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Introduction

OECD environment ministers adopted the OECD Environmental Strategy for the First Decade of the 21st Century in 2001 to provide clear directions for environmentally sustainable policies in OECD member countries. They agreed that the strategy should be implemented before 2010, and that the OECD would monitor their progress in implementing the Strategy.

The text adopted by ministers also underlined that in implementing the Strategy, governments and the OECD would seek active partnership with the private sector and civil society, and promote co-operation among stakeholders, for example in the workplace. 

Much of the OECD’s ongoing work involves supporting and monitoring member countries’ progress in meeting their environmental goals, and their international environmental commitments, such as those on limiting or reducing greenhouse gas emissions under the Kyoto Protocol to the UN Framework Convention on Climate Change, which came into force in 2005. 

 The rise in oil prices has highlighted the fact that a sufficient supply of clean and affordable energy is crucial for economic and social development, bringing to the foreground the need to encourage new technologies and make cleaner energy more affordable, particularly for developing countries. 

When OECD environment ministers met in 2004 to review progress in implementing the Environmental Strategy, they agreed that while member countries had made progress in a number of areas, much remained to be done.

In summarizing the results of the meeting, the Chair noted in particular that they would need to work more closely together with partners from business and civil society as well as their colleagues in other ministries and other countries, to ensure that appropriate environmental policies can be developed and implemented.
There are a number of ways in which such partnerships are being organized, but the question is whether business and labour could be brought together more effectively with government to enhance implementation of the Strategy. 

The OECD Environmental Strategy

About the Strategy

The OECD Environmental Strategy for the first Decade of the 21st Century adopted in 2001 identifies five over-arching objectives: 

· Maintaining the integrity of ecosystems through the efficient management of natural resources (with a special focus on climate, freshwater and biodiversity).

· De-coupling environmental pressures from economic growth (with a special focus on agriculture, transport and energy)

· Improving information for decision-making: Measuring progress through indicators

· The social and environmental interface: Enhancing the quality of life

· Global environmental interdependence: Improving governance and co-operation

Member countries identified key challenges under these objectives, along with 71 national actions to address them.
The review of progress in 2004 found that there had been progress in managing freshwater resources, air pollution from transport had been reduced, and greater energy efficiency had been secured. New market-based policies to mitigate climate change at least cost were in place or planned in many countries, regulatory frameworks were being strengthened to protect the environment and human health from chemicals, and a number of key international agreements to protect the marine environment and ensure sustainable fishing had entered into force. 

But the review also found that current policies were insufficient to adequately protect biodiversity resources, or to address climate change. 
Economic growth in some key sectors no longer led to an automatic increase in pressure on the environment, but the environmental impact of continuing road transport expansion, energy production, and agricultural practices remained high.

The review identified a number of obstacles to environmental policy reform that continued to block progress – including political obstacles, such as poor policy integration, and inadequate information. Thus the need for environment ministers to work more closely with their colleagues in other ministries and other countries, as well as with partners from business and civil society, to develop appropriate policies and ensure that they were implemented. 

OECD countries are also concerned that environment and development go hand in hand and are seeking to find synergies between responding to climate change and concerns such as poverty reduction. These issues will be addressed at a joint meeting of OECD environment and development ministers in April 2006.
There will be a further review of progress in implementing the Environmental Strategy in 2008. 

Climate change

Climate change and reducing emissions of greenhouse gases are a key element of the Environmental Strategy. Current OECD work related to climate change focuses on assessing cost-effective strategies for adapting to and mitigating the effects of climate change, as well as on better understanding its economic impact. OECD work suggests that emission trading schemes and carbon-related taxes are expected to be increasingly important elements in future policy mixes to address climate change, in order to keep costs to an acceptable level. 

