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What is the OECD Future of Work Fellowship scheme?

The OECD Future of Work Fellowship Scheme aims to promote new and innovative doctoral research in the fields of economics, statistics, sociology and other related social sciences which will provide better evidence to help policy makers across OECD countries respond to the following issues:
· How globalisation, demographics and technological change are affecting labour markets – including the quantity and quality of jobs that are available, as well as how and by whom they are carried out. 
· How the demand for skills and skills use are evolving and what can be expected as the digital revolution progresses.
· The impact these trends are having on inequality, productivity and growth. 
· What are the challenges for government policy in the areas of: skills, social protection, active labour market programmes, labour market regulation, and social dialogue?
· What are innovative policy tools that can help governments address these challenges and turn them into opportunities and better lives for all?
The Fellowship scheme funds ongoing as well as new research in the above areas – as long as the outputs are delivered within the timeframe set by the Fellowship (12 months starting from the acceptance of the Fellowship offer). 
Strong preference will be given to quantitative research and internationally comparative work – although all proposals are welcome and will be judged on their: originality, scientific rigour, feasibility, potential impact and policy relevance. 
Who is eligible?
Any PhD student and postdoctoral researcher currently enrolled at university may apply, regardless of the year they are in. There are no restrictions with regards to nationality, or the location of the institution to which you are affiliated. All research should be written in one of the OECD’s official languages (either English or French). Fellows maintain their affiliation whilst they are completing their Fellowship and are not expected to spend any time at the OECD in Paris (except for when they come to present their work – see below).
What are the benefits?
Besides financial support (see below), the Fellowship will offer PhD students and postdocs an opportunity to give their research high visibility and to maximise its impact. Fellows will be encouraged to publish their research as an OECD working paper, and they will also be invited to present their work at an internal OECD seminar in Paris (or at another suitable event, whether in Paris or elsewhere, to be decided by the OECD Secretariat). 
In addition, Fellows will be given the option to work together with an OECD mentor – an experienced analyst – who will accompany the research, providing feedback and advice throughout the project. The role of mentors will be limited to the research project itself, and how to get the output of it published as an OECD working paper.  
Following the programme, Fellows will be invited to join an alumni network which will offer opportunities for maintaining relationships with both new and existing fellows, as well as possibilities for collaboration on future research projects. 
It is important to note that the programme is not a means of recruitment to the OECD.
Funding
Each Fellow will be awarded a bursary of EUR 5,000 to support their research for a maximum period of 12 months (non-renewable). Of this amount, EUR 1,500 will be paid up front at the start of the fellowship and the remainder upon successful completion of the research project (i.e. submission of a publishable research paper – see next section). 
In addition, the OECD will finance the cost of one economy return ticket to Paris (as well as any accommodation costs) for the Fellows to come and present their work at the OECD (or to an alternative location should the OECD Secretariat decide so). 
What will be expected in return
Fellows will be expected to write up their research in the form of a working paper of around 20-40 pages long that, at the discretion of the OECD, could be published as an OECD Working Paper.
Fellows will be expected to deliver a first draft for review approximately 3 months before the end of their Fellowship, and a final draft at the end of the 12 months.
Any subsequent academic publication by the fellow based on the research presented for the Fellowship scheme should acknowledge the support from the OECD.
How do I apply?
Please complete the Candidates Response Form below and send it FoWFellowship@oecd.org by 14 September 2018. Please make sure that you have sought approval from your supervisor prior to submitting your application. 
All applicants will be informed of the outcome of their application by e-mail by mid-October at the latest. 
Any questions?
If you have any questions, please do not hesitate to contact us at: FoWFellowship@oecd.org. 
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	APPLICANT INFORMATION

	Name
	

	Gender
	
	Nationality
	

	Current position
(PhD/postdoc, and year if applicable)
	

	Affiliated university
	

	Department/faculty
	

	Address
	
	City
	

	Postal Code
	
	Country (of institution)
	

	Preferred phone number
	
	Other phone number
	

	E-mail address
	

	Qualifications
(from highest to lowest – please do not include non-tertiary qualifications)

Qualification 1

Education Level

Major / program

Major Other

Graduation Date

Institution

Location (Institution)

Qualification 2

Education Level

Major / program

Major Other

Graduation Date

Institution

Location (Institution)

Qualification 3

Education Level

Major / program

Major Other

Graduation Date

Institution

Location (Institution)
	

	Work experience

Work experience 1

Start Date

End Date

Current Job?

Title

Employer

Location (Employer)

Work experience 2

Start Date

End Date

Current Job?

Title

Employer

Location (Employer)

Work experience 3

Start Date

End Date

Current Job?

