
Consultation on the Revisions to the OECD Principles of Corporate Governance 

Global Governance Services Ltd is a consultancy located in London. The firm provides a variety of 

governance related services and has extensive experience in working with different cultures, sectors 

and organisations. 

The Directors of the company had been looking forward to reading the draft revisions to the OECD 

Principles of Corporate Governance but found them to be very disappointing. The revisions have 

missed the opportunity to set a new threshold in aspirational principles and instead appear to be 

very timid and lacking in innovation. 

A number of questions have been posed concerning the revisions: 

1. Will the revisions to the principles assist policy makers? 

No. They appear to be a restatement of the earlier principles which were lacking in guidance for 

policy makers. There is a need to recognise a more “granular” and detailed set of guidance. 

Example – Political donations by companies 

This is a very real and major issue in developing and emerging nations if we are to deal with 

bribery and corruption. The relationship between political parties and corporate is a very 

complex one. Why are the OECD silent on this? 

Where are the good practice recommendations for: 

 Who decides upon political donations e.g. directors, boards, shareholders? 

 Should there be political donation thresholds? 

 Should the political donations be reported if so where (annual report, website)? 

 Should the reports be aggregated or political party identification take place?   

 

2. Will the revisions to the principles assist practitioners? 

No. They appear to be a restatement of the earlier principles which were lacking in guidance for 

practitioners. 

Example – Related party transactions 

Where are the good practice recommendations for: 

 Keeping a register of interests? 

 Directors duties to avoid and disclose interests? 

 Not attending, not speaking, not voting and not implementing decisions involving 

interests? 

 Disclosure of rpt policy and its usage on an annual basis? 



This is a very real and major issue in developing and emerging nations if we are to deal with 

corruption. The recommendations on pages 12 and 13 and elsewhere in the document are 

far too vague.  

Example 2 – Board evaluation 

Where are the good practice recommendations for: 

 Usage of external independent evaluators? 

 Evaluation method best practices? 

 The production of a board development plan? 

 Disclosure of board evaluation results to shareholders? 

Board evaluation is one of the few areas that can lead to very substantial governance 

improvements. Many countries are developing sophisticated frameworks e.g. India Company 

Act 2013 evaluating independent directors against a code of conduct. 

3. Do the revisions to the principles say anything new? 

No. They appear to be a restatement of the earlier principles with perhaps recognition that there 

needs to be some strengthening of shareholder engagement. This is hardly a new topic with so many 

shareholder / stewardship codes proliferating e.g. South Africa, UK, Singapore etc. 

Where is the new thinking on: 

 The role of soft law 

The OECD does not make a clear statement supporting soft law, codes of corporate 

governance etc. 

 Long termism 

Why is there no mention of issuers associated with short termism? 

 Integrated accounting 

Why is there no mention of integrated accounting  – this framework should be signposted   

 Risk 

Why is there no mention of COSO 2 – this framework should be signposted   

 Information governance  

Why is there no mention of COBIT 5 framework – this framework should be signposted   

 Internal audit 

Why is there no mention of Institute of Internal Audit frameworks  - these should be 

signposted. 

 Director biographies  

The OECD does not make any recommendations concerning the details of disclosure of 

director biographies in the Annual Report 

 Say on pay 

The OECD does not make a clear statement on this issue. 

 



This draft does not any value to the existing version and shows a lack of innovation, courage and 

leadership from the OECD staff. All in all a very disappointing piece of work. 
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