 Working with the International Energy Agency, the OECD provides the Secretariat for the Annex 1 Expert Group under the UN Framework Convention on Climate Change, a group of OECD countries and countries in transition. It is carrying out work to assess national policy frameworks relating to cost-effective climate policies that will help curb emissions over the long term, such as improving the Clean Development Mechanism to enable economic growth without a parallel increase in environmental damage, and enhancing international collaboration to develop and diffuse technologies.
Experience shows that economic instruments offer the most efficient means of achieving climate change policy goals, but market-based approaches need to work alongside regulatory and other policies. The key is to get the right mix of policies for each country. 

Biodiversity

While OECD countries have increased the area set aside for natural parks in recent years, now amounting to 14.6% of total land area, biodiversity loss outside these areas is continuing at an alarming rate. Objective 1 of the Strategy highlights the importance of protecting biodiversity, including the ecosystem services that support economic growth and social development.

OECD work on the economic aspects of biodiversity is helping to identify the policies that can be used to provide economic incentives for the conservation and sustainable use of biodiversity resources, the methodologies that can be applied to calculate the value of these resources and inform decisions on their use, and the conditions to enable markets to reflect these values. 

Energy and transport

Energy and transport are key elements in Objective 2 of the Environmental Strategy, de-coupling environmental pressures from economic growth.

 International Energy Agency (IEA) estimates see world energy needs growing by 50% by 2030, with more than 60% of the increase in the form of oil and natural gas, on the basis of government energy policies continuing as they are. If you add coal to the mix, fossil fuels will account for 80% of the increase. Indeed, if current government policies do not change, energy-related emissions of carbon dioxide will grow slightly faster than energy use.

Power stations, cars and trucks will give off most of the increased energy-related emissions, with the contribution from airplanes rapidly increasing as air transport grows. Two-thirds of the increase will come from developing countries. Transport remains a key player, as two-thirds of the increase in oil use over the period coming from the transport sector.

If countries were to go ahead and adopt various proposed policies to foster faster deployment of more efficient and cleaner technologies, the increase in energy demand would be about 10% lower than on current policies, and energy-related emissions of carbon dioxide would be 16% lower than under current policies. Indeed, in OECD countries these emissions would level off by the 2020s and then begin to decline.

The efficiency of industrial, household, and commercial energy use has improved since the Environmental Strategy was adopted as a result of technical change, encouraged by a combination of price incentives, and regulatory and voluntary approaches on buildings, appliances, and electric motors.

However, much of the potential for further energy efficiency improvements remained untapped, including even low or no cost options. For example, standby power consumption, especially from consumer electronics, remained unregulated in most OECD countries. 

And more ambitious policies are needed, included faster diffusion of cleaner technologies, if there is to be further decoupling of energy use from economic growth. In the long run, innovation is key in limiting greenhouse gas emissions and securing an affordable and environmentally sustainable energy supply. 
The environmental and health effects associated with some major air pollutants from transport are also a concern. The levels of most pollutants remain high in OECD countries and limit-standards for air quality continued to be exceeded. Regulatory timetables for meeting air quality goals and emission ceilings have been established through 2008 in all OECD regions, based on best available control technology.

Many countries have been reforming their systems of transportation taxes and charges to better target environmental externalities and congestion and to foster shifts to less environmentally harmful transport modes; some have introduced or extended tram and light rail systems, and increased the capacity of inter-city passenger rail, to encourage greater use of public transport.

Monitoring the Strategy

The main formal monitoring mechanisms built into the Environmental Strategy are Environmental Performance Reviews and environmental indicators.
Environmental Performance Reviews provide a systematic overview of a country’s efforts to reach their environmental goals -- both domestic objectives and international commitments – and provide around 50 recommendations for each country to improve performance. 

The OECD is now in the second cycle of such reviews (the first cycle, covering all OECD countries, was completed in 2000). The reviews assess progress in reducing pollution, improving the management of national resources, implementing economically efficient and environmentally effective policies and strengthening international co-operation.

 They emphasize the use of indicators to measure performance, the integration of environmental, economic and social policies to achieve sustainable development; and reviewing progress with respect to international commitments, including OECD decisions and recommendations.

Several non-member countries have also been reviewed (e.g. Russia, Chile) or are to be reviewed (e.g. China). 

