing their impact and potential  through the lens of an internationally comparative review seemed 

to provide ample opportunity for stocktaking and improving relationships between these sectors and 

the regional economy or to even boost closer collaboration. On countless occasions the city and state 

government has made it very clear that it considers higher education (HE), research and development 

most valuable assets for its policies to strategically stimulate innovation, economic growth, and social 

wellbeing since the city‟s economic prospects lie in knowledge-intensive services rather than in 

traditional manufacturing. Numerous documents and programmes (such as “Masterpläne” for 

capacity-building in a number of so called “Kompetenzfelder” (“areas of competence”) described 

further on in this report) support this view which is also widely shared in the business community. 

Moreover, case studies by the “German Institute for Economic Research” (“Deutsches Institut für 

Wirtschaftsforschung”, DIW) provided ample empirical evidence for the key role of HE and research 

for Berlin‟s recovery in general. According to the DIW, each and every Euro spent on these fields stirs 

an additional demand of three Euros. A study from 2000 shows that the total expenditure of HEIs and 

independent research institutes in Berlin thus yielded economic activities equalling 4.4% of the city‟s 

GDP.
1
 In the bottom line, returns on investments were just positive. Hence the “Minister” (“Senator”) 

for Education, Science and Research was prepared to implement the Berlin Board‟s suggestion and 

provided the OECD with the funding required for the review.  

 
The region‟s main challenges as compared with other big German cities are a dire budget situation, 

high unemployment and low economic growth. To a large part, these difficulties result from the tight 

political and economic situation in the divided city after 1945 and the enormous challenges and 

burdens it meant to come to grip with all the different disparities after reunification in 1990. Today, to 

stimulate economic growth and fiscal recovery Berlin tries to profit from its attractiveness as a 

metropolis with a large and impressive cultural heritage, its image as a vibrant but at the same time 

chill hub for people from all sorts of creative industries and media, and from its rich and excellent 

landscape of research and HE.  

 

For HE policy in particular, the administration has come up with four main goals and priorities: 

o widen access 

o reduce attrition rates and the time its takes to graduate 

o stimulate internationally competitive cutting-edge research and 

o improve the quality of teaching.  

There are two factors that drive HE development not only in Berlin but in all over Germany: On the 

one hand an awareness that if HE is not adjusted to demographic change, the labour market will soon 

face serious shortcomings in skilled human resources, and on the other hand the commitment to step-

up top-notch basic and applied research to be able to face tense and ever more growing international 

competition.   

 

For this review process and regional development, it is important to keep two things in mind: First, 

that there might be an inherent tension between different goals and issues for HE policy that are not 

always easy to reconcile. Second, Berlin‟s research and HE sector is very rich and diverse, but HEIs as 

well as non-university research institutes operate under statutory granted institutional autonomy. Thus 

                                                      
1 „Berliner Ausgaben für Wissenschaft und Forschung: Kräftige Impulse für die Stadt“, DIW Wochenbericht 

39/2001  
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the major challenge for any political initiative or programme to stir regional cooperation and impact, is 

to address that operating system resting on independence and to convince, or nudge, HEIs and 

institutes to take issues of regional cooperation and impact into account.   

 

This report wouldn‟t have been written without the valuable contributions of Sieglinde Machocki and 

Prof. Dr. Elke Josties (ASH), Prof. Dr. Alexander Bülow (bbw), Hanne Reiner and Doro Zinke 

(DGB), Andreas Wüthrich (HTW), Dr. Jost-Peter Kania (HWK), Prof. Dr. Friederike Maier and 

Annette Fleck (HWR), Dr. Brigitte Reich and Dr. Ilona Baudis (SenBWF) and Hagen Albers, Laura 

Zrenner and Corinna Lautenbach (WZB). 

0.2 Guiding the self-evaluation 

 

HEIs and regional stakeholders that have actively contributed to this self-evaluation report are 

o Humboldt-Universität zu Berlin (HUB) 

o Hochschule für Technik und Wirtschaft Berlin (University of Applied Sciences, HTW), 

Hochschule für Wirtschaft und Recht Berlin (Berlin School of Economics and Law, HWR), 

Alice Salomon Hochschule (University of Applied Sciences Alice Salomon Berlin, ASH) and 

Beuth Hochschule für Technik Berlin (Beuth University of Applied Sciences for Technology, 

BHT) as four publicly financed universities of applied sciences 

o bbw Hochschule (University of Applied Sciences bbw) and SRH Hochschule (University of 

Applied Sciences) as two private universities of applied sciences accredited by the Senate of 

Berlin   

o the „Confederation of German Trade Unions“ („Deutscher Gewerkschaftsbund“, DGB) 

o the “Chamber of Crafts” (“Handwerkskammer Berlin”) 

o the federation of businessmen‟s associations in Berlin and Brandenburg (“Vereinigung der 

Unternehmensverbände in Berlin und Brandenburg e.V.“, UVB) 

o the State Ministries (Senatsverwaltungen) for Education, Science, and Research (SenBWF) 

and for Economics, Technology, and Women (SenWTF).  

 

The “Social Science Research Centre Berlin” (“Wissenschaftszentrum Berlin für Sozialforschung”, 

WZB), a large publicly financed non-university institution conducting research in all fields of the 

social sciences under the umbrella of the “Leibniz Association” (“Wissenschaftsgemeinschaft 

Gottfried Wilhelm Leibniz”, WGL) was prepared to act as regional coordinator and set up the self-

evaluation report (SER). For that, it did not get any extra money from the SenBWF, and nor did the 

HEIs and organizations that teamed up for compiling the SER. Lena Ulbricht and Dr. Ulrich 

Schreiterer, researchers at the WZB, stepped up as programme managers. To start the review process, 

Professor Jutta Allmendinger, President of the WZB, called and sent invitation letters to a great 

number of stakeholders (some of which had been identified with the help of SenBWF) for a kick-off 

meeting on September 26, 2008. At the end of the day, however, it turned out the project was a 

difficult sell. Companies, employers‟ organizations, state ministries other than that for education and 

research, and private HEIs responded only sluggishly to the call for participation, if at all, while many 

turned it down right from the beginning. In a similar vein, the three big universities (Freie Universität 

Berlin (FUB), Humboldt-Universität Berlin (HUB) and TUB eventually decided that, due to an 

enormous pressure to settle on the next 4-year budget and to get big newly funded research projects 

off the ground, they would join the working group and chip in their views at a later stage of the self-

evaluation, but not until the end of March, 2009. Yet finally the Presidents of FUB and of TUB 

declined to participate at any level or stage and were not prepared to accept any stakes on their sides.  

 

The working group which could finally be established in spite of these political controversies first 

discussed the special focus that should guide the SER. It was agreed four main areas should be 

addressed in particular 

 1) Learning and teaching: The HE system in Berlin offers a wide range of study fields and 

curricula, but it should be explored whether programmes as well as the ways they are delivered are 

coordinated, complementary and fit for the needs of the regional labour market. In addition, access to 

HE should be given a closer look to understand what could be done to better engage groups that are 

formally or practically excluded from it.  



Berlin self-evaluation report – August 2009 

 

 8 

2) Exchange and cooperation between HEIs and regional businesses: Berlin can build on a rich 

landscape of research institutes and a large array of different research areas pursued. But for the 

regional economy to benefit from that, communication and tuning are essential. As it is dominated by 

small and medium enterprises (SME), well-attuned knowledge and technology transfer, effective 

cooperation between business, HE and research institutes are far from natural or taken for granted.  

3) Potential offered by the region‟s attractiveness:  Because it is said to have a high quality of 

life in many different respects, Berlin is widely seen as an attractive place to live. That raises the 

question how this resonates with HE and if there is an interplay between HEIs and city in this respect, 

too: Do HEIs benefit from the city‟s appeal, and what of that is owed to the “inspiration” it gets 

through students, academics, and the special flair of HEIs? 

4) HEIs, society and culture: This last topic was meant to look at how HEIs play a directing 

role in the shaping and development of the regional society and culture. As the HE system in Berlin 

stands out for its remarkable success in improving women‟s participation, this issue should be 

explored extensively, too. Emphasis should also be given to the HEIs‟ way of dealing with social 

challenges and to the HEIs‟ contribution to the rich cultural life of Berlin as well as how the rich 

regional assets feed into the HEIs‟ activities. 

 

In addition to the working group members who came up with written contributions to the self-

evaluation report, a broad range of regional stakeholders have actively participated to the review by 

taking part in the regular working group meetings, by assisting to main information meetings about the 

project, by meeting the OECD-team during the pre-visit and facilitating access to crucial pieces of 

information and data.  

 

This report is the result of the contribution of higher education institutions, lecturers, researchers, 

political decision-makers, representatives from labour unions and employer associations and other 

regional stakeholders. It was written by researchers using information, data and statements HEIs and 

stakeholders from the region had provided. Previous versions of the report have been discussed by 

various stakeholders; it therefore is to be seen as the result of a dialogue. However, the report doesn‟t 

reflect any official position of the state of the HE system or HE policy in Berlin. Its main goal is to 

offer food for thought and discussion. 

 

1 CHAPTER I: OVERVIEW OF THE REGION 

1.1 The geographical location 

 

Shortly after the German reunification in 1990, the German Parliament decided to award Berlin the 

status of capital of the Federal Republic of Germany. In 1999 the Parliament, the Government and 

most of the ministries moved from Bonn, the former West-German capital, to Berlin. 

 

Berlin is located in the North-East of Germany. It is spread over a surface of 892 square kilometres 

and well connected to the other German regions by train, airplane and car. Berlin is surrounded by the 

State of Brandenburg which is thinly settled and has a large rural part. Brandenburg‟s main cities are 

Potsdam (about 150.000 inhabitants), Cottbus (about 100.000 inhabitants), Brandenburg an der Havel 

(about 70.000 inhabitants) and Frankfurt/Oder (about 60.000 inhabitants). Economically Brandenburg 

belongs rather to the lagging states in Germany, although the region around Potsdam is quite dynamic. 

Potsdam and Berlin border on each other; a distance of only 40 km separates their main train stations. 

For this reason, people live, study and work in Berlin and Potsdam almost as if it was one city. The 

HEIs in Berlin are spread over the whole territory. There are campus universities and others with many 

buildings and institutes spread all over the city. 

1.2 The demographic situation 

 
Berlin has more than 3.4 million inhabitants; the population density amounts to 3.847 inhabitants per 

square kilometre.  
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Graph 1-1  Population density in Berlin‟s boroughs 

Population per km² 
 

 
 

 
Source: Amt für Statistik Berlin Brandenburg (2009). Berlin in Zahlen 2009: 1. 

 

The demographic situation in Berlin is characterized by an ageing population (as can be seen on the 

age pyramid below), unemployment high above the German average (see Graph A 2 in Annex) – in 

2008 the third largest of all 16 German states –, large numbers and shares of both immigrants (with 

Turks as the by far biggest group) and of citizens depending on public welfare and transfer payments. 

Berlin also has a relatively high proportion of inhabitants with a migration background: Some have 

migrated to Germany during the 1960s and 1970s, some were born in Germany but have parents who 

migrated to Germany. Another important group has come to Germany from Eastern European 

countries with a status born Germans. 96% of the population with migration background live in the 

former western part of Germany, where 21,4% of the population has a migration background. In the 

former eastern part their share is only 4,8%. Berlin has a high percentage of population with a 

migration background: 10,7% in former East-Berlin and 31,7% in West-Berlin. With an average of 

23,8% of migrants in the overall population, Berlin is the third state after Hamburg (25,6%) and 

Bremen (26,3%) in Germany.
2
 

                                                      
2 Berlin-Brandenburger Bildungsbericht 2008: 37. 
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Berlin also manages to attract population: While from 1996 to 2000, the number of citizens who left 

was higher than the one of people moving to Berlin, in 2001 population started to grow again. In 2007, 

Berlin came up with a migration surplus of 12.000 people.  

 

 

Graph 1-2 Migration to an from Berlin 1991-2005 

Migration to and from Berlin (1991-2005)
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Source: http://www.statistik-berlin.de/statistiken/Bevoelkerung/wan-jbi.htm 

 

According to the latest forecast, unlike other parts of Germany, Berlin‟s population will continue to 

gradually grow and reach 3.48 million inhabitants by 2030. According to the state‟s Innovation Report 

2006, in 2004 13% of all persons with regular employment and paying for Social Security in Berlin 

have been university graduates. This was the highest quota of all German states, and there is plenty 

reason to assume that this is still the case and that this holds also true for the overall percentage of 

graduates, regularly employed or not, living in the city. 
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Graph 1-3 Age structure of the population in Berlin 2002 and 2020 

 

 
 

Source: Senatsverwaltung für Stadtentwicklung: Bevölkerungsentwicklung in der Metropolregion 

2002 – 2020: 20 

1.3 The economic and social base 

 

Berlin‟s economy is based on small and medium-size companies. Traditionally, the city had a strong 

industrial core of which electrical engineering, food products, chemicals and pharmaceuticals, 

mechanical engineering, and motor-vehicle manufacturing have survived the political and economic 

turmoil after World War II. Following the federal trend, Berlin‟s tertiary sector has been constantly 

growing after World War II (see  

Graph A 3 and Graph A 4 in annex), with one of the highest growth rates of all German states with a 

decrease of the labour force (see Graph A 5 in annex). Today, of all German states, Berlin can account 

for the highest service sector share in the regional economy (see graph below on Employees at place of 

work in Germany by economic sectors by states in 2008). In addition, construction and crafts, usually 

organized in small businesses, but above all trade and services play a major role. Berlin‟s 

manufacturing industries are electrical engineering with more than 35.000 employees, and mechanical 

 

men 

 

women 
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engineering and vehicle construction with nearly 19.000. Printing and paper production provide 

another around 15.000 full-time jobs, food production 13.000, and chemical and metal industries 

additional 12.000 each.  

 

Graph 1-4 Employees at place of work in Germany by economic sectors by states in 2008, in 

shares of national economy 
 

 
 

Source: http://www.statistik-bw.de/ArbeitsmErwerb/Indikatoren/ET_wirtschSektoren.asp (last access 

6.07.2009) 

 

Berlin‟s economy is largely dominated by small and medium-sized enterprises. Of the 113.414 

companies registered at the end of 2007, 78.786 were single self-employed ones. Just 235, or 0,3 % of 

all enterprises, had more than 500 employees, and only 185 had a turnover of more than EUR 50 

Million.
3
 The largest and most well-known companies in the region include the “Deutsche Bahn” that 

has its headquarters in Berlin, “Air Berlin”, “Bombardier”, “BMW” and “Siemens”. The research and 

development segment of this sector maintains a strong presence in Berlin, with about 2.000 research-

related jobs in the area of new transport technologies and innovative transport systems. Still, the 

capital‟s most important economic sector is health services with a total of approximately 180.000 

employees in the region. About 12.000 of them have jobs in one of the 160 biotechnology companies. 

                                                      
3 http://www.berlin.de/sen/wirtschaft/politik/industrie.html. Current data were provided by the SenWTF 

Service sector Industry  Agriculture, forestry, fishery 

http://www.berlin.de/sen/wirtschaft/politik/industrie.html
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Another 135.000 persons work in the communications, media, and culture industries covered by more 

than 10.000 companies that including film and television industries.
4
 

 

Though it lacks industrial workplaces and capacities, Berlin can pride itself of many business startups. 

In 2008, with 17 start-ups per 100.000 inhabitants, the city ranked second in Germany just after 

Hamburg (see Graph A 6 and Graph A 7 in annex). Moreover, with 14,1 % of all its economically 

active population self-employed, Berlin topped all other German states and by far exceeded the 

national average of 11,2 % (see 

Graph A 8 in annex). Nevertheless, due to the painful demise of its traditional industrial base both in 

the East and West and the end of East Germany‟s state bureaucracies, the number of employed 

declined sharply between 1991 and 2003 to recover only slightly since then (see Graph A 9 and Graph 

A 10 in annex). The same holds true for economic growth; under the difficult conditions of reuniting 

two cities that have become completely different, it remained weak or even declined for the most part 

of the nineties and until 2005 (see Graph A 11 in annex). The last few years, however, have witnessed 

somewhat like an economic turn-around in many respects and underpinned the change of Berlin‟s 

economy from manufacturing and public administration towards knowledge-intensive service 

industries such as health and life sciences, IT and media, traffic and mobility as new core 

competencies
5
 (see Graph A 12 in annex). 

 

The public development strategy to harness regional economic development in advanced knowledge-

industries focuses on six priority areas identified by the “Technology Foundation Berlin” 

(“Technologiestiftung Berlin”, TSB) together with its partners from business, politics, and public life, 

and supported through the “Investitionsbank Berlin” (IBB) that the state and City of Berlin owns: 

Medical technology, Biotechnology, Health, Traffic engineering, ICT/Media, Optics/Micro plus, as a 

recent extension, Energy technologies.
6
 Berlin has two major science and business parks in Adlershof 

and in Berlin-Buch. Adlershof, the City for Science, Technology, and Media is one of the world‟s 15 

largest science and technology parks that hosts 832 SMEs and provides employment for more than 

14.000 people. In Buch, 50 high-tech companies and hospitals provide another 4.700 jobs in medical 

care and health-industries. In addition, Berlin considers media and creative industries as a branch for 

potential development. 

 
Due to this background, Berlin‟s economic development strategy is closely linked to its main 

advantage: research and higher education. Compared to other German regions, Berlin shows an 

extremely high density of HEIs and research institutions. They act as employers, stir demand for 

goods and services, contribute to innovation in the region and attract high level researchers. Several 

studies have tried to analyse the macroeconomic impact of specific HEIs or technology parks in 

Berlin.
7
 The results support political strategies based on public spending in the research and HE sector. 

For example, in 2006, publicly funded research institutions independent from universities employed 

about 7.400 people of whom more than 3.600 had an advanced degree and were working as 

researchers.  

1.4 Governance structure 

 
Berlin is both the largest city and the capital of the Federal Republic of Germany and at the same time 

one of the 16 states, the so-called “Bundesländer” (regions at NUT2-level in terms of the EU and 

                                                      
4 Aengevelt-Research, City Report Region Berlin 2007/08, No. XVII: 11. 

5 http://www.berlin.de/imperia/md/content/sen-wirtschaft/mioff0711.pdf  

6 ”Wie aus Wissen Arbeit wird – Masterpläne für Berlins Zukunft” 

http://www.berlin.de/sen/wirtschaft/politik/kompetenzfelder.html 

7 DIW-Wochenbericht 26/2008: Gesundheitsstandort Berlin-Buch: Impulse für den Strukturwandel in der Stadt. 

DIW-Wochenbericht 4/2008: Standort Berlin-Adlershof: kräftige Impulse für die Stadt. DIW-

Wochenbericht 39/2001: Berliner Ausgaben für Wissenschaft und Forschung: Kräftige Impulse für 

die Stadt. DIW (1997): Zur regionalwirtschaftlichen Bedeutung der außeruniversitären Berliner 

Forschungseinrichtungen. 

http://www.berlin.de/imperia/md/content/sen-wirtschaft/mioff0711.pdf
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OECD/GOV regional classification
8
).  The states have substantial own authority, including legislative 

power, but not on taxation: They are not allowed to raise their own taxes but collect federal income tax 

and other taxes due to the missing of an internal federal revenue service comparable to one in the U.S. 

Public revenues are assigned to the states through some complex formula that admits for their 

respective number of inhabitants, economic performance, and special burdens, and is continuously 

adjusted. So basically, all the public funds that go into HE and research technically come from one 

source and are assigned to HEIs only via their respective state. The five big research institutions and 

the German Research Foundations, however, are jointly funded by the federal government and all the 

16 states under some special statutory regime. 

 

According to the German Constitution, the states have the sole responsibility for educational 

provisions at all levels K-12, yet with the exception of vocational training in the so-called „dual 

system“ of schooling and work that is regulated by federal statutes, and of continuing education of 

adults. Berlin has the special status of being a so-called “Stadtstaat”, meaning that the city is a state, 

and is composed of twelve boroughs (“Bezirke”). The mayor of the city serves at the same time as 

prime minister of the state, with the Senate as city and regional government and Senators as state 

ministers. Regions or counties as part of the states (which in the case of Berlin do not exist at all) have 

no say whatsoever in HE. Unlike in primary and secondary education in which they are required to 

provide the funding for construction, facility maintenance and utilities, they have no financial stakes or 

duties in HE – accordingly, nor do the Berlin‟s Bezirke. 

 

Berlin and its closer surroundings, especially Potsdam, the capital of the State of Brandenburg, are tied 

by close links, but a political initiative of uniting the two separate states into one was rejected 1996 by 

the voters in the State of Brandenburg while a thin majority of those in Berlin voted in favour of that 

proposition.  

 

2 CHAPTER II: CHARACTERISTICS OF THE HIGHER EDUCATION SYSTEM 

2.1 Overview of the national system of higher education  

2.1.1 Higher Education governance and funding 

 

According to the German constitution and the division of power it draws between federal government 

and the states, the latter are responsible for HE. Education and culture constitute the very core of their 

claims for “statehood”, and at least in theory, federal government has no say in either governance or 

funding of HE – or only to the extent the states would allow for it. After 1969, however, efforts were 

made to better coordinate or even homogenize German HE in order to avoid strong disparities in 

funding and governance frameworks in an age of its rapid expansion. Thus, the federal government 

became engaged to support mass HE and help make development of the German HE system both 

affordable and sustainable. Under a constitutional amendment, a federal regulation signed into law 

1969 on the one hand provided a new binding framework for state laws that regulated every bit and 

pieces of HE, and on the other federal government was permitted to co-fund state expenditure for 

construction and large-scale equipment in HE on a 50:50 matching fund basis 

(“Hochschulbauförderungsgesetz” – HBFG). Likewise, support for non-university research was put on 

a new legal and financial footing according to which institutions such as the Max-Planck Institutes, 

Helmholtz Centers, the WGL, and the “Fraunhofer Society” (“Fraunhofer Gesellschaft”, FhG) that 

focuses on applied industrial research are all commonly supported, even if at different levels and 

shares, through federal and state funding. The “Gemeinschaftsaufgabe Hochschulbau” (joint federal 

and state funding for HE buildings) proved a highly successful tool to invest in and modernize German 

HEIs; in 2006, it helped raise nearly EUR 2 billions, half of which were paid for by the 16 states and 

half by the federal government. 

 

                                                      
8 OECD Directorate for Public Governance and Territorial Development 
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In 2007, another constitutional reform ended that legally regulated cooperation and shifted all 

responsibilities for funding and governing HE back to the states. Yet provided all of them 

unanimously agreed, it left the doors open for special collaborative venues together with the federal 

government and fixed-term cooperative programmes of limited scope. So now there are 16 different 

state laws for HE, no federal universities (except for military and civil service training), and 16 

idiosyncratic systems of HE that, after two decades of convergence under the auspices of “competitive 

federalism”, now tend to move more and more apart again. Resources, per capita funding, governance 

structures, priority areas and programmes differ to a large extent between states and individual HEIs. 

On the other hand, there still are many common features in the governance of HE and a whole number 

of cooperative programmes that have gained high impact and visibility for HE in Germany.  

 

All 16 states still stick to a binary system of HE that draws a statutory line between universities and 

non-university HEIs. Neither lawmakers nor governments seem inclined, let alone prepared, to shift to 

a unified system of HE like the UK did after 1992. While universities are to do both, basic and applied 

research and to provide doctoral training and programmes of study of a more theoretical kind, non-

university HEIs may also engage in research but are not allowed to grant doctoral degrees. Rather, 

they are meant to focus on teaching and vocational training in courses of study that reflect the needs of 

the economy, professions and labour markets rather than academic concerns. Other than these two 

types of HEIs – universities and universities of applied sciences – there is also a large number of 

independent Schools of Art or Music, but no well defined tertiary institutions like two-year colleges, 

with the exception of a few hybrid institutions that seek to combine higher education and vocational 

training (see chapter 4.1.2). Regardless if they are public (state) or private (under state recognition), 

HEIs are all subject to state legislation on HE.  

