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1. Please describe how the following factors affect the decision to pursue criminal, civil or administrative sanctions: 
 

SC would consider all relevant circumstances and would take into account a wide range of factors in determining the appropriate enforcement 
actions for a particular case.  The 4 factors listed are among the factors that the SC takes into consideration when deciding on what type of 
enforcement actions to embark upon.  Other factors include the nature and seriousness of the offence and whether the proposed enforcement 
action would be in the interest of the public.  These factors as a whole will be evaluated accordingly, before any enforcement action is decided 
upon.   
 

Depending on the circumstances of the case at hand, it may warrant the SC to initiate administrative action, civil action and criminal 
prosecution.  For instance, SC would first initiate administrative action to revoke a licence and at the same time file a civil action in court to 
appoint receivers and managers over the operation of the licensee, while criminal prosecution would ensue if there is sufficient evidence upon 
completion of investigation. 

 
 
 

2. Please fill in the following tables for the latest year in which data are available: 
 
� The following information is for the period 1999-2003.  It is upon the commencement of investigation when the appropriate enforcement 

action to be undertaken would be determined i.e. criminal, civil and/or administrative.  Thus, there is no separate categorisation of investigation 
under criminal, civil or administrative action.   
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Criminal 65 cases 165 cases 19 cases 50 cases 

 

45 cases 

 

4 cases  

(currently on appeal) 

Civil n/a n/a Nil Nil 1 case Nil 

Administrative n/a n/a n/a 85 cases 85 cases Nil 

 

 

� The following information on how an investigation is triggered is for the year 2003.  As stated, there is no separate categorisation for 
investigation under criminal, civil or administrative action. 
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Criminal/ 

Civil/ 

Admin. 

0 38 19 

 

5 24 0 0 14 
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 To date SC’s staff strength is 563. 
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