The OECD was a pioneer in the development of international environmental indicators, which have proved powerful and cost-effective tools for tracking environmental progress, providing policy feedback and measuring environmental performance. 

A shortlist of key indicators was drawn up in 2001 to help governments inform civil society and win their support for key environmental initiatives, as well as providing key signals to policy makers.

 These indicators focus on pollution issues (climate change, ozone layer, air quality, waste generation and freshwater quality) and on natural resources assets (freshwater resources, forest resources, fish resources, energy resources and biodiversity).

A continuing challenge for OECD countries is the effective dissemination of environmental information and the participation of civil society and business partners in environmental policy design and implementation. 

One key challenge is to keep pace with demand for environmental indicators, but also to ensure that the information that is available is available to and used by all stakeholders. 

Much of the onus in drafting policies and measures to address environmental challenges such as climate change clearly lies with governments. But business and labour have an important role to play in actually achieving results.

Clearly governments need to ensure that enterprises contribute to the achievement of high environmental standards, but they also have to take account of the effect that environmental policies and instruments will have on competitiveness.

Environmentally related taxes are a case in point. They may be economically efficient and cost-effective compared to regulatory instruments, but their potential negative effects on the international competitiveness of some firms or sectors competing with businesses in countries without such taxes are often more obvious than the effects on competitiveness of regulations, which are often similar or even larger. As a result, there has been considerable resistance to the use of environmental taxes, and where they are in place there are generally large exemptions given to major productive sectors of the economy.

So an important element of effective environmental policies is government’s capacity to enforce them and to change the behaviour of firms towards better environmental performance.

The OECD has carried out several projects to look at the business-environment interface. In 2005 it completed a survey of 4000 firms in seven OECD countries to explore their response to public environmental policy. Another project explored how business can further contribute to achieving the goals set out in Multilateral Environmental Agreements.

But business also involves employees, who have a stake in environmental performance because of the global effects of environmental problems. Employer and employee clearly have a common interest in ensuring improved environmental performance, and there are many issues relevant to environmental questions in the workplace.

Cleaner and more efficient energy use is one item on the climate change agenda which is clearly applicable in the workplace. Pollution is a health and safety issue too for all parties – if people are too sick to work, this is not just a health problem but also an economic one. 
Governments may sign up to international environmental commitments, and set their own national targets but need to win support for implementing them, and that is a question of education and training which again could be relevant for the workplace.

One area which is clearly high on the agenda is moving to cleaner energy, and its consequences. If this means job losses, retraining needs for workers, and adjustment for businesses, frameworks are needed to make the process as painless as possible both economically and socially. 

There are already initiatives where unions and business are working together with governments on combined environment and social/employment issues.

 In Germany, for example, the German federation of trade unions (DGB) is collaborating with government, environmental NGOs and employers’ federations in a programme to renovate 300,000 apartments in a scheme that will create 200,000 jobs, reduce Co2 emissions and save USD 4 billion for tenants, landlords and the state. 
Also in Germany, Greenpeace and the IGBAU union are working together to improve insulation of buildings and introduce advanced heating technologies and use of renewable energy, such as photovoltaic or solar thermal systems. This will create jobs in construction, heating sanitary and air-conditioning sectors as well as in building services. 

  But there is a question mark over how effective such initiatives are. Environmental policies that encourage moves to new more environmentally friendly technologies may create new jobs, but these need to be offset against the jobs subsequently lost in firms using older technology that contribute more to environmental damage. So far, findings regarding the “double dividend”—the possibility that employment might rise when revenues from economic instruments in environmental policies finance lower payroll taxes and labour costs – indicate that such effects are small. At the same time, there is no evidence that environmental policies lead to a net loss in employment. 

Transport and its effect on the environment is also an issue where stakeholders can work together to make a difference. In Italy, for example, government, employers and trade unions have looked at schemes to use “mobility managers” to help facilitate transport to and from work, as well as offering tax-free transport tickets. 