 

According to the National Statement on Diploma Supplements, there are three different types of HEIs 

in Germany and, likewise, in Berlin
9
: 

o Universities (“Universitäten”) (including various specialized institutions) that offer the whole 

range of academic disciplines and focus in particular on basic research, so that advanced 

stages of study have mainly theoretical orientation and research-oriented components.  

o Universities of applied sciences (“Fachhochschulen”) with a special focus in engineering and 

other technical disciplines, business-related studies, social work, and design areas. Their 

mission of applied research and development implies a distinct application-oriented focus and 

professional character of studies, including integrated and supervised work assignments in 

industry, enterprises or other relevant institutions.  

o Schools of Art/Music (“Kunst- und Musikhochschulen”) offer programmes in fine arts, 

performing arts and music; in such fields as directing, production, writing in theatre, film, and 

other media; and in a variety of design areas, architecture, media and communication.  

  

In many other respects, however, Germany has kept track with international developments. For 

instance, most states have subscribed to deregulation, granted HEIs more autonomy and 

responsibilities, shifted form line-item budgeting to block grants, changed their regulatory frameworks 

for HEIs, cut back both their control and the decision making powers of academic bodies in favour of 

strengthening academic leadership and introduced new governing boards (or boards of trustees) to 

replace the tightly knit oversight of state bureaucracies. Moreover, the rise of New Public 

Management has fuelled models of contractual management that, mostly for a period of two to four 

years, aim to combine goals and objectives agreed upon with performance-based funding, better 

accountability and new reporting systems. 

 

As to the newly established cooperative programmes between the states and the federal government, 

two deserve special attention. Facing fiscal strains, continuing underinvestment and steeply rising 

number of applicants and new entrants in HE, the state governors and the federal government signed 

an agreement in June 2007 to co-fund for the provision of additional 91.000 places for students in 

German HEIs until 2010 (“Hochschulpakt 2020”) and for paying HEIs a 20 % flat-rate for overhead 

                                                      
9 europass.cedefop.europa.eu  
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costs (cost recovery) on competitive grants from the German Research Foundation (“Deutsche 

Forschungsgemeinschaft”, DFG). The total costs of the first “Hochschulpakt” were a little more than 

EUR 1 Billion for the four years 2007-2010 of which the federal government covered EUR 565 

Millions and the 16 states the rest. On June 4, 2009, they committed themselves again to further 

extend that programme until the end of 2015, making it by far the largest chunk in an array of 

cooperative programmes to foster and strengthen German HE and research.  

 

The second one, the so called “Initiative for Excellence” (“Exzellenzinitiative”), provides ample 

funding for top-notch research and for doctoral schools at German universities to help improve both 

their performance and their international competitiveness and visibility. Launched in the summer of 

2005, the overall expenditure was set at EUR 1,9 Billions for five years, with the first grants to be 

allocated in 2007. Three quarters of the total were funded by the federal government. The “Initiative 

for Excellence” is also meant to support new concepts for organizing and enabling cutting edge 

research at a small number of universities that would help them become internationally highly visible 

and respected “beacons of science”. So far, altogether nine German universities were awarded this 

upper-class of grants. this programme will be extended and get an additional EUR 800 Million to 

bring total funding for the second term of five years from 2012 to 2017 up to EUR 2,7 Billions. Both 

the “Hochschulpakt“ and the “Initiative for Excellence” secure considerable additional funding for HE 

in Berlin that can pride itself hosting one of the nine “Universities of Excellence” 

(“Exzellenzuniversitäten”) in Germany, the FUB. 

 

In Germany, HE always was, and overwhelmingly still is, publicly funded. Academics as well as all 

the staff in HEIs are civil servants or work under the statutory rules of public employment. So far, only 

a few states have introduced tuition or allowed their HEIs to levy fees, in general EUR 500 per 

semester or 1.000 per year. Berlin decided against it, meaning that HE provided by public institutions 

is still for free here while private HEIs charge their students with fees. Until recently, HEIs were not 

allowed to admit students under their own responsibility but had to accept all applicants who 

successfully graduated from upper secondary education (with the "Abitur") unless demand by far 

exceeded the number of places available. Access to HE was limited only to these programmes, such as 

medicine or psychology; however, universities could not select applicants by themselves but had to 

accept the decisions of the so-called “central distribution of study places” (ZVS). Freshmen were 

assigned according to their GPA and final exams in High School, waiting time and region. Only ten 

years ago, just a handful of HEIs were allowed to pick among their applicants for small numbers of 

programmes, especially in the arts, and students. Today, next to half of all programmes in public HEIs 

have restricted access and HEIs may, to a greater or lesser extent, according to the field of study and 

number of applicants, decide on their own upon how to run the admission and whom to admit on what 

grounds in accordance with the regional access to higher education law.  

2.1.2 Higher education landscape in Germany 

 
Germany now counts nearly 400 (394) HEIs, the great majority of which is public, with a small, but 

rapidly increasing number of private institutions accredited by one of the 16 states. 104 of these HEIs 

are universities, six Teacher Training Colleges (that were abandoned in all states but that of Baden-

Württemberg), 14 theological seminaries, 51 Schools of Fine Art or Music, and 189 universities of 

applied sciences. In addition, there are 30 special institutions for the education of mid ranking officers 

in public administration and services. Together, all HEIs enrol about 2 Million students and 385.000 

beginners. More than two thirds of all students in Germany – both German nationals and international 

students – attend universities and about 30 % universities of applied sciences or Schools of Art and 

Music. 

 

Universities of applied sciences account for many more institutions, but for much fewer students than 

universities and cover broad fields of occupational studies. They were established in the 1970s mainly 

to widen participation and access to HE, but also to boost regional development and broaden the 

economy‟s skill base. German businesses regarded universities as too academic and theoretical, and 

called for more highly skilled graduates. Universities of applied sciences were well received because 

of their practical, hands-on approach and their close cooperation with companies, mostly SMEs 
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located nearby. Compared to universities, they show lower attrition rates, their students used to 

graduate in shorter time in fields considered important and useful. Though some still award the 

traditional "Diplom" degree supplemented with the acronym "FH", all universities of applied sciences 

today offer bachelor and master programmes as default mode. Because of their low research intensity 

they tended to be considered less prestigious than universities. Students interested in an academic 

career rather than in entering an occupational field tend to attend universities instead of universities of 

applied sciences. Today, however, the former imbalances between the two types of HEI are about to 

change: Universities of applied sciences are encouraged, and eager, to get more and more involved in 

research activities while practical concerns and outlooks of study programmes and the employability 

of graduates have eventually become more important for all institutions of higher learning, even 

universities.  

 

Proprietary HEIs are a fairly recent phenomenon in Germany; most of them are special focus 

institutions, providing business education, qualifications needed for health occupations or IT-jobs, and 

enrol large numbers of adult learners and part-time students. 

2.1.3 Research institutes outside HE 

 
In Germany, publicly funded research is to a large degree carried out by institutes independent from 

universities. Differentiated by their respective missions, there are four separate branches of research 

institutions: The “Helmholtz Association of German Research Centers” (“Helmholtz-Gemeinschaft 

deutscher Forschungszentren”, HGF), Germany‟s largest research organization, runs 16 independent 

centers pursuing basic and directed research in the physical and biological sciences with an annual 

budget of some EUR 2,8 Billion. The “Max Planck Society” (“Max-Planck-Gesellschaft”, MPG) with 

its 78 institutes is the leading institution for basic research and has institutional funds of nearly EUR 

1,2 Billion. The FhG covers 56 institutes that focus on contractual applied research and development 

in different areas; about 40 % of its total budget of approximately EUR 1,3 Billion per year is public 

money, 60 % are paid for by private companies interested in the institutes‟ work. Last, but not least, 

the WGL serves as an umbrella for 86 institutes that address a wide range of different objectives and 

areas both in research and services. In 2009, the WGL will receive an institutional funding of some 

EUR 850 Million that are paid for at nearly equal shares by the federal government and the states. 

Finally, there are quite a few public research institutions targeted towards specific policy fields that are 

often linked to, or even run by, a federal or state ministry (“Ressortforschungseinrichtungen”).
10

  

 

Due to an extraordinary density and variety of non-university research institutes, that part of the 

German research system plays an extremely important role for regional development in Berlin, both in 

terms of numbers of employees and economic impact through research-based spin-offs and services 

for different industrial branches. In Berlin, altogether some 40.000 people earn their living at least 

partially through R&D inside and outside HE. The research sector not only offers ample employment 

opportunities for HE graduates, but also provides assistance to local firms. Moreover, many research 

institutes are located in or close at the two big science parks and have already fuelled successful start-

ups in different fields such as IT, optics, and biomedical services.  

 

The overall picture looks very impressive indeed: Berlin is by far the thickest hub of non-university 

research in Germany, paling Munich and Heidelberg. It hosts five Max-Planck Institutes plus the 

MPG‟s Archive, 13 institutes sponsored by the WGL, six Fraunhofer institutes, three HGF centers, 

and a whole array of independent research institutes mostly in the physical sciences. Many of these 

institutes have close ties to universities – be it that their leading academics are jointly appointed 

together with a university, that they provide graduate training and employ doctoral students or 

collaborate with university departments, centers and labs in big research projects, “research clusters” 

funded through the “Initiative for Excellence”, or collaborative research venues like “long-time 

interdisciplinary research programmes” (“Sonderforschungsbereiche”) funded with competitive grants 

for HEIs by the German Research Foundation. Taken together, there are about 110 joint appointments 

                                                      
10 Bundesbericht Forschung und Innovation 2008, Bonn/Berlin 2008, Chapter 9 (77 ff.) 
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of directors with one of the three Berlin universities. Many more graduate students – or, for that 

matter, research assistants – go back and forth between “their” universities and extramural research 

institutes, and nearly all professors employed at these institutes also teach (though at largely reduced 

teaching loads) at HEIs while on the other hand members of the faculty often serve in advisory boards 

of these institutes. 

 

 

Table 2-1  Expenditure and employees of non-university research institutes in Berlin 

 

Expenditure 

(2007, in k 

EUR) 

Total Positions 

(2007, FTE) 

Researchers 

(2006) 

HGF 153.359 1.168 839 

MPG 79.121 617 676 

FH 99.056 839 578 

WGL 132.353 1.238 1.168 

State sponsored institutes 32.454 248 293 

SenBWF: Aufwendungen außeruniversitärer Forschung in Berlin, Juli 2007 

2.1.4 Students 

 
In the fall of 2008, 1.996 Mio students and 335.554 first-year students were pursuing HE in Germany, 

among them 236.934 non-German nationals.
11

 According to the Federal Office of Statistics, after a 

slight decline between 2004 and 2006, the share of an age group entering post-secondary education 

has jumped again and for the first time reached 39 %.
12

 31 % graduated from High School with 

unlimited rights to access all kinds of HE, another 13,5 % with admission limited to certain fields and 

programmes only. (For the rising number of first-year students in all German states refer to Table A 8 

in annex.)Yet in a comparison with other nations, freshmen rates in Germany still miss the OECD 

average of 56 %.
13

 High attrition and low completion rates pose another severe challenge for HE in 

Germany even though across the board they do not differ widely from other countries such as the U.S., 

for instance, or are even lower. Yet attrition rates of nearly 50 % in the sciences and engineering have 

stirred serious concerns about the state of German HE and economic prospects in these fields.
14

 

 

30,1 % of all students are enrolled in a public or private university of applied sciences or special 

institution for training civil servants. Among first-year students, the rate is much higher and amounts 

to 35,7 %. That clearly indicates the progress made in one of HE-policies‟ main issues during the late 

1990s, namely raising the share of graduates from universities of applied sciences among all graduates 

to one third and their respective share of first year students to 40 %. (For the rising percentage of first-

year students enrolled at universities of applied sciences refer to Table A 9 in annex.) Recently, the 

number of students at proprietary institutions of HE is rapidly growing. In the fall term 2007, these 

enrolled a total number of 70.000 which meant a 50% increase in comparison to three years before. 

 

Due to 13 years of schooling, attending first grade late, military conscription and/or community 

services, students tended to enter HE at the age of 21 or 22 on average, bringing the age of graduation 

                                                      
11  Statistisches Bundesamt, Fachserie 11, Reihe 4.1: Studierende an Hochschulen Wintersemester 2008/2009, 

Vorbericht , 6 f. 

12  http://www.academicworld.net/academic-studium/mehr-studienanfaenger-2008.html  

13  Bildung und Qualifikation als Grundlage der technologischen Leistungsfähigkeit Deutschlands. Bericht des 

Konsortiums „Bildungsindikatoren und technologische Leistungsfähigkeit“, 53. 

14  Expertenkommission Forschung und Innovation, Gutachten 2009, 67 ff.  

http://www.academicworld.net/academic-studium/mehr-studienanfaenger-2008.html
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in five-year Diploma courses up to 28. The introduction of a three-cycle structure (e.g. bachelor-

master-doctorate) under the Bologna agreements is meant to change both the structure of studies and 

the average time to graduation. In addition, many states are in the process to cut down schooling from 

thirteen to twelve years. In Berlin, in 2012 the first generation of students will leave upper secondary 

education after twelve years.  

 

For a complete picture it is important to weigh in apprenticeships that a high proportion of youngsters 

in Germany undergo. A large part of professional training and education that in other countries is 

taken care of by non-university institutions of the tertiary system belongs to the internationally much 

acclaimed “dual system” of education combining training on the job and schooling. Under that 

scheme, after 10 to 13 years of schooling students enter an apprenticeship that, depending on the field, 

lasts from two to three and a half years during which they work in a company or crafts shop but also 

attend school one day per week. At the end of the day, they take a final exam and then graduate as 

skilled worker or assistant. This at least partly accounts for the low the attendance rates for HE 

Germany comes up with in comparison to many other highly industrialized countries. After some 

years of work, these people that have never graduated from High School may upgrade their 

qualification through becoming a “Meister”. This requires another one (full time) to two years ( part 

time) of additional training but will finally allow them to run their own shop or business and take in 

apprentices. The permeability between this segment of the educational system and HEIs is rather low 

and currently under review. Some German states require their HEIs to admit “Meister” or people with 

vocational training and professional experience to fields of study closely linked to their proven skills 

and work-based competencies.  

 

Another special feature of German HE is that, unlike in most other European countries, most positions 

in the field of health services and care, including physiotherapy, midwifes, occupational therapy, 

elderly care, and nursing till this day do not require a HE degree. Rather, incumbents were taught and 

trained for three years in the “dual system” on the job and at “Fachschulen”, vocational schools geared 

to these occupational fields, according to statutory rules set by the federal government for each of 

them. There is also a vocational track within upper secondary education that has become quite popular 

during the last two decades. From almost 400.000 students leaving school after 10
th
 grade in 2004 and 

2005, 41 % (161.000) later got an upper secondary degree from a vocational school. These numbers 

show that vocational schooling now plays an important role in the preparation for tertiary education. 

2.2 Regional dimension “inside” the national higher education policy 

 

HE policy in Germany of course has a regional dimension or even focus. Yet most of the time it is 

implicit rather than explicit. Today, most of the states allocate resources and funds to their HEIs by 

using indicators and formulas rather than applying common sense and political discretion, but regional 

engagement and impact usually does not count as one of those performance indicators. Instead, these 

either measure workload such as the number of students or pay-bills, grievances such as heating bills 

or the number of graduates, doctoral degrees, publications and patents, research contracts or grants 

gained. On the other hand, during the period of massive expansion of German HE in the late 1960s 

and 1970s, many new universities were built all over the country with the explicit intention to improve 

not only access to HE but also to contribute to regional development, economic, social and cultural 

enhancement in places that had been far off the HE track before. After the reunification in 1990, 

investments in HE and founding new HEIs in the five new states of the former GDR seemed a panacea 

to stir development and help them get on equal footing with their eleven sisters from the West.  

 

Apart from recurrent funding, states may run special programmes to support or stimulate cooperation 

between HEIs and regional stakeholders, such as seed money for start-ups and technology transfer or 

special projects in R&D that through partnering HE and local business may become crucial for 

regional development. Accordingly, most state laws for HE (“Landeshochschulgesetze”) have taken to 

demand the so called “third mission” of HEIs to become one of their core objectives and activities 

next to teaching and research. But unless HEIs or some faculty have found out it appeals to them and 

provides them with advantages, there is no way to force universities to seriously address it and engage 

in business-related activities. For universities this is even less the case than for universities of applied 
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sciences since due to massive incentives the former are pushed or nudged into top-notch research 

rather than to pursue regional issues and engagement. Trapped between two different objectives and 

rationales, research efforts that hopefully pan out in hefty grants and academic reputation on the one 

hand and taking regional concerns serious that will hardly pay-off on the other, they struggle to find 

their way through these contradictory claims and objectives. Most of the time, or so it seems, these 

tensions are way too strong a single HEI could accommodate for them unless it wants to put its 

accomplishments and achievements at risk. While in the U.S. and in the U.K. HEIs manage to 

successfully cope with different goals and missions, such a “multiversity” approach (Clark Kerr 

2001
15

) still is not very well received in German HE.  

2.3 Regional higher education system and governance 

2.3.1 HEIs and HE in Berlin 

 
Berlin‟s system of public HE consists of  

o four universities (including the semi-independent Medical School Charité as part of the HUB 

and the FUB),  

o four universities of applied sciences  

o two universities of applied sciences operated by the Protestant and Catholic churches but 

primarily publicly funded with a special focus on social work and nursing,  

o one university of applied sciences run by the federal government for the inhouse-training of 

mid-level civil servants employed at the Foreign Office and the Social Security 

Administration,  

o and three Schools of Art, Drama, and Music.  

 

On top of that, the city now hosts 22 private HEIs officially authorized by the state that comprise a 

great variety of different types, missions, sizes, and ways of funding. 

 

Of the three comprehensive universities, the FUB was by far the biggest one in 2008 with 29.008 

students, 1.290 academics (among them 330 full professors), and 1.798 full-time staff positions.
16

  

 

The “Technische Universität Berlin” (TUB) counted 24.600 students, 1.093 academic positions 

(with 294 full professors), and 1.508 staff. 

 

The HUB had 23.826 students, 969 faculty members (247 full professors), and 1.315 members of 

staff. 

 

At the “Universität der Künste” (UdK), there were 3.781 students, 298 lecturers (among them 158 

full professors), and 241 staff positions. 

 

The three independent Schools of Art, Drama and Music are “Hochschule für Musik “Hanns 

Eisler‟” („Academy of Music Hanns Eisler Berlin“, HfM), “Hochschule für Schauspielkunst 

„Ernst Busch‟” („University of Dramatic Arts „Ernst Busch“, HfS), and “Kunsthochschule 

Berlin (Weißensee)” (“School of Art and Design Berlin Weißensee”, KHB). Together, these small 

Schools have no more than 1.504 students, 169 Faculty (of which 113 are full professors), and 108 

staff members. 

 

The two Fachhochschulen operated by the Churches do not even count 2.000 students together. The 

“Evangelische Fachhochschule Berlin” („Protestant University of Applied Sciences Berlin“, 

                                                      
15 Clark Kerr, The Idea of a Multiversity. In: Clark Kerr (2001), The Uses of the University. Fifth Edition, 

Cambridge, Ma: Harvard University Press, 1-34. 

16 These and all of the following data on public HEIs in Berlin derive from the „Leistungsberichte 2008“ which 

they submitted to the SenBWF by the end of April 2009.  
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EFB) has about 1.200, the “Katholische Hochschule für Sozialwesen Berlin” (“Catholic 

University of Applied Sciences”, KHSB) a little less than 900.  

 

The other four universities of applied sciences show some division of labour in that each of them 

focuses on a particular area – two on engineering and physical sciences, one on business and law, and 

the fourth one on different fields of social work, health, and education. In 2008, the “Beuth 

Hochschule für Technik Berlin” (“Beuth University of Applied Sciences for Technology Berlin”, 

BHT (formerly Technische Fachhochschule Berlin, TFH) counted 9.217 students, a faculty of 277 full 

professors and 210 staff. BHT offers 34 bachelor and 35 master programmes in the fields of 

engineering and computer sciences. The HTW (former FHTW) covers business, design, engineering 

and media technologies with 34 bachelor and 23 master programmes. In 2008, it had 9.686 students, 

201 full professors and 258 staff. The HWR is a recent merger of the former Fachhochschule für 

Wirtschaft (FHW) and Fachhochschule für Verwaltung und Recht (FHVR). It has 22 bachelor and 17 

master programmes in the fields of business and accounting, legal services, public administration and 

engineering (the latter only as dual study courses, see Box 4-1 below). The two predecessors of HWR 

together counted 8.039 students, 155 professors, and 177 staff. The ASH (former ASFH) is by far the 

smallest of the four public universities of applied sciences; it offers four bachelor and eight master 

programmes in social care and work, health, early childhood education and physiotherapy and had 

1.809 students, 56 professors and 51 positions for staff in 2008.  

 

Table 2-2 Key figures for Berlin‟s public HEIs 2008 

Public HEIs in Berlin Students 

Non-academic 

staff 

Academic 

staff 

Public 

funding (in k 

EUR) 

Universities     

Freie Universität Berlin (FUB) 29.008 1.768 1.290 276.640 

Humboldt Universität (HUB) 23.826 1.315 969 224.566 

Technische Universität (TUB) 24.600 1.508 1.093 259.402 

Universities of applied sciences      

Beuth University of Applied Sciences for 

Technology Berlin (TFH) 9.217 310 278 57.407 

University of Applied Sciences for 

Technology and Economy Berlin (FHTW) 9.686 258 237 40.662 

Berlin School of Economics (FHW) 5.614 122 119 23.090 

University of Applied Sciences for 

Administration and Law (FHVR) 2.425 55 50 8.893 

University of Applied Sciences Alice Salomon 

Berlin (ASFH) 1.809 51 46 10.023 

Universities of music and fine arts     

Berlin University of the Arts (UdK) 3.781 241 298 57.743 

Academy of Music Hanns Eisler Berlin (HfM) 635 40 85 10.020 

University of Dramatic Arts "Ernst 

Busch"(HfS) 221 30 39 5.754 

School of Art and Design Berlin Weißensee 

(KHB) 648 38 45 6.553 

 Source: Leistungsberichte 2008 

 

Most of the 22 private HEIs in Berlin are heavily focused on particular occupational fields (such as, 

for instance, nursing, health, and business services) and on postgraduate or continuing education (like 

the European School of Management and Technology (ESTM), the Hertie School of Governance or 

the “Berlin University for Professional Studies” (“Deutsche Universität für Weiterbildung”) which the 

FUB recently founded together with a publishing company. Of these, three of the most important in 
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student numbers are the “Steinbeis-Hochschule Berlin” (“Steinbeis University Berlin”, SHB) with 

3.840 students, the SRH with 169 students and the bbw, which operates under the purview of 

corporate organizations and companies from the region and counted 140 students in fall 2008
17

. In 

collaboration with HTW, it offers access to people already at work who do not meet regular admission 

prerequisites. SHB carries a wide range of business-related courses leading to certificates and even 

MBA or doctoral degrees, while SRH offers courses in (international) strategic management and in 

communication that are meant to particularly address migrants living in Berlin and young women. 

Moreover, at least four private academies focus on media design and technology in which fields they 

educate only limited number of students, yet in close cooperation with regional media production 

companies. Given that new media are defined as one of the priorities for regional economic 

development in Berlin, these small schools may play and important facilitating role and enhancement 

for these efforts. Taken together, privates HEIs offer 940 places for first-year undergraduate students. 

 

The HEIs are spread all over Berlin as can be seen on the map on Graph A 1 (annex), with many 

HEIs having numerous sites. The map represents only the main location of the HEIs.  

 

As of October 2008, a total number of 133.594 students were enrolled in Berlin – accounting for 6,74 

% of all students in Germany while Berlin‟s share of population only amounts to 4,14 %. Of the 

students in Berlin, 95.239 attended a university and 33.484 a university of applied science (including 

those for the civil service). Thus 25,1 % of all students in Berlin went to a university of applied 

sciences – exactly five per cent points less than the national average of 30,1. The share of first-year 

students at universities of applied sciences, however, has reached 32,2 %. Yet it still lags behind the 

national average of 35,7. Berlin is well-known for the fact that compared to other German states, 

university students were heavily overrepresented in HE. Part of the reason for that may be that 

Berlin‟s manufacturing base – and thus the labour market for engineers – has been weak for a very 

long time.  

