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Day 1 
 
Conference Co-Chaired: N. Rangachary, IRDA, India and Greg Brunner, APRA, Australia  
 
 
9:00-9:20   Opening remarks (IRDA/IIRM, OECD/INPRS)   
  N. Rangachary, IRDA, India and Greg Brunner, APRA, Australia 
 
 
9:20-9:35  OECD/INPRS Activities and Roadmap of Conference:  

David Lindeman, OECD 
 

The Conference starts with an overview of the key activities of the OECD 
Working Party on Private Pensions and the INPRS, as well as an explanation 
about the structure of the Conference. 

 
 
9:35-10:50  Session 1 (part one): Structural Design and Management of Defined 

Contribution Programmes 
 

Moderator and Introduction: David Lindeman, OECD (15 min) 
 

The introduction of DC schemes is often a significant part of pension reform 
worldwide.  There are, however, several distinct types of DC programmes.  The 
type of DC programme adopted has many implications for regulators and 
supervisors, plan members, financial institutions and other pension service 
providers (administrators, investment managers, clearinghouses, product 
distributors, etc) and, in the case of occupational programmes, for employers.  It 
also has implications for plan costs and who monitors and bears those costs.  In 
this session, speakers will describe the asset/contribution collection, investment 
management and record keeping methods in the various types of DC 
programmes.  

 
•  Use of insured  pension products in different DC pension regimes: This 

presentation will address the role and performance of insurance products in 
DC plans, including as one of the personal pension options in the United 
Kingdom’s mandatory system,  the use of the insurance concept in Denmark 
and Switzerland’s mandatory regimes, and their use elsewhere in Europe, in 
the United States and elsewhere as a means of supplementary retirement 
savings 
Michael Orszag, Watson Wyatt, UK (30 min)  

 



•  Clearinghouses:  This presentation will describe Sweden’s system of funded 
pensions, focusing on the functioning of its centralised clearinghouse, the 
role of individual choice and related supervisory activities 
Edward Palmer, National Social Insurance Board, Sweden (30 min) 

 
 

10:50-11:20 Tea Break 
 
11:20-12:50 Session 1 (part two): Structural Design and Management of Defined 

Contribution Programmes 
 
 

•  Migrating to Individual Choice.  This presentation will describe a pension 
system(s) in Asia that has migrated from providing little or no investment 
choice to individuals participating in the pension system to a programme that 
requires individuals to make investment choices. 
Mukul Asher, Singapore (20 min) 

 
•  Employer plans with worker choice: This presentation will describe the US 

401(k) plan system in the United States, focusing on the role of employers in 
plan design, investment management (investment product selection and 
monitoring, assessing and controlling costs, and in assisting employees with 
individual choices regarding plan participation and plan investments.  
Mahim Bisht, IDBI Principal Asset Management Company, India (20 
min) 

 
   Discussant 

•  C.B. Bhave, Managing Director, National Securities Depository 
Limited or J.S. Sarma, Additional Secretary, Department of 
Pensions, Ministry of Personnel, Public Governance and Pensions  
(15 min)  

 
•  Discussion (20 min) 
 

12:50-14:20 Lunch 
 
14:20-15:50 Session 2: Disclosure, Education and Financial Literacy and Their Role in 

Pension Plan Participation and Investment Decisions  
 
Disclosure, education and financial literacy are extremely important elements in 
defined contribution programmes, especially those with a voluntary component.  
Individuals may need to decide themselves whether and to what extent to 
participate in an available DC programme.  Once participating, they may be 
asked to make a variety of decisions based on the types of investment options, 
plans or products, or funds are available to them.  They thus must be capable of 
understanding their pension plan and making assessments of their retirement 
income needs and the choices available to them, including understanding 
investment returns, risks, and costs and expenses.  Assuring that individuals 
obtain the necessary information they need in a particular DC programme and 
that they are able to understand and assess it is a cornerstone to a successful DC 



programme.  In this session, the issue how individuals handle the decisions asked 
of them will be discussed.  Should the choice be limited, such as diversification 
required, or investment in equities restricted?  What is the role of relevant parties 
where investment decisions are delegated to individuals?  

   
  Moderator: Greg Brunner, APRA 

 
•  Edward Whitehouse, UK (20 min) 
•  Gautam Bhardwaj, India (20 min) 
•  Roslan Gaffer, Malaysia (20 min) 
 
•  Discussion (30 min.  Leading discussant: Isa Rachmatarwata, Indonesia, 

(5 min)). 
 

15:50-16:20 Tea Break 
 
16:20-18:00 Session 3: Investment Strategy 
 

This session focuses on the growing debate about asset allocation decisions 
within pension portfolios, and whether different answers are appropriate 
depending on whether the individual, employer or government bears the risk of 
investment performance and volatility. What is the appropriate role of equities 
and other private securities in retirement income planning?  To what extent 
should individuals acting on their own invest in equity or other securities with 
large default and volatility risks?  Can a distinction be made between retirement 
savings up to some minimum level of adequate income versus savings above such 
a minimum level?  
 
Does the appropriate role of equity change when it is a firm that is bearing the 
risks in the form of an occupational defined benefit plan?  How do shareholders 
then deal with the risk transferred to them?  Does the issue change if it is 
government that invests, for example, in state- managed defined benefit or similar 
schemes?  Do governments have a greater capacity to bear volatility and default 
risk, and if so, does this fact argue for government investing in equities? In other 
words, does the government have a role in helping individuals overcome risk 
aversion and liquidity constraints and thus gaining the upside potential from 
equity?  Or does such investment in state-managed schemes, merely distort the 
normal risk/reward tradeoff among private sector players?  Can the political risks 
associated with government investing in private sector markets ever be 
overcome? Are government guarantees of defined contribution arrangements with 
equity investment basically the same as the government’s investing in equity in a 
partially funded defined benefit systems? 
 