In some cases, unions in OECD countries are sharing expertise, as in the Quality Health and Environment initiative involving the Norwegian Confederation of Trade Unions, the Norwegian Society of Chartered Technical and Scientific Professionals and the Federation of Independent Trade Unions of Russia. In this initiative, the Norwegian partner is helping to improve environmental and economic results by sharing expertise through training courses. 

There are also various tools that could perhaps be adapted for environmental purposes, such as the “Workplace Checker” developed by the Swedish professional trade union TCO. This is an online assessment tool in the form of a questionnaire, mostly used by enterprises to collect views and information from workers on given topics. It currently focuses on occupational health and safety issues, but could be modified to deal with environmental protection, cleaner production and climate change issues. (see www.tcodevelopment.com).


Voluntary actions for improving environmental performance can be attractive options because, for example, they allow those with the best and most immediate knowledge of a particular business to propose measures that are effective not only from an environmental but also from a cost-effective standpoint. They also reduce compliance and enforcement costs.

 There are a broad range of voluntary approaches, tailored to local circumstances, the industry involved and the partners in the scheme, as well as the environmental challenge to be addressed. They come in many forms, such as individual company programmes, agreements with governments and other social partners, and sectoral programmes. They can offer a cost-effective way of addressing environmental problems, as well as helping promote partnerships with public authorities and reducing the administrative burden.

But there are differing views on how successful voluntary agreements are. This is partly because of problems in measuring their success against what would have happened without the agreement. It is also difficult to assess their effectiveness when compared with other approaches, since voluntary agreements set their own specific targets, whether they are unilateral business commitments or agreements involving industry and public authorities or other stakeholders.  And there is also the question of monitoring whether they actually achieve their own targets. 

There have been some moves towards setting basic “ground rules” for voluntary agreements to respond to some of their perceived drawbacks. The CSD in 1999 included an agreement by all major groups, including trades unions and business, on the following criteria as being significant for voluntary agreements:

· How they complement regulatory frameworks and other policy instruments, and foster continuous improvements, i.e. inputs and context
· The impetus and context which led to their creation
· The extent of multistakeholder participation
· The working methods which sustain and build mutual trust and respect
· The provisions for monitoring and assessment 
· The provisions for verification
· Attention and communication for stakeholders and the public
· The extent to which they promote capacity building  

One of the problems in gauging the success of such initiatives is that there is a plethora of voluntary initiatives already in existence. Some of them, such as the UN Global Compact or the Global Reporting Initiative have their own detailed “ground rules” and are accompanied by a plethora of company-specific initiatives, sectoral initiatives and collective agreements.

The trade union movement has compiled a database of sustainable development profiles of 500 companies, linking economic, social and environmental data. The profiles map whether companies subscribe to existing voluntary initiatives such as the Global Compact and the Global Reporting Initiative or are members of the World Business Council for Sustainable Development. This information is destined for CSD 2006. 

Some 42 companies have already signed Framework Agreements with global trade union bodies, half of them including provisions relating to environment, chemicals, occupational health and safety and development.

 Initiatives under global framework agreements give trades unions some joint oversight for monitoring of agreed activities, whether directly or through independent verification. This answers the problem of monitoring whether voluntary commitments are actually met. 

Lack of transparency and credibility around voluntary agreements and their implementation can lead to public skepticism that they are designed principally to woo investors rather than to achieve real progress. Greater transparency could help here. 

Monitoring and stakeholder participation are mentioned in the CSD list, and one example of how this can work is a current agreement between the International Council of Free Trade Unions (ICFTU) and the International Organisation of Employers (IOE) in the area of AIDS. Both ICFTU and IOE have agreed to implement certain provisions in countries where they have new members. A new series of trade union country profiles for HIV/AIDS is being fashioned around this agreement, and the profiles can be used to gather data and track progress by parties to the agreement.
One example of how environmental issues can be included in collective agreements between unions and employers is that between the Canadian Communications Energy & Paperworkers’ Union and Hinton Wood Products Sawmill and Hinton Pulp Companies in Hinton, Canada. This agreement includes a joint environmental protection committee with representatives from the company and the union, which meets at least monthly to discuss and act upon local environmental concerns and problems. 