 

For now more than a decade, the administration has tried to shift the balance toward the non-university 

sector and put a high priority on the expansion of the universities of applied sciences. Within the 

funding-framework for 2006-2009, a separate “Structure fund for universities of applied sciences“ 

(“Fachhochschul Strukturfonds”) was established to allow for strengthening the non-university sector. 

So even in times of severe cut backs in state appropriations, the universities of applied sciences were 

able to increase their total number of full-time faculty (lecturers) from 638 in 2000 to 715 in 2007 (12  

%), while at the same time the universities had to accept a large cutback of their faculty positions from 

4.082 to 3.478 (15 %).
18

 The continuously rising share of students attending universities of applied 

sciences in Berlin clearly demonstrates that the Senate‟s policy was very effective.  

 

                                                      
17 Figures for private HEIs: http://www.statistik-berlin-brandenburg.de/Publikationen/Otab/2008/OT_B03-01-

00_213_200802_BE.pdf  

18 Senatsverwaltung für Bildung, Wissenschaft und Forschung, Leistungsberichte der Berliner Hochschulen, 

zum Jahr 2007, Vorlage an das Abgeordnetenhaus von Berlin, 05.09.2008, 7. 

http://www.statistik-berlin-brandenburg.de/Publikationen/Otab/2008/OT_B03-01-00_213_200802_BE.pdf
http://www.statistik-berlin-brandenburg.de/Publikationen/Otab/2008/OT_B03-01-00_213_200802_BE.pdf
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Graph 2-1 Total public funding of universities of applied sciences (in m EUR) 
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Source: Data for the graphs 2-1 to 2-10 from SenBWF, see Table A 6 

 

Thanks to increased guidance efforts and new (dis)incentives, all HEIs in Berlin managed to 

continuously raise their respective completion rates during the five years from 2002 to 2007. For all of 

the three comprehensive universities, the average climbed from 46 to 63 %, and for the universities of 

applied sciences, where it had always been higher than in traditional universities, it went up from 63 to 

88 %.
19

 

 

In 2007, the number of first-year students in Berlin increased by 14 % compared to the year before – 

making this the biggest increase of all German states. The scope of Berlin HE reaches beyond its 

boundaries in that Berlin enrols many more students than the state and city “produce” graduates from 

secondary education. In 2004/2005, 72,2 % of Berlin‟s High School graduates stayed in Berlin for 

their studies. On the other hand, only 45,7 % of all HE students were from Berlin, the others from 

other states or foreign countries.
20

 Compared to other German states where the share of in-state 

students tends to be much higher (Bavaria: 70,4 %, NRW 72,2 %) that percentage is low, but other 

city-states like Hamburg and Bremen show similar features (Bremen 35,5 %; Hamburg 45,1%). The 

“Hochschulpakt 2020” is to address these imbalances in that it provides some degree of financial 

compensation for those states that host many more students coming from other states than the average. 

The Berlin State government has decided to bolster its high-level master plan “Wissen schafft Berlins 

Zukunft” (“Knowledge creates Berlin‟s future”)  equipped with EUR 35 Million to improve HE and 

student learning all over Berlin with another EUR 22,6 Million coming from “Hochschulpakt” funds, 

hoping that this might help Berlin become “a magnet for students”.
21

  

 

                                                      
19 Ibid., 26 f. 

20 Statistisches Bundesamt, Bildung im Zahlenspiegel 2006, 139 ff. 

21 SenBWF, Innovationsbericht 2008, Chapter 2. 
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Graph 2-2 First-year students at all HEIs in Berlin 
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Graph 2-3 First-year students at universities 
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Graph 2-4 First-year students at universities of applied sciences 
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In 2005, with 33,3 % Berlin scored second highest of all German states regarding the share of HE 

graduates among the 25-year old population.
22

 However, as the regional labour market is not able to 

absorb all these graduates, many of them leave Berlin after graduation and move to cities or regions 

with stronger economies. So even though it is fairly poor, Berlin is a most interesting and rewarding 

place to study and to quite a degree provides HE for other German states. Most of Berlin‟s HEIs have 

undertaken graduate surveys and try to track their alumni. However, up to now there is no systematic 

study about graduate mobility and success, and neither the state nor the federal administrations collect 

comprehensive data on the graduates‟ careers so that no one could tell their whereabouts. The case is 

different for first-year students. Together with their application, they have to report in which state they 

have completed their secondary education, meaning that there is a complete track record on their 

migration. 

2.3.2 HE governance in Berlin 

 

Since 1997, Berlin‟s HEIs are governed and funded by the state via contracts negotiated, agreed upon 

and signed by representatives and officers from all HEIs and the “Senate” (ministry) for HE. These 

contracts stipulate strategic priorities for both general HE policy and objectives for each and every 

individual institution for a period of four years with state appropriations and funding provisions 

guaranteed by the Senate of Berlin as quid pro quo. With their signature, HEIs commit themselves to 

pursue these goals (such as the number of students and graduates, new courses of study, research 

grants or new recruitment policies), try to deliver the respective results, and to annually report on what 

progress they made to both the ministry and state Parliament, including key figures and performance 

data.  

 

First introduced to improve coordination and planning in the HE sector in times of fiscal stress, these 

contracts, although linked to considerable budget cuts, at least protected Berlin‟s HEIs from ongoing 

reductions during the following years when tax revenues and public spending went down even further. 

The contract currently in place expires by the end of 2009. Negotiations for a new one and key funding 

                                                      
22 Bildung in Deutschland 2008, Tab. F 5-8 web (www.bildungsbericht.de) 

http://www.bildungsbericht.de/
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data for the period 2010-2013 have already started; they need to come to an end by this fall when the 

Parliament has to decide on the state‟s budget for 2010.  

 

The new model of contractual governance has profoundly changed the traditional modes of state 

governance and oversight in HE. Doing away with administrative decision making prerogatives 

secured by a thicket of regulatory devices and sanctions meant enhancing HEIs‟ responsibility for 

doing business and surveying outcomes rather than rule-obedience. Renewing the contracts every four 

years and the annual reports (“Leistungsberichte”) provide important venues to create transparency 

and discuss goals and objectives, performance and achievements between all stakeholders of HE, but 

also to deliberate on shortcomings and opportunities of individual HEIs as well as HE structures and 

governance beyond daily reckoning. Moreover, HEIs were nudged to cooperate more closely in 

matters such as establishing new programmes of study, priority settings, strategic planning, deciding 

upon the denomination for key academic positions and consulting on hiring new faculty, let alone 

pitching for large research contracts and grants. Prior to the contract 2006-2009, under the threat of yet 

another round of deep budget cuts, FUB and TUB in 2004/05 even partnered in mapping out a 

common strategic plan.    

 

Seconding that shift of focus in state authority and governance, HEIs were allowed to experiment with 

new ways and structures for their institutional governance beyond what Berlin‟s law on HE stipulates, 

above all to assign further competencies and authorities to both presidents and boards of regents, to 

simplify decision making processes and to strengthen their capacity to act on their own behalf. The 

new organizational structures that most HEIs meanwhile have turned to proved highly effective and 

successful so that in the end contractual management as fallout yielded new forms of daily governance 

in HE that in other German states were established by new legal frameworks. An often underestimated 

part of that movement is the new composition and role of boards of trustees. Under the law still in 

place, the regents of Berlin‟s HEIs have to be representatives of clearly defined organizations or social 

groups, such as for instance trade unions, employers‟ or welfare organizations. The new trustees stand 

for themselves and are elected according to their assumed or demonstrated sound judgement, 

competence, and interest in HE. Under these auspices, boards may consist of “stakeholders” in HE 

rather than advocates of special interest groups. In fact, all HEIs elected business executives and 

professionals in their respective boards who could help raise the voice of potential employers of 

graduates or innovative companies interested in research collaboration with HEIs. In the boards of 

BHT and HWR, four or of nine members are high ranking officers at companies very active in the 

region. 

 

Since 2005, a number of special programmes were set up that add another important note, and 

considerable resources, to the regular contract business in HE in Berlin: With the help of the “Pact for 

Research and Innovation” the 16 states and the federal government had agreed upon, the Senate was 

able to support 16 new technological start-ups and incubators located next to the city‟s two science 

parks. Under the umbrella of the “Hochschulpakt 2020” already mentioned, Berlin committed itself 

for its first term to increase the slots for first-year students by 10 % and to admit an additional 19.500 

youngsters until 2010. 1.200 new places per year are located at universities, 1.700 at Universities of 

applied sciences (bringing the total number up to 2.900). Also in 2007, Berlin decided to amend the 

provisions of the “Hochschulpakt” by the own plan “Wissen schafft Berlins Zukunft” that will provide 

additional EUR 185 Million for HE and research in Berlin between 2008 and 2011 of which EUR 150 

Million are to be used to buttress cutting edge research (via the newly created “Einstein Stiftung”) and 

the rest of another EUR 35 Million for the improvement of teaching quality. Part of the scheduled 

activities is to create another 1.000 permanent slots for first-year students at the universities of applied 

sciences, new faculty positions with special emphasis on teaching and for women, and a whole bunch 

of steps to increase the share of female faculty (see chapter 5.2.1).  

 

Apart from the state government and the Committee for Science and Research in the Berlin 

Parliament, a couple of agencies and informal organizations are engaged in coordinating HE in Berlin 

and to influence decision making and priority settings in that area:   

 



Berlin self-evaluation report – August 2009 

 

 27 

o The “Conference of Presidents and Rectors of Berlin‟s HEIs” (“Landeskonferenz der Rektoren 

und Präsidenten der Berliner Hochschulen”, LKRP) discusses issues of common interest and 

concern, such as higher education policy and governance, but can hardly be called an effective 

pressure group for HE. If it seems important or necessary, it agrees on common positions to 

bring forward in public debates. The term for the elected chairperson is one year. The LKRP 

also represents Berlin‟s HEIs at the federal level. 

 

o In June 2004, the presidents of the FUB, the HUB, and the TUB agreed to establish a 

“Permanent Conference of Berlin Universities” (“Ständige Konferenz der Berliner 

Universitäten”, KBU). There, they intended to sort out their issues and team as universities in 

Berlin‟s HE policy to get a stronger voice when they faced heavy budget cuts that forced them 

to difficult restructurings, abandonments of courses offered at two institutions and of complete 

fields of study until 2009. In order to best coordinate the restructuring and mould the 

universities‟ profiles as complementary as possible, the KBU met regularly. As the 

remodelling process continues, the KBU still meets and sometimes issues joint press releases.  

 

o The “Wissenschaftskommission Berlin” (BWK) was founded in 2005 as a joint venture of 

three different organizations and interest groups in the HE arena to develop guidelines for the 

further development of research and HE in Berlin and the State of Brandenburg, to critically 

examine their weaknesses and shortcoming, and to point out new opportunities and potentials 

to be tapped into. It has 17 members, mostly high ranking academics, among them the 

presidents of the three universities and the BHT as well as a number of directors of Max-

Planck Institutes. April 2007, the BWK presented a policy paper that immediately drew a lot 

of attention. There, it suggested, among others, to establish a joint “Forum for Transregional 

Studies”, to set up for a new industrial and research campus for the life science in the inner 

city, and to create a new Berlin Center for Optics and Microsystems that should bring 

together, and build up on, a number of already existing institutes.  

 

o In a similar vein, the initiative “an morgen denken” (“thinking of tomorrow”) tried to bridge 

the gap between HE and the business world: It aims to bring together leaders from HEIs and 

important research institutes with representatives of Berlin industry and commerce to engage 

in discussions on common projects and the future path of HE in Berlin. As an informal circle, 

the initiative does not have a fixed agenda or regularly publish white papers or its proposals. 

2.3.3 HE funding in Berlin  

 

In 2007, as consented in the contractual framework 2006-2009, all HEIs in Berlin (not counting the 

Charité) received state appropriations in the amount of EUR 994,1 Million: 777,2 for universities, 

136,9 for universities of applied sciences, and 80 for the Schools of Art, Drama, and Music (see Table 

A 6 in annex). Due to severe fiscal constraints and pressing public debts, state appropriations for HEIs 

were cut back drastically during the last decade, yet at the same time locked-in and secured through 

the aforementioned four year contracts.  

 



Berlin self-evaluation report – August 2009 

 

 28 

Graph 2-5 Total public funding of HEIs in Berlin (in m EUR) 
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Graph 2-6 Total public funding of universities (in m EUR) 
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Graph 2-7 Total public funding of universities of applied sciences 
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Graph 2-8 Total public funding of universities of music and the arts (in m EUR) 
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Additional funds that could be made available were primarily used to strengthen the non-university 

sector of HE and to foster research activities as part of a master plan to energize the Berlin economy in 

knowledge-intense fields and branches. Thanks to highly stepped-up acquisitions of competitive 

research funds, universities managed to keep their numbers of academic positions fairly even in spite 

of the deep cuts in their institutional allowances. 2008, Berlin universities spent EUR 235 Million 

from grants, the universities of applied sciences another EUR 9,5 Million, and the Schools of Art, 

Music and Theatre EUR 2,9 Million. Together, Berlins HEIs raked in third party research funds tat 

amounted to EUR 247,6 Millions – slightly less than double of what they got nine years before in 

2000. 
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Graph 2-9  Total third-party funded research expenditures of all HEIs in Berlin (in m EUR) 
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Non-university research institutes and third party research grants are in many respects “good buys” for 

Berlin: For the first years 2006-2012 of the “Initiative for Excellence” its universities were granted 

EUR 210,9 Million of which the state has to shoulder only 25 % (EUR 52,7 Million). Of the EUR 

505,2 Million non-university public research institutions in Berlin got in 2007 as institutional funding, 

the state contributed EUR 153,8 Million (30, 4 %). 

 

The funding system for HE also includes elements to stir competition between HEIs through 

performance indicators that are used for a (limited) redistribution of resources. This is meant to 

provide incentives for better performance in fields considered important in teaching, research and 

gender equality.
23

 Overall, however, the “leistungsbezogene Mittelbemessung” (LBM) remains a zero-

sum game – one HEI might get better funding after the review, but only at the expense of others since 

the total amount of resources available remains the same. Moreover, the funding scheme tries to 

support efforts toward the “profile definition” (“Profilbildung”) of HEIs, i.e. coming up with 

institutional profiles which reflect their special strengths. The contracts for HE stipulated, that from 

2008 on 30% of flexible resources assigned to all Berlin HEIs apart from investment expenditure and 

salaries, are subject to that performance-based assessment and redistribution within each of the three 

institutional segments of HE (universities, universities of applied sciences, Schools of Arts and 

Music), but not cross-cutting. In 2007, when the percentage was still a little less, the funds subject to 

redistribution totalled EUR 186 Million. The criteria according to which performance is measured 

include teaching (50% at the universities, and 80% at the universities of applied sciences and Schools 

of Art and Music), research and graduate training (45 respectively 15 %), and gender mainstreaming 

(5% across the board). Regional impact or cooperation do not count among the criteria applied to 

analyze and measure the HEIs performance.
24

 

 

                                                      
23 For a detailed list of indicators see Annex 1 of the “Berlin higher education contracts 2006-2009” as of 

16.06.2005 (“Hochschulverträge 2006 bis 2009”) 

24 SenBWF, Leistungsberichte der Berliner HochscHUBlen zum Jahr 2007. September 2008: 55 ff. 



Berlin self-evaluation report – August 2009 

 

 32 

2.3.4 HEIs’ engagement in regional development 

 
The Humboldt ideal of research-oriented HE has for a long time shaped, and to large extent still 

shapes, the institutional identity of German universities. Study programmes were meant to be research 

driven and equip graduates with the knowledge and cognitive skills they would need for research and 

knowledge-based occupations. Though this has changed somewhat and institutional differentiation 

within the HES has clearly gained ground, for universities, research still is the top priority – even more 

so, since global competition is rapidly growing and competitive research grants as well as special 

government programmes designed to foster research have become important sources of income for 

them, which they are not prepared to forgo. Thus due to both institutional goals or policies and 

financial incentives regional engagement does not count among the main objectives or concerns of 

universities that rather look for their performance and standing in basic or applied research. Hence, 

according to the Senate, the first strategic priority of the Berlin universities in 2007 was to secure the 

gains they harvested in the “Initiatives for Excellence” and to make provisions to enter, and 

successfully pass, its next term that is to start in late 2010. On the other hand, the government is 

perfectly aware of the regional dimension of HE development and of how important it is for a city 

with that many disparities and tensions like Berlin to have a balanced network of HEIs in all districts. 

That is why after 1990 HTW was established as new university of applied sciences in the former East 

Berlin and why 1998 the ASH moved from its old location in former West Berlin to newly built 

premises in the city‟s deprived Eastern periphery.  

 

Nevertheless, all Berlin HEIs are of course linked to, and important for their region in various ways: 

They clearly help enhance the social, cultural and economic attractiveness of the city, they offer a 

wide range of courses adapted to labour market demands, some of which address special interest 

groups such as first-generation college goers from underprivileged social or ethnic backgrounds, and 

they thus serve as hubs for regional development. They engage in co-operative research and 

development projects with local firms, have set up technology transfer offices, and together with their 

support for entrepreneurial outlooks and training of students, graduates and faculty, this makes them 

engines for growth in their region. In each and every case, Berlin‟s HEIs serve as an asset for the 

region and/or district – not only they bring in income (through salaries and stipends), services and 

prestige, but apart from these direct returns they trigger a large number of indirect and non-monetary 

effects in that they help enhance the standing, reputation, social and cultural climate of they area they 

are located in. 

 

Many Berlin HEIs have taken on vocational education and life long learning, opened their 

programmes to High School students and retired professionals, and provide for a great many cultural 

and athletic venues. As we will see later on, form and scope of these activities differ strongly both 

between individual HEIs and within them. Even universities have somewhat opened to address 

regional needs for knowledge and skills and to engage with local businesses. They strategically recruit 

part-time lectures who teach classes next to their professional career, and they have opened their doors 

for students from less advantaged socioeconomic status who have not been able to meet the general 

admission requirements to HE or by accounting for knowledge and skills acquired at work for 

professionals who enter HE.
25

  

 

Stressing internationalization does not per se constitute an obstacle for more regional commitment, as 

the examples of some very energetic universities of applied sciences clearly demonstrate. The same 

holds true for the TUB, which is internationally well connected and competitive and yet maintains 

very good relations with regional industry and companies. HEIs in Berlin cannot be classified into 

“regionally oriented” and “internationally oriented”. To get an adequate picture it is necessary to take 

a closer look into their diverse activities. 

 

 

                                                      
25 Gemeinsame Erklärung des Deutschen Industrie- und Handelskammertages und der 

Hochschulrektorenkonferenz vom 14.10.2008: „Für mehr Durchlässigkeit zwischen beruflicher 

Bildung und Hochschulbildung“ 
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3 CHAPTER III: CONTRIBUTION OF RESEARCH TO REGIONAL INNOVATION  

3.1 Responding to regional needs and demands 

 

Thanks to its rich landscape of highly diverse HEIs and non-university research institutes, Berlin has 

become an attractive site for knowledge-intensive industries as well as for a great variety of innovative 

and creative start-ups. About 40.000 people – 3 % of Berlin‟s workforce – are at least partially 

occupied with R&D on which Berlin spends 4, 2 % of its GDP, more than any other German state. 

Publicly funded research and academic training are “prime movers of Berlin‟s system of innovations”, 

as the Senate puts it.
26

 Locations such as Adlershof and Buch, the two main science and technology 

parks in the region, offer highly stimulating research environments and excellent conditions for start-

ups, spin-offs, and new industries in promising fields for economic growth. There can also be no doubt 

that Berlin‟s fame as one of the world‟s most vibrant and attractive cities for contemporary fine art, 

music, drama, and even film owes a lot to the fact of an extremely dense and inspiring environment of 

cultural institutions of which HEIs, next to museums, theatres and concert halls, are both an integral 

and important part. Yet, the presence of research institutes or HEIs does not just by itself guarantee 

innovation and creativity, nor does it foster regional economic and social development. For that, their 

activities need be geared in a meaningful, structured way to regional demands, needs, and 

opportunities. 

 

There are various ways regional needs for R&D and services important for economic development and 

innovation can be identified, received and processed by HEIs. Many are informal, but nevertheless 

highly effective. As pointed out earlier, for most HEIs the regional contribution and impact of their 

R&D activities hardly can be called a top-priority. Instead of regional needs, their R&D is directed 

toward what is going on in the sciences and at the forefront of research worldwide. Their procedures 

and devices to support and intensify cooperation with regional industries and businesses thus rarely are 

thoroughly designed and sustainable, but more or less arbitrary. On the other hand, the state and city 

government of Berlin has taken to a wide array of policy instruments to foster innovation and put a lot 

of effort into that. Among other things, this requires to get HEIs involved in regional coordination and 

development strategies even if they are autonomous, not only deciding on their research policies and 

fields, but also in their outreach activities. To get to know their approaches to regional issues, we thus 

have to take a look at the relationship between HEIs and regional stakeholders that take an interest in 

their activities. Regional needs arrive at HEIs and the interface between these and the region are 

shaped through 1) students, 2) lecturers and 3) researchers plus 4) different features of knowledge 

transfer and economic activities. All these transfer activities depend on the important contribution of 

the administrative staff in HEIs. 

 

1) Students get in touch with regional stakeholders of HE mainly through internships, i.e. periods of 

professional experience before, during and after their studies, and project-based work, for instance for 

their final theses. More and more programmes ask for internships and project work to enhance 

academic curricula as well as the competencies of their students by providing them with a sense for the 

“real life” outside HE. This holds true for almost every programme taught in universities of applied 

sciences, but also for many university courses. However, we do not know for sure which share of 

students does internships in the regional economy or works there on a final thesis – let alone how 

many of them are able to land a job there. It can be assumed that there are significant variations 

between individual HEIs and study programmes. The HWR/FHW, for example, reports that in 2007 

about two thirds of their students‟ internships were located in the region of Berlin and Brandenburg. 

And BHT provided us with a long list of final thesis in nearly all fields of study that dealt with 

regional issues and/or were done in close collaboration with local companies or organizations, such as:  

 Energy-efficient school construction in the "Water City Spandau" (“Wasserstadt Spandau”)  

                                                      
26 Innovationsbericht 2006 des Landes Berlin, Kompetenzfelder stärken – Wachstum beschleunigen and 

Innovationsbericht 2008: Chapter 2 . 
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 Concept for the roofing of stage and auditorium in the garden of the “Strahl Theatre” 

(“Theater Strahl”), focusing on the possibilities of building with textiles and light weight 

construction 

 Marketing concept for a Turkish nursing home  

 

2) Lecturers may be an important link to regional companies, organizations, and concerns, especially 

when they are hired from a position from outside the academy and continue to hold it while teaching 

part-time at a HEI. Though basically all HEIs are eager to engage experienced professionals as part-

time lecturers, most of these are to be found in professional fields like law, medicine, and engineering, 

and in universities of applied sciences. To be eligible for an appointment as professor, candidates have 

to demonstrate that they have at least five years of professional experience outside of HE after 

receiving their doctorate.  On a different page, “endowed professorships” (“Stiftungs-Professuren”) 

sponsored by companies, foundations or private associations may serve as special “bridges” or links 

between regional stakeholders and HEIs. In most cases, these positions are privately funded for a 

couple of years only after which they have to become part of the HEIs regular budget. Other than that, 

these professors are on equal footing with their colleagues even though their fields of research and 

teaching often are more application oriented, especially in engineering and technology. They 

demonstrate some kind of link between the worlds of business and HEIs in that on the one hand, they 

cover research topics that may matter to the region and can stir their students‟ interest for them; on the 

other, they likewise mirror the keen interest of donors in the mission and work of a particular HEI. 40 

% of these “endowed professorships” are sponsored by private companies, almost 15 % by public 

institutions and about 19 % by foundations. In 2006, Berlin‟s HEIs had gained 53 „endowed 

professorships“ altogether, as compared to just 24 in 2000. Despite their doubling in only six years, 

these positions form but a small fraction of all faculties in Berlin (2.400).   

