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üGovernment of Egyptôs (GOE) needs to balance the 
countryôs national budget and to ration the use of its 
limited resources. 

üThe civil society in Egypt is calling for measuring the 
impact of public spending as a tool to ensure quality 
services.  

üRealizing that promoting transparency and accountability 
in governance would not be possible without focusing on 
budgeting. 

üThe belief of the National Council for Women (NCW) in 
applying the rights based approach in budgeting.

üThe establishment of Equal Opportunities Units in all 
Egyptian ministries.



ü The Minister of Finance  calling for analysis and 
allocation of resources from a gender perspective.

ü The support and political will of the president of 
Egypt was highlighted in his election program as 
well as other speeches that it is important to 
"Eliminate all forms of Discrimination against 
women" from planning to representation in the 
parliament, and to have equal opportunities as 
mandated by the constitution.

ü Expanding of the decentralization in Egypt



ÅTo reflect gender equality principles in public 

budget processes, fiscal policies and socio-

economic planning. 

ÅConsider priorities of poor and marginalized 

women in the budget's allocation of resources and 

national planning. 



1. Make the budget execution process 

and policies more sensitive to 

principles of gender equality. 

2. Direct resource allocations according to 

women's needs and priorities.



¾ Ministry of Finance (MOF).

¾ National Council for Women (NCW)

¾ National Council for Childhood and Motherhood.

¾ Ministry of Economic Development (MOED).

¾ Central Agency for Public Mobilization & Statistics 

(CAPMAS).

¾ Parliament (Upper and Lower House) 

¾ Academia/Research Centers

¾ Media.

¾ Civil Society

¾ Kingdom of the Netherlands embassy(KNE) 

¾ UNIFEM 



üGOE Law in 2005 to transfer the line item 
budget towards a performance-based budget by 
2010. (the budget law of 2005 state that ñthe line 
item budget should be transformed to a PBB by 
2010ò).

üTranslation of the Gender Mainstreaming efforts 
in the National Plan to the National Budget.

üNeeds of Women from Local to Governorate 
level are translated in the Budget.



¾ The NCW with UNIFEM started by paving the road and 
with the support of all Ministers, they established an 
Equal Opportunities Unit. These units would be affiliated 
to the Office of the Minister, and work on adopting and 
monitoring the concept of gender equality at work as 
well as eliminating any form of discrimination against 
women in the Ministry. 

¾ The Minister of Finance adopted the concept in July 
2001,  and EOU was established within MOF to act as 
the link between NCW and the ministry.  The EOU/MOF 
is within the structural Framework of the Ministry. 



¾ The NCW with UNIFEM worked on raising awareness 
among Senior Planning and Budget Officers on the 
concept . 

¾ Analysis of the National Budget for 2002-2007 was 
conducted. 

¾ Two sectors on Youth and local development were 
studied.

¾ Brief Packages on GRB was developed and widely 
distributed .

¾ Situational Analysis for Women and Men was done.

¾ Development of Gender disaggregated data (National 
Census).

¾ Gender Mainstreaming in the Five years plan .



1. Tools and Methodology

2. Capacity Development

3. Financial Reform.

4. Institutional Development.

5. Legislative Reform.

6. Public Policy Interventions.

7. Awareness Raising.

8. Documentation.