At an intergovernmental level, the OECD’s environmental policy committee involves business, labour and other civil society stakeholders to a maximum extent in its work, not just at the level of consultation but also including full participation in many meetings. 

One question is how far this is true at national level, and how well environmental issues are integrated into government policy more generally. Can business and labour become more involved in work at national level to implement environmental commitments?
      In Spain, for example, government, business and labour have drawn up a joint agreement, the “Social Dialogue Declaration for 2004: competitiveness, stable employment, and social cohesion” to jointly undertake implementation of Spain’s commitments under the Kyoto Protocol and examine its impact on production and employment as part of the national system of greenhouse gas emissions trading. (full text attached). 


AGREEMENT REACHED UNDER THE SOCIAL DIALOGUE FRAMEWORK TO INSTITUTIONALIZE AND ORGANIZE THE SOCIAL DIALOGUE RELATED TO COMPLIANCE WITH THE KYOTO PROTOCOL

I.
INTRODUCTION

1. In the “Social Dialogue Declaration for 2004: competitiveness, stable employment, and social cohesion,” signed on July 8 by the Government, the business organizations, CEOE, and CEPYME, and the trade unions, UGT and CCOO,
 the signatories declared their intent to jointly undertake the implementation of the commitments and the consequences that the Kyoto Protocol could have on production and employment. 

2. Section 4 of article 14 of Law 1/2005 of March 9, which regulates greenhouse gas emissions trading, establishes the following:

Social Dialogue Tables shall be created to ensure the participation of trade union and business organizations in the drafting and monitoring of the National Allocation Plan as it affects competitiveness, employment stability and social cohesion. 

These Tables shall be created no later than six months after this Law enters into force. Their composition and bylaws shall be regulated by the Government after receipt of the report from the Commission for the Coordination of Climactic Change Policy.

3. Finally, the National Allocation Plan for Emissions Rights 2005-2007, approved by royal decree 1866/2004 of September 6, states that:
The social dialogue shall continue while the National Allocation Plan is in force so that all those affected can make known the observations and assessments that they consider appropriate.

In addition, it indicates that:

Dialogue Tables shall be created at the general level and for each sector of activity in order to analyse any potentially adverse social affects, in particular those related to employment. These Tables shall be comprised of representatives of the Administration and the relevant trade union and business organizations.

4. In order to implement the aforementioned requirements, the Government and the social representatives that signed the social dialogue declaration decided to institutionalise and organize the promised social dialogue between the administration and the social representatives in the framework of compliance with the Kyoto Protocol and in the terms and conditions established in this document.
II. SOCIAL DIALOGUE IS AN ESSENTIAL TOOL FOR COMPLIANCE WITH THE KYOTO PROTOCOL
1. The government and the business and trade union organizations that signed this agreement are aware that the main environmental challenge that Spain faces in the forthcoming years is compliance with the commitment that it assumed upon ratification of the Kyoto Protocol.

They also are aware that compliance with this commitment will be a difficult challenge and recognise that to meet this challenge Spain must make a significant effort. However, they also recognize that it is necessary to do so because Spain is a country that is vulnerable to climactic change.

Moreover, they are aware that the effort that must be made to comply with the Kyoto Protocol must be made by society as a whole because, if not, it will not be possible to meet such an important challenge.

2. The Government and the social representatives desire strict compliance with the Kyoto Protocol while maintaining competitiveness, employment and social cohesion.

For the Government and the social representatives compliance with the Kyoto Protocol is not only a challenge but also an opportunity that must be seized in order to:

· advance toward a sustainable development model and productive system.

· improve the competitiveness of the Spanish economy by promoting innovation and enhancing its companies’ technological capacity.

· improve the capacity of the Spanish economy to generate more and better employment and to raise the level of social cohesion.

2. In this context, the Government and social representatives believe that the tripartite social dialogue that has now been institutionalised should become an essential tool for compliance with the Kyoto Protocol.