Title

Employer

Location (Employer)

	

	Academic Referee 1
	

	Academic Referee 2
	

	Publications
	

	Research Proposal

	Project title

	

	Research objective (100 words)
	

	How your research will contribute to the wider literature 
(100 words)
	

	Methodology and data (400 words)
	

	Policy relevance 
(200 words)
	

	Country coverage
	

	Annexes
	Please feel free to attach annexes to support your research proposal (e.g. more extended outline, draft paper, etc.) 

	SUPERVISOR APPROVAL

	Have you obtained approval from your supervisor to apply for the fellowship scheme?
	
YES/NO

	HOW DID YOU HEAR ABOUT THE FELLOWSHIP SCHEME?

	Please indicate how you found out about the Fellowship Scheme?
	 OECD Future of Work website
 Twitter
 Jobs.ac.uk
 Inomics
 Friends/colleagues
 JOE
 Other – please specify: ………………………………………………………………………………….


	 MINIMUM GENERAL CONDITIONS FOR OECD CONTRACTS

	Please acknowledge the Minimum General Conditions for OECD contracts
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	Name:
	
	Date:
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MINIMUM GENERAL CONDITIONS FOR OECD CONTRACTS 


The following articles constitute the minimum general conditions of the contract to be signed 
between the OECD and the Contractor to whom the Call for Proposal would have been awarded 
(the “Contract”). These minimum general conditions are not exclusive and could, as the case may 
be, be modified and/or complemented with additional conditions in the Contract.  


ARTICLE 1 – GOODS OR SERVICES 


The goods and/or services provided under the Contract (hereinafter “The Work”) shall strictly 
comply with the standards mentioned in the Terms of Reference. It is expressly agreed that the 
Contractor shall perform the Work in strict accordance with all Standards or, where no such 
standards have yet been formulated, the authoritative standards of the profession will be the 
applicable norms. 


ARTICLE 2 - PRICES 


Prices charged by the Contractor for the Work shall not vary from the prices agreed under the 
Call for Proposal, with the exception of any price adjustment authorised in the Contract. 


ARTICLE 3 - PAYMENTS AND TAXES  


Payment will be made in Euros. 


In case the Contractor is located outside of France, the Organisation is exempt from taxation, 
including from sales tax and value added tax (V.A.T.). Therefore, the Contractor shall not charge 
any such tax to the Organisation. All other taxes of any nature whatsoever are the responsibility 
of the Contractor. 


ARTICLE 4 - DELAY IN EXECUTION 


The Contractor shall perform the Work in accordance with the time schedule and the terms 
specified in the Contract, this being an essential element of the Contract. Any delay will entitle 
the Organisation to claim the payment of penalties as negotiated between the Contractor and 
the Organisation. 


ARTICLE 5 - ACCESS TO THE PREMISES  


If the Work requires at any time the presence of the Contractor and/or of the Contractor’s 
employees, agents or representatives (“Personnel”) on the premises of the Organisation, they 
shall observe all applicable rules of the Organisation, in particular security rules, which the 
Organisation may enforce by taking any measures that it considers necessary. 


ARTICLE 6 - IMPLEMENTATION OF THE WORK 


The Contractor undertakes that the Work shall be performed by the individual(s) named in the 
Contract or otherwise agreed in writing by the Organisation. The Contractor may not replace 
said individual(s) by others, without the prior written consent of the Organisation. 







 


 


 


ARTICLE 7 - AUTHORITY  


The Contractor hereby declares having all rights and full authority to enter into the Contract and 
to be in possession of all licences, permits and property rights, in particular intellectual property 
rights, necessary for the performance of the Contract.  


ARTICLE 8 - LIABILITY  


The Contractor shall be solely liable for and shall indemnify, defend and hold the Organisation and 
its personnel harmless from and against any and all claims, losses, damages, costs or liabilities of 
any nature whatsoever, including those of third parties and Contractor’s Personnel, arising directly 
or indirectly out of or in connection with Contractor’s performance or breach of the Contract. 


It is the responsibility of the Contractor to possess adequate insurances to cover such risks, 
including any risks related to the execution of the Contract. 


ARTICLE 9 - REPRESENTATIVES 


Neither the Contractor nor any of its Personnel:  


 shall in any capacity be considered as members of the staff, employees or 
representatives of the Organisation; 


 shall have any power to commit the Organisation in respect of any obligation or 
expenditure whatsoever; 


 shall have any claim to any advantage, payment, reimbursement, exemption or 
service not stipulated in the Contract. In particular and without limitation, it is 
understood that neither the Contractor, nor any of the Contractor’s Personnel may in 
any manner claim the benefit of the privileges and immunities enjoyed by the 
Organisation or by its personnel. 


