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Part One̔ Outlook of SOE Corporate Governance in 

China

ÅSeparation of government and enterprises; 

separation of ownership and management

ÅTo shoulder the responsibility of preserving 

and increasing the value of State-owned 

assets

ÅBuild good corporate governance structure
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1. Separation of government and enterprises; 

separation of ownership and management

ü Split the functions of investors from public management functions regarding 

governmental organization structure.

In 2003, National Peopleôs Congress of China approved the reform 

proposal submitted by the State Council who decided to set up State-

owned assets  supervision and administration authorities at State, 

province and city  levels.

ü SASAC performs investorsô responsibilities in accordance with Interim 

Regulations on Supervision and Management of State-owned Assets of 

Enterprisesreleased by the State Council.
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2. To shoulder the responsibility of preserving 

and increasing the value of State-owned assets

ü Set up performance assessment system for enterprises

ü Base the remuneration system on performance

ü Allocate managers in a market-oriented manner

Since July 2003, SASAC has organized 3 public recruitments for senior 

executives of central SOEs in global personnel market. So far, 55 senior 

executives were appointed in 53 central SOEs in this way.

ü Standardize the restructuring and property right management, etc.
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2. To shoulder the responsibility of preserving 

and increasing the value of State-owned assets
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