Specifically, they believe that the social dialogue should serve to:

· create greater social sensitivity about the need to comply with the Kyoto Protocol.

· involve society in general and the affected productive sectors in particular in the compliance with the Kyoto Protocol.

· prevent, avoid or reduce the potentially adverse social affects that could result from compliance with the Kyoto Protocol, in particular those related to competitiveness and employment.

· In sum, reconcile Kyoto Protocol compliance with an improvement in the Spanish economy’s competitiveness, employment and social cohesion.

III. THE CONTRIBUTION OF SOCIAL DIALOGUE TO COMPLIANCE WITH THE KYOTO PROTOCOL

1. The tripartite social dialogue that is institutionalised in this agreement is tied to compliance with the Kyoto Protocol. For this reason it will be maintained throughout the duration of the National Allocation Plan, which is the first instrument that has been established to facilitate compliance with the Kyoto Protocol.

The purpose of this new form of social dialogue is to create a space in which the Administration and the social representatives can reflect on Kyoto Protocol compliance and more specifically on the impact compliance could have on competitiveness, employment and social cohesion.

Thus, the ultimate aim of this specific dialogue is to achieve a basic social consensus on Kyoto Protocol compliance.

Moreover, this social dialogue is expected to fulfil a preventative or anticipatory function. From this perspective the purpose of the social dialogue is to anticipate the problems that could stem from Kyoto Protocol compliance and determine the solutions that would be most appropriate for resolving these problems.

2. In this context, the parties to this agreement believe that the main function of this dialogue should be to identify accurately and in advance,

· the adverse consequences that could result from Kyoto Protocol compliance, above all as they relate to competitiveness, employment and social cohesion.

· the most efficient and least costly options for compliance with the Kyoto Protocol in terms of competitiveness, employment and social cohesion.

· the opportunities that compliance with the Kyoto Protocol could offer the Spanish economy in general and the affected productive sectors in particular.

IV. ORGANIZATION OF THE SOCIAL DIALOGUE TIED TO COMPLIANCE WITH THE KYOTO PROTOCOL

1. Channelling the social dialogue

The Social Dialogue between the State Administration and the social representatives, which is now in progress, shall be channelled through the Social Dialogue Tables created in this Agreement.

Keeping in mind the commitments assumed, the following Social Dialogue Tables shall be created:

· On the one hand, an Interconfederal Table shall be created that will be an instrument for general dialogue between the State Administration and the social representatives. This Interconfederal Table shall be responsible for the general monitoring and assessment of compliance with the Kyoto Protocol and for the general organization and coordination of the social dialogue that develops between the Administration and the social representatives regarding compliance with the Kyoto Protocol.

· On the other hand, Sectoral Social Dialogue Tables shall be created that will be an instrument for the specific dialogue between the State Administration and the affected economic sectors. These Tables will be responsible for monitoring and assessing compliance with the Kyoto Protocol in each sector.

These social dialogue tables shall be created in the sectors affected by Directive 2003/87/EC on greenhouse gas emission trading and the national implementing, law Royal Decree 5/2004 of August 27. Specifically, seven social dialogue tables shall be created in the following sectors:

1. Electricity

2. Refining of fuels

3. Steel and coke

4. Cement and lime

5. Glass and frits

6. Ceramics

7. Pulp, paper and cardboard

If it is considered appropriate, specific tables may be created under the aforementioned Tables for certain subsectors.

2. The Interconfederal Social Dialogue Table: composition and functions

The State Administration, the business organizations CEOE and CEPYME and the trade unions UGT and CC OO, which signed the “Social Dialogue Declaration for 2004,” will be represented on the Interconfederal Table as follows: 

· The State Administration will be represented by the Economy and Treasury Ministry, the Industry, Tourism and Commerce Ministry, the Labour and Social Affairs Ministry and the Environment Ministry.

Other Ministries may attend the meetings of this Table when it is considered appropriate.