 

Graph 3-1 Number of endowed professorships, 2000 to 2006
27
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Like everywhere in Germany, the by far largest numbers of them are at universities, with the HUB and 

the Charité leading the pack. Universities of applied sciences and Schools of art and music do tend to 

get only a small share (8 %) of these positions.   

 

3) Another link between HEIs and region are research projects and consulting activities led by 

academics. HEIs contribute to regional development offering tailored service and advice, not only in 

technical matters, but also in the social and health sectors. To give an example, ASH offers counseling 

in measurement and control of quality in long-term care, and workshops for nurses, medical doctors 

                                                      
27 Evaluierungsbericht 2007 im Auftrag des Abgeordnetenhauses von Berlin „Stiftungsgeschehen an den 

staatlichen Berliner HochscHUBlen zwischen 2000 und 2006“. 
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and therapists dealing with sleep disturbances or dysphagia. While all institutions host many of these 

kinds, universities of applied sciences tend to be more open and better equipped to get involved with 

regional partners from industry, the health sector or welfare services. The main reason for that is that 

their fields of study and research (engineering, social work, business administration, health services) 

are dominantly application oriented and hence of greater interest for industry and public institutions 

than those typical for research universities. On the other hand, universities of applied sciences have 

much less resources available for research while their professors have a teaching load of 18 hours per 

week (university professors regularly teach nine hours). Until recently, they also did not have teaching 

and research assistants. That situation has improved somewhat, thanks to the establishment of ESF-

funded research assistantships. While the main incentive for professors at universities of applied 

sciences to engage in research projects is to acquire third-party funds, they may also expect some 

reduction of their teaching load. Turning their weaknesses to access competitive grants and land big 

research contracts into strength, universities of applied sciences are open to base their research support 

strategies on cooperative projects with firms and other partners outside of the academy. 

 

4) Almost all HEIs in Berlin now have “technology transfer offices”, career centers and/or third-party 

funding counseling services that work as bridges and facilitators for the cooperation and exchange 

with regional stakeholders. The TUB happened to be the first university in Germany to set up a 

business incubator when in 1983 it founded the “Berlin Centre for Innovations and start-

ups”(“Berliner Innovations- und Gründerzentrum”). Nearly a quarter of a century later, in 2007, it 

carried an impressive “start-up workshop” (“Gründerwerkstatt”), that offered facilities and advice for 

13 start-ups and offers a well crafted package-service for customized business consulting, including 

technology scouting and venture capital. In 2007, the three universities, apart from the Charité, 

reported 166 inventions and discoveries that may be patentable (FUB 50, TUB 88, HUB 28) and were 

able to hand in applications for granting them 36 patents (FUB 10, TUB 16, HUB 10). The BHT had 

two inventions recorded and another eight patents pending.
28

 As for their impact on the regional 

economy, a recent case study for the TUB came to the conclusion that the start-ups it had helped 

launch and companies its graduates founded, now account for more than 11.000 mostly highly 

qualified workplaces in Berlin.
29

 In 2006, Berlin counted 16 “Gründungszentren” and two big science 

parks,
30

 while the TSB served as an interface between HEIs, research institutes, start-up companies 

and vested stakeholders in the region and the IBB provided credits linked to innovative economic 

activities in the “Kompetenzfelder” mentioned above (see also chapter 3.3.1 and 3.3.3).   

 

However, during the self-evaluation phase SME representatives have criticized that many of these 

offices designed to strengthen regional collaboration and knowledge diffusion are understaffed, not 

visible enough to be widely known to partners from outside the HEIs, and split into too many 

branches, above all in larger HEIs. As a consequence SMEs sometimes have difficulties to find easily 

the right contact person, for example for technical questions, human resources, real estate, facility 

management, or internships. To partly fill this gap, some specific platforms were set up to link 

business partners with researchers and contact points within HEIs (see also chapter 3.2.1): OpTecBB
31

 

for optical technologies, FAV for transport and mobility
32

, BioTOP Berlin-Brandenburg for 

biotechnology
33

 and TSB Medici for medical technologies.
34

  

 

                                                      
28 Senatsverwaltung: 37 ff. 

29 DIW/econ, Wirtschaftsfaktor TU Berlin: Welchen Einfluss hat die TU Berlin auf die Berliner Wirtschaft, 

August 2008. 

30 Innovationsbericht 2006. 

31 http://www.optecbb.de/index_e.php  

32 http://www.fav.de/Wir_00_index_EN-GB.html  

33 http://www.biotop.de/index+M52087573ab0.html  

34 http://www.tsbmedici.de/index+M5d637b1e38d.html  

http://www.optecbb.de/index_e.php
http://www.fav.de/Wir_00_index_EN-GB.html
http://www.biotop.de/index+M52087573ab0.html
http://www.tsbmedici.de/index+M5d637b1e38d.html
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Box 3-1 „Competence Centre for Future Technologies in Crafts“ (Kompetentzzentrum 

Zukunftstechnologien im Handwerk”) 

The Chamber of Crafts established a “Competence Centre for Future Technolgies in Crafts” that, as 

one of nationwide 26, aims to track R&D conducted in Berlin‟s HEIs and to screen their potential 

impact for technological innovations in the crafts and to accelerate knowledge transfer to SMEs. 

Moreover, Komzet ZTH facilitates targeted projects at HEIs and other non-university research 

institutes to investigate, and research, well-defined problems SME and the crafts the region are 

interested in getting solved or to be worked on. Last, but not least, it serves as a hub that brings 

together experts from HEIs (HTW, BHT and UdK in particular), innovative companies and the TSB 

(see chapter 3.3.1) for cooperative problem-solving. Courses offered by Komzet ZTH cover different 

topics of prosthetic dentistry, electrical engineering (especially renewable energies and IT), and 

joinery. Funding for the center comes from federal
35

 and state programmes, but also from the 

Chamber‟s own pool.  

 

Box 3-2 Transfer offices KONTAKT, Humboldt-Innovation GmbH and BHT Gründerwerkstatt 

HTW runs an transfer office called “Kooperationszentrum Wissenschaft-Praxis” (KONTAKT), 

“science-practice cooperation center”, that covers a wide range of services: With its staff of seven 

people, it offers information on funding sources for research, initiates and supports collaborative R&D 

projects with commercial partners, passes on research and development findings to the business world, 

provides comprehensive services to middle-sized companies and other external collaborative partners, 

and publishes numerous academic papers from the HTW scholars in a journal series called “htw-

transfer”. In addition, it hosts technology-oriented conferences, symposia and fairs that include SME 

as partners, and, together with the HTW Center for Entrepreneurs, supports start-ups. KONTAKT also 

serves as one-stop-shop and chaperone for potential clients who want to know more about areas at the 

HTW they take a special interest in, helps them find the right partners and get in touch with them.  

 

The “Humboldt-Innovation GmbH” (HI), a subsidiary of HUB, acts as a legally independent 

knowledge and transfer agency. Both for regional and global stakeholders, it is the interface between 

the university and the corporate world. As a private limited company, it is more flexible to respond to 

and interact with the needs and inquiries of the latter. HI works in three fields – research management 

and support (including contracted research), fostering spin-offs, and merchandising. Both for business 

people and founders and inventors from the academy, it is the first-stop-shop, help desk and coaching 

center, providing technology transfer services and advise for entrepreneurs. Closely collaborating with 

WISTA – the managing company for the Science Park at Adlershof – and a research cluster residing 

there, spin-offs from the science departments of HUB located at Adlershof get direct access to all of 

that park‟s facilities and prospering outlooks.  

 

BHT has its own “Founders‟ Shop” (“Gründerwerkstatt”) which, under the name 

“Location4Innovation”, is to help graduates of this university of applied sciences, but also from other 

HEIs in Berlin to start their own technology-driven spin-offs. It provides them with stipends of EUR 

2.000 for up to 18 months, allows them to use office space and lab devices for free, and assigns 

mentors to each of them who will advise them even longer than the first period of 18 months. In 

addition, the Founder‟s Shop offers seminars, workshops, and lectures on a great variety of business 

management, legal, and social topics and questions. All start-up teams are supported by experienced 

professors of the BHT and benefit from an extensive network of companies, which advise the teams 

dependent on their requirements. The start-up academy is supported by the SenWTF and the 

“European Social Fund” (“Europäischer Sozialfonds”, EFS). 

                                                      
35 Federal programme „Förderung überbetrieblicher Berufsbildungsstätten und ihre Weiterentwicklung zu 

Kompetenzzentren“ (Support for vocational schools and their development into competence centers“), 

run by the BMBF und BMWi from 2007 to 2010. 
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3.2 Framework conditions for promoting research and innovation 

 

Provided regional stakeholders are able to articulate their demands and expectations with respect to 

HE and R&D and get a chance to do so, one may ask how these make their way into research policy 

and activities in Berlin, what can be done that research feeds into the region‟s social, economic and 

cultural development. Since HEIs are independent in defining their mission and strategies, persuasion 

and incentives are needed to make that happen. In Berlin, both options are in place. During the last 

decade, numerous high-ranking policy networks and informal gatherings were set up to bring people 

from the worlds of business, culture, academia, and social communities together to discuss current 

problems and important challenges for the capital‟s further development, to identify fields of action,  

and to hammer out a resilient innovation strategy that relies heavily on HE and research. To get it 

implemented, programmes, material and administrative resources have been deployed so that today, 

there is more than just talks and announcements. 

 

Overall, all stakeholders subscribe to the idea that Berlin urgently needs to turn into an innovative 

region with a high degree of knowledge-intensive industries and occupations. The state government 

has committed itself to a “coherent innovation strategy” that rests on a so called “Strategy related to 

competence fields” (“Kompetenzfeldstrategie”) that tries to identify, and stimulate, areas that meet the 

following requirements: Outstanding research potential, excellent economic outlooks, projects of high 

standing and visibility, good chances for the acquisition of grants, and regional networks with 

international links. At the end of 2005, the senate presented five “Kompetenzfelder” which are seen as 

building blocks for three clusters that are expected to define and dominate the region‟s economy 

during the next decade: Health, Communication and Media, Transport Systems. The five 

“Kompetenzfelder” the administration, business community, development agencies and other 

stakeholders agreed upon as top-priorities and want to get HEIs involved in are  

 

o Biotechnology 

o Medical Technology 

o Traffic and Mobility 

o IT and Media 

o Optics. 

 

Recently, power engineering (with a special focus on renewable energies) was added as sixth 

“Kompetenzfeld”.
36

   

3.2.1 Networks and coordination 

 

Probably the most conspicuous of all more or less informal venues to bring political decision-makers 

and regional stakeholders together to engage in planning for Berlin‟s future and development is the 

initiative “an morgen denken” already mentioned in chapter 3.2.1.  In 2002 and 2003 it staged a series 

of discussions and roundtables, the outcomes of which were received favorably by the media and in 

the public.  

 

2007, the Prime Minister and Mayor of Berlin invited twelve high level representatives from politics, 

the economy, science and research, urban development, culture and social affairs to continue 

deliberating on Berlin‟s chances for development. This so-called “Berlin Board” meets about three 

times a year, but more frequently at the working group level. So far, the Berlin Board has come up 

with strong recommendations as to the city and state marketing but some other topics are already in 

the pipe. 

                                                      

36 Innovationsbericht 2006, 2008 and „Wie aus Wissen Arbeit wird – Masterpläne für Berlins 

Zukunft“ http://www.berlin.de/sen/wirtschaft/politik/kompetenzfelder.html  
 

http://www.berlin.de/sen/wirtschaft/politik/kompetenzfelder.html
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In 2006, the SenWTF invited selected officials from politics, companies, HEIs, and research institutes 

to participate in a “Round Table Economy-Science” (“Runder Tisch Wirtschaft-Wissenschaft”) to 

weigh the innovative capacities of mechanical engineering, electrical engineering, and chemical 

industries in Berlin and to sketch out ways for improvement and better performance by closer 

collaboration between companies and research institutions. 

 

In addition, there are several joint information and marketing platforms: “Berlin partner” (www.berlin-

partner.de) provides an internet platform for investors, not only for companies that want to newly 

settle in Berlin but also for those firms in the region that thrive and plan to further expand their 

activities. Berlin Partner GmbH is a public-private partnership, majority-owned by the private sector, 

and was created under its current name in 2005 as a merger three predecessors founded in 1950, 1977 

and 1994 respectively. Since 2004, the “Berlin Sciences” internet platform (www.berlin-

sciences.com/english
) 
offers information on academic institutions, research and science-based services 

in Berlin to help navigating through their somewhat confusing institutional array. It also serves as a 

mediator, supplying contact information of business and science partners.  

 

Some of the numerous initiatives address specific areas: It was already mentioned that health care 

(industries and management) is considered a key economic and social asset to the region of Berlin and 

Brandenburg. To further encourage the interplay between research, development and education, the 

two state governments in 2007 passed a “Masterplan Health Region Berlin Brandenburg” 

(“Gesundheitsregion Berlin-Brandenburg”).
37

 Although initiated by the states, the plan is to be 

implemented primarily through non-state actors from health organizations and management 

companies, medical sciences, and health care providers. Today, there are already 194 biotech-

companies in Berlin. Among them, pharmaceutical companies employ 10.000 people, while another 

7.000 work in medical engineering and 3.500 in biotech industries. Life sciences and health services 

definitely count among the most promising sectors for economic growth not only nationwide, but 

above all in Berlin. In order to better coordinate their efforts to boost that sector, the two state 

governments launched a network “Health Economy Berlin Brandenburg” (“Gesundheitswirtschaft 

Berlin Brandenburg”) that now operates under the brand name „Health Capital“.  

 

An association founded in 2002 by the Chamber of Industry and Commerce and the senate prides itself 

of more than 170 institutional and individual members. Under the heading “Health City Berlin” 

(“Gesundheitsstadt Berlin”) it aims to pool the strengths of various public and private actors in that 

sector and to invigorate networks between hospitals, companies, HMO, HEIs, and research institutes 

to help Berlin become a center and beacon of medical research, techniques, and health care services.
38

 

3.2.2 Einstein Foundation for research funding 

 

As an additional tool to foster and secure cutting-edge research in Berlin‟s HEIs as well as in its non-

university research institutes, the Senate recently took to a new instrument of competitive research 

grants. The “Einstein-Stiftung-Berlin” is to finance top-notch research projects across all fields on the 

base of peer-reviewed and selected proposals. Preferably, researchers from different institutions should 

come up with joint grant proposals and work together if the project will be funded. One of the most 

important objectives of the Foundation is to bridge both institutional and disciplinary borders for the 

sake of better performance and to create critical masses of capacities needed for successful research 

nods in a number of different fields that are, however, not defined beforehand. The foundation‟s 

bodies are just about to be constituted, and funding is to start this fall. So as for now, it is much too 

early to tell its impact on research and innovation in Berlin. Even tough some of the sponsored 

projects may touch upon regional issues, it is not the foundation‟s mission, however, to operate 

directed research programmes, let alone of a kind that would put a special emphasis on regional 

impact. 

                                                      
37 http://www.healthcapital.de/lang-pages/english.html 

38 http://www.gesundheitsstadt-berlin.de/en  

http://www.berlin-partner.de/
http://www.berlin-partner.de/
http://www.berlin-sciences.com/english
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3.2.3 Publicly funded joint research projects 

 

When it comes to applying for third party funds, Berlin‟s HEIs and publicly funded research institutes 

are in an enviable position of competitive advantage because all of them have a broad range of 

potential collaborators at their doorstep. So far Berlin‟s universities have been very successful in 

getting grants for three big research clusters under the umbrella of the “Initiative for Excellence” 

launched by the federal and state governments of Germany. Each of these clusters engages numerous 

institutions that pool their capacities and interests.  

 

When it comes to collaborative research that involves external partners such as private companies, 

state agencies, social welfare organizations, and cultural institutions, at least in terms of resources and 

turnover involved, projects at the two big Science and Technology Parks are by far the most important. 

While Berlin Buch focuses on life sciences and the interplay of medical training and research with 

innovative start-up companies in biotechnology and medical technology, the projects at Adlershof 

cover a broader range of topics and partners. But also the universities of applied sciences host quite a 

few different research projects that bear on regional development and involve external stakeholders, 

addressing issues as different as sustainable development and uses of energy in a certain district (BHT, 

HUB, TUB), new schemes of health management and providing welfare services (ASH), cultural and 

social enhancement (UdK), the life and integration of immigrants (HWR), and support structures for 

innovative technology-driven SMEs (HTW). 

 

Box 3-3 Joint research project “Autonomy despite Multimorbidity in Old Age” 

Another recent success story is a joint research project sponsored for an initial 3-year period starting in 

January 2008 by the German Federal Ministry of Education and Research (BMBF) on “Autonomy 

despite Multimorbidity in Old Age” (“Autnonomie trotz Multimorbidität im Alter”, AMA) that is to 

investigate into resources that may help seniors with multiple illnesses to keep up their independent 

living and everyday competence. Members of the consortium include the Charité, the “German Center 

of Gerontology” (“Deutsches Zentrum für Altersfragen”, DZA), the “Robert Koch Institute” (“Robert-

Koch-Institut”, RKI), the FUB, the WZB, the “Institute for Gerontological Research” (“Institut für 

Gerontologische Forschung”, IGF), and the ASH. The cooperation of universities and universities of 

applied sciences makes it possible that young researchers from ASH may pursue a PhD.  

 

3.3 Interfaces facilitating knowledge exploitation and transfer 

 

3.3.1 Investitionsbank Berlin (IBB) 

 

The most important agency, and switchboard, to support research-based innovation and collaboration 

of HEIs as well as non-university research institutions with regional businesses is the 

“Investitionsbank Berlin” (IBB). Founded in 1924, IBB is owned by the State of Berlin and has total 

assets of nearly EUR 20 Billion that it uses to primarily to promote, bolster and fund SMEs and urban 

development via 22 different programmes including loans for technology-based companies, public 

equity for technology start-ups, grants for research projects, and services. Among those, ProFIT above 

all was designed to target and invigorate technology transfer and technology-based collaboration 

between HEIs and private companies. It provides them with grants and repayable funding under the 

condition that partners from both sides sign up for and collaborate in the respective project.  IBB also 

helps finance regional development agencies and, as a partner, the “Technologiestiftung Berlin” 

(TSB). Among the non-financial services if offers, IBB runs a business plan competition two thirds of 

whose participants come from HEIs (recent graduates or researchers)
39

 many of which are also 

immediately involved through their business-centres. Moreover, IBB provides for all regional 

European regional development funds the 50% matching funds required as well as venture capital 

through its Beteiligungsgesellschaft mbH (equity) and its venture capital fund.  Last, but not least, IBB 

                                                      
39

 In 2009, that meant 937 out of 1,505 participants altogether, www.b-p-w.de  
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partners with all major Berlin HEIs as shareholders of “ipal” (Innovationen, Patente, Lizenzen) that, as 

a Ltd, manages these institutions‟ IP rights and portfolios. Founded in 2001, ipal so far has landed 

1,135 inventions disclosures and 404 priority patent applications, and manages 165 non-disclosure 

agreements as well as 71 licence contracts.  

 

3.3.2 The Technology Foundation Berlin (TSB) 

 

The TSB serves as an important platform for promoting application-oriented research and innovation 

networks of partners from science, industry, and politics to foster economic development in the region. 

While the foundations serves as a support structure to stage a strategic dialogue on theses issues in 

general and especially new technologies, its operating branch, the TBS Innovation Agency Berlin, 

engages with EUR 6,3 Millions (2007) projects preferably related to the strategic “Kompetenzfelder” 

mentioned above. Currently, these are focused on power engineering, ICT, innovative construction, 

and research on water resources. Apart from having high stakes in elaborating on the city‟s innovation 

strategy in general, TSB helps fund cooperative projects through which academic research in HEIs and 

SMEs might be brought together to establish long-term networks. TSB has bought into a strategy to 

further strengthen technological areas in which Berlin already has gained a leading position. That is 

why it tries to pool its attention and activities in so called “Kompetenzzentren” it tries to identify 

through regularly monitoring and analyzing technological and economic trends. The idea is to make 

sure that those with the most promising outlooks can be quickly taken up and further pursued in 

Berlin. The financial means to support those strategic networks and projects come from the Berlin 

“Zukunftsfonds” (“Future Funds”). This was established from the revenues of privatizing the Berlin 

water authority and put under the wings and operating responsibility of the TSB in 2001. Preferably, it 

sponsors projects in sectors defined as crucial for regional development as recommended by a high 

level advisory committee, i.e. biotechnology, medical technology, ICT and transport technology. 

Linking financial aid to matching funds from other sources, TSB is keen to make sure that it does not 

double other programmes. Yet since the Zukunftsfonds has just some EUR 30 Millions as endowment, 

to keep funding sustainable the TSB cannot but spend most of their money on loans with favorable 

conditions. The “Technology and Innovation Council of Berlin” (“Technologie- und Innovationsrat 

des Landes Berlin”, TIR) with nine members, seven of whom are high ranking representatives from 

large companies in Berlin, serves as an advisory board to the TSB and recommends projects to be 

sponsored which then the board of trustees has to decide upon. 

3.3.3 Science and Technology Parks Berlin Adlershof and Berlin Buch 

 

With its two big science and technology parks in Berlin Adlershof and in Berlin Buch, each of which 

focuses on different areas and agencies, the state has accomplished to have two eminent examples for 

those features to promote innovation and economic growth in knowledge-intensive fields on hand.   

 

Located in the south east of Berlin at the site of many research institutes of the former Academy of 

Sciences of the German Democratic Republic, after the German reunification in 1990 Adlershof 

seemed destined to host research institutes and research-oriented start-ups plus the new science 

departments of the HUB and, at least in the long run, a number of High Tech companies. Embedded in 

an urban development concept, today it counts among the 15 biggest science and technology parks 

worldwide and is one of the most successful high-tech locations in Germany. 17 academic institutes, 

independent ones as well as science departments and centers of the HUB, with more than 6.000 

students, and 832 companies that in 2008 employed more than 14.000 people and raked in EUR 1,43 

billion as total turnover reside in Adlershof. There, research focuses on optics and microsystems 

technologies, material sciences, mathematics and computational sciences. Due to the vicinity of 

university and non-university research institutionally tied together through joint professorial 

appointments and companies, interdisciplinary projects that include teaching and research are very 

common. Also in 2008, Solon, a leading company in the field of solar energy with a turnover of more 

than EUR 800 Million, moved its headquarters to these outskirts of Berlin, taking advantage of ample 

areas and outstanding opportunities to tap into, and closely collaborate with, numerous fine research 
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institutions. Hence the economic leverage of Adlershof has surpassed most expectations, as a study of 

the DIW has recently demonstrated.
40

  

 

Likewise, the success story of Berlin‟s second large science and technology park in Buch, located at 

the opposite end of the city far North, but again in the former East-Berlin, started in the early 1990s, 

when it was decided to set it up as some kind of logical extension of the activities of the newly 

founded “Max-Delbrück Centre for Molecular Medicine” (“Max-Delbrück Centrum für Molekulare 

Medizin”, MDC) that emerged, and still is closely related, to the activities of the Medical School 

Charité. MDC is one of 16 large research establishments operated by the HGF that get 90 % of their 

funding from the federal government. Apart from large clinical facilities of the Charité, today there is 

another non-university research institute at Buch, the “ Leibniz Institute for Molecular Pharmacology“ 

(“Leibniz Institut für Molekulare Pharmakologie”, FPM), that is part of the WGL. What is special 

about Buch is that here, thanks to their close vicinity, basic research in molecular biology, clinical 

research, and technological applications cut across each other and are tightly intertwined. At the time 

being, 47 biotech companies with more than 750 employees reside on the Buch campus.
41

 Altogether, 

in the medical cluster at Berlin Buch more than 4.500 people are employed, while another 3.000 jobs 

outside immediately derive from its activities.
42

  

 

 

 

4 CHAPTER IV: CONTRIBUTION OF TEACHING & LEARNING TO LABOUR 

MARKET AND SKILLS 

4.1 Localising the learning process 

 

In addition to research, knowledge transfer and consulting, HEIs play a crucial role for the region by 

providing their students with knowledge and skills, enabling them to contribute to regional 

development as employees, entrepreneurs and engaged citizens. Yet a rich supply of study 

programmes does not necessarily mean that students can benefit from it, if access is difficult. Another 

challenge is to link HEIs educational offer to the regional needs in knowledge, skills and qualification. 

