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A great deal has been achieved in the past decade

• More people in work than ever before

• Employment rate of 74.9%

• Unemployment at its lowest point for 30 years

• Adult numeracy and literacy have improved

But:

• We aspire to an employment rate of 80%

• We aim to eradicate child poverty by 2020

• Lack of skills is an important barrier to our aims



Improving skills is now a top priority…

• An Independent review led by Lord Sandy Leitch to 

consider UK’s long-term ambition for developing skills

• The key challenge is integrating employment and skills 

systems to meet Britain’s needs in 2020

• When people access public support to find a job, we 

want them to be able to access help with skills too

Leitch Review of Skills
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The Challenge: Sustainable Employment and Progression

‘traditional’ employment aim: 
into a job

‘traditional’ skills aim: 
higher qualifications

Government aim: 
sustainable employment 
and progression



Achieving skills for employment

• Benefits system promoting active job- and

skill-seeking

• Jobcentres offering skills help to customers –

and to employers

• Regional and local flexibility and innovation



Our plans are progressing quickly

• The UK Commission for Employment and Skills –

operational from this month

• Flexible New Deal – pilots in place, full implementation 

as of 2010

• The adult advancement and careers service and 

integrated employment and skills – pilots this Autumn, 

full implementation 2010-11

• An integrated offer to employers



We want to learn from our partners

• Share many of same problems even if culture and 

history different

• Need formal and informal mechanisms to learn from   

each other 

• Recent visit to Netherlands