· The business organizations CEOE and CEPYME and the trade unions UGT and CC OO will be represented by members of their respective confederations and by representatives of their respective Sectoral federations. Sectoral experts or other types of experts may attend the meetings of the Tables.

The Interconfederal Table basically will carry out the following functions:

· Channel the exchange of information, opinions and points of view between the Administration and the social representatives regarding Kyoto Protocol compliance.

The Administration should provide this Table with information regarding any measures that it adopts or will adopt that will lead to the reduction of emissions as well as any horizontal measures that it may adopt to contribute to reduce emissions in those sectors not affected by the Directive.

· Carry out a general analysis and assessment of the impact of Kyoto Protocol compliance on the Spanish economy in terms of competitiveness, employment and social cohesion.

In particular, carry out a general monitoring and assessment of the National Allocation Plan.

· Organize and coordinate the functioning of the Sectoral Social Dialogue Tables and channel their initiatives and recommendations.

· Create new sectoral tables, when it considers appropriate, in order to monitor emissions and emissions reduction measures in the sectors not affected by Directive 2003/87/EC, which establishes the greenhouse gas emissions trading rules.

3. The Sectoral Social Dialogue Tables: composition and functions

The Sectoral Dialogue Tables will be comprised of the following representatives:
· On behalf of the State Administration: the Economy and Treasury Ministry, the Industry, Tourism and Commerce Ministry, the Labour and Social Affairs Ministry and the Environment Ministry

· On behalf of the social representatives: the trade union and business organizations representing the sectors that were included in the Social Dialogue Declaration for 2004 signed last July 8, as well as the corresponding Confederations present on the Interconfederal Table.

Specifically, the following business and trade union organizations will be represented on the different Sectoral Tables:

	Number by order
	Sectoral Table
	Trade union organisations represented
	Business organisations represented

	1.
	Electricity Sector
	Mining & Metalurgy Federation

(CC.OO)

FIA-UGT
	UNESA

	2.
	Refining of Fuels
	FITEQA-CC.OO

FIA-UGT
	AOP

	3.
	Steel and Coke
	Mining & Metalurgy Federation

(CC.OO)

MCA-UGT
	UNESID

	4.
	Cement and Lime
	MCA-UGT

FECOMA-CC.OO
	OFICEMEN (cement)

ANCADE (lime)

CEPCO (gypsum)

AINDEX (Magnesite)

	5.
	Glass and Frits
	FIA-UGT

FECOMA-CC.OO

FITEQA
	GLASS OF SPAIN (glass)

CONFEVID (glass)

ANFFECC (frits)

	6.
	Ceramics
	MCA-UGT

FECOMA-CC.OO
	CEPCO

ASCER

	7.
	Pulp, Paper and Cardboard
	Communication and Transport Federation (CC.OO)

FIA-UGT
	ASPAPEL


The Sectoral Dialogue Tables basically will carry out the following functions:

· Identify and assess the scenario of Kyoto Protocol compliance in the corresponding sector. 

· Anticipate, analyse and assess the negative social consequences that Kyoto Protocol compliance could have on the sector, in particular as they relate to competitiveness and employment, and look for corrective measures.

· Reconcile Kyoto Protocol compliance with an improvement in competitiveness and employment in the sector.

· Analyse the opportunities that the process could bring to the sector, and the recommendations to promote these opportunities. 
4. Calendar for creating the Social Dialogue Tables.

The creation of the different Social Dialogue Tables will take place on the dates indicated below:

· The Interconfederal Table will be created on 

· The Sectoral Tables will be created on the dates that accord with the Interconfederal Table.

Madrid, March 23 of 2005

� CEOE is the acronym for the Confederación Española de Organizaciones Empresariales or the Spanish Confederation of Business Organisations. CEPYME stands for the Confederación Española de Pequeñas y Medianas Empresas or the Spanish Confederation of Small and Médium Sized Business. UGT stands for the Union General de Trabajadores or the General Workers Union. CC OO stands for Comisiones Obreras or the Workers Commissions.
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