Whereas attempts to skilfully coordinate and harmonize study programmes have shown very limited 

success, Berlin‟s HEIs nevertheless play an important role in the upscaling of qualifications in key 

occupational fields for the regional economy, the health sector in first place. In addition, in the recent 

years HEIs have come up with a number programmes tailored to the regional qualification needs. 

4.1.1 Joint programmes 

 

Taken together, Berlin‟s HEIs cover an enormous scope of programmes. Considering the close 

proximity of the University of Potsdam and several other HEIs in the neighbouring state of 

Brandenburg, there is ample opportunity and potential for a well-orchestrated, comprehensive, easily 

accessible and highly differentiated choice of HE. However, due to lacking coordination and formal 

agreements, students may find it quite difficult to combine courses and transfer credits from different 

HEIs or to switch courses and institutions. As a consequence, students rarely participate in courses not 

offered by their home institution, even though there are quite a few impressive examples of successful 

cooperation. The master programme of social work as a human rights profession, for instance, is a 

joint offer of ASH, the Protestant and Catholic universities of applied sciences, with a contribution 

from HUB. HTW and BHT offer joint bachelor and master study programmes in „Facility 

Management“, combining their respective strengths in this area and a joint bachelor programme in 

“Business Administration and Engineering in Ecology and Sustainability”. HEIs also cooperate in 

                                                      
40 „Standort Berlin-Adlershof: kärftige Impulse für die Stadt“, DIW Wochenbericht 04/2008: 41-46. 

41 http://www.campus-berlin-buch.de/unternehmen.shtml  

42 „Geseundheitsstandort Berlin-Buch: Impulse für den Strukturwandel in der Stadt“, DIW Wochenbericht  

26/2008350-356 
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teacher training and coordinate their career services that offer advice and help for students, and, 

supported by funds from the Masterplan, encourage joint offers from professors and lecturers from 

different departments and institutes. 

 

Despite these initiatives, student and labour unions criticize lacking possibilities to combine courses, 

let alone study programmes form different HEIs in Berlin and Brandenburg. A part from selective 

institutional cooperation agreements, the decision whether to accredit courses from other HEIs is taken 

by faculty departments. Barriers between HEIs become even more important when students want to 

change from one HEI to another, be it in the middle of their studies or for a subsequent degree, even 

though the Bologna reforms have improved the transparency of degrees through tools such as ECTS, 

diploma supplement and transcripts of records. Today, bachelor‟s degrees in universities of applied 

sciences and universities are considered equivalent from a legal point of view. However, it is still quite 

unusual that students with a bachelor‟s degree from a university of applied sciences enter Master 

programmes offered by a research university. 

4.1.2 Upscaling the qualification in key occupational fields 

 

HEIs play an important role for the regional labour and skills market in that they drive the upscaling of 

qualifications in key occupational fields, especially in the health sector. This is crucial for Berlin not 

only because of the great importance health industry and services have for its city‟s and region‟s 

further development, but also because training and education in the health sector are about to change: 

In Germany, until ten years ago, vocational training led to these typically female occupations as 

described earlier on. Yet schools which offered, and still offer, health care training have an unclear 

status in Germany‟s system of education and training; they are not integrated in any of the existing and 

well regulated, schemes for vocational training. As a consequence, permeability between states and 

HEIs and possibilities for further qualification are very restricted.
43

 This also means that someone 

graduating from a three year bachelor programme in healthcare has to complete an additional year of 

vocational training to get admitted to the occupation as a nurse. But since 2003, HEIs are allowed to 

run programmes that encompass both theoretical and practical education. This affects nurses as well as 

physical and occupational therapy. Passing their final exam, students get both, a university degree plus 

the entitlement to rightfully become employed as a nurse, a physical or an occupational therapist. ASH 

and HWR, for instance, took the opportunity to develop programmes that provide their graduates with 

that a kind of dual qualification. ASH also offers special access to HE for applicants that have passed 

an apprenticeship in health or elderly care, midwives, baby and child nurses. In addition, HWR offers 

MBA programmes tailored for the local labour market such as Health Care Management. 

 

Small in terms of students numbers, but important in tightening the links between HEIs and regional 

employers are the so called “dual programmes”.  

 

Box 4-1 Dual programmes 

Dual programmes are company-linked courses of study combining full-time classroom studies with 

on-the-job training on a rotational basis. These programmes differ from apprenticeships within the 

dual system of vocational training in Germany in that they are part of the HE system. Participants are 

picked, employed, and paid by companies while pursuing their studies. In Berlin, just the HWR and 

the bbw offer this kind of programmes. In the summer of 2009, at the HWR they enrolled 1,824 

students altogether, with the great majority (1,570) in the field of business and accounting and only 

254 in engineering. The main idea of these programmes is to organise university-based education and 

practical training in the corporate world in a way that would allow the students to gain academic skills 

and competences the companies need to meet the demand for upscaling qualifications of their 

employees in many jobs both in manufacturing and in services. Graduating in one of these 3-year 

programmes, students are awarded a Bachelor of Arts, a Bachelor of Engineering or a Bachelor of 

Science degree as well as, in addition to that, certificates for their vocational training that may or may 
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not be required for the occupational positions they aim at. With 210 ECTS points, HWR‟s 

programmes are not only comparable but equivalent to any “regular” bachelor programme the schools 

offers. Most of these focus on business services, but there are quite a few that cover different fields of 

engineering. Students are hired and employed under regular employment conditions by a large variety 

of firms mostly based in Berlin and Brandenburg, reaching from very small businesses like chartered 

accountants over mid sized companies in the tourism, banking, insurance and trade sectors up to 

global players like “Bayer Schering”, “Bombardier Transportation” or “Daimler”. Even large public 

employers like the city cleaning (“Berliner Stadtreinigung”) participate in the dual programmes. Next 

to all theses are commissioned and written within the context of the respective company, securing that 

the work is in their best interest and that students can get access to all information and data they may 

need even though it is the HEI that directs and assesses their work. According to a survey at the HWR 

in 2005, around 60 % of the graduates stayed with the firm they were trained for their first regular 

employment. The dual programmes undoubtedly are a success story and highly attractive for both 

students and the corporate world. However, as their participants are often trained for very specific, 

tailor made jobs and occupations, they cannot be but an important and most welcome supplement with 

respect to “normal” programmes and coursework in HE.  

 

4.1.3 New programmes answering regional needs 

 

Supported by state funding, universities of applied sciences recently were nudged into better align 

their programmes to regional needs, both by the way of incremental revisions of existing programmes 

and by developing new ones. This development was fostered by the “structural fund for universities of 

applied sciences” (“Strukturfonds zur Stärkung der Fachhochschulen”) the Senate set up in 2002. 

From 2003 on, universities of applied sciences could apply for additional resources for new  study 

programmes through competitive bids. About EUR 2.600.000 per year are awarded to the 12 

programmes the SenBWF picked upon recommendations of an external expert panel comprised of 

academics from other German states. Criteria for successful programmes were (among others) their 

compatibility with professional activity, internationality and regional orientation, virtual learning, 

cooperation with partners from the professional world, innovativeness and accordance with the plans 

of the state for the HE system, especially its development concept for universities of applied sciences.  

 

Box 4-2 Examples for study programmes tailored to needs of the regional labour market 

Here, as two examples for new programmes HWR offers that are designed to answer regional needs, 

1) the Bachelor and Master programmes (International) Economics and 2) the Bachelor programme 

Entrepreneurship are highlighted in a little more detail: 1) Since Berlin has become Germany‟s capital, 

one can see a growing demand by industrial associations, trade unions and NGOs for economists who 

are trained for understanding, interpreting and campaigning economic policy programmes. 

Responding to that obvious need, HWR newly designed a Bachelor programme Economics and a 

Master programme International Economics that are to provide graduates with both solid knowledge 

of standard economics and in the fields of (national and international) economic policy, economics of 

the public sector, economics of the non-profit sector and European policy. Students are required to 

take internships in ministries, non-profit organisations and other organisations. As of this autumn, 147 

students were enrolled in the Bachelor and another 38 in the Master programme. Due to the rising 

number of applications, HWR doubled its intake for the former as of summer term 2009 so that the 

overall number of enrolled students will have doubled by 2011. 2) The Bachelor programme 

Entrepreneurship that in the summer of 2009 enlisted 119 students altogether was developed to 

address the fact that Berlin has a very large number of small firms whose owners are looking for a 

trained successor but find it difficult to get people with suitable qualifications either within their own 

family or on the labour market. The programme is also dealing with the special needs young start-ups 

do have in the field of business administration and includes next to customized seminars for start-up 

companies and family businesses an integrated coaching process and business development plans. It is 

offered in part-time mode only to attract students who work in their family business or own start-up 

firms. 
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4.2 Student recruitment and regional employment 

 

Since admission criteria for HE rely dominantly on indicators such as GPA in High-School graduation 

(Abitur), former occupational experience related to the respective field, or to some extent also on 

social items, there is no policy of student recruitment according to regional needs. Admitting 

applicants on grounds of where they come from or what their social background may be would be 

unconstitutional and is thus not even considered a possibility.  

4.2.1 Student recruitment from the region 

 

How are students recruited in the region? As already mentioned, Berlin has a large number of places to 

study available. But in German HE, there is no bonus to admit applicants from the region. Any 

preferential treatment for those applicants would contradict the Basic Constitutional Law. As Berlin is 

a very attractive place for HE, many students from other regions apply to its HEIs – with numbers by 

far exceeding that of available intakes. The selection of applicants is largely based on grades from 

upper secondary education (GPA), waiting time or some well defined social hardships. As a result, 

students coming from Berlin compete with those from all over Germany. Thus access to HE in Berlin 

has become more and more selective. Whereas HEIs benefit from being able to choose the best 

applicants, they face the problem of an increasing number of rejected applicants taking them to court 

to get a place at university. As the constitutionally granted right for free choice of employment and 

education is in high esteem, the have short odds when they sue HEIs that have to prove that they fully 

exhaust all their capacities available. Hence universities of applied sciences may run into trouble when 

they grant their professors a reduction of teaching loads in order to support their research activities. 

Frequently, courts sentence HEIs to admit the plaintiffs. As a consequence, the tense and growing 

competition for university places immediately affects any options for regional “patronage”.  According 

to Berlin‟s HE law, a low percentage of study places has to be reserved to people with special 

characteristics, such as non-Germans and people “to whom a rejection would cause severe 

difficulties”.
44

 But this concerns just a very small number of cases. Slots for non-German students are 

often filled with international applicants coming directly from foreign countries rather than with 

migrants who reside in deprived neighbourhoods in Berlin. 

 

Berlin is a region with a high percentage of immigrants and people with migration background. This 

population is clearly not adequately represented in the HE sector, neither in universities nor in 

universities of applied sciences. This holds even more true for all schools of art and music that have to 

deal with extraordinary high numbers of applicants. Among the graduates from upper secondary 

schools in 2007, 5,6 % were non-Germans and 9,7% had a migration background (including all 

students whose first language is not German, irrespective of nationality)
45

. Their integration into HE 

poses an important challenge in the years to come, above all because in younger population cohorts 

the percentage of children with a migration background is still higher. However, it is important to 

differentiate between HE enrolment of non-Germans and that of students with a migration 

background. Whereas the first group is well integrated in the HE system, as attracting non-German 

students from all over the world is part of HEIs‟ internationalisation strategies, participation of the 

latter is neither adequately assessed nor a matter of HE development strategies.  

 

The key indicator for non-German participation rates in HE is the number and percentage of 

“Bildungsausländer”, that is students who have finished their upper secondary education in a country 

other than Germany. Compared to other German States, these numbers are very high for Berlin, even 

though they show a slight setback since 2006. In 2008, the rate of “Bildungsausländer” amounted to 

13% at FUB, 12% at HUB and 14% at TUB, reaching a top level among German universities. In 

universities of applied sciences, they were lower with 7% at FHW, 5% at TFH, 5% at HTW, and both 
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2% at ASH and the former FHVR (which is now part of HWR). The schools of music and arts come 

close to universities, with 11% and 13% of Bildungsausländer at HfS and KHB respectively and even 

54% at HfM.
46

 Out of 23.967 first-year students in Berlin, 7.480 (31,2 %) were non-Germans by 

nationality and citizenship. 6.766 of these were “Bildungsausländer” (90,5 %), while only 714 (9,5%) 

had finished their high school education in Germany. A little less than half of all foreign freshmen 

were EU-citizens. As for all 15.688 non-German students, the four countries of origin with by far the 

biggest numbers were Poland, Turkey, China and Russia.
47

 

 

Whereas the share of non-German students counts among the performance indicators for Berlin‟s HEIs 

and leads to additional funding, there is no comparable policy for the enrolment of students with a 

migrant background from Berlin schools. This is one of the reasons why information on their 

proportion and numbers are not collected with the same care. As a result, most HEIs know only little 

about how they perform when it comes to the enrolment and academic success of  students with 

migration background that have graduated from High Schools in Berlin. Some HEIs gather 

information about national, cultural and social background and status of their students in surveys, but 

non in a systematic way. The only indicator systematically collected relates to students called 

“Bildungsinländer”, non-Germans who took their Abitur in Germany. Their respective share ranges 

from 2-5% at universities, between 2% and 7% at universities of applied sciences and amounts to 17% 

at the HfS. 

 

Table 4-1 Number of students known as “Bildungsinländer” at Berlin HEIs in 2008  

HEIs in 2008 "Bildungsinländer"  

Universities absolute numbers % of students 

FUB 1001 3 

TUB 1190 5 

HUB 574 2 

Universities of applied sciences   

TFH 657 7 

FHTW 420 4 

FHW 220 4 

ASFG 49 3 

FHVR 37 2 

Schools of art, drama and music   

UdK m - 

HfM 0 0 

HfS 38 17 

KHB 38 6 

Source: Performance reports 2008 of the HEIs („Leistungsberichte der Berliner Hochschulen“) 

 

However these figures are not systematically matched with the regional origin of students. Therefore it 

is not possible to assess in a systematic way the access of students with migration background from 

Berlin to the HEIs in the region, let alone analyse determinants and trends for their HE enrolment and 

academic success. Only a few HEIs take action to increase the number of students with a migrant 

background and explore their needs for special support during their studies and in the process of 

entering the labour market, as it is the case in the scope of the HWR mentoring programme (see 

chapter 5.1.2) 
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4.2.2 Entrepreneurship in the region 

 

HEIs offer a support framework with programmes and initiatives to assist students, graduates and 

young researchers in starting a business. Public policy and support programmes of the Senate and the 

federal government are strong drivers for HEIs to get engaged in the promotion of entrepreneurship. 

As outlined in chapter 3, centres for entrepreneurship at TUB, FUB and BHT bundle start-up support 

activities and promote entrepreneurship education activities, establishing contact networks and 

collaboration with alumni founders, business consultants and business support organisations, business 

angels and venture capital. Berlin has about 20 start-up centres that provide young technology oriented 

enterprises with advice, services and spaces. What is special is that four of them are specifically 

designed for women entrepreneurs. In addition there are seven innovation centres and technology 

parks. 

Many HEIs offer their students a whole number of different programmes and courses to foster 

entrepreneurship and to familiarize them with the world of business. FUB, for example, provides 

undergraduates with entrepreneurial training either through courses on business model development or 

helping them to successfully participate in business plan competitions in Berlin and Brandenburg. 

4.2.3 Employment of graduates in the region 

 

Generally speaking, academics‟ unemployment rate is low in Germany. Even in the humanities, where 

the transition to employment is more turbulent that in engineering, a couple of years after graduation, 

most of the graduates find themselves in appropriate positions. However, many graduates leave Berlin 

in the end. This is due to the relative weak economy in Berlin and Brandenburg. HEIs cannot change 

the employment situation in the regions, but they can make a contribution to optimizing the link 

between their students and graduates and employers in the region. In this context career centres play 

an important role. All HEIs have career centres/career services that help graduates gain professional 

experience during their studies and find employment after graduation. There are also many fairs to 

bring together students, graduates and employers. Graduate surveys give unmistaken evidence: At 

FHW for example, a relevant proportion of the graduates found their first regular employment in firms 

they knew from internships or students‟ jobs during their studies, or from collaboration in relation with 

a research project or their thesis. 

4.3 Promoting lifelong learning, continuing professional development and training 

 

There is an offer of part-time study programmes and opportunities for long-distance learning at Berlin 

HEIs, but an important part of the continuing professional education and training is provided by other 

institutes, public and private. Nonetheless, the Berlin Higher Education Law defines continuing 

education as one of the HEIs‟ tasks. Although quantitatively HEIs don‟t play an important role in the 

market for continuing education and training in Berlin, they take advantage of market niches, 

developing special offers. Recently, many of Berlin‟s HEIs discovered continuing and lifelong 

professional education as a new and challenging task. In 2006, for instance, the FUB partnered with 

the Klett Publishing Company based in Stuttgart to found and fund in a „Deutsche Universität für 

Weiterbildung“ (“Berlin University for Professional Studies”)
48

 in public-private partnership that is to 

offer three professional master programmes as well as certificate courses in the field of health 

management, communication and education management, some of which are to show a regional 

emphasis. After its institutional accreditation by the Senate of Berlin, the institution now is about to 

start its work. Apart from that, the FUB offers another 18 Master programmes for continuing 

education. Other HEIs in Berlin also offer continuing education programmes in special fields where 

they have competitive advantage in terms of knowledge and scholars. The HUB set up a Service 

Centre for continuing academic training, and the three schools of art and music followed suit with 

their joint founding of a centre for continuing education in 2007 (see box). Due to this raising level of 
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awareness and activities, at least the universities were able to considerably raise their income from 

fees for professional training to nearly EUR 7 Million in 2007 as compared to 4 Million just two years 

earlier. The same holds true for the four Schools of Art and Music, yet at a very small scale: Together, 

they gained EUR 169.000 in 2005 and 324.000 in 2007. The universities of applied sciences made 

EUR 3.6 to 3.8 Millions from continuing education, but it looks as if this is about to change. At least 

the HTW came up with a concept for a new Master-School that would also help her get better access 

to that field and offer both more and better visible professional master programmes.  

 

Box 4-3 Central Institute for Further Education (“Zentralinstitut für Weiterbildung”, ZIW)  

The ZIW at the UdK was founded in April 2007.
49

 It includes classes and programmes of further 

education of the KHB, the HfM and the HfS. The ZIW encompasses the “Office for Further 

Education” (“Arbeitsstelle Weiterbildung”), the  “Office for Musicians‟ Health” (“Arbeistsstelle 

Musikergesundheit”) as well as  courses of study of the former “Faculty department of Pedagogics and 

Social Sciences” (“Fakultät für Pädagogik und Sozialwissensachften”) of the UdK. The ZIW offers six 

study programmes leading to a master‟s degree in the following fields: sound studies, music therapy, 

art therapy, strategies of space, leadership in digital communication and cultural journalism. In 

addition, summer schools are organised from August until November and courses leading to 

certificates throughout the year, which are mostly targeted at companies. 

 

When it comes to HE access of undergraduates with professional experience, but without a formal HE 

access qualification, the situation is less satisfactory. Although they have the formal right to enter HE 

under certain conditions according to the Berlin Higher Education Law (BerlHG §11), this way to get 

into HE is rarely used. Some HEIs have introduced admission exams, others use probationary 

semesters to assess these students‟ capabilities. The recognition of former studies and professional 

experience could help broaden HE access for that group, but remains underdeveloped. Moreover, 

credits for work-based learning are virtually non-existent, with a few exceptions.  

  

These are programmes especially designed for adult students with professional experience. The 

bachelor programme Health- and Care Management of ASH addresses students who have completed 

an apprenticeship in relevant fields. In addition, it is a part-time programme, compatible with 10-15 

hours of work per week. Another example is the ASH bachelor programme in childcare and education. 

The programme involves about 80 students per year who have the possibility of choosing between 

full-time and part-time studies. The programme gives caregivers and educators without university 

entrance qualification the possibility to attain a HE degree. These programmes play an important role 

for the development and upscaling the qualification in certain professions and occupational groups (as 

developed in chapter 4.1.2). The ASH also offers a bachelor‟s degree physiotherapy/occupational 

therapy for students of partner vocational schools. The aim of the programme is to give the future 

therapists the ability to reflect on their work, to back up their professional skills with scientific 

evidence and to provide them with knowledge in the fields of economy, health and the social sciences. 

The ASH also participates in a project about “The imputation of professional skills to the education of 

educators”. It is one out of 11 development projects nationwide, which are sponsored by the Federal 

Ministry for Education and Research and look for ways to make education institutions and curricula 

more permeable. To this aim, the content and the quality of curricula in professional schools and in 

HEIs are compared in order to determine the degree of analogy. The project‟s task is to develop a 

concept for the imputation of skills and competences that have been gathered outside the HE system to 

the ASH bachelor programme “Care and Education for children”.  

 

Berlin HEIs also offer virtual study programmes. Encouraged by the federal programme „Virtual 

University of Applied Sciences for Technology, Computer Sciences and Economy“ (“Virtuelle 

Fachhochschule für Technik, Informatik und Wirtschaft”) of the Federal Ministry of Education and 

Research (“Bundesministerium für Bildung und Forschung”, BMBF), virtual learning programmes at 

universities of applied sciences were financially supported between 1999 and 2004. The programme 

led to a cooperation agreement between numerous universities of applied sciences in Germany and 
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Switzerland, the “Network Virtual University of Applied Sciences” (“Hochschulverbund Virtuelle 

Fachhochschule”, VFH). Since 2001 the VFH offers courses “Computational Science in Media” 

(“Medieninformatik”) and “Industrial Engineering” (“Wirtschaftsingenieurwesen”). The participating 

HEIs form a virtual organization and have agreed on common rules for curricula, courses and exams, 

as well as for online mentoring and seminars with attendance. In the region of Berlin-Brandenburg, 

two HEIs have participated in the project right from the beginning: the BHT and the University of 

Applied Sciences Brandenburg. 

4.4 Changing forms of educational provision 

 

The Senate has declared improving teaching quality to be one of its main goals for HE development in 

Berlin. Accordingly, part of the funds of the Masterplan “Knowledge creates Berlin‟s future” were 

used for the establishment of a “Berlin Centre for Higher Education Teaching” (“Berliner Zentrum für 

Hochschullehre”) in 2008 where lecturers and researchers can learn and obtain further qualifications in 

the fields of didactics, mentoring, and HE management. It is coordinated among all HEIs in Berlin and 

organisationally located at the TUB. The state provides EUR 500.000 annually to the centre.  

 

When it comes to the question how regional topics feed into teaching, there are many positive 

examples of innovative teaching methods that build upon special challenges in the region. Some HEIs 

aim at including regional case studies and examples from the business in Berlin or Brandenburg into 

teaching. By exploring Berlin-specific problems and collecting evidence, these research projects often 

represent the first step towards political awareness and a ground for decision-making and programmes. 

Students also are in direct contact with firms when they write their thesis (diploma, bachelor or 

master) in cooperation with a firm; the firms usually supply them with data and other information. 

Problems of Berlin-Brandenburg based firms or economic and social problems of the region are also 

explored during the so-called project-studies. At FHW, most of the students have to participate in a 

project-study developed by a multidisciplinary team of lecturers. The topics cover a wide range: from 

merger and acquisitions, the development of the service sector, corporate social responsibility to 

gender equality issues or managing diversity. The ASH also includes study projects in the curricula: 

Over a period of four semesters, students treat a topic - theoretically and practically. Some recent 

projects dealing with regional challenges were: “neighbourhood management”; another one examined 

youth work in Hellersdorf, a borough with problems of poverty and rightist extremism; and a third one 

analysed support strategies for female migrant‟s employment.    