ARTICLE 10 - INTELLECTUAL PROPERTY 


The copyright and any other intellectual property rights arising from the Work carried out in 
performance of this Contract, including the intermediate and final results thereof, shall, on an 
exclusive and worldwide basis, automatically vest in the Organisation as the Work is created, or 
be assigned to the Organisation, as the case may be under any applicable legal theory. The 
price agreed between the Contractor and the Organisation is deemed to include this transfer of 
rights. All rights in the Contractor's pre-existing intellectual property included in the results and 
products of the Work shall remain with the Contractor.   


The Organisation shall grant the Contractor the right to use the Work for teaching, academic and 
publication purposes. The Organisation shall retain the first publication rights over the Work.  


 


ARTICLE 11 - TRANSFER OF RIGHTS OR OBLIGATIONS 







 


 


 


The Contractor shall not transfer to any third party any rights or obligations under this Contract, 
in whole or in part, or sub-contract any part of the Work, except with the prior written consent of 
the Organisation. 


ARTICLE 12 - TERMINATION  


Without prejudice to any other remedy for breach of Contract the Organisation may claim, the 
Organisation reserves the right to terminate the Contract without any prior notice or indemnity: 


i) in the event of failure by the Contractor to comply with any of its obligations under 
the Contract; and/or 


ii) if the Contractor, in the judgment of the Organisation, has engaged in corrupt or 
fraudulent practices in competing for or in executing the Contract. 


The Organisation may also, by written notice sent through registered mail with recorded delivery 
to the Contractor, terminate the Contract, in whole or in part, at any time for its convenience.  
The notice shall specify that termination is for the Organisation's convenience, the extent to 
which Work of the Contractor under the Contract has been completed, and the date upon which 
such termination becomes effective. The Work that is complete on receipt of notice by the 
Contractor shall be accepted by the Organisation, at the Contract terms and prices.  For the 
remaining, the Organisation may elect: 


i) To have any portion completed at the Contract terms and prices; and/or; 


ii) To cancel the remainder and pay to the Contractor the amount corresponding to the 
completed work. 


ARTICLE 13 – FINANCIAL INFORMATION 


During the Contract and at least seven years after its termination, the Contractor shall : 


i). keep financial accounting documents concerning the Contract and the Work ; 
 


ii). make available to the Organisation or any other entity designated by the Organisation, 
upon request, all relevant financial information, including statements of accounts 
concerning the Contract and the Work, whether they are executed by the Contractor or 
by its any of its subcontractors. 


 
The Organisation or any other entity designated by the Organisation may undertake, including 
on the spot, checks related to the Contract and/or the Work. 
 


ARTICLE 14 - ARBITRATION CLAUSE 


Given the status of the Organisation as an international organisation, the rights and obligations of 
the Contractor and the Organisation shall be governed exclusively by the terms and conditions of 
the Contract. 


Any dispute, controversy or claim arising out of or relating to the interpretation, application or 
performance of this Contract, including its existence, validity or termination, shall be settled by final 
and binding arbitration in accordance with the Permanent Court of Arbitration Optional Rules for 







 


 


 


Arbitration between International Organizations and Private Parties, as in effect on the date of this 
Contract. The number of arbitrators shall be one. The language to be used in the arbitral 
proceedings shall be English. The place of arbitration shall be Paris (France). The appointing 
authority shall be the Secretary-General of the Permanent Court of Arbitration. The Parties 
expressly renounce their right to seek the annulment or setting-aside of any award rendered by the 
arbitral tribunal, or if this renunciation is not legally possible, the Parties expressly agree that if an 
award rendered by the arbitral tribunal is annulled, the jurisdiction ruling on the annulment 
proceedings cannot rule on the merits of the case. The dispute will therefore be settled by new 
arbitral proceedings in accordance with this clause. 
 
Nothing in the Contract shall be construed as a waiver of the Organisation’s immunities and 
privileges as an international organisation. 


ARTICLE 15 – CONFIDENTIALITY 


Any information, on any medium whatsoever, sent to the Contractor to which the Contractor 
obtains access on account of the Contract, shall be held confidential. In consequence, the 
Contractor shall not disclose such information without the written prior consent of the Organisation. 
The Contractor shall ensure that the Contractor’s Personnel is expressly bound by and respect the 
provisions of the present clause. 


 


ARTICLE 16 - DURATION OF THE CONTRACT 


Unless otherwise stated in the Call for Proposal, the duration of the Contract shall be for one 
year. It may be renewed twice by tacit agreement for periods of one year, but the total duration 
may not exceed three years. 
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