If equities and other private sector securities are not appropriate in some 
circumstances for pension plans, what is the alternative to assure diversification 
of risk?  Should one consider country-specific diversification by investing 
abroad? 

 
Moderator: Roslan Gaffar, Employees Provident Fund, Malaysia (15 min)  
 



•  David Lindeman, OECD (30 min)  
•  P.S. Srinivas, Professor, Indian School of Business (30 min) 
 
•  Discussion (25 min.  Leading discussant: G. V. Nageswara Rao, Head of 

IDBI Capital Market Funds, India, TBC (5 min)). 
 

19:30-  Dinner 
 
May, 30, 2003, Friday  
Day 2 
 
9:00-10:20 Session 4: Product Design and Marketing 
 

One of the principal tasks of private pension regulators and supervisors is to 
establish a means of ensuring high standards of conduct of private pension 
providers.  Pension products are not easy to understand and evaluate, and there 
exists asymmetric information between consumers and providers.  Thus, private 
pension providers should be required to conduct their business with integrity and 
due skill and provide proper information to their customers to avoid any miss-
selling, which will nurture customer faith and develop the market.  The 
distribution of these complex products also poses other challenges for pension 
providers.  Marketing and distribution of those products are costly.  Thus, product 
regulation should target at both minimising those costs as well as satisfying the 
customer needs.  The regulations regarding product design/marketing and market 
conduct should also pay attention to different market conditions from country to 
country.  Other issues such as tax incentives, which will also handled in the next 
session, are touched upon in this context.  Following previous three sessions, this 
session handles how pension products should be designed and marketed, and how 
the concerning regulations should be.  The discussion will lead to the next 
cession, which handles the coverage and participation rates in DC plans.   

Moderator: Firdaus Djaelani, Director, Ministry of Finance, Indonesia 

•  A speaker from ASEAN invited by the IRDA (30 min)  
•  Mike Orszag, Watson Wyatt, UK (20 min) 
 
•  Discussion (30 min.  Leading discussant: Kapil Mehta, Max New York 

Life, US (10 min)). 
 

10:20-10:50 Tea Break 
 
10:50-12:30 Session 5: Coverage and Participation Rates in DC plans 
 

In pension programmes that are voluntary, there are significant issues regarding 
coverage or up-take rates and success varies with the programme.  This is a 
particularly difficult issue with respect to individuals in the small business sector, 
and for individuals with little income. For all of these groups, there are also a 
series of issues, such as contribution collection and administrative and regulatory 
compliance that might arise. In many cases tax incentives and/or product 
variation have been used to attempt to encourage take-up rates. Other factors, 



such as the extent of portability and liquidity of retirement funds, can also affect 
the attractiveness of retirement savings products. This series of presentations will 
review the issue of coverage and participation from a variety of different 
perspectives. There will also be a discussion of the various proposals for 
extending coverage to the unorganised sector in India through voluntary DC 
schemes. 

   
  Moderator: Arjay Shah, Ministry of Finance, India 
 

•  Subedar, Advisor, Prudential India (25 min) on the challenges in India 
•  A.P. Singh, Director (Financial Services), Department of Posts, TBC (on the 

role for widespread outreach and distribution in achieving coverage) (25 
min) 

•  Edward Whitehouse, UK (25 min) on tax incentives 
 
•  Discussion (25 min. Leading discussant: Daniyar Azymkhanov , Kazakhstan 

(5 min)). 
 

12:30-14:00 Lunch 
 
14:00-15:40 Session 6: Reform of Occupational Pension System in India 

Currently, the Government of India is re-examining the existing pension system 
for organised private sector workers as well as for civil servants. During this last 
session, colleagues from India will outline their country’s current pension system 
and the agenda for changes to it. Representatives from relevant authorities and 
industry will discuss issues related to the reform of the current DB schemes. A 
panel of Indian policy makers and industry representatives will identify what they 
think the problems are. 

Moderator:  S. Narayan, Secretary, Department of Economic Affairs, Ministry of 
Finance, TBC or G.N. Bajpai, Chairman, SEBI, TBC 

   
  Speakers (15 min each):  

•  J.S. Sarma, Additional Secretary, Department of Pensions, Ministry of 
Personnel, Public Grievance and Pensions (on civil servants) or C.B. 
Bhave, Managing Director, National Securities Depository Limited, TBC 

•  Ajay Singh, Central Provident Fund Commissioner, Ministry of Labour (on 
occupational plans for the organised sector), TBC 

 
Leading Discussants (15 min each)  
•  N.K. Shinkar, Consulting Actuary, IRDA 
•  Mahim Bishit, IDBI Principal Asset Management Company, India 
 
Discussion (25 min)  
 

15:40-16:10 Tea Break 
 
16:10-17:50 Session 7: Indian Regulatory Reform: Supervisory Considerations 
  



This session will examine the supervisory issues that one must consider when 
shaping regulatory reforms. 1 or 2 Indian speakers will explain current 
supervisory structure and how it might need to change (including structural 
reform, staffing, and work priorities and techniques) in light of certain regulatory 
proposals under consideration.  
 
Moderator: Vinicius Pinheiro, OECD  

  Speaker: (20 min each) 
•  G. V. Nageswara Rao, Head of IDBI Capital Market Funds, India, TBC 
•  U.K. Sinha, Joint Secretary (CM & Pensions), Department of Economic 

Affairs, Ministry of Finance 
•  H.O. Sonig, former Member, IRDA 
 
Leading Discussants (10 min each) 
•  Greg Brunner, Australia 
•  S. A. Dave, India 
 
•  Discussion (20 min) 

 
17:50-18:10 Conclusion 