 

Another form of bringing innovative ways of learning and teaching to education institutions in the 

region is Productive Learning. The ASH‟s affiliated institute “IPLE – Institute for Productive Learning 

in Europe” (“Institut für Produktives Lernen in Europa”) supports the spread of productive learning in 

Brandenburg. Productive learning is a new concept for schools and other educational projects, which 

shifts the individual activity and choice in the centre of the education process. The aim of the project is 

twofold: students who are not supported sufficiently by the traditional schooling system shall receive 

the possibility to graduate from school and to reach a higher schooling degree respectively. On the 

other hand, productive learning aims at preventing participants from being deprived of education and 

employment, by offering the students an intensive occupational orientation. Productive Learning can 

replace the last two school years of upper secondary education. The project “Productive Learning at 

Schools in Brandenburg” (“Produktives Lernen an Schulen in Brandenburg”) started in the school year 

2002/03 with funding from the European Social Fund. 

4.5 Enhancing the regional learning system 

 

If the HE system is to be used for regional benefit, it is crucial to see the whole educational offer as a 

system. A HE system can be complete and complementary; but it can also be exclusive or competitive 

or there can be doublings. The following chapters analyses how HEIs and the Senate deal with this 

challenge and how their activities shape the HE learning system. 
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4.5.1 Adapting study programmes to regional needs 

 

When designing new study programmes, HEIs often look for adding to other programmes already in 

place at other HEIs. Sometimes, HEIs of the region cooperate, for example the HWR offers a bachelor 

programme in Business Engineering together with BHT. If regional cooperation is not possible, 

cooperation partners are found in other German regions and in the international HE landscape. 

 

When it comes to designing study programmes according to the needs of the regional labour market, 

the participation of regional stakeholders has been proven as useful. The integration of stakeholders 

into the development is often ad hoc, but part of these processes are institutionalised: some faculties or 

study programmes have boards or commissions. For example, the FHW has a “dual commission” for 

its dual programme. The members are, apart from the university members (dean and vice-dean, 

professors and students), six representatives from the partner firms, a representative from the Berlin 

Chamber of Commerce, a representative from an employers‟ association and one from a trade union. 

Its tasks are not only to develop new programmes (like the programmes Electrical Engineering or 

International Business Administration which were developed in close relation with the firms, the 

university and the Dual Commission), but also to initiate major adaptations of already run programmes 

to the changing needs and developments in companies and on the labour market. The dual commission 

is also responsible for checking the quality standards of the firm-related training; and whether 

participating firms are capable and suitable to fulfil the quality criteria. The ASH also has boards of 

experts and professionals who accompany each programme. These boards are set up upon a HEIs or a 

faculties‟ decision, there are no formal incentives or even prescriptions to do so. 

4.5.2 Profile definition of HEIs 

 

In the past there have been attempts to coordinate the educational offer of HEIs in Berlin, mainly by 

eliminating doublings. In 1997 in the wake of budgetary cuts, the Senate started orienting its HE 

policy towards rationalisation and complementarity. Incentives were introduced to get HEIs to develop 

specific “profiles”, define strategies and orient their development on them. In two steps (1997 and 

2003) the medical faculties and hospitals of the FUB and of HUB merged into one: the Charité. This 

was by far the most important merger as a result of the profile building strategy. In other cases, chairs 

have been concentrated on only one HEI, reducing the students‟ choice. Specialisation and 

diversification have profound consequences for the structure and the investment strategy of a HEI. As 

closing down departments or chairs is often politically difficult, HEIs tend to make implicit choices by 

investing more in one faculty department than the other and not filling a vacancy after retirement of a 

professor. Ever since HEIs ebb between specialisation and diversification: In some cases they 

concentrate on core fields of study, in other cases they create new programmes and develop faculties. 

Today there is no formal regional educational planning and it is not possible to distinguish clear-cut 

profiles between the HEIs in Berlin, but this is not a matter of political initiatives.  

 

In some specific fields the harmonisation and coordination of the teaching offer works well and 

bunches the strengths of the different HEIs. The Berlin School for Public Health (BSPH) is such an 

initiative. 

 

Box 4-4  Berlin School for Public Health (BSHP) 

The BSPH
50

 was established in January 2007 at the Charité – Universitätsmedizin Berlin with the 

participation of the FUB, the HUB and the TUB – as a result of 20 years of working towards a School 

for Public Health in Berlin. The aim of the BSPH is to offer an internationally competitive public 

health-teaching and research opportunity in Berlin. The school‟s objective is to offer a broad range of 

teaching and research courses with international orientation as well as options for continuous 

education. The main target group are students from the Berlin HEIs, but also from abroad. Connecting 

medicine and public health and building capacities to raise third-party funds are further aims. 
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5 CHAPTER V: CONTRIBUTION TO SOCIAL, CULTURAL AND ENVIRONMENTAL 

DEVELOPMENT 

 

HEIs can play an active role in shaping and developing the social, cultural and environmental action in 

their region. In Berlin, this is the case, but not in a steered way. Higher education policy and 

governance has a clear and strong emphasis on the role of HE for the regional scientific and economic 

development. Other functions the HEIs may fulfil for the benefit of the region are welcome, but not a 

central matter of public debate and political development strategies.   

5.1 Social development 

 

HEIs get “in touch” with the regional population via regularly organised open days (“Tag der offenen 

Tür”) and offers for children known as “children‟s university” (“Kinder-Uni”); or programmes that 

make students go to schools in the region. HEIs offer pupils to take selected classes at university from 

the age of 16 on (“Studium ab 16”), organize experimental sessions in their laboratories for school 

classes (“Schülerlabore”) and participate annually in the events linked to the “Girls‟ day”, with the aim 

of encouraging girls to get involved in occupations and study programmes in the fields of maths, IT, 

natural sciences and technology. Interdisciplinary lecture series addressed at a wide public and the 

“Long Night of Sciences” (“Lange Nacht der Wissenschaften”) organizes once a year a whole night of 

events and expositions, bringing science and research closer to the non-academic public. 

In addition to these initiatives‟ aim at getting public attention for their activities and opening up to 

children and youths, HEIs shape the social life in Berlin by participating to public debate, by taking 

forward the social integration, and by promoting gender equality in science and research.  

5.1.1 Contribution to public debate 

 

One of the positive effects that the HEIs in Berlin have on policy-making is the policy advice activity 

of researchers at local, regional and federal level. With its changed role in the political arena, Berlin is 

a crucial place of public debate, political exchange and decision-making. This is true for local, 

regional, national and international issues. HEIs report that an increasing number of professors are 

invited to act as experts in parliamentary procedures and to join scientific boards. HEIs don‟t play an 

active role here, but in general they support these activities by offering an “expert matching service” 

where a central office or website suggests scholars as experts in specific topics. Researchers also play 

a very important role doing contract research, evaluating public policy programmes and participate in 

the public debate, sometimes even initiating it. For instance, at ASH a professor has recently studied 

the living situation of homosexual, bisexual and transgender youths in a borough known for its right 

extremist groups. Another professor at the TUB has just initiated a study project dealing with possible 

usages for a highly disputed area on the border of the Spree River, called “Mediaspree”. Some years 

ago a professor of FUB initiated protests against the abolition of the so-called “social ticket” in the 

public transport system for citizens depending on welfare. These as many other examples show that 

scholars get actively involved in regional debates. They act on their own behalf; HEIs stay politically 

neutral. The stated political neutrality of HEIs has led to trials against the “students' union executive 

committees” (“Allgemeiner Studierendenausschuss”) of some universities. These committees have the 

right to make political declarations in the field of HE policy, whereas they have to remain silent about 

all other political issues.     

5.1.2 HEIs as beacon for social integration 

 

HEIs can have a beacon function in certain issues. This is the case of the mentoring programme for 

female students with a migrant background that has been established at the HWR. The aim is to 

provide this group with special support during their studies and especially during the difficult 

transition into employment. Based on observations of the problems this group encountered in the 

labour market entrance process, the HWR developed the mentoring programme in 2008. From 2009 

on the programme has been extended to male students. At present, a group of 20 students is 

accompanied throughout their studies, their employment search and their first steps into the labour 
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market by a group of professional women organised in ZONTA, an international professional 

women‟s NGO. The women of the Berlin branch of ZONTA engage as mentors for the students and 

the first experiences are very positive – as reported from both sides. The mentoring project is 

developed and accompanied by a FHW professor and administered by the HWR‟s career service. The 

project is mainly funded by the Berlin Masterplan. The responsible agents in the career service work 

on extending the number of mentors and collaborate with the “Berlin association of merchants and 

industrials” (“Verband Berliner Kaufleute und Industrieller”). The programme has also proven 

attractive for employers: the Berlin branch of a big international corporation has recently joined the 

mentoring programme. 

 

In addition to projects that are generally limited in time, there are specific study programmes that take 

forward region-specific social challenges. The ASH offers a master‟s degree in Intercultural Conflict 

Management. This international programme is taught in English and designed to bring students 

together from a variety of backgrounds and cultures to facilitate cross-cultural learning experiences. 

Students are provided with an inter-disciplinary overview of the challenges faced in multicultural 

societies and in societies with ethnic conflicts. In this programme students develop comprehensive 

intercultural skills and the capacity to work effectively in a cross-cultural environment. The 

programme emphasizes conscious self-perception and cultural awareness and develops students' 

practical skills in intercultural communication, mediation and conflict resolution in the application of 

Human rights. Another good example is the master‟s degree “Intercultural Social Work” offered by 

ASH and the Moscow Humanities University. Germany and Russia are closely bound by their history; 

and the second largest immigrant group in Germany comes from the former Soviet Union. The master 

programme fosters bilateral cooperation in social work and improves the intercultural skills of students 

in both countries: students spend half of their studies in Berlin and half in Moscow. They are taught in 

both languages.   

 

 

Box 5-1 “Institute of European Ethnology” (“Institut für Europäische Ethnologie”) 

The HUB “Institute of European Ethnology” has been developed out of the former "Institut für 

Volkskunde" in the course of the restructuring processes inside the East German university system 

after 1989
51

.  Now part of the “Faculty Department of History and Philosophy” (“Fakultät für 

Geschichte und Philosophie”), the “Department of European Ethnology” covers the disciplines of 

folklore studies, ethnology and history. The aim of the department is to do research in these fields and 

to conduct educational activities in European Ethnology at the master‟s degree level. The department 

thus participates in the Ph.D. programme "Comparison of societies" which is a joint activity of the 

sociologists, the ethnologists, and the historians of HUB and FUB. About 600 students are enrolled at 

the Institute of European Ethnology. The teaching staff amounts to 20 lecturers, of which twelve are 

permanent. The study of European Ethnology does not intend to impart encyclopaedic knowledge 

about "Europe", but to accomplish a deeper understanding of cultural processes and their dynamics. 

The topics range from the culture of the Internet to that of the Suomi, from the Russian community in 

Berlin to the post-war cultural migration of German women to Paris. For example, Students and 

researchers examine the construction of ethnic identities and the cultural effects of economic 

globalisation. The project “Sonic Battles – Masculinity, Power,Violence and Whitness in Subcultural 

Music Scenes” (“Sound-Schlachten – Männlichkeit, Gewalt und „Whiteness” in subkulturellen 

Musikszenen”), for example, aims at illuminating the implication of gender and race as dominant 

societal discourses of cultural difference in the subcultural music scenes of Industrial and Extreme 

Metal. Other projects are directly related to the city of Berlin and its specific features: “Performance 

and Construction of Knowledge: City Fairs in Berlin after 1945” (“Inszenierung und Performativität 

von Wissen: Städtische Volksfeste in Berlin nach 1945”), “Urban culture and ethnic representation: 

Berlin and Moscow as emerging 'world cities'?” (“Urbane Kultur und ethnische Repräsentation: Berlin 

und Moskau auf dem Weg zur "world city"?“), „Research on Metropolises Berlin – New York“ 

(Metropolenforschung Berlin – New York“) or „Folklore in the Capital City. The Formation of a 

folklore Mileu of Knowledge and the Production of Cultural Performances of Knowledge in Berlin” 

                                                      
51 http://www2.hu-berlin.de/ethno/english/index.htm 
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(„Volkskunde in der Metropole. Zur Entstehung eines volkskundlichen Wissensmilieus und zur 

Produktion kultureller Wissensformate in Berlin“). 

5.1.3 Women in science 

 

Gender equality in research and in the HE system is an important challenge in Germany: women are 

still underrepresented on most academic levels, the gender difference increasing the higher the career 

level. This is not different in Berlin, but its HE system is regarded as one of the most progressive in 

Germany in this matter: Gender equality is an important guiding principle in the development of the 

HE system in Berlin – a strategy which is supported by various gender equality indicators in the 

performance-oriented HE funding. The public policy includes support for research in that field and 

measures for improving women‟s opportunities within the HE system. As a result, the women‟s share 

among students, PhDs and professors in Berlin tops the German average: In Berlin, 49,4 of the 

students are women, whereas their share is 47,8% in Germany. Berlin‟s progressive gender HE policy 

becomes evident when looking at senior and junior researchers: When in Germany the percentage of 

women gaining PhDs was 40,9% in 2006, their percentage is 45,7% in Berlin. That same year, the 

share of female professors in Berlin (21,1%) exceeded the German average (15,3%) by more than five 

percentage points.
52

 

 

Table 5-1 PHDs of women in % 

 Germany Berlin 

2002 36,4 42,2 

2003 37,9 44 

2004 39 42,5 

2005 39,6 44 

2006 40,9 45,7 

  

Table 5-2 Female professors  in % 

 Germany Berlin 

2004 13,6 18,1 

2005 14,3 19,4 

2006 15,3 21,1 

2007 21,1 24,5 
Sources:  

http://www.statistik-berlin-brandenburg.de/Publikationen/Otab/2008/OT_B03-01-00_213_200802_BE.pdf 

GWK. Chancengleichheit in Wissenschaft und Forschung. Zwölfte Fortschreibung des Datenmaterials (2006/2007) zu 

Frauen in Hochschulen und außerhochschulischen Forschungseinrichtungen 

Statistisches Bundesamt, Fachserie 11 Reihe 4.1 - 2009 :Studierende an Hochschulen Wintersemester 2008/2009 – 

Vorbericht.   

Statistisches Bundesamt, Fachserie 11 Reihe 4.4. Bildung und Kultur. Personal an Hochschulen (https://www-

ec.destatis.de/csp/shop/sfg/bpm.html.cms.cBroker.cls?cmspath=struktur,vollanzeige.csp&ID=102286) 

 

Several instruments promote women in the sciences in Berlin. One of them is the „Programme for the 

promotion of equality of opportunity for women in the sciences in Berlin“(„Berliner Programm zur 

Förderung der Chancengleichheit von Frauen in der Wissenschaft“
53

) established in 2001 and running 

until 2011. It aims at overcoming structural barriers on the way to equal opportunities for women in 

research and teaching and at increasing the number of women in leading positions as well as at all 

academic levels, with a special focus on the natural sciences and technology. Furthermore, the 

                                                      
52 http://www.statistik-berlin-brandenburg.de/Publikationen/Otab/2008/OT_B03-01-00_213_200802_BE.pdf; 

GWK. Chancengleichheit in Wissenschaft und Forschung. Zwölfte Fortschreibung des Datenmaterials 

(2006/2007) zu Frauen in Hochschulen und außerhochschulischen Forschungseinrichtungen; 

Statistisches Bundesamt, Fachserie 11 Reihe 4.1 - 2009 :Studierende an Hochschulen Wintersemester 

2008/2009 – Vorbericht; Statistisches Bundesamt, Fachserie 11 Reihe 4.4. Bildung und Kultur. 

Personal an Hochschulen (https://www-ec.destatis.de/csp/shop/sfg/bpm.html.cms.cBroker.cls?c 

mspath=struktur,vollanzeige.csp&ID=102286) 

53 http://www.berlin.de/sen/frauen/wissen/berliner_programm.html (last access: 3.08.3009)
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programme aims at promoting women and gender studies. A special focus of the programme lies on 

support in the post-doctoral phase. To reach these goals, a yearly funding of EUR 3.398.000 is 

provided by HEIs, the „Senate Administration for Economy, Technology and Women“ and the 

“Senate Administration for Education, Science and Research”, which administers money from the 

federal government.
54

 Being part of the “Education offensive” (“Aubildungsoffensive”), the 

“Programme for the promotion of equality of opportunity for women in the sciences in Berlin” was 

extended by EUR 6.000.000 from 2008 to 2011. The Education offensive additionally provides 

funding for “prescheduled assignments of female professors” (“vorgezogene Nachfolgeberufungen”). 

It is part of the “Master plan - Knowledge creates Berlin‟s future”.
55

 

 

In addition to special programmes, Berlin has set up structures and incentives in order to support 

women in science and research. It has been one of the first states to institutionalize women‟s 

representatives at HEIs, as fixed in §59 of the “Higher Education Act of the State of Berlin” (BerlHG). 

It says that every HEI has to employ one full-time women‟s representative and part-time 

representatives at each central institution and every faculty department.
56

 Women‟s representatives 

have a say in the assignment of new professors and other scientific staff and all selection committees 

include at least one woman. In the run-up to the selection procedure women‟s representatives can look 

out for female candidates who will then be invited to apply. This is supported by several “Female 

experts‟ databases” which have been built up over the last years in the course of a formalisation of 

assignment procedures.
57

 

 

Another important incentive stems from the the gender equality indicators in the performance-oriented 

HE funding: As outlined in chapter 2.3.3, a part of the HEIs‟ funding depends on certain performance 

indicators in the fields of teaching, research and gender equality
58

. The latter consist in the number of 

the share of women in new appointments to chairs, the share of women in the granted doctoral 

degrees, the share of women among the graduates and for universities for music and the fine arts the 

share of women in appointments at post-doctoral level. 

  

The BerlHG also defines Gender Mainstreaming (GM) as a goal. Two events with the focus on GM in 

2000 led to the decision that GM was to be implemented in Berlin‟s HEIs. The events were the “9
th
 

forum related to women‟s issues” (“9. Frauenpolitische Forum”) and the 10
th
 anniversary of the 

women‟s federal conference „Research and Funding of women at universities of applied sciences” 

(“10. Jahrestagung der BuKoF-Komission „Frauenforschung und Frauenförderung an 

Fachhochschulen‟”). In the following years GM, a basic and lasting strategy to reach equality of 

opportunity, has been implemented at the larger universities of applied sciences. Detailed and 

systematic GM controlling systems can be found only punctually within HEIs, but are on the agenda 

of many.
59

 

 

Another important aspect of women in the sciences, are women and gender studies, which have 

existed for almost 30 years in Berlin. The different institutions have developed an efficient network of 

cooperation which is considerate of the characteristics of the institutions and thereby complements one 

                                                      
54 Landeskonferenz der Frauenbeauftragten an Berliner Hochschulen (Hrsg.). In der Vielfalt erfolgreich.  

                 2008: 63. 

55 http://www.berlin.de/imperia/md/content/sen-wissenschaft/wissenschaftspolitik/ 

masterplan_ausbildungsoffensive.pdf (last access: 3.08.3009) 

56 Landeskonferenz der Frauenbeauftragten an Berliner Hochschulen (Hrsg.). In der Vielfalt erfolgreich. 2008: 

41. 

57 Ibid: 35. 

58 Annex 2 to the Berlin Higher Education Contracts 2006-2009, http://www.berlin.de/imperia/md/content/sen- 

wissenschaft/rechtsvorschriften hochschulvertraege/vertrag_06_09_anlagen.pdf (last access 

4.08.2009) 

59 Ibid: 48. 
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another
60

. To coordinate existing initiatives and focus scatterd locations, the „Committee of Women 

and Gender Studies Insititutions at Berlin‟s Universities“ (“Arbeitsgemeinschaft der Frauen- und 

Geschlechterforschungseinrichtung an den Berliner Hochschulen“ - afg) was founded in 2000
61

. The 

afg is a network of women and gender studies institutions at Berlin‟s HEIs, which is funded and run 

by the participating institutions. It supports women and gender studies in its role as an essential part of 

Berlin‟s HE landscape and thereby contributes to the international picture of Berlin as an outstanding 

centre of science and research.
62

 

 

An interesting example in terms of regional impact is the Harriet Taylor Mill-Institute for Economics 

and Gender Studies of the HWR. It is the only institute for gender and economics at a German 

economic or business department. Within the Harriet Taylor Mill-Institute for Economics and Gender 

Studies, a research project funded by the DFG analyses the labour market situation of highly skilled 

women economists and managers The survey includes an in-depth analysis of the historical 

development of economics and business administration as academic disciplines. The empirical 

research for it was conducted in Berlin. This is due to the excellent archives of Berlin‟s universities; 

they offer information about the development over the last 100 years, and allow to study the 

development in Eastern and Western Berlin. Another on-going project analyses the success or failure 

of highly skilled women as entrepreneurs, funded by regional agencies and empirically based in 

Berlin. Another outstanding institution is the “Center for Transdisciplinary Gender Studies” (“Zentrum 

für transdisziplinäre Geschlechterstudien”) at the HUB. In 1999 the “Alice Salomon scholarship 

programme for the promotion of women in science” (“Alice-Salomon-Stipendienprogramm zur 

Förderung von Frauen in der Wissenschaft“) was set up to support female graduates from universities 

of applied sciences to do a PhD.    

5.2 Cultural development 

 

Berlin is known for its rich cultural life, which to a great extent makes the city‟s attractiveness. Berlin 

also has a set of HEIs of music and fine arts that attract students and lecturers from all over Germany 

and abroad. The following part will have a closer look on how HEIs use cultural work for social 

integration and how they make their contribution stirring the cultural life in Berlin. 

5.2.1 Social cultural work 

 

The ASH is one of the few HEIs in Germany to have a broad range of activities in the field of what is 

labelled as “social cultural work” (“Soziale Kulturarbeit”), employing cultural activity as a part of 

social work. Berlin has two HEIs active in social cultural work: The UdK and the ASH. The latter is 

one of very few HEIs in Germany to own three chairs of social cultural work: one with an emphasis on 

music, one on theatre and the third one on video making. At ASH, the foci on social and creative work 

are assembled in innovative forms in various study and research projects, with the participation of 

numerous regional stakeholders and citizens. Since the 1980ies the ASH has a system of study 

projects, involving students in social work with socially disadvantaged people, mostly in close 

collaboration with social work organisations from the region. Most of these projects take place in the 

realm of the study programmes „Social Cultural Activities” (“Soziale Kulturarbeit”) and “Social 

Work” (“Soziale Arbeit”), stretching over a period of 6 to 24 months.  

 

ASH also shows how cultural work can feed into community action: An ASH professor has co-

founded one of the oldest amateur theatre projects for elderly people in Germany, known as “Theatre 

of Experiences” (“Theater der Erfahrungen”
63

) in 1980. In the last thirty years more and more groups 

joined the theatre project developing a network of intercultural and intergenerational cultural work for 

                                                      
60 Ibid: 88. 

61 www.afg-berliner-hochschulen.de (last access: 3.08.3009) 

62 In der Vielfalt erfolgreich: 88. 

63 www.theater-der-erfahrungen.de 
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elderly people, which counts about 150 members today. Members of the group are elderly people and 

a large group of supporting volunteers (about 150 people). The ASH is responsible for the 

documentation of the different projects with the participation of ASH students. The outreach into the 

region also takes place via projects in conjunction with schools in Berlin. During project weeks and 

workshops teachers, students and seniors develop short theatre plays with the pupils dealing with 

topics as respect, racism, tolerance and friendship. 

 

The ASH social cultural work with children and young adults builds on the experience that cultural 

work and youth cultures can be used for learning and even allow for untypical transitions to the labour 

market. This underlying assumption is an important research interest of ASH professors. In the 

framework of a seminar, ASH students have conducted twenty field studies about cultural youth work 

in Berlin, interviewing 37 people engaged in cultural work projects (15 experts and 22 young people). 

The results show that cultural youth work makes an important contribution to the youngster‟s learning 

attitude, own initiative and networking, even creating ways into the labour market.
64

 This study which 

was part of the EU project “Equal II – Event Berlin/ subproject „Job Training, Fair, Music, Event‟” 

("Equal II-Event Berlin/ Teilprojekt „Jobtraining, Messe, Musik, Event‟”) gathered biographical 

portraits of young women and men from the mid-twenties to the mid-thirties, who have been engaged 

in cultural youth work since their own youth. Their unconventional ways into employment give 

evidence of the potential of cultural youth work: non-formal, strongly intrinsic motivated learning 

enables young adults to develop alternatives to the typical ways into the labour market. Some of the 

portrayed young women are pioneers of the “creative industry” in Berlin, despite their weak starting 

position due to social disadvantage, ethnic, national and gender differences. ASH professors and 

students take these conclusions forward in projects of applied social and social cultural work. 

 

Two examples of successful projects in that field are the student youth music project „Streetbeat‟ and 

the Student musicvideo-project with detained young women in the “Women‟s penitentiary Berlin-

Lichtenberg”: 

 

Box 5-2 ASH projects of cultural social work 

Under the direction of an ASH professor, the “Streetbeat” project employed music in order to bring 

together juveniles with different backgrounds in Berlin and Brandenburg. 100 youths from different 

parts of the city, including students, youth clubs, schools, worked together in performances and shows, 

doing drumming, rapping and participating in the “Carnival of the Cultures” (“Karneval der 

Kulturen”) that takes place once a year in Berlin. Many cooperation partners, such as Klaus Staffa, the 

“Groove Centre for Percussion” (“Groove-Zentrum für Percussion”), the “State Music Academy” 

(“Landesmusikakademie Berlin”), the “State  Consortium Popular Music” 

(“Landesarbeitsgemeinschaft Populäre Musik e.V.”), the “Working Group for Media Pedagogy” 

(“Arbeitskreis Medienpädagogik e.V.”), the  “Centre for Children, Youths and Families „FEZ‟ 

Wuhlheide” (“Kinder-, Jugend-, und Familienzentrum „FEZ‟ Wuhlheide”), the “State Association for 

Cultural Youth Education” (“Landesvereinigung Kulturelle Jugendbildung Berlin e.V.”) supported the 

the “Streetbeat” project. Funding came from the “Foundation for Juveniles and Families of the State of 

Berlin” (“Jugend- und Familienstiftung des Landes Berlin”). The artistic quality of the performance 

was accredited by the award for the best children and youths‟ wagon in the 2006 “Carnival of the 

Cultures”. 

 

The Student musicvideo-project with detained young women in the “Women‟s penitentiary Berlin-

Lichtenberg” dealt with future visions of detained young women. Several workshops initiated the 

women into creative writing, composition of rap texts, collective singing, the composition of story 

boards, acting and directing, camera work, and recording in a studio. The result of the project was the 

production of a music clip in January 2008, which was shown in the prison in February 2008 and at 

ASH in October 2008 with a subsequent panel discussion. 

 

                                                      
64

 Final publication: Josties, Elke (2008): Szeneorientierte Jugendkulturarbeit. Unkonventionelle Wege der 

Qualifizierung Jugendlicher und junger Erwachsener. Ergebnisse einer empirischen Studie aus Berlin, 

Schibri-Verlag 
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5.2.2 Contribution to cultural life 

 

Berlin‟s HEIs obviously contribute to the cultural life in Berlin in various ways. HEIs, professors, 

administrative staff and students organize cultural events – this is especially true for the HEIs of music 

and fine arts. They also contribute to the work and activities of other cultural institutions in the region. 

Doing so, the HEIs contribute to the rich and attractive cultural landscape in Berlin. As there are so 

many, only two examples of cooperation between HEIs and HEIs with other partners in the art sector 

will be cited here: the Berlin Jazz Institute and the Co-operative Dance Education Centre. 

 

The Berlin Jazz Institute is a joint initiative for the development of jazz music by two HEIs of music 

and fine and performing arts: In 2005 the UdK and the HfM established a centre for jazz study 

courses. Whereas teachers are officially employed by the participating HEIs, students are registered at 

the Berlin Jazz Institute. There is a similar initiative in the performing arts: the “Co-operative Dance 

Education Centre – Pilot Project Berlin” (“Hochschulübergreifendes Tanz Zentrum – Pilotprojekt 

Tanzplan Berlin”) which is a new educational programme for contemporary dance and choreography 

in Berlin. The centre was established in 2006 and is based organisationally at the UdK and the HfS. 

Other cooperation partners like the network “Tanz Raum Berlin/Uferstudios GmbH” are also 

involved. The aim of the centre is to realise a pilot project of several phases over a period of four 

years: an initial research phase, which began in April 2006, has been looking into contents, as well as 

new forms of teaching, learning and organisation of contemporary dance. The results will be put into 

practice and developed further in a test run of a bachelor and a master study programme, which will be 

evaluated before starting to run regularly. The organizers have chosen Berlin for that pilot project 

because of its diverse cultural landscape and the growing number of internationally renowned artists. 

The project is part of a larger programme of the “Federal Art Foundation” (“Kulturstiftung des 

Bundes”) called “Danceplan Germany” (“Tanzplan Deutschland”), designed to foster new concepts 

and initiatives for dance until 2010. Tanzplan Deutschland brings together artists and pedagogues, 

politicians in cities, regions and on the federal level, as well as academies and dance associations, 

thereby triggering cooperation where previously there was little contact. Alliances are thus being 

forged between dance professionals, the public and politicians responsible for arts and cultural affairs, 

thereby establishing positive artistic ideas and cultural policies on a broader social foundation. The 

office coordinating the programme is based in Berlin as well. It organises the dialogue, bringing 

together theory and practice, for example by arranging symposia.  

 

An example of a study programme that takes art into society is offered at the UdK “Institute for Art in 

Context”.  

 

Box 5-3 Institute for Art in Context (“Institut für Kunst im Kontext”) 

The “Institute for Art in Context” the UdK offers a non-consecutive postgraduate master programme 

“Art in Context” which is directed at those who seek to position their artistic work in the context of 

society
65

.  The “Institute for Art in Context” is the successor of the “Cultural-Pedagogic Office for 

Further Education” that emerged in 1982. When the eleven departments of the UdK were restructured 

into seven faculties in 1996, the “Institute for Art in Context” was founded and became part of the 

“Faculty Department of the Fine Arts” (“Fakultät Bildende Kunst”). The study programme “Art in 

Context” was first established in 2002 and accredited until 2013. It offers four study profiles: artistic 

work with social groups, artistic work with cultural institutions (including art museum studies), artistic 

work in public space and artistic work in the context of media and academia. The institute counts 70 to 

80 students of which 60% are non-German, almost three fourth being female. The institute cooperates 

with different partners, like museums, communal institutions and private organizations. 

 

Some critics oppose the fact that the art scene in Berlin is highly subsidised – despite recent budget 

cuts – and that art remains reserved to the elite. They claim that art should be better adapted to a wider 

public. In response, the “3-Euro-Ticket” was created as a cooperation of the “Senate Chancellery of 

Berlin - Cultural Affairs” (“Senatskanzlei Berlin – Kulturelle Angelegenheiten”) and several theatres, 

                                                      
65 http://www.kunstimkontext.udk-berlin.de 



Berlin self-evaluation report – August 2009 

 

 57 

operas and concert halls in Berlin. It enables socially disadvantaged people to participate in the city‟s 

cultural life and has been sold more than 25.000 times since it was introduced in 2005. People 

receiving welfare aid, unemployment pay, basic social care or benefits according to the law for asylum 

seekers, can get the “berlinspass” tickets. Holder of these tickets, which allow free or reduced access 

to several public and private events and institutions, can get tickets for plays, concerts and operas for 

three EUR at the box offices of the houses. Another public programme aiming at building bridges 

between the art scene and society is the state-funded “Project Fund Cultural Education”
66

. Created in 

2008, it aims at reducing boundaries between schools and non-educational institutions, between 

different cultures, generations and people with different ethnical background. In order to enable an 

easier access to the diverse cultural life in the city, a total of 2 million EUR has been distributed to 

cooperative projects of cultural education in 2009 (1,5 million EUR in 2008). To receive funding for a 

project, there has to be a conjoint application from two or more partners, who have to be from the two 

fields of art and culture and, on the other hand, education, schools and youth work. The projects are to 

let especially children, youths and young adults take part in cultural processes and the cultural 

diversity of the city. 

5.3 Environmental sustainability 

 

Environmental sustainability is an important political topic in German politics and research and this is 

not different in Berlin. HEIs take concrete action to serve environmental sustainability: Some have 

introduced respective indicators in their quality management; recent public aid to stir economic 

activity in times of financial downturn have made available public money for measures to increase the 

energy efficiency in HE buildings
67

 therefore boosting renovation measure is 2009 and 2010; and 

green campuses contribute to the image of Berlin as a green city. Nevertheless HEIs‟ main 

contribution to the regional environmental development takes place through research and knowledge 

transfer: Berlin and Potsdam have a rich landscape of research institutes of different size and nature 

that have an impact on regional policy making. One of the most important in employees and academic 

reputation, is the “Potsdam Institute for Climate Impact Research” (“Potsdam-Institut für 

Klimafolgenforschung”, PIK), an internationally well known independent research institute. At PIK, 

researchers in the natural and social sciences work together studying global change and its impacts on 

ecological, economic and social systems. They examine the earth system's capacity for withstanding 

human interventions and devise strategies for sustainable development. PIK is part of a global network 

on questions of global environmental change and closely collaborates with many international 

partners: PIK has an active role in international activities such as the International Geosphere-

Biosphere Programme, the Intergovernmental Panel on Climate Change and the Millennium 

Ecosystem Assessment. As a member of the European Climate Forum, the institute has a direct and 

continuous exchange with decision-makers, be it from the economy, politics or civil society. PIK has 

close ties with Potsdam University and the Berlin universities, via joint research programmes and joint 

appointments. The PIK has recently published a study about the possible impact of climate change on 

Berlin over the next 45 years, sketching possible countermeasures.
68

 

 

In the field of environmental research Berlin‟s autonomous research institutes and HE institutes know 

how to bundle their strength, carrying out joint research projects: A recent success story is a project 

about biodiversity that has been developed with the participation of four research projects: the 

„Leibniz Institute for Research on Evolution and Biodiversity at the HUB” 
69

 („Museum für 

Naturkunde Leibniz-Institut für Evolutions- und Biodiversitätsforschung an der Humboldt-Universität 

                                                      
66 http://www.kulturprojekte-berlin.de/en/projects/berlin-project-fund-for-cultural-education/berlin-project-fund 

for-cultural-education 

67 Konjunkturpaket II”, funded jointly by the Federal State, the states and local authorities. 

68 Klimawandel und Kulturlandschaft Berlin. Bericht im Auftrag: Senatsverwaltung für Stadtentwicklung, 

Abteilung I, Gemeinsame Landesplanung Berlin-Brandenburg, Berliner Forsten, Berliner Stadtgüter 

GmbH, http://www.pik-potsdam.de/aktuelles/archiv/aktuelle/files-

images_ger/klimawandel_kulturlandschaft_endbericht.pdf 

69 http://www.naturkundemuseum-berlin.de/english_version/information/information_1100.html 
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zu Berlin“, MfN), the „Leibniz-Institute of Freshwater Ecology and Inland Fisheries“
70

 (“Leibniz-

Institut für Gewässerökologie und Binnenfischerei“, IGB), the „Leibniz Institute for Zoo and Wildlife 

Research“
71

 („Leibniz-Institut für Zoo- und Wildtierforschung“, IZW) and the „Museum of Natural 

History“ („Museum für Naturkunde”).  

 

Box 5-4 Hybrid institutions integrating research and consulting in environmental sustainability: 

IRIS and ISAP 

In addition to institutes heavily focused on research, there are many hybrid institutions integrating 

research with hands-on application and consulting activities. Many of these organisations are legally 

independent, being for example associations, but linked in different ways to some HEI. This is the 

case for the “Institute for Resource Conservation, Innovation and Sustainability e. V.” (IRIS)  at the 

FHW. In contrast to the PIK, IRIS focuses its research and counselling activities mainly on firms in 

the region; it recently started a new research and transfer programme called “sustainable economic 

development in the region” in cooperation with regional firms. The programme‟s aim is to enable 

regional firms to develop their business processes and products in a sustainable way via counselling 

and practical help from FHW academics. It is co-financed by the European Social Fund and the Senate 

of Berlin and will be running over a period of three years. 

 

 

Box 5-5 The „Instititute of Agricultural and Urban Ecological Projects” (“Institut für Agrar- 

und Stadtökologische Projekte”, IASP) 

The IASP at the HUB is an interdisciplinary research centre under the authority and economic 

responsibility of the Association for the Promotion of Agricultural and Urban Ecological Projects 

(A.S.P.)
72

 The association status allows for greater legal flexibility when it comes to project 

administration, the institute being bound to HUB by a cooperation contract and coordinated by a 

scientific committee. Founded in 1996, the IASP is structured in three departments: the Department of 

Agricultural and Urban Ecology (AU), the Department of Food Production and Nutrition Sciences 

(FN), and the European-Latin American Centre for Logistics and Ecological Projects (CELALE). The 

AU mainly cooperates with small- and medium-sized enterprises in order to turn innovative research 

approaches into marketable products. Important research fields of the AU are the retrieval of 

biological valuable material, non-food products from renewable resources, process development for 

exhaust air and regional development concepts for rural areas. The department is especially well 

known as expert in tram track greening (“grünes Gleis”). The IASP is an active member of the 

“Network Research of Rural Areas“ (“Netzwerk Forschung Ländliche Räume”
73

) , of the  

“Association of  Innovative Companies” (“Verband Innovativer Unternehmen e.V.”) and has 

developed projects about regional development, for example the evaluation of employment of 

domestic workers in agricultural seasonal work in 2007 (“Evaluation der Beschäftigung inländischer 

Arbeitskräfte in landwirtschaftlicher Saisonarbeit”). 

 

6 CHAPTER VI: CONCLUSIONS: MOVING BEYOND THE SELF-EVALUATION 

 

There are two main options to intensify Berlin‟s HEIs regional engagement and impact: First, get 

universities more involved, and interested, in regional affairs and working on problems of regional 

importance, and second, to provide universities of applied sciences with more resources and better 

tools to expand their activities in research and teaching. Due to their mission, and successful delivery, 

of application-oriented research and practice-oriented teaching, they tend to have close links with all 

kinds of regional stakeholders, both from the corporate world and of public or social services. 

                                                      
70 http://www.igb-berlin.de/institut/frameset/instframeset_e.html 

71 http://www.izw-berlin.de 

72 http://www.iasp.asp-berlin.de/iasp038.html (last access 7.07.2009) 

73 http://www.atb-potsdam.de/Hauptseite-deutsch/Forschung/Verbuende/Forschungsplattform/start.htm (last 

access 7.07.2009) 
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Expanding their capacities means more graduates trained for the regional labour market and open, and 

sensitive, toward regional issues. More research opportunities for them means fostering collaboration 

with regional stakeholders, more projects of regional scope and importance, and better use of 

knowledge for regional development, even if the scope of the research conducted at universities of 

applied sciences reaches far beyond their surrounding region. As already mentioned above, an 

“Institute for applied research” (“Berliner Institut für angewandte Forschung an Fachhochschulen”) is 

in the midst of being founded that is to offer universities of applied sciences a platform for cooperative 

projects with partners from industry, research universities and non-university research institutes.  

 

The crucial importance of HE for Berlin, in economic and social as well as in cultural terms, is widely 

acknowledged. Yet capacities and potentials of Berlin‟s HEIs do not develop and “deliver” under a 

system of principal (i.e. State government and regional stakeholders) and agents, but through a legal 

framework and governance that grants them high levels of institutional autonomy which is generally 

considered a valuable asset rather than a burden or limitation. Overall, there is but very few leverage to 

actively push both HEIs and the HE system to particularly address regional needs and demands, 

however those might be defined. Most recently, the strongest drivers for the development of German 

HE, like the Bologna process and the excellence initiative, were initiated not at a regional, but at 

national or even international level. Hence regional needs and challenges are not at the very centre of 

HEIs‟ strategies or outlooks. Successful bids of Berlin‟s universities for competitive research funding 

and, above all, shares in the federal, and highly prestigious, excellence initiative, however, directly 

support, and enhance, Berlin‟s reputation as a stellar place for basic and applied research which is, of 

course, an inherent part of the State‟s and city‟s policy for regional development toward a knowledge-

based economy. This may also demonstrate why pursuing internationally acclaimed academic 

excellence and regional engagement cannot be considered antagonistic options. Rather, high quality of 

research and teaching at universities, universities of applied sciences and schools of arts and music are 

in the best interest of the development of the region, be it in economic, social, cultural or 

environmental terms. Supporting HEIs in their competition for the best students, scholars and funding 

is to the benefit of the region. 

 

As for the linkage between HE and regional stakeholders, it should have become clear that there is no 

lack of round tables, informal or formal initiatives, platforms and networks meant to facilitate 

exchange, communication and sometimes coordination. What they don‟t provide for, however, are 

arenas for decision-making or a systematic tuning between HE and regional development. The self-

evaluation process has not come up with a final verdict, let alone consented conclusion in that matter. 

Whether joint strategies and decision-making would better benefit the region than the piecemeal, 

incremental policies we have described will depend on the issue and last, but not least the budget 

situation and financial incentives. 
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7 LIST OF ACRONYMS 

 

afg Arbeitsgemeinschaft der Frauen und Geschlechterforschungseinrichtungen an den Berliner 

Hochschulen 

AMA Autonomie trotz Multimorbidität im Alter 

ASFH Alice Salomon Fachhochschule 

ASH Alice Salomon Hochschule 

BBAW Berlin-Brandenburgische Akademie der Wissenschaften 

BHT Beuth-Hochschule für Technik Berlin 

BMBF Bundesministerium für Bildung und Forschung 

BSPH Berlin School of Public Health 

BWK Wissenschaftskomission Berlin 

DGB Deutscher Gewerkschaftsbund  

DIW Deutsches Institut für Wirtschaftsforschung 

DLR Deutsches Zentrum für Luft- und Raumfahrt  

DRFZ Deutsches Rheuma-Forschungszentrum Berlin 

DZA Deutsches Zentrum für Altersfragen 

ECF European Climate Forum  

EFB Evangelische Fachhochschule Berlin 

EFS      Europäischer Sozialfonds 

ESTM European School of Management and Technology 

FAV Forschung- und Anwendungsverbund Verkehrssystemtechnik Berlin 

FBH Ferdinand-Braun-Institut für Höchstfrequenztechnik 

FCH Fachinformationszentrum Berlin 

FhG Fraunhofer Gesellschaft 

FHTW Fachhochschule für Technik und Wirtschaft Berlin 

FHVR Fachhochschule für Verwaltung und Rechtspflege Berlin 

FHW Fachhochschule für Wirtschaft Berlin – Berlin School of Economics 

FIRST Fraunhofer-Institut für Rechnerarchitektur und Softwaretechnik 

FOKUS Fraunhofer-Institut für Offene Kommunikationssysteme 

FPM     Leibniz Institut für Molekulare Pharmakologie 

FUB Freie Universität Berlin 

GM Gender Mainstreaming 

GWZ  Geisteswissenschaftliche Zentren Berlin 

HBFG  Hoschschulbauförderungsgesetz 

HE higher education 

HEI higher education institutions 

HfM Hochschule für Musik „Hanns Eisler“ 

HfS Hochschule für Schauspielkunst „Ernst Busch“ 

HGF Helmholtz Gemeinschaft Deutscher Forschungszentrum 

HHI Fraunhofer-Institut für Nachrichtentechnik Heinrich-Hertz-Institut 

HI Humbold- Innovations GmbH 

HiKo Historische Kommission Berlin 

HTW Hochschule für Technik und Wirtschaft Berlin 

HWK Handwerkskammer Berlin 

HWR Hochschule für Wirtschaft und Recht Berlin 

HUB Humboldt-Universität zu Berlin 

HWR Hochschule für Wirtschaft und Recht  

HZB Helmholtz Zentrum Berlin für Materialien und Energie 

IASP    Institut für Agrar- und Stadtökologische Projekte 

IGB      Leibniz-Institut für Gewässerökologie und Binnenfischerei 

IGBP International Geosphere-Biosphere Programme 

IGF Institut für Gerontologische Forschung 

IKZ Leibniz-Institut für Kristallzüchtung 

IPCC International Panel of Climate Change 
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IPK Fraunhofer-Instituts für Produktionsanlagen und Konstruktionstechnik 

IÖP Institut für ökologische Wirtschaftforschung 

IRIS Institute for Resource Conversation, Innovation and Sustainability 

ISST Fraunhofer-Institut für Software- und Systemtechnik 

IZM Fraunhofer-Institut für Zuverlässigkeit und Mikrointegration 

IZT Institut für Zukunftstechnologien und Technologiebewertung 

IZW     Leibniz-Institut für Zoo- und Wildtierforschung 

KBU Ständige Konferenz der Berliner Universitäten 

KHB Kunsthochschule Berlin (Weißensee) 

KHSB Katholische Hochschule für Sozialwesen Berlin 

KOMZET    Kompetenzzentrum Zukunftstechnologien im Handwerk 

KONTAKT Kooperationszentrum Wissenschaft-Praxis 

LBM    Leistungsbezogene Mittelbemessung 

LKRP Landeskonferenz der Rektoren und Präsidenten der Berliner Hochschulen 

MA Millenium Ecosystem Assessment 

MBI Max-Born-Institut für Nichtlineare Optik und Kurzzeitspektroskopie 

MDC Max-Delbrück Zentrum für Molekulare Medizin 

MfN     Museum für Naturkunde Leibniz-Institut für Evolutions- und Biodiversitätsforschung an der 

Humboldt-Universität zu Berlin 

MPG Max Plack Gesellschaft 

OptecBB Optec Berlin-Brandenburg 

PDI Paul-Drude-Institut für Festkörperelektronik 

PIK Potsdam-Institut für Klimafolgenforschung 

RKI Robert Koch Institut 

SEnBWF Senatsverwaltung für Bildung, Wissenschaft und Forschung 

SenWTF Senatsverwaltung für Wirtschaft, Technologie und Frauen 

SHB Steinbeis-Hochschule Berlin 

SMEs small- and medium-sized enterprises 

TFH Technische Fachhochschule Berlin 

TIR Technologie- und Innovationsrat des Landes Berlin 

TSB Technologiestiftung Berlin 

TUB Technische Universität Berlin 

UdK Universität der Künste 

UVB Vereinigung der Unternehmensverbände in Berlin und Brandenburg e.V. 

WIAS Weierstraß Institut für Angewandte Analysis und Stochastik 

WGL Wissenschaftsgemeinschaft Gottfried Wilhelm Leibniz 

WZB Wissenschaftszentrum Berlin für Sozialforschung 

ZAS Zentrum für Allgemeine Sprachwissenschaft 

ZfL Zentrum für Literatur- und Kulturforschung 

ZIB Konrad-Zuse-Zentrum für Informationstechnik Berlin 

ZIW Zentralinstitut für Weiterbildung 

ZMO Zentrum Moderner Orient 

ZVS Zentralstelle für die Vergabe von Studienplätzen 
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Graph A 1 Location of HEIs in Berlin

Caption 

1 –  FUB     13 – UdK 

2 –  TUB     14 – HfS 

3 –  HUB     15 – KHB 

 

4 –  Charité     16 – HfM 

5 –  Science park Berlin-Buch   17 – SHB 

6 –  Science park Berlin-Adlershof   18 – SRH 

 

7 –  BHT     19 – bbw 

8 –  HWR 

9 –   ASH 

10 – EFB 

11 – KHSB 

12 – HTW 
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Table A 1  Non-university research institutions in Berlin 

 

 

Expenditures in 

Berlin in 2007 (in 

kEUR) Positions (2007) 

Academic staff 

(2006) 

    

Helmholtz Association of German Research Centres (HGF) 153358,7 1168 839 

   Helmholtz-Centre Berlin for Materials and Energy (HZB)    

   German Aerospace Center (DLR)    

   Max Delbrück Centre for Molecular Medicine (MDC)    

    

Max Planck Society (MPG) 79121 616,5 676 

   Max Planck Institute for Infection Biology    

   Max Planck Institute for Molecular Genetics    

   Max Planck Institute for the History of Science    

   Max Planck Institute for Human Development    

   Fritz-Haber-Institute of the Max Planck Society    

   Archives of the Max Planck Society    

    

Fraunhofer Society (FhG) 99056,3 839 578 

   Heinrich Hertz Institute for Telecommunications (HHI)    

   Fraunhofer Institute for Computer Architecture and Software Technology (FIRST)    

   Fraunhofer Institute for Reliability and Microintegration (IZM)    

   Fraunhofer Institute for Production Systems and Design Technology (IPK)    

   Fraunhofer Institute for Software and Systems Engineering (ISST)    

   Fraunhofer Institute for Open Communication Systems (Fokus)    

    

Gottfried Wilhelm Leibnitz Scientific Community (WGL) 132352,6 1237,8 1168 

   German Institute for Economic Research (DIW)    

   Ferdinand-Braun Institute for Hyperfrequency Technology (FBH)    

   Specialised Information Centre for Chemistry  (FCH)    

   Leibnitz Institute for Molecular Pharmacology (FMP)    

   Leibnitz Institute of Freshwater Ecology and Inland Fisheries (IGB)    

   Leibnitz Institute for Crystal Growth (IKZ)    

   German Rheumatism Research Centre Berlin (DRFZ)    
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Expenditures in 

Berlin in 2007 (in 

kEUR) Positions (2007) 

Academic staff 

(2006) 

   Leibnitz Institute for Zoo and Wildlife Research (IZW)    

   Max Born Institute for Nonlinear Optics and Short Pulse Spectroscopy (MBI)    

   Leibniz Institute for Research on Evolution and Biodiversity at the Humboldt University Berlin 

(MfN)    

   Paul Drude Institute for Solid State Electronics (PDI)    

   Social Science Research Centre Berlin (WZB)    

   Weierstrass Institute for Applied Analysis and Stochastic (WIAS)    

    

Governmentally promoted institutions 32454,3 247,6 293 

   Berlin-Brandenburg Academy of Sciences and Humanities (BBAW)    

   Konrad-Zuse-Center for Communication Technology Berlin (ZIB)    

   Centres of Humanities Berlin e.V. (GWZ)    

        Centre for General Linguistics, Typology and Universals Research (ZAS)    

        Research Centre for Literature and Culture (ZfL)    

        Modern Orient Center (ZMO)    

  Institute for Advanced Study (WKB)    

   Institute for Futures Studies and Technology Assessment (IZT)    

   Institute for Ecological Economy Research (IÖW)    

   Commission for History Berlin e.V. (HiKo)    
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Table A 2 List of Berlin HEIs with homepage URLs 

HEI URL 

  

Universities  

  

FUB www.fu-berlin.de/en/index.html 

HUB www.hu-berlin.de/standardseite-en/?set_language=en 

TUB www.tu-berlin.de/menue/home/parameter/en/?no_cache=1 

  

Universities of music and fine arts 

  

UdK www.udk-berlin.de/sites/content/topics/home/index_eng.html 

HfM www.hfm-berlin.de/en/Homepage.html 

HfS www.hfs-berlin.de/v2/start.html (in German only) 

KHB www.kh-berlin.de/index.php5?locale=en 

  

Universities of applied sciences 

  

BHT (former TFH) www.beuth-hochschule.de (in German only) 

HWR (former FHW and FHVR) www.hwr-berlin.de/index.php?id=141?&L=1 

ASH (former ASFH) www.ash-berlin.eu (in German only) 

EFB www.evfh-berlin.de/evfh-berlin/html/sl/infobewerber-ausland/infobewerber-engl-index.asp 

KHSB www.khsb-berlin.de/index.php?id=18 

HTW (former FHTW) www-en.htw-berlin.de 

  

Private universities of applied sciences 

  

Bbw www.bbw-hochschule.de/index.php?id=8474d1aee3e6145952000001a0a0a501&sessionLanguage=en 

SHB www.steinbeis-hochschule.de/en/home.html?no_cache=1 

SRH www.srh-berlin.de 
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Table A 3 Key indicators of Berlin HEIs 2008, research universities 

Year 2008 FUB TUB HUB 

total public funding (in kEUR) 276.640 259.402 224.566 

current expenditure (in kEUR) 265.435 248.665 195.163 

investments (in kEUR) 11.205 10.737 29.403 

students (status: wintersemester) 29.008 24.600 23.826 

graduates (Ø of 2 years) 3.666 2.150 3.073 

non-German students 4.736 4.590 3.483 

students who graduated from upper secondary education in a 

country other than Germany 3.735 3.400 2.909 

non-German graduates (Ø of 2 years) 397 330 291 

graduates who graduated from upper secondary education in 

a in a country other than Germany (Ø of 2 years) 249 240 243 

students who graduated from upper secondary education in a 

in a country other than Germany (in %) 13 14 12 

graduates who graduated from upper secondary education in 

a in a country other than Germany (in %) (Ø of 2 years) 7 11 8 

total third-party funded research expenditures(in kEUR) 81.446 88.000 65.662 

EU third-party funded expenditures (in kEUR) 4.839 14.000 4.490 

employees funded through research grants (FTE)   780 1.005 602 

PhDs (Ø of 2 years) 561 391 447 

"Habilitations" (Ø of 2 years) 33 25 33 

number of junior professorships established 74 18 79 

number of graduate schools 7 5 12 

Female students  17.138 8.480 13.621 

Female graduates (Ø of 2 years) 2.285 850 1.850 

Female PhDs (Ø of 2 years) 288 114 190 

percentage of female students 59 34 57 

percentage of female graduates 62 40 60 

percentage of female PhDs 51 29 42 

percentage of female professors 27 16 19 

income generated by continuing education (in kEUR) 4.478 1.557 1.070 

adacemic staff/faculty (incl. junior professors) 1.290 1.093 969 

full professors (excl. junior professors) 330 294 247 

junior professors 58 12 32 

research/teaching positions (below professoral level) 902 787 690 

non-academic staff 1.768 1.508 1.315 

total number of study programmes 155 78 150 

number of study programmes leading to a "Diplom" 1 2 6 

number of study programmes leading to a "Magister" 0 0 1 

number of study programmes leading to a master 86 44 90 

number of study programmes leading to other state degrees 3 1 1 

number of study programmes leading to a bachelor 65 31 52 

number of consecutive master programmes 57 43 82 

number of postgraduate and continuing education 

programmes 16 9 10 

number of postgraduate and continuing education 

programmes leading to a master 16 6 6 

number of postgraduate and continuing education 

programmes leading to a "Diplom" 0 3 0 

a Data is not applicable because the category does not apply 

m Data is not available 

Source: Performance reports 2008 of the HEIs („Leistungsberichte der Berliner Hochschulen“) 
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Table A 4  Key indicators of Berlin HEIs 2008, universities of applied sciences 

Year 2008 TFH FHTW FHW ASFH FHVR 

total public funding (in kEUR) 57.407 40.662 23.090 10.023 8.893 

current expenditure (in kEUR) 56.468 39.489 22.853 9.946 8.853 

investments (in kEUR) 939 1.173 237 77 40 

students (status: wintersemester) 9.217 9.686 5.614 1.809 2.425 

graduates (Ø of 2 years) 1.553 1.953 1.077 416 282 

non-German students 1.074 881 596 89 96 

students who graduated from upper secondary education in a 

country other than Germany 417 461 376 40 59 

non-German graduates (Ø of 2 years) 163 166 110 9 15 

graduates who graduated from upper secondary education in a 

in a country other than Germany (Ø of 2 years) 61 105 82 4 11 

students who graduated from upper secondary education in a 

in a country other than Germany (in %) 5 5 7 2 2 

graduates who graduated from upper secondary education in a 

in a country other than Germany (in %) (Ø of 2 years) 4 5 8 2 4 

total third-party funded research expenditures(in kEUR) 3.858 4.156 565 495 519 

EU third-party funded expenditures (in kEUR) 1.671 m 251 160 22 

employees funded through research grants (FTE)   23 34 9 5 4 

PhDs (Ø of 2 years) a a a a a 

"Habilitations" (Ø of 2 years) a a a a a 

number of junior professorships established a a a a a 

number of graduate schools a a a a a 

Female students  2.558 3.424 2.893 1.476 1.402 

Female graduates (Ø of 2 years) 509 703 557 349 176 

Female PhDs (Ø of 2 years) a a a a a 

percentage of female students 28 35 52 81 58 

percentage of female graduates 33 36 52 84 62 

percentage of female PhDs a a a a a 

percentage of female professors 19 20 29 74 30 

income generated by continuing education (in kEUR) 1.125 385 1.513 543 757 

adacemic staff/faculty (incl. junior professors) 278 237 119 46 50 

full professors (excl. junior professors) 277 201 109 40 46 

junior professors a a a a a 

research/teaching positions (below professoral level) 1 36 1 6 0 

non-academic staff 310 258 122 51 55 

total number of study programmes 63 45 27 6 9 

number of study programmes leading to a "Diplom" 0 0 0 0 2 

number of study programmes leading to a "Magister" 0 0 0 0 m 

number of study programmes leading to a master 27 15 2 2 1 

number of study programmes leading to other state degrees 0 0 0 0 m 

number of study programmes leading to a bachelor 36 30 25 4 6 

number of consecutive master programmes 27 14 m 2 1 

number of postgraduate and continuing education programmes 5 2 4 6 2 

number of postgraduate and continuing education programmes 

leading to a master 5 2 2 6 2 

number of postgraduate and continuing education programmes 

leading to a "Diplom" 0 0 2 0 0 

a Data is not applicable because the category does not apply 

m Data is not available 

Source: Performance reports 2008 of the HEIs („Leistungsberichte der Berliner Hochschulen“) 
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Table A 5 Key indicators of Berlin HEIs 2008, universities of music and fine arts 

Year 2008 UdK HfM Hfs KHB 

total public funding (in kEUR) 57.743 10.020 5.754 6.553 

current expenditure (in kEUR) 57.291 9.912 5.627 6.510 

investments (in kEUR) 452 108 127 43 

students (status: wintersemester) 3.781 635 221 648 

graduates (Ø of 2 years) 677 130 39 114 

non-German students 951 326 62 124 

students who graduated from upper secondary 

education in a country other than Germany m 326 24 86 

non-German graduates (Ø of 2 years) 185 70 6 15 

graduates who graduated from upper secondary 

education in a in a country other than Germany (Ø of 

2 years) m 0 4 10 

students who graduated from upper secondary 

education in a in a country other than Germany (in %) m 51 11 13 

graduates who graduated from upper secondary 

education in a in a country other than Germany (in %) 

(Ø of 2 years) m 54 9 9 

total third-party funded research expenditures(in 

kEUR) 2.636 0 35 153 

EU third-party funded expenditures (in kEUR) 1.041 0 0 m 

employees funded through research grants (FTE)   11 0 0 1 

PhDs (Ø of 2 years) a a a a 

"Habilitations" (Ø of 2 years) a a a a 

number of junior professorships established a a a a 

number of graduate schools a a a a 

female students  2.141 263 112 459 

female graduates (Ø of 2 years) 360 73 18 72 

female PhDs (Ø of 2 years) a a a a 

percentage of female students 57 41 51 71 

percentage of female graduates 53 56 47 63 

percentage of female PhDs a a a a 

percentage of female professors 32 17 34 39 

income generated by continuing education (in kEUR) 669 10 0 30 

adacemic staff/faculty (incl. junior professors) 298 85 39 45 

full professors (excl. junior professors) 158 54 21 38 

junior professors 3 0 0 m 

research/teaching positions (below professoral level) 138 31 11 7 

non-academic staff 241 40 30 38 

total number of study programmes 40 28 5 5 

number of study programmes leading to a "Diplom" 9 26 3 0 

number of study programmes leading to a "Magister" 0 0 0 0 

number of study programmes leading to a master 16 1 1 0 

number of study programmes leading to other state 

degrees 0 0 0 1 

number of study programmes leading to a bachelor 12 1 1 4 

number of consecutive master programmes 15 m m 0 

number of postgraduate and continuing education 

programmes 16 14 0 3 

number of postgraduate and continuing education 

programmes leading to a master 5 m 0 2 

number of postgraduate and continuing education 

programmes leading to a "Diplom" 4 m 0 1 

a Data is not applicable because the category does not apply; m Data is not available 

Source: Performance reports 2008 of the HEIs („Leistungsberichte der Berliner Hochschulen“) 
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Table A 6 Public funding, third-party funded research expenditures, students and first-year students at public Berlin HEIs in 2008 

Universities  1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 

Total public funding (current expenditure + investments)   747.377 753.134 784.567 799.404 813.434 826.417 784.941 777.193 761.754 

Current expenditure 732.844 714.933 719.636 733.224 748.127 762.157 774.807 750.123 730.116 710.409 

Investments   32.444 33.498 51.343 51.277 51.277 51.610 34.818 47.077 51.345 

Total third-party funded research expenditures   127.511 133.078 144.070 154.176 146.226 160.481 170.273 187.050 235.107 

Students 103.051 104.753 107.298 108.122 108.585 97.938 92.941 87.899 87.692 84.653 

First-year students 14.714 15.823 16.669 16.550 15.709 13.368 12.723 11.814 12.801 13.477 

Universities of applied sciences                     

Total public funding (current expenditure + investments)   91.332 102.987 105.949 109.649 122.991 126.057 140.545 140.775 142.389 

Current expenditure 91.042 89.049 100.704 103.666 107.245 119.441 122.207 136.932 138.249 139.923 

Investments   2.283 2.283 2.283 2.404 3.550 3.850 3.613 2.526 2.466 

Total third-party funded research expenditures 
  4.471 4.753 4.625 5.845 6.386 6.919 9.021 11.000 9.593 

Students 22.416 19.758 22.615 22.879 25.140 25.806 26.048 26.864 27.853 28.733 

First-year students 4.239 3.880 4.505 4.337 5.070 5.055 5.258 5.303 6.061 6.498 

Universities of music and fine arts                     

Total public funding (current expenditure + investments)   73.027 75.561 77.762 78.316 80.374 81.340 80.697 80.537 80.070 

Current expenditure 72.950 72.575 75.136 75.997 77.018 79.076 80.111 79.967 79.807 79.340 

Investments   452 425 1.765 1.298 1.298 1.229 730 730 730 

Total third-party funded research expenditures   1.951 2.770 3.601 4.001 4.122 2.752 2.261 2.686 2.907 

Students 5.488 5.398 5.447 5.404 5.366 5.157 5.103 4.899 4.861 4.871 

First-year students (first year at current programme) 956 998 1.010 1.030 977 918 969 932 976 1.143 

First-year students (first year in HE) 492 578 584 551 546 602 585 627 622 752 

Total                     

Total public funding (current expenditure + investments)   911.736 931.682 968.278 987.369 1.016.799 1.033.814 1.006.183 998.505 984.213 

Current expenditure 896.836 876.557 895.476 912.887 932.390 960.674 977.125 967.022 948.172 929.672 

Investments   35.179 36.206 55.391 54.979 56.125 56.689 39.161 50.333 54.541 

Total third-party funded research expenditures   133.933 140.601 152.296 164.022 156.733 170.152 181.554 200.736 248.920 

Students 130.955 129.909 135.360 136.405 139.091 128.901 124.092 119.662 120.406 118.257 

First-year students 19.445 20.281 21.758 21.438 21.325 19.025 18.566 17.744 19.484 20.727 
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Sources:  

konsumtiver Landeszuschuss gemäß Hochschulverträgen; investive Landeszuschüsse gemäß Leistungsberichtungen, verfügbar ab 2000; Daten zu den 

Studierenden und den Studienanfänger: Stat. Bundesamt; insgesamt gab es im Studienjahr 2008 im Land Berlin 23.967 Studienanfänger im 1. HS (bei 

Mitzählung der privaten Hochschulen, der konfessionellen Hochschulen und der Verwaltungshochschule des Bundes. 

Studierende jeweils bezogen auf das WS; das Klinikum Benjamin Franklin der FU Berlin und das Klinikum Charité der Humboldt-Universität Berlin werden ab 

dem WS 2004/5 zur eigenständigen Hochschule Charité-Universitätsmedizin Berlin zusammengelegt. 

The minor differences between the present figures for 2008 and Table A 3, Table A 4, Table A 5 are due to different moments of data collection and treatment 

and the fact that part of the data (such as real student numbers) is subject to updating.  

 

Table A 7 Key economic indicators for Berlin 2004-2008 

 Unit 2004 2005 2006 2007 2008 

Population       

Inhabitants 1000 3387,5 3391,8 3399,9 3407,6 3423,3 

Employed People 1000 1539,6 1543,4 1569,2 1604 1638,4 

in       

Manufacturing industry (construction excluded)  % 9,8 9,5 9,2 8,9 8,8 

   among manufacturing industry: processing industry % 8,9 8,6 8,3 8,1 8 

Construction % 5 4,8 4,5 4,5 4,4 

Service sector % 84,8 85,4 86 86,3 86,5 

   Trade, hotels and restaurant, transport % 23,5 23,4 23,3 23,5 23,2 

   Financing, letting, business' services % 22 22,1 22,5 22,7 23,3 

   Public and private services % 39,3 39,9 40,2 40 40 

Employment rate % 63,8 64,2 65,6 67,3 68,8 

Self-employment rate % 13,1 14 14,3 14,2 14,1 

Economic Power       

Gross domestic product (nominal value) 

million 

EUR 77,6 79,2 81,7 84,8 87,5 

   per employee EUR 50,415 51336 52047 52841 53418 

   per inhabitant EUR 22,914 23361 24023 24873 25554 

Source: Senatsverwaltung für Wirtschaft, Technologie und Frauen/Senatsverwaltung für Integration, Arbeit und Soziales.  Wirtschafts-und Arbeitsmarktbericht 

2008/2009: 26. 
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Graph A 2 Unemployment rate of Berlin compared to Germany 1995-2008 

      Germany    Berlin 

Share in %*  

 
* Unemployed in % of civilian labour force 

Source: Regionaldirektion Berlin-Brandenburg der Bundesagentur für Arbeit on 

http://www.berlin.de/imperia/md/content/senatsverwaltungen/senwaf/wirtschaft/statistik/aquo_b_bu_j

d.pdf (last access 11.08.2009) 
 

Graph A 3 Employees in Germany by economic sectors (1950-2007) 

Source: 

http://www.destatis.de/jetspeed/portal/cms/Sites/destatis/Internet/DE/Content/Statistiken/Zeitreihen/La

ngeReihen/Arbeitsmarkt/Content75/lrerw14a,templateId=renderPrint.psml#Fussnote1 (last access 

4.08.2009) 
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Graph A 4 Employees in Berlin by economic sectors (2000-2007) 

 

*employees subject to social insurance contributions 

Source: Amt für Statistik Berlin-Brandenburg. Statistischer Bericht. Sozialversicherungspflichtig 

Beschäftigte am Arbeitsort im Land Berlin.2008:29. 
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Graph A 5  Employees by economic sectors by states 1991 to 2008 

  
 

 

Source: http://www.statistik-bw.de/ArbeitsmErwerb/ArbeitsmarktBW/ArbmII_10.asp (last  access 

30.06.2009) 
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Graph A 6  Balance of business registrations and deregistrations* in 2008 

Balance per 10.000 inhabitants 

 

 
* Business registrations only include new ones. Not included are registrations due to take-over, change of  the 

legal structure of a company, introduction of a new shareholder or moving from another district. 

Deregistrations only account as such if the business operation has been fully abandoned. Not included are 

deregistrations due to sale, lease, change of the legal structure of the company, withdrawal of a shareholder or 

moving to another district. 

 

Source: Statistisches Landesamt Berlin, Statistisches Bundesamt  on 

www.berlin.de/imperia/md/content/senatsverwaltungen/senwaf/wirtschaft/statistik/gewanmeld_neuerri

chtungen_laender.pdf (last access 11.08.2009) 
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Graph A 7  Balance of business registrations and deregistrations* in Berlin since 1997 

Balance in 1.000 

 
* Business registrations only include new ones. Not included are registrations due to take-over, change of the 

legal structure of a company, introduction of a new shareholder or moving from another district. 

Deregistrations only account as such if the business operation has been fully abandoned. Not included are 

deregistrations due to sale, lease, change of the legal structure of the company, withdrawal of a shareholder or 

moving to another district. 

 

Source: Wirtschafts- und Arbeitsmarktsbericht 2007/2008, S.21. 
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Graph A 8  Share of self-employed in the labour force in 2008* 

 

 
* Domestic labour force 

 

Source: Arbeitskreis „Erwerbstätigenrechnung des Bundes und der Länder“ on 

www.berlin.de/imperia/md/content/senatsverwaltungen/senwaf/wirtschaft/statistik/selbststaend_quote

_laender.pdf (last access 11.08.2009) 
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Graph A 9 Number of employed* in Berlin since 1995 

Number in 1000 

 
* Domestic labour force 

 

Source: Arbeitskreis „Erwerbstätigenrechnung des Bundes und der Länder“ on 

http://www.berlin.de/imperia/md/content/senatsverwaltungen/senwaf/wirtschaft/statistik/erw_anz_b.p

df (last access 11.08.2009) 

 

Graph A 10 Employed people – Berlin compared to Germany 1998-2008 

Annual percentage change 

 

 
Source: Arbeitskreis “Volkswirtschaftliche Gesamtrechnungen der Länder”, Statistisches Bundesamt 
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Graph A 11 Gross domestic product (adjusted for price) – Berlin compared to Germany 1998-

2008 

Annual percentage change 
 

 
Source: Arbeitskreis “Volkswirtschaftliche Gesamtrechnungen der Länder”, Statistisches Bundesamt 
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Graph A 12 Change in Employment structure in the period from 2000 to 2006 

 
Source: extracted from Aengelvelt-Research: City Report Region Berlin 2007/2008: 10 
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Table A 8 First-year students in German states 1995-2007 
 

 1995 2000 2003 2004 2005 2006 2007 

Baden-Württemberg 37.430 43.799 53.527 50.356 49.578 48.128 47.689 

Bayern 34.859 42.435 51.583 49.559 50.518 51.916 52.230 

Berlin 17.518 21.075 22.670 20.798 20.704 20.318 22.066 

Brandenburg 4.448 7.204 7.933 7.653 7.552 7.565 8.602 

Bremen 3.307 4.287 5.550 5.560 5.256 4.810 5.313 

Hamburg 9.202 10.726 12.576 12.188 11.864 11.920 12.802 

Hessen 20.992 23.654 31.419 29.868 30.059 28.576 28.471 

Mecklenburg-

Vorpommern 3.987 5.782 7.011 7.124 6.169 6.394 6.697 

Niedersachsen 19.937 25.640 31.027 27.784 25.930 24.524 26.528 

Nordrhein-Westfalen 62.468 69.614 81.613 78.364 80.903 75.144 77.515 

Rheinland-Pfalz 11.874 14.652 18.030 17.807 17.535 17.725 19.092 

Saarland 3.193 3.370 3.973 3.553 3.740 3.653 3.559 

Sachsen 14.115 18.013 21.792 20.464 19.940 18.600 20.185 

Sachsen-Anhalt 5.484 8.271 10.925 10.601 8.765 8.487 9.150 

Schleswig-Holstein 6.788 7.247 8.279 7.914 8.123 7.925 8.613 

Thüringen 5.825 8.770 9.487 9.111 9.325 9.282 10.161 

Total 261.427 314.539 377.395 358.704 355.961 344.967 358.673 

Source: Autorengruppe Bildungsberichterstattung (Hrsg.) Bildung in Deutschland 2008. Ein 

indikatorengestützter Bericht mit einer Analyse zu Übergängen im Anschluss an den Sekundarbereich 

I. 2008: 293. 

 

Table A 9 First-year students in Germany 1997-2007 

 

 Total number 

Share of female 

students, in% 

Share of 

students at 

universitites of 

applied sciences, 

in % 

1997 267.228 48,6 30,3 

1998 271.999 48,5 31,3 

1999 290.983 49,4 31,4 

2000 314.539 49,2 31,3 

2001 344.659 49,4 31,3 

2002 358.792 50,6 32,0 

2003 377.395 48,2 32,2 

2004 358.704 48,8 33,2 

2005 355.961 48,8 33,1 

2006 344.822 49,4 34,0 

2007 358.673 49,8 33,1 

Source: Autorengruppe Bildungsberichterstattung (Hrsg.) Bildung in Deutschland 2008. Ein 

indikatorengestützter Bericht mit einer Analyse zu Übergängen im Anschluss an den Sekundarbereich 

I. 2008: 292. 


